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: pirowy ing, weighing, measuring, filling, stilching, SO1'"fping, stjiching, sorting, cleaning or such other work including work pr paratory ot
gﬂ:&?:glu iﬁiﬁnglhc?rx::, mclugﬁ;ggwork preparatory or incidental 10 I jncidental to such operations carried on by workers not covered any other
operations ; entries in the schedule to the Maharashtra Mathadi, Hamal and Other Manual

1 ¢ in markets and factories and other establishments, in connec. Workers (Regulation of Employment and Welfare) Act, 1969 (Mah, XXX of 1969) ;
@ emg'oymcr:loa ding, stacking, carrying, Weighing, measuring, CUlling  (5) employment in railway yards and goods sheds in conncction with loading,
with logding, :'1 iill% st.itchii:g sorting, cleaning or such other work inC “Yimcading, stacking, carrying, weighing, measuring or such other work preparatory
ths::ng, eo perr:m(r);S,or jns,idemul to such operations carried on by WOIKETS “or incidental to such operations by workers who are not employed by the
:vo(feregrbf'aany other entries in the schedule to the Maharashtra B{iua.l‘hai'- tﬂa‘éRail\jvay Authorities ;
and Other Manual Workers (Reguiation of Empioyment and Weifure) Act, 15 © emp}_oyment in connect.ion with doading 'of gdods In“O‘ public ttapsport vebidle
(Mah, XXX of 1969); ; Y ot londits unloading of goods therefrom and any other operation incidental and connected
(5) employment in railway yards and goods-'shcds in connection w1k ; cludiherem; :
unloading, stacking, carrying, weighing, measuring or such ‘;“;:r zgf llan _; (1) employment in vegetable markets (including onions and potatoes markets) in
work preparatory or incidental to such operations, by worke ! ‘connection with loading, unloading, stacking: carrying, weighing, measuring, filling,
employed by Railway Authorities ; } i stitching, wrtm_g, cleaning or such other work including work preparatory or incidental
(6) employment in connection with loading ~of goods m“’t_ 1:)”‘::\‘;@“;‘ to such operations ; :
/" yehicle or unloading of goods therefrom and any other operatio (8) employment in markets or subsidiary markets established under Maharashtra
connected thereto ; _Agncu!tural pro.duce Marketing (Regulation) A.ct, 196}, in connection with loading,
in vegetable markets (including onions and pofatoes MAT ynloading, stacking, carrying, weighing, measuring, filling, stitching, sorting, cleaning
4 ) °mpl?ymen-tthn;oadiig unloading, stacking, carrying, weighing, measu or such other work including work preparatory or incidental (o such operations ;
?mionnzg::l?m‘g"’l cleaning "or such other work including work preparatory (9) employment in connection with the loading, unloading, carrying of
incidi’ntal to such operations ; food-grains into godowns, sorting and cleaning of food-grains, filling' of food-prains
in markets or subsidiary markets established under Maharaijn ‘bags, stitching of such bags andsuch other work incidental and connected
(8) employment in”® Keting (Regulation) Act, 1962, jn connection with loa'thereto for efficient performance of work and generally for making better: provisions
Agricultural Produce Marketing weig:hing measuring, Hlling, slitching, sOlin the terms and conditions of employment of such workers and make provisions
loaine, suckng maL TeSE B o fkdonal o T T hne) vl g S o
cleaning \

operations ; ) 4 s P(Z) Application.—The scheme shall _apply to the registered workers and the registered
9) employment in connection with the loading, unloading  An ’ f!ot odym- oyers in. the areas of Nanded district for the scheduled employments mentioned
fof)g gerair;s yinto godowns, sorting and simbong, < lfoo-d-g‘l':mi, lm‘:l:g‘ com:sISIIl:’T“'.Ial]se . ' . ‘
2 i 1 h other work incidenta u el ; B
Jin bags, suttl;}zunfgeac;f o;uﬁlanr;:ds Sil:trii:]:c th(e) same having been previously pubiis. ‘Commencement—(1) Clauses 14 and 15 of this Scheme shall come into force
/ thereto in a 3 2

as requjred by sub-section (1) of the said section 4, namely :— 1 a.ud from the 1st August 1992, P '
\/m This Scheme miay called the Na istrict Mathadi, F(2) The remaining clauses shall come into force on and from the 1st'September 1992,
e —Tnis Scheme 1y ba_led e ent. and- Welfare) _fcbi b+ , . .
and Other Manual Workers (Regulation of "7 4 Interpretation.—(a) “ Act” means the Maharashtra Mathadi, Hamal and Other
__1_9_2_2. y i e Soheidisid anual Workers (Regulation of Employment and Welfare) Act, 1969 ;
5 ication. Obiects—___c__]f_c_s_‘l_e————————tls" ."‘BO 47 he Nanded® Mathadi 1 : »
2. Objects and Application—(I) i kers emp(h) “ Boar: means the Nande athadi and Unprotected Labour -Board
a_adequate supply and full and proper utilisation of unprotected Workers BB Gy o4  under section 6 of the said Act: i A
== + Tron and Steel Markets or Shops in connection with loa;") “Chairman ” means the Chairman of the Board; 5
(1) employment in ir fng, weighing, measuring, twisting and cutting or @ “monthly worker” means a worker who is employed by an employer or
untlloadmg,k ?:gﬁgigt;gc;g?lz f)}eparatory’or incidental to such operations; group of employers on contract or monthly basis ; :
other wor!

@ loyment in Cloth Magkets or Shops in connection  with lofe) “pool worker ” means a registered worker in the pool who is net a moxﬂ;hly
PEEYE . iohi ing, filling, stitching, sowker; . ) : ; ) :
i tacking, carrying, Wweighing, measuring, %, 3 bt 47 A :
uln loaiimg’or ssuch ither work including work preparatory or incidental t0 (5 w051 means a list of workers maintained by the Board, but which does not
gpe:;tigns ' . 4 ‘lude monthly workers; . > : :

! i tion with loas, « » ‘ Offic 45
in Grocery Markets or Shops in . connect - cled) “personnel officer” means the Personnel Officer appointed by the Board
unﬁ?a§$§§"’s¥2‘éi’$fg,12rwing, weighing, measuring, filling, stitching, sorting, clefe clpyge 55 ‘ '

2 : inci 1 ch opera N "
or such other work including work preparatory or incidental to St“ s ne/!) “ registered employer” means the employer whose name is for the time being
(4) employment jn markets and factories and_other estal?hsht::ir; ﬁsn;na;g"cumed in the register of employers; 3T i
with loading, unloading, stagking, carrying, weighing, measunng, i) “registered worker” means a worker whose name is for the time bei
gred in the register of pool workers or in the register of monthly workers ; 7
L o Aa TF-T-=Cq ' e .3
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W ' o I the register of employers maintained undef
“ 3 s loyer " means €

(j) “ register of * emp! .

