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(1)

HANARASIITRA HATHADL, HAMAL AKD OTUER MANUAL WORKFRS

(REGUTATION OF EMPLOYMENT AKD WELYARE) ACT, 1969.

No. URA-1487/CR(11600)/1ab-5.

Tn exercioe of the powers conferrved by sub-section (1) of section 6
of the Hahareshtra Msthadi, Hawal and Other Manual Workeres (Regulation of
Ezployment and Welfare) aAct,1969 (Mah. XXX of 1969), snd din partial
supersession of Govérnment lotificatlcn, Industries, Energy and Labour

s Department, ho.UwA.1473/163370/Lab-IV, dated the 19th HMarch 1974, the
Government of Maliarashtra with effect from the 2lst day of June 1990,
hereby establishes for the whole of the Nagpur District, a Board to be
known by the naze of the Mathadi and Uupiotected Labour Board, Nagpur, for
the following scheduled employzents, namely :-

i (1) Employment in Grocery Harkets or shops in coanection with
leeding, unlceding, stacking, carrytng, weighing, zmeasuring, f£illing,

or incidental to such operations.

~ (2) Esoployzent in railway ysrds and good-sheds in“bonnectiou with
loading, unloading, stacking, carrying, weighing, meawuring or such other
work Including work preparatory or incidental to such oparations by

workel's who are not employed by the Railway Authorities.
g
(3) Employment in connection with loading of goods into public tran~

sport vchicle or unloading of yoods therefrom and any other operation
fncidentsl and conuected thereto.

(4) Exmployment {n Khoka waking end in timber markets.

(5) Employcent in Iron and Steel Market or shopa in connection with
leading, unloading, stacking, carrying, welghing, meauvuring or such cther
work iucigging work -preparatory.or incideatal to such operations.

V467 Eaploymert in carkets and factories and other establishments .in
conzéftion with lcading, unloading, stacking, carrying, weighiog, wmeasu-
ving¥ filling, stiching, sorting, cleaning or such other work imcluding
work preparatory or iucidental to such operations carried on by workers
not covered by any other entries im the Schedule to the Maharashtra
Mathadi, Hamal and' other Manual Workers (Regulation of lmployment and
Welfare) Act, 1969 (Mah. XXX of 1969).® Twlstimg and cuttin
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stitching, sorting, cleaning or such other work including work preparatory
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 TITLE“: This Scheme may be called the Nagpur District ‘Mathadi, Hawal and
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(2)

SCHEME

Lo (1) Thig Scheze wmay be called the Nagpur Grocery Harketg or Shops,
Railway vYardg and Goodu—Sheda, Public Transport Véhiclee, Khoka Making
Establ{slwent ang Timber Marketg and Shopg, Iron and Steel Market or Shops
Harkets, Factories apg other connected establishmentg Unprotected Workers
(Regulation of Ecployment ang Welfare) (A:esdment) Scheme, 1950,

(2) 1 8hall come {uto force frou the 2lst June 1990,

2, OBJECTS AKD APPLICATION !
p———— 24U 3

(1) onyecrs . The objects of this scheme are to ensure ap adequate
supply and fuIg and proper utilisation of unprotected Workerg employed

" {a) Employman in Grocery Harkets or shops ip Connection- with
loading, unloading, 8tacking, Carrylug welghing, Geasuring, f1Xling,
stitching or gych other work including work Preparatory or incidental to
such Operations;

(b) Eoploymenr ¢4 railway yards agpd goods-sheds 1 connection with

loading, unloading, Stacking, carrying, welghing, Beasuring, or guch other

- work including work Preparatory or incidental o 8uch operationg
(excluding workmen employed by (he Raflway Authoritieu); and

(¢)  Ewploywent i contiection’ wich loading of goods In to public

transport vehie)e O undoading of LOods  thoere from and any other operation
focidental and connee Loy Lheroto and

(d) Employuiont iy Khiok Haking Establishmentsg 4and timber warkets and
shops  {y Connect fon wg), Sl cutting chlsclllng, Plalning, Joining,

