N T

TR AN
T

-—— S oo -

FOR OFFICE USE ONLY.

i THE COTTON MARKETS

UNPROTECTED wORKERS
(F’.EGULB.TI'OH OF EM‘ELO‘H‘TENT aND N’BL.E‘IAP.E)
SC RO T2

sge Blag.
ambat 400 033

g/o0 Cotton Exchay
Cotton Green. M

PHONE: 2372 4036

Scanned by CamScanner

. T"
A

B e
—E—
— e
B
[ ooz amec]
—
P o | L



- ST TR NG el AT T .

B s e et et et W i 4 e 1 « .

INDUSTRIES AND LABOUR DEPARTMENT
Sachivalaya, Bombay No.32, BR, 30" March 1972

""""" w4 ARTY ANTIAT TINDWTRS
NMAOANASAINA NMATHADL " ILAMAL  AND UA'H_F_“' MANT LGS R DR

(REGULATION OF ERIPLOYWAND WELFARE) ACT, 1969.

No.UWA.1272/101763/Lab.IV.- In exercise of the powers conferred by sub-
section (1) of section 4 of the Maharashtra Mathadi, Hamal and other Manual
Workers (Regulatior: of Employment and Welfare)Act, 1969 (Mah. XX of 1969) and
of all other powers enabling it in that behalf, the Government of Maharashtra, after
consultation with the Advisory Committee, hereby makes the following scheme for
employment in the cotton markets and godowns in coamnection with loading,
unloading, stacking, caryying, weighing, measuring or such ot_her work including
work preparatory or incidential to such operations in the areas of Greater Bombay,
Thane and Raigad District, the same having been previously published as required by
sub-section (1) of the said section 4, namely:-

THE COTTON MARKETS UNPROTECTED WORKERS
' (REGIE.ATION OF EMPLOYMENT AND WELFARE)
SCHEME, 1972

1. Tile.—This Scheme may be called the Cotton Markeis Unprotected Workers
(Regulation of Employment and Welfare)Scheme, 1972,

2. Objects and application—(1) Objects—The objects of this Scheme are to

ensure an adequate supply and full and proper utilisation of unprotected werkers |

employed in the cotton markets and godowns and in the cotton ginning and pressing
factories, cotton waste factories and godowns thereof and in wool and in wool waste
establishments and godowns thereof in connection with loading, unloading, stacking,
carrying, weighing, measuring, filling, stitching, sotting, cleaning or such other work
inciuding work preparatory or incidental to such operations any such work being

work requiring handling of cotton, cotton-waste, woolwaste, wool-tops, yara-tops,

~
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chindi, miendi, nylon arid rayon-waste, terry-cotton. lintre or (guniy bags, natural
fibres and man-made fibres (regenerated and synthetic) in the form of bales or any
other commercial packing) for efficient performance of work and generally for °
making better provisions for the. terms and conditions of employments of such

workers and make provisions for their general weifure.

(2)  Application.- This Scheme shall be deemed to have a plied to
registered workers and registered employers in the scheduled employmenb specified
in column 2 of the Schedule herefo in the areas respectively specified against each of
them in column 3 and applicable on and from the date respectively specified in

columns 4 and 5 of the said Schedule. f
| ' |

3 Commencement:- This Scheme shall commence or, as the case may be, shall
be deemed to have commenced on and from the date, in respect of each of the

scheduled employment mentioned against each of them, in such area or areas as

)

specified in the Schedule hereto. , :

4. Interpretation.- (a) “Act” means the Maharashira Mathadi, Hamal and Other
Manual Workers (Regulation of Employment and Welfare)Act, 1969, . i

(b) “Board” means the Cotton Markets Labour Board for Greater - !

Bombay, Thane ana Raigad District Constituted under section 6 of the Act;
" & “Chairman” means the Chairman of the Board '

(d) “Emgloyer’” means the employer whose name is for the time bein ; entered
in the register of employers; '

(e) “monthly worker”” means a worker who is employed by an emplorer ar
group of employers on contract on monthly basis; ‘ ‘

(f) “pool worker’"means a registered worker in the pool who is not a monthly

wotker, .
(g) “pool” means a list of workers meintained by the Board but which does not

include monthly workers,
(h) “Worker” means a worker whose name is for the time being entered in the

register of pcol workers or in the register of monthly workers;
(i) “t :gister of employers” means the register of employers maintained 1nder

this Scheme;

Scanned by CamScanner



Pl IS

in the number of registered workers;

23

() ‘“register of workers” means the register of workers maintained under this '

Schems;

(k) “Secretary” means the Secretary of the Board;

(1) “Personnel Officer” means the Personnel Officer appointed by the
Board under clanse 3; :

(m)"rules” means the Maharashira Marhadi, Hamai ang Oinver Mieauusi
Workers (Regulaticn of Employment and Welfare)Rules, 1970,

(n) “week” means the period of < sven days commencing on mid-night o1’
Saturday and ending on the mid-night of the Saturday next following.

3. Secretary, Pesonnel Officer and other officers and servants of the Board.—
The Board may appeint a Secretary, a Personnel Officer and such other

officers and servants on such terms and conditions'of service as it deems fit:

Provided that o post, the maximum salary of which exclusive of allowance is
Rs.500/- and above per mensum shall be created and no appointment to such post
shall -be made by the Bozcrd except with the previows anproval of the State

Government: .