\* tliukl!chﬂ“?'t ¢ of workers” means the register of workers maintained under thiy
(k) “registe . ST,

\ Sgheme ; : Workers
\ ?‘r;lcs » means the Maharashira Mathadi, Han:)a.l and Other Manual
‘ (R(:)gulation of Employment and Welfare) Rules, 1970’

Y., FHTEE 9, QRQR/HWE o, W 4Q4¥ [ Wt qw-e

(m) “ Secretary ” means the Secretary of the Board ;

i id-night of Saturday
« week * means the period of seven days <>0111111¢=11¢:ng§n g(m mid-night of Sa
m(('l')en:ilng o the mid-night of the Safurday next following;

(0' Wola' ﬂna expleblions u”d but not deﬁned in the Scheme 'ha“ have m
meaning migned to them in 'he Act.

—The Board may

ther servants of the Board.

2 s“resgae'm’t:r;r ,:ml':e‘rsggilce:'(;gize: and such other officers and servants on such
t a ’

|
!
E
terms i i fit :
ditions of service as it deems :

l mmd " imum salary of which exclusive of allowa:ceo::
} e, thaty 10, pont d and no appointment to such p

\

i

|

[

{

sem shall be created ST e
l'Lsa.lll’l(:oo a:aci at\’l;orgep;l;ax:l:n except with the previous approval of the State
sh e ma .

ment :

Pr vi u the evli approval (- a Ve 11 no be
M £ rther that, h - pr ous appro 1 of th St te Go rnment sha t
0

s than

§ f a duration of not more
intment in a leave vacancy O

necessary to any appoin ;

three months.

6. unctions 0’ 4 Boar —( Boar y (< such measure as it may
F he ard. 1) The ard ma tak

sider dgsu'able for carryin out ‘be ()b ective oL a inisterin the Scheme set out
con

\‘ including measures for— ‘ jlisation of registered
| In Clz““ X m thegadeduate supply and the full and xtaro?e:v ;tll(h.sat,on of reg

i) ensuring ilitating ‘the rapid turnout O ’ y
l . Asentrg into and the discharge from the Schemef
v pool to registered employers ;

) : workers for purpose O g
| i i t an
regulating the recruitment by
] of(iv?orki;‘s and allotment of registered wor!'(ers ‘;e
| (. P deraiing Wil Lo e reconda sad
: time to time, on the T k .
‘j made in the number of registered wo.rfm. i |
(iv) keeping -adjusting  and rnaintammgl t}: aenrcli]pwhere s L
i g, .
: : B gy i n accordance
i n-mtemgf:h:elt‘;):h:c;:::; the name of any registered employer 1
removing fro t x . -
with the provisions of this Scheme 8 W T
i djusting and maintaining, frorrf c sl ¥ o
!L)ngﬁggg%%%“ﬁ?’mﬁﬁ“ﬁrhﬁ‘workens, mclud‘xtng ::lnzv TR AP
oy g iy ilable for work an A
rily not availa ; o SR
Jorkon S ;;(l)\‘;;;gl:amyd where circumstances sO r.eguu'c.t 1:;10(:1&“ g i bl
iy B ::::d the nz'lme of any registered worker either 2 ‘ e :
i or re of s : .
;g:::)rdance with the provisions olf thls. fc:;eén:v o Bl r;nv
i -orouping of all register 2 it e o
(;!')‘ gro;relggbsrt;: goaﬁl and reviewing the groupmng of any regt
eterm . g
l:)en the application of a registered work?r 5 W9
(vii) making provision, subject to availability i

increase or reduction to be

Ry om Scheme ;

2 Co-operative Socicties formed for the benefit of re

npumber of registered workers, “°

1
enfering Or,

for welfare of registereq

isi jst apart
jal s does not exist ap:
kers imcluding medical services in SO far as such provision
worke L
; s
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* (viiiy recovering from registered

employers contribution’ in respect of tne expenses
of this Scheme, wages, levy and

any other contributions under this Scheme ;
(ix) making provision, subject to availability of funds, for the health and
measures in place where workers are employed in so far as
exist apart from this Scheme ;

) maintaining and administering the workers’ welfare fund a
all the registered employers coniribution towards the
is constituted in accordance with the rules of the fund

(x7) maintaining and administering Provident Fund and Cratuity Fund for
registered workers in the pool when such Funds are constituted ;

(xii) assisting, subject to the availability of funds, by way of grant of loan, the
gistered workers and staff of

safety
such provision does not

; and recovering from
Fund “when such Fund

the Board.

vesting in the Board shall be held and

and for the purposes of this Scheme,

- (3 The Board shall have and maintain its own fund to which shall be credited—
(@) all monies received by the Board from the State Government ;

(2) All property, fund and other assets
applied by it, subject to the provisions

~ - (b) all fees, wages and levies received by the Board under this Scheme ;
(c) all monijes received by the Board by way of sale and
and other assets ;

(d) interest on investment in securities
by the Board in any other manner or

disposal of properties

ﬁd deposits, rents and all monies received
from any other source.

(4) All monies forming part ©of the funds shall be kept in current or deposit
account with the State Bank of India or the Reserve Bank of India or in any.
Nationalised Scheduled Bank or

any Co-operative Bank or any Scheduled Bank or.
invested in such securities as may be approved by the Board. Such accounts shall be
operated by such officers of the Board as may be authorised by it :

_Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000 as
the Board may consider necessary,

Explanation.—For the purpose of this sub-clause
- Bank specified in Column 2 of the First Schedule
'(Aaquisition and Transfer of Undertakings) Act, 1970

Nationalised Bank ” means any
to the Banking Companies
(5" of 1970).
penniésion of the State Government borrow ‘/
with a view to provide itself with adequate 3

5) \The Board may with the previous

money from open market or otherwise
resources.

+(6) The Board may accep

t deposits on such conditions as it deems fit from persons,
authorities or establishm

ents with whom it has to transact any business.
. (7) The Board shall make pr'ovision for
as may be provided in this Scheme.

7/ (®) The Board ‘shall have the authorit
' purposes authorised under the Schéme

or from the reserve and other funds, as

such reserve and other denominated funds

y to spend such sum as it thinks fit for the
from out of the general fund of the Board
the case may be.

(9) The Board shall cause the proper account to be ke
this scheme and of all receipts and expenses under this

pt of the cost of operating
scheme..
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(10) The Board shall submit to the State Government—

(@) _as soon as may be afl& 'th—efﬁrst day of . April in eve ¢
than the 31st day of October, an annual report on the working of the Scheme
during the preceding year ending the 31st March, together with an_audited balance

ear and not later

—sheet; and
(b) copies of proceedings of the meeting of the Board,

(11) The Board may-—

(i) fix the number of workers to be registered: under the varifous categories ;

workers in any category on the register

(if) increase or decrease the number of
fter a periodical review of the register

from time to time, as may be necessary
and anticipated requirctnents;

(jif) sanction the temporary registraﬁon of a specified number of workers i any
category for specific periods ;
like required for

and ~ the

(iv) devise forms, records, registers, statements
administration of the Scheme ;

(v) determine the wages, allowances and other ¢
age of retirement of registered workers:; ¢

onditions of service including

(vi) fix the rate of levy under clause 41(1);
gz

(vii) sanction the -annual budget;
(viii) subject to the provisions of clause 5, appoint a Secretary, the Personnel
Officer and other staff of the Board; s v
(ix) make recommendatién-to the State Government about any ‘modification in
the Scheme ; :
(x) settle dispute between negistércd émployers and registered workers ;

* (xi) discuss statistics of output of labour and turnout of work and record it,

observations and directions ; ;
. (xif) subject to such conditions as it thinks fit, delegate in~ Writing to the
Committees, Chairman, Seeretary cr to any officer of the Board any of its function
under this Scheme. 9

V4 7. Annual Estimate—The Chairman shall at a special meeting to be held before
" the end of February in each year lay before the Board, the annual budget of the
ing on the first day of April then next ensuring in
“such details and forms as the Board may, from time fo_time, specify. The Board
shall consider the estimate so presented to it and shall within four weeks of its
presentation sanction the same -either unaltered or subject to such aiteration as it

may deem fit.

