. Iranslation in English of the Government Notification, Industries, En
Department, No. UWA 142002/(98/6)/LAB.S5, dated the 23%

In pursuance of clause (3) of Article 348 of the Constitution of Indi

1a, the following

ergy and Labour
January 2004 is hereby

published under the authority of the Governor.

Maharashtra
Mathadi
- Hamal and

Other Manual
Workers

" (Regulation of

| Employment

v and Welfare) Act.
1969

By order and in the name of the
Govemor of Maharashtra,

.__%

~ (S.N.HAKIM)
Deputy Secretary to Goiver .‘

NOTIFICATION

Industries, Energy and Labour Department
. Mantralaya, Mumbai - 400 032
- Dated the 23 January 2004

; No. UWA 142002/(98/6)/LLAB.5 :- The following scheme
or -

(1) employment in Grocery Markets or Shops, in connection
with the loading, unloading, ‘stacking, carrying, weighing,
(measuring, filling, stitching, sorting, cleaning, or such other
work) including . work. preparatory - or incidental to such
operations;

(2) employment in Markets or subsidiary markets

esiablishéd under Maharashira Agricultural Produce Marketing
(Regulation) Act, 1963, in connection with the loading,
unloading, * stacking, carrying, weighing, (measuring, filling,
stitching, sorting, cleaning or such other work) including work
preparatory or incidental to such operations;

(3) employment in connection with the loading of goods into
public transport vehicle or unloading of goods therefrom any
other operations incidental and connectcd thereto;

4 empl\o_ymentﬁm Iron &-Steel market of shops in conhectibn
with loading, unloading, stacking, carrying, weighing, measuring
or such other Work including work preparatory or incidental to

- such operauons

(5) employmcnt in markets and factories and other

establishments in connection with the loading, unloading,
stacking, carrying, weighing (measuring, twisting and cuiting
operations, ' filling, ' stitching, sorting, cleaning or such other
work) including work preparatory or incidental to such
operations carried on by workers not covered by any other entries

in this schedule;

(6) employment in railway yards and goods sheds in connection
with the loading, unloading, stacking, carrying, weighing,
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| . a.nga] o SUCH
Usuch other work preparatory i 0f incibg Railway

meaSum]g G
by workers who are not ~employ6d by

OPerationg
A“mol‘ltles;
(7 :
po)tactgg;loymem in Vegetables Markets (including onions m;ging,
Stackjn& marke'.s) in connection with the loadl{lgo _(; hing,
SOfting gy, ViNg Weighing, (measuring, filing, o

.= Heaning or guch other work) including work prepar atory

Of mncj
Wdental tq gycp, operations;

®
“MPloyment in Khokha making and in Timber markets;

®) em . .
coZIIlect;i)loyme-m in Cloth Yarn and Cotton Markets or Shops 1!
Weighin o0 With the loading, unloading, stacking, camymng
other w%;.gn?as;’ﬁ“& filling, stitching, sorting, cleaning or sucll':
i o incidental to suc
Operations; ing work preparatory or inciden

gl?i) CI{lployment in connection with the loading, unloading

carrying of food-grains into godown (sorting and cleaning of
food grains, filling food-grains in bags, stitching of such bags)
and such other work incidental and connected thereto;

(11)  employment in establishment engaged in cleaning,

sorting, loading, unloading, stacking, camying, weighing,
measuring, stitching, filling of onion bags and such other work
including work preparatory or incidental to such operations,
which the Government of Maharashtra, after consultation with
the Advisory Commitiee, proposes to make, in exercise of the
powers conferred by sub-section (1) of Section 4 of the
Maharashtra Mathadi, Hamal and Other Manual Workers
(Regulation of Employment and Welfare) Act, 1969 (MAH.XXX
of 1969) and of all the powers enabling it in that is being
published in this scheme has been previously published as

required by sub-section (1) of the said Section 4 and the said

Act.

SCHEME

e i lled the Ratnagiri and Sindhudurga Disu"icts
1. Short Title - This Scheme may be ca .
Mathadi, Hamal and other Manual Workers (Regulation of Employment and ,W?lfm) |
Scheme, 2003 : _
. o . f the Scheme are to ensure

j pplication - (1 Objects - The objects O 0 ¢
i ad ga{,teeﬁ:p;?: afld full and prf;p)er Ltilization of unprotected wor kers employed in -
an adeq i = ;

loyment in Grocery Markets or Shops, In 0_011"‘“;;11%‘; Mﬂ;ﬁdtl:hi;t:ms&omn

(1) emp ymkin carrying, weighing; (measuring, g Chicg g
unloading, stacking, '« preparalory of inci 5o

cleaning, or such other work) include WOr
operations;
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(2) _ employment in Markets or subsidiary markets established under Maharashtra
Agricultural Produce marketing (Regulation) Act, 1963, in conncction with the
loading, unloading, stacking, carrying, weighing, (measuring, filling, stitching, sorting,

clcanigg or such other work) including work preparatory or incidental to such
opcranons;

(3) employment in connection with the loading of goods into public transport vehicle

g:' unloading of goods thercfrom and any other operations incidental and connected
ercio;

(4) employment in Iron & Steel market of shops in connection with loading,

unloading, stac-kin.g, carrying, weighing, measuring or such other work including work
preparatory or incidental to such operations;

( 5.) employment in markets and factories and other establishments in connection
wnh the loading, unloading, stacking, carrying, weighing (measuring twisting and
@::ntmg operations, filling, stitching, sorting, cleaning or such other work) including

ork preparatory or incidental to such operations carried on by workers not covered
by any other entries in this schedule;

(6)  employment in railway yards and goods sheds in connection with the loading,
unloading, stacking, carrying, weighing, measuring or such other work preparatory in
or incidental to such operations by workers who are not- employed by Railway
Authorities;

(7) employment in Vegetables Markets (including onions and potatoes markets) in
connection with the loading, unloading, stacking, camrying, weighing, (measuring,
filling, stitching, sorting, cleaning or such other work) inciuding work preparatory or
incidental to such operafions;

(8) employment in Khokha making and in Timber markets;

(9) employment in Cloth Yarn anc Cotion Markets or Shops in connection with the
loading, unloading, stacking, carrying, weighing, (measuring, ﬁliing_, stitching, sorting,
-Qleaning or such other work) including work preparatory or incidental to such

operations;

(10) employment in connection with the loading, unloading 'aml carrying pff?od-
srains into godowns (sorting and cleaning of food-grains, filling, food-grains in bags
stitching of such bags) and such other work incidental and connected thereto;

f i i i i rting, loading, unloading,

‘11) employment in establishment engaged in clean.lng» serdy

;tac)king,, carrying, weighing, measuring, stitching, filling of onion bags and such other
work including work preparatory or incidental to such operations,

ly to the registered workers and the registered

iﬂp;—:%—% arcasme Sﬁ'cchamsmuagin@gnd Sindhudurg Districts for the scheduled

'mployments mentioned in sub-clause (1).

