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MAHARASHTRA GOVERNMENT GAZETTE EXTRAORDINARY
MONDAY, APRIL 6, 1970 ( Pps. 124-143)

Part-1-L NOTIFICATIONS INDUSTRIES AND LABOUR DEPARTMENT
Sachivalaya, Bombay-400 032, 6th April, 1970.

MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS
(Regulation of Employment and Welfare Act, 1969)

No. UWA. 1469 (1S)/118486/LAB-IV - In exercise of the powers confe-
rred by sub-section (1) of section 4 of the Maharashtra Mathadi, Hamal
and Other Manual Workers (Regulation of Employment and Welfare) Act,
1969 (Mah, XXX of 1969) and of all other powers enabling it in that
behalf, the Government of Maharashtra after consultation with the Advisory
Committee, hereby makes the following scheme for employment in Iron
and Steel markets or Shops, yards, including railway yards, goods-sheds,
factories and other establishments in connection with loading, unloading,
stacking, carrying, weighing, measuring, iron and steel or such other work
induding work preparatory or incidental to such operations in the areas
specified in the Schedule apponded to this scheme the same having been
previously published as required by the sub-section(1) of the said section

4, namely -

THE BOMBAY IRON AND STEEL UN-PROTECTED WORKERS
(REGULATION OF EMPLOYMENT AND WELFARE) SCHEME, 1970

1. Title, - This scheme may be called the Bombay Iron and Steel Un-
protected Workers (Regulation of Employment and Welfare) Scheme, 1970,

2. Objects and Applications - (1) Objects. - The objects of this scheme
are to ensure an adequate supply and full and proper utilization of unpro-
tected workers employed in iron and steel markets or shops, yards, includ-
ing railway yards, goods-sheds, factories and other establishments in con-
nection with loading, unloading, stacking, carrying, weighing, measuring
lron and Steel or such other work including work preparatory or in incidental
to such operations for efficient performance of work and generally for ma-
king better provision for the terms and conditions of employment of such
workers and make provision for their general welfare,

(2) Application ;- This scheme shall apply to employment of registered
workers by registered employers in lron and Steel markets or shops, yards,
including railway yards, good-sheds, factories and other establishments in
connection with loading, unloading, stacking, carrying, weighing, measur-
ing iron and steel or such other work including work preparatory or inci-
dental to such operations in the areas specified in the Schedule hereto.

3. Commencement :- (i) Clauses 14 and 15 of this Scheme shall come
into force from 7th May 1970 (1) (in the areas specified in Part-| of the
Schedule hereto and from 1st May 1972, in the areas specified in Part-ll
of that Schedule) (2) (and from 1st December 1972 in the areas specified
in Part 1-A of that Schedule). (3) (and from 1st Sept,, 1982 in the areas
specified in part |l of the Schedule),
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(1) The remaining clauses of the ‘scheme shall come into” force from
1st June, 1970 (1) (in the areas specified in Part-I oF e e Tile)
and from 1st June 1972, in the areas specified in Part-l of that Schedule)
(2) (and from 1st January 1973 in the areas specified in _Eart-!—A of that
Schedule ) (3) (and from 1st oct., 1982 in the areas specified in Part-11l
of that Schedule).

4. Interpretation ;- (a) ““Act’” means the Maharashtra Mathadi, Hamal
?g‘égmher Manual Workers (Regulation of Employment and Welfare) Act,

(b) ""Chairman’’ means the Chairman of the Board,

(c) ““Monthly worker’” means a worker who is employed by an employer
or group of employers on monthly basis;

(d) ““Pool’’ means a list of workers maintained by the Board but which
does not include monthly workers;

(e) "“Pool worker’’ means a worker whose name is entered in the pool:

(f) ’Employer” means the employer whose name is for the time being
entered in the register of employers;

(g) ““Worker’* means a worker whose name is for the time being entered
in the register of pool workers or in the register of monthly worker;

(h) ‘"Register of employers’® means the register of employers maintained
under the scheme;

(i) “'Register of workers”’ means the register of workers maintained under
the Scheme;

(j) “'Secretary’’ means the Secretary of the Board;

. (k) “"Personnel Officer’”” means the personnel Officer appointed by the
Board under clause 5;

(1) ““Rule’’ means the Maharashtra Mathadi, Hamal and other Manual
Workers (Regulation of Employment and Welfare) Rules, 1970;

(m) ““Week'* means the period of seven days commencing from mid-~night
of Saturday and ending on the mid-night of the Saturday next following,

5. Secretaty, Personnel Officer and other servants of the Board. - The
Board may appoint a Secretary, a Personnel Officer and such other Officers
and Servants on such terms and conditions of service as it deems fit :

(1) Added vide Govt. Notification I. & L. Deptt. No. UWA-1472 15/112537/Lab-1V, dated
30-3-1972, (MGG-Part-1-L, Extra, Dt. 30-3-1972, Page 184).

(2) Added vide Govt. Notification 1. & L. Deptt. No. UWA-1472 (IS) 143958/Lab-1V,
dt. 26-10-1972, (MGG-Part-1-L, Extr. dated 26-10-1972 page-557)

(3) Added vide Govt. Notification I. & L. Deptt. No, UWA-1482/CR-8010/Lab-5, dated
27-7 82 (MGG-Part I-L Extra Dt. 27-7-82)
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Provided that no post the maximum salary of which exclusive of allowance
is Rs. 500 and above per mensem shall be created and no appointment
to such post shall be made by the Board except with the previous approval
of the State Government : :

Provided further that, the previous approval of the State Government shall
not be necessary to any appointment in a leave vacancy of a duration of
not more than three months.

