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rAILLrl A:; I i'i]t A ltr.Tl I Ail I

(r )

il,tx L Alin Oflrl[t xAHUAt LmRXeE.S

(RT:CtJI.^TI0N OP txlroyl{PJ{T ,lHD_ I{KIJASB) ACT, _!969:

Ho. iiiiA-t487/c&( I I 6()0 ) lr.ob- _5.

Tl1 oxcrt tol o{' t lrr. [r()ile rr, ('{)r}f errctl lry outr-occtlon (l ) of Eoctton 6

of f he Haliare6trcra ltorhad!, lloual arrrJ Otlter llenuaI llorkero (Kogulctlqn ot
foployoont aod I'olfare) Acc,1969 (F,ah.XXI"X of 1969), rDd ln PrEEl.l
superoeeolon of Govii-tnxenr liotlftcatlcn, Induourles, Energy and labour

, Oeparrceot, lio.WA,l 4731163i70i LEb-IV, dared the lgrh l'1arch I974,. the
Covernrent of llalioraelrtra wlth effect froo the 2_lagLay of Juae I990.
hereby eetabtlahes. for rhe vhole of the Nagpur DlBrEtct, 6 Boardl to be

knoirr by'tlrb noie of thc P^.rtlradl and [.rrrprutecred Iabour Board, ]{agpur, for
che f oI1or. 1ng e ctieduled eaplo),Ienf B , naoely : -

( I ) [-np1oi'rent lrr Gr,ocery ]tarkete or shop0 tu coulectloo Hltho }oedItrg, unloadlng ' srBcklng, carryrog, uelghtui, ru"urttog, fllltng,stlcchlng, 6ort1trg, cleatrlng or such other work lncludtug nork-prepur"toiy 
.or lncldcnrgl" to utrclr optl ,.n11..,,,,,

T .. (2 ) Enpiol:tnt l.rr rallwcy i'ordo and good-ahedg trolcoosocElou "a.frloodlng, uoloadln3, Br0c!.rng, cariylng, nelg-hlng, oearrq.tlnd ot;;;h-o;h;; llr;ork lncludlng uork prepsl aEory or tnctdestii tb cuch- oporetlohs by I
*.}ot*utu. 

nho are ttol enp).ui'cd by tlre Rel.l,uay Authorltles. 4(3) Eaplot'ntnt 1n connecttoo vlth loodlng of goodo luto pubttc Eran'
6Porc vchlcle or urrloadlng of goode Eherefroo ancl any otlrer opcratlo.rt
lncldcntal ond couuccturl Lhcreto.

(4) Enploynenr ln Khoka uaklng, and ln tlmber msrkeEo.

. . (5) Imployuent 1n Iron'' and Stecl ltlrket or shops 1u'cootrectloo r{1thloadlng, unlond1ng.,. utocklng, carrylng, welghtog,,*ncouurlog or auch cthervork lncruclog work.preparaLory-9r iucldenrar to-iJctr opuru[lona.
\--ff) Eaploinert ln uarketo snd facrorles and other egtabllehnenrs lnconnectloc rlth 1or.dlng, unloadlng, etackrn!, carryrug, r+etghlog, trea'u-

:'ltf fllllng' etlchlng, eorElng, cleaalng atr ouch other nork lucludlngrrork prepararory or. lncldcnrol -io 
ouch olerouroua cuiilua ;;-M ,oriuil

l::,-",",'ur:d bv aov orher eaErlee 1a rh; s"r,"arrri 
-;;;;- 

HabarashtrqrulEnaol, Hanal aad' other Bsausl, -l{orkers (Regulatlou of u.pioyruot ondtlelfare) acr, le69 (*nrr. xxx ;i le69) ,a i_tiiiis-"iJ-.uiH;il
^___(7) t\ tt i\1. c rvlaf)ic#-'-' v
TITIJ': Thls Scheme nay be called itii*ilugpur Dlatrlcr'Harhadl, laual and

other llanual I{orkcrs .(licgulaElon ;f Enployrnent and Weliqre.) Scheoe
.l974."
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(e)
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llSCHEHE

i;rru.,tj',#:',t j,"ll"=: *o, be .o1r-cd rrre liaspur c

x,#;,xii,'.,,.-,,H:t#l*#i;;{}i5**;,:'i',t'#*"+,3ff 
fr

, "' "-r,,",1 .o". lrrro rorce r*t"j'-i;T";:f.J::tiff;:to rorrel'
fro:r Ihe 2lsr June I990.

;;::lj',1,#TtrH,, 
,jl:,,;:J.,,,i,",:,:,i:,, ,".1,.::n;;i..,i;f 

"ll;;.i; :ffi;:;
,,,0r,1!] Hij:il:l:'1n Groccry llrrkeEo or n,e*tching ;;^;i".f'l,',, ;;".;.;;",";#iii!:^_"?,i,rf,l:!: 

i:""::i:;"tr?T: ulrh
tu.r, of"io,-ioJu",'" t'rtlrur work lncIuclng r,:ork;?;;"ratory or,;;roj"r,r"T;lj
,rror,ll] ,lilj;ll'"t 1, rallway yards aod Eoode-

i:::,, 
"l,x'-' ['Jh 

" 
: : I ; I i ii .i L,i; 

I : ; 
; 
";i:{U{#. 

{ixr:' ::" : ::i' 
" 
Ii : in eopl ol't'd bv tt,c R. r r"", li,-i:J'.1t"r;1 

""":.n 
operarlons

2. o&rE,crB dlrp *Ir!I!4rroH r

Eorployurerrt irr conr:ectiorr wltlrvclr ir:1. rrr rrr l.rr,l f ,,r: 
-"i"r,,;i,;,

allld (:()nn(t(.1(.il Ilr(,] ,.Lu; .ittrl

(c)
tranl;l)or.L
I ncldetrra I , l::91"r of gr"rods rn ro publrcLlt(t.efrorn a.d any oclrer 

"lr";;;i;;. (d) Er:r,io),Li!t'l iri l,.lrrtk: i.ltking l:stabllslrusr,ops 1rr cu,,)(,;r.r,,,; ;;;;),,.,,,,riii,-r'::,,,;"r:,l,rr1:l,Iu,lru and rlmber oarkecs and,narirngl, ;;il;ii;i; 
:i;:,;J,;: 1",:::t;*"' i1,j."'.rr,,,,,, or,-,iinoeasurlng 

". "ll,':-,ii:".' ""r1"'i,,.lll?iii,:1" 
.":i.""nT_l, ';";;;l;;, 

werg'rng,co such ooo.ori"" 
oErr-er "';*"'i,,.;::?::i'?;,"'"til*.r;i:i::i:ul'' 

Jo1'1n6"

i*i+:i:iTi:*,-t,*ii*{i"i#::i:::i}"f,'f{*:T-f *r'r'-,1".4i ror-LheI,r general ,"ri"au-.- su!

