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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Sachivalaya, Mumbai 400 032 dated the 30 th September 1976
MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS
(REGULATION OF EMPLOYMENT AND WELFARE ) ACT, 1969.

No. UWA-1475 /CR-148 /Lab. - In exercise of the powers conferred by sub-
section (1) of section 4 of the Maharashtra Mathadi, Hamal and Other Manual
Workers (Regulation of Employment and Welfare) Act, 1969 ( Mah. XXX of 1969 %
and of all other powers enabling it in that behalf, the Goverment Of Maharshtra,
after consultation with the Advisory Committee, hereby makes the following
Scheme for employment in railway yards and goods - sheds in connection with
loading, unloading, stacking, carrying, weighing or measuring by the workers who
are not employed by the Railway Authorities, or such other work including work
preparatory or incidental to such operations in the area of Greater Bombay, the
same having been previously published as required by sub - section (1) of the said
section 4, namely :-

1. Title : This Scheme may be called The Railway Goods Clearing and Forwarding
Un - protected Workers (Regulation of Employment and Welfare ) Scheme, 1976.

2. Objects and application : (1) Objects : The objects of this scheme are to ensure
an adequate supply and full and proper utilisation of un - protected workers
employed :-

a) in railway yards and goods - sheds for establishments other than those bwn%?
or controlled by the Railway Authorities;

b) by other establishments in the railway yards and goods - sheds; an : ”
c)in private railway sidings of establishments; in connection with loading,
unloading, stacking, carrying, weighing, measuring, or other work in \ia.ng
work preparatory or incidental to such operations by employees who are not
employed by Railway Authorities, for efficient performance of work' and
generally for making better provisions for the terms and conditions of
employment of such workers and to make provisions for their génwaﬂé'

. JTI91T] { OHQIo

(2) Application : The Scheme shall apply to registered workers in employment :-

g’ bas

a)in railway goods clearing and forwarding establishments (not béing
establishments owned or controlled by Railway Authorities) operating in

railway yards and goods - sheds ; coned | bos yedmod 1918910 ni
b) by other establishments  operating .inj railway. yards, and. goods - sheds ;
and rthaot arribes! il O ) [l o ideitl snsdT
1
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C) in private railway sidings of establishments in connection with loading,
unloading, stacking, carrying, weighing, measuring or other work including
work preparatory or incidental to such operations in railway yards and
goods - sheds in Greater Bombay and Thane District and to employers
employing such workers;

Provided that, this Scheme shall not apply to the employment in connection

with loading, unloading, stacking, carrying, weighing, measuring or other

work including work preparatory or incidental to such operations in railway
yards and goods - sheds in Greater Bombay and Thane District to which
the following Scheme apply, namely :-

i) The Grocery Market and Shops Un - protected workers (Regulation of
Employment and welfare) Scheme, 1970.

if) The Bombay Iron Steel un - protected workers (Regfulation of employment
and welfare ) scheme, 1970. '

iti) The Goods Transport Un-protected Workers (Regulation of Employment
and welfare) Scheme, 1971.

Employment and “welfare ) Scheme, 1971.

v) The Cotton Markets Un - protected Workers ( Regulation of Employment
and welfare ) Scheme, 1972.

vi) The Metal (Excluding Iron and Steel ) and Paper Un - protected Workers
( Regulation of Employment and welfare ) Scheme, 1973.

vii) The Khoka and Timber Un-protected Workers (Regulation of Employment
and welfare ) Scehme, 1973.

3. Commencement: (i) Clauses 14 and 15 shall come into force from
1st November 1976.

iv) The Cloth Markets or Shops un- protected workers ( Regulation of

(i) The remaining clauses shall come into force form 15th December, 1976.

(iif) Clauses 14 and 15 of the Scheme shall in relation to the schedule
employment : |
a) in railway goods clearing and forwarding establishments (not being
establishments owned or controlled by Railway Authorities ) operating in
railway yards and goods - sheds in Thane District;
b) by other establishments operating in railway yards and goods - sheds
in Greater Bombay and Thane District; and
c) in private railway sidings of establishments in Greater Bombay and
Thane District, in connection with loading, unloading, stacking, carrying,

2
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To be published in the Maharashtra Governme ‘*;.i -'
Extra Ordinary, dated the 23 rd March, 1988 and W
copies of the print to this Department and 300 copies |
sent to the Commissioner of Labour, Mumbai act.