_ 6. Functions of the Board. - (1) The Board may take such measures as
it may consider desirable for carrying out the objectives of this scheme
including measures for -

(i) ensuring the adequate supply and full and proper utilisation of
registered workers for the purpose of facilitating the rapid turnout of work;

(ii) regulating the recruitment and the discharge from this scheme of
workers for the purposes of this scheme and allotment of registered
workers in the pool to registered employers ;

(iii) determining and keeping under review the number, of registered
workers from time to time, on the registers or records and the increase or
reduction to be made in the number of registered workers ;

(iv) keeping, adjusting and maintaining the employers registers, entering
or re-entering therein the name of any employer and where circumstances
so require removing from the register the name of any registered employer
in accordance with the provisions of this scheme;

_(v) keeping, adjusting and maintaining from the time to time, such
registers or records, as may be necessary of workers including any
registers, or records of workers who are temporarily not available for work
and whose absence has been approved by the Board; and where circum-
stances so required, removing from any register or Record the name of
any registered worker either at his own request or in accordance with the
provisions of this scheme.

(vi) grouping or re-grouping of all registered workers into such groups
as may be determined by the Board, and reviewing the grouping of any
registered worker on the application of a registered worker or otherwise.

(vii) making provision, subject to_availabil_ily qf funds for the welfare
of registered workers including medical services in so far as such provision
does not exist apart from this scheme,

(viii) recovering from registered employers contribution in respect of the
expenses of this scheme, wages, levy and any other contributions under

this scheme.

(ix) making provision subject to availability of funds, for health and
safety measures in places where wo_rkers are employed in so far as such
provision does not exist apart from this schme.

(x) maintaining and administering the workers' welfare fund, and recove-
ring from all the registered employers conmb_ution towards the fund when
such fund is constituted in accordance with the rules of the fund.

(xi) maintaining and the administering provident fund and gratuity fund
for registered workers in the pool when such funds are constituted,
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(xii) assisting, subject to the availability of funds, by way of grant
of loan the Co-operative Societies formed.

(1) for the benefit of registered workers and staff of the Board;

: i d shall be
(2) All property, fund and other assets vesting in the Boar
held and applied by it, subject to the provisions and for the purposes of
this scheme. '

(3) The Board shall have and maintain its own fund to which shall be
credited-

(a) all monies received by the Board from the state Govt.
(b) all fees, wages and levies received by the Board under the scheme;

(c) all monies received by the Board by way of sale and disposal of
properties and other assets:

(d) interest on investment in securities and deposits, rents and all
monies received by the Board in any other manner or from any other
source;

(4) All monies forming part of the funds shall be kept in the current or
deposit account with the State Bank of India or the Reserve Bank of India
or in any nationalised Scheduled Bank (2) (or any Co-operative Bank)
(3) (or any scheduled Bank) or invested in such securities as may be
approved by the Board. Such accounts shall be operated by such officers
of the Board as may be authorised by it :

Provided that, the Board may keep on hand such sum not exceeding
Rs, 1,000 as the Board may consider necessary. I

(5) The Board may with the previous permission of the State Govern-
ment borrow money from open market or otherwise with a view to provide
itself with adequate resources.

(6) The Board may accept depo§its on such conditions as it- deems fit
from persons, authorities or establishments with whom it has to transact

any business,

(7) The Board shall make provision for such reserve and other denomi=
nated funds as may be provided in this scheme.

(8) The Board shall have the authority to spend such sum as it thinks
fit for the purposes authorised under the scheme from out of the general
fund of the Board or from the reserve and other funds as the case may be,

(9) The Board shall cause the proper account to be kept of the cost of
operating this scheme and of all receipts and expenses under this scheme

I) Inserted vide Govt. Notification, I. E. & L. Deptt., No. UWA-1077 CR-1868/LAB-5
dt. 8th May, 1979 (M.G.G. Part-1-L-, Extra., dt. 8-5-1979, Page-143)

2) Words “or any Co-operative Bank” were inserted ibid.

3) Inserted vide Govt, Notification I. E. & L, Deptt, No. 2617/Lab-5, dt, Ist Jan., 1980
(M.G.G. Part-1-L-Extra,, dt. Ist Jan., 1980)
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(10) The Board Shall submit to the State Government -

(a) as soon as may be after the first day of April, in every year and not
later than the 31st day of October, an annual report on the working of the

scheme during the preceding year ending the 31st of March together with
an audited balance-sheet and

(b) copies of proceeding of the meeting of the Board.
(11) The Board shall -_

[i] fix the number of workers to be registered under the various categories;

(ii] increase or decrease the number of workers in any category on the

register from time to time, as may be necessary after a periodical review
of the register and anticipated requirements;

[iii] sanction the temporary registration of a specified number of workers
in any category for specific periods;

[iv] devise forms, records register, settlements and the like required for
administration of the scheme;

[v] determine the wage, allowances and other conditions of service in-
cluding age of retirement of the registered workers;

[vi] tix the rate of levy under clause 42(1)

[vii] appoint, abolish or reconstitute the committees under clause 28;
[viii] sanction the annual budget;

[ix] subject to the provisions of clause 5 appoint a Secretary, the perso-
nnel Officer and other staff of the Board;

[x] make recomendation to the State Government about any modification
in the scheme;

[xi] settle disputes between registered employets and registered worker;

[xii] discuss statistics of output of labour and turnout of work and
record its observation and directions;

[xiii] (1) X X X X

7. Annual Estimate - The Chairman shall at a special meeting to be held
before the end of February in each year lay before the Board, the annual
budget of the scheme for the year commencing on the first day of April
then next ensuring in such details and forms as the Board may from time
to time specify, The Board shall consider the estimate so presented to it
and shall within four weeks of its presentation sanction the same either
unaltered or subject to such alternation as may deem fit,