). Commencement - (1) Clauses 14 and 15 of this Scheme shall come into force
' A - .
fter one month of publication of final notification.
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(2) Th
< TCMmain: A -
fina) e MNE clauses shall come into force after two months of publication of
8 nOtlflCailuu,

S / hifer r 5 \ * s
Manw}{ @ "Act” means the Maharashtra Mathadi, Hamal and Other
- Regulation of Employment and Welfare) Act, 1969;

/ "BO ar dﬂ ;
Unprotecgeg Lab o e Ratnagirj ang Sindhudurga District Mathaadi and

our v 1 1 J
Board Constituted under section 6 of the said Act;

(c) "Chaj "
hairmgp, means the Chairman of the Board;

(e) "
Pool worker* ;
Worker:; ker" means 4 Tegistered worker in the pool who is not a monthly

(I) "pOOIu Mmeans 2 l_is

in'clu de monthly s t of workers maintained by the Board but which does not

( o
CTause : personnel officer” means the Personnel Officer appointed by the Board under
(h) "registered employer" means a worker whose name is for the time being

entered in the register of pool workers or in the register of monthly workers;
(1) “registered worker" means a worker whose name is for the time being entered in
the register of pool workers or in the register of monthly workers;

) “register of employer” means the register of employers maintained under this
Scheme;

(k)  "register of workers” means the registers of workers maintained under this
Scheme;

(D) "rules" means the Maharashtra Mathadi, Hamal and other Manual Workers
(Regulation of Employment and Welfare) Rules, 1970;

d.
"Secretary” means the Secretary of the Board, 1
e "'::;k” meansm the period of seven days commencing on midnight of Satur

(nzi ending on the mid-night of the Saturday next following
an

in the Scheme shall have ﬂ1e meaning
ions used but not defined in t
words and expressions .

(o) assigned to them in the Act.

ecr. ersonnel and other servants of the Board - The Board ma |
5. 8 Person, pegonnel Officer and such other Officers and servants on such termg
. Secretary, i fficer . f

d(i:!:ttl:itisons of service as it deems fit : such term
an
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Provided that, no post the maximum salary of which exclusive of allowance is Rs.
1,000 and above per menses shall be created and no appointment to such post shall be
made by the Board except with the previous approval of the State Government;

Provided further th'at, the gmvious approval of the State Government shall not be
:ncce;.;;ary to any appointment in a Ieave vacancy of a duration of not more than three
onths.

- Lunctions of the Board .- (1) The Board may take such measures as it may consider
desirable for carrying out the objectives of administering the Scheme set out in clause

2 including measures for -

@ ensuring the adequatc supply and the full and proper utilisation of
: I °g'8t°’_'°d workers f:OT purpose of faciliating the rapid tunover of work;

(i)  regulating the recruitment and entry into and the discharge from the scheme
of workers and allotment of registered workers in the pool to registered
employers;

(iii) ~ determining and keeping under review the number of registered workers,
from time to time, on the registers or records and the increase or reduction
to be made in the number of registered workers;

(iv)  keeping, adjusting and maintaining the employers' registers, entering or re-
entering therein the name of any employer and where circumstances so
require removing from the register the name of any registered employer in
accordance with the provisions of this Scheme;

(v)  keeping, adjusting and maintaining, from time to time, such registers or

records as may be necessary, of any workers, including any registers, or

records of workers who are temporarily not available for work and whose
absences has been approved by the Board; and where circumstances $o
require , removing from any register or record the name of any registered
worker either at his own request or in accordance with the provisions of this

Scheme; :

grouping or re-grouping of all registered workers into such groups ag may

be determined by the Board, and reviewing the grouping of any registered

worker on the application of a registered worker; .

making provision, subject to availability of funds, for welfare of registered

workers including medical services in so far as such provisions does not
exist apart from this scheme;

recovering from registered employers contribution in respect of the

expenses of this Scheme, wages, levy and any other contributions under

this Scheme;

making provision, subject to availability of funds, for the health and s‘:ifﬁf}’

measures in place where workers are employed in so far as such provision

does not exist apart from this Scheme;

(vi)
(vii)
(viii)
(ix)

(x)  maintaining and administering the workers’ welfare fund, and recovering
from all the registered employers contribution towards the Fund when such
Fund is constituted in accordance with the rules of the fund;

maintaining and administering Provident Fund and Gratuity Fund for

(xi) ;
registered workers in the pool when such Funds are constituted;
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by way of grant of loan, the

(Xi)  pagic _ o TR
assisting, subject to the availability of funds
s N . : stered workers and

Co-operative Societies formed for the benefit of regl
staff of the Doard

(2)
applied t}" Property, fund and other assets vesting in the Board shall be held and
V15 subject 1o the provisions and for the purposes of this Scheme.

(3) X ;
The Board shall have and maintain its own fund to which shall b, credited -

(@) as all monjes received by the Board from the State Government ;

(®) all fees, wages and levies received by the Board under this Scheme; -

() all monies recejved by the Board by way of sale and disposal of propertics
and other assets; e ' '

(d) Iferest on investment in securities and deposits rents and all monies
fecerved by the Board in any other manner or from any other source.

(4) All monijes formi : - .
i ng part of the funds shall be kept in current or deposit account
‘S“c?edtl?]c State Bank of India or the Reserve Bank of India or in any Nationalised
by the f;:at'iimks?; ;ny Scheduled Bank or invested in such securities s may be approved
: 3 ; :
authorised by it : accounts shall be operated by such officers of the Board as may

Provided that, the Board may keep on hand such sum not excseding Rs. 1,000/~ as
the Board may consider necessary.

Explanation .- For the purpose of this sub-clause “Nationalised Bank”
mecans any Bank specified in Column No. 2 of the First Schedule to the Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970).

(5) The Board may with the previous permission of the State Government, borrow
money from open market or otherwise with a view to provide itself with adequate
resources. 3

(6) The Board may accept deposits on such conditions as it deems fit from

persons, authorities or establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds as
may be provided in this Scheme. ;

(8) The Board shall have the authority to spend such sum as it thinks fit for the
purposes authorised under the Scheme from out of the general fund of the Board or from

the reserve and other funds, as the case may be.
Boa!'dshﬂnoamﬂlempcraccoumtobc.kgptofﬂmwofo in
gi)s schg:c and of all receipts and expenscs under this scheme.