‘nailing, asseobliay. Ltoadin;., unloading, Stacking, -carrying, welghing,
measuring or such oo Work including, the work Preparatory’or incidenta}
to such Operations, for efficient Performance of work and generally for
making better Provisions for the terms apg conditions of employment of
such workers ang make provisions for their general welfare.,

; (e) "Employmcnc In Iron anpd Steel Markets or shops _in ~connection : 1:
with loading, unloading, Stacking, carrying,. weighing, measuring or suych
other work including work of Preparatory or incidental to such operations; f
and |

(f) Employment_ In marrets, factorieg and other establishmentsg in
Connection with loading, unloading, Stacking, carrying weighing,
‘measuring, f11ling, Stitching, sorting, cleaning or such other work
including work Preparatory or Incidental to such operations carried on by 1
workers pot covered by apy other employment "in the schedule to the |
Maharashtra Mathadi, japa] and other Mapual Workers (Regulation of Employ-
went and W@lfarc),Acc, 1969 (Mah. XXX of 1969)",
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carrying out the objective
including Deasures for

i. énsuring ¢ty

of Tegistered wWorkerg
work;

"Registered Workerg"
being éntered {n che

take Such meas

€ adequate
for the pu

(4)

Ledns a worker Whose name jg for the time

recister of Pool workers or In the register
of monthly workerss
L R TN VL Liployep s means ), Feglster of eaployerg
maincalneq under thig Scheme;
(k) "Register of Workerg" Deans. the regiyter of workers maintaineg |
under thyg Schene; i ;

(1) "Buleg" Ledans the Mahavaght py Mathady llawmal ang other Mannua} I
Workers Regulatign of Eaployment and Welfare) Rules; 1970; ‘

(m) "Secﬁ@cary“ means the Sieretary of the Board;

(n)  "Week" Feans the period of seven dayg Comnencing on wid-night of
Saturday apy ending on the nid-night of the 'Saturday next
following )

(o) Words and expressiong used but pot defined 1p the Schege shall
have the meaning assigned (o them g the Act,
Sq bLCFeLaL\, Personpe] Ufficer and other S5ervants of the Board
The Boarg Day appoint 4 Secretury, 4 Personne] Officer ang such other
Ufficers a4 Servants oy Such terms apg conditiona/af Service ag 1t deemsg
fit,

Provided pq pPost, the maxinupy salary of which exclusive of
allowance Is Rs.500 and  aboye Per mensgep shall pe Created apg no
dPpointment ¢, such post shall be made by the Board éxcept with the
Previous approval of Lthe State Government
3 Provideq further that, the Previousg approval of the State Gove, -~ !
hment ghal; not be necessary to any appointment in a leave vacancy of 4 |

duration of not more than three months X : '
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(s)

<441 deuuwdning and kecplng under teview ¢), Nuaber of teglgtereq

1. 00 the teglsterg Or recordg and the Incregge or

teduct oy Lo be Wade g the Humbey g teglostrog Workery,;

e i T

roSUbject o, av 1lubility of tundb, for welflare
red Workerg 1ncluding Zedica] €rvices g, 50 T as sych |
does po¢ Ist apart frog this Schege

1if. recovering {rom Feulstereq Cuployerg contribyey ]
tho,oxpvnson of thi, Svhvmvv Mages levy and auy other cuquibution Under |
this'scheme;

X. maintaining 4ndadygn g, |
recovering frog all the eglsterey Chployerg contribucion towardg the fund, o,
When gyc, fund jig consty 7 j

!

xl, mulntuining;' and
for registered Workerg Ln g

. |
xif, assisting, Subjecr g the availability f fundg by way of 8rant /
Of loap or otherwise the Co-go

beratjye Societieg formeq for the benefyt of |
registered Workerg and seqfy of the Boarq,

!

