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INDUSTRIES, ENERGY AND LABOUR, DEPARTMENT
Mantralay,, Bombay 400032,“._d‘z'tcd the 18th August 1938

—

MaMerasH ¢ .MAT‘IIA.DI, HAMAE'_ mb MMA}. WOoRKERS (REcUraTiON OF
Emrior-, ) anp WELFaxg) dcr, 1969,

No. Uwa, T4SEICRUI099)/LAB-S. A Whercas, the’ Governmren; o Maharushira

shall ke some “nore time 10 omibzk_‘ members oa the Board 10 be |- . 1. by the
name el the Soiapur-Binhi athadj fnd Uaprotected Labour Noare  .reinafier
referieo wowy e saig Boarp ™, for Jthe scheduled employments in, (i) LU0 el

Steel Market or Shops 30 ¢ nnection | with loadiog. unicading, sLcling, carrying,
weigh,.p, measuring eor such f(_)lbtr wqrk iocluding. work preparatory oi incidental
10 such operations: (2) Cloil: and Ci lton Markets or Shops in conneciiog with’
loadir -, univading. siacking, currving, weighing, measurin_ filling, stilching, sorting,
cleaming or such other work r'ncludin; work prepanatery or incid ) - such
eperations ; (3). Groce or Shops in connection with loadi: ,. u.. 4.ndihg,
sacking. carrying. weighing, measuring, filkog, stitching. sorling, cleaning or such
other work including work Preparatory or jocidental 1o such_operations ; (4) arkets
and factories and  other establishments: . g connection  wjih loading, unlnading
stackine, carrying, weighing, mes uring, filling, stitching, ‘me, cleaning or such .
other worl including wark preparatory or incidental 0 s - aperations carricd ‘on
by Wurlery ngy covered by any. . iher entrics in the Stheo''e o the MilLarashira
Mathadi - Hama) and Other M.l Worken (Repulation  + Feployment  apd

AMOLF—q. ¢ (';og)
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measurhg, Clling, ditkhing. srung,

F-yworkincluding work - prepanatory or mcidental 1o <ueh ) ’

uM:mm e’ 28 s . - A ) !
Agriculs m-' (¥]] markels ror wbsdiary markets cstablished und-r the " Mah.aiahir

I EY; W 2 CACt, VYT TIMah. XX of :
cenncclion with laading - 4 i o avon) AT MY TMah XX of 1964 .

soriing. claaniag or
such operations ; wg,

A ! (x) khokh; ma\-;n nd H : N o ‘18, 3 e X :

the Limi . : 2. 1 timber sets, an the arcas woihoo o s

it of Solapur—Municipa] c:“m taras . Municipal Comm. | X (
ﬁ\_‘_“_‘_h . .-

nloading, <tacking, carrying, weiching, me-ring, filling.. |

SUch otber work mduding wurk prepanatory o Lacrdents] ro K \

‘na{! B . - . ~
i cr reterred 1o ay -~ 1he <id <cneduleg emptoyments )5
. . . . '.."’:“f"":
_ .-\nd‘ ‘ ybcrc:n. (hv,: (jo.vcrn'mcn( of \luhm;hu:.“;;;‘?ft‘\‘u: ence, s unable ! ’
,'Al_m_rr_!c,dulcly lo coastitute the said  Houard in ;ccord,':né'c"j“";s:ilh e provisions  of
scchion. -6 o( the f\!ahanxhln' Mathadi, Hamal and “Other  Manual  Workers
. (Regulation of Employment and Wellare) Act. 1969 (Mab." XXX ol 1969) (hercinafier
referred 10 as “the said Act : A : .
. And wbc.rc:'n, the Government of Maharashta has decided 1o constitute the wid - ,
Board conustine of one person under section. A v the iaid Act 1o evercice all !
the powerdzand perform and thscharge all the dufies and (unctivas of the wid Board !
nptél -the Boar ic duly constituted. amder ‘section' 6 0f (he Act for the said «heduled |
cniployments ; | SO - S e
S ST DS A (S S '3
0 * . . sain . . : ‘ g o
Now, therclore. m cocrere: of the powers -conferred By itection KA of 1 e
: . x

- N rachtrx Marhadi, Cflamal -':r;d"()]hcr Manual Wnrkcry;]Rc\:ul:n'.m of Fmplo, -
" momand Welfare) Act, 1969 (Mah,.XXX of 19N, the Government of \.h:ihir,

hereby comititates 2 B
and U»protecied

perfe

stitnted under - i

labour Board:

Conimsiiioner of 1 abour, Solipur . : '
' Al the dutics ahd (unctions, of the said Board until 3 Bosrd is

n;:;i;ﬂkf and in the pame «  the ‘Governor of -\fnh-'".-!t{lg#

oard to be knewn by the name of the Solapur-Rardhy \athwli o
and appoints T g N Jadh v,  Naarsnt '

“+ hoid office and to-excrcise all the powers wnd
duly con-

LTy

6 of the «id Act for the <aid scheduled employaiente

L.

e Lo -I'i‘;‘.\\
T RAVMAKANT ASMAR, I
Asistant Sexretiry {6 Government.

-
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. W .+ INDUSTRIKS, ENERGY AND LABOUR DEPARTMENT

g  Mantralaya, Bombay 400032, dated the 18th Avgust 1985

4 MAHARASHTRA MATUADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION oF
/ .+ . EMPLOYMENT AND WELPARB) AcT, 1969, :

- section (1) of section 4 of the Mahamshtra"Malhadi; Hamal and Other Manual
Workers ' (Regulation 'of Employment and Welfare) Act, 1969 (Mab. XXX of 1969)
and of all other:powers coabling it in that ‘behalf, the Government of Maharashira,
" after.consultation. with tha Advisory Comnmiittes, hereby -makes the following Scheme
for employmeats .in,— - o : ——
“ (1) Iron  and :Steel- Market: or Shops in conncction with loading, unloadmg.

cking, - carrying, weighing, ‘measuring or suc: other work including work pre-
‘pdratoryormcidental to such operations:

d
-t -

smckinx',-_’qurying, weighing, measuring, filling, stitching, sorting, - cleaning or such
(othc; ‘.’VO{E qlldydi_ng work preparatory or incidental to such operalions ;

-3y Gr_oéery‘iMa'rkcts' or Shops in connection’ with loadiag, unloading, stacking,

carrying,  Wweighing, wmeasuring, filling, stitching, sorting, cleaning or such other
.+~ work includjog: work prepiratory or incidental to such operations ;

@) Ma{kdﬁh}idfactonw and " Gther, establishments in coanection with loadtng,

2 unloading, ‘stacking, ‘carrying, weighing, measuring, filling, stitching, sorting, cleaning

AL winaty b e : : ) ‘
/ .8 3)7&0&11- d Cotton Markets or ‘Shops in connection with loading, unloading,

2 \'-‘.?; _or such other work including work preparatory or incidental to such operations
Y~ - carried on ‘by ‘workers not: coyered: by any ' other catries in the Schedule to tho
; - Mabarashtra M4thadi, Hamal and Other Manual Workers (Regulation of Employ-

