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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT ' .3 ~’ i

Munlrulayn. Bombay 400 032, dated the 19th July 1988 : . (\,, ..

I\d.«!l.\n.\sm‘nn MATIIADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION oOF .
EMPLOYMENT AND WELFARE) AcT, 1969. - : < ;]
sction () of section 4 of The Maharashtra Mathadi, Hamal and Other Manonl s A
Worlers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969} | |
(hereinufter referred to as “the said Act™, and of all other powers cnabling it it"l | 01

that behalf, the Government of Maharashtra after consultution with the Advisory :
Committee, hereby makes the following scheme for employments in— el
——— ﬁ____‘____;_* . 2 .

(l)‘Groccrg‘_ !&‘lnrkc'-s or §hopS. in connection with loading, unloading, étacking o o
carrying, wclaghmg. measuring. filling, stilching, sorting, cleaning or such other . - P
work including work “preparatory or incidental to such operaiions ¢ s |

R by oo = 2 S : -: s
(2} Mar:<cts or Subsidiary Markets established under the Maharashira Agris o~
cultural Produce Marketing (Regulation) Act, 1963, in conneetion with loading, E
unloa.ding. stacking, carrying.. wcig_hing. measuring, fil'ing. stiiching, sor'u’nu‘.? ,{
cleaning or such other work including work preparatory or incidental to .such .- -
operations ; . . - g

R Py

(3} Iron and Steel -Markets or Shops in connection with loadine, un ding, Lig by .
stacking, carrying, Weighing, measuring or sufh other work ini:fﬁlmmg worklg pre- Lab r, o
—e -

paratory or incidental to such operations ;

AR OFT——RY : . el o -,{

e FE _ aF g J
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/ Ch Cloth and Coton Markets or Shopa in connection with loading,

/ Markets o Subsidfary Markets, Tron and_Steel arkel3~

.
L

WITCIS T O, 901, T 0%, 9% CE/HI 3¢, 1% 92,90 v e

"I\l();ld- I
. S ;i itching, sortin Clennipg 4,/ Ui
soekingcarryivg, weighing, measuring, Miling, stitching, (8 ming b,

) ’idc : \ Ay
vier work-ineluding work prepuratory or dncidental to such OPerations ; f

]

() Markets and factorics and oiher establishments '"”ﬁ‘i’""""‘”‘}"h‘:””’?"?‘!dln
unloading,  stacking, ¢, g, weighing, I“C"“‘_"'l“"' ng, - st ;" ng, xﬂ'mnl'
cleaning or such other waork including work plcpumtc‘;ry Ormmc _dcn]l]ul o gq
operations carried on by workers not covered by any other en ¢x/in the Sch
to the snid Act;

BTN

(61 Public Goods Transport Undertakings in conn(c’cliolr: w;lh Ioudu‘:g of goog,
into publie transport  vehicle or unloading of goods therefrom any ””55
operations incidental and connected thereto :

(M) connection with the londing, unloading m}d_ cnrrying_ nl"fnudgmins,
Rodowns, sorting and cleaning of foodgrains, filling foodgraing in b.‘t‘gs
of such bags and such other work incidental and connected thereto, in the Ateng
Withiin lhc‘MlllliC’ip:ll Council Limits of Jalna, the same having been previously
published as wunliad B snb-section vof the said genn s, namely ;.

il
» Stitchiny,.

) \/_,—’\v " ¢
L. Titles="This scheme muy be called the Kplna Grocery  Markets or Shopy
\ or SKops, Cloth and Cotton

Markeis or Shops, Markels and Faclorics and Other Establishments, Public Goods

Transport Undertakings ang Es[qtglisl:tn:nts connected with carry
into podowns Unprotected Wnrkq‘s (Regulation  of Employment

Schene, 1988, < ' /
k \//2 Objects  and application, -

wadequate supply and Tl andd proper utilisation of unprotec

\.." : In-—
WA

ﬁ)t g\“lf

ing of foodgrains
and - Welfare)
~

(1) The objects of the scheme | are (o

cnsure
led workers cmployed

(@) Grocery, Markets' o Shops in connection with lo

ading, unloading, stacking,
carrying, weighing, measuring, filling, stitching,

sorting, cleaning or such othes l”
work including waork Preparatory or incidental to such operations : I
(M Markeis or Subsidiary Marke(s established under (he Maharashtra Agri- ||

cultural - Produce Marketing (Regulation) Act, . 1963 (Mah, XX of
in conneetion with loading, unloading, stacking,
filiing, stitching, sorting, cleaning or such other
arincidental to sych operations ]

1964y

carrying, weighing, measuring, | "
work.including work preparatory i,‘-
. “{1 :
¢) Iron and Stee] Murkets or Shops in connection with loading, unloading, .~

stacking, carrying, weighing, measuring or such other, work including work pre- °
paratory or incidental (o such operations :

(e Cloth and Cotion Markets or Shobs in connection with |o
Stacking, carrying, weighing, measuring, filling. stitchin
other work including work prepar

ading, unloading,
2. sorting, clearing or such
alory or incidental 1o such cperations

(¢} Markets and lactories and other establishments i sawmacction with loading . =
itloading, stacking, carrying, weighing, measuring, filhina, stitching, sorting, “.
cleaning or Yich other waork -including work preparatory  or incidental to such

operations carried on by workers not covered by any other entries in the Schedule
to the said Act :

Public goods transport nndert

AV A aking in connection with ioading of goods into
public transport vlhicle or unloading of poods therefrom and any other operation
mncidental and tonnected thereto; . w
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cays from the date of receipt of the notice, the supply of registered workers to i
him shall be suspended. On the expiry of the notice period the Secretary sls;}[
suspend the supply of registered workers to a defaulting employer until he pays

(4]

his dues. ‘
"ibl'

42, \ Frovident _Fund mui Gratuity,~~(1) The Board shall frame and -operate rules
provioiag for (\_glr:hnmr} _Provident Fund for registered workers, ﬁ.r riles shall *
peoviide for the mate of co ttribution, the manner and method of pnymcm and such
other mai.ers as may be considered necessary so however. that the rate of * antribution

is not less than 61 per cent of the wages of a recistered worker and 1s not more

e,
than 8! per cent of such wages : i

-_—— —— e i

Provided that, pending the [rnming' of the rules, it shall bg: lawful for the Board "
ta fix the rate of contribution and the manner and method of payment thereof.

~=={2) In framing rules for the contributory Provident Fund, the_Board shall take
into_consideration the provisions of the_Employees’ Provident Funds Act, 1952 XIX
" of 1952), as amended from time to time, and the.Schemes made thereunder for any
. establishment.

Il

5 e {3) Th= Board shall frame rules, for paymentAoE gratuity to ri:gistered worken.

@) In framing rules for the payrﬁent of gratuity to registered workers, the Board
shall take into consideration the provisions of the Payment of_ Gratuity Act, 1972 - .
(XXXIX of 1972), Is amended from time to time.