A PToperty fund ypgq other assetsg Vesting jip the Boarg shall pe /
held and applied by it, Subjecr to the Provisiong and fop the Purpogeg of
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(&)

(3) . Ihe board Shall have apg Balntaln (rg own fund o which ghgl}l be
credited --- -

d)  all wonjfes Fecelved by the Board from tle State Covernment;

b) - all fees, 'wages and leviegy feceived by the Board unde; this

tulivise

¢)  all wonies recejved by the Board by way of gale apd disposal of
Propertics and other dhrie oy,

d) intercese on Investment ip, securities and depoaits, rents and a]j
monies received by the Board in any other manper or from any
other Sources, .

(4) All monfes foruing part of the funds ghal} be kept 1n current or
deposit account with tphe State
or 1n any Nationaliseq scheduled

Day be authorised by it.

. Provided that, the Board may keep on hang such sum pot exceeding
Rs. 1,000 as the Board may consider necessary. ‘

(5) ‘The board Day with the Previous permisgfion of the State Goverpn-
ment  bhorrow woney frouy open wmarket or otherwise‘with a4 view ¢to povide
itself with adequate Lesources.

(6) The Boarg fay accept deposjirg On such conditiong 8s it deeus fi¢

frow persons, authorities or estublisiments with whom ¢ has to transact
80y businegg,

(7) The Board shall nake Provision for gych Teserve and other
denoainateq fund¢ as way be provided in this Scheme, '

(8) The Board shaj) have the authority to Spend such gup ag it
thinks fi¢ for the PUurposes authoriged under the Schenme from out of the

(9) The Board shall cause the proper account to be kept of the cost
of, Operating thig Scheme and of all receipts and expenges under thig
Scheme.,

(10) The Board shall subgit to the State Government :-

G > : s e




(i1 The Board may -----

1. fix the number of wourkers to be registered under the various
categoriesy;
1. increase or decrease the number of workers in any category on

the register from time to time, as may be necessary after a
periodical review of th register and anticipated requirements;

111. sanction the temporary registration of & specified number of
workers in:any Category for specific perlods;

Iv. devise forus, records, reglsters, statements and the like
required for administration of the scheme; : ’

»V. determine the wages, allowances and other conditions of service
including age of rtetlrewent of the reglstered workers;

_~Vvi. fix the rate of levy under clause 42 (1);

vii. appoint, abolish or reconstitute the committees under clause 28;

d

viii. sanction the annual budget;

ix. subject to the provisions of clause 5 appolint a Secretary, the
Persounnel Officer and other staff of the Board;

X. make recommendation to the State Government about any
modification in the scheme; . -

X, settle dispute between registered ~employers and registered
workers; - ’

®ii. discuss statistic® of output of labour and’ turn out of work and
record its observations and directions;

| 7. AMWUAL PsTIMATE

The Chairman shall at a speclal meeting to be held before fhe end of
February in each year lay before the Board, the annual budget of the
| scheme for the year commencing on the first.day of April then next ensuing
‘ﬁ‘in 8uch details and formg as the Board may from time to time specify. The
| Board shall consider the estimate so presented to it and shall within four

| veeks of {tg presentatidn sanction the same either unaltered or subject to
kh‘uuch alteration as {t may-deem fit. '

& e ) — 8 -
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(8)

RESPONSIBILITIES AND DUTIES op CHAIRMAN
=27ONSIBILITIES

- Without

Prejudice to e powers angd functiong
Chairmap shall be gtnerally « for satisfactory execy
and ‘shal} have powerg to ** the decisiong of the Boa
directions and -in Particular —-—e—.__

*responsihle . x4
the decisions of
of workerg

(a) . to ensure
adjustment of the

(b}

workerg:

that

the Board in
replsters

Fegard to the
are carried ogg vxpoditiounly;
to ensure that the

sanctions for
are carried oyt wit

temporary registration of -
hout delay; |

(e)  to Supervise and control the working of the .

{d) to take suftable steps Iif any irregularities are detected by him
or broughy to his notice.