10) The Board shall submitto tho Stxtc Govemment- -~
( soon as may be after the first day of April in every year and not later than
31% day of October, an annual resort on the working of the Icheme during

(a) a8
ending the 317 March, together with a aucifed balance-

the 4
the prOCOd-mg year
sheet; and
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(b) copies of proceedings of the meeting of the Board,

‘ v
(11) The Board may —

0] fix e nuawer of workers to be registered under the various categories, _ L

(@)  increase or decreasc the number of workers in any category on the register
from time to time, as may be necessary after a periodical review of the

register and anticipated requirements;

()  sanction the lemporary registration of a
category for specific periods;

()  devise forms, Tecords, registers, statements and the like required for
administration of the Scheme:

W) determine the wages, allowances and other conditions of service including
age of retirement of registered workers;

(M)  fix the rate of levy under clause 41(1);

(Vi) = sanction the annual budszt;

(viii)  subject to the Provisiors of clause S, appoint a Secretary, the Personnel
Officer and other staff of de Beard;

(X)  make recommendaticn to the State Government about any modification in
the Scheme;

(x)  setile dispute between registered employers and registered workers:
(xi)  discuss statistics of ouiput of labou;

r and turnover of work and record it, as
well as observations and directions;

{xi)) subject to such conditions as it thinks fit, delegate in writing to the
Committee's, Chairman, Secretary or to any officer of the Board any of its
functions under the Scheme.

specified number of workers in any

. S
ONE Ty~ ..

wi

A

Fnro

7. Annual Estimagte - The Chairman shall, ata special meeting to be held before
the end of February in each year, lay before the Board, the annual budget of the Scheme

for the year commencing on the first day of April, then next ensuing in such details and
forms as the Board may, from time to time specify. The Board
SO presented to it and shall within

unaltered or subject to such alteration as it may deem fit.

Responsibilities and dutios of Ch@irman :- Without prejudice to the powers and functions

he Board, the Chairman shall be generally responsible for satisfactory execution of the
eme and shall have powers to exccute the decision of the Board subject to its directions and in
icular —

(a) to ensure that the decisions of the Board
of workers are carried out expeditiously;

(b) to ensure that the sanctions for temporary registration of workers are carried out
without delay:

(€) to supervise and control the working of the Scheme;
(d tw take suitable steps, if any irregularities are detected by him or brought to his

notice;
(€) to ensure that the provisions of the Scheme in regard to transfer and promotion of
workers are carried out;

(f) 1o constitute medical Roards when required ;

(2) 1o ensure that conditions laid down in the Scheme for the registration of employers
are complied with by them;

in regard to the adjustment of the registers
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(h)

(1)

)

(k)
M
(m)
(n)
(0)
0.
Roar
Sche

(a)

(b)

(©)
(d)

(e)

(g
<’ % ¢ Board arc

iS¢ th
< snis dr;V]S&d b}’
10 ensure that all forms, registers, refurms and documents,

1 output of labour is compiled and

Properly maintained °
anations at such

1

0 ensure that cuiillc statistics in regard to ¢

e Mesastaentaw O 5 ! ‘ cx l

Placed before the Board with appropriate remarks nd exp

iiervals as the Board may desire; ! Dy W
i ) . ch exclusive

(1) to sanction the creation of posts, the maximum salary ml(:r ;Vhlointmcnt it

allowance is below Rs. 1,000/~ per month and to make app

D . ic clusive of
()  to make appointment to the post, the maximum salary of which exclu

allowance is below Rs. 1,000/~ per month; ! :
(o take disciplinary action against registered workers and registered employers n

accordance with the provisions of this Scheme; : T,
(0 declare that there has been “a go-slow” and to take action as authorised un

this Scheme; |
to sanction the transfer of a monthly worker to the pool at tl!e request of the
registered employer or the registered worker, as provided for in this Scheme;

to deal with appeals from registered workers and registered employers under
clauses 37 and 38:

to discharge all functions relating to disciplinary action against registered
employers and workers to the extent permitted under clause 34.

Functons of Secretary - Without prejudice to the powers and functions of the
d and the Chairman, the Secretary shall perform duties imposed on him by this

me in discharge of his duties and in particular be responsible for —

keeping, adjusting and maintaining the register of employers entering or re-
entering therein the name of any employer and where the circumstances so require
removing from the register the name of any registered employer in accordance
with the provisions ol this Scheme;

keeping, adjusting and maintaining, from time to time, such registers or records as
may be necessary of workers, including any register or records of workers, who are
temporarily not available for work and whose absence has been approved by the
Board and where the circumstances tequire, removing from any registers or
records the name of any registered worker, cither at his request or in accordance
with the provisions of this Scheme;

the employing and controlling the registered workers who are available for work
when they are not otherwise employed in accordance with this Scheme;

grouping or re-grouping of registered workers in suitable pools, in accordance with
the instructions received from the Board in such &roups as may be determined by

the Board; : ]
allotting the registered workers in the pool who are available for work to the
registercd employers and for this purpose, the Secretary shall —

() make the fullest possible use of registered workers in the pool;
(i) keep the record of attendance at call stands or control points of registered
workers; : \

vide for the maintenance of records of employment and carnings of

(iii) :;-smd workers;

12
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(iv) make or cause to be made the necessary entries in the attendance cards and
the wage slips of the registered workers in the reserve pool as laid down in

clen 22;

® (i) the colicction of levy or any other contribution from the emplovers
under the Scheme;

(i) the collection from registered workers of contribution to the

Proviflcnt Fund, Insuiance Fund or any other fond which may be
constituted under the Scheme;

(ii) the payment to each registered daily worker of all eamings lawfully
due. te him from the regisicred employer and the pavment to such
registered worker of all moneys payable by the Board i accordance

_ with the provisions of this Scheme;
(2) a.ppointmg,, subject to budget provisions, such officers and servants from time to
_ time, as may be authorised by the Board or the Chairman to appoint ;
(h) _kccping proper accounts of the cozt of operating this Scheme and of all receipts
and expenses under it and making and submitting to the Board an Annual Report
, and Audited Balance-sheet and profit and loss accounts statements ;
(i) framing budget annually for submission o the Board on or before the 15™ day of

February each year;
() . maintaining complete service records of all registered workers and record sheets
“of all registered employers;
) (k) authorising the employment of unregistered workers in casc registered workers are

not available for work in the pool or. in such other circumstances as the Chairman
may approve; and .. ¢ gl A LEE R e

)] such ofher functions as may, from time to time, subject to the provisions of this
Scheme, be assigned io him by the Board or the Chairman.