" Provided further that, the previous approval of the State Government shall not
be necessaty to any appoinitment (n a leave vacaucy of a duration of not mote than
three months. —=

6. Functions of the Board —(1) The Board may take such measures as it may
consider desirable for carrying out the objects of the scheme set out in clause :
mcluding measures for -- _ _

(j) ensuring the adequate supply and the full and proper utilisation of
registered workers for the purpose of facilitating the rapid tumout of work;

(ii) regulating the recruitment and enfry info, and the discharge from, the
Scheme of workers and allotment of registered workers in the pool to registered
employers;

(iii) determining and keeping under review, the aumber of registered workers

from time to time, on thi registers or records and e increase or reduction to be made
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(iv) keeping, adjusting and maintaining the employers’ regiseters, entering or

- re-cntering therein the name of any employer and where circumstances so require,

remoying from the register the name of any registered employer in acrordance with .

the provisions of this Scheme;

(v)  keeping, adjusting and maintaining from time to time, such registers or
records, as may be necessary of workers including any registers, or records of workers
who are temporarily not available for work and whose absence has been approved by
the Board; and where circumstances so require, removing from any register or record
the name of any registered v-orker either at his own request or 1n accordance with the
provisions of this Scheme; -1 '

(v1) groupino or re-grouping of all registered workers into such groups s may
be determined by the Board, and reviewing the grouping of any reglstefed worker on

the application of a registered worker: .
(vii) making provision, subject to availability of finds, for welfare of registered

wortkers including medical services in so far as such provision does not exist apart

from this Scheme;

(viii)recovering from registered employers, contribution in respect of the

. expenses of this Scheme, wages, levy and any other contributions under this Scheme:

(ix) making provision subject to availability of finds, for the health and safety
measites in places where workers are cmployed in so far s such provision does not
exist apart from thiz Scheme:

(x) maintaining and administering the workers’ weifare find and recoveafmb
from all the registered employers contribution towards the find when such find ; i3
constituted in accordance with the rules of the fimd,

- (xi). maintaining and adminisiering provident find and gratuity find for
rec'lftered workers in the pool when such finds are constsituted.

(xii) assisting subject to the availability of fimds, by way of grant of ioan, the
Co-operative Societies formed for the benefit of registered workers and staff of the
Board. | _

*(xiii) To take necessary steps to ;;revent sexual harassment and to redress
the complaints related to sexual harassment of registered female workers.
Note - For the puposes of fhis clause, sexnal harassment which includes unwelcomed
sexval determined behavour (whether- directly or by the implication), suck as-

R »
*Inserted by Notification No.UWA 150G/CR-334/Leb 5 dated 112 May,2007

Scanned by CamScanner



e

(i1) a demand or request for sexual favowrs; or ~

(i) physical contact and advances,

/
(iii) sexvally colonred remarks;, or v

(iv) sexually pornography; or \/

(v) an

sexual nature.

(2) A property find and other assets vesting in the Board chall be held and

applied by it, subject to the provisions and for the purposes of this Scheme.

(3) The Board shall have and maintain its own find to which shall be credited-

the Board f-om the State Government;
Scheme;

(a) all monies received by
(b) all fees, wages and levies received by the Board under this

(c) all monies received by the Botxrd by way of sale and disposal of

properties and other assets,

(d) interest on investment in securities and ueposxts rents and ail monies

received by the Board in any other mannet o from any other source.

@) All monies tmnnng part of the finds shall be Lept in cwrreat or deposit

account with the State Bank of India or the Reserve Bank Of India. or 1n any

nationalised scheduled Bank or any Schelduled Bank — ot itvest in such securities as

may be approved by the Board. Snch accounts shall be cperated by such officers of

the Board as may be authorised by it:
Provided that, the Board may keep on hand such sum not

. Exceeding Rs.1,000/- as the Board may consider necessary

(5) The Board may with the previous bamissim of the State Government

botrow money from open market of otherwive with a view to provide 1tsell’ with

adequate resources.

(6) The Board may accept deposits on such conditions as it deem fit frota

persons, authorities ot establishments with whom it has to transact any bussiness.

(7) The Board shall make provision for sur:h res:rve and oller
denominated funds as may be provided in this Schetne.

y other unwelcomed physical, verbal or non verbal conduct nf g

| e sab b 4
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all have the anthority Lo spend such sun as it thinks fit for

(8) The Board sh
eneral fimd of the Board or from

the purposes authorised under Scheme from out of g

the reserve and other funds, as the case may be.

(9) The Board shall cause the proper gccount to be kept of the cost of

operating this .cheme and of all receipts and expenses under this scheme.

(10) The Board shall submit to the State Government --

(a) as soon as may be after the first day of April, in every year & nd not

later than the 31% day of October, an annual report on the working of the &cheme

during the preceding year ending the 31% of March, together with an andited bz laace-
sheet; and :
(b) copies of proceedings of the meeting of the Board.

(11) The Board may--
(i) fix the number of workets to be registered under the various

categories; ,
(ii) increase or decrease the number of workets in any category on the
register from time to time, as may be necessary after a periodical review of the
register aﬁd anticipated requiremeats;

(iii) sanction the temporary registration of a specified oumber of workers

in any ‘category for specific periods;
(iv) devise forms, records, registers, statements and the like required for

administration of the Scheme;
(v) determine the wages, allowances and other conditions of service
including age of retirement of registered workers;
(vi) fix the rate of levy under cluase 42(1);
(vii) appoint, abolish or reconsititute the Committees under clause 28,
(viii) sanction the annual budget, ‘
(ix) subject to the . provisions of clause 5 appoint a Secrutary, the
Personnel Officer and other staff of the Board,
(x) make recommendation to the State Government ahout any
modification in the sckeme;
(xi) settle disputes between registercd employers and registered workers;,
(xii) discuss statistics of output of labour and turn-out of work and record

- its observations and directions;
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7. Annual estinate.— The Chaifman shall at a special meeling to be held before the

. end of February in each year lay before the Board, the annual budget of the scheme

for the year commencing on the first day of April then next ensving in such details

and forms as the Board may from time to titae specify. The Board shall consider the

- estimate so presented to it and shall within four weeks of its presentation sanction the

sarae either unaltered or subject to such altertion as it may deem fit.
5. Responsibilities :nd duties of Chairman.—Without prejudice to the powers and
functions of the Bo:rd, the Chairman shall be generally responsible for satis&"actory
execution of the Sch:me and shall have powers to execute the decisions of the Board
subject to its directicns and in particular-— _

(a) to ensure that the decisions of the Board in regard to the zdjustment
of registered wm‘kex.'s are carried out expeditiously, o

(b) to ensure that the sanctions for temporary registration of workers
are carried out without delay,

© to supervise and control the working of the Scheme;