:j::- !!!,;1",",ii:1:',"i,i :l::-I:! S'ceel ;;;;;
orher no.r'i"*rili::'l:?o Ii'';X;,,*, 

.,.ryrng,, ;'."rr,',i#"ffi*:rJ*""Jr".jj:;and _.._-udrng work of preparacory orJ".io*i"i ,"_._:;.f,pu."ctonr;
(f) Enploymcnr r. n._-,-

;::ff jii;: 
""';i1'{1 

., 
i "i+r.;l " t'"'i; " 

oti l r' 1 " ""',, l 
nrd- o r h e r e s t a bl l s hoe n r s r n

tncludrn['*o.u*t j'nt , s t l tclri nr, . 
"". r?ie , 

':i::::q' carrvlng u,ereh]ni,'

;:if :,ii*1',:,J,,::i"T";t;;:;::;3$ffi ."".,,"1t:#,":F:;'*r"itl
"o,,.-Iiu';fi,i::Sl,t,l.1,"l,il,"i;1,,;:i;;i^^:l:ii:f;!,:" ,,ilf,rlil::,* ;ir:i:

{
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. Ihls c,.r.--jj,flf *,..:iiJ 
ill ,1;,.li,I;ogur,,,, :.. :' the s.r,,.r,,l1"y.e16 1n tire i^-,,.]." .oeeoed to h,,,^

*'#ilJrJ"''iJ' :l 
'i,,,1.i";u'i"-',,"'.""p'if 'f,:.:{,;*!ir:;,,i;l; 

,T:l.apprledr.nJJriJ]i', r;pc'c1;i,,r'"rr'ui,#,J, 
l" ,,1I ;i;:,,::;i: ;;;;:::l::r:r.:]tiij'i,ir, . r,,, r,;i; ;**T ti* IU:u.j",i#J' c-q{g{cqrt-t{ , 

'vlu,rn 

're aald

;Ttrtj#*tlilfr;}*;funh;
q. rrrreuaqotr,!-lr_ - !v{ '

.1,:,fl:l h" 
;,"*_:TjTki 

jj,;
(a ) .,,1c 

t ,, rDearra r.r.,

( b,.l'jF ::r'I"rfi" $,*ij,ffi I:::":.:.':i :{,j
::: ;X,'tTx'"#l',:::i:i',':i rtffid rabour Boarrl , *aspu,(d) ,,|ronc,ry 

t." .llfeans t,e cha,.r";;; ;j;l:- i

,i ,;;jlff;.}*=ljdffiL*,"" eapr.ver

,,,' t*;h,'i{ff:,,;,;l;;:,xi,*;"J;,::"il:: 
,* il, 

*

Board ;;l;.:ifjffJ'r1o",,, .r,u p"."onrrer 0rrr ,(h) 
-'."*,ocercd 

,",-Jl .nreans , "=",","e1 

,fflcer oppoinred 
by 

're i
,r". i,oinc:",J*T,,,T,Ti:r:::.:,:i,l;;.Ji,:;;, 

naoe ra torrhe i
ffit
* 'r* 
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5. SecreLaf_\,, p

lf:,^:"-"0 ;;' Tr;;,#':'i::: orrlcer

-)-

(1) "Reg{srercd 
L.r,,r..._-.,,

belng en,ol-.lt':u*r.s 
" aedns a workcr h.ir<.rso nn,,.,.

, o, .;;i,i;':j.Jl.jl;: ;i',1"i #';::, -jjii[.]_,,,," ,s tor rhe rI&e
(..i ., iie1,.i ..,(r.r .:t-:tti 

rv\rt vitrrxQf's or 1n the reglcter
lisl nta'""0 ,,lr-J "];i;";.,,"r,J'1"""" r r'tt: r cur,rer of eraployera(k) "Reglscer 

c
under ,,,r" "r'"nl';:1"t" " aeatrs ghs reslsrer o

(l ) "rurcs' o".::n:::' ,. 
'cErscer of workers oalnrarnecj

ro.["., i";';': 
Llte if.lr.rrurrlrL

(m) ,,secru,rar!,,,rrat1on;;;i;;;:"i.,l',llti:,i:::i ;;rt"":r,i;;ofnnu.r
ln) ,,krrpl<,,-^.... 

me.an6 Elte 
'ri ':i:rcrary of che Board.(n) "kcek neari.(i rrrr,,.^-r-, ---"'v 

or trre Board;

::::;";' :;,;' ::ri:;'nln"t,,il,e',r,,rirrs corune,,folro--1,8 : etrdlng on rhe ,ra-nigr,i";'.l,i: :lrll3;:1glr of
(o) horrjs ,,,; . 

'-o"L rJr tne Saturday nextu.,q erl,)r.essloris 
useclhavn 1|1p mr,JnL,g *ot"un:"u"iru:: nor defrned

t1,., 1,,-i,*'o'J,.'" che scheoe ehall

,ri,. 
"".,' I,, u'I, : : : : I " :,, :,,:l.i: i;i{ } .T":,,,,11* ff;iii:: Jj ;h r;il:;

arlowance ltttl*o-,.:, ,osr, 
rons crf servlce ae 1t a"""

;:ff ,'ii:T;,.n,i:{t,rfur[.I:]:ir'#'ii],i:#'i]:]",;:1r.ij
!' pfovr.l^,r c..- ,

/ment .trtt"rt.'": further Ehar

1*'**: * :; Ti#r l H,, r :ir':r' r i: 
"r:','",.*..,,,,T 

. ;

t"" 
jt#i#*,:??":.,t1$"?:ti:::.ii,*,i"r::, 

j;J"j#,"*"ir.:*i" j"i
;jJ:ii. . 

" 
:H,;",:f 

" 
:l ", : : " :;:,;" i;lll," ; "f" :1,i, f: li, ;T_ * i;*

,ff ' 
-1 i: - ffi li J : ;1 * :' 

i",lo" I I i 
",X1,,, 
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" 
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" 

j#,,lli 
",.,,,r.*, If :
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{ii ",trr
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::li"ii';.i;'."#",'1,*";,i:, kcci,rnn 

u.1i11.,, tcrjrtr: tlOlt i

on,..,,,r; ;.- 

t *'i"' 

"'1':'," 

lfir:*f +"',"n,rili,"trr'"1T',,,i',ilf-Ti:';:

ffi"'ffi ffii,iil,ri,:{_, 
:, ffi

,'i, x tr*l1 fft h : t+ {*tfi*}*t,g":,,-i
j,T':.'r,11.X 

::itiJ..::"*o'i;:',, or a, i ;,,:","::::"t'" ''"i' 
IiJJ

-l:itrr{*L,,:ffiIffi{ffi
Ji';, ';:il;;;'ll"'i,ii, 1i:;;'; ,;i-,:.1;,:,:: i:y;:I:J",,,;,::;,1::::?,1.il,li:X*r;j

fi'ffi :{ *lHi, ;ii. tlxT t?".j:,,,r:}k, r,,: ;,,;x .r'ri #jJ*,'ji*i ;i rffi 
i *lfilfin ill #'"' "rJi"'I;"';'';'iitt"'r,,i,iri, 

*,, *r,i*r* j::."#y.,*,ri::i,, 
fu,d;:,,Tr. j;,,:,i".T"tL;,*it*;!|iri,:i,:;"i:;?u".?";"lrrr
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iti

1r

l

(j)
credl tcJ

i-tolrrj :.lr.ri I Ir;rr.t:

(a;

trrrtj rr.r l rrt.;r j n 1ls owrr f und Io whlclr elrall be
a) aLl u:on1es rccelverJ by Ilre I]uard from r l,- c_

: 
,. \ 

t,e iicir,c ; ')'- *nd Levles rece lved by rhe Board ;; clrlsc) orl mo,les rccelvcri by tl,c lloarri bv urv nF...^r, _. 
ProPcrtlc:; .ind o(5er :,',,,,,;:,,urlro Dy way of gale and dlopoeal ofu./ 1ttLer,,(r ^,. vgbLII]0r)t { -

