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a1 INUSTRIES, ENERGY AN LAOUR DEPARTMENT

‘ C '..Mnnirﬂlay l Bombay 400 032,. dated the. 11th January 1991

' L R R s v

MAHARASHm}« MATHADI, HAMAL aND OTHER MANOM. WORKERS (REGULATION OF
EMPLOYMENT AND WELFARE) Acr, 1969, oo

No. UWA.'1588/(1ﬁ1768)/fAB-5.-—-In exercise of the powers conferred by sub-
section (/) of section 4 of the Maharashtra Mathadi, Hamal and other Manual
Workers (Regulation of Employment and Welfare) Act, 1969 (Mah, XXX of 1969),

Lund of all other powers enabling jt in that behalf, the Government of Maharashtra
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- after consultation “/i,Fl_"[ the Advisory Committee, .hereby makes the following scheme
9., fon— . '

\
P

(1) employment in: Cloth, Yarn and_Cotton Markets or shops_j onnection. with
loading, unloading, stacking, carrying, weighing, measiiring,™ i ing, stitching, sorting,

cleaning or such other work including work preparatory or incidental to such
operations ;'

(2) employment in Grocery Markets or
unloading, stacking, carrying,
/"g2T such other work including

shops, in connection with loading,
weighing, measuring, filling, stitching, sorting, cleaning
work preparatory or incidental to such operations ;

4'/

(3) employment in ‘markets,

with loading, unloading, stacking, carrying, weighing, measuring, filling, stitching,
sorting, cleaning or such other work, including work preparatory or incidental to such

operations carried oni by worckers not covered by any other entries in the Schedule
amial and Other Manual Workers (Regulation of

to. the Maharashtra Mathadi, H
Emp'loymf;p‘t and Welfare) Act, 1969 (Mah. XXX of 1969) ;
L NI Q- (’)

et sfirfvaw & s st dde sfufray dlardte

and factories and other establishments in connection
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. //ﬁ) cployment in rilway yards and goods slicds 00 conmection vy Loiedinge,

“unloading, stacking, carrying, weighing, MEASUIInG  or el iy Yol ncluding

work preparatory or incidental to such operations by workers who are not employed
by the Railway Authorities; — -

(5) employment in connection with loading of goods into public transport vehicle

. or unloading of goods therefrom and any other operations incidental and ¢onnected
' theretq

(6) employment in vegelable market

s (including onion o
connection with

loading, unloading, stacking, carrying,
stitching, sorting, cleaning or such other work
incidental to such operations ; |

potatocs markets) in
weirhig I IEET RIS flingg,
jrclo B vk Prepiratory  op

(7) employment in markets or subsidiary marké(s estublivhed nnder Maharachtra
Agricultural Produce Marketing, (Regulation) Act, [0ny i conneciion with leading,

unloading, stacking, carrying, weighing, measuring, filij .,

stitchinge, sorfin, cleaning
or such other work including work prep

aratory orincidontad 1o sied cpersiions s and
(8) employment in connection with loading, nnlonding
grains, into godowns, sorting and cleaning of Lood-graing, 1t Food-miing in baws,
stitching of such bags and such other work incidenial ) cemneeied teto
in the arcas of Amruva‘tj District, the same having been
required by sub-s&étion )

cierryine of food-

istr previeusly  published  as
of the said section 4, namely : —

is_Scheme may be called. Amravati Distric!
(other Manual Workers ¢ lati

thadi, Hamal and
1 \ alion of Employment and Welfare) Schemesryor—
2. Objects and Application.—(1) Objects.—Objects of the
adequate supply
ta,—

Scheme are o ensure an
and full and proper utilisation of urprotected  workers employed

() employment in Cloth Yarn and Cotton Markets or stiops in connceetion with
loading, unloading, stacking, carrying, weighing, measuring, {lliny. stilehing, sorting,

cleaning or such other work including work preparadary v docidental (o such
operations ;

(b) employment in Grocery Markets or shops
toading, stacking, carrying, weighing, measuring, filling, sti‘chino, sorting, cleaning,
or such other work including work pPreparatory or incidentil (o sty aperations ;

~ .. (e) employment in markets and factories and other establishments, in connection

in conncction with londing, un-

with loading, unloading, ‘lacking, carrying, weighing.‘me:::~;m'ing_z. filling. stitching,
sorting, cleaning or bootier work including work PPt iory  or incidental
to such operations - wrried on by workers not covered by «niny other entries in the
Schedule

viaharashtra Mathadi, Hamal and other rManual W

tion of viment and Welfare) Act, 1969 (Mah, XXX of JH60) .

1) ¢miployment In railway yards and goods-stieds in
A\

orkers (Regula-

conteclion wil's loadine

unfoading, stacking, carrying, weighing, measuring  or such other  wor meinding
work preparatory or i aent to such operaticng by workere wiey are wemployd
by the Railway Authorities ;

(¢) employment in connectiony with loading of goods into pviblic fransport vehicles,
or unloading of goods therefrony and any other operations incidents] and connected
thereto ; T

(fr employment in vegetable ma and potatoes markets) in
connection with loading, unl’oadin’g stacking, carrying, widphing, measurig, filling,
stitching, sorting, cleaning or such other work inctudine work prepaatory or
incidental t¢ such operations ;

rkets (including onions &

‘
]
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(¢) employment in markets or subsidiary markets esfublifshed under -the Maha-
rashtra Agricultural Produce Marketing (Regulation) Act, 1963 in connection with
loading, unloading, stacking, carrying, weighing, measuri

ng, filling, stitching, sorting,
cleaning or such other work including work preparatory or incidental to such
opetations ; ‘ f