The publication of this notification in the Maharashtra
Gazette, Extra Ordinary, part I - L has been EPPIOVER
Secretary ( Labour ). |

Copy forwarded to :

The Chairman, Railway Goods Cle
Forwardmg Estabhshm'

B Bl
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weighing, measuring or other work including work preparatory or
incidental to SUCb operations carried on by workers come into force from
the 15th day of january 1983 and the remaining clause of this scheme shall
in relation to the scheduled employments at (a), (b) and (c) mentioned
above shall come into force from the 15th Februar;', 1983.

4, Interpretation : In this Scheme, unless the context otherwise requires, -

a) “Act’means the Maharashtra Mathadi, Hamal and Other Manual Workers
(Regulation of Employment and Welfare) Act 1969. (Mah. XXX of 1969).

b) “Board” means the Railway Goods Clearing And Forwarding Establishm-
ents Labour for Greater Bombay constituted under section 6 of the Act.

¢) “Chairman” means the Chairman of the Board.

d) “Monthly Worker” means a worker who is emp]oyed by an emploel' or a

group of employers on contract on monthly basis.
e) “Pool Worker”means a registered worker in the pool who is not a monthly

worker.
f) “Pool” means a list of workers maintained by the Board but which does

not include monthly workers.
g) “Personnel Officer” means the Personne

under clause 5.
h) “registered employer” means the employer whose name is for the time

being entered in the registered of employers.
i) “registered workers” means a worker whose name is for the time being

entered in the register of pool workers or in the register of monthly workers.
j) “Register of Employer” means the register of employers maintained under

this Scheme.
k) “register of worker” means the register of workers maintained under this

1 Officer appointed by the Board

Scheme.
i) “ rules ” means The Maharashtra Mathadi Hamal and Other Manual
Rules, 1970.

Workers (Regulation Of Employment and Welfare)

m) “Secretary” means the secretary of the Board.
n) “ Week ” means the period of seven days commencing on mid - night of

Saturday and ending on the mid-night of the Saturday next following. -
o) Words and expressions used but not befied in the Scheme shall have the

meaning assigned to them in the Act.
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5. Secretary, Personnel Officer And Other Servants Of The Board :

The Board may appoint a secretary, a Personnel officer and such other
Officers and Servants on such terms and conditions of service as it deems fit ; .
Provided that no post, the maximum salary of which exclusive of allowance

is Rs. 500 and above per mensem shall be created, and no appointment to
such post shall be made, by the Board except with the previous approval of |
the state Government;

Provided further that the previous approval of the State Government shall
not be necessary to any appointment in a leave vacancy of a duration of not
more than three months.

6. Function of the Board : 1) The Board may take such measures as it may ;
consider desirable for carrying out the objectives of administering the Scheme
set out in clause 2 including measures for :-

i) ensuring the adequate supply and the full and proper utilisation of registered |
workers for the purpose of facilitating the rapid turnout of work;

ii) regulating the recruitment and entry into, and the discharge from, thre
Scheme of workers and allotment of registered workers in the pool to
registered employers. |

iif)determining and keeping under review the number of registered workers
from time to time, on the registers or records and the increase or reduction
to be made in the number of registered workers;

iv)keeping, adjusting and maintaining the employer’s registers entering or
re -entering therein the name of any employer and, where circumstances so
require, removing from the register the name of any registered employer in
accordance with the provisions of this Scheme;

v) keeping, adjusting and maintaining from time to time, such registers or
records as may be necessary of workers including any registers, or records
of workers who are temporarily not available for work and whose absence
has been approved by the Board;and where circumstances so require,
removing from any register or record the name of any registered worker

either at his own request or in accordance with the provisions of this
Scheme;

vi) grouping or re-grouping of all registered workers into such groups as may

4
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be Jetermined by the Board, and reviewing the grouping of any registere :;; 2
worker on the application of a registered worker; L
making provision, subject to availability of funds, for welfare of registered
workers including medical services in so far as such provision does not exist.
apart from this Scheme;
recovering from registered employers,contribution in respect of the e
of this scheme, wages, levy and any other contributions under this Sc
making provision subject to availability of funds, for the health :
neasures in places where workers are employed insofar as such
Joes not exist apart from this Scheme; |
aintaining and administering the workers welfare fund ar
from all the registered employers contribution towards the :
fund is constituted in accordance with the rules of the fund; an
maintaining and administering the provident fund and
registered workers in the pool when such funds are cons
xii) assisting subject to the availability of funds, by way of
otherwise the co - operative societies formed for the benefit
workers and staff of the Board. e =

vid)

viii)

ix)

xi)