" " ij I:: :.:::i::" ";;, " I ; 
", 

i J"","0, 
. 
i,, 

c s a n d d e p o I I, a,oc'er sources . 
-' tlle tsoard 1n any 

"rr,"r"r"";;.tut"' 
and ar,

(t,) A1l ,"r... 
-r:- 

, 
or froo enY

deposr' ".Iili^lil il,T'T,*"1"";";f ji",ffl,o"^:,,:ll be kept in currenr oror 1tt arl)' na rlonallsei 
".u.J"a"d bank or ,nuo. 

tne ne"urI" gr"L of rMla
;iil;:';:.,:":.1 or 1,,,u"r;l; sucn securl rr;'- ".n"our"o 

ru"},r. 
or any co-

Ear be ;;;;Ji"* '.u., ;':"" Le ur,e,.,cetl r.ry ;;1, i,"rriir".:",:r11,".r"f"ji *
Pf tlvltjed ilr. r , r.n". r,o,.16'"J'l,,..chaL, . rlte iioarct: uoarcr may 

"o.,"-l 
,-'-u, keep on ht.der nu"""'"rly. rrsDd such suo not exceedlng

,j:]. The Board nay wtEh th^ __ 
--"i

'ff:'i.Jli:;""ff;:J.-.Y -"r1'::.[::':',".1;J:-ti:.1o:.:i 
,re srate Govern-rquare ."roull", darkeL or oclrerwlse wrth ;"'r;; ro povlde

16) l.lre Boarrt --,, _ -rroa, pcrso;;; ::1i,1.i",i;":?,.j:r,":l rs on such
"rr-,,,lr"i iJ',]"t.' 

aut,orl rles * .ril,: ,,i,.,,"',l j';i.;''fl::'ii" ;r rJ" r;:ff"ji;

oenoalnated runds 
", ,uy u. ;;;r:;"ii'liiu :H.#.n reserve and orher

:tlj, 1;, 
11 i'!"", 

olff 
',,",,;'ji" ": I; n 

jji" ",,, 
r, o,r . i

s e nera I i, 
" 
j 

", ;T: i:: ::. :: ;:jl,.i, u 
j _,nll...rrn",i,i.,r# 

r;ff 
n,;;, 

";,, ijoay be. "- -' tlte iloard or froa tl,. ,uuur-r-e'#i orr,". fundsr r" th" 
""ru(g) Tl.^ 

-"ru, eD 
.

$ .:0, 
coples or proceeor"rrlr"il:,,:::rng 

or .r: ;; 
orec or l!
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0)

1d r.:1_ , ----
f1x tlre nunir.r of wt.,rkcrs Lo be reglotered under the varlous
Caf egorlr'r;

lncreaee or rJecreaoe rhe nurober of wor:kers rn any caEegory onthe reglster froo cloe Eo t1ue, aB r.ay be necessary after aperlodlcal revlew of th reglEter and anrfcfp.t"j requlretrenEs;
sancElon che teeporsry reglorratl0n of a speclfled nuobrr ofworkers 1n =irry caLegory Ioi speclIlc per.1t,Ur,'. -

dcvlse l<;r'urs, recortl6, _ reglot.., ra, ctaternc'tu antl lhe llkerequlred for adulnistratlon of the scheme;
deternlne tlre wag,es, arlowances and other cohdrElons of servlcelrtcludlng, dge ul ruLlrcurcriL ol tlrc reglsLerctl workerol
ffu the rare of levy unde.r clauee 42 (l);
appolnt, abollsh or reconstltuEe the comrnlcteeB under clauee 29;
Ban(rlon Llte irrrnu"_rl buclget; tit

subJecr' !o, Llre pr<;vrsloue c.rf crause 5 app,lrrL a secret,ary, thePersonncl 0fflcer and o[trer eraff of clre'6"*a; 
-

make recouroendatl0n to the state Governoent about .nynodlflcaclon ln the scheue; i
seLtLe dlspuLe berween reglatered..,enployere and reglsteredworkers; - vrr-v.l b.e

dlscuss stactstlc$ of outpuE of taboui and Euin ou. of work andrecord 1cs observaElons 
"nd dlrecElona;

I. 4l0n A! ESTrr{ATE :

Itre shalrman shall at a 8pec1a1 ueetlng to be held before the end of,
H#:%.ttr:""r1 vear rav berore. rhe soird, ,r,. ann'uar budger of rhe

I i1,;h A;i=r,'=,""i ";H;l"ll*,;: ;H,iT; i:l,"fril;tl if: h::r;;i,ililoatd ahall conelder ctre esrim;;; r, p."r"nt"d ro {r and eharl wrthrn.fourff""lu"if"llirll"il'n'i:; ii:i;lll.;';';;;;';;.i1" uo.rt"."a-o, IubJect to

(tr )

1..
:

11.

111 .

lv.

/Y,

-rYL.
vll.

vt,1l.

1x.

x.

-/xt.
Rtl.

{&,

d '.r#
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(8)

,. '' ryuurLrru Alrp pLrrrri.j 
.0p cl!u{:}qr1., '::__=ro*

' rn1,.:i,:n:;,:ri.;1,0r." co ,,e

;f r jniil#,r;':r;"fr 
:i:::dj..+=,1,r#!:*::r"-fi "*T:+{i;(a) . co ensure r'a r rh^ 

tresprlq.q.1 hle . ** 
"*o"uiJ--- 

*" rct
a,tlur,rmcnt 

-;, 
;l:,";:,,,.,',t,u"t."':; .declslono c,f c^c ;;r;; ,:'":"tj. - ,r. r.,,rrtr;rer,; of work.r,r...,..,_i,,r;ll:, u_:o:o ln regard to the

.,^-Jl) to er .' 
""' (-'rl't l.d ,ttt ,v1;1'6jltir,,nly;

,oriE", 
"rJ"."?'""u 

clra t the sa.c t lrrns f or--. rled n,, i'-"r,i;;, ::l:;,1.'"" ror te@porary resle crarron of(c) to supervjs* and concrol .;- ..^_, , . ,

id) co ro*o'-,,;:',.:': 
clncrol che worklng of tlre

o. u.o*sr,,';o.;i;;;ji:j]" steps lf a,v irregurarr*es are derccced by htute/ to ens
,nd p.oror;;r=;;':: tltar tlre provrlons of rhe Bcheme {- _^- ..-^ workero are carrl"a out; 

-"- or-rlelltc ln regard to transfer(f) co co.sr.lLuLe r"o;.;;';",.*:::,.
,,u, ij,f 

). 
r 
rJ,;ij;j:,,j,:", 

:ffftfdJf ,;. ;fi ; 
1 r e d ;

o"; 
"n'l 

jo,'#Tl+; 
*", ;##i,';.rr# l'' .: :::":" . :','j"";;

(t) ro e
labr.:ur 1s 

"o,,n"utt 
clrar sultable 6tatlstlcs I.;J ;pi";":i:r:':r j'J:1, i:i::i"ii*:".ij,i*".11,T:il:1J:"Jr.,,:,,,,";.".;,'

(j) (i) to sancIion rhe "r*,.,^- _":"t" 
may deslre;

il,.i: *i* ruk, "r:hjt5,:l" -::l;x ;:iT,"";f. (tr) to 
-oake apporntmentn .^ ^^_-:'" jexcrusivo ;,i;rr;:,_, ro .posrB .ll

."u,; IIl", .:,,f:I;,, o j 
; " j:j j HIJ;;"";: # im ;f,'::' o' "**.

