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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
, Mantralaya, Bombay 400 032, dated the 21st January 1991
MM sgrRa MATHADY, HamaL ANp OTEer MANUAL WORKERS (REGULATION OF

= TPl coymEnT AND Werrke) AT, (1960, '

Mo, UWA. 1488/(11855)/LAB-5—In exercise of the powers conferred by sub-
" section |(J) of section 4 of the Maharashira Mathadi, Hamal and Other Manual
Wiorkers {Regulation of Employment and Welfare) Act, 1969 fMah. XXX of 1969),
. @rgd of all other powers enabling it in that beh-lf, the Government of Meharashira
";fwﬂ:’_un:s:\_fyg_man ‘with the Adviscry Commitite, hersby makes ine: following scheme
} or,— —— R B =l - 2 e v

o —— .

b g

i (1) employment in Grocery Markets or shops, in connection with 1loading
I unlonding, -stacking, carrying, weighing, measuring, filling, stitching, sorting, clezning
[ or such otber work incinding work preparatory or incidental fo such operations;

{(3) emploviment in msrkets, and factories and other establishmetits in connection
with loading, unloading, siacking, carrying, weighing, measuring, -illing, stitching,
sorting, cleaning or such other work, including work preparatory ordncidental to such
eperaiions carried on by workers not covered by any other 2ntries in the Schedule
fo thc Moherashtrs Mathadi, Hamal and Other Manual Workers (Regulation cof
Employment end Weifare) Act, 195% (Mah, XXX of 1969):
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(3) employment in railway yards and goods sheds in connection with loading
measuring or such other work including

unloading, stacking, carrying, weighing,

work preparatory or incidental to such operations by wo
: rkers who are Y
bv the Railway Authorities : # e

(4) employment in connection with loading of goods into public transport vehich;

:- unloading of goods iherefrom and any other operations incidental and connected
iereto ; -

uding onion and potatoes rmrkeis)'.in
carrying, _weighing, measuring, filling,
work including work preparatory or

(3) employment in vegetable markets {ine¢!
u}nnecrion with loading, unloading, stacking,
siitching, sorting, cleaning or such other
incidental 1o such operations |

t_h_# employvinent in markets or subsidiary
Agricultural Produce Markeiing (Regulation)
unloading, stacking, carrying,
or such other work including

markets established under Maharashtra
(e Act, 1963, in connection with loading=*
Weighing. measuring, filling, stitching, sorting, cleaning’
work preparatery or incidental to such operations ; and

- E'_?) clpplnymcnr n connection with loading, unloading and carrying of food-
grains, into godowns, sorting and cleaning of food-grains, filling food-grains in bags
stitehing of such bags and such other work incidental and connected thereto:

in the areas of Akola District,
reguired by sub-section (/) of the

" i
% Other

L Objects wunel Applications—(1) Objects—The
ensure an adequate supply
employed in.—

lhAe same having been previously published as
said section 4, namely : —

Title—This Scheme may be called the Akola District Mathadi., Hamal and
Manual Workers (Regulation of Employment and Welfare) Scherhc, 1991.

; ‘obiccts of the Scheme are tw
and full and proper utilisation of unprolected wor'kers

(u)' empioyn!ent in Grocery Markels or shops in connection with loadin; 3 un-
loading, stacking, earrying. weighing, measuring, filling, stitching, sorting, cle-aning,
or such other work including work preparatory or incidental to such operaticens

(B) employment in markets, factories and other establishments, in connesction
wn_h load:mg,' unloadtpg, stacking, carrying, weighing, measuring, twisting and cutiting,
ﬁmpg,_ stitching, sorting. cleaning or such other work including work pre]m):‘ati:J!'.'fir
or 1.11c;d.enta1 to such operations carried on by workers not covered by any otﬁkﬁ-
entries in the Schedule to the Maharashtra Mathadi, Hamal and Other Manual
Warkers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969) :

:A eplp?oymen.t 1 rai]v'_fay yar!js and poods-sheds in connection with loading,
unloading, stacking, carrying. weighing, measuring or such other work inciud.ing

wark preparatory or incidental ¢ such operations by w 5
! $ orkers who a
by the Railway Authorities : : RS

() employment in connection with loading of goods into public transport vehicies

:ge:;laadmg of goods therefrom and any other operations incidental and connected
LELO 3

(e) employment in vegetable markets
connection with loading, unloading,
slitching, sorting,

(including onions and
X stacking, carrying,
cleaning or stch operations ;

and potatoes marke(s) in
weighing, measuring, filling,
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(f) employment in markets or subsidiary markets established under the _Maha-
rashtra Agricultural Produce Marketing (Regulation) Act, 1963 in connection with
loading, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,

cleaning or such other work including work preparatory or incidental to suech
opsrations ;
{g) employment in connection with loading, unloading carrying of food-

grains into godowns, sorting and cleaning of food-grains, filling of food-grains in

bags stitching of such bags and such other work incidental and connected thereto ;
‘for efficient performance of work and generally for making better provisions in the
ferms and conditions of employment of such workers and make provisions for their
general welfare and safety.

(2) Application,—The scheme shall apply 1o the registerad workers and the registered
employers, in the areas of Akola district for the scheduled emplovments mentioned
mn sub-clause (1).

3. Commencement—(1) Clauses 14 and 15 of this Scheme shall come into force

l-an and from the 21st day of January 1991, e e =

(2) The remaining clauses shall come into force on and from the 5th Eebruary 1991,

4. lnterpreiation—{g) “ Act™ means the Maharashira Mathadi, Hamal and Other
Manual Workers (Regulation of Employment and Welfare) Act, 1969 ;
(hy “ Board ¥ means Akola Mathadi and Unprotected Labour Board constituted
under section 6 of the Act;
¢) * Chairman " means the Chairman of the Board;
{¢) * monthly worker” means a worker who is employed by an emplover or
a group of employers on contract or monthly basis ;
{e) * pool worker” means a registered worker in the pool who is not a monthly
worker ;
{f) “pool ™ means a list of workers maintained by the Board, but which does not
include monthly workers ;
(g) “ personnel officer” means the Personnel Officer appointed by the Board
under clause 5 ;
{l:) “* registered employer ” means the employer whose name is for the time being
entered in the register of employers;
(i) “registered worker™ means a worker whose name is for the time being
entered in the register of pool workers or in the register of monthly workers ;
(i * register of employer™ means the register of employers maintained under
iliis scheme ;
(k) “register of workers™ means the register of workers maintained under Lhis
Scheme ;
() “rules™ means the Maharashtra Mathadi, Hamal and Other Manual Workers
{Regulation of Employment and Welfare) Rules, 1970 :
{m) “ Secretary ™ means the Secretary of the Board:
in) “ week ” means the period of seven days commencing on mid-night of Saturdav
and ending on the mid-night of the Saturday next following ;
{0) words and expressions used but not defined in the Scheme shall have the
meaning assigned to them in the Act,
- 5. Secretary, Personnel Officer and othey servanis of the Board,—The Board may
appoint a Secretary, a Personnel Officer and snch other officers and servants on such
terms and conditions of service ag it deems fit :