_«={5) The rules for Provident Fund and Gratuity framed by the Boa:d 'nhall bc )
subject to the prcwous approval of the State Government, . _ 2

43. Penaltics—~-Whoever contravenes the pmws:ons of clauses 14, 29 and 30 shall, (3\_ ;
on convictior, be punished,— )

£V EIE M ft cantmavantine itk |m-v|ennmnn| for o taem which mnv axiend
‘

to three menths, or with fine wluch may extend to five hundred Tupces, or wnh

both ; = 0’ }

(?) if it is n subsequent contravention, with imprisonment for. a'.term which may

extend to six months, or with fine which may extend o one thousand rupees, or g
with both ; &
(3) if such contravention continucs after the subsequent conviction, with a fine ) %
whick may extend to one hundred rupees for each day on which the contravention
is made till the said contravention continues. l £

a
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Provided that, the a ' :
) ppellate author ’
.“n ‘_‘_I’Pt‘al preferred after the expiry of ?4 (:11:;,; f,(,)? m’.““’ to. be recorded, admit

39. Pow i . )
Soh theegli:{ nr:; uhi)n of the Chafrman.—Nolwithslnnding anything contained in the
mhku)tm"'any o cnll.f: cat;e of an order passed by Pcrsonnel Officer under clause 34
OffSa has nassed 1k :d © tecord of any proceedings in which the Personnel
i e ey B o order for the purpose of satisfying himself as to the legality
- | y U treof and may pass such order in relation thereto as he may think fit ;

o r:;l“lo‘;;cc::;ilythat, ‘the' Chairman shall not pass any order under this clause which may
i aﬁe\-\f b';int:m hi;t:iests of any person without giving such person a reasonable

; - 40, _Sray' of order in case of certain appeals.—Where an appeal is made by
S & workgr in accordance with, the provisions of clause 37 against an order
of termination of service on one month's notice or where an appeal is prefecred by
. an employer in accordance with-the provisions of clause 38 against an order removing
" his name from the employers’ register under clause 34(1)({))(b), the appellate authority
may suspend the operation of the order appealed from pending the hearing and

di_spose.! of the appszl. .
*  41.. Cost of operating the schemes and provision [or amenities and benefits to the

regx',rrércd workers—(1) The cost of operating the scheme and for providing different
bencfits, facilities and amenities to registered workers as provided in the Act and
od eTTvers

under this scheme, shall be defrayed by payments made by the Tegistered employers
Board such amount by

to the Board. Every registered employer shall pay to the r
way of levy in respect of registered workers allotted to and engaged by him as the.

< Hoard may, from time to time, specify by public notice or written order. to the
registcred employers and ia such manner and at such time as the Board may direct,

The Board may require the registered employers to pay the levy retrospectively or-

prospectively as.it may deem fit.

(2) An employer to whom this scheme applies shall pay the levy as specified by
_ the Board, from time to time, from the date from which the scheme applies to him
irrespective” whether he gets himself registered within the time-limit laid down in-
clause 14 of this scheme or any time thereafter. : e

(3) In determining what payment are to be made by tho registered employers under
sub-clause (1), the Board may fix different rate of levy for different categories of
work or workers,. provided that, the levy shall be so fixed that the same rate of
levy will apply to all registered employers who are in liké “circumstances, ‘

'(4) The Board shall not sanction any lsvy exceading 50 per cent of the estimated

b y time rafs Wage without the- prior

approval of the State Government.” -~ - 2 Rt = ey

(5) A registered employer shall on demand make a payment to the Board by way of
deposit or provide such other seturity for the; __u_c_@mcﬁrﬁ'f' the "amount referred to
in sub-clause (1) as the Board may consider necessary. s

(6) The Secretary shall furnish, from time to time, to the Board such statist’cs ‘!“d
other information as may reasonably be required in connection with the operatio?
and financing of this Scheme. '

(7) If a registered employer fails to make the payment due from him uoder s"!b:
clause (1) within the time specified by the ‘Board, the Secretary shall serve 2 noiK®
oo the employer to the effect that, unless he pays his ducs within U

g

_
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Provided that, the Chairma
under this sub-clause, suspend
after a declaration has been made- under sub-clause (1).
(%) A declaration by the Chairma

r

K [ . n that a “ go slow” has been resorted te by i
a worker or a gang of workers shall be final, and shall not be liable 0 be questiarn . !
on any ground whatsoever, . Tucstioned Y4

o gk
employment of a registered worker in "
accordance with the provisions of thjs

Termination of employment.—(1) The
the pool shall not be termipated except in
scheme,

v : leave -his employment with the “a
Board except by g@iving 14 days' notice in writing to i
wages nclusive of dearness a

(3) When the cmployment of a registered worker with the Board has been t'erminated
under sub-clauses (1) and (2), his name shall forthwi

th- be removed from the register
or record by the Board. . : :

—
4

37. Appeals by workers—(1) Save as otherwise provided in this clause, a worker
in the pool who is aggrieved by an order passed by an authority under
clause 34, may prefer an appeal against the order of the Personnel Officer to the
Chairman and against the order of the Chairman to the State Government.

. (2) A worker who is aggrieved by an order of the Secretary :—

+ (0 placing him in a particular group in the register or record ; or
(i) refusing registration under clause 135.6r

(iii) requiring him under clause 28 (4)
the same category to which he

~(3) Any worker who is a
“an’ appeal to the Chairman,

(4) No appeal shall lie where due notice has been given of the removal of the L‘
name of n registered worker from the register or record in accordance with the
.instructions of the Board if the ground of removal is that the registered worker falls &
within a class of description of workers whose name are to be removed from the :
Tegister or record in order to reduce the size thereof : - D :

Froviged tnat, an appeal shall lie to the Chairman where ‘the registered worker

alleges that he does not belong to the class or description of workers refcn:ed in the -~
jastruction of the Board, A

(5) Every appeal referred 10 in sub-clauses (1), (2), (3) or (4) shall be in writing . oz
-and be preferred within 30 days of the date of receipt of the’ order appealed against: .

Provided that, the appellate 'u‘uthority may for ressons to be recorded, ndx‘nit‘ N
an appeal preferred after the expiry of 30 days. : ;

(6) to undertake any worfc which is not of
¢ belongs may prefer an appeal to the Chairman,

ggrieved by an order under clayse 16(4) may prefer -

38. Appeals by employers—1) (i) A registered c:ﬁployer - whe is aggrieved
by an order of the Personnel Officer under clause 34(1)(ﬁ)j may_ appeal to the
Chairman ; : : ' e

(ii) In the case of an appeal against an order under clause 34(1)(iN(b) the Chairman
shall forthwith refer the matter to the Stats Government. The State Government
shall make such order on the appeal as it thinks fit.