" 
u, n" Ill. o,:" j:: t;;,, f :;" j:, .. ": 

",. 
:.'l=;"ff:: * k_X, :

;;:#11"1:*l!ti"::: lffiui:: ?r , mon,h,y 
lorker ," ,; * '

e; . Br or .r,.-'.'"'si'";X::"i,,ijj: #"r ar r.re

rtxii 
--'\sr I ao Prov{5led

4[ .,r]

r:

t
L
I
fr

i,,
t,:
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(5)

(n) [o deal wlrh appeals
euployers under clauses 38 and 39;

(o) dlscharge all functlone
reglstered eoployers and worke16

Iroro regle t.ered workers and reglotered

relarlng to dlsclpllnary actlon agalnat
to the extent permltted under clauae 35r

!
i,ir
, il

'it

9. TUNCTIONS OP SIIRETARY :

l{lrhout preJudlce ro lhe pouer6 and funcrlon of Ehe Board and theChalrnart. the Secretdry shal1 perform dutles loposed on lrlm by rhla scheoe
Jn dlncharge of h1s, ducree and 1n parricular be- responslble for

(a) keeplng, acrJustlng, and ualntarnlng the regleter of. eoployerenterlng or re-errrerlng chereln che naue oi "ny emproyer -and where theclrcuosrances so requlre reuovlng {rog the regrster the na'e of anyrcglsEered employer 1n accordrnce tulrh the provlrion, of tirls scheue;

. (b) keeplng, udJusElng and tralnEarolng frou tlue to tloe, suclrreglsters or records as ilt be necessary, of workers , 1nelud1ng anyretl$ters or rccorcls of workers, who o.u-i"rporarlry noa "r.r1.ur" forrork and whose absence has been approved by the Board and where the clrcu-stances requlre reoovlng frou an), reglsgers o\.,Elar|d" ah" 
--r,rru 

anyreglscered worker, elther at hls requesE or in accordance wlth theprovlsloos of uhls sclreuel

(c ) rhe
able for work
thls scirene;

employmcnt and cont.rol of reglstered workere who are avall-
' r"rhcn they arc not oLlrcrwlse employecl ln accordance wlth

. (d ) rhe groupln6 or rc-grouplng of
Puols, in accordance wluli uhe insuructlons
Srnups as oay be determln€:d, by rlre lioard;

, (e) che alLocorent of
nbJe for rvork to registered.
ehalt

reglsEered workers.j.n the pool r+ho are ava1l_employers aod for thls purpose, tf," i"cr"t"ry

reglscered ivorkers 1n sulrable
recelved from rhe Board ln auch

1' make the tulresc posslble use of regrstered vrorkers 1n the pool;
11' keep Elre record of aLtendance aE c.all stands or cofftror polnteof reglsterecl workersl

i

I

It
i

111. provlde for the malnEenance
earnlngs of reglstered workerl

of recordg of eoployrnen, ,nO.Iiffi

tv' make or cause to be made the nece'Bary entrles ln che atEendaircecards, and rhe- wage. elrps of the worklrs in the reaerve poot _a"rald dorrn ln clauie. 23. 'E t'vv'

,]ffti

d"w
- 10-



(10 )

(l) l. Llre t:oilt:r:Llorr of Je vi .,,r' iriri, otlrtr r conLrlbuEloo f rou the
enployers utrder tlre sclrerne;

i1. the coller:[1on from regl srered workers of contrlbutlon totlte l'rovlrlenL Frtnd , Insu ronce [''uncl or any ot.her f urrd wirlchr
oay bC consIiLuted under tire Scheme;

ll1' the paymenr Io each da1"ly, worker of a1l earnlngs lar+furly
due Io hlm trorn che reglsEered eruployer and the payroent, co
.uch ' wc,rkcr of all ruonles payable by the Board ln
accordutrce wILtr LIrt: pr(),.'lr;lr,tri; of tlrle sclreme;

appoinrlng subjecI to buCgct provlslons such offlcere and
f rom r lme t{, I lurcl , u$ may be auElrorlsed by. Ehc Board or the
to appol rrt;

l

.:,'il

(c)
nts

lroan

(h) rhe
e and of

t he Boa rrl
irccount s

1fi&E

keeplng,rl proper accounrs of che coBt of operaElng thlsarl rect'lprs und expenses r.rnder 1t and maklng and euboltt1ni3
arJ Annrr,r I Rt'Port and Aud l ted Dalance-sheet and prof 1t and
s EatemenL:; ;

,1tJ .f ramlng Lrudgct rrnnually f u.r r;uL::rlssIon f o thex)tlr day of February eactr year;
(J) oa1nra1n1rrg, cornprcEe servlce records of alL regleEered workererecord sireeLs of al.1 reglsEerecl employers;
(k) aurh.r1s1ng rtre employrnent of urireglstered Horkerg ln case

stered'dorkers are noI avallable fqrr work 1ri clre pool or ln such other
Iarrces as []re Cltalrman may approve; and

,i/

Doard on or before

tlme to tlme, aubJect to the
by rlie Boa rd or Ehe Clra l rman .

(1) .suclr othe r f unc Elons as Day , f roo
lslons.of thls scheme tre 4,po1gncd r-o irlu

-{rNlIIoN or PERSoNNEL orricrn :

llre !ersotrtiel olllcer sirall auuluL Llrc sccrt:Lury lrr Llre tllsclrarge ofh'[s dutles and shalr [n partlcular carryour t]re funcclons a6slgned to h1ohy c-Lause 35 of Ehls scheme. 'u'rLe*vr's sco46'tr

M.. TIAINIENANCE OF R.BGISTERS : ,*

be a reglatcr of eoployero
names and addresses of the
entcred.oyers. reglstered under the sclreore shall be

I ) Regls cer _o-{_[g!._qy.e_r- : - 1'lrere slrall!u,the foin-I-cTtscd by rhc lloard wtrerelrr Ihe

i] l$tLtr{s.e1s:sr ',- Tlrere sharl be a regtsrer of workera who

-ii8_18,"1-+nby lhi Board whe.reln rhe naoe and 
-addreeses 

. of workersbLcreo ugocr..ttrls seheue shalr be erltered. rE soll be duly oalntalned.

lrr

t:
,|

[,
i",

t
i'
lir

t:
li:'

li

t
i.

* lL_



l

ll

l

l

3)' |lonrhly.Reglster :- There shaII be a reglater of worle16 Htto
are 'eltgaged by each eurployer orl couL rilct on nront.irly basle and w[o afe
knorn as monthl.y workrtrs.