9) The property, fund and other assets vesting
applied by it, subject to the provisions and for the purp
3) The Board shall have : nd
a) all monies rece: vex
b) all fees, wag

¢) all monies re
properties

d) interest on i
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such securities as may be approved by the Board. Such accou
operated by such officers of Board as may be authorised by it ;

Provided that, the Board may keep on hand such sum 1
Rs. 1,000 as the Board may consider necessary. i’

Explanation : For the purpose of this sub-clause “nationalised
bank specified in column 2 of the First Scheduled to the
Companies (Acquisition and Transfer of Undertakings) AW‘ 970 (.

5) The Board may with the previous permission of @hé State
money from open market or otherwise with a view to
adquate resources. 558

6) The Board may accept deposits. on such conditions
authorities or establishments with whom it has to trz

7) The Board shall make provision for such reserve and
as may be provided in this scheme. ‘

8) The Board shall have the authori )
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iii) sanction the temporary registration of a specified number of workers in any
category for specific periods; _
iv) devise forms, records, registers, statements and the like requil‘e’& for
administration of the Scheme;
v) determine the wages, allowances and other conditions of service including
age of retirement of registered workers;
vi) fix the rate of levy under clause 42 (1)
vii) sanction the annual budget ; | ———
viii) subject to the provisions of clause 5 appoint a Secretary, the PM #
Officer and Other staff of the Board,; o
ix) make recommendation to the State Government about any modificati
the Scheme; . | S
x) little disputes between registered employers and registered woi
xi) discuss statistics of output of labour and turn - out of work a
observations and directions; os-

7. Annual estimate : The Chairman shall at a special meeting to be held betc
the end of February in each year lay before the Board, the‘“ ]
Scheme for the year commencing on the first day qf Apnl \
such details and forms as the Board may from time to tim
shall consider the estimate so presented to it and sh withs
presentation sanction the same either unaltefp““‘d or sul
it may deem fit. D

8. M@M
and functions of the Board, the Chairman st
satisfactory execution of this Scheme and s
decisions of the Board su ject to its

S ]
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g) to ensure that conditions laid down in the scheme for the registration of
employers are complied with by them; )

h) to ensure that all forms, registers, returns and documents, devised by the
Board are properly maintained;

i) to ensure that suitable statistics in regard to the output of labour is complied
and placed before the board with appropriate remarks and explanations at
such intervals as the Board may desire;

j) (i) to sanction the creation of posts the maximum salary of which exclusive

of allowance is below Rs. 500/- per month and to make appointment to such
posts;

(ii) to make appointments to posts, the maximum salary of which exclusive
of allowance is Rs. 500/- per month.

k) to take disciplinary action against registered workers and registered employ-
ers in accordance with the provisions of this scheme;

I) to declare that there has been “a'go slow” and to take action as authorised
under this Scheme;

m) to sanction the transfer of a monthly worker to the pool at the request of the

registered employer of the registered worker, as provided for in this Scheme;
n) to deal with appeals from registered workers and registered employers under

clauses 37 and 38, and;

o) discharge all functions relating to disciplinary action against registered
employers and workers to the extent permitted under clause 34.