(d) to take suitable steps if auy irregularties are detected by
him ot brought to his notice;

(e) to ensure that the provisions of the Scheme in regard to transfer and

promotion of workers are carried out

() to constituie medical boards when required,

(g) to enswe that conditions iaid down in the Scheme for the
registration of employers are complied with by them,

(h) to ensure that all forms, registers, returns and documents, devised
by the Board are properly maintained;

. (i) to ensure that suitable statistics in regard to the output of labour is
compiled and placed pefore the Board with appropriate remarks and explanations at
such intervals as the Board may desire; i

() (i) to sanction the; creation of posts the maximum sajary of wiuch

exclusive of allowance is below Rs.500 per month and to make appointment to such

posts;

(ii) to make appoiiments to posts, the maximum salary of which
.500 per month and above;

exclusive of allowance 1s R3
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k) to take disciplinary pchion agmund workers and employers in
aceordance wath the provisions of this Scheme,

() to declare thal there has been a "go slow™ and lo take aclion as
autherised under this Scheme,

(m) to sanction the transfer of a monthly worker lo the peol at the
request of the employer or the worksr as provided for in this scheme,

(1) to deal with appeals from workers snd employers under clauses 38
and 39,

(0) discharge all fimctions relaling to disciplinary aclion against
regisiered employers and workers lo the extest permitted under clanse 33.

9. Functions of Secrstary.—Without prejudice to the powers and functions of the
Board and the Chairman, the Seeretary shall perform duties umposed on hun by this
Scheme in discharge of his dulies and in particular be respensible for—

(a) keepine, adjusting and mainlzining Ihe register of empleyers enteriag or
re-entering therein the name of any employer and where the curcumstances so require
removing from the register the name of any registered employ=r in accordance with
the provisiors of this Scheme.

(b) keeping, adjusting wnd mainlaining from time to lime, such registers or
records as may be necessary of workers, including any registers or records of warkers,
who are temporarily not available for work and whose absence has been spproved by
the Board and wiere Lhe circumstances require remeoving from ony registers or
records the name of agy registered worker, either af his request or in accordance with
the provisions of this Scheme;,

€ the employment and control of registered workers who are available for
work whea they are not otherwise employed in accordance with this Scheme;

(d) the grouping or re-growping of registered workers in svitable pools, 1a
accordance with the instructions received from the board in such groups as may be
deternined by the Doard,

(e) the allotment of regislered workers in the poel who are available for werk
to registered entployers aad for this purpose, the Secrefary shall -

(i) make the flless possible uze of registered werkers in the poal,
(ii) kecp the record of attendance af call stands or contrel poats of
registered workers,
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(1) provide for the maintenance of records of engleyment and eamings of
rrglmnd workers,
(iv) make or cause lo be made the necessary eniries in the attendmce cards

and the wage slips of the warkers in the rezerve pool as lad dawn in clase 23

() (1) the collection of levy or any other contributica from the employers

under the Scheme,
(11) the collection from registered workers of contnbulion to the Frovadent

Fund, Insurance Fund or any other £od which may be constitufed indor the Scheme,

(ii1) the payment to earh daily worker of all earnings lawfully ve to him
from the registered employer and the payment to mch werker of all monies payable
by the Board in accordance with the provisions of this Scheme.

(g) appointing subject to bydget provisions such officers and servants
fiom linie to time, as may be authorised by the Board or the Chairman o appoint,

(h) the keeping of proper accouts of Ihe cost of operating this Schemw =d
of all receipts and =xpenses under it a0 making =nd submitting to the Board
Anrual Report and Audited Balance-Sheet and profil 1ad loss accounts datemenls,

(1) froming budget ananally for submiszion to the Board cn or befere the 15%
day of Febmuy each year,

(1) maumaining complete service records of all registered werkers and recerd
cheels of all registered erployers,

(k) auhorising the employment of unrepistered workers in case registered
workers are nol availabl= for work in the pool or in such other cireumsances as the
Chairman may zpprove, rmnd

(1) such other finctions as niay, from time o bme, subject Lo the provision of
this Scheme be assigned to him by the Beard or the Chauman

10. Functions of Persennel Officer.- The Perscnnel Officer shall assist the
Secretary in ke discharge of Lis duties and shall in particulzr camry o1t the finctions

assigned (o hum by clause 3 of this Scheme
11. Maintenance of registers-(1) Repsier of employer.- There shall be & remister of

employess in the form devised by the Board wherein the names andd addrsses of the

erwployers, registered under the Scheme shill be entersA

(2) Monthly register.- There zhal: be a register of workers who are engaged
by the Board wherein the ames and addresses of workers regislered under thus
Scheme shall be cnlered. I! shall be duly maictained. ’
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(1) Monthly register.- There shall be a register of workers who are engaged
by each employer cn comfract on monthly basis and-who are knovwn as monthly
workers,

(4) Paol Registser.- There shal
as pool workers. This register chall include a sub-pool of
lo fill casual varancies in Bangs. Tte
erve workers.

| e a register of workers other than those on

the monthly register known
workers who are not attached to eny gang
sworkers included in such a sub.pool shall be known as leave res

12. Classification of workers.- The Board shall amange for the classification of

workers in suitable categories as may be delermined, by it, from lime lo lume.

13. Fixation of mumber of workers on the regsters.- The Bowrd shall determine

before the commeacement of registration in aay category, the puzpber of workers

required in that calegory in consultation with the employers.

14. Registration of Employers-  Every employer eagaged in amy of the
employmeats specified in the Schedule hereto shall, within forty-five days from the
date on vwhich the Scheme applies to him, apply to the Board for registration in ""Form
A" appended to this Scheme, unless the said period bas already expired

Provided that =a employer of any eslablisbment, factory or godown coming
into exislance afier the dales referred to in this clauge shall zpply for registration

simoltaneously wilh the commencement of his busiaess.