Rs. 1,000 and above per mensem shall be created and no appeintment to such pos

shall be made by the Boa i i
sl ¥ oard except with the previous approval of the State Govern:

Provided further that, the previous approval of the State Governmeni shall not be

necessary to a a pDi[!uT[cnl in a lezsve vaeg d 11 o
s 8] ancy o : T on te]
: : 5 ¥ f a ura of n L more thaﬂ

ccr?s.,.'ueFerc;‘if:;] UJ% the Bagrd.--(l) 1;['}:llfe Board may take such measures as it may
: csirable Lor carrying out the objective of administeri i
in ciatse Z including measures for— RS e BT U

(i) ensuring the adequate snpply and the f ili
: ull and proper utilisati f Hag] sph ot
workers. for purpose of facilitating the ranid Hunou utr_s worklfs.zhon of registeradr

(i) regulating the recruitment and entry iato and the discharge [rom the Scheme

of workers and allotment of registered workers in the pool to registered employers ;

(itf) determining and kceping under review th i

i ) e number of registered workers
from {ime to time, on the registers or records and the increase or reduction to b;
made in the number of registered workers;

{iv) keepiog, adjusting and maintaining the employer’s registers, entering or
re-ontering therein the name of any employer and where circumstan’ces 50 require
removing from the register the name of any registered employer in ac dq
with the provisiens of this Scheme : b

{¥) keeping, adjusting and ‘inaintaining, from time 1o 1 i
records as may be necessary, of any workers, including anyﬁ?:g’istsel:;horrﬁot:rdi :{
[ workers wio are temporarily not availible for work and whose dbsence has been
‘ apgrnved by the Board; and where circumstances so require, removing from :-
register or record the name of any registered worker either at his own re uest i
| in accordance with the provisions of this Scheme ; 2 ¥

(vi) grouping or re-grouping of all regi i
‘ gistered workers into such groups as
l_:_c d_ctcrmme_d _t?y the Board, and reviewing the grouping of any m;htergd wor“k‘g
‘on the application of 5 registered worker: '
(viiy making provision, subject to availability of funds, for welfare of registered

workers including medical services in ‘so 'far as such isi i
it il 1 provisions does not exist apart

of 15 i AoAM, VY 653 My O SO e e peoe
(ix) making provision, subject to -availabili ! 'for ' i ;
:;?::ir:; rin tf(l’o;:c u\:ir:e;:h:a;r:l::ers are empluyetg i‘:f sft:u;::'a:.o:u:llj:c pl;gavli?;&:"}:o: f:gtj
R S A el e
is constituted in accordance 'with the rules of the fund:
TR e e
ﬁiﬁgﬁ’“ﬁa&?ﬁ?‘ﬁm‘fi o W Dt s e el

(2) All property, fund ‘and other assets vesting in 'the 'Board shall be *held and
applied by it, subject ‘to ‘the provisions and for the purposes of this Séheme,
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(3) The Board shall have and maintain its own fund to which shall be credited—

(@) all monies received by the Board from the State Government;

(&) all fees, wages and levies received by the Board under this Scheme ;

(¢} all monies received by the Board by way of sale and disposal of properties
and other assets ;

(d} interest on investment in securities and deposits, rents and all monies received
by the Board in any other manner or from any other source.

(4) All monies forming part of the funds shall be kept in curreat or depaosit
account with (he State Bank of India or the Reserve Bank of India or in any

‘Nationalised Scheduled Bank or any Co-operative Bank or any Scheduled Bank or

invested in such securities as may be approved by the Board. Such accounts shall be
aperated by such officers of the Board as may be authorised by !

Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000 as
the Board may consider nscessary.

Explanation.—For the purpose of this sub-clause * Nationalised Bank ™ means any
Bank specified in Column 2 of the First Schedule to the Banking , Companies
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970).

(5) ‘The Board may with the previous permission of the State Government borrow
money from open market or otherwise with a view to provide itself with adeguate
resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons,
authoritics or establishments with whom it has to transact any business.

{7) The Board shall make provision for such reserve and other denominated funds
as may be provided in this Scheme.

(8) The Board shall have the authority to spend such sum as it thinks fit for the

purposes authorised under the Scheme from out of the general fund of the Board
or from the reserve and other funds, as the case may be.

(9) The Board shall cause the proper ascount to be kept of the cost of operating
this scheme and of all receipts and expenses under this scheme.

(10) The Board shall submit to the State Government—

{a) as soon as may be after the first day of April in every year and not later
tha the 313t day of October. an annual report on the working of the Scheme
during the preceding year ending the 31st March, together with an audited balance-

sheet ; and
(h) copies of proceedings of the meeting of the Board,

(11) The Board may—
(i) fix the number of workers to be registered under the yarious categories ;

(i) increase or decrease the number of workers in any category on the register
from time to time, as may be necessary after a periodical review of the register
and anticipated requirements;

(iif) sanction the temporary registration of a specified number of workers in any
category for specific periods;

(iv) devise forms, records, repisters, statements and the like required for
administration of the Scheme;
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(v) determine the wages, allowances and other conditions of service including
upe of retirement of repistered workers :
(v} fix the rate of levy under clause 41(1);
(vif) sapction the annual budget;

(I 1o declare that there has been "2 go-slow ™ and to take actior a3 authorised
vnder thiz Sohemns

{m) to sarction the transfer of a monthly worker to tl}c pool at thc_ reqguest of
the registered employer or the registered worker, as provided for in this Scheme ;
(viif) subject to the provisions of clause 5, appoint a Secretary, the Personnel

5 D i enle from registersd workers and registered employers
Of and other sts d - {n) to denl v-_'uh appen 2
(1::;:3;— I1k b e S :f .thc Boals : under clanses 37 and 38
i} miake recommendalion to the State Govern i i in- ; R s : :
the Scheme ; Mt sbout Ay mosms o (o) discharge all functions relating to disciplinary =ction against registersd

| X 1o the extent permitted under clause 34,
(x) settle dispute between registered employvers and repistered workers ; §sCaiayony a08 WEtHEE LSS ¢

(xi) discuss statistics of output of labour and turnout of work and record it,
abservitions and directions ;

X

funections _o‘f
4e Board and the Chairman, the Secretary shall perform duties 11_1:pos'ed on him
(xif) subject to such conditions =5 it thinks fit, delegate in writing to the Oy this Scheme in discharge of his duties and in particular be responsible for —

6. Functions of Secrerary.—Vithout prejudice to the powers and

-

Commiitees, Chairman, Secrefary ot to any officer of the Board any of ity function
under this Scheme.