9. Functions of Secretary : Without prejudice to the powers and functions of the
Board and the Chairman, the Secretary, shall perform duties imposed on him by
this Scheme in discharge of his duties and in particular be responsible for

a) keeping, adjusting and maintaining the register of employers entering or

re-entering therein the name of any employer and where the circumstances .

so require removing from the register the name of any registered employer
in accordance with the provisions of this Scheme;

b) keeping, adjusting and maintaining from time to time, such registers or
records as may be necessary, of workers, including any registers or records
of workers, who are temporarily not available for work and whose absence
has been approved by the Board and where the circumstances require remo-

ving from any registers or records the name of any registered worker, either
at his request or in accordance with the provisions of this scheme;
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c) the employment and control of registered workers who are a
for work, when they are not otherwise employed in accordance with th
Scheme; - P ,'.:_‘
d) the grouping or re - grouping of registered workers in nﬂtﬂﬂc #‘“ ,in
accordance with the instructions received from the Board in ‘
as may be determined, by the Board; ‘
e) the allotment of registered workers in the pool who are 2
to registered employers and for this purpose, the Secretary
i) make the fullest possible use of registered workers i
ii) keep the record of attendance at all stands or co
reglstered workers;
iii) provide for the maintainance of records of er
of registered worker;
iv) make or cause to be made the necessary € 1t
cards, and the wage slips of the workers in the reser e poolas.
in clause 23. 4 v
f) i) the collection of levy or any other contribution fi
under this Scheme; B
ii) the collection from registered workers of contri

Fund, Insurance Fund or any other und which mz

the scheme; :
iii) the paymenttoeach daily wo
ﬁ-om the reglstered emp

Ry
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or in such other circumstances as the Chairman may approve; and
1) such other functions as may, from time to time, subject to the provisions
of this Scheme, be assigned to him by the Board or the Chairman.

Secretary in the discharge of his duties and shall in particular carry out

|
10. Functions Of Personnel Officer : The Personnel Officer shall assist the i
|

the functions assigned to him by clause 34 of this Scheme. i

11. Maintenance Of Registers : |

1) Register Of Employer : There shall be a register employers in the form
devised by the Board where in the names and addresses of the employers
registered under the Scheme shall be entered.

2) Monthly Register : There shall be a register workers who are engaged by
the Board where in the names and addresses of the workers registered
under this Scheme shall be entered. It shall be duly maintained.

3) Monthly Register : There shall be a register workers who are engaged by
each employer on contract on monthly basis and who are known as
monthly workers.

4) Pool Register : There shall be a register of workers other than those on the
monthly register known as pool workers. This register shall include a
sub-pool of workers who are not attached to any gang to fill casual vacan-
cies in gangs. The workers included in such a sub-pool shall be known as
leave reserve workers.

12. Classification Of Workers : The Board shall arrange for the classification of
workers in suitable categories as may be determined,by it, from time to time.

13. Fixation Of Number Of Workers On The Register : The Board shall
determine before the commencement of registration in any category,the num-
bers of workers required in that category in consultation with the employers.

14. Registration Of Employers : Every employer to whom this Scheme applies
shall get himself registered with the Board by applying in Form ‘A’ appended
to the Scheme within fifteen days from the date of coming into force of this
clause.

Provided that an employer of any establishment coming into existance after

the commencement of the Scheme shall apply for registration simultaneously
on the commencement of his business.

10
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15. Registration of existing and new workers :

1) a) Any worker, who on the date of enforcement of this Scheme is
working in the employment in the area to which the Scheme applies shail
be registered under this Scheme. %
b) The qualifications for new registration shall be such as may N
specified by the Board having regard to local conditions, physical fitness, E
capacity or experience. Citizen of India only shall be eligible for
registration. ' i
c) Registration of workers in any new category shall be from amon
workers who have been or were working in the said employment o
such date as the Board may specify in this behalf provided, the w
medically fit and is not more than 60 years of age. | 3
2) Not with standing any provisions of this scheme where the Boai
opinion that a worker has secured his registeration by furnish
ormation in his application or by with holding any inforn
there in or where it appears that a worker has been reg iste
or incorrectly, the Board may direct the removal of his nar
registers;
Provided that, before giving any such direction, the
such worker opportunity of showing cause why the
should not be issued.