. ment. and- Welfare) Act 1969 (Mah. XXX of 1969) :
b i :

(5) In connection with loading of goods into publio transport vehicles or
unloadiog of goods therefrom and any other operation incidcnm_l and conncclcd
thereto ; '

-

(6) Vepetable markets (including onions and potati s markels) in' connection
with loading, unloading, stacking, carrying, weighing, mcasuring, filling, sttching,
sorting, clcaning or such other work including work preparatory or incidental to
\. Such operation ; » "

Aarkets or subsidiary markets established under ' the Maharashtra  Agri- |
| 4 <lltural Produce Marketing (Regulation) Act, 1963 (Mah. XX of 1964), in

\'l sorting,’ cleaning or such other work including work preparatory or incidental to

. (8 Khokh:;_ r.nak.ihg and in timber markets, in the arcus within the limits of
. %' Solapur Municipal Corporation and Bars! ‘Municipal Counci! the same ‘haviong

. i\becn previously published as required by sub-section (1) of ".c said section .

! connection with loading, unloading, stacking, carrying, weighing, mcasuring, filling, - -

=y

Lo mamcly 1 '

{3

~ I 1. Title~This Scheme may - calied the Solapur-Bars{ Iron and Steel Markets
: §or Shups; Cloth, ‘or Cotton Markets or Shops, Grocery Markets or Shops, Markets
. $:a0d [actories and other Estaplishments, Public Goods. Transport Undertakings, Vege-
@?ublo Markets, Mathets and Subsidiary Market and Khoka making ond Timber

“s;Markets Unprotected Workers (Regulation of Employment and Welfare) Scheme, 1988.
5 bk X N B -

e
. ————
Cre b ——

L

\ e &
b4 No. UWA.. 1484/CR-10408/Lab-5.—In exércise of the powers conlerred by sub-

=J
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The objecta of Ilhe wheme 217
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2. ObJects  vind ﬂ[]ﬁ“(ﬂ!i?ﬂ,*'*{”
ver ylilmation of waprotecied wor

in adequate tupply and (ull and prope
]t Rl
(6) Iron and Steel Markets or Shops in coomect j ; al

stacking, carrying, weighiog, messufing ¢h o

paralory or incidental 10 such operaliont,
(b) Cloth znd Cotton Market: or Shops » conmection with Joading, ualozdicg,
stacking, catrying, weighing, me - uring, fllng, ¢9. 192, wriing, cleaping of 13¢5
other work including work prepaiatory or jacidentsl 10 such operations; 5

|

(c) Grocery, Markets or Shops o conaection with Joading, uslozdisg, stzcking, |
carrmog, weighing, meaturing, flling, stitchlng, sorting, clezning OF such otber |
work including worh preparatory or incidestzl @ cuch operations;

(d) Markels and factories and other establishments in connection #ith
unloa'.dmg,' stacking, ~ carrying, . weighiog, measurisg, filiog, stitching, tortil,
cleaning or such other work ncluding work preparz to =3
operations carried on by workers ool covered by 2oy otbe
to the =aid Act;

(¢) Public goods transport undertaking in <0
pubhc transport vehicles or unlozding of goods
incidental and couaected thereto

(f) Vegetable markets (including oni
loading, unloading, stacking, carrying, weighing,
cleaning or such Oiner work including work
operationt ; : 2

(7) Markets or Subsidiary Markets established under the Maharashtra Agi- 3f_‘
cultural Produce Marketing (Regulation) Act, 1963 Mdah. XX of, 1564) -
in connection with loading, uslozding, ctacking, CarTying meighing, | measuring, ¢
‘filling, stitching, sorting, cleaning or such other work ix;du_dx'ng work preparatory |

or incidental 1o such operztions; :
sl e ! . 28 .

(h) Khokha making and in timber markets for cM‘;crfofmancc of work azd

penerally for maXing better provision in terms 2nd conditions of employment of

' such workers 2nd make provisions for th:ir general -welfare and safety. i

'& - (2) The Scheme shall apply to the registered workers and registered employers in
/\he areas within the Jimits of Solapur Municipal Corporatioa 2od Barr® " {unicip2!

Council for the schedu!zd employments mentioned ia subclavse () A,

____———f_f‘—-".

e
commencemest.—(i) Clauses 14 and 13 shall come into force on 15t Septemoery -
T " -4‘ -

-

i

load”

7
.

{

wory or jocidental
r eatries In the Schedule

ppection with loading of goods n®0
(herefrom 20d 2ny other operation
markets) in connection with
filling, stitching, sortcg,

.

dental to suco

oos znd potatoss
feasuring,

preparatory of mci

———

3
1247,
(i) The remainin; clauses shall come into force 00 Ist October 198&

SO

»

o 7
4, Interpretation —a) " Act” means the Maharashtra Mathadi, - Hamal aod Other &
Manual Workers (Regulation of Eafploymeot and Welfare) Act, 1969 gvn' !

Solzpur-Barsi Mathadi 20d Unprotected Labour Board (? =

ol ‘

means the Chairman of the Board; 4 1
employed by an employer er

() " Bozrd " means the

constifuted under section 6 of the

(c)-* Chairmasn "
(d) monthly ¢ iyer ™ mreans

group of empl. 1L 0n Coesifi
(e) " pool w0’ “ mean« 2z 1o sicred worker in the

worger

or monthly basis;

4
pool-who is oot 2 monthi}

Scanned by CamScanner



[OUESEESRY

VI Q5] T STIOA T, AL, ST 44, €48 30, 1 19,90 Yo

o n." p'ool " means a list of ncgmcrtd workers malotnined by the Board, but which
do s not inctude monthly workers;

(¢) * personnel oficer ™ means the Personne! 'Officer appointed by the Board

\ under clause §; i
- . AT . .
R (h) * registered cmployer means the employer whose namo is for the umo belng
( entered in the «+ ler of employers ;
. () “repistered worker™ means a worker whose name is for the time baing

. - entered - the regist. ol pool workers or in the register of monthly workers ;

»

@) Tregnster of employers®

means the register of cmployers maintained uoder
. this scheme ; .

- (K) “register of workers™ means the register of workers maintained under this
Scheme ; " .

(O rl.JiCS " means the Maharashtra Mathadi, Hamal and Other Manual Workers
' cgulation of Employment and Welfare) Rules, 1970 ;
(’ ) (m) * Secrctary * means the Secretary of the Board ;
() ™ \‘vcck’ means 11+ period of seven days commencing oo mid-night of Saturday
»:d endlag on the mid-vight of the Saturday next following ;

(0) wards :ind expressions used but not defined jn the Scheme shall h':w. the meaning
assipned to them in the Act.