(h) employment in  connection with loading, unloading, cartying  of {ood-

grains into godowns, sorting and cleaning of food-grains, ﬁlj(ng food-grain in bags
stitching of such bags and such other work incidental and ‘connected thereto ;

(2) Application.—The scheme shall apply to the registcred workers and the registered

employers, in the areas of Amravati district for the scheduled employments
mentioned in -sub clause (1). ! '

'3. jCommencement.~~(1) Clauses 14 and 15 of this Sc‘hcme’i shall ‘come into force

on and from the Ilth day of January 1991,

(2) The remaining clauscs

shall come into force on and from the 26th
January 1991,

day of

‘ |
4. Interpretation—(a) * Act” means the Maharashtra Mathadi, Hamal and other
Manual Workers (Regulation of Employment and Welfare) Act, 1969;

() “Board ” means Amravati Mathadi and Unbrotected Laéour Board constituted
under section 6 of the Act; !

(c) * Chairman” means the Chairmaa of the Board ;

(d) “monthly worker” means a worker who is e\rnploye:cli‘i by an employer or
a group of employers on contract or monthly basis ;

: ;
(e) *“ pool worker” means n repistered ‘'worker in the pool
worker ; ;

vho js not g monthly

(f) “pool” means a list of workers maintained by the Board, but which does not

inciude monthly workers ;

(2) “ personnel officer” means the 'Pprsonnél Officer appo

inted by the Board
under clause 5 ; ‘

(h) “ registered employer” means the

employer whose name is for the time being
entered in the register of employers ; ‘ o

|

(i) “ registered worker” means a worker whose name is ifor the time being
entered in the register of pool workers or in the register of m nthly workers ;

() “ register of employer ® means the .register.  of cmplo.y: rs. maintained under
this scheme ; 1L P T B L ‘

(k) “register of workers” means the _register of workers maintained under this
Scheme ; : |

(D “rules” means the Maharashtra Mathadi, Hamal and Other Manual Workers
(Regulation of Einployment and Welfare) Rules, 1970;
(m) “Secretary ™ means the Secretary of the Board; - i

1l
™n) “ week ” means the_period of sevep days commencing on tihid-night of Saturday
and ending on the mid-night of the Sdturday next following ; ‘(\
(o) words and expressions: used but not defined in the

Scif;emc shall have the
meaning assigned to them in the Act. |

| '
5. Secretary, Personnel Officer wnd other scrvants of the Board—The Board may
appotnt a Secrctary, a Personnel Officer end such other officers and servants on such
terms and conditions of service as it deems fit :

b 3
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Provided that, no post the maximum salary of which exclusive of allowance is Rs. 1,000 and
above per mensem shall be created and no appointment to such post shall- be made by the Board
except with the previous approval of the State Government : :

Provided furthe_r that, the previous approval of the State Government shall not be

necessary to
any appointment in a leave vacancy of a duration of not more than three months. ‘ '
1

6. Functions of the Board.-(1) The Board may take such measures as it may consider desirable for
carrying out the objective of administering the Scheme set out in clause 2 including measures for-
| a .

(i) ensuring the adequate supply and the full and proper utilisation of registered workers for purpose
of facilitating the rapid turnout of work :

(ii) regulating the-recruitment and entry into and the discharge from the Scheme of workers and
allotment of registered workers in the pool to registered employers ;

(iil) determining and keeping under review the number of registered workers, from time to time, on
. U . , . . . R
the registers or records and the increase or reduction to be made in the number of registered workers ;
[ 5
(iv) keeping, adjusting and
name of any emplo
any registersd

maintaining the employer’s registers, entering or re-entering therein the
where circumstances so require removing from the register the Hame of
accordance with the provisions of this Scheme ; , :

(v} keeping, adjusting and maintaining, from time to time,
necessary, of any workers,

available for work and whose absence has been approved by the Board ; and where circumstances so
require, removing from any register or record the name of any registered worker either at his own
request or in accordance with the provisions of this Scheme '

(vi) grouping or r-
Board, and revi

such registers or records as may be

7 of all registered workers into such groups as may be determined by the
\iping of any registered worker on the application of a registered worker ;

iOvision, subject to availability of funds, for welfare of registered workers including
“dicul services in so far as such provisions does not exist apart from this Scheme ;
I i N

(vii) recovering from} gistered employers contribution in res
wages, levy and any other contributions under this Scheme ; : :
(ix) muking provision, subject to availability of funds, for the health and safety measures in place
wheit = employed in so far as such provision does not exist apart from this Scheme H

(x) maintaining and édministering the workers’ welfare fund, an
employers contribution
of the fund ; i

VTR

pect of the expenses of this Scheme,

d recovering from all the registered
towards the Fund when such Fund is constituted in accordance with the rules

(xi) maintaining and administering Provident Fund

and Gratuity Fund for registered workers in the
pool when such Funds are constituted ; '

(Xii) assisting, subject to the availability of funds, by way of grant of loan, the Co-o0
formed for the benefit of registered workers and staff of the Board,
(xiii;

perative Societies

ke necessary steps to prevent sexual harassment and to redress the complaints reluted to
sexual haras-ment of registered female workers. -
Note :- For e purpose of this clause, sexual harassment which includes .unwelcomed sexual
determined behaviour (whether directly or by the implication), such as- v

(i) physical contact and advanges, o 3
(i) a demand or request for sexual favours ; or L ' ;
(iii) sexually coloured remarks ; or " )
(iv) sexually pomography ; or ‘

(v) any other unwelcomed physical, verbal or non verbal conduct of sexual nature”.