1. Amnal Estimate ~The Chairman shall at a special meeting io be held before
the end of February in each year lay before the Board, the annual budget of the
Scheme for ths year commencing on the first day of April then next ensuing in
such details and forms as the Board may, from time to time, specify. The Board
shail consider the estimate so presented to it and shall within four weeks of its

presentation sanction the same either unaltered or subject to such alteration ns it
may deem it

8. Responsibilities and duties of Chairman.—Without. prejudice to

J the
functions of the Board, s

: h the Chairman shall be generally responsible for satistactory
exeention of the Scheme and shall have powers to execute the decisions of the Board
subiect 1o its directions and in particular—

(g) to ensure that the decisions of the Board in regard to the adjustment of the
regisiers of workers are carried out expeditiously ;

(b) 10 ensure that the sanctions for temporary registration of workers are ecarried
out without delay ; '

(e) to supervise and control the working of the Scheme ;

(d) to take suitable steps, if any, irregularities are datscted by him or brought
to his nolice ; ' '

{e) to ensure that the provisions of the Scheme in regard to  transfer
promotion of workers are carried out:

(/) to constitute medical Boards when required ;

{§) to ensure that conditions laid-down in the Scheme for istrati
employers are complied with by them ; b - s

(i) to ensure that ali forms, registers,
Board are properly maintained ;

(i) to ensure that suitable statistics in regard to the output of labour is complied

and placed before the Board with appropriate remarks and i ]
intervals as the Board may desire; T £

1
Bl

returns and documents, devised by (he

(i) () to sanction the creation of posts and the maximum sala I lusi
; i 1 ry of which exclusive
of allowance is below Rs. 1,000 per month and to make appointment to the posts ;

(i) to make appointment to the post, the maximum sal i i
of allowance is below Rs, 1,000 per month ; e

(£) to take disciplinary action against repi i
g eif gistered workers and registered empl
in aveordance with the provisions of this Scheme ; e

(@) keeping, adjusting apd maintaining the register of employers entering or fe-
entering therein the name of any employer and where the circumstances 50 Tequire
removing from the register the name of any registered employer in accordance
with the provisions of this Scheme ;

(b) keeping, adjusting and maintaining, from time to time, such registers or
records as may be necessary of registered workers, including any register or record
of workers. who are lemporarily available for work and whose absence
bas been approyved by the Board and where the circumstances rcquinl:. remcwin‘g
from any registers or records the name of any registered worker, either at his
request or in accordance with the prowisions of this Scheme |

(¢) the emplovment and conotrol of registered workers who are ayailable for
work when they are not otherwise employed in accordance with this Scheme |

(d) the prouping or re-grouping of registered workers in suitable pools, in
sceardance with the instructions received from the Board in such grouns as may
be determined by the Board ;

(¢) the allotment of registered workers in the pool who are available for work
to repistered employers and for this purpose, the Seccretary shall,—

/i) make the fullest possible use of registered workers in the pool;

(if) keep the record of attendance at call stands or control points of registered
workers 3
{iif) provide for the maintenance of records of employment and earnings of
registered workers 3
(iv) make or cause to be made the necessary entries in the attendance c:m?s
and the waze slips of the registered workers in the reserve pool as laid down in
clause/23 ;
() (i) the collection of levy or any other contribution from the employers under
the Scheme;
(iiy the collection from registersd workers of contribution to the Provident Fund,
Incurance Fund or any other fund which may be constituted under the Scheme;
(iii) the payment to each registered daily worker of all earnings lawfully due
to him from the registered employer and the pavment to such registered worker
of all monies payable by the Board in accordance with the provisions of this
Scheme 3
() appointing subject to budget provisions such officers and servants, from
time to time. a5 may be authorised by the Board or the Thairman to appoint;

W - U
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\ 3 iy W ‘}'t.'?,‘{[ b e 18R [ T - {c) Registration of workers in any new category shall be from among workers who
have been or were working in the said employment on any such date as the Board

(h) the keeping of proper accounts of the cost of operating thi : faad B
st of operating this Ssherne and ‘may specify in this behalf provided that, the worker is medically fit and is not more

all receipts and expenses under it and making and submitting to the Boat
;tr: Annpal Report and Audited Balance-sheet and Profiy and Loss Accoun;-thm 60 years of age.
'a(teﬂ;ents_. 1l () Notwithstanding any provisions of this Scheme, Wi . of opinio:
£ ) framing budget annually for submission to the Board on or before the 15th dathat 2 worker has secured his registration by furnishing falsc information in his
of February each year; application or by withholding any information required therein or where it appears
(j) maintaining complete service records of all registered workers and pecor that a worker has been repistered improperly ot incorrectly the Board may direct
sheets of all registered employers ; SO s removal of his name from the registers :

whets the Board is of opinion

(k) authorjsing the employment of unregistered workers in case registered worke Provided that, before piving any such direction, the Board shall give such worker
are not available for work in the pool or in such other circumstances as the Chaian opportunity of showing cause why the proposed direction should not be issued.

man may approve; and
ancy (other than

16. Promotion and iransfer of registered workers—(1) A vac t
' ool register shall

castii]l vacancy), in any category of registered workers in a p
i “ordinarily be filled by promotion of registered workers from the next lower category
10, Functions of Personnel Officer—The Personnel Officer shall assist the Secretar within the same gang.