- 5. Secrctary, Personnel Officer and other servanis of the Board.—The Board may
appoiat a Secretary, a Personnel Officer -and such other.officers and servanls on such
terms 2nd conditions of service as it deems fit : i

L Provided that, no post the maximum salary of which exclusive of allowance is :
- Rs. 1,000 and above per mensem shall be created and po appoiotment to such post Yo
haH be made by the Board c'xccpt with the previous approval of the State B

Government :

_necessary (o any appomtmcnt in a Jeave vacancy of a dumtton of not more .thao

]
5 . . . |
Provided further that, the prcvious approval of the State Government shall not be J
" three me :hs. Jl

6. Functions of the Boam’——(l) The Board may take such measures as it may
" consider desirable for carrying out the objective of administering the Scheme set
\. “.eut in clause 2 including measures for—

,(:) ensuring the adequate supply- and the full and proper uwtbisation of rcbxstcrtd
workers for purpose of facilitating the rapid turnout of work ;

i-- (i7) regulating the recruitment and cotry into and the discharge from the Scheme
¢ - of workers and allotment of registered workers in the poel to registered employers

i (iin) Jetermining and keeping under review the numier of registered workers,
from ime to time, on the ‘registers pr records and th. increase or reduction to
be made in the number of registered’ workers ;

{iV) keeping, adjusting and maintaining the employers’ registers, eotering ot
re-entering therein the name of eny employer and where circumstinces so-requirs -
removing from the register the name of any registered employer in ﬂ@méﬁnﬂm B e /
with the provisions of this Scheme; S !
‘.. keeping, adjusting aod maintainiog, from time -0 time, such -cgzisters of '
serds as may be necessary, of workers, including & -1 registers, « cecords of .
zere who are temporarily pot available for work << whose zbse - has been -8

% :7;;-:1___?0',_. ks 18 P

-
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applied by it, subject to the provisions and for the purposes of this Scheme.
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sprroved by the Board ; and whero cutumstances so require, removing from any
ogister or record the name of aoy registered worker eithor at his own request or
n accordance with the provisions of this Scheme

(i) grOl.inng or re-grouping ol all registered workers into such groups ag may
bo dc*tcrmm.od by the Board, and roviewing he grouping of any rcgistered worker -
ea the application: of a: registered worker ; . ol

(vi)) m:txking provision, subject (o availability of funds, for welfare of registered
workers mcluding medical services in so [ar as such provisions does not cxist apart -
from. this Schemes ; - : '

(viii) recovering from registered employery contribution in respect of the expe-ses!
e{ this Scheme, wages, levy and any other contributions under this Scheme ;

(x) making provision, subject to availability of funds, for the bealth agd safety .
measures in places where registered workers are v:nployed in so far as such provisios
+Oc8 not exist apart: from this Scheme ; ,

(x) maintaining and administering the workers' welfare fund, and recovering frr = -
.lJl the registered cmployers contribution towards the Fund when such Fund
ts- conslituted in accordance with the rules of the fund;

(xf) maintaining and administering Provident Fund and Gratuity Fund for registered
workers in the pool when such. Funds are constituted ; .

(xii) assisting, subject to the availability of funds, by way of grant of loap, the
Co-operative Societics formed for the benefit of registered workers and staff of the

(2) A property, fund and ol'ﬁcr assets vesling io ‘the Board shall be held and

(3) The Board shall have and maintain its own fund to which shall.be cr.dited— gl

{a) all moniecs received by the Board from the State Govemnment ;

(b) all fees, wages and levies received by the Board under this Scheme :

(c) all monics received by the Board by way of sale and disposal of properties
and other assets; . :

(d) interest on investmen! in securities and deposils, rents and all monies received
by the Board in any other manner or from any other source.

(4) All monies forming part of the funds shall be kept in current or deéosil
account with - the State Bank of India or the Reserve Bank of India or in any -
Naliooalised Scheduled Bank or any Co-operative Bank or. any Scheduled Rank or
invesled 1 such securitics as may be approved | the Board. Such accounts =l E
opcrated by such’officers of the Board as may bLe authorised by it : g

Provided that, the Board may keep on hand such sum not exceeding Rs, 1,000 as

. the Board may consider necessary. - !

Explanation.—For the purﬁoscAof this sub-clausc ** Nalionalised Bank " mecans any
Bank specified in Column 2 of the First Schedule to the Banking Companics .
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970). ¥

N

‘S) The Board may with the previous permission of the State Government borrow | ',*

w ey from open market or otherwise with a view to provide itself with adequate -

rosources, | N

DA~ —

(6) The Board may ncccbt-.dcpm-'w on such conditions as it deems fit from persons,
awthorities or establishments with iiom it has to tmnsact any business,

Scanned by CamScanner



W -] mmvw._um., aine M'Zc/m 0, T 9L You

D The Board shall make provisiva (or such resetve and other denominated fusds  *
u may be proviiad in this Scheme.

(8)~The Board shall bave the authority to spend such sum as it thinks fit for she [
purposcs wuthor'sed under the Scheme from out of the general fund of the Board -
or from the reserva aand other funds, as tho case may be.

r

(®) The Board shall cause the proper account to be tept of the . .ose operating

this scheme and of i receipts and expenses under th. cheme.

(10) The Board shall submit to the State Government—

. (@) as soon as may be after tho first day of A'pnl in every year and not later
(har.n the 3lst day ‘of October, an annun! report on the working ot the Scheme
during the preceding year ending the 31st March, together with an audited balaoce-
heet; and '

. (b) copies of proceedings of tlic méeting of the Board.
(11) The Board may—
(3 fix the number of workess (o be registered under the various categones

(1) increase or decrease the number of workers in any category on the register,
from time to time, as may be necessary after a periodical review of the register
and anticipated requirements ; ‘ '

(1) sanction the temporary registration of a specified number of workers in any
Qtegory for specific periods ; X

(iv) devise forms, records, rcgisters, statements and the like required for
sdministration of the Scheme ; :

(v) determine the wages, allowances and other conditions of service incl,udin‘ﬁi.-
age of retirement of registered workers ; R

(v)) fix the rate of levy under clause 41(1);

a0 - —— e
(vii) sanction the abmmal budgee;

(viii) subject to the provisions of clause S, appoint a Sceretary, the Personnel
Officer and other staff of the : -
-m%&Smtc Governmeat about any mod;’ﬁcatiou in-
the Scheme ; . ) .

(x) scttle dispute between rcgistcrcd‘._c’mploycm and rcgistcmd. workers ;

(xi) discuss statistics 'Wput of labour and tu work ..d record its
edservations and directions ;

(xii) subject to such conditions as it thinks - fit, delegate in  wniting to the
Committees, Chairman, Secretary or 1o any ‘officer of the Board anv of its functions
under this Scheme. S '

. 1. Annual Estimate—The Chairman shall at a special meeting to be held before |
‘the end of February in each year lay before the Board, the anpual bndeet 9( the - ;
Scheme for the year commencing on the first day of Apnl then nex: ensuing in . ’
such details and forms as the Beard may, from time to i 3¢, specify. The Board ,
shall consider the estimate so preseoted to it and shall within four weeks of iy c
presentation sanction the same either unaltered or subject to such alteration as it [

may deem fit.