15. Registration of existing and new workers.- (1) Every worker, working in ey
of the employment referred to in the celuma 2 of the Schedule hereto on the dates
specified against each of such employment, shall be registered under this S theme. Any
other worker who bas been or was werking in the said scheduled employment on such
date as has been or ray be specified by lbe Board o that behalf, may be registered of
he is a citizen of India and possesses uch qualification as have been or way be
specified by the Board having regard to local ccaditions, physical filmess, capacily
and or experience and is not meore than sixty years of age or medically vafit

(2) Notwithstaading anyuiing contained in 2=y of the provisions cf this
Scheme, where the Board is of opinicn that 2 worker bas secured bis registration by

P
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fiznishing false infermaticn in his application or by withholdiog nay information

required therein or where ot appears that a worker bas been registered imm oporly or

ncerrectly, the Board may direct the removal of his name from the Registers.
Provided thal, before miving any such direction, ke Boerd shall give such

RO W R

weorker opportmity of showing canse why the proposed direction should not be

1ssued

16. Fromotion and transfer of registersd workers.- (1) A vacancy (other than a
casual vacancy)in any category of registered workers in a pool register sha!l ordinarily
be filled by premotion of a registered worker from r'1e next lower calegory within Lhe
same pang,

(2) A vacancy (other than a casual vacancy), in amy category, af resistered
menthly workers may be filled enly by promotica fem lower categories of registered
meathly werkers in the gage or, if no registered worker is suitable for promotion from
lower categories of registered monthly worker in the sam. geng. by transfer of a
recisiered worker in the same or a superior category in the pvel who may be selected
by registered employers or a group of registered employers

Frplanation - The critenia for premotion shall erdinarily be:-
(a) seniority,
(b) merit and fitness for the category to which promotica is to be
made;

AT T L YT R e

(c) record of past service.
Noete - A transfer from the poel regizter to the moathly register in the same
Calegory or vice-versa shall not be deemed a promotion

(3) The Chairman or the Secrelary muy for afficient and valid reasons allow
the transfer of a regisiered monthly worker to the pool ce a 1equest ia writing of the
registered employer or he registered worker expalining fully the reasons for the
transfer provided that such transfer shall be subject to the fulfilmeat of any confract
subsisting between the registered monthly worker end bis registered employer
regarding termination of exployment No transfer shall take place without the prios
approval of the Chairman or the Secrelary.

(4) If the services of a registered monthh wesker are ferminated by the
registered employer 1or an act of indiscipline or miscendu®t he may apply to the

e . .r
Scanned by CamScanner




#reliafr of the el ahall thee
repistered worker should be
Jirvvry calegunr y

“latis o LY

e Cag ", or vrigefayodd in the prsal

Em
Pre: Elle dng ',P be : .
""'Dl..l'_r - . ﬁts f&a[ ”’Er i o h'S FPrevions service shalt tre

Creqdf P
: pl, Uve=r shall transter

1ot beey, T Wor scer In respect 0 his
i ; Mo of the Fm::"l'd TZic registered cmployer
ey Fm':m" Fand of the rcgf:fﬂ"ﬂd
“Fw—diich he j» a member
hadf"'m T Ween, Hrhd Wor J;h.‘.r beears due to him under
LT "ticered employer OF
XImjy TP oy "istereq wvorker, as if 1US

OIS f e
2 eis b ,m'm"ﬂ fo ki fo Nég it
A Otheer Foung ya Cdfeq) O - £o, Fea of :.S:ar_q!" zo to do !

. . . '

Tgress, 3 medical
) = ung "Tl.h-qr - -
n this bek ar g T/ T by, Meg: % the CZrairman 107
rma shal liog b . T igh " = mag- apply 193
dica) Bogrg - T 5r e
e wpy - Y Boug Feceipg o =
S o he jg e dfl'ﬂ.!r The Ciston of the aualh Y,
l. £ ll'ﬂ— 'ﬂdf‘ﬂﬂ

ey 21 R .2 JT Rl B Beemd Fi S B R I |

Scanned by CamScanner |



- R 8 eSS 9

=11
19, Supply of cards.- (1) every registered worker shall be supplied with (i) an
~ idenity card, (ii) an attendance card, (i) wage ships 1o the forms, devised by the

Beard.
(2) In case of loss of card, 2 esh card will e issued but the cost thereod,
which will be fixed by llie Beard shall be :p.l_',':hit by Lhe regislered workers

concened

20. Service vecords lor registered workers- A service record for every monthly
and daily registered worker shall be maintained in a form to be rpecified by the

Board which chall contain among other things 3 complete record of disciplumary
actions taken against the registered worker, promotions, commendatio s for good
work, ele. and such other matters as the Doard may think fit. Such delails «n respect of
monthly registered workers shall be supplied to th: Board by th: registered

cmployers.

21. Record sheets for rezistereil employers.,- The Persorma] Officer shall mairtain
a record sheel in respect of each registered employer 1n a form to be devised by the
Board which shall cealzia amoag other things, @ complele record of disciplinary
aclion taken against the regisiered emplayer,

22. Swrrendsr of canls.- A registered worker's card shall be swrrendered to the

Bozrd in the following circumstances, viz:-

(a) when proceeding on leave for seven days or more,

(b) when retiring from service;

{¢) when dizmissed or discharged from service,

(d) when temporarily suspended, or

(e} oo death:

Provided thal, iie regictered employer of a registered monthly w-n;ir.:r < kall

also zwrender the card of the registered worker to the Beard i the case of

(2).(k).(c).(d) and (¢) above.
23, Entries in attendance card and wage ship- (1) A registered worker in the pool
thall bandover to the Board at the time be iz allotted for work (o a registered employer
his attendznce card The Board shall make cecessary enfries 12 the aliencance ca 4 m
respect of the periad of work done by the registered worker, and retorn it (o birs oo
completicn of his engagement For each day of work, the Board shall susply as socu
a3 poszible, a wage slip showing the wag es earned by the regastered worker
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" (1) Aregistered monthly worker shall haad over to his registered employer at |

the ime when he is allotted his work, attendaree card The registered employer shall
make necessary entries in the card in respect of the pertod of work done by the

registered worker and retrn it to lum on the cempletion of his alletted work For each |

day of work, the registered employer shall supply u soon us possible a wage.slip ;

showing wages earned by a registered worker. '

+d. Emgloymcnt of repistered workers.- (1) A registered monthly worker of a |
particular category allotted to a registered employer or a greup of registered
employers shall be enlitled 1o be employed for work in thal calegory by thal registered
cxxployer or group of registered employers in preference to any registered worker of
the s2me category in the pool, |

(2) If the mmber of registered workers on the monthly register in a particular
¢ategory is not sufficient for the work available, the regiztered workers on the pool
register in that calegory shall be employed.