G

(2) Every appeal referred to in sub-clause (1) shall be in writing and preferred
within 14 days of the receipt of the order appealed against

-
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4.’ . . J
L7 @ A registerad worker in the pool who f{""- to comply with any of (e Prov ' %
of the Scheme or comimits any act of indiscipline or misconduct may he ":po"mnps
writing to the Personnel Oflcer who may ufl.cr investipgnting the Matter Jdv:d in
a warmning in writing, or suspend him for n period not cnccgd‘l_r_!g_‘ffmr tnyy, him

. e

‘. (3 Where in the opinion of the Personne!l OfMicer, n higher punishmene th:m i
peovided in sub-clavse (2) is merited, ho shall report the case to the Chairmay, hay

(4) On recipt of the written report from the Personnol Officer under sub-gecyjq,
or from employers or any olher person that “a registeréd” worker ﬁf"m’é‘“w&”
Ray TRITET Y Bmply With-smy of the provisions of this Schemo or has commmu:
an act of . discipline or misconduct or has consistently falled to produce the standary
or datwm output or has been ineflicient in any other manner, the Chairman may make

W cuuse to be made such further investigation as ho may deem fit and there, g
take any of the following stéps, as regards the worker concerned, that jy 1o y
he may impose any of tho following poenalties :— .
(@) give him a warning in writing ; | P
(& suspend him for a period not exceeding four days;
(c) terminate his services atter giving one month's notice or one month's Wages

inclusive of dearness allowance in lieu thercof ; or
(5) Before any action is taken under this clause the person concerned shall be
given an opportunity to show cause why the proposed action should not- be taken

against him. _
(6) During the pendancy of investigation under sub—clquses (2) and (4) above the

workers concerned may be suspended by the Chairman. ‘
(7) Without prejudice to the powers of the Chairman under clause 35 a registered
emoloyer shall have full powers to take disciplinary action against monthly

workers employed under him.

-

35. Special disciplinary powers of the Chairman—(1) Notwithstanding " anything
conta‘ned in the Scheme, if the Chairman is satisfied after enquiry that 2 “go slow™
has been resorted to by any man7 of rei'stered workers or any inidividual worker
and is being continued or repeated by the samc gang or worker or diilerent gangs
or workers on the same or different places of work he may make declaration in

writing to that effect. : 5
2} When a declaration under sub-clause (1) has been made it shall bs lawful for
ths Cheirman— - : -
() in case of monthly ragistered workars, to take, without prejudice to the rights
of the registered employers, such disciplinary action including removal asunst such
workers as he may consider appropriate ; and
(i) in case of registered workers in the pool to take such disciplinary astien
including dismissal against such workers as he may consider appropriate,

(3) The Chairman may take disciplinary actiop—
() where “ go slow” is resorted to by a pang against all the members of ths

gang, and
(i) where * go slow " is resorted to by a warker against the worker concerncd.
(4) Before any disciplinary action is taken under this clause against any Wt:hftg
or any gang of workers, such worker or gang shall be given an opportunity (0

cause why the proposed action should not be taken against him or it:

————
2

-

L

-
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) For the purpose of fixing rates of wages, allowances and ovcr_timc, hours of
work, rest intervals, leave with wages and other conditions of service (hercinafter
collectively referred to as *“the conditions of service™) of the registered workers or

A for revising or for modyfying the same the Board shall call upon the Associations of -
Employers and Trade Unions of Workers covered by this 'S'chcmc to make ;u'ch - i
representations as they may think fit, as respects the conditions of servite which . *
may be fixed or revised on modified under this Scheme in reag*t of reg;suzrcd ,
unprotected workers. 1f there is no such association of employers and union of
workers, then such representations from registered employers and wqum may be
invited through notice published in such manner as the Board may think fit.

PR

|

i

|

(3) Every such representation shall be in writing and shall be mMade within such_ 4

period as the Boand may specify and shall state the conditions of service which in {

the opinion of the person making the representation would be reasonable having o - ‘
regard to the capacity of the employers to pay the same or comply with or to any
other circumstances which may seem relevant to the pcrson making the representation

(4) The Board shall take into account the ‘representations afbfesaid, if any, and
after examing all the material placed before it, shall fix or revise, or 2s the case may
be, modify the relevant conditions of service of the registered workers.

of the registered workers, the Board shall have regard to .the cost of living, the
prevalent conditions of service in comparable employments in the local areas, the
capacity of the registered employers to pay and any other circumstances which may -
sean relcvant to the Board,

(5) In fixing or revising or, as the case may be, modifying the conditions of service -1
|
|

(6) The conditions of service fixed revised or as the case may be, modified by the .
Eoard shall take cflect cither prospeclively or retrospectlively from such date as the
Board may decide. The decision of the Board shall be communicated to the registered =
workers and employers in such manner as the Board thinks fit.

may permit the registered cmployers to pay .wages antl other allowances to the
registered monthly workers employed by them directly after making such deductions g

&s may be authorised and recoverable {from them under thiss Scheme. In respect of 2
workers ofiier than monthlv warkers embloved hv the repistered emplovers from

dine 10 tinc, e Wwages ang Olner uHOWAGCES PAYRDIC bY (e Tegisicreo cmpioyers

shall be remitted by the ‘registered employers by cheque to, the Secretary of the

Board every fortnight, The Secretary thercupon shall arrange to disburse the wages q
.and othcr ducs, if any, to the registered workers on a specified day every month
subject to deductions recoverable from them under this Scheme. = s

33. Disbursement of wages and other allowances to registered workers—The Board - ¢ j
]
]

34. Disciplinary procedure—~(1)() The Personnel Officer may on receipt of the
information whether on a complaint or otherwisc that a registered employer has
failed to carry-out the provisions of this Scheme after investipating the* matter give -
him a warning in writing; or ¢

(if) where in his opinion, a higher penalty is merited the Versonne! Officer shall :
report the case to the Chuirman who may then canse such further investigation -

to be made as he may deem fit and take anyeof the following, steps as regards that =
employer, that is to say, he may—

.
B T

(@) censure him and record the censure in his record sheet ; or

-('b) subject to the approval of the Board and after one month's notice in writing
given to lhc. registered crpploycr, remove his nome -ﬁ'orn: the employers’ register,
for such period as determined by the Board or permanently.

T
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(D A registered employer who fails to make the payment of any amount due from i
y time to the Board under aforesnid clauses, within the specified time therein, ‘the
- ~Secretary of the Board shall without prejudice to the right of the Board to take any
Y cr action under the Scheme to which ‘the employer may b6 Tiable for the il
l thn:o I\I;‘S{:ive a :?h(;iin u}g cmployc?gg the elléct That Unléas Fie pays hia dues within
= 85T Trom date of receipt & 1¢ nolite,~ths Tpply o Teaisleréd “Workers to
HIn~stiall "Bo *wpended. On the “expity o the nolide period The Secretary shall
» - Suspend ‘supply Of registered workers to the defaulting registered employer until he
‘pays all the duea - ; 2

! 30. Resin ‘n bn employment.— (1) No employer shall engage for employment,

P = a worker unless that worker is a registered worker,
- orkes

! : \ {(4) Notwithstanding the preceding provisions of the clause—
" (@) where tho Secretary ‘is satisfied that—
. . r
~ (D the work is emergontly required (o be done, and
(1) it is not reasonabiy practicable to obtain registered worker for that work,
the Sccretary may, subject to any limitation imposed by the .Board, allow
a rcgistered employer o empioy a worker wio is not a registered worker ;

Provided that, whenever unregistered workers have to be employed, the Secretary
shall obtain, if possible, the prior approval of the Chairman to the cn}ploymcnt of
such workers and where this is not possible, shall report-to” the Chairman within
- 24 hours the full circumstances under which such workers were employed and the

- Chairman shall duly inform the Board of such employment at its next meeting ;
" () the Board may, subject to such conditions as it may specify, permit employ--
~ment of unregistercd workers on a holidzy if work is.required to be done oa that
day, to the extent registered workers are not available for work ;

(c) in the case referred to in items (a) and (b) the person so employed as

aforesaid by a registered employer shall for the purposes of clauses 29(4), (5) and (€)
o and clause 32 be trcated in respect of that work, as if he was a daily worker..

e 7—{3)' A registered worker in the pbbl may, provided he fulfils fuly his obligations‘
under clause 28, take up employment elsewhere on those days on which he is not
- alletted for work by the Board. : iy

Ny

31. Circumstances in which this Scheme eeases 1o apply.—(1) This Schems shall
N cease to apply to a registered worker when his name .has been removed from the
‘% Register or record in aecordance with the provisions of this Scheme.