(e)

(8) to ensure that conditions ]giq down 1
tration gf employers are Complied with by them;
hat g11 forms,
are properly mai

~to ensure ¢ reglsters,
the Board

htained;

(1) to ensur
labour 1g complie
and explanations.a

(7))

e that suitable statisti
d and Placed before the Ppropriate remarks
t such Intervals gg the Board Zay desire;

to sanction

th@h
and to

(11) to nake a
exclusive

(k) to take di

N accordg

the Creation-
exclusive of allowan

wake appointuent to

of posts the maxi
Ce 1s below Rg
such postsg;

Dum salary of
+300/~ per month

Ppointments to posts the maximumvsalary of which
of allowances ig Rs.500/- per ponth; -, .
Sciplinary action 8gainst regfgtereq

workers apd

nce with the Praovisg

lons of the scheme;

4 80 slow" and to take action ag
(@) to Sanction the transfer

of a monthly worker to the pool at tae .
Fequest of the Feglstered employer or the Ceglstered worker, gag Provided
Or in thig Scheme; b

L
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(3)
(n) to deal with appeals f[rom registered workers and registered

employers under clauses 38 and 39;

(o) discharge all functions relating to disciplinary action againét
registered employers and workers to the extent permitted under clause 33:

9. FUNCTIONS OF SECRETARY :

Without prejudice to the powers and function of the Board and the
Chairman, the Secretdary shall perform duties imposed bn him by this scheme
in discharge of his duties and in particular be responsible for

(a) keeping, adjusting and waintaining the register of employer
entering or ve-entering therein the name of any employer ‘and where the
circumstances so require removing from the register the name of any
teglstered employer in accordance with the provisions of this scheme;

(b) keepinyg, adjusting and maintaining from time to time, such
registers or records as may be necessary, of workers, including any
reglisters or records of workers, who are temporarily not available for
work and whose absence has been approved by the Board and where the circu-
stances require removing from any registers or “records the name any

registered worker, either at his request or in accordance with the
provisions of this schene;

(c) the employment and control of registered workers who are avail-

able for work, when they are not otherwise employed in accordance with
this scheme;

(d) the grouping or re-grouping of registered workers in suitable

puals, in accordance with the instructions received from the Board in such
groups as may be determined, by the Board; )

(e) the alliotment of registered workers.in.thé pool who are avail-
able for wnrk to registered. employers and for this purpose, the Secretary
shall ---ee =

1. make the fullest possible use of registered workers in the pool;

i1,

keep the record of attendance at call stands or cofitrol points
of registered workers; |

111, provide for the mailntenance of records
earnings of registered worker;

of employment and

lv. make or cause to be made the necessary entries in the attendance
cards, and the wage slips of the workers in the reserve pool as
laid down in clause’ 23.

1
& o
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(10)

the collection of levy or any

other contribution from the
employers under the scheme; '

the collection from registered workers of contribution to
the Provident Fund, Insurance tund or any other fund which
may bd constituted under the Scheme; :

111, the payment to each daily worker of all earnings lawfully
due to him lrom the registered employer and the payment to
! -uch " worker of all monies payable by the Board in

accordance with the provisions of this scheme;

(g) appointing sabjcct to budget provisions such officers and

servants from time to time, us may be authorised by the Board or the
Chairman to appoint;

(h) the keeping nf proper accounts of the cost of operating this

| provisions

ilﬂm

{

il
i
|
1
i
f

I
f
I

\scheze and of all reccipts and expenses under it and making and submitting

!
%
i
an Annual Report and Audited Balance-sheet and profit and

e the Board

luss accounts statements;

(1) framing budget annually fer sulwisslon to the Board on or before
ke 15th day of February each year;

(3) maintaining complete service records of all registered workers
@md record sheets of all registered employers;

‘ (k) authorising the employment of unregistered workers in case
 registered workers are not available for work in the pool or in such other
@mimcumstances as the Chalrman may approve; and '

(1) such other functions as may, from time to timé, subject to the

of this scheme be assigned to him by the Board or the Chairman.

10. FUNCTION OF PERSONNEL OFFICER :

jw lhe Personnel Otticer shall assiol Lhe sceretary in the discharge of
| bis duties and shall (n particular carryout the functions assigned to him

by clause 35 of this scheme.