8. Responsibilities and duties of Chairman. - Without prejudice to the
powers and functions of the Board the Chairman, shall be generally res-
ponsible for satisfactory execution of the scheme and shall have powers
to execute the decisions of of the Board subject to its direction and in
particulars -

(a) to ensure that the decitions of the Board in regard to the adjustment
of the workers registers are carried out expenditiously;

A
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(b) to ensure that the sanctions for temporary registration of workers
are carried our without delay;

(c) to supervise and control the working of the scheme;

(d) to take suitable steps in any irregularities are detected by him or bro-
ught 10 his notice:

(e) 1o ensure that the provisions of the scheme in regard to transfer and
promotion of workers are carried out;
(f) to constitute medical boards when required;

(9) to ensure that conditions laid down in t
of employers are complied with by them:;

(h) to ensure that

all torms, registers, returnes and documents, devised by
the Board are properly maintained:

(i) to ensure that suitable statistics in regard to the output of labour is
complied and placed before the Board with appropriate remarks and explana-
tions at such intervals as the Board may desire;

(i) [i] to sanction the creation of

sive of allowance is below Rs. 500
such post:

he scheme for the registration

posts the maximum salary of which excly-

[ii] to make appointments to

_ posts, the maximum salary of which exclu-
sive of allowances is Rs. 500 per

month;

(k) to take disciplinary action against workers, employers in accordance
with the provisions of this scheme;

(1) to.declare that there has been “go slow' and to take action as
authorised under this scheme.

(m) to sanction the transfer of a
request of the employer or the worker,

(n) to deal with appeals from workers and employers under clauses
33 and 39;:

monthly worker to the pool at the
as provided for in this scheme;

(o) discharge all functions relatin

g to disciplinary action against registe-
red employers and workers to the e

xtent permitted under clause 35.

9. Functions of Secretary, - Without prejudice to the
functions of the Board and the Chairman
duties imposed on him by the scheme in dis
particular be responsible for -

(a) keeping, adjusting and maintaining the register of e
or re-entering therein the name of any employer and
Board removing from the register lhef name of any re
accordance with the provisions of this scheme;

(b) keeping, adjusting and maintaining from time to time, such registers
aor records as may be necessary qf worker'S,_ including any registers or
records of workers, who are temporarily not available for work and whose
absence has been approved _by the Board and where the circumstances
require removing from any registers or records the name of any registered

worker, either at his request or in accordance with the provisions of this
scheme;

powers and
, the Secretary shall perform
charge of his duties and in

mployers entering
if so directed by the
gistered employer in

-clause (11) in clause 6 was deemed always to have been deleted,
gy) }\:leal}: ‘Ié“lr"ﬁ%"ﬁ S 8 (Evl(%G.. Pt. IV, Extra,, dt. 10-9-1974, Pps. 574-586). For
validation, see sections 8 & 9 thereof.
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(c) the employment and control of regitsered workers who are available for
work when they are not otherwise employed in accordance with this scheme;

(d) the grouping or re-grouping of registered workers in suitable pools, in

accordance with the instructions received from the Board in such groups as
may be determined by the Board;

(e) the allotment of registered workers in the pool who are available for work
to registered employers and for this purpose, the Secretary shall -

(i) make the fullest possible use of registered workers in the pool;

(ii) keep the record of attendance at call stands or control points of registe-
red workers;

(iii) provide for the maintenance of records of employment and earnings of
registered workers;

(iv) make or cause to be made the nacessary entries in the attendance cards

and the wage slips of the workers in the reserve pool as laid down in
clayse 23;

(f) (i) the collection of levy or any other contribution from the employers
under the scheme:

(ii) the collection from registered workers of contribution to the provident

fund, Insurance fund or any other fund which may be constituted under the
scheme;

(iii) the payment to each daily worker of all earnings lawfully due to him
from the registered employer and the payment to such worker of all monies
payable by the Board in accordance with the provisions of this scheme;

(g) appointing subject to provisions made in the budget in this behalf such

officers and servants from time to time as may be autharised by the Chairman
to appoint;

(h) the keeping of proper accounts of the cost of operating this scheme and
of all receipts and expenses under it and making and submitting to the Board

an Annual Report and Audited Balance-Sheets and profit and loss accounts
statements;

(i) framing budget annually for submission to the Board on or before the
15th day of February each year;

(i) maintaining complete service records of all registered workers and
record sheets of all registered employers.

(k) authorising the employment of unregistered workers in case registered
workers are not available for work in the pool or in such other circumstances
as the Chairman may approve; and

(1) such other functions, as may, from time to time, subject to the provision
of this scheme be assigned to him by the Board or the Chairman.

10. Functions of Personnel Officer. - The Personnel Officer shall assist the
Secretary in the discharge of his duties and in particular shall carry out the
functions assigned to him by clause 35 of this scheme.

11. Maintenance of Registers - (1) Register of employer. - There shall be a
register of employers in the form devised by the Board wherein the names and
addresses of the employers registered under the scheme shall be entered.
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ister of workers in the form
. - There shall. be aregis orkers registered
degzi‘)segahg\:sttl?; g;amo\::r(r?;?ein the names and agﬂ:?;easin?;inv; d.
under this scheme shall be entered. It shall be

i ‘workers in the

(3) Monthly register. - There shall be a register of ?eosn(tjf;lzuch wotkers

form devised by the Board wherein names and add'r]e?_n oy a8 EIOYEL. T
be entered and the names of employers under who

register shall be duly maintained,

. han those on
(4) Pool registers, - There shall be a register of work;riss?;?esrf:all include a

the monthly register known as pool workers. This T tgo fill casual vacancies

sub-pool of workers who are not attached to any gaﬂlg fiall be known as leaye

in gangs. The workers included in such a sub-pool s

reserve workers,

12, Classification of workers, - The Board shalllar!angef':"flhe f.laisiﬁcta_t'on
of workers in suitable categories as may be determined by it, from time to time.