!]J the d]schdige of his ies aﬂd shall in paluCu ar carry out alE functio L C gory
dut 1 008 a 1 i tefed Ilonthlj
I A 1 1 - f this Sct SIEN (2) A vacancy (othel' than a ca.sual vacanc 5"). in any caie o of TERS

i ; ; worker may be filled only by promotion from lower categories of rcgi'stened monthly
of”-' ‘:Ja”fm’.m"ce of Registers—(1) Register of Employers—There shall be a registé workers in the gang, ot if no registered worker is suitable for prometion from lower
th S ?Yels i th.e form devised by the Board wherein the names and addresses ¢ categorics of registered monthly worker in the same gang, by transfer of a registered

e employers, registered under the Scheme shall be entered. : woilker in the same or a superior category in the pool who may be selected by
Eh(l];sﬁeitsm]rl of Workers—There shall be a register of workers whe are registered b registered employers or a group of registered employers.

e Board wherein the names and addresses of workers registe) o v : G
shall be entered. Tt shall be duly maintained. i l'egl stered under this Schery Fxplanation—The criteria for promotion shall ordinarily be—

(3;3 Monthly Register—There shall be a register of workers who are engaged b (@) senioTity ;
sach eaplpyer o contrace ob Tronthly. basis ‘and whe are kirin sy o iRl (h) merit and fitness for the category to which promotion is to be made ;

(4) Pool R-egister.—--']"here shall be a register of workers other than those on th {¢) record of past service.
monthly register known as pool workers. This register shall include a sub-pool o
workers Iwho are not attached fo any gang to fill casual vacancies in gangs. Th
workers included in such a sub-pool shall be known as leave reserve workers.' category or vice:

d (3) The Chairman or the Secretary may, for sufficient and valid reasons, allm—.\rf t:c
registered workers in suitable categorfes as mal ctermi i teansicr of g megistered monthly worker to the pool on a request in writing of the
time, e Ay be determinet hy.if; Fba S registered empiosyer or the registered worker explaining fully the reasons for the
13, Fixation of 5 transfer provided that such transfer shall be subject to ?hc fu'lﬁlment of any contract
be“olre et nt: number z;f workers on the register—The Board shall determini subsisiing between the registered monthly worker and his reg]stered_employer regznl'd-
o ommencement of registration in any category, the number of registere! ing fermination of employment. No transfer shall take place without the prior

ers required in that category in consultation with the registered employers. ¢ apnroval of the Chairman or the Secretary.

_(i') such other fur{ctions as may, from time to time, subject to the provisions ¢
this Scheme, be assigned to him by the Board or the Chairman. i

Note—a ansfer from the pool register to the _nwmh\y register in fhe same
versa shall not be deemed a promotion.

12. Classification of Workers—The Board shall arrange for the classification of

agi;'t' Elzﬁgan:negg e-'?gf:%yer;.—‘ﬂvery employer including a Mukadam, commissior (4] If the cervices of a registered monthly worker are terminated by the registered
or tra'ding oF gcting i 5 t:}ser, POt ity exporter, engaged in selling, purchasing employer for an act of indiscipline or misconduct he may apply to the Board fm‘
registered with thf Ef, ﬁmb = “}y smployment tP "‘:h“’h this Scheme applics shall g& employment in the pool. The Secretary on behalf of the Board ghall then decide
fifteen days from the agatc )‘;fapp ying in Form ‘A’ appended to the Scheme withii on the merits of the case, whether or not the registered worker should be employed by
that an emplover of any esta'b]'c ﬁmg into force of this clause. Provided, however the Board and if so, whether in the same or a lower category. The registered worker
of the Scheme, shall apply f ishment coming into existence after the commencemen: should be given an opportunity of being heard and pleading his case before the
of his business, = ply for a registration simultaneously on the commencemen Secretary, either himself or through his representatives.
i i If 2 registered monthly worker is transferred to, or employed in, the pool under
Ofli'nfcﬁggniﬁn?f ?lfni:xiggﬁ‘gm?‘? nmrkem.—.(l) .(a) 48y Worke: HHg Bl the date mlsliause (3g) or sub-clause (4) as the case may be, his previous service shall be
to which the Sch 1""'“e' 3 a;s 4 wo;kmg e the employmient in the area reckoned for all benefits in the pool and the registered employer shall tran§£cr to‘the
%? Cmf’- applies shall be registered under this Scheme; Board all benefits that have acorued to the registered worker in respect of his previous
(£) The qualluﬁcatlon for new registration shall be such as may be specified by service as if such service has not been transferred. The registered employer shall
the Board having regard to local conditions, physical fitness, capacity and/oi contribute o the Board such amount of the Provident Fund of the registered worker.

experience. Citizen of India only shall be eligible for registration :
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if any, standing fo his credit in the Provident Fund of
suchh amount towards his leave and
contiact subsisting between the registered wo
under any law, award or agreement applicable
services had been terminated by the registered

which he is a member any
gratuity as may have been due to him under on)
rker and his registered employer o

to such registered worker, as if i
employer,

V7. Medical examinarion.—(1) If the Board considers it to be necessary so io do
it may require a new worker before registration to undergo, free of charge, a medical
examination for physical fitness by a Medical Officer nominated by the Chairmaz
for this purpose. A worker found medically unfit by a Medical Officer may apoly
in writing, to the Chairman and simultaneously deposit with him such fees as may

be specified in this behalf for examination by a Medical Board. On receipt of such

a request of Chairman shall set-up a Medical Board. The decision of the Medical

Board shall be final and 2 worker who is medically unfit shall not be entitled t¢
registration.

{2) If the Chairman deems it necessary so to do he may require a workest f.
undergo, free of charge, a medical examination by a Medical Board to be constituted
by the Chairman. The decision of the Medical Board shall be final, and a worker

if found permanently unfit by the Medical Board, the Chairman shall terminate his
services forthwith,

L8, Registration fee—(i) A registration fee of rupee one shall be paid lo the
Board by each woiker at the time of registration under this Scheme.

(i) A registration fee of rupees twenty-five shall be paid by each employer at the
time of registration under this Scheme.

19. Supply of Cards—(1) Every registered worker shall be supplied with

(i) an identity card ; (i) an attendance card : (i) wage slips in the forms, devised by
the Board,

(2) In case of loss of card, 4 fresh card will be issued but the cost thereof, which
will be fixed by the Board, shall be payable by the registered worker concerned.

20, Service records for registered workers—A service record for every registerad
monthly and dailv registered worker shall be maintained in 2 form to be specified by
the Board which shall contain amongst other things a complete record of disciplinary
action taken against the registered worker, promotions, commendations for good work,
eic. and such other matters as the Board may think fit, Such details in respect of the

registered monthly worlkers shall be supplied to the Board by the registered emplovers.