1l.. MAINTENANCE OF REGISTERS 3 #
1) Register of Employer :- There shall be a register of employers
the form devised by the Board wherein the names and addresses of the

enployers registered under the scheme shall be entered.

2)  Monthly Register
@re eangaged by

[}

"i= There shall be a register of workers who
the Board wherein the name and addresses. of workers

| Tepistered uggcr,§his scheme shall be entered. It sall be duly maintained.

-11-




e

are engaged by each cuployer on contract on monthly basis and who are
known as monthly workers.

4) - Pool Register  :- ‘Inere shall be a register of workers other
than these ov the monthly register known as pool workers. This register
shall include a sub-pool of workers who are not attached to any gang' to
£111 casual vacancier {n gangs. The workers included in such a sub-pool
shall -be known as Leave regerve workers.

12. CIASSIFICATION OF WORKERS :

The Board shall arrange for the classification of workers in suitable

3)  Monthly Register :- There shall be a register of workers who
i
cateyories as may be determined, by it, frow time to tiwme, i

|
} 13. FIXATION OF NUMBER OF WORKERS ON THE REGISTIRS :

| The Board shall determine before the commencement of registration in
any category, the number of workers required in that category in
il consultation with the employers.

@ REGISTRATION OF EMPLOYERS :
\

| Clearing Agent, Purchaser, Importer, Exporter, engaged in receiving

stacking  clearing, despatching ™ or  trausporting of goods, selling,

i purchasing or tradins, or acting as agent in the Scheduled -employments’
| specified In the Schedule hereto in areas to which thie Scheme applics
| shall get registered with the Board by applying in form 'A" appended to
t the Scheme within 45 days from the date of cowing into force of this
clause : : :

‘ "~ Every employer including é Mukadam,Comnission Agent. Lorry supplier,

Provided that an cwployer of auy cutablishment coming into existence
| after the commencewent ‘of the said Scheme shall apply for registration
| simultanecusly on the commencement of his businegss.

5. RECISTRATION OF EXISTING ANU NEW WORKERS :

(1) Every worker working in any of the employment sreferred to. in
the Schedule hereto on the dates specified against each of such employment
| shall be registered under the Scheme. Any other worker who has been or
| was working in the said Scheduled employment on such date as has been or
L | . 'may be specified by the Board in that behalf may be registered 1f he is a
‘ citizen of India and possesses such qualifications as have been or may be
i specified by the Board having regard to local conditions, physical fitness

'ﬁ‘ capacity or. experience and is not more than 60 years of age or medidally‘
| Unfitw‘: . .

L IR
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(12)

(2) Notwithstanding any provision of thig Scheme ,where the Board
Is of opinfon that . worker has sceurred by reglstrution by furnishing
talwe Inforwation 1o blo application og by withholding any Information
fequired therein or where it appears that a worker has been registered

improperly or incarrectly, the Board m3y direct removal of his name from
the registers:

Provided that, before giving any such direction, the Board shall

give Buch wnarker- an Oppourtunity of showing cause why the pProposed
direction should not be lssued.”

16.  IROMOTION AND: TRAKSFER OF RECISTERED WORKFRS :-

1) A vacancy (other than 4 casual vacancy) {in any category of
tegistered workers in 4 pool register shall ordinarily be f1illed by

promotion of a regisrered worker frow the next lower category within the
sane gang,

2) A vacancy (other than a casual vacancy), in any category of
monthly registered workers may be filled only by promotion from categories
of monthly tegistered worker {n (he fang or, {f Wo steglotered worker 1y

sultable for promotion frog lover categories of monthly regigtered worker
In the sume Kang, by transfer of 4 teglstered worker fn the same or a

suberior category in the pool who may be selected by registered employer
or a group of 5 registered employers, '

EXPLANATION : The criteria for promotion shall ordinarily be =~
e e st
a) Seniority

b) Merit and fitness for the category to which promotion to be
made.
c) fecord of past service.
NOTE A transfer frow the pool register to ‘the monthly registersg in.
the same category or vice-yerua vhall not be deemed a promot{on

a1l oe subject to the fulfilment of an

Ronthly tegistered worker and his registered employer regarding
ternination of employment nQ transfer shall take place without the prior

I “#peroval of the Chairman or the Secretary.