(3) A registered monthly werker of ooe registered employer or a sroup of
regisiered employers shall not be employed by an other registered employer or proup
of registered enployers, except with the previous approval of the Chairman or
Secrelary.

=%, Filling up of casual vacancies- Casual vacancies of resistered monthly worker
chall be filled up in the following manner:-

When 2 Head Mukadam or Mukadam is absent, the vacancy shall be filled by
a senier person of the same gang in the employment of reziztered employer.

24. Disappointment money.- When a registered worker i the pool presents himself |
for work aad for any reason the work for which he has been allotted camot
commence or proceed and no alternative work can be found for him and he i5 relieved
within two hewrs of his atlending for work, be shall be ectitled to disappointment
money from the registered employer at a rate fixed by the Board as appropriate to the
cateagory to which be belongs. A registered worker detained for more then twe bours

shall be paid full wages inclusie of dearness allowacce.
27, Holidays .- Exch registered werker sball be eatiled in a year to fowr holicays with
payat such rates as may be specified by the Beard ender clayse 33. Out of the four

|
e e ——
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holidays, three holidays will be on (i) 26" January (Republic Day),(ii) 1™ May
(Maharashtra Day), and (ii1) 15" August (Independznce Day).The fowth holiday shall

be decided by the Doard
25, (Commitlees ~deleted by Mah. Act, No. XL dt. 19.09.1974).

‘' 29. Obligations of regislered workers.- (1) Every registered worker shil be deemed

to kave accepled the ebligations of this Scheme.
(2) Deleted by Gavl. NifrMo. UWA 482 CR-5009/Lab.5 di. 10.04.1988
(3) A registered worker in the pool who i3 avaiable for work shall not engage

himself for employment under registered employer, unless he is allotied fo that
employer by the Secretary.

(4) A registered worker in the peol who is available for work shall carry out

direclions of the Board and shall-
(a) report as such call stands or control poiats and at such times as may

be specified by the Board and shall remain‘at such call stands or control paints,
(b) accept any ersployment under registered employer whether i the
cateagory in which he bas been registered or any other categery for whirh he s

considered suitable by the Board
(5) A registered worker who is available for swork whea allotted by the Eoard

for employment under a registered emplover shall carry owt his dudies 1o accordance
with the directons of such registered casployer or his authorised representilive or
cuperviser and the rules of the employment or place where he s working

‘(6) (i) A registered worker shall not indulge into any act of sexual har:.ssment
of any repistered female worker at the work place.

(i) A registered or imregistered Incharge, Supervisor, Mukadam or

registered worker of the Board whe is designated by any other name shall lake
necessary steps 1o prevent sexual harassment of any female woker at the work place.

30. Obligations of registered employers.- (1) Every registered emloyer shall accept
the obligations of the Scheme.

(2) Subject to the provisions of clause 24 a rl:gis:rr::i employer shall not
employ a werker other than a registered worker who has been allotred to him by the
Secrelary 1n accordance with provisiens of clause 9(ej.

(3) A rezistered employer shall, in accordance with tnstructions as may be
iven by the Board, submit ai. available information of his current and fiture labour
requirements.

*Laseried by Netfirztion No UWA L504/CR-1204/1ab 5 deted 11™ May, 2007
i
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« 16.

(4) A registered employer shall lodge with dre Board, unless ciherwise
directed, pxticulars of the workload handled by the registered workers on piece rate
and such other statictical data as may be required 1o respect of the registered workers
engaged by bim
(3) A repistered enployer shall pay lo the Board, in such manner and "
such times as the Board may direct, the levy payable under clause 42(1) and the gross
wages due 1o the duly registered workers and any other amount due 1o the daily
registered workers,

(6) A registered employer shall keep such records as the Board may
require, and shall produce before the Board or such per-on az may be designared by
the Board upen reasonable notice all such records and any cther documents of any
kied relating 'o registered workers and to the work pon which they have been
ewployed and firnush such information relztinz therel. as may be zet ow in any J
notice or directions issued by or on behalf of the Doard.

*(M (1) A Registered emplayer or his representative or supervisor ~hall nol .
indulge ity any act of sexual barassment of any registered femal workers at die work
place.

(i1) A registered employer or his representative or supervizor s'iall lake
aecessary steps to prevent sexual harassment of any female worker af the work place. 4

—— — e — — — — T —,

31. Restriction en etaployment- (1) No registered employer shall eugage for
employment a werker unless that worker 15 a registered worker.
(1) Netwithstanding the preceding provison of the clause, is-
(a) where the secretary is satizfied that-

(1) the work 15 emergently required to be dune and

(it) itis pot reasonably praclicable to obtain registered worker
for thal werk, the Secretary may, subject o any lmutation impesesd by the Board,
allow a registered employer to employ a werker who 15 oot a registered worker,

Provided that, whenever woregiftered workers bave 11 be employed the

Secretary shall obtun, of possible. the prior agproval of the Chairman to the
eMPIOYTIEnt O SUCA WNRErS, 03 Wicie Gus 1. tw Pussiiie, sl 1epuin wowe

Chairman within 24 hours the fill creumstances under which such werkers were

*lzserted by NotEration Ko UWA LSOGCR-334Lab S dafed 117 My, II.:]T
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employed and the Chaiman shall duly inferm the Board of such employment at 11z
next meeling,

(b) the Board may, subject to such conditions as it may specily, permit
employment of unregistered workers on a holiday, if work if required o be done on
that day, to the extent registered workers are not available for work;

© 1n the case referred (o in items (a) and (b), the person so employed |
as aferesaid by a registered employer shall frr the purposes of clauses30(4),(5) and
(6) and clanse 31, be treated in respect ol thal work, as iChe were a daily worker.