- 4)' : Po,oI Regisrql !- .tnere shall be
ithan these orl tlre molr rhly regla ter known as
ehall lneludc a rub-pool of. workers vrho are
flll c.gsual vacancles tn gangs. The workers
sl,.rIl ],c known as lcavt, reserve worker$.

a reglster of Horkers other
pool workera. thle reglater
not artached to any gdng'to
lncluded 1n such a eu.b-poo1

r2. 9.r4ls_tF{qlT&"qry__0-l r{ORIcRs :

Tlie Board shal] arran6e for Ehe clasuJ tlcatlorr of workera lrr aultablc
categ,orles as may.be decerolned, by lt, froui tlme to tlue,

lJ. 'ruATl0lt ol, NUHXllr 0t' laottxllRs 0N 1'il8 Rrrclr;Tr.:lrs :

The Soard ehal 1 deternlne before Ehe cotraenceritent of reglstrallon ln
an!, catetori, the number of workers requlred ln that categori 1n
consulEaElon wlLh the en:pJ.oyers:

-,.:'y''(O **rsr*TroN o' E{r,rorERS :
v \--

b,very ernployer lncludlng a }lukadarn, Corualsslon AgenE . Lorry euppller,
crearlug Agcnr, purchaser, rmporter, Exporter, e-ngaged ln rbilrvrn!
stackirt;; clc;.rirrp,, ,li-sl,atclrIn1;'or transportlng of. good.s, selllrigl
purcltaslrtg or. cradtrtr; ()l' acclrru as agetlt 1n clre Sclreduled.eoployurcnts
spcclf lt:d trr uire Scl,.:,lrrl c lrc reto 1n ir reas to whlch thls Scheoe appJ,lcr
shalI Hec reglsEured wi rlr rhc tloard l-ry applylng 1n f oro rA'. gppended Eo
t'he Sclrene wlthln h5 riays froor Elre date of. cocrlng lnto force of thla
clause

I'rovidud Llr.rL irrr -r'rrtplt-rycr of lrri' r.:,t.rLl i:;lriue rrI comitrg llEo exlaccnccafter che commerlccuertL i)f Cire sa.i.d Scheme sirall appl), for reglsCratlon
sloul raneorrs.l), on I lrr: r:umrr;en(:emr:nt of hls bus I treps .

15. [E-c_Is-T.tryrj.ri 9f rxrs-E]ls _4.U,- -[EE.-gs[I#H.-i

. (t) Every worker rrurklng ln any of the employment.qeferred to. int'he Schcdule hereEo ott [he dares spcctiled agalnst each of such enployuentshall be reglscered under Ehe Scheue. Any irtrer worker who has beeo orflas Horklng in the sald Scheduled employment on such .date ae hae been or
nay be speclfled by che Board 1n that behalf nay be reglstered tf he j.a ocltlzen of rndla and posse66eu ouch guallflcatione ae have been or m, b;speclfled by rhe Boarcl lravlng regard Lo local condltlono, ptryoicar fltneeacapacity or' experlcnce arrd 1s not more than 60 year6 of agl or ruai"lifyunf 1E 1p,,

*

jrjr,

iii
i1t:
ii:

r
):il

ir,
iL,

il
fll
ti
iL,

1l
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(12)

(2) liotwltrrsrandl.g arry prr-i,rsl0n of Elrls scherue,wlrere Ehe Boardtr; ul oplnl0n rrrat ti wr.rrkr:r i,,," ut..r.rrrr*rr lrrr, ,:It:L.ruI ro^ by furnlurrlnglulxc Irrforruutl0rr lrr rrlr, rr1,1r1rt rrr.,,, or lry wl Lrrrrurdr.rrg ully tuforo.tlonrrqulred chereln.:r- 
"1,:ru ii upp"o." rrra[ a worker haa been reglsreredil:t:3lllluij,'n""trecrlv, the soora raav dlrecc reror"r of hls uaue froa

provlded rl
,Elru rr.r, 

- r*t"rl."j"':;;::, jjr",1j',
Jtrcr:clon uhould nor be ir'ru"al::'

ar)y euch dlrecLlon, Itre Board ahallof showlng causc viry .h" 
-;r;;:;;

l) a vacarcy ri)Llre. rrran a casuar. vacanc.y) 1n.,.,y caEegory ofre*lstered vorkers 1n u pool reglerer st,au 
-ordl,arlJ.y 

iu fliled byprooorl0n of a reglsrered worker froer rhe 
""-;10wer carcgory wltrrln EheEdtre gang lower catcgory !,,

2) A vacaocy (r:tlrer c'an a easual vacancy), ln any category of,onthly reglorered 
":.n;;;-;.;';,frrlecr ""ry'u"i'prourorlon from ceregorre'of -oonthLy regrstered wrrrkur 'rrr--( lr,. ii,,,,1; rtr.', 

-it 
rru._.-rr:6ruLcrsd wurkcr. Ls''ur.able for promotl0n rron ro*er careg,orles of mor{thry regt stered HOrker

(n the same ,ann, .by r r,rrrs f ;; ;l u ,i*r"r".Ji ,or.t o. tn rhe sane or afT'l:i,,J':TT1l"-ll.:::r;*i;*,;:, be serected by reglatered eoproyer

.Bqlgqo_{.lrn.EjrJlr.{rlspm
__0-{ _E$S 1'r}r}u_r{0RKERS : _

@!J 'Itre crlrerra
a) Senlnrtty

for promotlon ehaLl ordlnarlly be _

b) 
ff;:: ""0 f l tness f or rhe catesory

-tc) recor.l of pasc servlce,

co whlch prouoflon Co be

j

l

i

1

i
I

i

I
i

I

t

I

I

t
I
i
!

+
t

I

ru : A rransfer frou' rhe ro?t reglster to rtnu oonEhly regl'ter8 lnthe rqrre' .c'rt ugory '9t vrae-rc,',,u- rrrrrr l l rrrrI bt. dr,crrrgrr 1 pr(rs(,I rorr3) The (ihatrururr or,,,"_l::,r:Eary ,oay f9. sufflctent and valldtrs'$r''B'r[10w trre [ransfer of a oontrrry ,.grri,"r"d wo-rker to th* pool 0n a

m***-*rffsfiI**fin*+:ffi
'$ft

d 'rxl

1

I

-lz-
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0zl

It [lre scrvl,tcr; r-rl ir ij]uirt lriT rr1;11;t,:red.wurker are fermlnatedrt! inJlsclpllrre or ulscontJucL i,. ;;;rri: Iroo-L. 1'lre Secretary on behatf of
I t-s r,,I Llru case, wlreEher or noE f hei,y rlrc l}oar.d and Lt Bo, wlrertrer ln

i:
ii:
ll
ir:
if:t
li'
li
lii
iii

iir
t,
t.
ri:..

liil
;i:l
li-;;

iii;

Y'
t|ti:

fti-:

,rit,

i.:.t:
l:,:
'i::.,

i1;,t.,',

l,ltt:'

fl,.'
til:
!;! :

1r

lr
i:,,

iil
!!l
f,.':'
i:,.
f'r
,

i'
;.'
i,: :

l:,
!:
ii.:1,i
i
i,
i
j';r

[.
i,.'

i,,
il,
fi
L:a

!,
l.:

it'
1,.,

i:

i'l
I
I
l.l

1

i:

by che re6l$tered enpJ oycr f or. ,-rrr ac t
apply,Co the lloarcl lor (,riirlovu(rt)L 1n t
tlle lioard shaI.l ttrcn,.luclrtc on Llrr ii;cr
reAlsret'ed woIkFr sirurrld l,lc ernpl<ryed
i.lte saue or a 1o*er {:,iLcgoi.}.