13. Fixation of number of workers on the registers.— The Board shall deter~
mined, before the commencement of registration in any category, the number
of workers required in that category in consultation with the employers.

14. (1) Registration of employers. (1) Every employer engaged in manu-
facturing, selling, purchasing, stacking, or trading or acting as agent in iron
and steel material who has not been registered before the o
the Bombay Iron and Stee| Unprotected Workers

and Welfare) (Amendmem) scheme, 1972, shall within thirty days from the

date of such commencment apply to the Board for registration in the Form
appended to this scheme.

3) Notwithstanding anything contained in sub.—rule
Board may, after recording its

(11 or [2), the
reasons for so doin . permi .
after the expiry of such period. 8. permit any

Person to apply

(c) Registration of workes in any new éai
workers who have been or were working in the saiegory shall be from among

date as the Board may specify in this behalf Dro&;;gDi?]vmem on any such
medically fit and is not more than 60 years of age, at, the worker js

(1) New Clause 14 has been’ substituted for o1q claug :
1972, Vide MGG., Pt. I-L, Extra., dt. 30_ -1972 pcﬁsf("“cs?‘g‘(f Into force on Ist Nov,

I e
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(2) Notwithstanding anything contained in this scheme, where the
Boazrd is of opinion that 2 worker has secured his registration by furnishing
false information in his zpplication or by withholding any information requi-
red thersin or where it appears that a worker has been registered improperly
or incorrectly the Board may direct the removal of his name from the registers;

Provided that, before giving any such direction, the Board shall give such

worker opportunity of showing cause why the proposed direction should not
be issusd.

16. Promotion and transfer of workers. — (1) A vanancy other than a
casuzl vacancy, in 2ny category of workers in a pool register shall ordinarily
be fillad by promoticn of 2 worker from lower category within the same gang.

(2) A wzcancy other than a casual vacancy, in any category of monthly
worksr mzy be filled only by promotion from lower categories of monthly
workers inthe gangor, if no worker is suitable for promotion from lower
categories cf monthly worker in the same gang, by transfer of a worker in the

s2ms or 2 supsrior ca2tegory in the pool who may be selected by registered
employsrs or 2 group of employsrs.

Sxplznztion - The criteria for promotion shall ordinarily be -
[2] Seniority;

0] merit znd fitness for ths category to which promotion is to be made,
{c] record of past service.

Note — A tansfzr from the pool register to the monthly register in the same
categery of vice-versa shall not be deemed a promotion,

(3) Ths Chairman or the Secretary may for sufficient and valid reasons
gllow the vansier of 2 monthly worksr to the pool on a request in writing of
the emolo,=r or the worksr explzining fully the reasons for the transfer pro-
viced tnat such uznsier shall be subjsct to the fulfilment of any contract sub-
sisting between the monthly worker and his employer regarding termination
of employment. No transfer shzll tzke place without the prior approval of the
Chzirman or the Secratary,

(= If the senvices of 2 monthly worker are terminated by the employer
for 2n 221 of indicipline or misconduct he may apply to the Board for employ-
ment in the oool. The Secrstary on behalf of the Board shall then decide on
the merits ¢f tne czsz whether or not the worker should be employed by the
Sezrd 2na if 0, whether in the same or a lower category.

(5) 1 a2 monthly worker is transferred to or employed in the pool under
sub-clzuse (3] or sub-clzuss [4] 25 the case may be his previous service shall
be reckered for 2’1 cenefits in the pool and the employer shall transfer to the

refits that have accrued 1o the worker in respects of his previous
service zs if such szriice has not been transfered, The employer shall contri-
butz 10 tns Sozrd such amount of the provident fund of the worker. I any,
stancing 10 his crecit in the Provident Fund of which he is 3 member and such
amount towarcs nis lesve and gratuity s may have been due to him under
2ny coniract subsisting Delween the worker and his employer or under any
lae. 3werd or zgreement applicable to such worker, asif his services had
been terminzted by the employer.

_ 17. Mediczl examination, - (1) If the Board considers it necessary so to do
lom:

Imzy requirs a new worker before registration 1o undergo, free of charge, a
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medical examination for physical fitness by a Medln:gl I 3::,'(:,?:1;;?;"32}3
the Chairman for this purpose. A worker ound me lﬁ neously deposit with
Officer may apply in writing to the Chairman and sl = ination by a Medical
him such feess as may be specified in this beh_alf for exarll}i s Midieal
Board. On receipt of such a request, the Chairman sha P

Board. The decision of the Medical Board shgll be final and 3 worker who is
medically unfit shall not be entitled to registration. it B

2) If the Chairman deems it necessary $O to d? A ‘Woiker Siml CICe90
fre(e )oi r;hargealammedical examination by a Medical Board 1o be coir:smuted
by the Chairman. The decision of the Medical Board in relation 10 SuC worker
shall be final If the worker is found permanently unfit by a Medical Board,
the Chairman shall terminate his services forthwith.

18. Registration fee. — (i) A registration fee of rupee one shall be Paid o
the Board by each worker at the time of registration under this scheme :

(ii) A registration fee of Rs. twenty five shall be paid by each employer at
the time of registration under this scheme.

19. Supply of cards. — (1) Every registered worker shall be _sup'plied with
(i) an identity card, (ii) an attendance card, (iii) wages slips in the form,
devised by the Board.

(2) In case of loss of card, a fresh card will be issued but the cost thereof,
which will be fixed by the Board shall be payable by the workers concerned.