8. Responsibilities and duties of CI;m'r)nan.—-—Withou( prejudice to the powers and

fanctions of the Board, the Chairman shall be generally responsibi: 7or satjsfacta<r
(.

e ras s Gt Scanned by CamScanner
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oxccution of the Scheme and shall have powers to cxccute the decitions ‘of the Bearg

subjecl to ils direclionds and in particular—
(@) to cosurc that the “icisions of tho Board in regard to the adjustment ol the
registers ol workers are carried out expediticnsly

(b) to censure that the sanctions for tempuiary registration of workers are carricd
out without delay ;

() to supcrvise and control the ..urkiog of . Scheme:
(c/_) to lkac suitable steps, if apy, irregularitics are detected by him or brought
lo_his notice; R/\-‘V\'M
.-.‘

(¢) to eosure that the provisions of the Scheme in regard 1o transfer

promotion of r: wred workers arc carried oul;
- (/) to constitule medical Boards when required;

(8) to ensure that conditions laid down in the Scheme for the registration 0s
employers are complied with by them ;

(h) to ensure that all forms, registers, returns ..l documents, devised by the
Board arc rroperly m::  ained; ‘

() to cnsure ihal suitabie statistics in regard to the output of labour is compiled
fmd placed before the Board with appropr
intervals as the Board -may desire ;

4 () (i) to sanction the creation of posts and the maximum salary of which exclusive
of allowance is below Rs. 1,000 per month and to make appointment to such posts;

(i) to make appointment to the post, the maximum salary of which exclusive of

allowance is below Rs. 1,000 per month ;
(k) to take disciplinary action against registered workers and registered employers

/fn accordance with the provisions of this Scheme ;
() to declare that there has been “a go-slow"” and to take aetion as authorised

e .

under this Scheme;
sanction the transfer of a monthly worker to the pool at the request of

(rm) to
orker, as provided for in this Scheme;

the 1egistered employer or the registered w
(n) to deal with appeals from registered workers and registered employets

/ under clauses 37 and 38;
—_— . . . ) . .
Zall ions relating to disciplinary raction = againsl reg.. N

P (0) dis;chargc all funct
/7~ employers and worke . to the extent permitted under ‘clause 34.
a——

“e

—Without prejudice to the powers .and functions of
shall perform duties imposed on him

9. Funcl;ions of Secretary.
d in particular be responsible for—

the Board and the Chairman,. the Secretary
by this. Scheme in discharge of his duties an
ing the register of employers entering or Te
loyer and where the ‘circumstances s TEQuire

(a) keeping, adjusting and maintain
y registered employer.in accordacce

- entering therein the -name- of. any emp
removing from the register the name of an
with the -provisions of this Schcmc;

(b) keeping, adjusting -and maintaining,

of ‘registered workers, ‘who are temporarily not (
absence, has been approved by the Board and where the circumstances require,
removing from any registers or records ‘the name of any ‘registered worker, cither
" at his request or in accordance with the provisions of this Scheme ; :

e from time to time, such registers - or.’
' records as may be necessary of registered workers, including any.rcgistc.r‘ or rccord '
available for .work ‘and Wwhose

iate remarks and explanations at such

:

- >

J
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(c) the cmplO)mc‘nl and cootrol of registered workers who ere _anilabl: for
wmork wheo they are not otherwise employed in accordence with (his Scheme:

(@ the grouping or re-grouping of registered workert ja sutable pools, in
socordance with the instructions reczived (rom the Board in such groups as may
be determined by the Board;

-7 (@t alloiment of registered workers in the pool who are available for work
to registeral employers and for this purpose, the Secrctary shall—
(1) mat  thie fullest possible use of registered workers in tbe pool ;
) (i) keep the record of atteadance at call stands or control poinls of registered
- workers |
(ii) provide for the maintenance of records of employment and carpings of
registered workers ; .
(iv) make or cause to be made the necessary catries in the an:nc‘tancc carfi! |
' and the wage slips of the registered workers in the reserve pool as laid down 10
clause 23; ' :
(" i) the coilection of levy or any other cootribution from the registered
employers under the Scheme; ;
(i) the collection from registersd workers of contribution to the Pr‘owdcm Fund,
Insurance T:nd or any other fund which may be constituted under the Schem=:
(i) the peyment to ecach registered daily worker of all e2rnings lawfully due
to him from the registered employer and the paymer™ !0 su_ch rcglf‘ffcd worker
of all moneys payable by the Board in accordance with the provisions of thss
Scheme ; T \X
(2) sppointing subject to budge: provisions such officers and servaais, from
r\ time t0 time, as may be authodsed by the Board or _Lhc Chbairman (o appolnt;
(A) the kesping of proper accounts of the cost of opcr.ui:{g_this Scheme and <% |
all recsipts 20d expenses under it and making and submittiog to the Board
an Annual Report and Audited Balance-Shest and profit and loss accounis
statements ; ) .
’ (7) framing budget annually for submissica to the Board on or before the 15th &=y
" © of February sach year:
. " (j) maintaining complete service records of all registered. workers and recc.
. sheets ci al! registered employers;
(k) authorising the employmeat of unregistered workers in case registered werkers ‘
(l \fe not available for work in the pool or in such other drcumstances as the
‘ © ’hairman mz> approve: and _ . |
~ () such other fufctions as may, from time to time, subject to the provisions ~¢.; |
" this Scheme, be assigned to hin: by the Board or the Chairman, |

- 10. Functio. of Personnel Off-er.—The Personnel Officer shall assist th. Secretz
" in the Cischarg  of hic dudes anc shall in particelar carry out the functioas assige
to him by clausz 34 of this Scheme.

11. Maintercnce of Registers—(1) Register of Emplo.ycr:.—-Tbcrc shall be a register
of employers in the form deised by the Board wherein -the nameg and addresses <-

&1 ,mb—.‘-

) X 1 |

the employers, egistered um. - ‘ie Scheme shall be catered, . !

i (2) Regiszer Borae .- _ shall be a register of workers who are CI}WSCd . : 1

i the Board ! in the - = 4 addresses of workers registered under this Sck- i
shall be en It she” = ‘¥ mainmined. 3

—
. it

a |
LT
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. * (2) Notwithstanding any provisions of this Scheme, where the Board is of - ~nion
that a worker has secured his registration by furnishing false informatio

V(o ORI www s, a0, e g, 8cfumae 3o, WF 9890 [ Q-

(3) Mounthly regisier—Theie shall be a register of workers who are engaged l;y

C Lh Cl p(, (o] lﬂlCl i ﬂl]d Wh() aro kll()wll asg ”'0””)', WOrIsery
n n I) Ccr On c 1 on ”]Unlhly l)EISlS
N —————— . —tr e

—— . J— —_— . - ) St . \/'

) ) ¥ H het than
On(.:?‘.l:ol :}e]?rslrr.f-ﬂxcrg shall be a register of registered workers other (ha\n those
o Lk on ly r‘cgu(cr known s pool workers. This register shall include a sub-pool

vorkers who-are not attached 1o uny gang (o [ill casual vacancies in gangs, The

registered workers included in such a sub
8 { -poul shal '
registered workers. P ). be known s I(CMC"'
—\_/\ Ve

9 e Pt . :

I-T' Cias:jicatin of Workers.—The Board sball arrange for the clas.nication of
cgistered worker i suitable calegories as may be determined by i1, from tlime o

l:me.