(3) A registered worker in the pool may, provided he fullils fully his
abligations under cluase 29, take up employment elsewhere on those dayz on which
he is nal allotted for work by the Board.

32. Gircumstances in which this Scheme ¢eases to apply._ (1) Thus Scheme shall
cease 10 apply to a registered worker when hiz name bas been removed from the
register or record in accordance with the provisions of the Scheme.

(2) This Scheme shall cease to apply to the registered employer when his
mame bas been remaved from the employers register in accordance with the
provisioas of this Scheme.

(3) Nothing in this clause shall affect any obligation incuryed or rizht accrued
during any lime when a person was 3 registered worker or a registered employer,

33. Wages, allowances and other conditions of service of resistered workers._,

(1) Without prejudice to the provisions of any award il shall be, unless
ctherwise specifically provided for in this Scheme, and implied condition of the
contract between 2 regirtered worker (whether in the pool or on the moathly register)
and registered employer that the rates, allowances and overtime, kours of work, rest
intervals, leave with wages and other conditions of service shall, subject 1o the
provisions of sub-clauses (2).(3), (), (3) and (6), be cuch as may be fixed by the
Board for each category of registered warkers,

(1 For the purpese of Lixiag rares of wages, allowancas and overume, hoirs
ol'work, rest intervals, leave with wages and other conditions of service (hereinafier
collectively referred (o a5 “'the conditions of service™) of the registered workers or for
revisinz or modifying the same, the Boerd shall call vpon the associtions of the
registered eny..oyers and trade unions of registered workers covered by this Scheme

i
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to make ruch represeniitions as they may think fit, as respect the conditions of service
which may be fixed or revised or modified mnder this scheme i respect of registered
inprolected workers [Fihere is no such assecialion of registered employers sad inion
of repistered workers, then such representions from registered employers and
recisterad workers may ke invited on a nolice published in such mamer as the Roard
may think fit.

() Every such representation shall be in wrtting and zhatl be made within
ueh pertad as the Doard may specify and chall state the conditions of service which
in the opinion of the persan making the representation would be reasonable having
regard to the capacity of the empleys ra to pay the same or comply with or to any other
circumstances which may seem relevnt to the person making the representation

(4) The Beard chall take int account the representations aforezaid, if any, 2od
after examuning all the material placed before it, shall fix or revise, or as the case may
be. modify the relevant condiions of cervice of the registered workers.

(3) Tn fixing, revizing or, as the ease may be, modifying the conditions of
service of the registered workers, the Board zhall have regard to the cost of living, the
prevalent coaditions of service in comparuble eoployments in the local area, the

—

capacity of the registered employers to pay and any other circumstances which may
seem relevant to the Board,

(6) The condilions of service fixed, revised or modified by the Board shall
take effect either prospectively or retrospectively from cuch date as the Bourd may
decide.The decisicn of the Board shall be communicated to the registered workers and

employers in such manner as the Board thinks fit)

34. Disbursement of wages and other allowances to registered workers.-

The Board may permit the registered employers to pay wages and cther
allewances to the regiztered menthly werkers empleyed by them direcily afler making
such deductions as may be authorized and recoverable from them under this Scheme.
In respect of registered workers other then the monthly reistered workers employed
by the registered employers from time to time, the wages and other allowances
payable by the registered employers shall be reauted by the registered employers by
cheque 1o the Secretary of the Board every fertnight The Secretary thereupen shall
arrange to disburse the wages and other ducs, if any, to the registered workers on a
cpecified day every month subject [0 dedu 'lions recct'ernble fiom them under this

Scheme.
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?‘-5- Uilfhllﬁur}- procedure.- (1) (i)The Personnel Oficer may, on receipl of the
information whether on a complairt or ctherwise that a registered employer has failed
o ooy o the provisions of this Scheme after investigating the matter, give him 3
warning in writing, or
(i) where in his opinicn, a higher penalty is mevited, the Personnel
Officer shall report the case to the Chairman who may then cause such Sther
investigation to be made as he may deem fil and take any of the following steps as
regards thot employer, that is 1o say, he may-
(2) cenmire him and record the censure in his r
(h) subject lo the approval of theBoard and after one month’s

nolice in wriling given lo the registered employer, remove his pame Fom fhe
ently.

ecord sheel, ot

employers' register for such period as deternuned by the Board or permim

(2) A registered worker in the peol who fails to comply wath amy of the

provisions of the Scheme or commils any act of indiscipline or misconducl may be

reported in wriling to the Personnel Officer who may after igvestigating the matler
give him warning in writing or suspend him for a period nol exceeding four days .
(3) Where in the opinica of the Perscanel Officer, 2 higher punishrent than
that provided in sob-clause (1) is merited, he thould report the case to the Chairman
(4) On receipt of the wrilten report from the Persosonel Officer 1nder sub-
clause (3) or from registered employers or any other person that a registered worker 1n
the pool has failed W comply with any of the provisions of this Schenwe or has

committed an act of indiscipline or misconduct or has consisteatly failed to produce

the standard or datum outpul or hac becn inefficient in any other maraer, the
or canse to be made such firther wvestigation as he may deem fit

chairman may make
e following deps as regards the registered workers

and thereafter take any of th
concerned, that is lo 53y, he may Lmpose a0y of the following penalties.
(a) givehima warning in wriung,
(aa) suspend bim for a period not exceeding four days,

(b) terminale his services after giviog cne wonlh’s molice oF oot

moath's wages inclusive of dearness allowance in lien thervof, or

(c) dismiss him
under this clause the persen concerned shall be

(§) Before any aclicn is taken

ortumity of show ¢a¥se why the proposed action should nat be taken

siven an Opp
against him.
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(33) Dhring the pendency of inveshigations nnder sub.clauses (2) and (4) !
above, the registered workers concerned may be suspended by the Chairman,
(6) Withowt prejudice to the powers of the Chainnan inder elase 34 a |
registered employer shall have full powers lo take disciplinary action apainst Lhe

monthly registered werkers employed inder him

36. Special dijeiplinary powers of the Chairman.- (1) Nehwithstanding anything
contained in the Scheme if the Chairman is salisfied afler enquiry that a “go zlow™ has ‘
been resorted 1o by any gang of repistered workers or any individual registered I
worker and is being continved or repei ted by the same gang of registered warkers or
different gangs of registered workers o1 the same or different places of work he may
make a declaration ia writing to that effi et