16. Promotion and Transfer Of Workers :

1) A vacancy ( other than a casual vacancy ) in
pool register shall ordinarily be filled b
the next lower category within the sam

9) A vacancy ( other than 2 casual vacanc
worker may be filled only by pi
monthly workers in the gang
from lower categories of monthly y
a worker in the same sup:
selected by registere

ExPlanation g +
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NOTE : A transfer from the pool register to the monthly register in the sam
category or vice-versa shall not be deemed a promotion.
3) The chairman or the Secretary may, for sufficient or valid .
the transfer of monthly worker to the pool on a request in writ
employer or the worker explaining fully the reasons
provided that such transfer shall be subject to the fulfilme
contract subsisting between the monthly worker and his
regarding termination of employment. No transfer shall take |
wihtout the prior approval of the Chairman or the Secretary. E §

4) If the services of a monthly worker are terminated by the
act of indiscipline or misconduct he may apply to
employment in the pool. The Secretary on behalf of the I
decide on the merits of the case, whether or not the w
employed by the Board and if so, whether in the same or

5) If a monthly worker is transferred to, or employed
sub-clause (3) or sub-clause (4) as the case may be his
shall be reckoned for all benefits in the pool and the
transfer to the Board all benefits that have accrued t
respect of his previous service as if such service has not |
The employer shall contribute to the Board such amou
Fund of the worker, if any, standing to his credit in the
which he is a member and such amount towards his leave
may have been due to him under any contract stin
worker and his employer or under any

applicable to such worker as if his servi

.
-
%

[ 2]

employer. =
17. Medical examination :
1) If the Bo: S

e of the Medical B
y unfit shall not be entitled to registration.

12
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2) If the Chairman decmis it nec ess: ary so to do, he may require 2 worker t
undergo free of char ge a medical examination by a Medical Board to h@'
constituted by the Chairman. The decision of the Medical Board shall be
final, and if a worker is found permanently unfit by a Medical m
the Chairman shall terminate his services forthwith. A

i _.'__;
fﬁ'-”!ll'we.'.‘?l

18. Registration Fee : |
i) A registration fee of rupee one shall be paid to the Board by each
at the time of registration under this Scheme. :
ii) A registration fee of Rs. Twenty-five shall be paid by e@ |
the time of registration under this Scheme. '

19. Supply Of Cards :

1) Every registered worker shall be supplied with (i) an i
attendance card; and (iii) wage slips in the forms, dey
2) In case of loss of card, a fresh card will be issued b
which will be fixed by the Board, shall be pa:

concerned.

20. Service records for registered workers :
monthly and daily worker sha]l be ma.mtamed n 2

employers.

21. Record sh
maintain

| Scanned by CamScanner



Provided that the employer of a monthly w she
the card of the worker to the Board in the case of (c),m (),

93. Entries in attendance card and wage slip : ,
1) A registered worker in the pool shall hand over to thy

he is allotted for work to a registered employer, lﬂi
Board shall make necessary entries in the attendance
the period of work done by the worker, and
completion of his engagement, for each day of wor
supply, as soon as possible, a wage slip showin
workers. .

2) A monthly worker shall hand over to his employer
allotted his work, attendance card. The employ
entries in the card in respect of the period
and return it on him on the completion of his allotte
of work, the employer shall supply, as soon as
showing wages earned by a worker.

24. Employment Of Workers :
1) A monthly worker of a particular cat

employer or a group of employers shall be

work in that category by that employer or gre

preference to any worker of the same category in the

2) If the number of workers on the monthIY' re
is not sufficient for the work available
that category shall be employed

2l

3) A monthl

at money : When a worker in the pool prese ‘
any reason the work for which he has been all

14
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commence or proceed and no alternative work can be found for him and he
is relieved within two hours of his attending for work, he shall be entitled to
disappointment money from the employer at a rate as may be fixed by the
Board as appropriate to the category to which he belongs. A worker detained
for more than two hours shall be paid full wages inclusive of dearness
allowance.

27. Holidays : Each worker shall be entitled in a year to four holidays Wﬁh?’y
at such rates as may be specified by the Board under clause 32. Out of the four
holidays, three hoildays will be on (i) 26th January (Republic day), (i) 1st May
(Maharashtra day) and (i) 15th August (Independence day ). The
holiday shall be decided by the Board. : -

B v

28. Obligations of registered workers : ‘ "
1) Every registered worker shall be deemed to be in the employment of the
Board. M
2) A registered worker in the pool who is available for work sha
deemed to be in the employment of the Board. - i TR
3) A registered worker in the pool who is available for work
himself for employment under registered employer, us
to that employer by the Secretary. B
4) A registered worker in the pool who is available for wor.
directions of the Board and shall - . i
a) report at such call stands or control pa
specified by the Board and shall rem
points; s SR
b) accept any yment unde:
category in w.
considered
5) A register
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30. Restriction on employment :
1) No employer shall engagefor employment a worker unless that worker ma.