13, Fixation . number of workers on the register.~The Board shuall dete e
before the conu.cncement of registration io any cate; y, the pumber of regisscred
workers requircd in that calegory in consultation with the registered employen.

14, chi.-r!ralion of employers.——Every employer including a Mukadam, commission
agent, clearing agent, purchaser, importer, exportcr engaged in sclling, purchas.«z or
trading or actng as agent in the Scheduled Employments given in.sub-clause (1) of
clause 2, in the areas to which this Scheme applies shall (.t registered with the
Board by applying in Form *A "' appended to the Scheme within 15 days from the
dale of coming into force of this clause. Provided, however, that an employer of
any cstablishment coming into existence after the commencement .of the Scheme,
shall apply for-a registration simultancously on the commencement of his business.

15. Registration of existing and new workers—1) (a) AAny worker who on the date
of enforcement of this Scheme is already working in the employment in the area
to which the Scheme applies shall be registered under this Scheme;

(b) The qualification for new registration shall be such as may be specified by
the Board having regard Lto local
cxperience. Citizen of India only shall be.eligible for:-registration ; - -

(c) Registration of workers in any new categoty shall be"from among worker who
have been or were working in e said employment on apy such date as the Board
may specify in ‘this béhalf provided that, the worker is medically fit and is nat mwore

— ——mT

than 60 years of age.

. bis
application’ or by withholding any information required therein or where it appears
that a worker has beep registered improperly or incorrectly the Board msay dir
the removal ol his.name from the registers : : A .

}."r(')‘v"idc-d‘that,,b'cforc giving any sucl direction, the Board shall give such worker

"ap opportunity of showing cause why the proposed direction sbould not be ‘issued.

16. Promotion and transfer of workers—(1) A vacancy (other than a casual vacancy)

in any category of registered workers in a pool register shall or'diqarily be filled by
promotion of registered workers from the next lower category within the same 3ang.

ry of registered monthly-.

(2) A vacancy (other than a casual] vacancy), io any catego cgist .
worl. :rs may be filled only by promotion from lower categories of rcgjslcrcd moln!-bl)'
workers in the gang or. if no registered worker is suitable for promotion from lower

catcgories of registered monthly worker in the same gang, by .transfer of 2 {‘3:(;“;:’
worker in the same or a superior category in the pool who may be sclec )

registered employers or a group of registered employers.

Scanned by CamScanner
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. Explanation.-=The criteria for promotion shall- ordinarily be :—

(a) seniority;
(6) merit and fitness for the category to which promotion is to be. madec -

(¢) record of past service.

Note—A transfc: from lhe. pool register .to the monthly . register: in tbc pame
category or vjce-versu shall pot be deemed a promotion.

Q) The Chairman or ‘he Secretary may, for sufficfent and valld rcasons, allow the
transfer o1 registered monthly worker to the pool on a request in writing of the
registered cmployer or the registered worker explaining fully the reasons - for the
transfer provided that such transfer sball be subject to the fulfilment of ‘any contract
mbsisl‘ing bctween the registered monthly  worker and his . registered employey
n:gqrdmg termination of employmen:. No transfer shall take place without the
wior approval of the Chairman or the Secretary. '

(4) If the services of a registered monthly worker are terminated by the registered
employer for an act of indiscipline or misconduct he may apply to the Board for
employment in 'he pool. The Secretary on behalf of the Board <hall then decide
on ihe merits i the casc. whether or not the registered worker should be employed

“thirough the Board and if s». whether in the same or a lower category. The registered
worker should be given an opportunity of being heard and pleading his case before the
Secretary, cither himscll or through his represenlatives.

(5) If a repistered morthly worker is transferred to, or employed in, the pool under
sub-clause (3) of sub-clause (4) as the cas¢ may be, his previou:. service shall be
reckoned for all benefits in the pool and the registered employer shall transfer to the
Board all benefits that have accrued to the registered worker in respect of his previous |
service as if such service has not been transferred. The registered cmployer shall |
contribute to the Board such amount of the Provident Fund of the registered worker,
if any, standing to h's credit in the Provident Fund of which he is a member and
such amount towards his leave and gratuity as may bave been ‘due to him under any
contract subsisting between the registered worker and his registered employer or undes
any law, award or agreement applicable to such registered worker, as if his services

had been termipated by the registered employer. :
17. W-—(l) If the Board considers it to be neccs|ATY 80 ta_do,

it may requlfe a new worker before registration to undergo, free of charge, 2 medical

oixmimation Tor physteal Nitacss by a Medical Officer pominated by . tbe Chaifmoam
f5t this purpose. A worker lound medically unfit by a Cer_roay

A writing, to the Chairman a*' simultancously deposit.with him such fees as may
be specificd in this behalf for examination by a Medical Board. On receipt of . such
a_request of Chairman sha'l set-up a Medical Board. The decision of the. Medical
Board shall be final and a worker who is medically unfit shall not be entitled {0

resistration. _ ‘

(2) If the Chairman deems it necessary so to do he may require a worker 1o

un-iergo. free of charce, 1 medical examination by a Medical Board 10 be constituted
by the Chairman. The decision of the Médical Beard shall be final. and 2 worker
if found permanently unfit by the Medical Board, the Chairman shall’ terminate his

services forthwith.
18. Registration fec— () A registration fee of rupee one shall be paid to 1he
Board by each warker at the time of registration under this Scheme.

(i A repistration (ee of rupees twenty-five shall be paid by each employer at the
time of registration under this Scheme.

\
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H\Q W ;;:;’cg c;?lld.szrds.-—{l) Every registored worker shall be supplied with |
} the Bogrg~—""—~_." (i) an attendance Qrd; (lif) wage slips in the forms, dcvlud oy

() To casc of loss of card. a fresh i i . ‘
. R sh 3rd will be issued ‘but the cost th ich- -
® will be fixed by the Board, shall be payable by (he registered worker cocgsc?g;h'd

20.  Service records for regi y i
. gistered workers.—A service record for eve istered
mhonthly and f’&lly registered worker shall be maintained in a form to bc?p;cigﬁl:dc by
( c Board whrgh. shn[l con?iu‘ an.ngst wther things a complete record of disciplinary - - |
action taken against 1. - registered work.:. promotions commendations for good work - -

ct_c: and such other matlers as the Board may think fit, such details in respect of the . "

registered monthly workers shall be supplied to the Board by the registered employer. - |

ll

|

2l. Rervord .r'hecl.r for registered :-:-'ploye;:.—ﬁc Personnel Officer shall mai o .
a record shcc_t In tespect of each reyistered employer in a form to be devised by
lho. Board" which shall coolain amongst other things, a complete record of disciplinary
n/d.% taken against :he registered employer. '
- 22, :S'urrendcr of Card:-.—-A registered worker's card shall be surrendered to the
Board in the following circumstances namely : — , .
(a) when procecding on leave for seven days or more; P
(6) when retiring from service :
(c) when dismi§s.cd or discharged from service; -
(d) when. temporarily suspended ; or '
(¢) on death :

Provided that, thc¢ registered employer of a registered monthly worker shall also
surrcader the card of the registered worker to the Board in the case of (a), (), (c).

d) and (e) above.