21, Record sheets for registered employers.—The Personnel Officer shall maintain f

record sheet in respect of each registersd employer in a form to be devised by
‘the Board which shall contain amongst other things, a complete record of disciplinary -
action taken apainst the registered employer,

&

22, Surremder of cards—A registered worker’s card shall be surrendered to the
Board in the following circumstances namely : —

(@) when proceeding on leave for seven days or more ;

(b} when retiring from service:

(¢} when dismissed or discharged from service ;

{d) when temporarily smspended; or I
{2) on death :

* peturn it to him on

iy b2t e R GO T EUIES Pl RS TRk T I T
T 0E-T| RIS QAR

Pr()vlded that the re| i (-] P of ar iste ed moﬂth rker shall also
i . gister d em lOY&r i egl T 1!' WO

Clldﬂl the card Of the IEEiStEIbd wﬂfkﬁi to the Bﬁa‘ld mn thf- case Of (a)s (b}l (c))
Badipe -

{4y and (&) above.

i ; in the pool
2%, Entries i allendance card and wage S;:F.'_ur\)u‘:‘1-;igi§:;“$o‘;l?r%:r ::nreg?stzred
Bt b ér Lo tf ard at the time he is aliotied i | g
st’mlll i f" :‘u’ LtL:ndt::ccBE::ard. The Board shall make necessas:ytc;c:;;:::rkl:r ﬁ!nz
el ; in respect of the period of work done by tk‘xe regis e The
bl completion of the engagement for eavn dzgf 0 av;ﬁ Heii A
Bourd shall supply as soon as possible, a wage slip showing the wag
a registered worker.

i r, at the

7y A istered monthly worker shall hand over to his reglst‘e:'erd den;?;;i.r:y,c bR

() rc?-’lf is allotted his work, Attendance Card. The registere g

o E.tries in the card in respect of the‘penod gf \;:.rm‘t Pt

make necessary cnn d return it to him on the compietmn_ot his allotte o 5 e

i :t'“::::kathe registered employer shall supply, as soon as possible, a wag
iﬁﬂi;hsngving wages earned by a registered worker.

i hly worker of
24. Employment of registered warkc_rs.—(l) A r:glstef;d mg:?):l py S

a ;{rticuiar category allotted to a rcgege;-ed Emgl?nyi; b cataegory N

T i to be employed for wor 3 g

mmlioye: Shf !:;rt:u;“ ztflafcgistered employers in preference to any registered

smployer ©
* the in the pool.
of the same category m A - iy
f the number of registered workers on the monllhlv 1;;:5\:3.:;11-( e;ng :n pme e
e ia pot sulficient for the work available, the registers
aleoOry 18 1 :

‘;‘c‘gi'star- i that category shall be employed. i 2
(1) A registered monthly worker of one regi;tcred:gr;;ﬂ;:f;r eonr.j pal og;:rupos g;oup =
Aplo employed by any other r > e ey

gm?l:ﬂ fegs esr}:;]floy?c?fi !:;ccptp with the previous approval of the Chairman

registered en .

i isters nrier

5. Filiing up of casual vacancies—Casnal vacancics of registersd monthiy we
= s . H - | SR

ghall be fitled up in the following manmner, namely :
[ kadam js absent the

hey 4 Head Mukadam or Mukad: ?
=\;c;111"-“register;d person of the same gang In the emp
employer.

vacancy shall be ﬁ!!f:d by
toyment of the ronistered

i i ponl  presents
tered worker in the poo
vinent allowance~—Yhen a Fegls : e
‘Zﬁ_ lf(é:m;{g?g y:;é for anv reason the work for wmc}é hef(]jsfwdbe;::rahim e
.E.nmﬁe ccr or produced and no alternative worlt can 51:1 gl o
“,omr?'c:ed within two hours of his attending for worl-:t e eyl be e oo
!;P;;;:Toyincnt allowance from the registered el:npgoier ;c 1§ngs A. e i
LTSI il il ; 5 5 X
i he category to whic ) _ ki
e Bozrdfz:p&r:gl?;tmmt\n}oehoursg shall be paid full wages inclusive of dea
Jdetaine ) i

allowance.

i i holidays
i < | be entitled in a year to four
i —Each registered worker shal e RS
“igg‘pa’;{fédjg;ﬁ rEtcs as rgm‘f be spcciﬁc?qb;ﬁ:ﬁejﬁza:; 1;;(1‘;1;1;!?:% a‘_;% it
g i i ill be on (I an H : v
l:u rhh?;i.i?ﬁ:}:! 121':; };{r’)‘(l]dagf?}“:lﬁth August (Independence Day). The fourth haoliday
{ivianaras avl

ghall be decided by the Board.
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28,
to have accepted the obligations of this

Obligations of registered workers—(1) Every registered worker shall be deemed
Scheme.

(2) A registered worker in the
himself for employment under 3
employer by the Secretary,

pool who is available for work shall pot engage
registered employer unless, he is zlloited to that

(3) A registered worker in the pool who is available for work shall carry out
directions of the Board and shall—

(a) roport gt such call stands or control

points and at such times as muy be
specified by

ihe Board and shall remain at such call stands or control points :
{&) accept any employment under a registered employer whether in the category

in which he has been registered or any other category for which he 48 considered
suitable by the Board.

(4) A registered worker who is available for work when allotted by the Board for
employment under a registered employer shall carry out his duties in accordance
with the directions of such registered employer or his authorised representative or
supervisor and the rules of the employment place where he is working.

2%, Obligations of registered employers—(1) Every registered employer shall accept
the obligations of this Scheme.

(2) Subject to the provisions of clause 24, a registered employer shall pot employ
a worker other than a registered worker who has been allotted to him, by the Secretary
in accordance with the provisions of clause 9e).

(3) A registered employer shall, in accordance with instructions as may be given by

the Board, submit all available informations of his current and future labour
Teqllirements.

(4) A registered employer shall lodge with the Board, unless otherwise directed,
particulars of the work-load handled by registered workers on pisce-rate and such
other statistical data as may be reguired in respect of the registered workers engaged
by him.