20. Service records for registered workers. — A service record for every
monthly and daily worker shall be maintained in a form to be specified by the
Board which shall contain, among other things a complete record of discipli-
nary actions taken against the worker, promotions, commencations for good
work, and other details which the Board may deem fit to include in it. Such
details in respect of monthly workers shall be supplied to the Board by the
registered employer,

21. Record sheets for registered employers. - The Personnel Officer shall
maintain a record sheet in respect of each registered employer in a form to be
devisad by the Board which shall contain among other things, a2 complete
record of disciplinary actions taken against the registered employer.

22. Surrender of cards. - A worker’s card shall be surrendered to the Board
in the following circumstances, viz. :-

(a) when proceeding on ieave for seven days or more;

(b) when retiring from service;

(c) when dismissed or discharged from service:

(d) whan temporarily suspended; or

(e) on death :

Provided that the employer of a monthly worker shall
. ) also surrender the
card of the worker to the Board in the case of (a), (b), (c), (d) and (e) above.

23. Entries in attendance card and wage sli i i

p. - (1) Registered worker in the
pool shall ha'l\d over to the Board at the time he is allotted for work t0 2
reg.;tere_d er;:o DV";er his attendance card. The Board shall mzke necessary
entries in the atlendance card in respect of the period of work done by the

>
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by the worker and return it to him on completion of his engagement. For

each day of work, the Board shall supply as soon as possible, a wage slip
showing the wages earned by a worker.

(2) A monthly worker shall hand over to his employer at the time when he
is allotted work his attendance card, The employer shall make necessary
entries in the card in respect of the period of work done by the worker .and
return it to him on the completion of his allotted work, For each day

of work, the employer shall supply as soon as possible a wage slip showing
wages earned by a worker. '

24. Employment of workers. — (1) A monthly worker of a particular category
allotted to a registered employer or a group of employers shall be entitled to
be employed for work in that category by that employer or group of employers
in preference to any worker of the same category in the pool,

(2) If the number of workers on the monthly register in particular category

is not sufficient for the work available the workers on the pool register in thst
category shall be employed, ¥

(3) A monthly worker of one employer or a group of employers shall not be

employed by another employer or group of employers, except with previous
approval of the Chairman or Secretary.

25, Filling up of casual vacancies. - Casual vacancies of monthly workers
shall be filled up in the following manner :-

When a Head Mukadam or Mukadam is absent the vacancy shall be filled
by a senior person of the same gang in the employment of employer,

26. Disappointment money, - When a worker in the ‘pool presents himself
for work and for any reason the work for which he has been allotted cannot
commence or proceed and no alternative work can be found for him and he
is relieved within two hours of his attending for work he shall be entitled to
disappointment money from the employer at a rate as may be fixed by the
Board appropriate to the category to which he belongs. A worker detained

for more than two hours shall be paid full wages inclusive of dearness
allowance,

27. Holidays. - Each worker shall be entitled in a year to thirteen holidays
of which six holidays shall be paid holidays with pay at such rates as may be
specified by the Board under clause 33. The holidays shall be decided by the
Board, The Board may, however, require any worker to work on any holiday
so specified to deal with an exceptional press of work.

28. (1) X X X X X

29. Obligations of registered workers. - (1) Every registered worker shall be
deemed to have accepted the obligations of this scheme.

(2) A registered worker in the pool who is available for work shall be
in the employment of the Board.

(3) A registered worker in the pool who is available for work shall not

engage himself for employment under registered employer, unless he is allotted
1o that employer by the Secretary.

(1) Clause 28 was deemed always to have been deleted by Mah. 40 of 1974, sec. 8 (MGG.,
Pt. 1V Extra dated 10-9-1974 Pps 574-586)
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(1) A oputead woter I e poal who is available for work shall
DIV Qut duections of the Board and shall=

(1) 200 a8 80ed ol stands or contiol points and at such times as
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SOANN BoEns )

Q) advent M faplaymeat under registered  employer whether in the

DIWPRAY WA he has bewn tegisterad ot any other category for which
DR onsideead suitable by the Roand,

(D A tagiateiad worka Wh s available for work when allotted by the
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Rt T socandence With the ditections of such registerad employer or his

SN RN tepvesentative o SUDVISOE and the wules of the employment or
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AL Obligations of et employers, ~ (1) Every registered employer
Al 2200t the abligations of the shame;

(3) Ul 0 the weovision of clause 24 a registered amployer shall not
RMBRY & Worket ather than @ worker who has been allotted to him by the
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Q) A episteend enplover shall, In accordance with instructions as may

AW by the Basd, submit all availadle intounation of his cutrent and
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SO Othe: statistical data a8 may QIR in respect of the registered
sagaged My him,

() A pisteiad emplover shall DRV 0 the B
2T SUCh tiner aw the Roand may diree
(1) and the oo wages dua to daily
Aail) workees,

oard, in such manner and
Lothe vy payable under clausa 42
Workers and any other amount due to
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O O Dehall ot the Boand,

S1, Restrotion on smaptoverent, = (1) No o employer (1) (X X X) shall
engage tor amployment a4 warker unlass that weorler is a reQistered worker,
() Notwithstanding the praceding provisions of the clause-
(4) whee the Secietan s satistiad that-
() e Wk i smegantly tequited to be done? and
(1) it i 0ot resonadly practicadle © obtain registored worker tor
Nt wark, the Sectstary may, subject to any Umitation loposed by the

Baant. allow a wpgisterad employet 1 anploy & worker who is not eQis-
tered warker, (Y N\

a3y the Board may

D Wanks iRy A regiaterad caplonet By any At (o which s sohene Applies) * were
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)W T e ting sied waders e taval Bagtonoseat Byehan $¢ Orpanisation shall as
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Provided that, whenever unregistered workers have to be employed the
Secretary shall obtain, if possible, the prior approval of the Chairman to
the employment of such workers, and where this is not possible, shall
report to the Chairman within 24 hours the full circumstances under which
such workers were employed and the Chairman shall duly inform the Board
of such employment at its next meeting,

(b) the Board may, subject to such conditions as it may specify, permit
employment of unregistered workers on a holiday if work is required to be
done on that day, to the extent registered workers are not available for work;

(c) in the case referred to in items (a) and (b), the person so employed
as aforesaid by a registered employer shall, for the purposes of clause 30
(4), (6) and (6) and clause 33, be treated in respect of that work, as if
he were a daily worker,

(3) A registered worker in the pool may, provided he fulfils fully his
obligations under clause 29, take up employment elsewhere on those days
on which he is not allotted for work by the Board.