. | | -13 -
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(13)

&) It the seivices of a wonthl, reglstered worker are terminated

by the registered eaployer for an act o!f indiscipline or wisconduct he may
apply to the Board ftor cuployuent in tne pool.  The Secretary on behalf of
the Board shall then declde on the merivy of the case, whether or not the
cepistered worker should be caployed by the Board and if 80, whether in

the sawe or'a lower calepgory.
-5) If a wontlily worker is Lransterred to, or employed in, the

pool -under sub-clause (3) or sub-clause (4) as the case may be hig
previous -services shall be reckoned for all benefits in the pool and the
tegletered employers shall transfer to the Board all benefits that have
accured - to' . the worker 1in respect of his previous service as 1if such
service has. not been transferred., The registered employer shall
. contribute the Board such amount of the Provident Fund of the registered
worker, 1if any, sténding to his credit in the Provident Fund of which he
{s & member and such amount towards his leave and gratuity as may have
“been due to him under any contract subsisting between the reglstered
worker and his reglstered employer or under any law, award or agreeument
applicable to such registered worker, as 1f hig service had been
terminated by the revistered employer. v

17.  HEDICAL EXAMINATION :

1) 1f the Board considers it tc be necessary so to do it way
require, a new worker hefore registration to undergo, free of charge, a
medbcul examtinat fon o physteal [inean by a Medleal Off leer nomlnated by

the Chafrwan for this pPut potic. A worher found wedicully unfitc by a Medical
Officer may apply in writing to the Chairman and simultaneously deposit
with him such fees as may be specified in this behalf for examination by a
Medical Board. op rezeipt of such a request, the Chairman shall set up a
dedical Board. The decision of the Medical Board' shall be final and a
worker who 1g medically unfit shall not be employed by the Chairman.

2) If the Chairman deems it necessary so to do he may require a
worker undergo free of charge a medical exaumination by .a Medical Board te
be constituted by the Chairwan. The decision of the Medical Board shall.
be final, and a worker 1if found permanently unfit by a Medical Board, the
Chairman ghall terminate his services forthwith, t

18.  REGISTRATION FEE :
D) A tegistration fee of fupee one shall be paid to the Board by
each worker at the time of registration under this scheme. '

1) A reglstration- fee of Rs. Twenty Five shall be paid by each
employer at- the tiwe of registration under this scheme.

i
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21 RECOKD SHEETS FOR REGISTHRED EMPLOYERS

€

W it e, e

1)~ Every reglstered worker shall be supplied with (1) an identity
card; (11) an attendance card; (111) wages slips in the forus, devised by

Sriisthe Board.

2) " In cuse ol Llosy of card, o freuh cucd will be {susucd but the

"coﬁf thereof, which will be fixed by the Board shall be payable by the

registered worker concerned.

20, SERVICE RECORDS FOR REGISTERED WORKERS

4 service record for every registered woikera, monthly and daily

- worker shall be maintained in a form to be specified by the Board which

~suall -contain, among other things .a complete record of disciplinary

actiong  taken against the reglstered workers, promotions, commendations

For  yona work, etc, and such other watters aa the Board may think fit.

L Shch details in respect of registered monthlyworkers shall be supplied tc
~ the Board by the tegistered employers :

S}

The personnel Officer shall maintain a8 Record-sheet in respect of
each registered employer in a form to be devised by the Board which-shall

contain among the other things, A complete record of disciplinary action
taken against the registered employer.

22, SURRENDFR OF CARDS :

A registered worker's card shall. be surrendered to the Board.in the
following circumstances viz.

) When proceeding on leave for seven days or more;
b) When reciring from service;

c) When dismissed or discharged froum service;

d)  When tewporarily suspended; or

#

e) on death.