. {2j Th's Scheme shall cease to apply to a registered employer’ when his name has
been removed from the Employer's register in accordance with the provisions of

‘ this Scheme; ;
- (3) Notking in this clause shail affect any obligation incurre:d or right sccrued
by Zvring any time when a person was a-registered worker or a registered employer.

32. Wages, allowances an:  other  conditions of service of workers—

(1) Without prejudice to the provisions of any award it shall be, unless otherwise
specifically provided for in this Scheme, on implied condition of the contract between

2 reg! stered worker (whether in the pool or on the monthly register) and registered
empioyer that the rates, alldwancée and overtime, hours of work, rest intervals, lcavé

with wages and other “conditions of service shall, subject to the provisions of sub-

" dauses (2), (3), (4); (5) and (6) be such as may be fixed by the Board for each 7
category of workers, . 5 S

e
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(4) A registered worker who is available for work when allotted by the poges for =+ |
employment under a registered employer shall carry out
with the directions

his duties in_accordsn (.
he i such_registered employer or his authorised g~ reuélmivu f,?
supervisor WM TNe rules of the enployment or place where he s wurking, . . ! ':
Sﬁ/ Mﬁg«m‘am of registered em

1 ! ¢
, ployers.—(1) Every registered emplov  sholl accems = o
the obligatidns of thip Scheme, b .
e A ’ ! o
X A2 Subject to the provisions of clause 24, o registered employer shall not w‘.;.\i/o;-'
E worker_other than a worker who s

has been allotted to him, by the Secrewmmy .
accordace with the provisions of clauso 9e). "'“*H-—!—--‘___ m

(3) A registered employer shall, in accordance with "ipstrucllom 8¢ may be givea by S 7|
- the Boand “rhmit al) agn_i_l_q_tgl_e__i__n_!orrn_n_tgg_g{ of his_ current and  fese-. tatzurp
requirements, ' | : e o R .

-~

(5). (Y A registered empioyer sh

all pay to the Board within_five days from ths end "
f_every fortnight or such shorter periods ag may be sp
a spec::'.i of zeneral order, the ey

ecified by the Board by el
VY _payable under clause 4] (1) and the gross wages =
due -to registered workers for the work done by such wokers during the "

n

fortnight
ard other amount dve to daily workers ;

(i) A registered employer who makes default in remitting the amount of wages of
-workers within tha time limit specified jn sub-clauss (i) above, if SO required .
by the Board, deposit with the Board ap amount equal to the monthly averags of -
the wages cradited by him in the Board during the previous twelve calendar months
in order to enable the Board to make payment of w:ges to the worker in Clhe.
The said amount shall be deposited with the Board withi days from the date of

order of th> Secretary of the Board to that cffect, If at any time the amount of
su eposit [aiis short of the average of wag

es for twelve previous calendar months
then ‘the employer shall make good the deficit

amount ; ﬂ: ;
\/(‘ :

iif) A repistered employer, who persistently makes default in remitting the amount
of wages of workers within the time limit specified in

sub-clause (i) abave, shald E 2
further pay by way of penalty, a surcharge of such amount not excee.ding ten per cent
of the amount to be rcﬁ.ined 4% may be determined by the Board.

..

- ' PR S
e S S “ =

A P AT I Wt

g

o eetil {
The said surcharge gy
shall be credited to the Board Within _teq dayy from the date of the order of the X, A
Secretary of the Board to that effect. : \
(6) A registered employer sha'l keep such records as the _ng._rd_my.__muim and -
shall prodice befere the Boar_or such person as may be designated by the Bosrd ‘
IPOR reasonable notice all such records

and any other documents of any kind relaiing
10 registered workers and 10 'he work upon which they have been

employed and _
furnish such jeformaijon relating thereto as may be set out in any notice or directics
1ssued by or on hehalf of the Board.

sy B Bt W AT N,
e rayw i

f
|
k
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) ard and wage slip—{(i) A i i 3

e shall hand over to the Board at the timcg he ’i,s—'_:lloi rcm;trcr:‘:loﬁorl;ﬂa@_ﬁ%:?!_g:; i
employer, his at_lcndnncc card, thc Board shall make necessary entries in the ;
;;::n;r_roe card in respect of the period of work dore by worker, and retum it to |

e o ;pmplcl-ton of the cngggcmcnt.for cach day of work, the Board shall supply

n7as possible a wage slip showing the wages carned by a worker.

' hc(?-}"'sl‘l%%&; 51mpp!h{y_gprkpr];hnll hand over to his employer, at the tim= when

=2 i otted his work, Attendance Card. The employer shzll make necessary entries

H ¢ card in respect of the period of work donc by the worker and retum itto

! day of work, the_er:pleyer

23.  Entrics in artendance ¢

N S s el

him on the -~ompletion of his allotted work. For each
ing wages ggncd by a worker.

’ g ! ,:i'l*_‘ll__i‘.‘_ﬂpl- s soon as possible, a wage slip show
4 2T L A
rkers.—(1) monthly worker of a partictlar category
be entitle. to bz |

24. Employment of rcgistered wo

q allotted to a registered employer or 2 group of employers shail
" employer for work in thct category by that employer or group

!
i reference to any. worker of the same category in the pool.
(2) 1. the number of registered ¢ monthly rtegister in a part.iculu.

category is not sufficient for the wor on the pool register in |

that category shall be employed. .
of o-c cmployer or a group of employers shall

v ' (3) A registered monthly worker _
other registered employer of group Of exmployers, except

not be employed by any
| of the Chairman or Secrctary.