- 
5) If a uonLlrl.y. worker ls Lr.itilsI*r.r.€d Lo- 6r omn.ta..^-rpoot under sub-clauu,.: c) ur surr-cl.lusc (4t ;:' ,;: ".Xtit'ilr 'i; ;[prev'rous 6er:v1ee's stral-r rre reck,ned ror all bcrreflro 1n Ehe pool and thereg'lstered eniproyers sha ll Eransf er ro irl" rr""r,t aLl benef lLs tllar haveaccured to Ehe r'rorker 1n respecc of irls prevl0us servlce a8 tt Euchservlce has not i.rccn transf crrcd.. Tirt: iosf uEered eoployer ohallcontrlbute e he Board suclt amourL <;f Llre i,, uuroo,ir Funtl <;f Lhe reglotered,orker, lf any, standlng to tril .r"art rn ttie-provrdent Fund of whlch hels a meuber a:nd such 

"r-ounr Eowards rila leave and gratulty aa Eay havebeen l'due to hrm undcr any ,:o,it,.r,,r r;u[,r;rsrlng bgtween trre regrsteredvorker'"and'hls regl,scered urployer o: uncier any law, award or agreeuentappllcable ro such reg1sr"."i worker, as it hls eervlce had beenteruJ naf ed by tlte rert i :;te-red ernplover.

1) rf che lir-rard conslclers 1t Lc be necessary 80 t., <Jo 1t u'yrequlre, a neH worker before reglscraclon co trndergo, free of charge, arrr.rJll4l sx'Ilrrlttrtt'ltttt 1"1 lrlryrrl.rrl IlLrrr-:a1r lry ,,- *..,irr:rrl (,1 rltt:cr. rr,rrrrrruLt:tl lrytlre ulrulruatt 1t-r. llrlr' Ptrr 1,,-,,," ' ,\ *,r,1.., r utrrrd ructJrc,lly ulrrlt by , ltctllcul0fflcer may appry,,rn "ri rtng r; rhe ctratrman ana srmulEaneously depoeltulch hlo such fees'as may be spectfleci rn rni, uutrrr fo, ;*;;l;;rton by Iltedlc':l Board. 0n 
'crrerpL 

of sucrr ir rrrlrrcst, fr,u cr,orrman srrarl cet up alledical lloard ' The decisiorr or ,t,o H*at"ui Dor.a. sha1l be f lnar and. aworker who ls uedtca l-r y unf 1t "t* i.t n,r, bc etnproycd by E'e clrarroan.

.{lP_l!{]: rl45l-$r !o_[ i

uorker undergo
?l

:: :::.t:?t:11i.:":'"-..',: ^1:ce6sa1v 
69 ro do rre mav resurre a

I i " i,, l' . f; l ? :,: :,, ";,L' " : 1 ^ ] : rl, :ii 9 1, 

" 
u r,. i'" 0111 r' i: : :;" . ;or,^ 

:,J:,. 
.l 

ir 
r.*^il: : _1,1: 

d * 
" 
i;l ;; "; ;' ;i,"",r;i fil. ffi Jo"" If, 

" 
ii .t vctrLl tiItaJ,I

i"::l:::"rf , 
jy:...p^":":Tl:ry. unrir ;i . *"oT*r rloard, rhetermlnatc lrls servj.ces fortlr,rtttr.

tB.

each

be constlcuted
be f1nal, and
Chalroan ehall

&sllrn4llg[rrx :
r)

1..:f1":l::r:: fee of rupee one slralt be paldt+orker ar r'e rlnre of rexi.srr;rLi;; ;;;";';iir:=.,,r"*u.
emplo.ye r::r,.. 1,,-.uj,1.:^,r.:jlor..fee of Rs. rwenEy Flve strarlat' ttre rl're of reglsrrarlon 

""d;;';;ir'J"';#:
,r{i: ,1l

ll

r

[o L.he IJoard by

be pald by each

- 14.-
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19. SUPPI,Y OP CARDS :

c_a,rd,;- (tr1), an ucrcudance card; (111
thc Board.

"l: 2)' ,, ]n eour ul iuuu oI curd
co'st, thercol, wlrlclr rvlll be f f *ca
reglscered vorker concerned.

, ' The peroonnel Offlc.er shall
each, tegts.tered employer 1n a forn
contaln 6nong the otlrer thlngs, A

rulrrrll be cupPlled v1th (1)
) wa1;cs ull1ro 1n Blrc forors

an ldentlry
, devleed by

luuur:d but Llrr.
payable by ctie

regleEered nonthly
worker Eo the Board

rl I r'r:ulr t.rr rtl wJ l l
by Elre Eoard alrall

be
be

20; FERYICE REC0RDS J'0R R,ncISTsR[D l{oRKnRS

4 servlce record fol every reglstered h,orkers, eonthly and dally
ffr-. ^111* 

be oalnralned 1n.a forn ro be spectfled !y rhe Board whlch
.-1,^-.4L I

fj',rl:" _ 
l',at<_e,n a!,a1nst 

. 
Lhe regler,ered workers , proooElona, conmendatrons

Srrcn dctalls 1n[:1"":::, L,j,.i - " lll. ^,lj -g,ch 
i,the.,."...rr--"J, fi"--;;;;' ;;"?;irlu"'iil'l

{1tc 8oar,t by rhe
respecr of reglsrered monrhlyworkers ehall b; r;p;ii.O'ioreglstered employers

B$glsi_. s'rEsns Lq& _B!srgl$!gg_}}{pr.oyms :
21

oalnraln a Record-eheet 1n reBpest ofco be devlsed by rhe Board whlch.ehall
courplete record of dteclpllnary aciloalaken agalnst the reglstered employei.

22. SURRE.NDEIT Of CNR.DS ;

A reglstered worker's card sirarl be surrendered tb the Board:tn thefolrowlng clrcuostancee vrz. : . 
ve-rs"sLreu Lv !'rs .,ucr'

)roceedlng on leave f_or seven days or ooreia) I{hen proceedlng on lea
b) hthen reclrlng frou servlce;
c) When dlsmlssed or dlscharged frora servlce;

e) ou death

Provlded that, the reglatered eorpJ_oyer of a
ltorker shau aleq surrender the card of the reglstered
ln the,cB6e of (e), (b), (c),,(a) ancl (e) above.

.l ltljr

,,t,

23. 
:

l) A regletered workerthe rtne the Js aftotieO
ln the poo-l. ehpool ehall hirnd overfor work to a regtotered

to tho Board
€trplbyer hle

i

jI

it

-fS*
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l

t,l

,.#i,,,,,.,. 
- i 

'

l:

.ll:'
I

!:

lrir $') :
I

,J, ,rtundance card, ti,e IJoar ;i::,i card ln. rSspec; ;i ;;:'o 
slial'l meke ne( rn trrn nt,^_tll re turn I rii rhe norrl ::'li; ; ';;'l::1od " 

-1"'uie,'sarv encr:lee 
':^'l'" atrendanci 

I;;;,;i;ii'"i1"::?::,":il!::::i li:"rut"'*i ffi':ili1dtffi: Ill zl 
:l(er ' - nqs= urlp thowlnS cl 

" ""i", I

ii :l::..,1.,' ," ^.,,1i1111 ,lilu:: sharr hand over ro hln ah^,^.._ 
o u"s waser 

. ,

/!i n""."osary encrleo t. rlre 
"^L', 

a ",...,Iirl,.1'ut 
to hle 

"ror?l:. at the tloe#i 'o'r"i-"'nd, reru.rn ir ,o nul-o 
rn 'u"pull'"", IilJ;",*1Fi1fi.,!l,jii ;lf: .

lf ;iiX $,'Id: xi::i :t*""T*T;" ;::,':',',i:,":,1':"fi, ;f.,.",,,,",{*+l *
L,,' l,i zt- erpm-y.nlil_ql_src!|lt3g_jll{s! 