32. Circumstance in which this scheme ceases to apply-

(1) This scheme shall cease to apply to a registered worker when his name
has been removed from the register or record in accordance with the
provisions of the scheme.

(2) This scheme shall cease to apply to a registered employer when his
~name has been removed from the employers, register in accordance with
the provisions of this scheme.

(3) Nothing in this clause shall affect any obligation incurred or right
accrued during any time when a person was a registered worker or a
registered employer,

33, Wages, allowances and other conditions of service of workers. -
(1) Without prejudice to the provisions of any award it shall be, unless
otherwise specifically provided for in this scheme an implied condition
of the contract between a registerad worker (whether in the pool or on
the monthly register) and registered employer that the rates, allowances and
overtime, hours of work, rest intervals, leave with wages and other condi-
tions of service (1), (shall, subject to the provisions of sub-clauses (2),
(3), (4), (5) and (6), be such) as may be fixed by the Board for each
category of workers,

(2) For the purpose of fixing rates of wages, allowances and overtime,
hours of work, rest intervals, leave with wages and other conditions of
service (herein after collectively referred to as "‘the conditions of service'")
of the registered workers or for revising or modifying the same, the Board
shall call upon the associations of employers and trade unions of workers
covered by this scheme to make such representations as they may think fit,
as respects the conditions of service which may be fixed or revised
or modified under this scheme in respect of registered unprotected
workers. If there is no such representations of employers and union of
workers, then such respresentations from registered employers and workers
may be invited on a notice published in such manner as the Board may
think fit.

(1) Clause 33 was renumbered as clause 33 (1) and in sub-clause (1) so renumbered, for the
words ‘‘shall be such™ the words, brackerts and figures *‘shall, subject to the provisions
of sub-clauses (2), (3). (4), (5) & (6), be such” were deemed always to have been substi-
tuted, by Mah. 40 of 1974, sec. 8,

(2) Sub-clauses (2), (3), (4), (5) & (6) were deemed always to have been inserted, ibid.

o
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- hall be made
(3) (1) Every such representation shall be In w"trl,nﬂ :Pac:esthe conditions
within such period as the Board may specify and 8 I::' the representation
of service which in the opinion of the person £ "}g the employers to
would be reasonable having regard to the sapacily lDmstanc:es which may
pay the same or comply with or to any other circu
seem relevant to the person making the representation- i tore-said
(4) (1) The Board shall take into account the r"Imlsfemeatillanssh:II fix or
if any, and after examining all the materials placed befor ditions of service
revise, or as the case may be, modify the relevant cond
of the registered workers,

(5) (1) In fixing, revising or, - e thie
conditions of service of the registered WOrKers, o
to the cost of living, the prevalent conditions of service in comparable

employments in the local area, the capacity of the regismﬂid ;shrgplgg::'g 0
pay and any other circumstances which may seem relevant 0 '

(6) (1) The conditions of service fixed, revised of modified by the Board

shall take effect either prospectively or retrospectively from such date as
the Board may decide, The decision of the Board shall be communicated

to the registered workers and employers in such manner as the Board
thinks fit. '

34. Disbursement of wages and other allowances to registered workers.—
The Board may permit the registered employers to pay wages and other

ay be, modifying the
as the case mgoard shall have regard

allowances to the registered monthly workers employed by them directly

after making such deductions as may be authorised and recoverable from
them under this scheme. In respect of workers other than monthly workers
employed by the registered employers from time to time, the wages and
other allowances payable by the registered employers shall be remitted by
the registered employers by cheque to the Secretary of the Board (2) every
fortnight, The secretary thereupon shall arrange to disburse the wages and
other dues if any to the registered workers on a specified day every month
subject to deductions recoverable from them under this scheme.

35, Disciplinary procedure. - (1) (i) The Personnel Officer may, on
receipt of the information whether on a complaint or otherwise that a
registered employer has failed to carry out the provisions of this scheme
after investigating the matter give him a warning in writing, or

(ii) where in his opinion, a higher penalty is merited the personnel
Officer shall report the case to the Chairman who may then cause such
further investigation to be made as he may deem fit and take any of the
following steps as regards that employer, that is to say, he may-

(a) censure him and record the censure in his record sheet; or

(f_:;) su_biect to the approval of the Board and after one month’s
notice in writing given to the registered employer, remove his name from
the employers register for such period as determined by the Board or
permanently.

(2) A Registered worker in the pool who fails to compl i
e ] with of
the provisions of the scheme or commits any act of inrc)li:cipline oarmlfnis-

; 3), (4), d .
(1 .qsg?)fd]%‘?fic{?h( ), (4), (5) and (6) were deemed always to have been inserted, by Mah.

2) The words “‘every fortnight”, were substituted for * Y v
@ e dt, 30-9-12 pps. 418-20. ¥ Ve dreck” yids MGO.. Bl TL;

-—
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(3) The Chairman may take disciplinary action -

(i) where *’go slow" is resorted to by a gang against all the members
of the gang, and

(i) where "go slow'’ is resorted to by a worker against the workey
concerned,

(4) Before any disciplinary action is taken under this clause against any
worker or any gang of workers, such worker or gang shall be given ap

opportunity to show cause why the proposed action should not be taken
against him or it -

Provided that, the Chairman may, before giving an opportunity to show
cause under this sub-clause, suspend from work any worker or gang : of
workers immediately after a declaration has been made under sub-clause(1)

(5) A declaration by the Chairman that a "go slow’ has been restored
1o by a worker or a gang of workers shall be final, and shall not be liable
to be questioned on any ground whatsoever.