- - with the previous approva
al vacancies of registered monthly wcnrkr:l'j

25. Filling up of casual vacancies.—Cas
shall be filled up’in the following manner, namely :—

of cmployers in

workers on th
k available, the workers

am or Mukadam is absent the vacancy shall be filled by
¢ gang in the ‘employiient of the employer. - 5T

k = 26. Unemployment dllowance.—When a registered worker in the pool presents

any reason the work -for which he hhs been allotted cannot

can be found for him snd be i

“ himself for work and for
alternative work
he shall be entitled to unemploy-

"3 _~* commence or produced and no
" rclieved within two hours of his attending for work
meant allowance from.the registered employcr at & rate as may be fixed by the Board
ER W cuodes whish ha beloman A wwrebay Aatainad for mare than
rness allowance. s

"_t\'-.-b hours_shall be paic‘l“fﬁll wages inclusive of dea

When & Hend Mukad
senjor persocn of thc sam

: b 27.” #Holidays—Each worker chall .be “entitled in al year 10 four  holidays
o ~w,th pay at such rates as may be specified by the Board under clnuse 32, OQut of the
¢ - four holidays, theee holidays will ‘be on. (i) 26th January (Republic Day), (i) Ist My
- . (Maharashira Dav) .and (i) 15th August (Independence Day). wﬂ?ﬂ'ﬂ
i 5% shall be decided by the Board. R
: ! | e P [ » oy e
28, Obligations of registered workers.— (1) Bvery registered worker shali ¢ d“-"mw;

- " 40 have accepted the obligations of this Scherne,

@ A repistefod worker in the pool who js available for
himself for employment under @ Tegistercd employer “unless

work shall not °"s‘;§:.
h@ s alloﬂ ol

- emplover by the Secretary, ~——n , 1
) ; my

_(3) A resistered worker in the pool who is available for work shall ca >

- directions cf the Board and shall— - - - . Y ‘
(@) report at such call stands or control points ard at such li?“"? ;;niniﬁ :
specified by the Board and shall remain’ at such-cali stands OF coniro &

L 4
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contract subsisting between the wor

ker and his employer or under any law, award - s ]

or agreement applicable to such worker, as if his services had been terminated by : -
the employer. 4 ~ 3

17. Medical examinar

ion—(1) 1f the Board considers it to be necessary
it may require a new work

. “r 10 do, L
‘ . er before registration to undergo, free of chaige, ;'%edibal o
exarunation for physical fi Officer nominatey by the

ol the Madical

I not be eatitles to
() If the Chnirman deems it necessary so0 to do he may réquirc a wﬁrku‘h
undergo, frec of charge, a medi i i
by the Chairman. The ' decisi

on of the Medical Board shall be final
if found permanently unfit by
Somriape forthwish, .

18. 'Rejzimagon fee—(D A rcgistratibn fee of rupce one shall be paid to the
Board By cach worker at the time of registration under this Scheme,
(i) A registration fes of rupces twen

ty-five shall be paid
time of registration under this Scheme,

v and a wor,

Chairman shall terminate hig i

by each employer at the

-~

19. Supply of Cards.—(1) Every registered worker shall * be supp!i.ed with. g
(D an identity card : (i) an attendance éard 3 (i) wage slips in_the forms, devised by -
the Board, - : - o '

Q) In case of loss of card, a fresh. card will be issued i)ut,the cost thereof, which
-vill_ be fixed by the Boa;d. shall be payable by the ‘worker concerned.

L —

20.° Service records for. re

pistered workers—A "service
monthi

every repistarg
worker shall be maintained in'a form to be specified oy~
n amongst’ other things a complete record of disciptinary -
the worker, promotions, - commendations for
-etc. and such othér matters

good work,
‘ as the Board may think fit,’ such dctails in respect of the
monthly workers shali be supplied to the Board by the registere
21, Record sheers for reeistere

d employer.
a recerd sheet in respect of eac
the Board which sha
action taken asainst

/

/

IS . P
o B e & o

d employers—The Personnel Officer shall maintain ™
h registered employer in a form to be devized by

il contain amonest other things, a complete record of disciplinary

th2' registered employer. ' ‘ . ‘

22. Surrender of cards.—A registered worker's card shall be “gunendemd' to the .
Board in the following circumstances namely :— o ; s
{a) when proceeding on leave for sev

i

/b} when retiring from service ;- . _ ‘_1
(c) when dismisced or discharged from. service ; - v \

() when temporarily suspended ; or '

() on death :

"
i i
PR

en days or more, -

Provided that, the registered em

ployer of a registered monthly worker shall also
sumrender the card of the worker t

O the Board in the case of (a), (5), (c) (d) and (o) -
above, 8 . A .

__-» v S SR Sl Ll

-

i -
s g T Y S

|

o
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.. () Registration of workers in any ncw_category shall be from among workers who
hxve been or .were working in"the said employment on any - such datec as the Board

. thay specity in this behalf provided that. ‘the worker is l'nOdICﬂlnY fit and is not more
Ihan 60 Y“E;,__f’}_’ﬁ___. ~ =

Q) ll(o;é?uhstandmg any provisions of this Scheme, where the Board is of opinion

- that a worker has secured his registration by furnishing false information in his

application or by withholding any information required—therein-or where it appears

_that a worker has been registered unpropcrly or mcorroclly the Board may dlrwt
the removal of _his name from the registers : T

Provided thi beforemucﬁ_dmchon the Board shal! give such worker
St opportunity of showing cause why the proposed ngg_not be JS_JJOH:

SN

e m———
A 16 Promotion lndm rs—(1) A vacancy (other than a casual vacancy)

©.-in any caugory ‘of workers in a pool register shall ordinarily be filled by promotion

§ .f workers from the next lower category within the same gang.

(2) A vacancy (other than a casual vacancy), in any category of monthly worker
may be filled only by promouon from lower categories of monthly workers in the
gang or, if no worker is suitable for promotion from lowet categories of monthly

- worker in the same gang, by transfer of a worker in the same or a supetior category
in the pool who may be selected by rcgulercd employcrs or a Emllp Of rezutmd

employers. . ¢ 5
Hxplanation.—-The critcn'n for promotion ‘:hall ordinnri]y be:— .

(a) seniority ;
(b) merit and fitness for the category to which promotion is to be made $

(c) record of past service. , i

Note.—A transfer from the pool register to the mntﬂy mdner in iho nm
_category or vice-versa shall not be deemed a promotion.

/ (3) The Chairman or the Secretary may, for sufficient and valid reasons, allow the

transfer of a monthly worker to the pool on a request in writing of the employer or
the worker explaining fully’ the reasons for the transfer provided that such transfer
- shall be subject to the fulfilment of anv contract. subsistine. between the monthlv

wOIACIS UNd 1S cmpwyer regaraing lermination ol cmpioymisnl INo wansfer -soall

__take place without the prior approval of the Chalrman or | the’Secretary,

. ('\ (4) If the services of a registered monthly worker are - terminated by’ lh’

—
[

er
_service as if such service has not been transferred. The employe workeh ¢

" employer for an act of indiscipline or:misconduct he may & nly to' the BoArd fot_ -
‘'employment in the pool. The Secretary on behalﬂﬁ?B%&%’W"

“8n {he meriis of The case, whether or not the registered worker should be employed by - |

the Board and if so, whether in the same or a lower category, The Wﬂ‘“
should be given an opportunity of being heard and pleading his casc before the
Secretary. csther himself or through his representahva. :