10. Function of re‘r,yw;rzezv()fﬁcer - The Personnel Officer shall "a"'ssi'st the Secretary in
the discharge of his duties and shall, in particular, carry out the functions assigned to him
by clause 34 of this Scheme. .

11. Maintenance of Registers - (1) Register of Employers - There shall be a

register of employers in the form devised by the Board wherein the names and addresses
of the employers, registered under the Scheme shall be entered.

shall be a register of workers who are registered by the
ered under this Scheme

(2) Register of Workers - There 3
Board wherein the names and addresses of workers regist

shall be entered. It shall be duly maintained.

shall be a register of workers who are engaged by cach

3 Moml_llv register - There
P o own as monthly workers.

employer on contract on monthly basis and who are kn

gister of workers other than those on the monthly
This register shall include a sub-pool of workers
fill casual vacancies in gangs. The workers

Jeave reserve workers.'

(4) Pool register — There shall be a re
register known as pool workers.
who are not attached to any gang (0
inchuded in such a sub-pool shall be known as

12. Classification of Workers .- The Board shall arrange for the cflassiﬁcat'ion of
registered workers in suitable categorics as may be determined by it, from time to time.
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13 .
3, FL\‘ P
Defore 1ol of numy,
Workrg Vi °°mmeqa.n_::::, ”:"' ke”:‘ on the register.- The Board shall determine
TS requireq in that ¢, ™' registration in any category, the number of registered
alegory in consultation with the registered employers.

14, Reoy .
ol % X
S "learmg _ loyers .- Every employer including a Mukadam, commission

th 1 agen :
re;?;?g O acting a4 t’a gpc ':lr:},'ase"r importer, exporter, engaged in selling, purchasing or
ered with the Board b mn any employment to which this Scheme applics shall get
8 from the date of com: Y applying in Form “A” appended to the Scheme within fifteen
coming into force of this clanse.

Pl'ovided tha
L an employer of any establishment coming into existence after the

commcncem '

ent of thig

C S 3 2 : i

Ommencement of hig busin:;]:smne shall apply for a registration simultancously on the

1S. Repi .
alion o )
of cnﬁ%%nmmf (1) (a) Any worker, who on the date

. ent of this Sch :
the Sche ; chieme, is already working in th : -
™me applies shall be registered under this gchcm:' D "

(b) The qualificati ,
g cation for new registration shall be such as may be specified by the Board

g regard to local conditions, plysi
. s sical 3 . o
o India only shal be eligible for rggl?;ul'::iofr}.mess’ capacity and/or experience. Citizen

(2) Notwithstanding any provisions of this Scheme
3 wh . 5l
that a w?rker h?s secured his registration by furnishing fzatlsce lzlftg:mBa:i:ldi;s lt:jg ion Hodtior
or by wqhholdxr.lg any informa;ion required therein or where it appears that g
been rcglste{ed improperly or incorrectly the Board may direct the remov. la wox:ker has
from the registers : al of his name

Provided that, b::fore giving any such direction, the Board shall give such
workers an opportunity of showing cause why the proposed direction should not be issued

16. Promotion and transfer of registered workers - (1) A vacancy (other than casual

vacancy), in any category of registered workers in a pool register, shall ordinari
promotion of registered workers from the next lower category within the same gl;;a:y Ry

A vacancy (other ﬁgltll : casual vacancy), in any category of registered

. be filled only by promotion from lower categori :

monthly worker, may D . -y glah T categories of registered m
workers in the gang, or, if no registered worker is suitable for promotion from lower catcgogzsmz
regist ered monthly worker in the same gang, by transfcf of a registered worker in the same or a
superior category in the pool who may be selected by registered employers or a group of registered
employers.

(2)
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aplanation .- The criteria for promotion shall ordinarily be -
(a) seniority
(b)  merit and fitness for the category to which promotion is to be made ;
(¢) record of past service.

Notc .= A transfer from the pool regisier to the monthly register in the same category or
Vice-versa shall not be deemed a promotion.

‘ .

a)nsfer g}c Chmm or the Secretary may, for sufficient and valid reasons, allow the

. a reglste_red monthly worker to the pool on a request in writing of the registered
npstgyer or the registered worker explaining fi:lly the reasons for the transfer provided that such
ari:e‘r shall be SUbJE}Ct to the fulfillment of any contract subsisting between the registered
onihly worker and his registered employer regarding termination of employment. No transfer
w2l take place without the prior approval of the Chairman or the Secretary.

t : If the services (?f a registered monthly worker are terminated by the registered

nplover for an act of in discipline or misconduct, he may apply to the Board for employment in
E rcﬂ The Secretary, on behalf of the Board, shall then decide on the merits of the case,
hiether or not the registered worker should be employed by the Board and if so, whether in the
me or a lower category. The registered worker should be given an opportunity of being heard and
sading his case before the Secretary, either himself or through his representatives.

)] If a registered monthly worker is transferred to, or employed in, the pool under sub-

ause {3) or sub-clause (4) as the case may be, his previous service shall be reckoned for all
mnefits in the pool and the registered employer shall transfer to the Board all benefits that have
cied to the registered worker in respect of his previous service as if such service has not been
msTerred.  The registered employer shall contribute to the Board such amount of the Provident
ma o the registered worker, if any, standing to his credit in the Provident Fund of which he is a
srake- and such amouni tuwards ins leave and gratuity as may have been due to him under any
nitact subsisting between the registered worker and his registered employer or under any law,
rarc or agreement applicable to such registered worker, as if his services had been terminated by

; registered employer.

Niedical examination .- (1) If the Board considers it to be necessary so to do, it may
’uire 2 new worker before registration to undergo, free of charge, a medical examination for
ysical fitness by a Medical Officer nominated by the Chairman for this purpose. A worker
md medically unfit by a Medical Officer may apply in wr.iting, to the Chairman and
mitancously deposifawith him such fees as may be specificd in this behalf for examination by a
sdicai Board. On receipt of such a request the Chairman shall set up a Medical Board. The
sizion of the Medical Board shall be final and a worker who is medically unfit shall not be

itled to registration.

i i i ker to undergo, free
{2) If the Chairman deems it necessary to do so, he may require a wor :
chzrge, a medical examination by a medical Board to be c.;onstmncd by th:m Clhau“:.‘fl;nby T(I::
ision of the Medical Board shall be final and a worker if found permanently
dical Board, the Chairman shall terminate his services forthwith.

legistration fee .- (i) A reéiétatim fee of rupee one shall be paid to the Board by
i worker at the time of registration under this Scheme.