(2) When a declaration ender :ub-canse (1) has been made it shall be lawil
for the Chairman. )

(1) in case of the registered monthly workers, o take without prtjud:;
lo the rights of the registered employers, such disiciplinary action including removai
againet such workers as he may consider appropiiale; and

(if) in case of registered workers in the pool to take nuch disciplinary
actien including dismissal against such registered workers as be may consider
2ppropriate

(3) The Chatrman may take disciplinary actic-
(i) where “go slow” iz resotted to by a geog againet all the oembers

of the gang, and

(i) where “go slow" is resorted to by a registered worker against the
registered worker concerned.

(4)  Before aay disciplinary action is tuken junder this clause against any
regictered worker or any gang of registeresd workers, such registered worker or gang
shall be given an opportunity {o show cause why the proposed aclion should pot be
taken agair;st him er it;

Provided that, the Charman may, before givies au oppertumity (o show
caus# under this sub-clause, suspend from work any registered worker or gang of
registered workers immediately afler a declaulion bas been made imder sub-
clause(l).

(5) declaration by the Chairman that 1 “ge slov"ha« been rescrted to by o
registered worker or a gang of registered werkers shall be final and shall not be liable

o be questioned on agy ground whatsoe ser.
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37. Termination of employment.- (1) The employment of & regisiered worker in the
pool shall nal be termmated excepl in accordance with the provisions of this Schems
(1) 7. repistered worker in the pool shall not leave hit employment with the
Board excepl by giving fowteen days” nolice 1n writing to the Doxd or forfeiling
fourteen days’ wages inclusive of dezmess allowance in lieu thereof
(3) When the employment of a registered worker with the Boerd hat been
termuinated under syhrlruses (1) and (2) his name shall forthwith be removed from

the recister or recerd by the Board

33 Appeals by the registered workers.- (1) Save a3 othernwvise provided in this
clauce, the registered worker in the pool who is azgrieved by an order passed by an
acherity under clause 35, may prefer an appral against the order of the Personnel
CHlicer to the Chairman and against the Order of the Chairman to the State
Government
(2) aregistered worker who is aggrieved by an order of the Secretary-
(1) placing him in a particular group io the register or recerd, or
(11} refising registation under clase 15; or
(i1} requiriog him under clause 29(4)(b) to uodertake wmy ;work which 15
ool of the same category to which he belongs may prefer an 2ppeal to
the Charman
(3] Any registered worker who 15 agerieved by 20 order under clause 16{4)
ray prefer zn appeal lo the Chairman
(1) No appeal shall lie where due notice has been given of the removal of the
name of the registered worker from the register or record in accordance wih the
instructions of the Board of the ground of removal 15 that the registered worksr falls
within 3 class of dezeniption of workers whose names are to be removed from the
register or record in order to reduce the size thereof,

Provided that, an appeal shall lic to the Chairman where the registered
worker alleges that he does nol belong lo Lhe class or deseription of workers referred
to in the tnstuction of the Board

(3) Every appeal referred to in sub-clanse (1),(2),(3)or (4) shall be in writing
and be preferred within fourteen days of the date of receipt of the erder appealed
asainst

Frovided that, the appellate authority may for reasons to be recorded adm:t an
appeal preferved after the expiry of fourteen days.
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39. Appeals by registercd emplayer - (1)(3) A registered employer who is agrieved
by an order of the Personnel Officer under clause 33(1)(i) may apmeal o fle
Chairman,

(ii) In the case of an appeal against an order under clause 35(1)(ii)b)
the Chairman shall forthwith refer the matter to the State Government The Siate
Government shall make such order on the appeal as 1t thinks fit

(2)  Every appeal referred 10 in sub-clause (1) shall be in writing and
prefeired within fourteen days of the receipt of the crder appealed against:

Prowvided that, the appellate authority may for reazens to be recerded, admil an

- appeal preferred aller the expiry of fowteen days.

10. Powers of revision of the Chairman - Notwithstaading anything contained in
tug Scheme. the Chairman i case of an order passed by Perzonnel Officer under
clause 35 may at any time call for the record of any preceeding in which the
Personnel Clicer has passed the Order for the purpose of satistying humself as fo the
legalily or propriety thereof and may pass such order in relation Lherete 25 he may
think fit:

Provided that, the chairman shall not pass any erder under this ¢lanse which

may prejudicially affect the inlerests of any persea without siving such persen

reasonable epportunity ¢ being heard.

41. State of order in case of certain appeals.- Where an appeal 15 made by
registered worker in accordance with the provisions of clause 33 asainst an erder of
lernination of service on one month's notice or where an appeal is prefeered by
registered emplover in accordance with the provisivns of clause 39 against 2n erder
removing his name from the employers' register under clause 33(I)ii)(b) the
appellate authority may suspend the operation of the crder appealed from pending the

hearing and disposal of the appeal.

42. Cost of operating the Scheme and provision for amenitics and benefits to
registered workers.- (1) The cost of operating the Scheme and for providing

different benefits. facilities aud amimities to registered workers az provided in the Act
and under this Scheme shall be defrayed by payments made by the registered

employers 1o the Bo.rd FEvery vegistered employer shall pay lo the Beard  such
amount by way of levy in respect of registered workers allotted to and engaged by
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him as the Bowd may, from time to time specify the public nolice o1 writlen order o
be registered employers and in such manner and at such tme as (he Boaud may

direct
(2} In delermining whal payments e 10 be made by the registercd employers

. under sub-clauze (1), the Doard may fiz difterent rates of levy for different categories
of work er registered workers, provided that, the levy shall be 5o fixed thal the same
rate l:"f'ct‘-",,' will apply 1o all registered eraployers who are in like circumstances

{3] The Board shall rol sancticn any levy exceeding filly per cent of the total
wage bill without the prior approval of the State Government

(4) A registered employer chall en demand make a payment to the Board by
way of deposit or provide such other serurily for the cue paymeat of the amoun!
veferred to in =ub.clause (1), as the board may consider uecessary.