- 8. Responsibilities and duties of Chairman—Without prejudice to thé powers and .

functions of the Board, the Chairman shalF be generally responsible for satisfactory
execution of -the Scheme and shall have powers to execute the decisions of the Board
subject to its directions and in particular,— & :
(a) to ensure that the: decisions of the Board in regard to the adjustnuent -of the
registers of workers are carried out expeditiously : :

» ;—-4‘.h.> T
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T - (b) to ensure tha; P
- out without delay ; : tha s_'n“mm for temporary registration of workers are carried
(o) 10 supervise and

R 7
{d) to take suitab)
to his notice ; o4

cpntml the working of the Scheﬁe :
steps, if -any, irregularities are detected by him or brought

(e) to ensure that the provisions of the

e
.. Promotion of workers are carried out ; Scheme “in  regard to transfer and

{
4 1 ‘
8 ¥ (f) to constitute medical Boards when rcquired'.

(g) to ensure that condi
nditi '’
employers are complied withogly lt;i:n:lf’w" inthe

\7;- ;o (lagd to ensure that all forms, registers
y ard are properly maintained ; .

() to ensure that suj ’
uitable statistics i
and placed before the Bo ics In regard to the out
; ard wi put of lab i ;
intervals as the Board may d with appropriate remarks and exp O;lt;oxl;;'cz;nphed

- ¥ () @ to sanctio :
R nction the
- of allowance is below

Scheme for the registration of

returns and documents, devised by the

creation of posts the

Rs. 1,000 per month maximum salary of which exclusive

and to make appointment to the posts ;

to the post, the
;000 per month 'muh m salary of which exclusive

(k) to take discipli b
Mg ciplinary action against registered
accordance with the pl'ovisiouéu o‘fs' thrl_:nlschm_woxtm and registered employess

0 to declare that =
Vestider this Schemea; the;

© ¥ (i) to make appoin
; tment
of allowance is below Rs, 1

re has b”n s “low and to uke actlon s ‘u&mhd
g0 al

(m) to sancﬁon the
3 transfer of a montH]
the registered employer or the mmfi’ﬁ“’.if, r;”;'k:: to. the pool at the
(n) to deal ‘.Vif-h‘appe » as provided for in

request of
‘ t uls : Scheme ;
-under clauses 37 and 38 ; from registered workers

this
and reg'istered employers

5 '(O)discharge all  functi

2 nctions relatin iscipli

_employers and workers to the extent gpermtoitﬁeddlscl:zg:rargh aﬂi;n Siniies vogipmind
use 34, . )

. Functi,
ctions of Secretary.—Without prejudice to the

- an e power: 4
. Chairman, the Secre ) s and functions of
y this Scheme in discharge of his duties andwy i:ha.ll g:verfol’l!l:e duties m‘fosed Ons A
responsible for —

& ; (a)'keépin'g,_ adjusting’ and maintainin

=
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§ av
1‘ b control of remstcr?d wOfk;;;:: hwonl:":his Scheme ; - 10. Function of Personnel Officer—The Personnel Officer shall assist the Secretary
\ t otherwise employed in accor ' : In the discharge of his duties and shall in particular carry out the functions assigned
b work when they afe 09 stered workers «in suitable pools, in ol by clause 34 of this Scheme.
| (d) the grouping or re-grouping o'f ;°§2§: the Board in such groups as may - [ 7
[ jons receive /

accordance with the insg“:: v 11. Maintenance of Registers—(1) Register of Employers.—There shall be a register W%
be determined by the Board; who are available for work o employers in the form devised by the Board wherein the names and addresses of -~

ced cmplose Py vgorkers - mtzep;:; shall — the m?plo‘yem, registered under the Scheme shall be entered.
m(::gistered employers and for this purpose, etary

’ : kers in the pool; (2) Register of Workers.—There shall be a register of workers who are registered by
| (i) make the fullest possible. use of registered Wwor!

; SR epistered the Board wherein the names and addresses of workers registered under this Scheme
at call stands or control points of reg shall be entered. It shall be duly maintained.
(i) keep the record of attendance

() the employment and

workers ; . loyment and earnings of (3) Monzthly Register—There shall be a register of workers who are engaged by
ide for the maintenance of records of employm each employer on contract on monthly basis and who are known as monthly workers,

(iii) provide 2 o :
registered workers ; . et tﬁe attendance cards - (4) Pool R.egiuer.-—’l‘hero shall be a register of workers othsr than those om the
to be made the necessary rve pool as laid down in monthly register known as pool workers. This register shall include a sub-pool of
(iv) make or cause d workers'm the rese workers who are not attached to any gang to fill casual vacancies in gangs. The

istere!
and the wage slips of the regt - workers included in such a sub-pool shall be known as leave reserve workers,

A loyers under
ibution from the employ
e Aten s ra | 12. Classification of Workers.—The Board shall arrange for the classification of
th:f) Scheme ; a *  registered workers in suitable categorics as may be g, ton of
rs of contribution to the Provident Fun m

(if) the collection from segistered worke: may be.constituted under the Scheme ;

Insurance Fund or any other fund which 13. Fixation of number of workers on the register—The Board shall determine,

& dw  before the co t of registration j te th ber of
i all earnings lawfully commencement of registration in any category, the number of registered
(iif) the payment to each registered daily W;f:“ °f to such registered Workel  workers required in that category in consultation with the registered employers.
iii e

: loyer and the : isions of  thi :
to him from the reglstebredﬂ::‘ ‘l)lozrd in accordance with the provi AT : 4 A - ¢
of all moneys payable by the 14.  Registration of employers.—Every employer including a Mukadam, commission
s ; : agent, .cleanng z_:gcnf, purchaser, importer, exporter, engaged in selling, purchasing
: ; sons such officers and servants, ff"“ or 'tradmg Or acting as agent in any employment to which this Scheme applies shall get
appointing subject to ‘ud_get prom%oud or the Chairman to appoint ; . Tegistered with the Board / applyf'ng in Form ‘A’ ap_vpended to the _Scheme within

' (g) appc e. as may be authorised by . fifteen days from the date ‘of coming into force of this clause. Provided, however,

time to time, ¢ the cost of operating this Scheme and ¢ that an employer of any establishment coming into existence after the commencement

: i Boar of the Scheme shall apply f. i i imul
roper accounts O 1 bmitting to the he Scheme pply for a registration simultaneously on the commencement
pses under it and making and s“dﬁt and Loss AGW“;'% of his business.