A registration fee of rupees twenty five shall be paid by each employer at the
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CO].A t
19 Bl
Wk AY !
ldenn‘n’% Ja ( ) E
) Every registered worker shall be supplied with (1) an
, (

Carq: (l
1) an att
®hdance ¢y g. k
ard; and (111) wage slips in the forms, devised by the Board,

) Iy ik
e € of Joge
Xed bv th 0ss of card -
e bOarcL shal] bc; a ;Jtsh card will be issued but the cost thereof, which will he
Payable by the registered worler concerned. ’ ; 3
(

20
. S .
Onthly ang S nCSOTE [ regisreq ngpger
Maly ang g oL registery
Which o C:‘“"Y Worker v ‘t;)md uprkfzrs.- A service record for every registered
Ntain . ¢ Mantained in a form to be speciﬁc;l by the Board
A plete record of disciplinary action taken

agajns
Other mat t::: i “?n
h TS as the B
oar, :
d may think g Such details in respect of th

"
“" Recorggy,
fecord sheey ; D for reg;
- 1N res ed emplo -
whin Pect : ers.- Th .
vhich shali ; of each registered employer ienl?lfi?nmi:) (be)fﬁfi:/ismjl tinamtain a
i e sed by the Board
ciplinary action taken

; Contain
a < - 'l
Samst the !'eglstt?red< eﬂrl::g!’: i things, 5 complete record of d;
N 18

(C)l When di = ’
ISmissed or disch

(d . charged from servjce-

d) when temporar;!y .:L:,,,.'ndfd: or L Senvice;

(’f‘ 1

necessary entries in the card in respect
and return it to him on the completion of his aj1o
’ tted
registered employer shall supply, as soon as possible awv(l);:;: si;r T:Ch day of work, e
: : Showing Wages ¢
o ared

by a registered worker.

24.  Employment of recistered worler -
paﬂiClllat' ,
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p
category allotted 1o a registered emaployer or a group of registered employer shall be
entitled to be employed for work in that category by that registered employer or group of
registered emplovers in ~wference to any registered worker of the same category in the
poal,
N

SR (hf~ number of registered workers on the monthly register is a particular Catemacy o8
Aot sufficient for the work available, the registered workers on the pool register in that
category shall be cmployed,

\\ l(\x ‘f'\%‘ithc“’d monthly worker of one registered employer or & group of registered
" ‘Pl n fm ot be empioyed by any other registered employer or group of registeied
employers, except with the previous Approval of the Chairman or Sceretary.

2S. Falls 704 ]
D of casze! vacances -

4 Casual vacancics of register-d monthly worker
shall be filled up in the following manner i -

, Namely :-

EU A R ES—

Whea a Head Mukadam or Mukadam ‘is

: absent, the vacancy shall bs Sllod by senior
regisiered person of the same gang in the e

mployment of the registered smplover.

WL . . .
26, Unemplo allowanece .- When a registered worker in the ool presents

bimself

o5 waork and for any reason, the work for which he has been allotted cannot commence or
produced and no altemative work can be found for him and he is relieved within two hours
ol his attending for work, he shall be entitled to unemployment allowance fiom the
registered employer at the rate as may be fixed by the Board appropriate to the category 1o
which he belongs. A registered worker detained for more than two hours shall be paid fuli
wrges inclusive of deamess allowance.

73 H 5. .l icoasiered worker shall b2 cniitied in a year to four holidays with
pay at such rates as may be specified by the Beard under clause 32. Out of the four
holidays, three holidays will be on (1) 26" January (Republic Day), (i) 1° May
(Mahgzrashtra Day), and (iii) 15™ August, (Independence Day). The fouath holiday shal! be
decided by the Board.

, 28. Obligation of registered vivriers.- (1) Every registered worker shall be deemad to

have accepted the obligations of this Scheme. .

2) A registered worker in the pool who is available for work shall not cogage himself
for employment under a registered empioyer unless, ke is allotizd to that employer by the
Secretary. 1 |

3) A register worker in the pool who is available for work shall carry out dizections of
(ff ercpmm:tmmch—caﬂ stands or control points and at suc:.h times a3 ray be specified by
the Board and shall remain at such call stands or control points :

loyer whether in the category in
eml;'orywhic:h he is considered suitable by

(0 accept any employment under a registered
which he has been registered or any other category
Tre available for work when allotted by the Board for

i i - - - ~ S N, \
@ A it‘gsmt“? "U.'skcr eo lsloyef shal carry out his dutics in accordence with the !
cmpioyment under a registered emp

Scanned by CamScanner



i the
¢ rvisor and
i i ssentative or SUPC
(rections of such registered employer or his authonfxd represen
rules of the employment and place where he is working.

t
employers .- (1) Every registered employer ghall accep

29, Oblicaions of registered
ihe obligations of this Scheme.

mploy 2 worker
r shall not emp Shie

(2) Subject to the provisions of clause 24, a registered erflploye avinies et
other than a registered worker who has been allotted to him, by the Secte

with ilic provisions of clause S{e). _ _ dhe
G) A registercd employer shall, in accordance with instructions as may l?e i :;:]s . by
Board, submit all available information of his current and future Iaqu r qutrﬂ‘d’ i
(4} A registered employer shall lodge with the Board, unless otherwise dx’re~ etati}:tical ¥y
of the work-load handied by registered workers on picce-rate and suf;h ot’er stalis

a5 may be required in respect of the registered workers engaged by him.

. hin five days om the end of
-y fortnight or such shorter periods as may be specified by the BAr dbya

speciat or general order, the fevy payable under clause 41(1) and 1€ 81088 wages

d¢ 1o registered workers for the work done by such registered vrkers during

the fortight and other amount due to daily registered workers;

() A registered employer shall pay to the Board wit

(i} A registered employer who makes default in cenitting the amount of wages of
“suistered workers within the time-limit specified in sur-claise (i) above, if so required by
s> Hoard, shall deposit with the Board an amount -qual fo the monthly average of the
\acee credited by him in the Board during the pre».ous twelve calendar months in order to
=nabie the Board fo make payment of wages to re;istered vorker in time. The said amount
<1121 b= denosited with the Board within ten da from the date of order of the Secretary of

>ard to that effect. If at any time the am ant of such deposit falls short of the average

of wases for twelve pavvivus vaiendar medhs then the registered employer shall make

za0d the deficit amount ; :
i A registered employer, whe persistently makes ¢efault in remitting the amount
07 wases of registered workers within € time limit specifiec in sub-clause (i) above, shall,
further pay by way of penalty, a sur<arge on such amour: not exceeding ten per cent of
t5¢ zmount to be remiited as mayo° Within ten days fram the date of the order of the