(5 If & registercd monthly worker is transferred to, or employed in, ta¢ Poc‘a;’lnd;; .-i
sub clause (3) or sub-clause (4) as the case may be, his pravious service sh :

he
reckoned for all benefits in the pool and the, emp!oycr shall "‘“ns{cr lri:;us

b

Board all benefits that have accrued to the worker in respect of his Pl .y

contribute to the Board such amount of the Provident Fund of himbcr and
if any, standing 10 his credit in the Provident Fund of which he 3% 12 upder 399
w

such amount towards his leave and gratuity as may c been due

I
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(i) framing budget annuall ni

- ' y for submission t

of Fobruary sech, year: ion to the Bonrd on or before the 1§ n P -
i l,.j

() maintaining complete service r ; ,

. ecords all . s/ “ g
sheets of all registeced employers ; of registered  workerd” and record

(k) authonsing the c¢mplo : * : ) 1

ol S oy avnilubl?: ' ¢ [k )rmi ‘ o:t of unregisterod workers in caso réy'stered workers

or work in the pool or in such other circ ' . "

man may approve; and . | ircumsiynees as tho Chuh-

. ¥

(D) such other functions as may, from time to tim ) i
' e, subject to *he provision:
this Schemie, bo assigned to him by the Board or the Chairman, v w ot

10. F:unclions of Personnel Officer—Tho Personnel Officer shull assist the Qere ary
in the discharge of his duties and shall in particular carry out the functions nsailogd
to him by clause 34 of this Scheme. ;

11. Maintenance of Registers—(1} Register of Employers.—~There shall be o regime. . |
of employers in the form devised by the Board wherein tho names and addresecs of
e canployess, rogstered under the Scheme shall be entered, '

(2) Register of Workers—There shall be a register of workers who are cngaged by
the Buard whercin the names and addresses of workers registerod under this Schemo

shall be entered. It shall be duly maintained. )|

(3) Monthly register.—There shall be a register of workers who aro engeged by’
cach employer on contract on monthly basis and who are known as monthly workers.

(4) Pool register—There shall be n register of workers other than those on the
monthly register known as pool workers.  This register shall include a sub-poal! of
‘workers who are not attached to any gang to fill casunl vacancics in gangs. ‘The a
workers included in such » sub-pool shall be known. as leave rescrve workers. g

) 12. Classification of Workers.—The, Board shall arrange for t!a_c clasai.ﬁcationl. S 7
workers in suitable categories as may be determined by it, from time to time. .

he register.—The Board shall determine,

er of workers on 1 i
the number of workers !
' |

13. Fixation of numb 1 on
before the commencement of. registration In any category,
required in that catepory in consultation with the employers. |

. 1ee 1

\A Registration of employers.—Every employer including a Muk.adam, COI'nﬂ-'l‘l.‘Si(:-q .:
agent, clearing agent, purchaser, importer, exporter engaged m.scllmg, pumh??‘s'ltl:gz‘:?: g
nid;';;n or aci:m:&af. agent in the Scheduled Employments :.md_m arcas.t‘: wi ’u.e_'ldl.‘ d I
h = 8 lies shall get registered with the Board by ap_plyu.ug in Form ?;p‘ g -
S ' the date of coming into forceof this clausg.

to the Scheme withi 15 da s.ﬁ']cin____ ing_info _existeace

i 2 Sver or any cstablishment comin ! 2
Provided, however, th.{.tl t::c employ y ent corsing e B8 ol
after commencement O r

Scheme, shall apply for a regl
the commencemen |
worker who on the daiz

t of his business. .
. — orkers.—1) (a) Any . 3
\/é. Registration of evsting and new WL o0 in_the employment in the B

i , .‘

;s Scheme is_already R e
. Srich the Sebeme apoles SPATE 'ﬁg'mr:hd ]%o sccibel, Y o
“ ifeation for new registration sha ! 4y and/ur |
! m}BT::‘:i th;::.l:;:;:a nls:zard to local conditions physical - 2%‘-—0?:_91’&9 e /
t O < _____r'_—-—'—‘m'-h...’_.__._s!l,_r’ﬂ” : 4
u:i-:ri:mr. CTiizen of India only sb be cligible for reghs ~
. ; ]

o
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; with _appeal : Sindat a2l e
- claums 37 and a5 s from registered workers and registered employers |

il = A . : 3 i ‘Q,:,
) discharge all functions relating to disciplina

f S )yers and workers to the extent permitted Und'e?'(:1;:{::::,024 against rogistered

1 " - 3 2 .
' . tactions of Secretary.—Without prejudice to the powers and functi A
nctions o

f = © ward and th Chairma

: ; . n, the Sccretary sh e 1

. , S Sehems in i s A ry shall perform duties imposed :
 Sthemse an discharge of his duties and in particular be rcsp;:‘siblc {ogn— -

d < . . ra . ?
ming ther t]I:jt:t::la%nand{ maintaining the register of employers entering or re-
e ¢ of any employer and where the circumstances so requirc

oving from the register th
Sl kg ¢ name of any registercd empl in’ 2
W -ie provisions of this Scheme ;' ol SRS TS S

‘Keeping, -

the

\“éggzdteigmg. adjusting and maintaining, from time to time, such registers or 1 .S:

| : 7 'vpr'-c‘ mahy be necessary _of workcrsr including any register or record . sh

, has.' bc;n rs, who are temporarily not available for work and whose absence, o

i _ . apm‘oved by the Board and where the circumstances require, removing m

. ~irom any registers or records the name of any registered worker, either at his -

: request or ir accordance with the provisions cf this Scheme; : ¥ v

b, i a
. i - } i ‘

* (c) the employment and control of registered Wworkers who are available for =

M work when they are not otherwise employed in “accordance with this Scheme;’ ®

 (d) the grouping or re-grouping of registered workers  in suitable pools, ia \4

_accordance with the instructions received from the Board in such groups as may 2,
Ye dctermined by the Board;- 1 . o 1

{¢) the allotment of registcred workers in the pool who are availabl-c" for work
- _to registered employers and for this purposc, the Secretary shali— T e

‘ ] ) make the fullest possible use of registered workers in the 'pool ;
- “ {iiy keep the record of attendance at call stands or contro} points of registered

workers ; i ;

i provide for the maintenance of records .of employment and ;:aminas of
iqn,.:,imcami wu.;ui._s; 3 - et ; :
‘i\ -(iv) make or cause to be made ihe necessary entries in the attendance cards
<. " and the wage slips of the workers in the reserve pool as laid down in clause 23;
s - {f1 D) the cpllection of levy or any other, contribution from the cmployers under
+ U . the Schsme; s 0 2 1 Sl i ;
Rk (i) the collection from registered workers of contribution to the Provident Fufld. Fec
| inenrance Fungd or any other fund which may be constituted under the Scheme;
5.4 ¢in) the payment: to each registered daily worker of all earnings lawfully d“:
PN te him from the registered employer and the payment to such worker of oll moncy
payable by the Board in accordance with the provisions of this Scheme;

” _ . | ccrvants, from
{x) appointing subject to budget provisions such omcerg and ,xcrva“‘;:i.f
= fime 1o time, as may he authorised by the Board or the Chairma: 10 appo nnd
J heme

{1} the keeping of proper accounts of the cost of operating this SN " “goued
all receipts and expenses under it and making and submilting 10 : qecounts
an Anerual Report and Audited Balance-Sheet and  profit gnd 1088 o
skatements | . .

| T OE-T—_EH : 3
-,f | e
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(ix) make recommendation to the State’ Government about any mod;f W :
the Scpeme s flication in 33
( settle dispute between registered employers and registered workers » i
discuss statistics of output of labour and ) ’ b= i
ob::r)vations and dircctions ; turnout of work and record g, ’
(xl) subjectc ;o.such ccéndititonc_as It thinks fit, delegate in writing m"’u\.' y
ommittecs, Chairman, Sccretary or to any other office . 2% ¢
f(t:mctions under this Scheme, r of the Bogrd any of ite 7,
. . ﬁt'-:y ¢ 1
Annual Estimate—~The Chairman shall at a .