2)

A registered employer shall, in accordance with instructions as may be given

by the Board, submit all available information of his current and future
labour requirements.

A registered employer shall lodge with Board, unless otherwise dierected,
particulars of the tonnage handled by workers on piece-rate and such other
statistical data as may be required in respect of the registered workers
engaged by him,

A registered employer shall pay to the Board in such manner and at such
times as the Board may direct, the levy payable under clause 41(1) and the |
gross wages due to daily workers and any other amount due to daily workers.
A registered employer shall keep such records as the Board may require
and shall produce before the Board or such person as may be designated by
the Board upon reasonable notice all such records and any other documents
of any kind relating to registered workers and to the work upon
have been employed and furnish such information relating there to as
be set out in any notice or directions issued by or on behalf of the Boa:

registered worker.

Notwithstanding the preceding provisions of this clause.

a) Where the secretary is satisfied that -

i) the work is emergently required to be done ; and

ii) it is not reasonably practicable to obtain registered worker for that work,
the Secretary may, subject to any limitation imposed by the Board, allow a

registered employer to employ workers who is not registered worker;

Provided that, whenever unregistered workers have to be employed, the
Secretary shall obtain, if possible, the prior approval of the Chairman to the
employment of such workers, and where this is not possible, shall report to
the Chairman, within 24 hours, the full circumstances under which such
workers were employed and the Chairman shall duly inform the Board of

such employment at its next meeting;
b) the Board may, subject to such conditions as it may specify permit

employment of unregistered workers on a holiday, if work is required to be
done on that day, to the extent registered workers are not available for work;

16
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¢) in the case referred to in items (a) and (b), the person so employed as
aforesaid by a registered employer shall, for the purposes of clauses 29(4),

(5) and (6) and clause 32, be treated in respect of that work, as if he were
a daily worker.

3) A registered worker in the pool may, provided he fulfils fully his obligations
under clause 28, take up employment elsewhere on those days on which he is
not alloted for work by the Board.

31. Circumstances in which this scheme ceases to apply :
1) This Scheme shall cease to apply to a registered worker when his name M
been removed from the register or record in accorda.nce with the pi oV i
of this Scheme. | i

2) This Scheme shall cease to apply to a registered employer when E M'

has been removed from the emplyer’s register in accoréanw , the |

provisions of this Scheme.
3) Nothing in this clause shall affect any obligation incurrec
during any time when a person was a registered wor
employer.

32. Wages, allowance and other condition of servi

specifically provided for in this S
contract between a registered w
monthly register ) and registe

overhme, hours of wmk,

2) For the purpose a«ﬁ
work, rest inte

( hereinafter
reglstered e

> S ]
1 1
Ly R
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3) Every such representation shall be in writing and shall be .
such period as the Board may specify and shall state the ¢
service which in the opinion of the person making the reprae: "
would be reasonable having regard to the capacity of the e; ployersisc
the same or comply with or to any other circumstances which -
relevant to the person making the representation. .

4) The Board shall take into account the representations aforesajd
after examining all the material placed before, it shall fix or rey;
case may be, modify the relevant conditions of service of registe:

5) In fixing, revision or,as the case may be, modifying the
service of the registered workers, the Board shall have regard o ¢
living, the prevalent conditions of service in comparable em loy
the local area, the capacity of the registered employers to
other circumstances which may seen relevant to the Board.