Se.rstary of the Board to that eff - -

‘6) A rsgistered emplov< shall keep such records as th: Board may require ghall
srodvce before the Boar? Of such person as may be deignated by ﬂleg Bo:rlld »
‘casonable notice, all ~ch records and any other documnts of any kind rclatjnupon
o isiered workers and © the work upon which they have bem employed and furnish sgu tl(:
c

i~formation relating 4t€Teto as may be set out in any noticeor direction i
on issued
behalf of the Boa" - o

7)  A-eistered employer who fails to make ' -
a( 9 the 11«7 under aforesaid clauses within the tirtrl:: g;::?f?;:t:lf;;ng a“t‘l:’mlt due from him
oz~ 5l vithout prejudice to the right of the Board to tak any ogper oo Y Of the
§oumae I wich the registored employer may be liable for th: said dcf:tulacnon e
“ t?f.g:“gl;tere.d employer to the effect that unless he pays pis dues within L, serve a notice

wats of receipt of the notice, the supply of registeed Wotkess toﬂuhej:n dai'liu from
shall be
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suspended.  On the expiry of the notje

- e ¥ e peri .
registered workers fo the d=faulting regjs period, the Secretary shall suspend supply of

t »
ered employer until he pays all the dues.

30. Restrictior: on employment Ty
i : tenrt- (1) No .
any area o wach this Scheme applies) shall :mployer (other than & registered employer in
worker ltSwi;ﬂffgIStcrcd worker. ngage for employment a worker unless that -
(2) Notwithstanding the precedin, 3
g provi
@ where the Secretary ‘s satisfied tl:(t)lls s e
(@ the work is emergently required to be done. and
i B \ 3
(Sne)cretar)l'tnltsa':,lostu;;::? ::;1 1;2:, p-h::i:::?ble_ to obtain registered worker for that work, the
t 1 ¥ e 1on imposed by the Board, allo o) .
o employ a worker who is not a registered worker - w a registered employ

Provided that, whenever unreg;
obtain, if possible, the prio gistered workers have to be employed, the Secretary shall
e > tp r approval of the Chairman to the employment of such workers
and where this is not possible, shall report (0 the Chairman within 24 hours the full
circumstances under which such workers were employed and the Chairman shall duly
inform the Board of such employment in its next meeting ;
(b) . the Board may, subJCf:t to.such conditions it may specify, permit employment of
un_r.eglstered workers on a holiday if work is required to be done on that day, to the extent
registered workers are not available for work;
(c) in the case referred to in items (a) and (b),
a registered employer shall, for the purposes of clauses 29(4),
treated in respect of that work as if he were a daily worker.

may, provided he ﬁﬂﬁls fully his obligations under
on those days on which he is not allotted for

the person so employed as aforesaid by
(5) and (6) and clause 32 be

(3) A registered worker in the pool
clause 28, take up employment elsewhere

work by the Boarc.

31. Circumstances in wizich this Scheme ceases to_apply .- (1) This Scheme shall
cease to apply to a registered worker when his name has been removed from the Register or

Record in accordance with the provisions of the Scheme. _
o apply to a registered employer when his name has been -

(2) This Scheme shall cease i ‘ wi :
removed from the Employer’s register in accordance with the provisions of this Scheme.
(3) Nothing in this clause shall affect any obligation incurred or right accrued during any
time when a person was a registered worker or a registered employer.

W T
(Tg Wiﬂm:y pmju:l!l:cw§c:eaﬂpgovisions of any 'award, it sh:;llthbc, unless bc;ﬂlcmsc
specifically provided for in this Scheme, an implicd cangifion s : coput:::d tw?m :
registered worker (whether in the pool of o tho monthly register) au6 RECTELES o
that the rates. allowances and overtime, hours of worl.i,'mt intervals, leave with wages am5
other conditions of service shall, subject to the provisions of subgclwiﬁs DR
and (6), be such as may be fixed by the Board for cach category of Workers.

wages, allowances and overtime, hours of

fixing rates of : .
53) For the Pt:rpose :vl;h wigr:s and other conditions of service (hercinafter
ork, rest intervals, leave of service”) of registered workers or for revising

collectively referred to a8 “the wn‘gt;grn; shall call upon the associations of registered
§ kers covered by this Scheme to make such

or for modifying the samo, the
employers and trade unions of registered WOF
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; : be
.onditions of service which may ©
representations as they may think fit as regards the c,ondmons's‘:er‘e d workers. If there 18
fixed or revised or modified under this Scheme in Tesp o (}frr: g‘lstercd workers, then such
no such association of registered employers and umond(;vorfclm may be invited through

representations from registered employers and register cft
notice published in such mansar as the Board may think fit. hall be made within such

X —. 1 s
3 Every such representation shall be in wriling anc : . in the
;()cz-iod as the Bzgd may specify and shall state the conditions (;g::rlr;:;; rl;:ah;d to the
opinion of the person making the representation would be reason by with or fo 2y otfics

capacity of the registered employers to pay the same or comp o
circumstances which may seem relevant to the person making the representatio

e d
4) The Board shall take into account the representations atore:;ld, gea;);;?;
after ¢xamining all the material placed before it, shall fix or revise or, as the ¢ 7
modify the relevant conditions of service of the registered workers. '

(5) In fixing or revising or, as the case may be, modifying the conditions of
service of the registered workers, the Board shall have regard to the cost of

living, the prevalent conditions of service in comparable employment in

the local areas, the capacity of the registered employers to pay, and any

otier circumstances which may seem relevant to the Board.

(6) The conditions of service fixed, revised or, as the case may be, modified
by the Board shall take effect, either prospectively or retrospectively from

such date as the Board may decide. The decision of the Board shall be
communicated to the registered workers and registered employers in such

manner as the Board thinks fit. :

33. Disbursement o es and other allowances to registered workers. - The

Board may permit the registered employer to pay wages and other allowances to the

registered monthly workers employed by them directly after making such deductions as.
may be authorised and recoveraie from them under this Scheme. In respect of registered

workers other than registered monthly workers employed by the registered employers, from

time to time, the wages and other allowances payable by the registered employers shall be

remitted by the registered employer by cheque to the Secretary of the Board every

fortnight. The Secretary thereupon shall arrange to disburse the wages and other dues, if
any, to the registered workers on a specified day every month subject to deductions

recoverable from them under this Scheme

(a) censure him and record the censure in his record sheet; or
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subiject to the appn :
(b) . ,J oy ¢ approval of the Board and after x ice i
writing given to the registered cmployer. 1. s month's notice In
e yer, remove his name from the

employers’ r=gister 2ot such peri
pro) (S -JT S eiio. £ :
pcmap_cnﬂ}r. P Lt d as dbt .‘!‘[!med by thc Board

o A registered worker in the

of the Scheme or commits an o the pool who fails to comply with any of the provisions

‘9 ih(é Personnel Oﬁlc-c;r. wbg :: o Lgdmlpﬁne o R o g i

to W i » 0 may, after investigati ive him a warning in

witing Of susp'c-nd iim for a period not cxceedhlf;:)ﬁg dgl;s T s ;
g 4

z) iy .‘M:lr;)‘r—c l‘:" the’f)p‘inion‘of the Personnel Officer, a higher punishment than that
_viged in sub-clause (2) is merited, he shall report the case to the Chairman.