(2) All property, fundtgand'other assets \)esting in the Board shall b
the provisions and for }he purposes of this Scheme.

|

¥

e held and applied by it, subject to

i

including any registers or records of workers who are temporarily not
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_ invested in such securities ag may be approved by the Board
Y operated by such officers of the Board ds may be

/

o tii) increase or decrease the number of
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(3) The Board shall have and maintain its own fund to which shall be credited—

(a) all monijes rcccived‘*by\the Board frém the State «Goécmmcnt;
(b) all fees, wages and levies recdived by ‘the Board under this Scheme ;

* ] b ' [ .
(c) all monies received by the Board by way of sale and disposal of properties
and other asscts ‘ \

(d) interest on investment in securities

and deposits, rents and all monies received
by the Board in any other manner or £

ICm any other source.

(4) All monies forming part of the funds shall be ke
account with the State Bank of India or the Reserve B
Nationalised Scheduled Bank or any

pt in current or deposit
ank of India or in any
Co-operative Bank or any Scheduled Bank or
. Such accounts shall be
authorised by it

Provided that, the Board riay' kee

B oH hand such sum not exceeding Rs. 1,000 as
the Board may consider necessary, o,

Explanation—For the purpose of this sub-clause

Bank specified in Column 2 of the First Schedule to the Banking Companies
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970).

(5). The Board may with the previous permission of the State Government borrow

money from open market or otherwise with a view to provide itself with adequate
resources, - -

(6) The Board may accept deposits on such conditio

ns as it decems it from persons,
authorities or establishments with whom it has to tr

ansact any business.

(7) The Board shal] make provision for such reserve
4s may be provided in this Scheme.

(8) The Board shall have the auth
purposes authorised under the Sche
or from the reserve and other funds

and other denominated funds

oﬁty tb spend such sum as it thinks fit for the
me from out of the general fund of the Board
, as the case may be.

(9) The Board shall cause the

proper account to be kept of the cost o
this scheme and of all receipts

and expenses under this scheme.
(iO) The. Board shall submit to ¢!

f operating

1e State Government—

(¢) as soon as may be after the first day of April in every year and not later
‘han the 31st day of October, an annual report on the working o

‘ f the Scheme
luring the preceding year ending the 31st March, together with an audited balance-
sheit s and ‘ :

(hY copies of proceedings of the miceting of the Board,

[

(11) The Bourd may—

(" fix the number of workers to be registered under the various categories :

workers in ‘any category on the register

from tine to time, as may be necessary after g periodical review of the register

and anticipated requirements ;

(7ii) sanction the temporary registration of
category for specific periods ;

(iv) devise forms, records,
administratiop of the Scheme ;

T TF~F—mg

a specified number of workers in any

registers, statements and the like required for

“ Nationalised Bank ” means any
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(v) determiine the wages, allowances and other conditions of service including

age of retirement of registercd workers ;
(vi) X the rate of levy under clause 41(1);
(vii) sanction | the annual budget ;.
(vii) subject to the provisions of clause
Officer and other staff of the Board ; a

(ix) make .recommendatio
the Scheme ;

(x) settle dispute between registered. employers and registered ‘workers ; .

(xi) discuss statistics of output of labour and turnout of
observations and direc:iong z

(xii) subject in
Committees, Chy
under his Scheme,

5, appoint a Secretary, the Personnel

S R A

n to the State Government about any modification in

work and record it

NAAAPOLEOEPNNO

- T R i
i o kil

conditions as it thinks fit, delegate

in writing to the
1, Secretary or to any officer

of the Board any its function

£=h

v mmencing on the. first day of April then next ensuing in
such details and forms as the Board may, from time to time, specify. The Board
shall consider the!'estimate so presented to it and shall within four weeks of its

presentation ‘sanction the same either unaltered or subject to such alteration as it !
may deem fit, - '

mmeeennennAns N ? ANNNSN NN

8. Responsibili
functions of the Be -4, the Chairman shall be -
exccution of the Scheme and sh
subject to its directions. and

(@) to epsure that the decisi
registers of workers are carri

(b) to ensure that the sanctions for temporary registration of wdrkers are carried
out without delay ; '

ons of the Board in regard to the

adjustmient of the
ed out expeditiously ;

(c) to supervise and control the work
() to take suitable steps,
to Lis notice -

ing of the Scheme‘; -
if any, irregularities are detected by him or brought |

(¢) to ensure that the provisions of the Scheme in regard to transfer and _f""i.v"
promotion of workers are carried out;

s
(f) to constitute medical Boards when required ; ' '
(¢) to ensure that conditions laid-down
employers are complied with by them ;
(M) to ensure that all
Board are

in the Schemme for the registration of

forms, registers,
properly maintained ;

(7) to ensure that sujtable statistics in .re
and placed before the Board with appro
intervals as the Board may desire; -

W () () to sanction the c'rea'tion of posts and the
of ullowance is below Rs. 1,000 per month and

" (ii) to make appointment to the
of allowance is below Rs.

returns and documents, devised by the

gard to the output of labour is complied
priate remarks and explanations at such

maximum salary of which exclusive
to make appointment to the posts ;
post, the maximum salary of which exclusive
1,008 per ‘month :

(k) to take disciplinax‘y action against registered workers
In zecordance with the p

and regiscered én’xpfoyers
rovisions of this Scheme ;

;. AR i
E e A
© o Rsepess iSRS G T ¢
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(!) to declare that there has beep

under this Scheme :

(m) to sanction the transfer
the registered employer or the registered

T 9, W 97793 %<

“a po-slow " and to take action gs authorised

and registered employers
under clauses 37 and 38: .