A : special meeting to b~ hel . : / J
she end of February in each year lay before the Board, the a:m.ial J:;t: 3:‘:’;: e g
scheme for the year commencing on the firs

t day. of April then INEZh: mrred |
" puch details and forms as the Board may, from lime to time, o ensuipgy ef ‘

: : specify, The Loard .0 7
ghall consider the_ estimale so preseated to it angd shall within four weeki o{m-n’ i ;! {
prescntation sanction the same either unaltered or subject to such alteration as , - .. .-

- -
-~

8. Responsibilitics and. duties of Chairman.
fanctions of the Board, the Chairman shal}
execution of the Scheme and shall have pow
subject to its directions and in particular—

: Vm{to ensure: that the decisions of the Board in re
~ registers of workers are carried out expeditiously ;

(b)) to ensure that the sanctions for temporary registmtion of workers ars carsi ) L
et witheut delay ; Bl b e —

"a:) to supervise and control the working of the Schems; 2iE
(4) to take suitable -steps, if any, irregularities are detected by him or brought -

—Without prejudice to the powers =ad Pl
be generally responsible for satisfactory ' p-
Crs to executs the decisions of the Board

S

gard %o the adjustment of the

to his notice ; . : == _ _;_( {
(e) to ensure that the provisions of the Scheme in regard to transfer and % &4 et J
premotion of ‘workers are carried out’; x £ : ﬁ af
() to constitute medical Boards when required; : |

(2) to ensure that conditions laid down in the Scheme for the registration of
employers are complied with by them ; :

(7) to ensure that all forms, registers, returns and documents, devised by the

Doard are properly maintainad ; ' e >
() to ensure that suvitable statistics in regard to the output of labour is compiad A,— f
and placed befors the Board with appropriate remarks and explanations at such : S

intervals a3 the Board may desire ; i L

(j) (0 to sanction the creation of posts and the maximum salary of which exclusive
of aliowance is below Rs. 1,000 per month and to make appointment to the post ;

{i) to make appointment to the post, the maximum salary of which exclusive of 4
ellowance is below Rs. 1,000 per month ; )

. (k) to take discipiinary action against registered workers and registered employers . ]
N accordance with the provisions of this Scheme; ;

() to declare that there has been “a go-slow” and to take action a3 authorised
uncer this Scheme :

(m) to sanction the lra.nsf.cr of a monthly worker to the pool at the reqnest of
Tegistered employer or the registered worker, as provided for in this Scheme:
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2 Slc) all monice roceived by the Board by way of sale and disposal of px'olmttn:uL

“‘{‘ : other assots ;
s ' ’ (d) interest on investmeat in securitics and deposits, rents and a.ll monies received * m-‘
h\ the Board in any other manner or from any other source. @)

2
TS ow

e (4) All monies forming part of the funds shall be kept in current or doposit |1
. 'S account with the State Bank of India or the Reserve Bank of India or in any w
X Nationulised Scacduled Bank or invested in such securities as may be approved by arn

' the Board, Such accounts shall be" opcmlcd by |uch oﬂiccrs of the Board as may be h W

Y . authorised bv it - o —
: A o Th

| Provided . 1, the Board ‘may keep on hand such sum not exceeding Rs. 1,000 as % g

e 1 r'nn'\rd mny consider necessary. . lu.
: r { ,/ (5) The erd may with the pn:vnous pa'mmon of the State Government bofrow Co
) jpe- 7 money from open market or otherwise with a view to provide itsell with ndcquau
s $* . resolirces, . Tl
F - N
s &2, (6) The Board may accept deposits on such conditions as it deems fit from persens,
e e awthorilice or establishments with whom it has to transact' any. business. Im
f . ] (7) The Bonrd shall make provision for such reserve and othcr denominated ru.d.
r I' \: as may be provided in this Scheme. 2
A SC(C
T o2 (8) The Board nhaLI have the authority to spend such sum M it thinke ﬁt fof &.I
i purposes suthorised under the Scheme from out:of the general fund of the Burd'
- or from the reserve and other funds, as the.case may bo. : '"pm
"¢ > (9) The Board shall cause the proper account to be kept of lho cost of ormun, “ p
i this scheme and of all receipts and expenses under this scheme. - -
e g ¥ ) B
RN : : pc

) (10) The Board shall submn to the State Govemmentr--

() as soon ns may be after the first day of April in every yeur and not luer |
than .the 31st_day_of Qctober, an annual report on the working of the Scheme, c{;

- } , P during the precading yoar cndm;, the-31st March, together with un audited balanee:
o ¢ P slwct _and - ~ e : 5 ‘ * re
/ ' (b] copieq of proceedings of the meeﬁnn of the Board. : - : o
11 The Panwd ™MAY— s I ' re;
?‘ : \ () fix the number of workers to be registered under thc| warious categories; L
p ‘ i - ’h (iD increasc or decrease the number of workers in any catcgory on the reaittﬂ. P
.oy B _ fro;n titr:w l:) Itinu:. as mn}; be necessary after n pcnoq.lcnl review of the mmﬂﬂ ther
- and anticipated requirements ; : v, SR
; > I
: ‘j'iﬂ W - (itf) sanction the temporary mgistmtion of.a apeclﬂcd numbcr of workets in MY!»'-
N category for specific perlods; .. ., - . - .
' U.,: . (Iv) devise ' forms, records, registers, statements and the like rcqu:rcd f"’nhu
SRL administration of the Scheme ; ™
- A (v) determine the wages, nllowances and other conditions of service inclodind
- “) age of retirement of registered workers’; — i .d“
P (w') fix the rate of levy under clause 41(1); "
' (viD) sanction the annual budget ; h:j
/. raonnt’
: % . (viif) subject to the provisions of clause 5 a poi Secretary, the Persont
« J/ Officer and other staff of the Board ; i o 5 Se
T UF-5—R § \ 2l
i\
{ \ .
TR e TN
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- connection wil(l; “Iw\ lpl:ui:g%. rl:y_l_}q%glguw__gqu'i‘ng‘ of  foodgrains into
Bns, sortng and. cleaning _ROUGSTNS in b“Es-.SfllChmH of such bags, and
“ther work m'c:.dcntnl‘ aml.c.onncclcd‘ 1hcrcm_; situated within the municipal
weaof the Municipal Cnuncn!.. Jalna for cllicient performanco of work and
Senally for making betler provisions lur_ terms and conditions of employment of
oy workers and make provisions {2t tha'r aencral welfare and safety,