(k) the keeping of
dited Balance-sheet and Pr

receipts and expen
:lnk Annual Report and Au
Statements ;

v d‘?)’ 15. Registration of existing and new workers.—(1) (@) Any worker who on the date
ion to the Board on or before !.hel - of enforcement of this Scheme is already working in the employment in the area
4 to which the Scheme applies shall be registered under this Scheme : :

of February each year; J s workers and reco (b) The qualification for new registration shall be such as may be specified by

o osino complete service records of all registered ~ the Board hayi_ng regard to local conditions, *physical fitness, capacity and/or

i (6) mamtammg'stere d employers ; : : experience. Citizen of India only shall be eligible for registration
‘ sheets of all regl i workers in cAse registered work:

other circumstances as the Cha

(i) framing budget annually for submiss

g the employment of unregistere () Registration of workers in any new category shall be from among workers wheo n

(k) authorisin in the pool or in such

are not available for work
man may approve; and |

have been or were working in the said employment on any such date as the Board

may specify in this behalf provided that, the worker is medically fit and is not more

than 60 years of age. A s g7 e
i —————

g # ject to ‘thc provisions
; , from time to time, subj
(D) such other functions as may. the Board or the Chairman.

igned to him by (2) Notwithstanding any provisioms of this Scheme, where the Board is of e
; ; this Scheme, be assigned to

that a worker has secured his registration ' by furnishing false information in his =
AT Uf-F——l 5 ' sttt
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\ f i ired therein or where it appears
application or by withholding any B ly the Board may direet

that a worker has been registered iml?roperly or incorrect
the removal of his name from the registers :

ch direction, the Board shall give such worker

Provided that, before giving any su the proposed direction should not be issued.

an opportunity of showing cause why

(1) A vacancy (other than
16. Promotion and transfer of registered worke:;erkir 3 o R ier A

i y P istered
| vacancy), in any category of regis b
c(:Ixilui:arily be S;illed by promotion of registered workers from the next lower gOry

within the same gang.

‘ in any category ef registered monthly
ther than a casual vacancy), in any catego! i
ker may be ﬁ(l(l)ed only by promotion from lower categories of reg!ster;d mo‘not::yr
:::kecl; in ‘t(he gang, ‘or if no registered worker is suitable for promotnorfx nriin'stcnd
categories of registered mon.thlyv!vorkett in theinsu:lhee g;:‘g’i lgh:'a:;f;r l;)e S c'tled %
worker in the same or a superior category
registered employers or a group of registered employers.

(2) A vacancy

Explangiion—The criteria for promotion shall ordimarily beo—

(@) seniority ;

(b) merit and fitness for the category te which promotion is te be made;

, 4(c) reecord of past service.

Note—A transfer from the pool register to the .monthly ;egister in the same
eategm:y or vice-versa shall not be deemed 2 promotion.

{3) The Chairman or the Secretary may, for sufficient and vah;(:t r'“s;nr?ii :élo;; tt::
in
registered monthly worker to the pool. on a requ
mn':ft::egf ;nplg}l'er or the registered worker e'xplgmmg fully thetreaf;s::s ::‘1; n;h:t
oo fer provided that such transfer shall be subject to Ehe ﬁ;_lﬁlmen o d y e
:l:tlyls?sgné) between the registered monthly worker and his registered employer rega

ing termination of employment. N&  nsfer shall take place without the. prior

approval of the Chairman or the Secretary.

i . ik yy the registered
stered monthly worker are terminated by

air:zig;ci.pline or misconduct he may apply to the Boal‘-;lc;::
The Secretary on behalf of the Board shall the;l g
on the merits of the case, whether or not the rggistered worker sh'I?huld be s:en\:'lgd pz'eork“
th Board and if so, whether in the same or a lower category. The regl o borioed
sh:uld be given an opportunity of being heard ar.xd» pleading his case

Secretary, either himself or through his representatives.

(4) 1f the services of
employer for an act of
employment in the pool.

(5) If a registered monthly worker is transferred to, orhielmployed in, thc poc:!lul;:!d;
sub-clause (3) or sub-clause (4) as the case may be, e service
reckoned for all benefits in the pool and the registered emp!

istere i of his previous
Board all benefits that have accrued to the regmteted‘w_t:!r.::t in respect

service as if such service has mot been
sontribute to the Board such amount of t]'xe

o e

Provident Fund of the registered worker.

L
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_ if any, standing to his credit in the Provident Fund of which he is a member and

such amount towards his leave and gratuity as may have been due to him under any

- contract subsisting between the registered worker and his registered employer or

) nder any law, award or agreement applicable to such registered worker, as if his
- services had been terminated by the registered employer. .

V 17. Medical examination.—(1) If the Board considers it to be necessary so to do,

it may yequile a new worker before registration to undergo, free of charge, a medical
examination for physical fitness by a Medical Officer nominated by the Chairman
for this purpose. A worker found medically unfit by a Medical Officer may apply
in writing, to the Chairman and simultaneously deposit with him such fees as may
be specified in this behalf for examination by a Medical Board. On receipt of such
& request of Chairman shall ‘set-up a Medical Board. The decision of the Medical
Board shall be final and a worker who is medically unfit shall not be entitled to
registration.

(2) If the Chairman deems it necessary so to do he may require a worker to
undergo, free of charge, a medical examination by a Medical Board to be constituted
by the Chairman. The decision of the Medical Board shall be final, and a worker
i found permanently unfit by the ‘Medical Board, the Chairman shall terminate his

services forthwith.

18. Registration fee.—(i) A registration fee of rupee one shall be paid- to the
Board by each worker at the time of registration under this Scheme.

(i) A registration fee of rupees twenty-five shall be paid by each employer at the
time of registration under this Scheme.

19. Supply of Cards—(1) Every registered worker shall be supplied with

- (D an identity card; (if) an attendance card; (iif) wage slips in the forms, devised by

%.

the Board.

(2) In case of loss of card, a fresh card will be <issued but the cost thereof, which
will be fixed by the Board, shall be payable by the registered worker concerned.

20. Service records for registered workers.—A service record for every registered

- monthly and daily registered worker shall be maintained in a form to be specified by

the Board .which shall contain amongst other things a complete record of disciplinary

~ action taken against the registered worker, promotions, commendations for good work,

etc. and such other matters as the Board may think fit. Such details in respect of the
registered monthly workers shall be supplied to the Board by the registered employers.

21. Record sheets for registered employers.—The Personnel Officer shall maintain
a record sheet in respect of each registered employer in a form to be devised by
the Board which shall contain amongst other things, a complete record of disciplinary

action taken against the registered employer. *

22. Surrender of é_ardq—-A registered worker’s eai'd’ shall be sarrendered to the ‘

_ Board in the following circumstances mamely : —

(a) when proceeding on leave for seven days or more ;
(b) when retiring from service;

(¢) when dismissed or discharged from service ;

(d) when temporarily suspended ; or ol d
() on death g
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i thly worker shall aln
i gistered employer of a registered mon -
I:r;::ed:dth?act;rshzfrihe registered worker to the Board in the case of (a), (B), (¢}
sur L

" (d) and (e) above. ;
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°%_a;:gobligatians of registered workers—(1) Every registered worker shall be deemed
to~have accepted the obligations of this Scheme.