53 () A registered employer shall pay to the Board within five days from the end
of every fortnight or such shorter periods as may be specified by the Board by
a special or general order, the levy payable under clause 41 (1) and the gross wages
due to registered workers for the work done by such registered workers during the
fortnight and other amount due to daily registered workers ;

(ify A registered employer who makes default in remitting the amount of wages of
registered workers within the tine-Hmit specified in sub-clause (i) above, if so required
by \Lie Board, deposit with the Board an amount equal to the monthly average of
the wages credited by him in the Board during the previous twelve calendar months
i order to enable the Bourd to make payment ol wages to registered worker in time.
The said amount shall be deposited with the Board within ten days from the date of
order of the Secretary of the Board to that effect. If at any time the amount of
suich deposit falls short of the average of wages for twelve previous calendar months
ther the registered employer shall make good the deficit amount ;

(i) A rezistered employer, who persistently makes default
of wages of registered workers within the time Hmit specified in sub-clause (i) above,
shall further pay by way of penalty, a surcharge of such amount not excsiding ten
per cent of the amount to be remitted as may be determined by the Board. The

said surcharge shall be credited to the Board within ten days from the date of the
order of the Secretary of the Board to that effect.

in remitting the amount

£3

{6y A registered employer shall keep such records as thlt;: Bdc::i':u:;a)];yretc]l;;u% oz:rll-g
o i guch person as may be . :
snall produce before the Board or e A
o ice 2 h records and any other documents y
upon reascnable notice all suc e
jctered workers and to the work upon whic) 1 : ed a
Ef‘:r::sglh such information relating thereto as may be get out in any nohice or direction
issued by or on behalf of the Board.

(7] A registered cmployer who fails to make the pa}Lrhman of any Es;ﬁu:z‘lwciz; tr:;:
i the : i id clauses within the time spec 5
him to ihe Board under aforesaid < =5 3 1 S i i

s i to the right of the Boa

wetary of the Board shall, without pre!udwe a th e
S:f'e;:tt;‘yr oactinn under the Scheme to which the registered cmploye:[f rniq;h l;: éﬁllti:
i‘LJ lllaa_:;'aid default, serve a notice on the registered emplqycr to the ec g 2;
. *--.hiq dues w,ithin three days from the date of receipt O.f the notice 3 e mc]f-?od
E F:-Ji:teréd workers to him shall be suspended. On the expiry gf f;hu‘;t'no 1:: g*cred
fohe] Sgeclre:tary shall suspend supply of registersd workers to the de ing reg
';:mplo‘_ver until he pays all the dues.

ther than a registered employer
iction on employment—(1) No employer (o

in 32:13: };if;nctr: }\:vhir':h ﬁj:is Scheme applies) shall engage for employment a worker
unless that worker is a registered worker.

\ {2) Notwithstanding the preceding provisions of the clawse—

{q) where the Secretary is satigfied that— d
i ired to be done, an
() the work is emergently require . ' )
(if) it is not reasonably practicable to obtain _regxsterccl worker fgr tl;ai :?:w
the Secretary may, subject to any limitation s.mposu:d by' tthed o;:k;r:
; regisiered emplover to employ a worker who is not a registered w .

o

Provided that, whenever unregistered workers have to b_o cmployefh eth:mﬁggﬁn,t

shall obtain, ’-if possible, the prior approval of the Chairman tot s Chairmaﬁ

&Ftsuch workers, and where this is not posslblg. Shaﬁhmmﬁ ;) -&ere oo

within 24 il circumstances under which such workers _emr

;Mx;iim?h; 4(3]{]13;::15}? es}f:ll duly inform the Board of such employment in il's next

e it loviment
j iti it may specify, permit emplo}

the Board may, subject to such c.ondmcms' i y
(‘.fi b,')mr:;istemd workers on a holiday if wm:k s requtrcdktc_: be done on that day,
to the extent registered workers are not available for work;

{c) in the case referred to in items (g} and (b), the p:.:rson .so zczg?lr;io(y;da:ds
a‘foi'csaid by a registered employer shall for the purposes of cliwsr.s i .workm_
{(6) and clause 32 be treated in respect of that work, as if he were 2 ¥y

i i Is fully his obligations
s k the pool may, provided he fulfi i z
e s Mzgdtaﬁrg ::'nployment elsewhere on those days on which he is not

_under clause
allotied for work by the Board.

3t Circumstances in which this Scheme cease io apply.—(1) This Scj’lﬁ:fn:;:mslizli
c*:-i-zs.é to apply to a registercd worker when h‘lS. name has been remove
Register or Record in accordance with the provisions of the Scheme.

) This Scheme shall cease to apply to a ngistered empioyelr wh;n his vr;:g;g hfa;
beer removed from the Employer’s register in accordance with the pro of
this Scheme.
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{3) Nothing in this clavse shail affect any obligation incurred or right acerued
during any time when @ person was a regislered worker or o vogistered cmployer.

12, (1) Wages, cllowances and other conditions of service of regisiered workers.—

(1) Without prejudice to the provisions of any award it shall be, unless otherwise .

specifically provided for in this Scheme an implied condition of the contract betwaen
a registered worker (whether in the pool or on the monthly register) and registered
employer that the rates, allowances and overtime, hours of work, rest intervels,
feave with wazges and other conditions of service shall subject to the provisions of
sub-clauses (29, (31, (4, (5) and (6) be such as may be fixed by the Board for each
category of workers,

(2) For the purpose of fixing rates of wages, allowances nnd overtime, hours of
wark, rest intervals, leave with wapes and other conditions of service (herginafter
calleetively referred to ns “the conditions of service ) of registered workers or for
revisine or for modifying the same, the Board shall call upon the associations of
registered employers and trade unions of registered workers covered by this Scheme
fo make such representations as they may think fit as respects the conditions of service
which may be fixed or revised or modified under this Scheme in respect of registersd
workers, If there is no such association of registered employers and union of
registered workers, then such representations from registered employers and registered
workers moy be invited through notice published in such manner as the Board may
think fit.

{3) Every such representation shall be in writing and shall be made within such|
period as the Board may specify and shall state the conditions of service, which in
the opinior of the person making the. representation would' be reasonable having
reeard to the capacity of the registered employers to pay the same orf comply wilh
or fo any other circumstances which may seem relevant to the person making the
representation.

{4y The Board shall take into account the representations aforesaid, if any, and
after examining 211 the material placed before it, shall fix or revise or, as the case
may be. modify the relevant conditions of service of the remistered workers.

€5) In fixing or revising or, as the case may be, modifving the conditions of seivice
of the registered workers. the Board shall have regard to the cost of living, the
srevalent conditions of service in comparable employments in the local areas, the
canacity of the registered employers to pay, and any other circumstances which may
seem relevant to the Board,

(6) The conditions of service fixed. revised or, as the case may he, modified by |
the Board shall take effect cither prospectively or refrospectively from such date as
the Board miny decide. The decision of the Board shall be communicated to the
pegistered sworkers and registered employers in such manner as the Board thinks fit.