']"hc scheme sha.ll apply to thc_ registered  workers and registered employers °
alpa_in areas within mo_;ﬂu_mc al Timits”of the_Municipal Council, Jalna for
scheduled employments mentioned in sub-cTause (1)

Com. cement—(i) Clauses 14 and Y5 shall come into force on Ist August

) The remaining clauses shall come into foree on_15th August 1988,

nterpretation.—-(a) * Act" mcans the: Maharashtra Mathadi. Hamal and Other
i Woiaeds ineguidiien of Empioyment ana welfare) Act, 1909 ;

“Board " means the Jalna Mathadi and Unprotected Labour Roard constituted
r section 6 of the Act; ‘

* Chairman ™ means the Chairman of the Board ;. - ' '

*“ monthly worker™ means a worker who is cmployed by an employer or
pup of cmployers on _contract on _monthly basis ;

"

** pool worke:
r.

| “* pool " means a list of registered workers maintained by the Board, but which
not include monthly workers ;

* personnel officer™ means the Personnel Oflicer appointed by the Board
er clause 5 ; ‘

) * repisicred employer ™ mcans the employer whose name is for the time being
ted in the register of employers ;

means a registered worker in the pool who is not a monthly

. . . 3 " - ' » . T
res'stered worker” ineans a worker whose name is for the time being
ed n the regisier of workers ;

“*register of employer™ means the register of employers maintained  under
scheme : :

) “register of workers ™ mez2as the register of workers maintained under this |
15 H N

| “rules ™ mceans the Maharashtm Mathadi, 1famal and Other M:mp_a{ Workers

latizn of Employment and Wellare) Rules, 1950

) " Szcretary ™ means the Secrctary of the Bonsd

.“ ‘.“"a,_ "

week © means the pericd of seven days commancing on mid-night of Saturday
ending on the mid-night of the Saturday next following :

werds and expressicns used but not definad in the Scheme shall have the mcaning
Red to them in the Act. '
_Sﬂ:erary. Personue! Oficer and other servant
:nt seeretary, a Personnel Officer and such o
nd conditions of service as it deems fit :

s of the Board —The Beard may
her officers and servants op such
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Provided that, no post the maximum salary c;l' w:n;l:) :::):.l:isl::r; c:f\
Rs. 1,0 and above per mensem shall be createc nn: g 3
shall be made by the Boand except with the previc .
Govermnment : %

Provided further that, the previous approval of thc[ Sln:;lg:;z:m;?c:%‘ ’
levessary to any appointment in a leave vacancy of a i '
three months, =

- \ 5 m ’:' 3
6. Functions of the Board—(1) The Board may take such casirey

-

A

-

it

- incti inisterin B
consider desirable or carying out the objective of adm 4 th‘c i' |
out in clause 2 including measures for-- § e

() ensuring the adequate supply and th? full and P{Omkul“h‘llon 0
workers for purpose of facilitating the rapid turnout o ’

(i) regulating the recruitment and entry into and the dlschnrgc. from
of workers and allotment of registered workers in the pool to Tegistered o

. 3 3
(i) determining and heeping under review the numbc.r of Tegistereq
from time to-time, on _ihe registers or records and -the Increase or o
be made in the number of registered workers ;

(iv) keeping, adjusting and maintaining the cmployers' registers, el
re-entering therein the namc of any cmployc{' and where circumstanceg
removing . from the register the “name of any registered employer in a
“with the provisions of this Schemc ; -

(v) keeping, adjusting and maintaining, from ‘time to time, such rcgii,\
fecords as may be- necessary, of any workers, including and registers, or N
~ workers who are {emporarily not available for work and who
approved by the Board ; and where circumstances 50 requi
Tregister or recorg the name of any registered worker ecither at
. In accordance with the provisions of this Scheme ;

(vD) grouping or Fe-grouping of g registered \-vorkera

determined by the Board, ang reviewing the grouping of &Ny registered!
on the application of 5 repistered worker ;. ' ;

- (vii) muking Provision, subject to availability of funds, for
workers Including medical services ;

his own T 3 5

e il o

v

A , ("!ij) ecovering from registered employers chntribution in respect of the o
)/ of this §chemc. wages, levy ang any other contributions vader this Schemt> 7.
T e b e — » 1. !
(i) mal:mg Provision, subjeey to availubility of funds, for e health and!
Mmeasures jn place where Workers .g

: : © employed in 30 far as suc rovision do
X8t apart from this Scheme ; P y pedie P h provi ‘:

/ n”(-rih':"lr!:':l.i::iggd and :Ikl'lminislcring the workery' welfare fund, and recoverinfjill :
i o BMETed eniplgyery Contributio ) ch %,
! 38 constituteq uecordn it ton towards th'o Fund when su 3

e e -

W dl‘l—linisfming l’roVidenl .F i i ] B]'

W i und ; ity Fund ‘
or‘kers n the ool when Funds fAre S!l'!l:-t \nd Gratuit :

: —'—"'-._.—...____.———__‘______‘

o > fund apq Other gyugarq vesling in the Board shall be held
» Subject to the Mrovisions gpg for the purposes of this Scheme. }
l .bu\re and Maintajn jtg OWn fund to which shall be credi
Cedved by the Bo ) -

Wages

b
ard from the State Government ; i

ind ]e\'ies TCCCi\'é(] b is Scheme; ‘ 3
Y the Board under this Scher _
e Ve Fiogrd i

(a) a)) Monies e
(& an fees,

Q .
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E FORM ‘A’
7 : ‘ ; (Sec clause 14)
k. A THE JALNA MATHADI AND UNPROTECTED LABOUR BOARD
By /- . Application for the revistration of employer

E’ chmmtion No,
‘! (To be filled in HS! Office)

| .1, hereby npply " for rcgutrat:on as an employer, etc. The necessary particulars
" are given belo” :—,

.

‘4 1. Name:and addrcas of the Establish-
1’ ment and Telephone No. .

2. Whether a firm or a company.
Name of tha Proprictor—

, (1) | .
¢ n
) '

‘ 3. Arc you n mcmber of any Associa-
I tion ? If so, statc the name and
of the Association.

_ <« 4, Whether your BEstablishment is
k- repist~red vnder the Bombav Shons ‘
and Establishments Act, 1948. If, ; : .

so, stato the Registration No.
T

5. The places of work with location in
dctails where the loading, unload-
ing, stacking, carrying, etc. of
goods is carried on in connection
with  trade/business of your
Establishments.

6. Are vou emploving.workers through
contractors ? If so, state the names
of the contractors.

oHli ? If so, state the name of
Mukadam/s of the Tolll]s, or
Af all workers.

7. 'A:c/gdu’ employing workers through
T

|
(Signature of the Applicant).

Bv ordsr and in the name of the Goevernor of Maharashtra,

RAMAKANT ASMAR, .
_Assistant Secretary to Government.
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