(o) discharge ] functions relating “to disciplinary action against registered
f employers and work

ers to the extent permitted under clause 34.

(VI_O. Functions of Secrct?zry.}Without prejudice to the powers
the Board and the Chmrman, the Secretary shall perform dutieg
'y this Scheme in discharge of his duties and in

and functions of

imposed on him
particular be responsible for —

A\

(@) keeping, adjusting and maj
entering therein the name of

—~
o
o}
<
3
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(b) keeping, adjusting ang maintaining,
records as may be necess: i
of “workers, who are

has been approved by the Board and where the
from any registers or re

(c) the employment and control of is are ;ivailnbic for
work when they are not otherwise employed in accordance with this Scheme

, (d) the grouping or re-grouping of registered _workers in  suitable pools. in
i accordance with the instruction

§ received from the Board in. such 8roups as may
‘ be determined by the Board ;

; - (e) the allotment of regjstered workers in the po
to registered employers and for thi

|
ol who are available for work
$ purpose, the Secretary shlall,-— ‘

(i) make the fullest possible, use of registered workers i

(if) keep the record of attendance
workers ; ’ : i
: (iti) provide for the maiqtgnnnc\ yment and carnings of
] registe_rg_gi_myyg;fi_cers; I S —

(iv) make Or cause to be made ’th_qwngggssagintries in the attendance cards
and the Wage slips of the : '

he réserve pool as laid down in
clause 23:

() ()(the collection of Tevy)or any other contribution from fhe cmoier——
the SCheCnTe; —— Cw»—“\\ —40n irom

! ily worker of ajl earnings lawfully due

ayment to such registered worker
dance with the' provisicns of this

(2) appointing subjccth_ig budget provisions
time to time as /iy be authorised by the Bog
I TS & 23

such  officers ang servants, “from
rd or the Chairman to appoint :
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; : : of
(1) the keeping of Proper accounts of the cost of operating this Scheme and of d
all receipts an ¢Xpenses under it and making and submitting to .'the Board ‘

an Annuzal .Report ang Audited Bzlance-sheet and Profi; and
Statements ; .

- . 1y i
() framing budget annually for submission to the Board on or before the 1Sth ¢y 1Y
. < \—_—w‘——m
of February esch year ;

|

|

- |

(y) maintaining complete service rec I

n 0o

g"l
=4

Toss  Accounss

NN

L.
e

ords of all registered workers and record rd
shectsaof al] registered employers ;

(k) authorising the employment of unregistered workers ip case r
ire not available for work in the pool or
man may approve ; and

(/) such other fuactions as may, from time to time, subject to !
this Scheme, be assigned to him by the Board or the Chairman. '|

f {
lo.fmons 0 Fersonnel‘émmc Personnel Officer shall ais;g‘ist the Sec

retary
in the discharge of his duties-and shall in particular carry out the functions assigned
to him by clause 34 of this Scheme. :

. . &
o such other circumsta

11. Maintenance of Registers—(1) Register of Employers.—T
of employers in the form devised by the B

the employers, registered under the Scheme shall be entered.
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This register shall include a sub-pool of
g to fill casual vacancies in gangs, The
be known as leaye rescrve workers,

workers who are not attached to any gan

rd

workers included in such a sub-pool shall
i, '
registered

« tlime,

The Board shall arrange for the classification of

workers in suitable categories as may be determined by it, from time to

13.  Fixation of number of workers on the re
- before the commencement of registration in ap
Workers required in thee ~ategory in consult

gister—~The Board shall determine ;‘Iﬁﬁr
y category, the number of registere"‘(@uf
ation with the registereqkemployers.
14, Reg{s{rﬁq».{:‘;yz of ,.:s'zployers.-—Every employer includin
aglnt, clearin : ,”‘ﬁu'r'éh'a'sm‘, Importer, exporter,
or trading or acting ag agent in any employment to which this Scheme' applies shal] get
repistered with the Board by applying in Form ‘A" appended to the Scheme within
fiftleen days from the date of coming into force of this clause, Prdvided, however,
that un employer of any establishment coming into existence after the commencement

of the Scheme, shal] apply for a registration simultaneously on the commencement
of his business, . . ~ :

N

g a2 Mukadam, commission
engaged in sejling, purchasing

U D;‘"
/

i qm ?\'?m ‘?L ,’2 ':'n: ’Vo "’” n ‘” n : ﬂ

~ e

S

[3 7

n ..

’
(b) The qualification for new registration shall be such as may be specificd by |

the Board having regard to local conditions, physical fitness, capacity - and/or
€xperience.  Citizen of India only shall be eligible for registration ;

v
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) Jsubsisting between the registered monthly worker and his re
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(c) Registration of workers.in any rew category shall be from among workers wha
have been or were working in the said employment on any such date as the Board
- may specify in this behalf provided that, the worker i medically fit and is not more
than 60 years of age. . H o ‘ '
(2) Notwithstanding any provisions of this Scheme, where the Board is of opinion
that ‘'a worker has secured his registration by furnishing false information in his
application or by withholding any information required therein or ‘where it appears
that a worker: has been régistered improperly or incorrectly the Board may direct
the removal of his name from the registers : }

Prdvided that, before giving any such direction, the Board shall give such worker
an opportunity of showing cause why the proposed direction should not be issued.

16. - Promotion and transfer of registered workers.—(1) A vacancy (other than
casual vacancy), in any category of registered workers in a pool register shall

ordinarily be filled by pronjotionl of registered workers from the next lower eategory
within the same gang.