37. Termination of employment, - (1) The employment of a registered

worker in the pool shall not be terminated except in accordance with the
provisions of this scheme,

(2) A registered worker in the pool shall not leave his employment with
the Board except by giving fourteen days notice in writing to the Board

of forfeiting fourteen days wages inclusive of dearness allowance in lieu
thereof,

been terminated under sub-clauses (1) and (2) hi
d

38. App'eal by workers, - (1) Save as otherwise provided in this clause,

order passed by an authority

_ _ i gainst the order of the Personnel
Officer to the Chairman and 8gainst the order of the Chairman to the

(2) A worker who is aggrieved by an order of the Secretary -

; (i) placing him in a particular group in the register or record; or
: (i) refusing registration under claues 15; or
(iii) requiring him under clause 29 (4) (b) to und
i is not of the same category to which he belongs :
| may prefer an appeal to the Chairman,

(3) Any worker who is aggrieve
i prefer an appeal to the Chairman,

ertake any work which

d by an order under clause 16 (4) may

workers whose
names are to be removed from the register or record in order to reduce

Provided that, an appeal shall lie to the Chairman where the register
/ worker alleges that he does not belong to the class or description of
l workers referred to in the instructions of the Board.

o
e e -
ih‘h"" e T e e e = = ——— = E— =
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(5) Every appeal referred to in sub-clause (1), (2
- - - - . ’ 3 4
in writing and be preferred within fourteen dayé gf Ehs): doarte(o)f r?c‘:gil:n l::;

the order appealed against.

Provided that thé appellate authority may for reaso
¢ ' ns to b
admit an appeal preferred after to the expiry of fourteen days. © fecorded

39._Appea|s by employers, - (1) (i) A registered employer who is
aggreived by an order of the Personnel Officer under Clause 35 (1) (ii) may

appeal to the Chairman :

(ii) In the case of an appeal against an order under clause 35 (1) (ii)
(b) the Chairman shall forthwith refer the matter to the State Government.
The State Government shall make such order on the appeal as it thinks fit.

sub-clause (1) shall be in writing and

(2) Every appeal referred to in
the receipt of the order appealed against :

preferred within fourteen days of

Prgvided that, the appeallate authority may for reasons to be recorded,
admit an appeal preferred after the expiry of fourteen days,

~ 40. Powers of Revision of Chairman - Notwithstanding anything contained
in the scheme, the Chairman in case of an order passed by Personnel
Officer under clause 35 may at any time call for the record of any procee-
ding in which the Personnel Officer has passed the order for the purpose
of satisfying himself as to the legalit or propriety there of and may pass
such order in relation thereto as he may think fit :

P_rovided that, the t_:hairman shall not pass any order under this clause
which may prejudicially affect the interests of any person without giving

such person reasonable opportunity of being heard.

41. Stay of order in case of certain appeals. — Where an appeal made
by a worker in accordance with the provisions of clause 38 against an order
of termination of service on one month’s notice or where an appeal is
preferred by an employer in accordance with the provisions of clause 36

against an order removing his name from the employer's register under
clause 35 (1) (ii) (b) the appellate authority may suspend the operation of the

order appealed from pending the hearing and disposal of the appeal.

me (and provision for amenities and benefits
to registered workers) :- (1) The cost of operating this scheme (2) (and for
providing different benefits, facilities and amenities to registered workers as
provided in the Act and under this Scheme) shall be defrayed by payments
made by the registered employers to the Board, Every registered employer
shall pay to the Board such amount by way of levy in respect of registered
workers allotted to and engaged by him as the Board may, from time to time,
(3) (specify by public note or written order) to the registered employers and in

such manner and at such time as the Board may diract.

42, Cost of operating the sche

ed by Mah. 40 of 1974, sec. 8.
d always to have been added, ibid.
d always to have been substituted for th

(1) These words were add
(2) These words were deeme

(3) These words were deeme

tten order” ibid. o
(4) The words westimated” & ‘‘calculated on the basis of the daily time rate wage

deemed always to have been deleted, ibid.

e words ‘“‘specily by wri-

were

7
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(2) In termining what payment are 1o be

made by the registered employers
under sub-clause (1) the

Bosrd mny fix different rats of ey for different
ctegorios of wortk or workers, provided that, the levy shall be so fized that the
samo e of levy will apply to alf roglstorad employers who are In live
circumstancos, '

(3) The Board shall not sanc

(4) % 1ol waga bill (4) «
Govarnment,

tion any levy excesding fifty per cent, of the
% % without the prior approval of the State

(4) A registered omployer shall on de
way of deposit or provide suct
amount referred 10 in sub-c

mand make a payment to the Board by
v other gecurity for the due payment of the
lause (1), a8 the Board may consider necsssary,

(6) The Sacratary shall furnish from time to time, 1o the Eoard such statistics

and other information as may reasonably be required in connection with the
opstation and financing of the schema,

(6) 1f o rogisterad om

ployer fails to make the payment dus from him under
sub-clauss (1) within the time spocificd by the Board, the Secratary shall serve
a notics on the emplo

yer 10 the effect that, unless he pays his dues within
three daye from the dats of rocoipt of the notice, the supply of registered
wortkers 10 him shall b suspended, On the ezpiry of the notice period the

Secrotary shall suspond the supply of ragisterad workers 10 4 defaulting
employsr until he pays his dues,

43, Providem Fund and Gratuity, ~ (1) The Board (1) % % 1 « shall frzme
and operate rules providing for Contributory Provident Fund (2) (for registered
workers), The rules shall provide opsrats rules providing for Contribitory
Providaent Fund, The rules shall provide for the rats of contribution, (3) % % »
the manner and method of payment and wuch other matters 52 may be consi-
dered necesuary (4) (To however  that the rate of contribution is not lezs than

81 per cont of the wages of a registered worker and i5 not more than & 1/2 per
cent of such wages),

(6) (Provided that, pending the fr
the Board to fix the rat
payment thareot),

aming of the rules, it shall be lawful for
s of contribution and the manner and method of

(6) [(1a) in framing rules for the Contributory Provident Fund, the Board
shall take into consideration of the provisions of the Ermployerg Proviednt Fund
Act, 1852, (XIX) of 1952), as amended from time to time, and schemes made
there under for any setablishment].