6) The conditions of service fixed, revised or modified by the
effect prospectively from such date as the Board may decide. Th
of the Board shall be communicated to the registered v
employers in such manner as the Board thinks fit. o

33. Disbursement of wages and other allowances to regist

The Board may permit the registered employers to
allowances to the registered monthly workers employed
making such deductions as may be authorised and recove:
this Scheme. In respect of workers other than monthly work
registered employees from time to time, the wages and other
by the registered employers shall be remitted by the regis
cheque to the Secretary of the Board every forthnight. The Secre
shall arrange to disburse the wages and other dues, if any, to
workers on a specified day every month subject to deduc
from them under this Scheme.

e
A

1) i) The Personne cer may on receipt of the information
Co 1t ¢ se that a registered employer has fai
isions of this Scheme after investigating the matter,
warning in writing or,
ii) Where in his opinion, a higher penalty is merited, the P M
shall report the case to the chairman who may then cause such
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investigation to be made as he may deem fit and take any of the following
steps as regards that employer, that is to say, he may -

a) censure him and record the censure in his record sheet or; g
b) subject to the approval of the Board and after one month’s ﬂ@'ﬁcﬁ’fﬁ
writing given to the registered employer, remove his name from the

employers register for such period as may be datermined by the Board or
permanently.

2) A registered worker in the pool who fails to comply with any of the
of this Scheme or commits any act of indicipline or misconduct
reported in writing to the Personnel Officer who may after iirves‘"
matter give him a warning in writing or suspend him for a f
exceeding four days. T
Where in the opinion of the Personnel Officer, a hig
provided in sub- clause (2) is merited, he shall report t

On receipt of the written
(3) or from employers or
pool has failed to

AR

Scanned by CamScanner




6) Without prejudice to the powers of the Chairman under ,
ed employer shall have full powers to take disciplinary action ag
workers employed under him.

35. Special disciplin ower of the Chairman :

1) Notwithstanding anything contained in this Scheme if the Cha
ed after equire that a “go slow” has been resorted to by any
workers or any individual worker and is being continued or r
same gang or worker or different gangs or workers on the
places of work he may make a declaration in writing to that e

2) When a declaration under sub-section (1) has been made -_ .
for the Chairman - i3

i) in case of monthly workers, to take, without prejudice to the
registered employers, such disciplinary action includi |

such, workers as he may consider appropriate; and

ii) in case of unregistered workers in the pool to take
including dismissal against such workers as he may

3) The Chairman may take disciplinary action : |
i) Where “go slow” is resorted to by a gang agaii

gang, and

ii) Where “go slow” is resorted to by a worker agains

4) Before any disciplinary action is taken under this claus
any gang of workers, such worker or gang shall be
show cause why the proposed action should not b

Provided that the chairman

may, before givi ;
under this sub-clause, suspend from wo:

d from

‘g0 slow ” has been
final, and shall not be

1:”“

T in the pool shall not be te:
on of this Scheme. i
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2) A registered worker in the pool shall not le
Board except by giving fourteen days notice in writing

forfeiting fourteen days wages inclusive of dearness allowanc
When the employment of a registered worker with the Board has been

terminated under sub - clause (1) and
removed from the register or record by the Board.

37. Appeals by workers :

1)

ave his employment with the
to the Board or
e in lieu thereof;

(2), his name shall fourthwith be

Save as otherwise provided in thise clause a worker in the pool whog ,

aggrieved by an order passed by an authority under caluse 34, may preler 24

apeal against the order of the Personnel Officer to the Chairman and m

the order of the Chairman to the State Government. ' U ™ oy
: R s

A worker who is aggrieved by an order of the Secretary - ot

i) placing him in a particular group in the register or recordsorys 4l SN

ii) refusing registeration under clause 15; or i1 b ol

iii) requiring him under clause 98 (4) (b) to undertake any ¥ ork which is not
of the same category to which he belongs may prefer an appeal |

Chairman. T
s '_{W' I‘{‘;i‘»“

T vt

an order under clause 16 (4) ma

Any worker who is aggrieved by
. 1 ; itj‘[:. it DT

appeal to the Chairman. 3
No appeal shall lie w.
name of registered
instructions of the boar
falls within a class ot
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Personnel Officer Under clause 34 (1) (ii) may appeal to the Chairman,

(ii) In the case of an appeal against an order under clause 34 (i) (ii) (b),

the Chairman shall forthwith refer the matter to the State Govt. The
State Government shall make such order on the appeal as it thinks fit.

2) Every appeal referred to in sub-clause (1) shall be in writing and preferred
within fourteen days of the receipt of the order appealed against.
Provided that the appellate authority may, for reasons to be recorded
admit an appeal preferred after the expiry of fourteen days.