‘2 A registered worker in the pool who is available for wérk shall xiot enpgb

himself ‘for employment under , registered employer unless, he is allotted to that

¢ ke rker in the pool
23. Entries in attendance card and wage slip—(1) A registered worker in e employer by the Secretary.

i is allotted for work to a registered

ver to the Board at the time he is a ot s o

Shalll h::d h?s attendance card. The Board shall make mfizmd ok e |

oo rd in respect of the period of work done by i g g

luendaytc et cahim on completion of the engagement for eact thye e
l:o::?i :;hal‘; supply as.soon as possible, a wage slip showing

a registered worker. \

tered his registered employer, at th

' i thly worker shall hand over to t yer. o4
g (2) Ah reg;:c is alr{:)otlt‘ed iis work, Attendance Card. The. ;eglsfte;e:r ken:i% nz B
ok entries in the card in respect of the'penof h(i) i
g, ne_cessa:ger and return it to him on the complgt:on of his i v g T
Much“?:: (‘:;owork, the registered employer shall supply, as soon as possiblie, |
dip' showing wages earncd by a registered worker.

(3) A registered worker in the pool who is available for work shali carry eut
directions of the Board and shall—

(@) report at such call stands or control points and at such times as may be
specified by the Board and shall remain at such call stands or control points ;
(b) accept any employment under a registered employer whether in the

category
in which he has been registered or any other category for which he is considered
_ Suitable by the Board. . 3

(4) A registered worker who is available f

employment under a registered employer shall carry out his duties in accordanes
with the directions of such registered employer o

supervisor and the rules of the employment and place where he is working.

e orker of
24. Employment of registered worke_rs.—(l) A reglste;erd am;:f‘.‘lgy ofw i
.rti lapr category allotted to a registered empl_oyer B regisw
e hall be entitled to be employed for 'work in that catego: régistered worwket
mpl](;z:: scn' group of registered employers in preference to any
emp! 1
of the same category in the poo! . ; i
2) If the number of registered workers on the monthzr er:g:::;: elr‘; 2nptheculu
ngz) ory is not sufficient for the work available, the regis wor the pool
ng!:ter in that category shall be employed.

‘3' A ICIilul ed “lonthly wmket of one re, ste ed emp T group Of egl18
f gister m loye or a (\) T teled
““ployels ’ha“ not be ﬂnplo!ed by any other wlﬂtﬂed miployﬂ or group o’

' 29. 'Obligations of régixtered em,

ployers.—(1) Every registered employer shall accept
e obligations of this Scheme.

t ‘
(2) Subject to the provisions of clause 24, a registered employer shall not empley
worker other than a registered worker who has been allotted to him, by the Secretary

in accordance with the provisions of clause He).

(3) A registered employer shall, in accordance with instructions as may be given by
Board, submit all available information of his current and future Jabour
quirements. i

(4) A registered employer sh;ﬂ] lod

ge with the Board, unless otherwise direeted,
rticulars of the work-load handled

by registered workers on piece-rate and such

irman or Secretary. er statistical data as may be required in respect of the registered workers engaged
registered employers, except with the previous approval of the Chai him, . »

i cgi d employer shall
’ i d monthly worker (5) () A registere

——Casual vacancies of registere

25. Filling up of casual vacancies.

shall be filled up in the following manner, namely :—

Wlleﬂ a Head Mukﬂdun or Mukadam 18 ab‘ent the vacancy shall be "nﬂd b,
senior Ie.i’l‘eled person Of the same gang in the C"Ip]o,ﬂlent of the lell"e"d

employer,

pay to the Board within five days from the end
every fortnight or such shorter periods as may be specified by the Board by
special or general order, the levy payable under clause 41 (1)_and the gross wages

to registered workers for thie” work done by suc gistered workers during the
night and other amount due to daily registered workers ;
(i) A registered employer who makes default
istered workers within the time-limit specified
the Board, deposit with the Board an amou

wages credited by .him in the Board during the previous twelve calendar’ months
order to enable the Board to make payment of wages to registered worker in time.
e said amount shall be deposited with the Board within ten days from the date of
der of the Secretary of the Board to that effect. If at any time the amount of
deposit falls short of the average of wages for twelve previous calendar months
the registered employer shall make good the deficit amount ;
(iify A registered employer, who persistently makes default in remitting the amount
wages of registered workers within the time limit specified in sub-clause (i) above,
Il further pay by way of penalty, a surcharge of such amount not exceeding ten -
cent of the amount to be remitted as may be determined by the Board. The
d surcharge shall be credited to the Board within ten days from the date of the
of the Secretary of the Board to that effect.

.

in remitting the amount of wages of
in sub-clause (i) above, if so required

Y : esents t t
‘46 Unemployment allowance.~When a registered worker in the pool pr Ry o 0 the bty sweigh of
N n

i d cannot
himself for work and for any reason the work for which he has been allotte

im and he is
nce or produced and no alternative work can be found for him
comme

le"e\’ Wi W ours o h attendin for wor e shall be entitle t n Hlplo"
ed lthlntoh f his 2 T k hi nltld 0 une

d by the Board
ment allowance from the registered employer at a rate as may be fixed by

lppl()p!inle to the category (o which he belongs. A re istered worker detiﬂllcd for
t 1 4 reg
more than two hours shall be pﬂld full wages HICIuSlVe Of dearness allowance.
ki ‘

. itled in ‘a year to four holidays

.—Bach stered worker shall be enti s g

gt X Halid:)‘r:h rates asngay be specified by the Board under ::03532) ({({;u“;s LI

i E?ld‘nyl three holidays will be on () 26th January (Rl;.pu) (':l"h . yf c')urth ey
'(':;;hagnhm' Day), and (i) 15th August (Independence y).

shall be decided by the Board.

or work when allotted by the Board for

r his authorised representative or .
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a (3) Nothing in this clause shall affect .any obiigation incurred or right accrued
during any time when a person was a registered worker or a registered employer.
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such i nd
records as the Board may require and
person as may be designated by the Bo:'u'd
any other documents of any kind relgun;
they have been employ.ed a_nd
tice or direction

1\‘(‘{) WWW:
mployer shall keep
the Board or such
all such records and

upon which h
B s o be set out in any no

(6) ‘A registered e
shalll produce befon?
upon reasonable notice

istered workers. an ! [ ¢
'fuma reisglllﬁsuc:h information relating thereto as may
issued by or on behalf of the Board.