( ,
g? Entries in attendance card and wage slip~—(1) A registered worker in-_thc pool
hall \hand over to the Board ‘at the time he is allotted for work to a registered

/ :émployc;, his .attendance card, the Board shall make -necessary entries in _the
attendance card in. respect of the period of work Jone by registered worker, and

return it to him on completion of the engagement for each day of work, the Board
shall supply as soon as possible a wage slip showing the wages camed by a registered

er. - _
( ‘ A registered monthly worker shall hand .over to his ‘registered employer,  the
© when he is allotted his work. Attendance Card. The registered employer shall

make. necessary entries in -the card in respect of the period of: work dope by the
registered worker and return'if to him on the completion of. his allotted work. For
cach day of work, the registered employer shall supply, as soon as pqssi'f_:.lc,Aa wage
5lip howing wages earned by a registered worker. o p

24. Employment of registered workers—1) A, registered mon .
a particular category allotted to a registered employer or a group of reggs}azd
employers shall be entitled to be employed for work in that category by that l;:xgu 'c:ﬁc
employer or group of registered employers in preference to any worker of the-sar

;hly ':workcr of

category in the-pool.

2) If the number of register
calt(cg)bry is not sufficient for the work available, the registered workers on the
register in that category shall be cmploy;d. _ et

3) A rcgis'krcd monthly worker of onc~rcgislcrcq e_mployg:r.or ? gw;upo:)f ;og::p o
ecmployers shall oot be employed by a-nolhcr rchslcrc:dth crg;gt;grcmn T

“ registered cmployers, except with the previous approval of the Cba '

ed workers on the monthly register in a. paru'cul.ca)lr
po

S
4__‘
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«25. Filling up of casual vacancies,—Cygyp| vacancies of registrod mon'' 'y worker
shall be filled up in the following Manner, namely ;-

When a Head Mukadam or -\‘ukﬂdnm is absent the vacancy shall be filled by

' senior registered person of the same gang In the employment of the registerod
cmployer.

-
L]

26.  Unemployment “”OW“"C‘-“thn a registered worker in the pool presents
hiv:welf for work and for oy reason the work for which he has been allotted cannot
coinmence or proceed and no altermatijye work can be found for him and he is
relieved within two hours of his ltending for work he shall be entitled to unemploy-
meat allowance from the registered €mployer at a rate as may be fixed by the Board
approriate to the category to which he belongs. A registered worker dctained for
more than two hours shall be paid full wages inclusive of dearness allowance.

271.  Holidays—Each registercd Worker shall be entitled in a year to four holidays
with pay at such rates as may be specified by the Board under clause 32. Out of the
four holidays, three holidays will be op (i) 26th January (Republic Day), (i) 1st May

(Maharashtra Day) and (i) 1Sth August Toas: Dia). The Tourts Tofiday
shall be decided by thé Board——— cpenden )

28. Obligations of registered workers—(1). Every registered worker shall be deemed
o have accepted the obligations of this Scheme.

2) A’ registered workor in the pool ‘Who " is available- for work shall not eagage

himself for employment under a registered employer- unless he is allotteq to that
© regislered employer by the Secretary, .

. (3) A registered worker in the Pool who is available for work shall carry out
directions of the Board .and shall— i . _
q (a) report at such call stands or control points ‘and at such times as may be

specified by the Board and shall remain aq guch call stands or control points ;

(b) accopt any “hp_l"ymﬁﬁt under a registered employer whether in the category
‘o which he has beed registered or any gther category for which he is considered
suitable by the Board, - '

\ (4) A rogistered worker who is availap)c for work when allotted by the Board for

cmp loymcnt.ux}dcr a rcgistcred.cmploy'er 'shall carry -out his duties in accordance
with the directions of such-registered employer. -or his authorised representative of
supervisor and the rules of the employmen; of place where be is working.

- 29, Obligarioﬁ: of registered cmploye',,__(l)' Every registered empl oyér shall accept
the obligations of thig Scheme.

f2) Subject to the provisions of clayse 24, a registered cmployer shall not employ
a “worker .other than 3 worker Who has been allotted to him, by the Sec:uary
in accordade with' the provisions of olause 9(e).
(3) ‘A registered employer shall, in nccordance with jostructions as may be given by
‘ the Board, submit all ‘available informatjong of bhis current and future labour
rcquirements, '

(h A registered cimployer shall lodge with the Board, unless otberwise directed.
particulars of the wotk-load handled by workers oq picce-rate and such other stygistical
data as may be required in respect of the registered workers cngaged by him.

‘ () (@ A régistered employer shall pay ¢ the Board within five days from ﬂ:\e"ﬁﬂdr
of cvery fortnight or such shorter Pofiods as may be specificd by the' Board %y = ‘

——
.

e |
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a apecial or general rder, the levy payable under clause 41 (1) and the y_ros;» wagm
m 10 -TegK¥red w.iher for the work done by such registered workers during 1be
for .ght and other amount due to daily registered workers ;

(1) A registered employer ‘'who makes default in remitting the amount of wages of
repistered workers, within the time limit specified in sub-clause (i) above, shall if a0
required by the Board, deposit with the Board an amouot cqual to the monthly average
ol the wages credited by him in the Board during the previous twelve calendar montbs
in orcer to enable the Board to make payment of waycs to the registered worker m
time. The aaid amount shall be deposited * 'h the Boarl within (en_days from the dase
of order of the Sceretary of the Board 1 -hat effect. If v any time the amount of
such deposit falls short of the average of wages for twelve previous calendar months
then the registered employer shall make good the deficit amount;

(ii) A registered employer. 'vho persistently makes defan!t in remitting the amount
of wages of registered workers within the time limit specit.cd in sub-clause (i) above
shall further pay by way of pgnm a surcharge .of such amount not exceeding _g:rz.
per cent of the amount to be remitted ai-Tay be determined by-the Board. The raid
xircharge shall ‘be credited to the Board within ten days from the date of the order
af the Secretary of the Board to that effect. he———u

{6) A registered employer shall keep such records as the Board may require and
shali produce befere the Board or such person as may be designated by the Boa.rd
upon reasonable notice 1)l such records and any other documents of any kind relating
to reg'stered workers and to the work upon which they bave been employed and
furnish such information relating thereto as may be set ott in any notice -or direction
issued by or on bchal'f of th Board.