”
AN

(2) A vacuncy (other than g casual vacanc
worker may be filled only by promotion fro
workers in the gang. or if no registered worker is suitable for promotion from lower
categories of registered monthly worker in the same gang, by transfer of a registered

worker in the same or a superior catcgory in the pool who may be selected by
registered employers or a group of registered employers.

y), in any category of registered monthly
m lower categorics of registored monthly

\

Iixplanation—The criteria for promotion shall ordinarily be—
~(a) scniority

(D) merit and fitness for the category to which promotion is to be made :
(c) record of past service.

Note—A transfer from the pool register to the monthly register in the sarie
category or vice-versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may, for sufficient and valid reasons, allow !n
iransfer of a registered monthly worker to the pool on a request in writing of (e

registered employer or the registered worker explaining fully the reasons for (e
\transfcr provided that such transfer shall be subject to the fulfilment of any contr. ot

] gistered employer regaid-
ing :termination of employment. No. transfer shall take place without the

prior
approval of the Chairman or the Secretary, ;
\A:;nlf the services of a registered monthl

y worker are terminated by the registered
employer for an act of indiscipline or misconduct he may apply to the Board for
employment in the pool. The Secrétary on behalf of the Board shall then decide

on the merits of the case, whether or not the registered worker should be emplgyed by
the Board and if so, whether in the same or a lower category. The repistered worl or

should be given an ooportunity of being‘hcard and pleading his case before the
-Cretary, either himself or through his representatives,

(5) I{ a reglstered monthly worker is transferred to, or employed in,
sub-clause (3) or sub-clause (4) as the case may._be, his previous s
reckoned for all benefits in the pool and the registered employer shall transfer to the
Board all benefits that have accrued to the registered worker in respect of his previcns
service as if such service has not been transferred. The registered employer shall
contribute to the Board such amount of the Provident Fund of the reristered worker,

the pool under
ervice shall be

¥
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-
if any, standing to his credit in the Providen
such amount towards his leave and gratuity a

17. Medical 'exarninatiqn.'—(l) If the Board considers it to be necessary so to do, g,
it may require' a new worker before registration to undergo, free of charge, a medical
examigation for physical fitness by a Medical Officer nominated by the Chairman
for this purpose. A worker found medically unfit by a Medical Officer may apply
in writing, to the Chairman and simultaneously de

posit with him such fees as may
be specified in this behalf for examination by a Medical Board, On receipt of such

a request of Chairman shall set-up a Medical Board. The decision of the Medic :))7
Board shall be final and a worker who is medically unfit shall not be entitled t.’L A

cal
1an
dly
1y
Ich

registration. |

(2) If the Chairman deems it necessary so to do he may require a worker to to
undergo, free of charge, a medjcal examination by a Medical Board to be constituted ed
by the Chairman. The decision of the Medical Board shall be final, and ) worker er

if found permanently uafit by the Medical Board, the Chairman shall termvinate his 1ig
s2evees forthwith, ‘ :

18.  Registration fee—(i) A registration fee of rupee one shall be paid to the he
Board by each worker at the time of registration under this Scheme,

(i) A registration fee of rupees twenty-five shall be p

aid by each employer at the he
time of registration under this Scheme.

19. - Supply of Cards—(1) Every registered worker shall be supplicd - with th

() an identity card ; (ii) an attendance card ; (iii) wage slips in the forms, devised by
the Board.

(2) In case of loss of card, a fresh card will be issued but the cost thercof, which
will be fixed by the Board, shall be payable by the registered worker concerned.

20, Service records for registered workers—A service record for every registered
monthly and daily registered worker shall be maintained in a form to be specified by
the Board which shall contain amongst other things a complete record of di‘sciplinary y
action taken against the registered worker, promotions, commendations for good work A

Rl "
eic. and such other matters as the Board may think fit. Such details in respect of thc\‘,g "Ul!i’”l '

registered monthly workers shall be supplied to the Board by the registered employers.

21. Record sheets for registered employers.—The Personnel Officer shall maintain "
a record sheect in respect of each registered employer in a form to be devised by

the Board which shall contain amongst other things, a complete record of disciplinary ZI
action taken against the registered employer.

22, Surrender of cards.—A registered worker’s ‘card shall be surrendered to th |
Board in the following circumstances namely : — ‘ :

the
N Y
(@) when proceeding on leave for seven days or more; \
(b) when retiring from service; _
(¢) when dismissed or discharged from service ;
(d) when temporarily suspended ; or
(¢) on death ;

&
o
'~
ol
o

7
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- Provided that, the registered employer of a registered monthly worker shail also

surrender the card of the registered worker to the Board in the case of (a), (b), (c),
(d)-and (¢) above.

23. Entries in attendance card and wage slip.—(1) A registercd worker in the pool
. shall hand over to the Board at the time he is allotted for work to a registered
| employer, his attendance card. The Board shall make necessary entries in the
attendance card in respect of the period of work done by the registered worker and
return it to him on completion of the engagement for eacn; day of work and the

Board shall supply as soon as possible, a wage slip showing the wages earncd by
a registered worker, ' ’

'(2) A registered monthly worker shall hand over to his registered employer, at the

time when he is allotted his work, Attendance Card. The registered employer shall

" make necessary entries in the card in respect of the period of work done by the
registered worker and retum it to him on the completion of his allotted work. Tor

each day of work, the registered employer . shal] supply, as soon as possible, a wage
slip showing wages. earned by a registered worker.