4 32. (1) Wages, allowances and other conditions of service of registered workers.—

) Without prejudice to the provisions of any award it shall be, unless otherwise
specifically provided for in this Scheme an implied condition of the contract between
a registered worker (whether in the pool or on the monthly register) and registered y

~ employer that the rates, allowances and overtime, hours of work, rest intervals, ]
leave with wages and other conditions of service shall subjéct to the provisions of
sub-clauses (2), (3), (4), (5 and (6) be such as may be fixed by the Board for each
eategory of workers, :

" 22) For the purpose of fixing rates of wages, allowances and overtime, hours of
! » Test intervals, leave with wages and other conditions of service (hereinafter
collectively referred to as “the conditions of service ”) of registered workers or for
revising or for modifying the same, the Board shall call upon the' associations of
registered employers and trade unions of registered workers covered by this Scheme
to make such representations as they may think fit as respects the conditions of service
which may be fixed or revised or modified under this Scheme in respect of registered
workers. If there is no such association of registered employers, and union of
registered workers, then such representatiqns from registered employers and registered
workers may be invited through notice Published in such manner as the Board may
think fit. 1% ;

(3) Every such representation shall be in writing and shall be made within such
period as the Board may specify and shall state the conditions of service, which in
the opinion of the person making the representation would be reasonable having
regard to the capacity of the registered employers to pay the same or comply with
or to any other circumstances which may seem relevant to the person making the
representation. g

fro

employer who fails to make t.he_ payment of asni‘:l a.ixin"'(‘;unt;1 ;:;1 ,ﬁth

i d under aforesaid clauses ynthm the time fpthe Hocrsing
e e Bl;mrBoard shall, without prejudice to ﬂ}e right o e

Secretat;y r O:cttio: under the Scheme to which. the re;eist?mre;lpmz el

::1}', tﬁc :aid default, serve a notice on the registe: o rfceipt e s & o

; ithi from the date of ) i S
he pays his ducs-kwltsmtx; ?;:esg:ﬁsbe spended. On. the cxpiry of the, notice e
€

: ting registe
:l: resglstc:::‘.lyv:;;“ suspend supply of registered worker.s to the dc'faul g
e Secre 1 ‘ . .
employer until he pays all the d@. ; : e
o employer (other than a registe P

30. Restriction on e"neloy”w"L (l) N
h any area [0 WE{Ch “ﬂ’ Schﬂﬂ]e applles) ‘hau engage for elnploylnen‘ a ’o‘k

unless that worker is a registered worker.
g the preceding, provisions of the clause—

(7) A registered

2) Notwithstandin
(@) where the Secretary is satlsﬁed' that—bA MR |
(i) the work is emergently required to be | o s B AR i e
(i) it is not reasonably pracﬁcablel.to_tqz:n lr;g; s:d ragr-odi e
: j to any limita : __ i
p s'e(;re‘:;yerrr::;z;/e:uz]f?mploy ay worker who is not a registered worke:
a register
rkers have to be employed the. Secre!

| of the Chairman to the employm: (4) The Board shall take into account the representations aforesaid, if any, and

after examining all the material placed before it, shall fix or revise or, as the case
may be, modify the relevant copditions of service of the registered workers.

Provided that, whenever unregistered wo

in, if possible, the prior approva, * the Chairm
x\};:\ll :1:, ‘f,',g}x::r,Po;ﬁd ewhere this is not gombl]::: hsl:ll:hrev!,::;e:: e
of su , . ¥ ar Wit T
withip 24 hous the full SHEEDESTRS hl;nBoard of such employment in its n

. 5) In fixing or revising or, as the case i o i E )
B R M A g. g O ase may be, modifying the conditions of service

of ‘the registered workers, the Board shall have regard to the cost of living, the.
prevalent conditions of service in comparable employments in the local areas, the I

capacity of the registered employers to pay, and any other circumstancess which may
seem relevant to the Board.

meeting ; ‘ jy : - o
() the Bonrd moy, subjsct (o sueh conditons 1t 0y SR PCCne on tht
istered workers on a holiday if work -
?(f ;lt?ereg:t:m' registered workers are not available for work ;

employed
(¢) in the case referred te in items (2) ::;:d (b), ot:a; z:r:cl):u ul: e o
ato:emid by a registered employer shall for eox::rp“ Fudorgpf-rrghad
(6) ‘ar‘xh clause 32 be treated in respect of that work,

| may, provided he fu i
?:yngzgi elsewhere on thosg days on whic

(6) The conditions of service fixed, revised or, as the case may ‘be, modified by
the Board shall take effect either prospectively or retrospectively from such date as
‘ﬁe Board may decide. The decision ‘of the Board shall be communicated to the
registered workers and registered employers in such manner as the Board thinks fit,
: Ifils fully his obligati '
(3) A registered worker in t h he is
under clause 28, take up emp
allotted for work by the Board.

. 3;. ‘Disbursement of wages and other allowances to regisrered workers;~~The Board
i Yy permi ¢ registered employers o pay wapges and o r allowances to the
registered monthly workers employed by them directly after making such deduc-
¥ as may be aunthorised and recoverable from them under this Scheme. In
Tespect of registered workers other than registered monthly employed by the
registered employers, from time to time, the wages and other allowances payable by

- the registered employers shall be remitted by the registered employers by cheque to “
Wd every fortnighv. The Secretary thereupon -shall arrange to
e wages and other dues, if any, to the registered workers on a specified

day every month subject to deductions recoverable from them under this Scheme.

iy < ircumstances in WAIC C B 1) Scheme
] hich this Schemc eases to apply——( This
sease to to a TCEI“CI ed wor kel when his name has been remo v’d from

i heme.
Register or Record in accordance with the provisions of the Scl

to a registered employer when his name

(2) This Scheme shall cease to apply o i g R e

been removed from the Employers’ register in accor
this Scheme. A i

U

WL
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‘34, Disciplinary procedure—(1)(i) The Personnel Officer may en receipt of the
information whether on a complaint or otherwise that a registered employer has failed
to carry out the provisions of this Scheme after investigating the matter, give him
a warning in writing ; or

(i) Where in his opinion, a higher penalty is merited, the Personnel Officer shalt
report the case to the Chairman who may then cause such further investigation o
be made as he may deem fit and take any of the following steps as regards that
employer, that is to say, he may—

(@) censure him and record the censure in his record sheet; or

(b) subject to the approval of the Board and after one month’s notice in writing
given to the registered. employer, remove his name from the employers’ register
for such period as determined by the Board for permanently.

(2) A registered worker in the pool who fails to comply with any of the provisions
of the Scheme or commits any act of indiscipline or misconduct may be reported
in writing to the Personnel Officer who may after investigating the matter give him
a warning in writing or suspend him for a period not exceeding four days.

(3) Where in the opinion of the Personnel Officer, a higher punishment than
that provided in sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-section (3)
or from the registered employers or any other person that a registered worker in the
pool has failed to comply with any of the provisions of this Scheme or has committed
an act of indiscipline or misconduct or has consistently failed to produce the
standard or datum output or has been inefficient in any other manner, the Chairman
may make or cause to be made such further investigation as he may deem fit and
thereafter take any of the following steps, as regards the worker concerned, that
is to say, he may impose any of the following penalties : —

(a) give him a warning in writing ;
(b) suspend him for a period not exceeding four days;
(¢) terminate his services after giving one month’s notice or one month’s wages
inclusive of dearness allowance in lieu thereof ; or
(dy dismiss him., i
(5) Before any action is taken under this clause the person concerned shall be
given an opportunity to show cause why the proposed action should not be taken

against him. 3

(6) During the pendency of investigations under sub-clauses (2) and (4) above;
the registered workers concerned may be suspended by the Chairman.

(7) Without prejudice to the powers of the Chairman under clause 35, a registered
employer shall have full powers to take disciplinary action against monthly registered
workers employed under him.