Provided that, the registered employer of a registered monthly

worker shall alsd surrender the card of the registered worker to the Board

in the case of (8),(b),(c),(d) and (e) above,

23.  ENTRIES IN ATTENDANCE CARD AND WAGK SLIP :

9] A registered worker in the pool shall hand over to the Board
~at the time the Js al

lotted for work to a4 registered emplover his

e
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(1s)

attendancé card, the Board shall make necessary éntries {n tpe dattendance
card“ in respect of the period of work, done by reglstered worker, and
return {t to hip On completion of his éngagenent. For each day of work,
the Board shall Supply as goon 48 possible g wage slip showing the wageg
earned by 4 Tegistered worker,

Yok monthly worker shall hang over to hig employer at the tipe

B FILLING yp op CASUAL vacancrEs .

S . —

‘ Casua) vacancies of registered monthly worker shaljl be filleqd up in
the Following Danner ;- ‘

When 5 Head Mukaddam of Mukaddam 14 absent the vacancy ghal} be
Fflleg by u sentor peryop, of the name HANK n the employment of rogintored

26. DASAPROINTHENT wongy |

~1¢-
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(16)

e A registered worker detalned for more. than two hours shall be paid full
Cwagen Anclusive of dearpees allawance.

2. HOLIDAYS

»f.Each_registered worker shall be entitled in a year to four holidays
ufth pay at such rates as may be specified by the Board under clause 33.
- Out of the four hollidays three holidays will be on (1) 26th January

(Republic Day), (i1) Ist May (Maharashtra Day) and (111) 15th August
~(Independence Day). The fourth holiday shall be decided ‘by the Board.

28 (MAH. ACT NO. XL OF 1974 (Pleage see Page 67)

25 OULICATIONS OF REGISTERED WORKIRS -
vv*”ti) Every reglistered worker shall be deemed to have accepted the

- obligations of this scheue.

. ,("2)’ Deleted vide Notilication

Nu.UWA/1483/CR/10343/Lab-5, dated
4th August, 1984.

(3) A registered worker {n the pool who 1s available for work

ﬂm}i;noc engage himself for employwent upder registered employer, unless
“he 1g allotted to that employer by the Secretary.

it (Y LA ceplstered worker {n the pool who 18 available for work
- shall carry out directions of the Boa

rd and shall ---

(a) A report as such call stands or control points and at

~such times as way he specified by the Board and shall rewain at such
call stands or control points;

duties In accordance with

hig authorised fepresentative or supervisor
employment 1 place where he is working.

320.. OBLIGATIONS OF«REGISTERED-EHELOYERQ s
{ } 1. Every registered enployer shall accept the obligations of the
i sSclicme

-17~
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2, Subject to. the provisions of c¢lause 24 a reglstered ewployer

- ghall ol employ a worker other than a registered wvorker who has been
allotted to him by the Secretary In accordance with provisions of

clause 9 (e

: 3. A reglstered employer shall, in accordance with instructions
as may be given by the Board, subwit all available information of his

= current-and future labour requirements.

’ 4/ A veglstered ewployer shai1 lodge with che Board, unleus
otherwise directeéd particulars of the tonnage handled by registered
workers on piece-rate and such other statistical data as wlay be required
Inrespect of the registered workers engaged by hlu.

5. A registered employer shall pay to the Boawd in such manner
tnd Lt such times is the Board way direct, the levy payable under clause

A2(1)  amd the gross wages due to registered daily workers and -any other
~guount dut—tu daily workers.

o 7 A tegistered employer shall keep such records as the Doard may

Tequire. -~ and shall produce before tihe Board or .such person as may
destpuaced by the Doard upon reasonable notice all such records and any

other ‘jocuments of uny kind relating to registered workers and to the work
Ypon which they have been ewployed and furnish such information relating .
therato as way be sct out in any notfce or directions issued by or on
behalf ot the Doard. '

31. RESTRICTION ON EMPLOYMENT

0 .Np rtegistered euployer shall engage for employment a worker
unless that worker is a reglstered worker.
T i) Notwithstanding the preceding provki;iona of the clauge -~=——--
a) Where the Secretary is satisfied that —--—-me—e-

1) the wourk is emergently required to be dbne; and

- 41) it is not reasonably practicable to obtafn reglstered
vorker for that work, the Secretary may, subject to any limitation imposed
by the Board, allow a registered employer to employ a worker who is not a
registered worker.