(7) A registered employer who fails to make the payment of any amount due frecm
him to the Bdard under aforesaid clauses, within the time specified therein, the
Sccretary of the Board shall, without prejudice to the right of the Board to take any
other action under the Scheme to which the registered employer may be liable for
the said default, sefve a notice on the registered employer to the cffect that unless be
pays his dues within_three days from the date of receipt of the notice, the supply

of registered workers to Iim shall ¢ ‘suspended. Oii the expi ~of 1li¢ hotice period

the Secretary shall suspend supply of registered workers to the defaulting registered
employer until he pays all the dues, :

30 Restriction on employment—(1) No employer - (other than a registered
cmployer in any area to which this scheme applies) shall engage’ for employment
a worker unless that worker is a registered worker. .

(2) Notwithstanding the preceding provisiens of the clause—
(u) where the Secretary is satisfied that—
(i) the work is emergently required to be done, and
(i) it is not rea- aably practicable to obtain registered worker for that work
the Secretarv may. subject to any limitation imposed by the Board, allown
a ncgis(crcd emplover 1o empioy a worker who is not a registered worker :
Provided that, whenever unregistered wotkers have to be empleyed, the Secretary
shall obtain, il possible, the prior approval of the Chairman to the cn?ploymcn} 9f
such workers and where this is not possible, shall report to the Chairman within
24 hours the full circumstances under whi-h such workers werce employed m.‘d thi;
Chairman shall duly inform the Board ot such employment at its next mceting;
(6) the Board may. subject to such conditions it may specify, permit employ-

mert of unregistered workers on a holiday if work is required to be done on that
day, to the extent repistercd! workers are not available for work .
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v Wloresaiid vy y repi the ~
and cl .h' ‘yj;‘ {Lmslcrcu employer \hail for the Purpuscsl nrpclr.mn o cmployed ay
Y 2= be treated dn respygy of that work i s 294), (5) any ()
worker. ork, ar if he wag 4

daily registered
. (j) A registered worker in the pyol may, provided be
nder clause 28, take up employment clsewhere on th
aliotted for work by the Board. ' o
31, Circumsances jn which ki
cease 1w apply to a registered w
Register of workers record in acc

lultils fully his obligutions
days on which he is not

5 Stheme ceayes 0 upply.--(1) This ~

) ne shall
orker when bhis name has

been removes .om the

. . c lst . 5 () . . e -
PrOvisions of this Schemc. gister of  Employer's fegisler in -ccordance wilth the
(3) Nothing in thig

" clause shall aficct any o l:v tion |
durng any tinc whe t any obligation incurred or rizht accrued

A person was a registered worker or a rcgistered cuiployer.

.32- . Wages, a.llo?vance.\' and. other conditions of service of registered workers.- -
) ?*_’"hou‘ Prejudice 1o the provisions of any award it shall be, unless otherwise
SPm'h_Cally provided for in this Scheme, an implied condition of the contract betwcen
er in the pool or on the monthly register) and registered
; Owances and overtime, hours of work, rest intervals, leave
with wages and other conditions of service shall, subject 1o the provisions of sub-
clauses (2), (3, @, (5 -.d (6) be such as may be fixed by the ‘Board for each
satcgory of workers, : b

(2) For the purpose of fixing rates of wages, allowances and overtime, hours of
work. Test intervals, leave with wages and other conditions of service (hercinafter
collectively referred to as *the conditions of service ") of*the registered workers or
for revising or for modifying the same the Board shall call upon the Associations of
the registered Employers and Trade Unions of the registered Workers covered by this
Schems to make such representations, as they may think fit. as respect the conditions of
service which may be fixed or revised or modified under- this Scheme io respect of
registered workers. If there is no such association of registered employers and union of
regrstered workers, then such representations ' from registered employcrs and Teg stered
workers may be invited through notice published in such manner as the Board may
think fit. - ' '

(3) Every such representation ‘shall be in writing and shall be made within such
period “as the Board may specify and shall state the conditions of service which in
tho opinion of the person making the representation would be reasonable having
regard 1o the capacity of the registered employers to pay the same or comply with
Or 1o any other circumstances which may.seem relevant to the person making the
representation. _

(4) The Board shall take into account the representations aforesaid, if any, and
after examining all the material placed before it, shall fix or revise, or as the case may
be, modify the relevant conditions of service of the registered workers.

"(5) In fixing or revising or, as the case may be, modifying the conditions of scrv\cc
of the registered workers, tho Board shall -have regard to the cost of living, the
prevalent conditions of service in -comparable employments in the local areas, the
capacity of the registered employers to pay and ary other circumstances whic. may
seemy rcievant to the Board, .

(6) The conditions of service fixed revised or as the case may be, modified by the
Board shall take effect either prospeclively or retrospectively from such date 28 the
Board may decide. The decision of the Board shall be communicated to the registered
workers and employers in such manoer ‘as the Board thinks ft.
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33, Disbursement of wages and other allowances to reglster..i workers—The Board

may pern  the registered employors to pay wages and other allowances to the i

registered monthly workers employed by them directly after making such deductions :

as may be authorised and recoverable from them under this Scheme. lo respect of

workers other than registered monthly workers employed by the reglstered employers . -

from time o time, the wages and other allowances payable by the registered employers

shall be remitted by the registered employers by cheque to the Secretary of the OO

Board every fortnight... The Sccrctary thereupon shall arrange to disburse the wages

and other dues, if any, to the registered *orkers on a specified day every mooth ’

subject to deductions recoveral..: [rom. them und- this Scheéme. :

isciplinary - procedure.—(1)(i) The Personnel Officer may on receipt of the .
information whether on a complaint or otherwisc that a registered employer has
failed to carry-out the provisions of this Scheme afler investigating the matter give
him a warning in writing; or =7 77T

(i) where in his opinion, a higher penalty is merited the Personnel Officer shall
report the case to the Chairniin who may then cause such furthér investigation
to be made as he may deem fit and take any ol the following steps as regards that
cmployer, that is to say, he may— :

(a) censure him and record the censure in his record sheet; or

(b) subject to the approval of the Board and zfter one month's notice in writing
given to the registered employer, remove his :.:e from the register of employers
for.such period as determined by the Board or permancntly.

(2) A registered worker in the pool who faiis to comply with any of the provisions
of the Scheme or ¢ nmits any act of indiscipline or misconduct may be reported in
writing to the. Personnel Officer who may after investigating the matter give him
a warning in writing, or suspend him for a period not exceeding four days,

""")(3) Where in thc-opinion of the Personnel Officer, a higher punishment than that
provided in sub-clause (2) is merited, he shall report the case to the Chairman.