35, Special disciplinary powers of the Chairman—(1) Notwithstanding anything
contained in the Scheme, if the Chairman is satisfied after enquiry that a “go slow ™
has been resorted to by any gang of registered workers or any individual registered
worker and is being continued or repeated by the same gang or registered worker of
different pangs or registered workers on the same or different places of work he may
make a declaration in writing to that effect. .

(2) When a declaration under sub-clause (1) has been made it shall be lawful

for the Chairman-— :

() in case of registered monthly workers, to take, without prejudice to the rights

of the repistered employers, such disciplinary action inelnding removal against such’
registered workers as he mayv consider appropriate; and 2
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“ 0 4 das of registered workers i
; { in. the pool to take such discipli i
including dismissal against such registered workers as he ma:jlccon;isg::‘r,h::go:;:t:?

+(3) The Chairman may take disciplinary action—
(D) where " go slow” i i
i, i) " 1s resorted to by a gang against all the members of the gang,
{il) where “go slow” i ' indivi )
SR > Slow is resorted to by an individuai registered worker against
o"&ﬁg:&:? gnay ﬂiscipﬁn_a.gy action is taken under this clause against any registered
wih oppgninl;;‘y otf) r.selﬂﬁe;:d_vgzork:rs, s__l;.lch {ggist_ercd worker or gang shall be
g ause why the proposed action should not be taken
ovided that, the Chairman ma ivi
y y, before giving an opportunity t
under l'hi,sml;l:;]atulse, suspend from work any registered worker or ga.ng osfh?:vgis‘::;
] cdiately after a declaration has been made under sub-clause (1)

(5) A declaration by the Chai
irman that a. “go -slow” has been
?h ::t]‘il::re: wcrkef or a gang of registered workers shall be final ;eszrted i
¢ questioned on any ground whatsoever Ao
36.  Termination of em, :
_ Terminati ployment.—(1) The employment of i 3
: o X oy ] of a registered worker in
terminated excgpt in accc.')rdance with _the provisions of this

(2) A registered worker in the ]
the pool shall not leave his 1 i
e :(l,:l)lployer excspt by giving fourteen days’ notice in v;i?i:goytzwtz:: ;xmh
g rteen days’ wages inclusive of dearness allowance in lieu thereof. ”
(3) When the employment of a registered worker with the Board has been temunahd

under sub-clauses (1) and i i
e g, Q). his name shall forthwith be removed from the registes

390 / ]
b registeriﬁel\girgrrief:;:red workers.'—(l) Save as otherwise provided in this cl
g e pool who is aggrieved by an order passed by an authau"e’
under » may prefer, an appeal against the order of the Personnel Oﬂic;ntl:

: the Chairman and against the order of the Chairman to the State Government,

(2)( ;)A ll‘egstcred w?rker wh? is agerieved by an order of the Secretary—
pac1§g him .m a paruculaxf group in the register or record: or
(i) refusing registration under clause 15; or b

_ (i} requiring him under clause 28(4)(b) to undertake'any work which is not

of the same category to which rman.
o v he belongs may pref i
(3) Any registered worker who is a P A o

- o By oy gerieved by an order under clause 16(4) may

(4) No appeal shall lie wher noti

1 I e due notice has been given of

o og‘tm: ;:glts;:rego ::3&; tl:rom thedre,;;istm' or rec‘:)rd ir? aﬁgmr::ga:vig ::

ion: e ground of removal is th i

. _th at th

oudth;:, n: t;]:n;ep ost ;l:s;;xpno:m °,f registered workers whosee nl;e‘gnx:'ter:;ie v::ﬂ:
® rec In order to reduce the si

| “ e ‘ e size thereof :

mthat het, dz:;sagg:albe slnl;zl; 1:: :l‘:eﬂ:l:a sCha.irm:'«m V{Jh?ro the registered workers
ile;gcs iy i o T e $ or description of registered workers

(5) Every appeal referred to i )
o P Tef 0 in sub-clauses (1), (2), (2 4) sh: i iti
- .pref«red within fourteen days of the date of gei.;t (o} tsl}x‘:"or::r";m:d‘




~Providéd that, the appellaie authority may for reasons to be fecorded, admit
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an appeal preferred after the expiry of fourteen days.

38. Appeals by registered employers.—(1) () A registered employer who is a'ggrie'.ved'_
by an order of the Personnel Officer under clause 34(1)(i#) may appeal to the Chairman ;
(i) In the case of an appeal against an order under clause 34(1)(ii)(b), the Chairman
shall forthwith refer the matter to the State Government. The State Government
shall make such order on the appeal as it thinks fit. ; ‘

()] Bvéry appeal referred to in sub-clause (1) shall be in writi g and
within 14 days of the receipt of the order appealed against :

Provided that, the appellate authority may, for reasons to be recorded, admi
an appeal preferred after the expiry of 14 days.

i

39. Powers of revision of the Chairman.—Notwithstanding anything contained in thi
scheme, the Chairman in case ef an order passed by Personnel Officer under clause 3
may at any time, call for the record of any proceedings in which the Personnel
Officer has passed the order for the purpose of satisfying himself as to the legality
or propriety. thereof and may pass such order in relation thereto as he ‘may think fit :

Provided that, the Chairman shall not pass any order under this clause which ma
prejudicially affect the interest of any person without giving such person a reasonabl
opportunity of being heard. A

" 40, Stay of order in case of certain appeals—Where an appeal is made
a registered worker in accordance with the provisions of clause 37 against an orde
of termination of service on one month’s notice or where an appeal is preferred b
a registered employer in accordance with the provisions of clause 38 against ai
order removing his name from the employers’ register under clause 34(1) (i)(b), th
appellate anthority may suspend the operation of the order appealed from pendin
the hearing and disposal of the appeal.

41, Cost of operating the scheme and provision for amenities and benefits to 1
registered workers.~(1) The cost of operating the scheme and for providing differen
benefits, facilities and amenities to the registered workers as provided in the Act a

under this scheme, shall be defrayed by payments made by the registered employ
to the Board. Every registered em foyer shall pay to the Board such amount b
__way of levy in “Fespici of regitored workers allotied to and engiged by him as th
Board may, from time to time, ‘specify by public n “or written order to
registered employers and in such manner and at such time as the Board may direct
““The Board may require The registered employers 10 “pay the levy refrospectively
prospectively as it may deem fit. 4

(2) An employer to whom this scheme applies shall pay the levy as specified ¥
the Board, from time to time, from the date from  which the scheme. applies to hil
irrespective whether he gets himself registered within the time-limit laid down
clause 14 of this scheme or any time thereafter,

(3) In determining what payments are to be made by the registered employers und
sub-clause (1), the Board may fix different rate of levy for -differept categories
work of registered workers, provided that, the levy shall be so  fixed that the san
rate of levy will apply to all registered employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding 50 per cent. of the estimat
total wage bill calculated on the basis of the daily time rate wage without the pril
approval of the State Government. { {

h
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" (5 A registered empl .
ployer shall on demand make a pavment to the Bo,
A 3 ard b

.:opodt or provide such other security for the due payment of the amount re]f’eg: o
+in sub-clause (1) as the Board may consider necessary. .

