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iNDUSTRlE& ENERGY AND LABOUR DEPARTMENT
Manlr.:la'ya, Bombay 400 032, dated the 9tk Aszuu 15‘9"
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olanarisurra | MaTinaol, Hamar ano Otier Masvsal WORKLRs {KECULATION OF
EM"LD‘:’MENT AND WeLe ‘ARE) AcT, 1969.
'\Ic UWA I4S4f{lUJIJ) LAB-S.—In cxercise of the pOWers <ouigiscd by sub-
section (7Y of seclion the Maharmshlra Mathadl, Hamal and Otlher Alnual
Workers (Regulation -of Employmcm and Welfare) Act, 1969 {(¥dah. 20X of 1969),

and of all other powers enabling it in that behalf, the Governmeni of Mahanshtra.
after consultation -with_ the Adv:sory Commxdcc hercby males the following stheme.

fl”’-—- :'. . i A e .'; 20 L ' o] K
in- connection *with
culting ‘and  twisting

th cmplosmcnl In Trén. "lnd Stccl MaJLu;‘____u:'__ Shops.
.'o'*"'n" uploading, . stachng ‘carrying. u»;:-'r-_.-.-:-: measuning

o;xrntons or such work mcludmg work prepamtcory  or  incidentsl  fo  sudh

opcrnUons 3
12) ecmploynment id Cloth, Yam and Cotton Markels ¢ _ n connction
o n eien s, MEas P il 5‘1 fL.Lac_-

] fv;,f or incident! {o

with loading. ‘unloading, stackiny, ¢arrying
sorting, cleaning or such othcr work 'n¢ erm
such “operations ;
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1'{‘1! loading.
tching. gorting,
dentzl 10 such

rwwa.uar..ufﬂz 92,98

Grocery Markets of shops, i0
cartying, weighing. ~measuring, filling. st
ther work including work prepanatory Of inc

3<% REIE 453
3) employment in
unloading. staeking.
cleaning cf sech o
opcralions :

connection

-ﬁ)‘-ﬁnp}uymn“m-mrktls- and .. and other-cstablishmenls in conpection '\
with loading, enloading, stacking. carrying. weighing. measuriog. cutting and

twisting opcrRuons, filling, stitching. sorting, cleaning oF such other work jncludiog
work preparaory of jncidental 10 such operations carried on by wopkers not
covercd by any other entrics in the schedule 10 the Maharashtz Mathadi, Hamal
and Oiher Manual Workers (Regulation of Empivyment and Wellare) Act. 1969

(Maho XXX of 1969) :
codssheds in conacclion with loading.

@ (5) employment in milway wards and §
unloading. stacking, €ATTYINE weighing. measuning of such other work includi’
gers who arc not employs

work preparatofy or imcidemial 10 such

by Railway Authoritics §
tion with joading of goods 0o publi n {
¢ operation incidental 2nd

t (6 cmploym<ent in conncC
vehicle of unloading of EOO

connected therelos
vepelable markets (includiog onions and potatocs markets)

R ) employmsnt in
in connccdon with loading. onloading, stacking, CarTyint. weighing, measuriog.
filling, stitching, SOrUng, cleaning ©f such’ other work including work preparalony
or incidental 10 cuch operations: _
markels OF subsidiary marketls established gnder Maha-
Act, 1983, jn eonncchion

(8) cmploymeat in
rashtra AgLicy jiral _Produce Markeling (Regulation)
wilh loading. unloading, stacking, Carrying, weighing, measuring. filling, stitching.
_sorting, cleaning Of such:.other -work including work preparatory OF jncidental to

such operations;
making 2nd in Timber Markels 3

/&,] (9) employment in Khokha
A 2 - -_‘—-""'——_"_' .
the loading. unloading, 2and amying of
£ foodgrains

ds therefrom and any othc

i

(10) cmbloymcm\. in conncction w'ith
i and clcaniog of foodgral fillin

{oodgrains ioto godawns, sorting

;n bags, sttching © such bags: and such other work inciden

thereto in 1he rates of Aurangabad Diswict, ¢ having beso previously

publishcd as required by sub-section () of the 32 : )
pad District Matbadi, Ham:

{. Title—This Scheme may be called the Aumngr

and other MManual Workers (Regulation of Empio and Welfare) Scheme, 199.
2. Objects end app!icarian.—-{l) Objects—Ehe objects of ¢he Scheme are to c?,, =
ap adequalc supply and full and proper utilisation of wo cled WOt 428

int—- _
Steel Marksts oF Shops i1 conncttion with loadios.
. weighing. measunng, rwisting and catting ©F 5tC8
- ipcidental 10 soch cp_cn.t:-a:.;:
in connechon with
stitching, cleaning

& including work preparatory S
{lon. Markets Of Shops
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loading. umloadicg. gtacking. carmying, weighing, MCASUNnG fil _

or such ofher work including work propamiony or incidental 10 such operalions.