On receipt of the written report from the Personnel Officer under sub-section of
d worker in the pool has

s commiited an act of
standard or datum
ake or cause 10 be
y of the following
any of ibe

)
<o the regisicred employers or any other person that a registere

iailed to-compty with any of the provisions of this Scheme or ha
rduwscipline or misconduct or has consistently failed to produce the
St OF ha_s becn_inefficient in any other manner, the Chairman may m

<, further investigation as he may deem fit and thereafter take an
worker concemed, that is to say, he may impose

I &

steps, as regards to the

¥

ihiowing penaities -

oive him a waming in wrifing ;

(3}

(b} suspend him for a petiod not exceeding four days;

© terminate his services afier giving one month’s notice or One month’s
wages inchusive of dearness allowance in lieu thereof ; or

7d) dismiss him.

{(5) Before aiiy actioi 13 +aken under this clause, the person concerned shall

he given 2n opportunity t0 chow cause why the proposed action should not

be taken against him.

(6) During the pendency of investigations under sub-clauses (2) and (4) above,

med may be suspended by the Chairman.

the registered workers conce
of the Chairman under clanse 35, a registered

monthly registered

(7) Withous prejudice 10 the powers ot 1€ _ -
emoloyer shall have full powers to take disciplinary action agawnst
workers employed under him.

girman_.- (1) Notwithstanding anything
sontained in the Scheme, if the C tisfied aﬁ‘er mqutry that a “go-slow” has
heen resorted fo by any gan of registered workers or any mdnvxdual regtst.ered worker and
g DYy T8 stered worker of different gangs or

is being continued or ated by the same gang or regi
g repe or different places of work, he may make a declaration in

reaisiered workers on the sam¢®
writing to that effect.

35, Special disciplinary

2 When a declaration un der sub-clause (1) has been made, it shall be lawful for the

Chzirman —
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wudice to the rights of the

i) in case of registered monthly workers, to take, without pre :
W S ) 1 against such registered

registered employers, such disciplinary action including remova
workers as he may consider appropriate; and . ) :
(i) in case of registered voskers in the pool fo take such disciplinary action including
dismissal against such registered workers as he may consider appropriaic.

(3) The Chairman may take disciplinary action —

@ where “go-slow” is resorted to by a gang against all the members of
the gang; and .

(i) where “go-slow” is resorted to by an individual registered worker against the
worker concerned.

(4) Before any disciplinary action is taken under this clause against any registered worker
or any gang of registered workers, such registered worker or gang shall be given an
opportunity to show cause why the proposed action should not be taken against him or it;

Provided that, the Chairman may, before giving an opportunity to show cause under this
fub-cla'use, suspend from work any registered worker or gang of registered workers
immediately after a declaration has been made under sub-ciause (1).

( 5)' A declaration by the Chairman that a “go-slow” has been resorted to by a
regwt_ered worker or a gang of registered workers shall he final, and shall not be liable to be
questioned on any ground whatsoever.

36. Termination of employment .- (1) The employment of a registered worker in the

pool
shall not be terminated except in accordance with the provisions of this Scheme.

(2) A 1egistered worker in the pool shall not leave his employment with the registered
employer except by giving fourtcen days’ notice in writing to the Board for forfeiting
fourteen days’ wages inclusive of dearness allowance in lieu thereof

(3) When the employment of a registered worker with the Board has been termi
under sub-clauses (1) and (2), his name shall forthwith be removed from the r:u_n stu:ted
- record by the Board. : =

37.  Appeals by registered workers.- (1) Save as otherwise provided in this clause. a

registered worker in the pool who is agegrieved by an order -

passed by an auth
clause 3_4, may prefer, an appeal against the order of the Personnel Oﬁ)',mer to th: fé‘t)"ml::;‘
and against the order of the Chairman to the State Government.

(2) A registered worker who is aggrieved by an order of the Secretary—

(1) placing him, ig a particularly group in the register or record; or

?{_)) refusing registration under clause 15; or

iii requiring him under clause 28(4) (b) to undertake ich

same category to which he belongs, may prefer an appeal to ﬂtm‘;h St g
(3)  Any registered worker who is aggricved by an order under clay ‘

prefer an appeal to the Chairman, sel6(4)may
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NTE L AR A ) et vl

14y No va‘p.pcal shall lie e due noti ‘ am
r‘.;gl?sf\ 2 o Xgm d notice has been given of the removal or the name of a
1;;;21rdsit fc o of rc"ﬁovmlglzter or record in accordance with the instructions of the
L a t 1
at the registered worker falls within a class of description

¢ registered worker gister of rocol
of regisiered workers whose names are to be removed fi i '
reduce the size thereof; 3 g e

idad that, an Tall e 4
g:q:oes" fiot bclda;%xfol "1,:3“ :::SZO the "(llwaiFan where the registered worker alloges that
o BB Bl e, et workers, referred in. the
5 Fvcry 1 B
(5) k appeal referred 1o in sub-clause ' P ST
preforred within fourteen days of the :il:t?:c((;gp(tz;f( i :x?;négémagwwﬁ?g i
1 ,"-’,""3"?""'3' L it Ty -m ' be
appe faafp?e;ferrcd aﬁcr the expiryiof {ouridetdys ay for reasons to. be resor el admi
:% & i&:’?alslixv registered employers.- (1)3) A registered employer who is aggrieved by
. order of the Personnel Officer under clause 34(1)(i) may appeai to the Chairman ;

the Chairman ghall

Giy B the case of an appeal zigainst an order ander clause 34(1)(iXb);
ent shall make such

forthwith refer the matter (o the State Government. The State Governm
arder on the appeal as it tainks fit: '

(2) Bvery appeal coferred to in sub-clause (1) shall be in writing and proferred within 14
days of the receipt of the order appealed against :

brovided that, the appeliate authority may, for easens © L g
sreferred abiet fae exnir of 14 days.
Am PR el — i dinganyﬂ]ingoontainedmdl@

- ops of pevision of the CREITAT Notwithstan
3--, fﬁ‘-"-—-—l—* i 1 fsedbyPersonnclOfﬁocrlmderclmne%
soheme, the Chagman. in dbll s ;

) + 5 cedings in which the personnel officer has

may al any, ttme cau‘for il ¢ satisfying himself as ©© the legality or propriety thereof
passed the order for a2 purpose 04 & he may think fit :

andl 1nay pass such order in relefion thereto as
; ; the clause which may

1 at t :nan shall 0Ot pass any ordcr_ @der rich

Provided that, 1 Cha,rrtl;au o e o : 55

prejudicially aftect the in

opportunity of}i@mghﬂafd-ﬂ PR o A
P e B o af certin & eaLe.-Whereanappealismadgbya
40. : .