- 24, Employment of registered workers.—(1) A . registered monthly worker of

a particular category allotted to a registered employer or g group - of registered

employer shall be entitled to be employed for work in that category by that registered

1 ’ ference to; any registered worker
of the same category in the pool. ' v . - s ‘

S e e

(2) If the number of registered workers on the
category is not sufficient for the work dvailable,
. . register in that category shall be employed. "

e ey L & W _’,“"_" i L .
monthly register in a ‘particular
the rcgistcre[ workers on the pool

- (3) A registered monthly worker of one registe
employers shall not be employed by, any othe
registered employers, except with the vprcvious

iy

red employer or a group of registercd
r registered employer or group of
approval of the Chairman or Secretary.

25. Filling up of casual vacancies.—Casual vacancies of re
shall be filled up in the following’ manner, namely : —

gistéred monthly worker

* When a. Head Mukadam or ‘Mukadam'.is -

absent the vacaney shall be filled by
senior registered person ‘of the same..gan

g'in the employment of the registered
I |

)

employer,

26.  Unemployment allowance.~~When a registered worker in the ool presents
himself for werk and for any rcason the work for which he has been a'lotted cannot
commence or produced and no alternative work can be found for him and he
is relieved within two hours of his attending for work he = shall be entitled to
unemployment allowance from the registered employer at a rate as may be fixed by
the Board appropriate to the category to which he belongs. A registered worker

detamned for more than two hours shall be paid full wages inclusive of dearness
Fullowance. :

| - 27.  Holidays—Each registered worker shall be entit]
Y with pay at’'such rates as may be specified by the Board under clause 32, Out of the
four holidays, three holidays will be on (7). 26th Tanuary (Republic Day), (i) 1st May
(Maharashtra Day), and (iif) 15th August {Independence Day). The fourth holiday

ed in a year to four holidays

shall be decided by the Board.
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- Obligations of registered workers. —(1) Every registered worker shall be deemed to have accepted

the obligations of this Scheme.

(1) A registered worker inthe pool who s available for work shall_not_engage himself for
e e 0 e oL =
vmployment under u registered employer unless, he is allotted to that employer by the Secretary.
A el s dx VY e oDl

(.3) A registered worker in the pool who is available for work shall carry out directions of the
Bouard and shall- '

G report at such call stands or control points and at such times as may be specified by the
Bourd and shall remain at such call stands or control points;

v '

(b) accept uny employment under a registered employer whether in the category in which h
has been registered or any other category for which he is considered suitable by the Board.

(+) A registered worker who is available for work when allotted by the Board for employment
under a registered employer shall carry out his duties in accordance with the directions of
such registered employer or his authorised representative or supervisor and the rules of the
employment and place where he is working.

(0) (1) Registered workers shall not indulge into any act of sexual harassment of any registered
female worker at the work place. ; c
(ii) Registered of unregistered Incharge, Supervisor, Mukadam or registered worker of the
Board who is designated by any or other name shall take necessary steps to prevent sexual
harassment of any female worker at the work place”. '

- Obligations of registered employers.-(1) Every registered employer shall accept the obligations

ot this Scheme.

(1) Subject to the provisions of clause 24, a registered employer shall not employ a worker other
than a registered worker who has been allotted to him, by the Secretary in accordance with
ticprovisions of clause 9e).

Submit all available informations of his current and future labour requirements.

(11 A registered employer shall, in accordance with instructions as may be given by the Board,

() A registered employer shall lodge with the Board, unless otherwise directed, particulars of
the work-load handled by registered workers on piece-rate and such other statistical data as
may be required in respect for the registered workers engaged by him,

(*) (1) A registered employer shall pay to the Board within five days from the end of every
fortight or such shorter periods as may be specified by the Board by a special or general
order, the levy payuable under clause 41 (1) and the gross wages due to registered workers
from the work done by such registered workers during the fortnight and o'fl'fr amount due to
daily registered workers ;

(1) A registered employer who makes default in remitting the amount of wages of registered
workers within the time-limit specified in sub-clause (i) above, if so required by the Board,
deposit with the Bourd an amount equal to the monthly average of the wages credited by him
in the Board during the previous twelve calendar months in order to enable the Board to
make payment of wages to registered worker in time. The said amount shall be deposited
with the Board within ten days from the date of order of the Secretary of the Board to that
effect. If at any time the amount of such deposit falls short of the average of wages for twelve
previous calendar month than the registered employer shall make good the deficit amount ;

(it) A registered employer, who persistently makes default in remitting the amount of wages
ot registered workers within the time limit specified in sub-clause (i) above, shall further pay
by way of penalty, a surcharge of such amount not exceeding ten per cent of the amount to be
remitted ws may be determined by the Board. The said surcharge shall oe credited to the
Board within ten days from the date of the order of the Secretary of the Board to that efiect.
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6) A registered employer shal] keep such records as the Board m
the Board Or such person ag may be designed by the Board upon
and any other documents of any kind relating to registered workers
have been employed and furnish such information relating thereto o
direction issued by or on behalf of the Board.,

ay require and shal] produce before
reasonable notice all sych, records
and (o the work tpon wl

neh they
S may be se

tout in any notice or

ake the payment of any amoun due from him (o the Board
he time specitied therein, the Secretary of the Board shall. withoy,
rd to take any other action under the scheme to which the registered
employer may be liable for the sajd default, serve g notice on the registere

d employer to the eftect that
unless he pays his dues within three days from the date of receipt of the n
workers to him sh

tice the supply of registered
all be suspended. On the expiry of the notjce period the Secretary shall suspend
supply of registered workers to the defaulting registered employer until he pays all the

dues,
(8) (i) Registered employer or hig repr

harassment of any registered female w

(ii) Registered em
sexual harassment 0

eSentative or supervisor sh
orker at work place.

ployer or his representative or supervisor shall tak.» NECessary steps 10 prevent
fany female worker at the work place".