33 Disbursement of wages and other allowances to registered workers.—The Board
may permit the registered emplovers to pay wages and other allowances to the
repisiered monthly workers employed by them directly after making such deduc-
fions 25 mav be authorised and recoverable from them under this Scheme. In
respect of registered workers other than registered monthly workers employed by ihe
registered cmployers, from time to time, the wages and other allowances payable by
fhe registered emplovers shall be remitted by the registered emplovers %y cheqiie o
ary of the Board every fortnight. The Secretary thereupon shall arrange to
disburse the wages and other dues, if any, to the registered workers on a specified
day every month subject to dcdnclmns recoverable from them under this Schems

34, Digciplinary procedure~(1)(0} The Personnel Officer may on reccipt’ ¢f the
information whether on a complaint of otherwise that a registered employer has failed
to carry out the provisions of this Scheme after investigating the matter, give him
@ warning in writing ; or

(i) Where in bis opinion, a higher penalty is merited, the Personnel Officer shall

report the case to the Chairman who may then cause such further investigation lo

be made as he may deem {it and take any of the following steps as regards that
employer, that is fo say. he may—
{) censure him and record the censure in his record sheet; or
(h) subject to the approval of the Board and after one month's nolice in writing
given to the registered employer, remove his name from the employers’ register
for such period as determiped by the Board or permanently.

(25 A registered worker in the pool whe fails to comply with any of the provisions
of the Scheme or commits any act of indiscipline or misconduct may bg reported
in writing 1o the Personnel Officer who may after investigating the matter give him
& warning in writing or suspend him for a period not exceeding four days.

{3) Where in the opinion of the Personnel Officer, a higher punishment than
that provided in sub-clause (2) is merited, he shall report the case to the Chairman,

(4) On receipt of the written report from the Personnel Officer under sub-section ()
or from the registered employers or any other person that a registered worker in the
gool has failed to comply with any of the provisions of this Scheme or has committed
an uct of indiscipline or misconduct or has consistently failed to produce the
standard or detum output or has been inefficient in any other manner, the Chairman
may make or cause to be made such further investigation as he mayv deem fit and
theicafter take any of tbe following steps, as vegards the worker concerned, thal
is to say, he may impese any of the following penalties :—

{a) give him a waming in writing ;

(k) wuspend him for a period not exceeding four days;

{¢) termiinate his services after giving one month's netice or pue month’s wages
inchusive of dearness allowance in lien thereof; er

(d) dismiss him,

(5) Before anv dction is taken under this clause the person concerned shall be
given an opporuumity to show cause why the proposcd action should not be taken
agatnist him.

(&) During the pendency of investigations vnder sub-clauses (2) and
the repistered worlcers concerned may be suspended by the Chairman,

#) above;

{(7) Without prejudice to the powers of the Chairman under clause 35, a registered
emptoyer shall have full powers to take disciplinary action against monthly repistered
workers employed under him.

35 Special disciplinary powers of the Chairman.—(1) Notwithstanding anythinz
contained in the Scheme, if the Chairman is satisfied after enquiry that a “ go slow ™
has Dbeen resorted to by any pang of registered workers or any individenl registerad
worker and is being continued or repeated by the same gang or registered worker of
different gangs or registered workers on the same or different places of work he may
make a declaration in writing to that effect.

(2) When a declaration nnder sub-clamgse (1) has been made it shall be lawflui
for the Chairman—-

{7} in case of registered monthly workers. to take, without prejudice to the rights
of the registered emplovers, such disciplinary action including removal against such
registered workers as he may consider appropriate ; and
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(i) in case of registered workers in (he pool to take such disciplinary action
including dismissal against such registered workers as he may consider appropriate.
(3) The Chairman may take disciplinary action—

(i) where “ go slow” is resorted to by a gang against all the members of the gang,
and

fif) where “po slow” is resorted to by an individual registered worker against
the worker concerned.

(4) Before uny disciplinary action is taken under this clause against any registered
worker oF any gang of registered workers, such registered worker or gang shall be
given an ooportunity to show cause why the proposed action should not be takenp
against him or it:

irovidad that. the Chairman may, before giving an opporiunity to show cause
under ihit sub-clause, suspend from work any registered worker or gang of registered
workers immediately after a declaration has been made under sub-clause (1)

(':i_i A declaration by the Chairman that a * go slow” has been resoried to by
a registered worker or a gang of registered workers shall be final, and shall not be
liable o be questioned on any ground whatsoever.

36, Termination of employment—(1) The employment of & registered worker in
the pool shall mot be terminatest excepl in accordance with the provisions of this
Scheme.

(2) A registered worker in the pool shall not leave his employment with the
rcglst.e.n:d employer except by piving fourteen days’ notice in writing to the Board or
forfeiting fourteen days' wages inciusive of dearness allowance in lieu thereof.

{3) When the employment of a registered worker with the Board has been terminated
under sub-clauses (1) and (2), bis name shall forthwith be removed from the register
or record by the Board.

3'?._ Appeals by r_cg;’.\'rered weorkers.—(1) Save as otherwise provided in this clause,
a registered worker in the pool who is agerieved by an order passed by an authority
under clause 34, may prefer, an appeal against the order of the Personnel Officer to
the Chairman and against the order of the Chairman to the State Governmeni.

(2) A registered worker who is aggrieved by an order of the Secretary—

(i) placing him in a particular group in the register or record; or

(if) refusing registration under clause 13 or

(i) requiring him under clause 28(4)(b) to undertake any work which is not
of the same category to which he belongs may prefer an appeal to the Chairman.

(3) Any registered worker who is aggrieved by an order under clause 16(4) may
piefer un appeal lo the Chairman,

(4) No appeal shall lic where due notice has been given of the removal of the
name of a repistered worker from the register or record in accordance with the
instructions of the Board if the ground of removal is that the registered worker
falls within a class of description of registered workers whose names are to be
removed from the register or record in order to reduce the size thereof :

Provided that, an appeal shall lie to the Chairman where the registered worker
alleges that he does not belong to the class or description of registerad workers
referred in the instruction of the Board,

{5) Every appeal referred to in sub-clauses (1), (2), (3) or (4) shall be in writing
and be preferred within fourteen days of the date of receipt of the order appealed
against :

——————
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Frovided that, the appeliate authority may for reasons 10 be recorded, admil
1n appeal preferred after the expiry of fourteen days.