(0) 1":;0 rs;:cll;ie;:rya:h;ll furnish, fll;clam time to time, to the Board such statistics and
other ay rcasonal i i i i h i
SR e of this Schone ly be required in fOnnectxon vth the operation

“(7) It a registered employer fails to ;
‘ egis 0 f make the payment due from him -
(1) within the time specified by the Board, the Secretary shall serv?ge;:;:e

, = that registered is
i gi employer to»the effect that, unless he pays his dues, within three
o shall be suspended.

} from the date of reoe(i);;t tgf the 'm)tio;’ ﬂtlh;e g g SaPianei i v
3 e expiry o notice period ‘the S ;

suspend the supply of e period “the Secretary shall
& pays his du?:,y of registered workers to a defgulhpg registered employer until

k- 42. ?‘ v:;em iund and Gratuity—(1) The Board shall frame and operate rules
‘ utory Provident Fund for registered workers. The rules shall

or the.late conhlbuﬂoﬂ, the manner and method of paymmt and such
m matters as may be considered necessary so howevel, tha—t the rate of contribution

t less than 6} per cent. of the we ;
. cent. e
84 per cent. of such wages: " wages of a registered worker and is not more

that, pen i

Provided g the g of the rules, it shall wful : oard

(] ﬂxlthc utc. of contribution and the manner and method :fe plaaymentﬁ:;egt.n

h‘(:) n :;a;:tr:gn r:]ies for‘_t'he Contributory Provident Fund, the Board shall ak
cons e provisions of the Employees’ Provident Funds Act, 1952 (;(De(

of 1952), as amended from ti i
), g time to time, and the Schemes made thereunder for any

(3) The Board shall frame rules, for payment of gratuity to registered workers.

(4) In framing rules for the e g

- ; s payment of gratuity fo regist 4
shall take lrmto consideration the provisions of the Péymg:ntc r:% vc&;orfue.n, yy g o
(XXXIX of 1972), as amended from time to time. bialthagi oo B s

(5) The rules for Provident Fund and Gratuity framed by the Board shall be

subject to the previous approval of the State Government.

'4_3. Penalties.—Whoever co isi
on conviction, be punis;::v_ene' the provisions of clauses 14, 29 and 30

& (1) if it is a first contravention, with imprisoﬁnent for a term thch may extend

to three months, or with fine which may extend to five hundred rupees, or with both

(2) if it is a subsequent contr: i i
s avention, with imprison hich
extend to six months, or with fine which may e:l:tend nt:’ent g el g
! one thousand rupees, op
(3) if such contravention continues after the subsequent conviction, with a fine

which may extend to one h
. may 1 undred rupees fi i
is made till the said contravention (:I::ntinuoc:-s.‘mch ¢ay.on which the contisventioh

A
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FORM ‘A’
i t : (See clause 14)
1 Tae NANDED MATHADI AND Umnomc'@ LABOUR BOARD
' . L% Application for the registration of employer
E :1.= _ Registration Ne. ;
Y (To be filled in by Office) ¥

&= I, hereby apply for ‘registration as an empl
4 : ‘are given below :— '
| 1. Name and address of the Establish-

| ment and Telephone No.
! ‘ 2. Whether a firm or a company,
‘ Name of the Proprietor.

o i

a) e

3) ¢
; ‘ @

L o
. Are you a member of any Associa
/3 tionytltw.mutheuamemd
! address of the Association. L
r Whether  your  Establishment
e ' registered nnder the Bombay %hol?
and Establishments - Act, 1948
‘ f 50, state Registration No. S
| aces of work with location
‘ i mﬂzl where the loading, unloa:;
ing, stacking, carrying, etc,
goods is carried on in connection
with  trade/business of  your
Establishments,
’ u employing workers through
" ?;:uzton? If so, state the name
of the contractor.
employing  workers
v ‘::ou;hy?l"uolli 7 If so, state the name
of the Mukadam/s of the Tolli/s, or
of all workers,

Si@am of the Applicant,

G. K. WALAVALKAR,
Section Officer.

; A & ¥ : K 4 qo,ﬁq‘ﬁv [mm
R 3o MR TR TR, A, AT 9, 98 R v ‘

oyer, etc. The necessary particulars

et . mamely,—

By order and in the name of the Govemnor of Maharashtra,

(xy,

W 0%-3 | FEITSS MAA ;ATa, T, sfpes % R/ qo, aw 93
p INDUSTRI_ES, ENERGY AND LABOUR DEPARTMENT

Mantralaya, Bombay 400 032, dated the 1st August 1992 R
.\ - II 3 - : » ....\
MAHARASHTRA MATHADI, HAMAL AnD OTHER  MaNUAL WORKERS (REGULATION
OF EMPLOYMENT AND WELFARE) Act, 1969, : :

No. UWA. 1488/(11854)/LAB-5.——In exercise of the powers conferred by sub-

~ Sections (/), 3), (5) and (6) of section 6 of the Maharashtra Mathadi, Hamal and Other
anual Workers’ (Regulation of Employment and Welfare) Act, 1969 (Mah, XXX
1of 1969), the Government of Maharashtra hereby : — .

(a) establishes a Board to be known by the name of the
5 Unprotected Labour Board (herzinafter referred to as
following scheduled employment, situated within the a

< 28

Nanded Mathadi and
“the said Board ) for the

:* (1) employment in Iron and Steel Market or Shops in connection with loading,
unloading, stacking, carrying, weighing, measuring, cutting and twisting operations,
or such other work includjng Work preparatory or incidental to such operations ;

.- (2 employment in Cloth Markets or Sho

DS, in connection with loading,

4 unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,

. cleaning or such other work incll}ling WOrk preparatory or incidental to such
operations ; [ 3

“~ (3) employment jn Grocery Markets or Shops, in connection  with loading,
unloading, stacking, carrying, Wweighing, measuring, filling, ~stitching, sorting,
cleaning or such other work including work preparatory or incidental to such
operations ; g o Y :

@ employment in markets and factories and other establishments in connection
with loading, unloading, stacking, carrying, weighing, measuring, cutting and
twisting operations, filling stitching, sorting, cleaning or such other work including
work preparatory or incidental to such operations carried on by workers not

“
¥

unloading, stacking, carrying, weighing, measuring or such other work preparatory !
or incidenta] to such operations, by workers who are not employed by Railway
Authorities ; ; f

«" (6) employment jn’ connection with loading of goods into public transport

vehicle or unloading of goods therefrom and any other operation incidental and
connected thereto ;

(7) employment in vegetable markets (including onions and potatoes markets)
in connection with loading, unloading, stacking, carrying, weighing, measuring,
filling, stitching, sorting, cleaning or such other work including work preparatcry or
incidental to such operations ;

(8) employment in markets or subsidiary markets established under Maharashtra
Agricultural Produce Marketing (Regulation) Act, 1963, in connection with loading,
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
cleaning or such other work including work preparatory or incidental to such
operations ;

v (9 employment in connection with the loading, unloading anq carrying .ot
food-grains into godowns, sorting and cleaning of food-grains, filling food-grajns

in bags, stitching of such ‘bags and such other work incidental and connected
thereto, i

(g

reas of the Nanded Districft, -

(5) employment in railway yards and goods sheds in connection with loading,
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