30. Restriction on employment.- (1) No employer (other than 2 registered employer in any area’to
which this Scheme applies) Shall"engage For employment a_worker unless that worker iy w
registered worker, It e

(2) No?w—ithstarTciTr]g the preceding provisions of the ¢

(a) where the Secretary is satisfied that-

all not indulge into Ny act or sexual

ause-

(i) the work is emergently required to be

(ii) it is not reasgnablympgggtiggb}g_wgg obtain registered worker for th
subject t\o“ziﬁ'yT’ﬁi‘itavtjon imposed by the Board, allow a registered emplo
is not a registered worker :

done, and

at work the Secretar may,
yerto employ a worl v wivo ..

Ve to be employed the Secretary shall obuin, if

S, and where thi. iy ot
rs tances under which such
Chairman shal] duly inform the Board of sﬁucl}A>_qgn})_!5»>'nwer]t In it's

(b) the Board may, subject to such _conditions it ma%gnnit_g;nm*lgymgm__gj;@rcs{iithq_rcd
workers on  holiday if work is required to be done on that day’ to the extont registere
are not available for\LNEk““ i

(¢) in the casa referredrt»q_»i_nviggemsm(g); ?BQ@)'\@? ‘_pfe_krm,sgg_sp_‘vgmpl‘chd as ‘}f,(lr,e’?“iq by a registered
employer shall for the purposes of clauses 29(4), (9)and (6) and clause 32 o treate
. thﬂijj)l:EElf; he were a daily workers. e

(3) A registered worker in the pool may, provided he fulfils fully his'obligations under ¢|
Uup employment elsewhere on those d

d in rexpcet of

ause 28 take

ays on which he is not allotted for work by the*Board.

31. Circumstances in which this Scheme cease to apply.-(1) This Scheme shall cease Lo apply to a
registered worker when his name has been removed from the register or Record in accordance

with the provisions of the Scheme,

(2) This Scheme shalljcease to apply to a registered employer when his n

ame has been removed from
the Employer’s register in accordance with the provisions of this Scheme.
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34. Disciplinary procedure.~(1)(i) The Personnel Oflicer may on reccipt of the
information whether on a complaint or otherwisc that a registered employer has {ailed

to carry out the provisions of this Scheme after investigating the matter,

give him
a4 waraing in writing ; or

(ii) Wherc in his opinion, a hfgher penalty is merited, the Personnel Officer shall
report the case to the Chairman who may then cause such further investigation to

be made as he may deem fit and take any of the following steps as reeards that
employer, that is to saY, “he ‘may—

(@) censure him and record the censure in his record sheet ; or
(b) subject to the approval of the Board and after one month’s notice in writing -
given to the registered employer, remove his name from the employers’ rcgister
for such period as determined by the Board or permanently.
) A l‘}‘cg'ix(crr:d worker in the pool who [ails o comply with any of the provisions
"ol the Sgheme or commity any act of indiscipline or misconduct may be reported
in writing to the Pcrsonnel Officer who may after investigating the matter give him
"a warning in writing or suspend him for a period not cxceeding four days,

(3) Where in the opinion of the Personnel Officer, a higher punishment than
that provided in sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On rc'c'cipt of the written report from the Personnel Officer under sub-section (3)
- or from the registered employers ot any other person that a registered worker in the
pool has failed to comply with any of the provisions of this Scheme or has committed
an act of indiscipline or misconduct. or has consistently failed to producc the
standard or darum output or has been inefficient in any .other manner, the Chairman
. may make.or cause to be made such further investigation as he may deem fit and
thereafter take any of the following,steps, as regards the worker concerned. that
" is to say, he may impose any of the. following penaltjes T—
" (&) give him a warning in writing ; . |'
« (b) suspend him for a period not exceeding four days ;
(¢) terminate his services after giving one month's notice or one month's wages
inclusive of dearness allowance in lieu thereof ; or '
(d) dismiss him. :
(5) Before any action is taken undsr thig clause the person corcerned shall bhe

given an opportunity to show cause why . the proposed action. should not be taken
against him. o | -

. (6) During the pendency of investigations under -sub-clauses (2) and (4) above;
' the registered workers concerned may be suspended by the Chairman,
 (7) Without prejudice to the powers of the Chairman under clause 35, a rcgistered

employer shall have full powers to take disciplinary action against monthly repistered
- workers employed under him. - - ' t

35. Special disciplinary powers of the Chairman.—(1) thwithstnriding anvthing
contained in'the Scheme, if the Chairman is satisfied after enquiry that a “go slow "
has bex:‘:; resorted to by any gang of registered workers or any individual registered

- worker and is being continued or repeated by the same gang or registered worker of
different gangs or registered workers on the same or different places of work h: mav
il make a declaration in writing to that effect. ’ .

(2) When a declaration under ‘Sub-clause (1) has been 'made it shall be Tawfu)
for the Chairman-— o o L
() in case of repistered monthly workers. to take, without prejudice to the rights
of the registered employers, such disciplinary action including removal again«t such
repistered workers as he may consider appropriate ; and .