; Provided that, whenever unregistered workers have to be euployed the
Secrétary shall obtain 1if possible, the prior approval of tie Chairman to
the euployment of such workers, and where this is not possible, shall.
rePort{ to the Chairman within 24 hours the full circumstances under which
8uch workers were euployed and the Chairman shall duly inforw the Board of

Such ewployment at its next ueeting;
. -}Q-'
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subject to such conditions as it pa
glstered workers on a holiday, i1f work
Y. to the extent registered workers are

itews (a) and (b) the peraon

r, the purposes
ted in respect of that

3),: A reglstered worker in the pool way, provided he fulfils;fully
his obligationg under clause 29, take Up cuploywéat elsewhere on those ‘

days oo which e s not ulloted for work by the Board, .
32. CIRCUMSTANCES IN WHICH TiIS SCHEME CEASES TO APPLY

N TS echene shall ce

o i,zf,i"Thia schewe shall ceage to a
Qh{srwuelhas been fewoved frow the euplo

Pply to a registered euployer #ﬁén
jbﬁ provisions of thig scheae,

yer's repigter In accordance with

-3) Nothing in this ¢
-accured during any tipme

any obligation incurred or right
registered,emploxer.

when a person wag 8 registered worker of 4

3. "WAGES, ALLOWANCES AND OTHER CONDITION%

OF SERVICE OF REGISTERED
 WORKERS : =

registered employer that the rates
hour of work, rest intervals, leave with wages
7 conditions of Service, shall subject to the provisions of such
clause (2, (3),.(4), (5) and (6) be ‘such ==--nu-

_ and
f collectively referred to as “the

the. registered workers or for revising or
Board shall cal}] upon the associations, of
ade unions of workers covered by this scheme to
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{nake such representations as they wmay think tfit, a8 respects the
conditions of servim which way be {ixed or revised or modified under this
scheme in respect of reglstered unprotected workers. Lf there is no such
,‘,’.absociation of employers and union of workers, then such representaciom
. fron registered employers and, registered workers may be invited on a
:-.noti—ce‘zpublished in such manner as the Board may think fit.

3) Every such representation shall be in writing and shall be
pade within such period as the Board may specify and shall state the
_conditions of service which in the opinion of the person wmaking the
f‘representaﬁion would be reasonable having regard to the capacity of comply
with or to any other circumstances which may seem relevant to the person
making the representation.

4)  The loard shall take Into account the representations
~aforesaid, if any, and after examining all the material placed before it,
shall fix or revise, or as the case may be modify the relevant conditinrtse
of service of the registered workers.

5) In fixing, revising or, as the case may be modifying the
conditions of service of the registered workers, the Board shall have
tegard. to ‘the cost of living, the prevalent conditions of service {.
- comparable employments in the local area, the capacity of the registered
epployers to pay and any other circumstances which may secem relevant. to
the ‘Board. ‘

e ) The conditiony of service fixed, revised or modified by the
Board shall take cffect either prospectively or retrospectively from such
~date as the Board may decide. The decision of the Board shall be
comnunicated to the registered workers and/employers in such manner as the
“Board thinks fic. /[ registered

34.  DISBURSEMENT OF WAGES AND OTHER ALLOWANCE TO REGISTERED WORKERS :

The Board may permit the registered employers tou pay wages and other
allowances to the registered monthly workers employed by them directly
~after 'making such deductions as may be authorised and recoverable from
“them ‘under  this schewme. In respect of registered workers other than
registered monthly workers employed by the registered, employees from time
to time, the wages and other allowances payable by the registered
enployers. shall be remitted by the registered employers by cheque to the
Secretary of the Board every fortnight. -The Secretary thereupon shall
arrange to disburse the wages and other dues if any to the registered
' workers on a specified day every month subject to deductions recoverable
from them under this scheme. :