. ' : o) 7 ¢ an order of termination of
reglﬂsmre.d cordance with the provision® e 1 ,: ;mf?ira;? by a regi employer in
worker 10 :;le month’s potice Of where an o ger removing his 0 il A
Resvaceidih with the provisioﬂs of claus ¥b), the appellate authority may suspend the
an uﬁrdance giqte!' un Clause 34(1 ,?l heaﬂng 0 djma‘ (!fﬂle Wl'
mployer’s 168" in
‘np-(g o of the order appealed S
operatio 5 .-nfww-maalba‘eﬁﬁwﬁe
41 Cost ol 928 re 32

L. i57 :
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regssered workers - (1) The cost of operating the scheme and for providing differep,
benefits, facilities and ~me viae to the registered workers ag provided in the Act and undey
s Scheme, shall be defrayed by payments made by the registered employers tp the Board.
VLT reistered employer shali pay to the Board such amount by way of levy ERppcct of
eeistored workers allotted 10 and engaged by him as the Board may, from time to tme.
Pecity by public notice or written order to the registered employers and in such manney
a4 at such time 29 the Boarg may direct. The Board may require the registered employers
10 pay the fevy retrospectively or prospectively as it may deem fit

() Ax employer to whom this scheme applies shall pay the levy as specified by the
Board, from time (o tima. from the date rom which ihe scheme applies to him irrespectivs
“hether he getg himself regisereq within ihe time-limit ajd down in clause 14 of this
SCEETME or any time thereafizr,
3_.? In dCteImim'ng what pavmenss are to be made by the registered empioyers under
seb-clause (1), the Boarg may fix different ratc of levy for different categories of work or
tgisiered Workers, previded that, the levy shall be se fixed that the same rate of levy will
aEplv 1o all registered employers who are in tike circumstances.

~ (4) The Board shall not sanction any levy exceeding 50 per cent of the estimated
{Ciaiwage hill calculated on the basis of the dgaily time rate wage without the prior approval

Of the State G’ovcmmcnt.

(5) A registered employer shall on, demand, make 3 bayment to the Board by way of
A2posit or provide such other security for the due Payment of the amount referred to in sup-
clause (1) as the Board may consicer necessary.

(6) The Secretary shail tuinish, from time fo time, to the Board such statistics and other
information as M2Y Tewsuaiiy ue required in ClILicCyon with the operation angd financing
Of this schere.

(7) If a registered employer fails 1o maks the payment due from him under sub-clauge ¢
within the time specified by tha Board, the Secretary shalj S€IVe a notice on that registered
cmployer to the effect that, unlces he pays his duzs within three days from the date of
receipt of the notice, the Supply of registered workers to him shajf be suspended. On the
<Xpiry of the notice peried, the, Secretary ciali suspend the supply of registered workers to
a defaulting registered employer unti b Peys his dues,

42, Lrovident Fund ang Girefussy - (1) The Board shal frame and Operate rules
pioviding for Confributory Provident Fund for regisiered workers. The rules shal provide
for ihe rate of contribution, the mznner and method of Payment and such other matters as
may be considered nhecessary so that the rate of contribution, however, is not less than 6 Y
per cont, of the wages of 5 Tegistered worker and s ot more than 6 Y Per cent, of the
wages of a registered worker and is not more than 8 ¥ per cent of such wages : .

“ousideration the Provisions of the Erployees' Providmt Fund Act, 1952 (XIX of 1952), ag
“2onded from time to time, and the schemes made thereunder for any establishment.
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LE8 53 _YS?._}: TJIAQ f ;
) Or pa.‘ X
4 In frami yiment of gratuity to registered workers.
i) 10 1Y ame ru]_a(; f‘:)r .
RN eC gt Y = H1€ Da o~ -
{180 consideration, the npovic: Yment of gramity to registered workers, the Board shall take

e L] TOVISIONs of & y
a5 STISTLCEC Irom time 1o time of the Payment of Gratuity Act. 1972 (XXXIX of 1972),

EF

S
-

>} The rules for Drovid —

R . i iGant und ¢ ~ = i

orevious approval of the Siate Gn\,.«md bmm‘ﬂnf}’ framed by the Board shall be subject to the
=Hv LOVemment,

2 p Pl -
Penaities .- &

Iy X

fI0EVer confravenes the isi hall. on
s - e —iHdvenes tie pro 4, 29 and 30 shali,
wriction, be punished, — provisions of clauses 14,

) if it 5 a first contravention, with imprisonment for a term which may extent 1o
-7e2 months or with fine which may extend to five hundred rupees, or with both ;

{2V if ii is a subscquent contravention, with imprisonment for a term which
v cxiend to six months, or with fine which may extend to one thousa’r’x/
mzes, or with both; ——

(3) := such coniravention continues after the subsequent conviction with amne
which may extend to one hundred rupees for each day on which the

. nirzvention is made il the said coniravention continues.

5v order and in the name of the
- Governor of Maharashfra
A

tf.\"’ et

(P.K JADHAV)
Desk Officer.

A\UWA-93.6 snb.doC
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FORM ‘A’
(See Clause 14)

THE RATN
- T}\\S i?\;\NGml AND SINDHUDURG ;
D UNPROTECTED LABOUR BOARD

App

o
“cation for the registration of employer

-~

(To be filed in by Office)
e L i‘(f?( JV a-pp:},. fOI‘ e '
pasticulars are given below - registration as an employer, ctc. The necessary
2 N N"TV‘ e ,j 3
e address of the Establishment
i and Telephone No. e |
{1
2)
3
4 :
3. Are vou a member of any Association ?
If so, state the name and address of the Association.
Vhether your Establishment is registered under the Bombay Shops
and Establishments Act, 1948. If so, state registration No..
5 the places of work with location in details where the loading
unloading, stacking, carrying efc. of goods is carried on in
connection with trade/business of your Establishments.
Are you employing workers through contractors ? If so, state the

name of the con tractor.
through Tolli ? If so, state the name of

Are you employing workers
the Mukadam/s of the Tolli/s or of all workers and the Number

thereof.

Place :
Signature of the Applicant
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