C e

(4) Oa receipt of the written report from the Personnel Officer under sub-section (9)
or from registered employers or any other person that a registered worker in the pool :
has failed to comply with any of the provisicns of this-Scheme or has committed N
an act of indiscipline or misconduct or has consistenily failed to produce the standard i
or datum output or has been inefficient.in any other manner, the Chairman may make
or cause to be made -such further investigation as he may deem fit and thereafter
take any of tbe following steps, as regards the registered worker concerned, that is to
say, he may impose any of the following penalti¢s : —

(a) give him a warning in- writing ; . ,
(h) suspend him for a period not exceeding [ou: ~ays; ' - %
f¢) terminpate his services after giving one monti's notice or one i~ooth’s wages &
lusive of .'varness allowance in lieu thereof; o:
«f) dismiss him,_.
i i Before any action is taken under s clause ae person conceiaed skail be
given an opportunity to. show cause why -the propesed action should not be takea
against him. ' Lo

(& During the pendancy of investieations under sub-clauses (2} and (4) above the
~ristered workers concerned may bo suspended by he Chavwmar

e b= )

) Without prejudice to the powers of the Chai - n wna.  clr 5.5 a rchst:”{ca
aloye- shall have full powers to take dicv aary o ¢ aipst monthly
“stere.) worb2rs employed under him.

1
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35. Spodal w.ciplinary powers of the Chairman.—(1) Nolwnhsmr\dmg uvnything
‘ontained ia the Scheme, if the Chairman is satisfied alter enquiry that a * go slow "
has been retoncd to by any gpang of registered workers or any individual registered
worker and is being continued or rcpeated by the same gang or registered worker
or different gangs or registered worker on the same or different places of work he

may make declaration in writing to that effect,

(2) When a declaration under sub-cliuse’ (l) h'u: been made it shall be lawful for
the Chairmao—

(i) in case of registered monthly \. rkers, to take, mlhom prejudice 10 the rights
of the registered employers, such disciplinary action including removal against such
registerrd workers as he may consider appropriate ; and

) (in jn case of ‘repiste. il workers in the pool tu.take such disciplinary action
including dismissal agaiyst such registcred workers as he may consider appropriate.
(3) The Chairman may take -discip' “ary action—

() where *“go slow ™

is resorted 10 by a gang agaiost all the members of the
gang, and .

(i) where *go slow" is resorted to by an individual registered worker against
the worker concerned. '

(4) Before any disciplinary action is taken under this clause against any registered
worker or any gang of registered workers; such registered ‘worker or gang shall be

given an “opportunity to show causc why the proposed. action should not bc Jaken
against him or it : :

. Provided that, the Chairman may, before giving an opportunity to show cause
under this sub-clause, suspend from work any registered worker or gang of registered
workers immediately after a declaration has been made under sub-clausc (1).

(5) A declaration by the Chairman that . go slow™ has been resorted to by

a registered worker or a gang of registered -workerse¢shall be final, and shall oot be
liable to be questioned on any grouud whatsoever.

36. Termination of cmploymcnl——(l) The employment of a rcgislcred worker in
the pool shall not be terminated except in nocordancc with the provisions of this
: ‘heme,

(2) ‘A registered worker: in the pool shall .not leave his employment wnh the

registered employer cxcap! hy giving 14 days' motice in writing to the Board or .
forfeiting 14 days wages inclusive of dearnéss: -nIlow'\nce in lieu thereof.

(3) When the employment of a registered worker with the registered employer has
been term‘nated under sub-clauses (1) .and (2), -his pame shall forthwith be removed
from the rchstcr of .~orkers or record by the Board. -

37. Appeals by rcglmred workers —(l) ‘Save as otherwise provided in this clause, )
a registered worker in the pool who is aggrieved by an’order passed by an authority
under clause 34, may prefer, an appeal against the. order, of the Personnel Officer
to the Chairman and against the order .of the Chairman to the State Government.

(2) ‘A registered worker who is aggrieved by an order of the Secretary—

() placing him in a particular groun .in,the register or record; or . g i
(i) rcfusmg registration under ‘clause 15 or -
(iif) requiring him under clause 28 (4Xb) to undertake any work which is not ot- 1

the same category to which he belongs may prefor an appeal to the Chairman

(3) any" registered worker who is aggrieved by an order under clause 16(4) may {'4 L
prefer an appeal to the Chairman. _
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) N\f) A%pcal ahall lie where due notice has been ﬁven_ to the l'mmﬂ 'l:)f vihe

allegos that be does not belong to the class or description of 1egistereq Workers
relerred in e jnstruction of the Board. '

(3) Every appeal referred 1o in sub-clauses (1), (), (3) or (4) shall be iy writing
and be prefemred withig fourteen days of the date of receipt of the order appealed
agarwst : .

Provided that, he appollato authority may for reasons to be recorded, admit
an appeal prefecred after the expit  f fourteen days.

38. Appeals by registered employers.—(1) ()) A registered employer who is aggrieved
by an order of the Personnel Officer under clayse JAXiN may appeal to the
Chairman :

(1) In the case of an appeal againzl an ordcr under clause 34(IXiiXb) the Chairman
shall forthwith refer the matter {0 the » - :¢ Government.  The State Government
shall make sich order on the appeal as it thinks fit,

(2) Every appeal referred 0 in sub-clavse (1) shall be jo writing and preferred
within 14 days of the receipt of the order appealed against -

Provided that, the appellate authority may, for reasons to be recorded, admit
2a appeal prefared after the expiry of 14 days, ‘

39.  Powers of revision of the Chairman.—Notwithstanding anything contained in
this Scheme, the Chairman, in case of an order passed by Personnel Officer under
clause 34 Mmay at any time call for the record of any proceedings in ‘which the
Pcrsonnc! Officer has passed the order for the purpose of satisfying hiroself as to

Provided :“:at, the Chairman-shall DOt pass any order under this clause which may
prejudicially affect the interests of any person without giving such person a reasonmable
opportunity of beang heard, &

40.  Stay of order in case of certain appcals—Where an  appeal is made by
2 registered worker in accordance with the provisions of clause 37 agamnst an order
of termination of service on one month’s notice or where an appeal is preferred by
an registered employer in- accordance w. . the provisions of clause 38 Zganst an
order .removing his name from the Tegister of, employers under clause 34(:XinXd), - e
the “appellate authority may suspend tho operation of the order appealed from .
pe.d’ng the hearing and disposal of the appeal. '

41, Cosi of operating the scheme and provision for amenities and benefits 10 the
registcicd workers—(1) The cost of operating this scheme and for providing different
benefits, facilities and amenities -to registered workers as provided in the Act and
urider this scheme, shall be defrayed by payments made by the registered employers
to the Board. Every registered emplover shall pay to -the Board such amouvnt by
way of levy in tespect of registered workers allotted to and eogaged by him as the
Board may, from time to time, ' specify by public notice or written '_ordc( top the
registered employers and in such" manner and at such time as the Board maz'du'cc‘.
The Board may require the registered employers to pay the levy retrospectively or
prospectively as it may deem fit. :
) (2) An employer 1o whom this scheme applies shall pay the levy as specified by ,:

L]
——— b

-
.

LR XN

‘é_

B
B s T %

-

the Board, from time to time, from the date from which the scheme applies to him

-\’7 . —— e —— ‘]
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