: 
q wase 

,

,, .11," , 
Ji*r,,l.i;t:;;::;i.."i.,rrlr 

1_o1rer or a parrlcurAF a-r^__ i; cnrlt.led co ,,*.1,.,:::f 
r:yu. or 

" s.ouo 
_ 

";- :^parElcular catesore n.t rn i+^r

illi 
*T,',', #iili:*tt,n"rg*.* *,ri{ffi $",t#

:.-i::::::'i::,:";$r;#':: "f reslstered work.ers of ri,e monrh.or*ers on rtre or]?t 
e uff tci";;'":t" of tire monthry.re8laEer ln 

I

verers on tlre pool regl;;;"t 
.na_o_t -,n. work I;;t#tffi; 

lthe ;.;;i;; 
t

2i. PJ@**q,dE{Era ' --'-vvL wr.h

,n. r.rtiir'iir'ffil::u:-r, '"rr".".1-*nch1y worker srra' be rr,ed up ln I

iJJl#"}i", ",",1i,': 
,,i1:::1,.:? ,1,1. Ly,l:00,, 1e ac ,,or(! ,rr* l, ;l:."::,,,,,,1r",,.;1":Tr--eharl u" 

I
26. 

% : 

""'t"tt!ne,nt 'of rostnt.t.oJ

:::::od and no

liJl,i;"r::;l$:i" i:'T i :"",i:'nr, :n 
n 

-oo i","0'r 
lro t'oa 

""nio,l )
(r'ed by the ,Jjlr"r^.1-.o, rh.-'rd$ 'rut ;;;n" ,f:t l'T;#;tTf::ffr:;

qru approprta." ,."t^ti::iu, u"rio."u shall be untrtruo-'tJto,r,"-1uiiffi',i'nn1.n'T: 
;;;trf. r;

- 7d-



R 'reSlstered worker detalned for niore. Ilran Lvro ]rours strall bc pald fullvai1.1, lncJ rr.sJ:vr of rlp; !-ilr-_:is ai lor.,, 1111_1, .

21. HOLTDAYS :

- .,'. '": "', 
:'flachr.re81sIered sorker slrall be enEltled 1n a year to four holldaya' ,.,1rhi,pay:st such rat,es as may be speclf r"J uy the goard ,nau, clause 33.:,: l ,our':'of 'rhe four hoj-ldays rliree. trottoays ,rrir be on (r) -zorn 

January, {tepubllc Day), (1i ) lsr May (ttaha.rnh,ro -ooy) 
anrJ fiiil I5rh AuguarI . (indipendence,Dav). 'r'rrc rourr'h rrorrday srrarl ;;';"J;;a )iy'Jr," uoard.

28. (Xatt.. ACT N0. XL 0p 1974 (pteaae aee page 67)

2s. g.!.LLc4g0lLS_ 
_0.-p_-R.qc!sl.ERED u0RKaRS :

,l-, . ---l--

;ri;;liir. jl"lilrJ'rtj;jr".':t worker srrarr be deemed Eo rrave accepced rhe

,'':: 
r' r' ('?" 

l:i.ffl"rl:";rul'l'1t'1cuL1r.:tr N,.ultrA/ t4B3/cx/t 0343/r,ab-5, dated

s'a,l noc enga'e hlmscIf rur oo,proynenc ,oao, regls.ered enpl0yer, unlesahe ts atlorred ro chat ",uptoyur-;;';;;";"#il.
:r (4) r\ celirsIr,r't,rr w.rkcr tn trrc P,'I wrro ra avallable f,or work!to[ ioiiy'our d'irr:crtorrs ;;'';i," Board and ehall ___ 

I: : : (a) A reporL as such call a.ands. or concr.or polnt' and atsuch rfuaes u, o,uy i,. sp*cirr eo ui1rr" 
-ili.o 

and sharr rer,arn ar suchcall stands or control polnts;

' . (b) accept- ony. euplo)roent under regir.stercd euoproyer whecher rn thecategory ln*nhlch he has begn ."gi;;;;;;'o, ."ny orher cacegory for, uhtch ne ls constderett surrat i" 
-o;;;-.i*ro.

th: Hm,* .;11ffit,1 xH::'uwrto 
1s avallable for work when allorred iiy

;l;'";,,i[.]:::;::;;-;*1";i: ;,::5:,"i;"'"1,"i0,1"n'";,".1f i"it::i*f{:
cotp.lovrnenr ,rr 

-p.tacc 
vtrerc hc rs "li,,iJ.o"rv1eor 

and the .ur* oi the

30" 9&Lt!I!_U_@BELEI@}IT_ 
:

..1,",r. l' 
Every reglstered eorploye. sharl accepr the obllgatlons of the
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3', A reg,lstered eoployer shaII, 1n accordance wlth lnaEructlone
8s Eay be tlven by !h" Board, subnlt'a1I avallable lnfororatlon of hls;currqnt :and fuEure labour requfreo.,ents.

," \r.
othe rx I se

uorke,:s 6n

ln respeer

,,4; . ,.i, ' ,A reg,tsrered ernpl,yer shall. pay to uhe tso*M in such
111,:t suclr .t1,,es is r.tre Boar<j uldy direcr, rhe levy payable undcr
ts(l, :d thL' Brss-', wages due to regl surred dalJ.y workers and .any
(ryrirlnf dtrt-&.rr r.l,r11 y wrrfkefs.

_.-.,,,_1. f reglsLered eruployer shall keep aucll ..fecorde aa the Doard oayIaq,ulre. artd slr,rlJ produce l.lefore rir. Boarci or such pcraoll arr $ayds*t1,,rr.crir.t bi,clrc ut..rnr:cl upon,.r"onour; ;;;;;; ora 
"uct recorao and any

. 
kJ rrd rclatlng Lo re1;lsteretr vorkers and to the work'htren eruployeci and Iur*isrr eucrr lnforuaElLn r"i"rrngouL 1n any n<.rLl cr: or cilrecclclne leeucd by or on

31. .F_r$Slicrrqr! --ox.._r,{Lr4.l0glg i

" 
: (l'7)

t: 2, SubJecr ro rlre provls.tors of
gh'all rrot employ a uorker oIher than a

,al"ityited ro lrlor by rhe Secre rary lrr
c,la'usc 9 (c ).

o'thci llucutrcnt.s oI uny
qoon rrhtch they have
the.,:t,o as uray be scL
beha t f oJ r tra gs6ld .

,,-.' . - _ 
,?. No 

- 
regts cerg errrploye ruuess chat wbrker ls a regtoier"a

A regfetered employer ehaL1 lodge wlLlr f,tredlrecthd. parrlculars of ti:e tonnage handled
plece-race and such oriier sEarlerlcaJ data aB

Of tlrc redl stered workerS engaged. Liy lrlr,r.

cl.:use 24 a regloEered eraployer
reglsIcred *orker uho traa been
accordance wlth provlolon a ot

lioard, unleue
by reglarered

dray be requtred

DAnner
clause
othe r

obta*n regletered
]'lultac1on topoaed

worker who le not 8

t!t:
a;jj::

irit
l:1:
ii:i1

tii

2) Notwtcrrstrrndi'ng t'e precedlng provlJi.one of the crause
a) Hhere r.he Secrerary le Eaclsfted that -_______
1) [hc wurk le emergently rerlulred to bc done; and

shall en&age f or eraployment a worker
worke r .

ls not reasonably pracClcable touorker f or tha t ,.oai,. .
by the Board, aftow a
rqglstered Horker.