(§)  The Secrelasy shall furmish frem twe Lo ime, to the Borrd such statistics
and other information as may reasonably be required in conectien wilh the cperation
and financing of the Scheme.

(65 If a registered employer fails to cake the paymeat due from him, under
cub-clauze (1) within the time specified by the Board, the Secretary shall serve
nolice ¢n the registered employers Lo the effect that, unlezs ke pays Ins dues within
lhree days, from the date of receipt of the notice, the supply of registered wworkers to
him zhall be suspended On the expiry of the notice period the Secretary chall suspend
the supply of regizstered workers to a cefaulting registered emplayer until he pays his
dhies
13, Provident fand and Gratuity (1)The Beard shall frame and opesale ruies
providing for conributery provident find for registered watkers. The rules shall
provide for the rate of contribution the manser and method of payment and such othes
matters as mav be caonsidered necessary so however, that the rate of centribution 15
not less than 6 14 per cent of the wages=of a registered werker and 15 not more than B
172 per cent of such wages.

Provided that pending the framing of the rulez, 1t shall be Tawful for the Beard
Lo fix the rate of contribution and the manner and method of payment thereof

(la) in maming tules IOor e c:r.uwuw_, |..ru.--|lu1.u- Lol Br bazed hall tebn

inte consideration the provisices of the Employees"Provident Fund Act, 1932, as
amended frow time to time, and the schemes made Biereunder fer any eslablichmenl
() The Foard chall frame rules for payment of gratuity to registered workers.
(2a) In framing rules for the payment of gramuity to registered wurkess, the

Board shall take o consideration the provisicns of the Payment of Gratuity Act,

1072 as amended from ime Lo thune, /
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(1) The niles for provadent fimd and gratnty framed by the Board shall be
eubject to the previous approval of ke State Governrien!
i1, Penalties. \hoever contravenes lhe provisions of clauze 14,30 or 31 shall, on
camvietion, be punizhed with imprizonsment for a team of three menths or with fine
which may extend to Rupees five hindred or with beth, where such contravention is a

first contravenlion and with imprisensmenl for a term of six months or with fine
which may extend 1o mupees one thousand or with both, whiere such contravention 1s
any subsequent contraverhien If the contraveniion s confiaued Futher after
conviction, b =hall be punszhed with a firther fine which mav extend 1o ene hundred

tupees for earh day which the contravation 12 5o conlimed

W {} (1]
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FORM™ A"
(Clause 14)

THE COTTON MARKETS LABOUR BOARD FOR GREATER BOMRAY,

THANE ANT) RAIGAD DISTRICT.
Application for the regisiration of Employer.

Registration Ne
(to be Oilled in by Office)

1 Nunmie and address of the

Ertablichment and Tel No

Fed

Whether a firm or a Cempany.

Name of the proprietor,

(1)

()

(3)

()

1 Are youamember of any
Aszociation? [Fso, state
The name of the Associzlion

4. VWhether your Estts. i registered
under the Eombay Shops and
Esits Aact 1948, if 50, state
the Eegistranon Ne

The places of work with location
in details where the loading un-
loading, stacking, caying, ele.
of goods 1 carried on in connec-
tion with Trade ousiness of yowr

[-‘__'.ur_',

6. Are you employing workers
through contractors? If so state
the name of the contracters.

7 Are you employing werkers through
Tollis? Il 50, state the name of
e Mlukgdan's of e | &US, 6r
Of all workers

Signanre ol the Applicant
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SCIEDULE:
{Sre Clantes 1 mnd 3)

Sotiflention No 1WA 1181 CR.8009Tab § & 20 04, 198R

.l:l |q;g -Hlﬁ:mnwm'ymml Area of __Em E "tc‘“"'ﬁ“_fmma{gj'_
Applicalion Clautes  Remauning
1%L rlaizes
: 2 1 <

E—

-—]_—-_

! Employment in Cotton Masket: and Greater 1% May 1977 1% Junr. 1972

Cadowns i commection with the leading.  Bembay
unl2ading, starking. ezeryang, weighing,
MeATW NS, or such other work e luding

work Pre-paratory or incidental to such
eperanons

2 E"“F"l“rm!ﬂl rithe cofton G!nn.tn; Do 1" 1873 1" Feb 197
and Fieazing Fac ories, Cotton Waste
Factories and gav owna thereof in conne-
ction willi the Loz ling, ealoading,
Stacking. caryins, waighins, meanunng
Cr zueh other wagk weluding wirk pre.
puAtay or incedental to cuch eprafions.

3 Employment in Cotton Markets and Do 16* 16*
Godowns and in the cotten giming and July 1973 Angl¥03
Frezsing facatories, cotton waste factories

and gedovns thereal in connection with

the filling, stilchinz, sevting eleaning er uch

ather work inclw'mg work preparatory or

meidendal 1o such aperations

-

4+ Frgpleyment iu catton markels and Do 167 Frb 16* March
podawns and 1 the cotton ginning and 1973 1873
pressing Tactaries, colton waste factories

and gediwns thereo! o comection with

the work requiring bandling of cotton,

ectten 'wante, woel-wiste, wool ops, yaro-

lops, chindi, mends, nylon and rayon waste,

terry ceotfon, lintre or punny bags

§ Empleyment 11 wool warte establich. Do 15* Dee 139 Jan
mients and godowns ther of. in connection 1979 188G
with the loading, unloading, stacking,

etying. weighing, meanwinr, fillizg,

SICERILE, 2071INE, bl |g &1 »n v

work including work pregraratony or

incedental ts muicn eperations (any such work

requining handhing of colton,cotton waste,

weol taos, yarn tops, chun bmend, aylon and

rayen waste, terry codton.] nive or mey bags)

F
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