(2) The B

oard shall frame rules for payment of gratuity or registered
workers,

(7) [(24a) In framing rules for payment of gratuity to registered workery,
the Board shall take into consideration the provisions of the payment of
Gratuity Act, 1972 as amanded from time to time].

(1) The words “in respect of the workery in the pool and the registered cmployers in respect
of their monthly vworkers' were deemed always to have been deleted by Mah, 40 of ﬁm
pec, 4,

(2) These words were decmed always to have been added, Ibid,

(3) These words were deemed always to have been deleted, ibid.
(4) These viords were deemed always 1o have been added, ibid,

(5) This proviso was decmed always 10 have been substituted, ibid.
(6) Sub-clause(1a) was deemed 10 have been inserted, Ibid,

(7) Yub-clause (2a) was deemed 1o have been inserted, ibld,

R
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F. Stock yard of Kamani Engineering at Kurla,

G. Stock yard of Krishna Steel at Wadala.

H. Stock yard of Nathani Steel at Vidya Vihar.

1. Stock yard of Hindustan Steel at Vidya Vihar.

J, Stock yard of Tata lron and Steel at Vidya Vihar,

Serial Description
No.

-
-

2.

Compound of Mack enzies Ltd,, at King Edward Road Sewree,

.I- .7-:

Establishments carrying, loading, unloading, stacking, carrying, weighing,
measuring or such other waork including work preparatory or incidental
to such operations in Iron and Steel material along the following Road ;
(1) Wadi Bunder Road,

(ii) Fosbery Road.

(iii) Messent Road.

(iv) King Edward Road, Sewree. °

(v) Jivaraj Tokarsi Road, Sewree.

(vi) Jakaria Bunder Road, Sewree,

(vii) Dattaram Lad Path.

(viii) G, D. Ambekar Marg.

(ix) Saki-Vihar Road.

(x) Andheri-Kurla Road.

(xi) Agra Road, Bhandup.

(xii) Agra Road, Vikroli,

M. Areas bounded by -

(i) On the North, - By Coal Bunder Road from its junction wij
Victoria Over Bridge Road upto sea shore in tne East, whh

(ii) On the East and South. - By Quay Street from its junction wi
Coal Bunder Road in the north extending towards Sjouth and :;;22
towards west upto the railway line of Bombay Port Trust,

(iii) On the West, - By the railway line of Bombay Port Trust from i
- - . . . - m t
junction with Victoria Over Bridge Road, upto its crossing willlsl
railway line of the Bombay Port Trust in the South.

Part-I1-A(1)
All the remaining areas in Greater Bombay not included in Part-|,

Part-Il(2)
Areas comprising the Thana Taluka of the Thana District,
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Part-Ill(3)

All the remainin

g areas in Thane District not included in part Il and areas
comprising the

Panvel and Karjat Talukes, of the Raigad District.

By order and In the name of the Governor of Maharashtra,

B.V, Laud
Deputy Sacretary 1o Govt.

(1) Pert-1-A ingerted vide Govt. Notification, |, & L, Dept,
No. UWA-1472(18)/143868/Lab~1V, dt, 26th Octr., 1872,
(MGG, Part-1-L, Extra, dt, 26th Octr. 1972.) page, 667).

(2) Part-1l added vide Govt, Notification, | & L, Dept,
No, UWA-1472 (1S)/1125637/Lab-IV, dt, 30th March, 1972
(MGG. Part-1-L, Extra. dt,30-3-1972 page-24.),

(3) Part-lll added vide Govt, Notification, |, & L, Dept,
No. UWA-1482/CR- 8010/Lab-56. dt. 27th July, 82
(MGG. Part-I-L, Extra. dt, 27-7-82,

o
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FORM (1)
(See clause-14)

Registration No. :
(To be filled in by Officer).

| hereby apply for registration and necessary particulars are given below :-(2)
1. Name & Address of the establishment,

telephone number and the date on which the
employer commenced his trade or business.

2. Whether a firm or a company -
Name of the proprietor -

Partner/s & (1)
(2)
Director/s (1)
(2)

3. Are you a member of any Association ?
If so, state the name of the Association.

4. Whether your establishment is registered
under the Bombay Shops and Establishment
Act, 19187 If so. state the Registration Number,

5, State the places of work with location in
details where the loading. unloading, stacking,
carrying, measuring etc., of iron and steel
material is or will be carried on in connection
with trade/business of your establishments.

6. Are you employing or do you propose to
employ workers through contractor ?
If so, state the name of the contractor.

. Are you employing or do you propose
to employ workers through Tolli ?
If so, state the name of the Tolli ?

Date :

Place : )
Signature of the applicant

(1) This new Form has been added, vide MGG-Part-1-L, Extra Ordinary,
dated 30-9-1972, pages-418-20.

(2) Inserted by Government Notification, Industries and Labour Department No. UWA-1470
(1S)/204905/Lab-1V, dated 2nd January, 1973,

”
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