Clre Secretsry oay, .subJeeC to any
regtstered euployer to euploy a

Provlderi tlrat, wlrenever unreg,lst.ered worFerg have to be eraploye<i the$ecrdtarv shall obraln lf p";ibre.. trre .,rrroi 
"irprovar 

of tire charraan tothe er'rployoent of sucti ,orler" . ,na wheie thre rs not, possrbre, sharlreport to the chalrruan'"iiii. z;.hours rh* fuli crrcuarsrancca undcr wrrlchcuclr r+lqipkera l,ere er.rployed and the char.roan unurr duly rnforu the Board ofruch eryloyurenr sr ri, l.,u*t:"u.ainr;

-t9-



(t8J

b)

;1:ri:;l'"0*",lJ,"XIlJ:::,':-:::l clnarir-o1: aB 1r r.rayspeclrv, "pernlr eurp.rovrrien, oilJru;;;J;;;o ;.;::i condltlon, aB .1t uav
La,,regtirred to. be done on tr,rr--al, ft^ *L^ -' on I hollday, Lt ,oriiir'rti;,i :;"10",::il 

on'r'"'-'i-u-f*'; " ;;u 
-:;:ff: 

::-i, l"j#?,*:"':::
1n l cer.rs (a ) and ( b) che person

_ 
earployer shalI for, ,n"- irlpou",33 be treered In reapect of that

c) in clre case referred tooo euployert 
-ao 

:afor.essld ;; 
-.- 

l"irua".ua
Qf '3lauee 30- (4),(5) ;;J Gl ,*'.tauseyork u1,.lf he wcre n dally *uo.t ".,*J+

EIrc pool raay, provlded he f ulfllri f rttytakc. u1.r cuployr,r&nr cloewlre;;-;;, rlroeework L,y tlre Uoo rd .

%-ugl!sltsg-cr4!-Es-J9_ aPpl,y :

qaue lras been

i) Thl.,e scheru'e shal
r been fe.oovpri ,"1,,"::."^" -Eo,sppIy 

to a regletered worker
I:,::i:,i:"" the regroter- or ."""ioo'ii.:::":;;X:: Xllil

h'i e

dnyu

i2.

3) , tr reglsIered worker lnohltgationa rlnrir, 1 clauue Zg,
on; r+hlclr lrc lu rro! ul.l oted for

d:l

hls
flie Pl:rovfslOng of Eire schene . s1 th

. t',,,2'1 :, ' :l[hiB
h{c rra,.e has bccn
lhc provlelons uf

schei;e shall cease to apply ro a .rcglstered euployer when
ffl:r::,,j#:,nu .r,1,royer,r-iur:rrro, rn u..olJance rrrr,

j) Not'lng 1* L.ls cr-ause shall ,_r-r_":a any obllgaclon lncurred or rlght
', iffi;;lr.:':l;i.r'":1 trme-- wh-en- a person ,r" a regle Eered worker or a

::*::l1.n"liif""' 
preJudlce to the provtsrons of any a*ard lt aharl be,to'ariro;;.;?-;;" ,il.1q::]!:"1._i:;;*i 

::i;.jtn\.r:i, ll;..rii
,.;ilIj 

*;* .::1, :,'t,' *, iit'"I#,' *i : 
: iili ;:it ; :t.*i lr ;:ff ;.r,u,. ii);iil,':fii:, bt:fi;i mkt-,_.:-_to ri..u provrsroos or auch

2) ' A" oay-.be flxed uy thl.Board for each.category of regtstered
vorkers (2) For 

-the purp*u'oi flxing J"J""='of wage6, 
- 
allowancee andffiffi#fi 

",",,r"q!!1;.*.?,,.*. ,,," ..iH
iitiffi' li.uu*t"u"l li';i;;: reslcrerea ,orr.ur. or ror- revrarng or..ei" i. ;:d ;fi 

" 
;*' ; 

" 
u"'J,, i'""Jlr, i X; i I ":",*. ] {"* " 

:li d" il:f :1"#,' tr

-Ig"



,.,,r.' , ' , (tS)

oa,ke:, AUCh, fePresenLaIlons as f irey may tlr.i.nk tlL, aa reSPeCt6 the

,iundt,C.lo'ns.,of 
:terylcr: wi, it lr rluy bc f lxrrd ot' rr.'r'i sctl or rn<.rdlf ted under thic

,56;ygog:rr1 n respect. of rcgJ sitcr cd un[)reIecLed wurkeru. lf f trere 1s no such

"ssoit,atloo 
of employers arrd un1<.rn <tf workcrs, tlrert suclt rePresentaElonr

f,ioo iegfstered , eulployers and. reglsrered workers nay be lnvlced on a

nottce pub.lLshed 1n sucir manrler as Ilre lloard uray ttr1lk fit.

., ,. , J) , Every suclr representatlon slraII be ln wrltlng and ehall be

Aiae:'*ftirln auch perlod as rhe Board uay speclfy and shall atate the
condttlone of servlce whlch ln the oplnton of the Person uaklng t,he

ieEreeenti&on'wgutd be reasonable ha.rtng regard to the capaclty of cooply
wlrh o:r, to any other clrcurust,ances vrlrlclr may secru relevant to the percon
n,iktr ng tlte represenEa L lort.

,. 4)', , the iloard sirall cake lrr[r.r
aforesa'l,d;, ,l,f any, and af ter examlnlng all'
shall :ffx ,or revlsc, or ils tlic case may be
of servlce of the reglscered workere.

accourlf Llrc represjentatlons
rhe roaEerlal placed before It,
modlfy the relevant condltl^x8

tr8"

4[li ',.i!!'

5) In flxlng, revlslng or, as the case may. be modlfylng the
condltlons of servlce of tire rgglst.ered workers, the.Board ehall have
regard..,Eo:,':f,he cosr o[ 11v1ng, Ihe preva].euc condl[1ons of servlce I .
comparable employmenLs ln cire locaI area, Ehe capaclcy of Ehe reglstered
'eoploy:ers to ,pay anrl any other clrcuul;tJnce6 whlclr nay 6eerB relevBnt. Eo
the Board

t .' ri) Tlre ctrrrrJ i t:J orrs of servlce f lxed, revleed or modlf led by the
Board shall'take effer:t elther prospectlvely or retrospcctlvely froo euch
da;t-e :.,tls, , the Boord may declde. The declslon of che Doard ahall be

:oohinl:ltSa !l the reglsEered workers and!:mployers ln such manner as rhe
Board thlnks flr. Lregls.tered
34. prsluRsBuliltr 0F I{ crs AxD oTrrER ALLor{aNCB r0 Rncrs'fERED r{oRIGp,s :

The Eoard may permlt che reglEtered enployers to pay Hage8 and other
allowances Eo the reglsrered monthly. workers employed by then dlrectly
'after 'maklng suclr dcductlons as may be authorlsed and recoverable frou
tlten ':under thls sclreue. rn respecE of reglatered workers other Ehanrreglstered aonthly workere enployed by the rEgtotered* enployees fros H[oe
t0' tlme, the r{age6 and other arlorances payable 

* 
by 'tire regletered

employers. shall be remltted by the reglstered enployerr by cheque to the
Secretary of the Board every fortnlght. -The Secretary thereupon ahall
airange to dleburse the wages and . oiher dues tf ani Eo the ieglstered
r+orkers bo a'speclfled clay every month subJect to deductlons recoverable
:from theu under thls scheme.
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