39. Powers of revision of the Chairman : Notwithstanding any thing contai-
ned in this Scheme the Chairman in case of an order passed by the Personnel
Officer under clause 34 may at any time call for the record of any proceeding
in which the Personnel Officer has passed the order for the purpose of satisfying

himself as to the legality or propriety thereof and may pass such order in relat- -

ion there to as may think fit;

Provided that the Chairman shall not pass any order under this clauses which
may projudically affect the interest of any person without giving such person
reasonable opportunity of being heard.

40. Stay of order in case of certain appeals : Where as appeal in made by a
worker in accordance with the provisions of clause 37 against an order of term-
ination of service on one month’s notice or where an appeal is preferred by an
employer in accordance with the provisions of clause 38 against an order rem-
oving his name from the employers’ register unde r clauses 34 (1) (i) (b) the

appellate authority may suspend the operation of the order appealed from
pending the hearing and disposal of the appeal.

41. Cost of operating the Scheme and provision for amenities and benefits

to the registered workers : 4
1) The cost of operating this Scheme and for providing different benefits,

facilities and amenities to registered workers as provided in the Act and under
this Scheme, shall be defrayed by payments made by the registered employers
to the Board. Every registered employer shall pay to the Board such amount by
way of levy in respect of registered workers, allotted to an engaged by him as
the Board may, from time to time, specify by public notice or written order to
the registered employers and in such manner and at such time as the Board
may direct;

2) In determining what payments are to be made by the registered employers
under sub - clause (1) the Board may fix different rate of levy for different

22
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categories of work or workers, provided that, the levy shall be so fixed

that the same rate of levy will apply to all registered employers who are
in like circumstances.

3) The Bqard shall not sanction any levy exceeding fifty percent of the total
wage bill without the prior approval of the State Government.

4) A registered employer shall on demand make a payment to the Board by
way of deposit or provide such other security for the due payment of the
amount referred to in sub-clause (I), as the Board may consider necessary.

5) The Secretary, shall furnish, from time to time, to the Board such statistics
and other information as may reasonably be required in connection with
the operation and financing of this Scheme.

6) If a registered employer falls to make the payment due from him under
sub clause (1) within the time specified by the Board, the Secretary shall
serve a notice on the employer to the effect that, unless he pays his dues
within three days from the date of receipt of the notice, the supply of
registered workers to him shall be suspended. On the expiry of the notice
period the Secretary shall suspend the supply of registered workers to

defaulting employer until he pays his dues.

42. Provident Fund and Gratuity :

1) The Board shall framed and operate rules providing for contributory
Provident Fund for registered workers.The rules shall provide for the rate
of cotribution, the manner and method of payment and such other
matters as may be considered necessary so however, that the rate of
contribution is not less than 61/4 percent of the wages of a registered

worker and is not more than 81/2 percent of such wages.

Provided that, pending the framing of rules, it shall be lawful for the
Board to fix the rate of contribution and the method of payment thereof.

2) In framing rules for the contributory provident fund, the Board shall take
into cosideration the provisions of the Employees Provident Fund Act,

1952 (XIX of 1952 ), as amended from time to time, and the Schemes
made thereunder or any establishment.

3) The Board shall frame rules for payment of gratuity to registered workers.
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4) In framing rules the payment of gran'li‘ty to regist
shall take into consideration the provisions of t

Act, 1972 (XXXIX of 1972), as amended from time to tim

5) The rules for Provident Fund and Gratuity frame
subject to the previous approval of the State Govern

43. Penalties : Whoever contranvense the provisions of
on conviction be punished with imprisonment for :
with fine which may extend to rupees five hund
contravention is a first contravention and with im
months or with fine which may extend to rupees C
where such contravention is any subsequent c
is cotinued further after conviction, he shall
which may extend to one hundered rupe
contravention is so continued. o9
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FORM A’
The Railway Goods Clearing And Forwarding Establi

Labour Board For Greater Bombay.
Application For The Regi _Of Employe

Registration No.
( To be filled in by office ) |

I hereby apply for registration as an employer. The necessary par lars ar
I. Name and address of the Establishment and Telephm

2. Whether a firm or a company i

Name of the proprietor.

(1)
(2)
)
)

(1
(2

3. Are you a member
If so, state the name
Association

Whether y;
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