43, Appeals by registered employers~—(1) (i) A registered employer who is aggrieved
by an order of the Personnel Officer under clause 34(1)(i) may appeal to the Chairman ;

{i?) In the case of an appeal against an order under clause 34(1)(i)(b) the Chairmaz
shall forthwith refer the matter to the State Government. The State Government
shiall make such order on the appeal as it thinks fit.

(2) Every appeal referred to in gub-clause (1) shall be in writing and preferred
within 14 days of the receipt of the order appealed against @

provided that, the appellate suthority may, for reasoms to be recorded, admit
an uppeal preferred after the expiry of 14 days.

19, Powers of revision of the Chairman—Notwithstanding anything contained in the
scheme, the Chairman in case of an order passed by Personnel Officer under clause 34
may al any time, call for the record of any procesdings in which the Personnel
Officer has passed the order for the purpose of satisfying himself a to the legality
or propriety thereof and may pass such order in relation thereto as e may think fit &

Eruvidad that, the Chairman shall not pass any order under this clause which may
prejudicially affect ﬂ;a {nterest of any person without giving such person a reasonable
opportunity of being heard.

40, Stay of order in case af cerigin appeals.—Where an appeal is made by
a registered worker in accordance with the provisions of clause 37 against an order
of iermination of gervice on one month’s notice or where an appeal is preferred by
a registered employer in accordance with the provisions of ¢lause 38 against am
order removing his name from the employer’s register under clause 34 (1)) (b)), the
appellate authorit may suspend the operation of the order appealed from pending
the hearing and disposal of the appeal.

41, Cost of operating the scheme and provision for arenities and benefits te the
registered workers—(1) The cost of operating the scheme and for providing different
‘benefits, ,facili;ies and amenities 10 the registered workers as provided in the Act and
under this scheme, shall be defrayed by payments made by the registered employers
to the Board. Every registered employer shall pay to the Board such amount by
way of levy in respect of registered workers allotted to and engaged by him as the
Board may, from time to time, specify by public notice or written order to the
registered employers and in such manner and at such time as the Board may direct.
The Board may require the registered employers to pay the levy reu_'ospectively or
prospectively as it may deem fit.

/ﬁ) An employer to whom {his scheme applies shall pay the levy as specified by
the Board, from time to time, from the date from which the scheme applies to him
irrespective whether he gets himself registered within the time-limit laid down in
clause 14 of this scheme or any time thereafter.

(3) In determining what payments are to be made by the registered employers under
sub clause (1). the Board may fix different rates of levy for different categories of
wark or registered workers, provided that, the levy shall be so fixed that the same
rate of levy will apply to all registered employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding 50 per cent. of the estimated
total wage bill calculated on the basis of the daily time rate wage without the prior
approval of the State Government.
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(5y A registersd employer shall on demand make a payment to the Board by way of
deposit or provide such other security for the due payment of the amount referred to
in sub-clause (1) as the Board may consider necessary,

(6) The Secretary shall furpish, from time to time, to the Board such statistics and

other informaticn as may reasonably be required in connection with the operation

ond financisg ol this scheme.

(7) If a registered employer fails to make the payment due from him under sub-
clause (1) within the time specified by the Board, the Secretary shall serve a notice
or that registered employer to the effect that, unless he pays his dues, within three
days from the date of receipt of the notice, the supply of registered workers to
hirn shall be suspended. On the expiry of the notice period the Seergiary shall
suspend lhe supply of registered workers to a defaulting registered employer until
tie pays his dues,

42, Pravident Fund and Gratuity—(1y The Board shall frame and operate rules
providing for Contributory Provident Fund for regisiered workers, The rules shall
provide For the rate of contribution. the manner and method of payment and such
other matters as may be considered necessary so however, that the rate of contribution

is not less than 6+ per cent. of the wages of a registered worker and is not more
than 8% per cent. of such wages :

Provided that, pending the framing of the rules, it shall be lawful for the Board
fo fix the rate of contribulion and the manner and method of payment thereof,

(2) In framing rules for the contributory Providant Bund, the Board shall take
into consideration the provisions of the Employees’ Provident Punds Act, 1952 (XIX

ef 19523, as amended from lime (o time, and the schemes made thereunder for any

establishment.
(3) The Board shall frame rules, for payment of gratuity to registered workers.

{4} In framing rules for the payment of gratuity to registered workers, the Board |

shall take into consideration t(he provisions of the Payment of Gratuity Act, 1972
(XXXIX of 1972) as amended from time to time.

(5) The rules for Provident Fund and Gratuity framed by the Board shall be
subject to the previous approval of the State Government,

43, Penalties—Whoever contravenes the provisions of clauses 14, 29 and 30
shall, on conviction, be punished,—

(1) it it is a first contravention, with imprisonment for a term which may extend
to three months, or with fine which may extend to five hundred rupees, or with
both

(2) if it is a subsequent contravention, with imprisonment for a term which may
extend to six months, or with fine which may extend to one thousand rupees, or
with both ;

(3) if such contravention continues after the subsegquent conviction, with a fine

which may extend to one hundred rupees for each day on which the contravention
is made till the said contravention continues.

FORM ‘A°
(See clause 14)

Tur AkoLr Mateaot Ao UNPROTECTED LABOUR BOARD
Applicarion jfor the regisiration of employer

Regisiration Mo,
{To be filled in by Office)

i hereby apply for registration as an smplovsr,

dre given below i—

L.

(%

RF

Name and address of the Establish-
ment and Telephone No.

Whether a fitm or a compapy
Neme of the Proprietor,

o
@ e
@
@

Are you o member of any Assecia-
tion 7 M so, state the name and
address of the Association.

Whether your Establishment s
repistered pnder the Bombay Shops
and Bstablishments Act, 1948, If
o, state Registration No.

The places of work with location in
details where the loading, unload-
ing, stacking, carying efc, of
goods is carried on in connection
wits  trade/business of  your
Establishments,

Are you employing workers through
contractors 7 If so, state the name
of the contractor.

Are  you employing  workers
through Tolli ? If so, state the name
of the Mukadam/s of the Tolli/s,
or of all workers.

Date 1

* Place:s

ele, The nucessary patiiculars

Signature of the Applicant.

By order and in the name of the Governot of Maharashtra,

G. K. WALAVALKAR,

Section Officer.

[ Sa— e —