é



2 e

- falls within a clagg of deseripti

R0 WETO R0 T COSKLT, ST, SR 99, 4 49T R, md 9793 [ e o-ws
(i) in case of registered workers in the pool to take such'di:sciplinqry ac.:tion
including dismissal against such registered workers as he may consider appropriate,
(3) The Chairman may take disciplinary action—
() where.* go slow "

is resorted to by a gang against all the members of the gang,
and

(i) where “go slow ™

is resorted to by an individuai registered worker against
the worker concerned. :

{+) Beforc any disciplinary action is takep under
worker or any gang of registered workers, such re
given an opportunity to show cause wh

this clause against any registered
gistered worker or gang shall be
y the proposed action should not be taken

against him or it :

Provided that, the Chairman may, before giving an opportunily to show cause
this sub-clause, suspend from work any registered worker or gang of registered
WaTKers immediately after a declaration has been made under sub-clause (1),

(Y A declaration by the Chairmuan that a
a4 register

liable

_ “go slow " has been resorted to by
¢d worker or u gang of registered workers shall be final, and shall not be
0 be questioned on any ground whatsoever, '

35. Termination of employment.—(1) The em

the pool shall riot- be terminated except in ace
Scheme, : ;

ployment of a registered worker in
ordance with the provisions of this

(2) A registered worker in the pool shall not leave his . employment with the
registered employer except by giving fourteen d

ays' notice in writing to the Board or
forfeiting fourteen days’ wages inclusive of de

arness allowance in liey therecf,
(3) When the employment of a registered wor

ker with the Board has been terminated
under sub-clauseg (1) and (2), his name shall forthwith be removed from the register
or record by the Board, .
37. Appeals by regisicred workers.—(1) Save as otherwise provided in this clause,
4 registered worker in the pool who is aggrieved by.an ordcr passed by an a'uthority
under clause 34, may prefer, an appeal against the order of the Personnel Officer to
the Chairman and agaiost the order’ of the Chairman to the Slate Government.
(2) A registered worker who s aggrieved by an order of the Secretary—
() placing him in 4 particular group in the register or record ; or
(i9) refusing registration under clause 15; or
(i) requiring him under clause 28(4)(b
of the same category to which he belongs
(3) Ary registered worker who is
prefer an te the Chairman,
(4) No appeal shall lie 5

¢ where due notice hag .been
name of a registered work:

. . cr from the register or re
nstructions of the Board if ‘the ground of removal

| . .
) to undertake any work which is not
may prefer an appeal to thd~,Chgirma_u.
aggrieved by an order under clause 16(4) may
!

ippual

given of the removal of the
cord in accordance with the
is that the registercd ‘worker

‘on of registered workers whose names g are to be

removed from the register or

Provided that, ap appeal sl

1all lie to the Cha
ulleges that he does nog

y AT '
trman where the registered -worker

: belong to the clags or descriptiop of registered. workers
referred in the instruction of the Board, :

(5) Every ‘appeal referred to in sub-clauses (1), (2), (3) or (4) shall be in writing
‘nd b preferred within fourteen days of the datc of

. receipt of the order appealed
against ; ,

record in order to reduce the size thereofw’, ¢
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Provided that, the appellate authority may for reasons to be recorded, admit
i appeal preferred after the expiry of fourteen days. ‘

38. Appeals by registered cmployers.- -(1) (i) A registered emlloycr who is aggrieved
by an order of the Personnel Officer under clause 34(1)ii) may appeal to the Chairman :

- (i) In the case of an appéal against an order under clause 34(1)(if)(b) the Chairman
shall forthwith refer the matter to tne State Government. The State Government
shall make such order on the appeal as it thinks fit. N

(2) Bvery appeal referred to in sub-clause (1) shall be in{writing and preferred
within 14 days of the receipt of the order appealed against :

‘Provided that, the appellatc authority may, for reasons t'o be rccorded, admit
an appeal preferred after the expiry of 14 days,

39. Powers of revision of the Chairman.—Notwithstanding anything contained in the
scheme, the Chairman in case ¢f an order passed by Personnel Officer under clause 34
may at any time call for the record of any proceedings 'ix;n which the Personnel
Officer has passed the order for the purpose of satisfying himsclf as to the legality
‘or propriety ‘thereof and may pass such order in relation thereto as he may think fit:

Provided that, the Chairman shall not pass any order under this clause which may
prejudicially affect the interest of any person without giving such person a recasonable
opportunity of being heard. ‘ : ;

: l

40. Stay of order in case of certain: appeals—Where an appeal is made by
a registered worker in accordance with the provisions of clause 37 against an order
of termination of service on one month’s noticc or where an appeal is preferred by
a registered employer in accordance with the provisions of clause 38 against an
order removing his name from the employer's register under clause 340 ) (b)), the
appellate authority may suspend the operation of the order ]dppca!cd from pending
the hearing and dispcsal of the appeal. :

' |

41. Cost of operating the scheme and provision for amenfties and benefits to the
registered workers.—(1) The cost of operating the scheme and for providing different
benefits, facilities and amenitics to registered workers as ptfovided in the Act and
under this scheme, shall be defrayed by payments made by the registered employers
to the Board.  Every registered employer shall pay to the 1Boar__q such amount by
~way of levy in réspect of registered workers allotted to_and engaged by him as the
Board may, from time to time, specify by public notice or written order to the
refistercd employers and in such manner and at such fime as the Board may direct.
THE Board may require the registered employers to pay the levy retrospectively or
prospectively as it may deem fit. ‘

~(2Y An employer to whom this scheme applies shall pay the levy as specified by
- the Doard, from time to time, from the date from which the schemc applies to him
irrespective whether he gets himself registered within the time-limit laij down in
clanse 14 of this scheme or anv time thereafter, :

£ (3) In determining what payments are to be made by the registered emelovers tnder
sub-clause (1) the Board may fix different rates of levy for different categories of
work of registered workers, provided that, the levy shall be! so fixed that the same
rate of levy will apply to all registered employers who are in like circumstances.

4) The Board shatl not sanction any levy exceeding 50 p&r cent. of the estimate.,

total wage bill calculated on the Lasis of the daily time rate wage without the prior
approval of the State Government. ’ :