N caployment in Grocery Maikels ©F Chops 0 connection «ith Joading, Mo
1oading, stacking, carrying, weiplung, mes ing, MHAE, stitchiog. sorUnE- Cfc,_-.'-_'-e.".-;
or such ofiser work including work preparatoly er incidental 10 cuch operauans

ent N markels and faclernt? snd othel cstablia'nmc:{;_ an ::D.."
i rLIng werehing. measunng. sk

(&3] e oYt

with leadins. antoading. stacting
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ﬁ} ~ ‘cutting, filling, stitching, sorting, cleﬁ%ing or such other work including work pre-
Wg paratory of incidental to such:operations, carried on by workers not covered by any
#7 . . other entries in the Scheduie to the Maharashtra Mathadi, Hamal and other Manual
(/ = Workers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969);
\ . (5) employment in railway yards and goods-sheds in copnection with loading,
4 [} unloading, stacking, carry}ng, weighing, measuring, or such other work px_'eparatcry or

jncidental to such operations, by workers who are not employed by Railway Autho-

rities ; (€) employment in connection with loading of goods into public transport
& vehicle or unloading of goods thereform and any other operation incidental and
\ connected thereto ; (7) employment in Vegetable ‘markets (including onions and
? potatoes markets) in. connection with loading, unloading, stacking, carrying, weigh-
s 8 ing, measuring, filling, stitching, sorting, cleaning or such other work including work
\ preparaiory of incidental to such operation ; (8) employment in markets or sub-
\ sidiary markets established under the Maharashtra Agricultural Produce Marketing
%r (Regulation) Act, 1963, in connection with loading, vnloading, stacking, carrying.

am Weighing, measuring, filling, stitching, sorting, cleaning, or such other work including

v work preparatory Or incidental to such operations; (%) employment 1o Khoka

~ ’making and in timber market; (10) employment in connection with the loading,

\@‘ - unloading, and carrying of foodgrains, into godown sorting and cleaping of food-
f

grains, filling foodgrains in bags, stitching of such ofher work incidental and

d I'l ~ connected thereto. -
k - (2} Appleation.—The scheme shall apply to the registered workers and registered
= employers in the “{%wy .~ Scheduled employments
18 mentioned in sub-clause (1) ===
iy
3. Commencement.—{i) The clauses 14 and 15 of this Scheme shall come 1into

’LJ __force on the 19th August 1992.
(i) The remaining clauses shall come into force on and from 19th September 1992.

f 4~ _.
' 4. [Interprefation.—u) “ Act™ means the Maharashtra Mathadi, Hamal. and Other
Manual Workers (Regulation of Employment and Welfars: Act, 1969.
J (b) * Board " means the Aurangabad Mathadi and Unprotected Labour Board
coastituted under section 6 of the Act;
£ . .8 b " o
§ ' (c) * Chairman ™ means the Chairman of the Board :
"’1‘5%« () “ monthly worker » means a worker who is empioysd by an employer or
, ‘r. ) group of emnployers ‘on contract on monthly basis; .
! Fo4)
, " ALl g - 3 i
AW (¢) * pool worker  means a register=" worker in the pool who is not 2 monthly
wworker : :
e (fy * pool” means a list* of registered workers maintained by the Board. but which
: Goes not include monthly workers ;
(¢) * personnel officer ” means the Personnel Officer appuinted by the Board under
clause 5 ' ‘
. (k) * registered employer ’ means the employer whose name 13 for the time being
entered in the register of employers ;
(i) * registered worker” means 2 worker whose mame iz for the time being
3- : entered in the register of workers;
[ (13 a » ) - =
BEoN () “register of employers” means the registar of employers maintained undz
\ this scheme ; :
§ A3
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" (k) * register of workers ” means the register of workers maintained- undcr thls
schéme ;.

(D “rules” means the Maharashtra” Matkadi, Hama! and Other Manual Workers
(Re«ulauon of Employment and Welfare) Rules, 1970

(m) ** Secretary ” means the Secretary of the Board d o L= \

(n) “ week” means the period of seven days commencing on mid-night of Saturda
and endiag on the mid-night of the Saturday next.following;

(0) words and expressioas used but not defined in the Scheme shall have the mcanmg -
assigned to them in the Act

1
e 4 e
e _“““"'"""“"-l'-mm..; S

5. Secretary, Personnel Officer and 0fher servants of the Board—The Board may _ |
appoint a Secretary, 2 Personnel Officer and such other officers and servants on sugd .3 |
terins and counditions of service as it deems [it : ¢

. . ) 4

Provided that. no post the maximum salary of which exclusive of allowan¢ | |

Rs. 1,000 and above per mensem shall be creatcd =od no appointment to such post

shall be made by the Board cxccpt with the previous approval of the State

Government : , ' S oo .
Provided further that; the previous approval of thc State Government shall not be

necessary to any appointment in a leave wvacaney of 2 duration of not more than

‘three months.

6. Functions of the Board—(1) The Board mo: faks such- measuros as it may
consider desirable for carrying out the objectve of adminpistering the Scheme set %
cut in clause 2 including measures for— N i

() ensuring the adequate supply and the full and ompcr utilisation of registered
workers for purpose of facilitating the rap: id turmout o work

e W_gll'-':'-'

-

(iD) regulmmv the recruitment and entrv into 2nd the discharge from the Scheme
of workers and’ aliot\mcnt of registered workers in aizt nool to registered employers ; |

SN (2

N

A

(iif) determining and keeping under Too iew the aumber of registered workers
from time to time, on the registers or records 2od the increase or reduction to -
be made in the number of registered workers:

."""E

i ;%t
Syl =
"’R_*

.

(iv) keeping, adjusting and maintaining repisters, entering ™ J@m
--entering therein the name of any emplos .= circumstances’so require 5
removing from the register the pame of -« employer in accordance ‘I?ii
with the provisions of this Scheme ! ﬂ

e

(v} keeping. adjusting and maimairine from Umes to time, such registers or
records, as may be neccessary of any waorkers "::w: any registers, or records of
workers who are temporanly not available ?z‘; rarE and whosr absence has bccn
approved by the Board ; and where circun require, removing from
repister or record the name of any reusierc ther at his own request

aecordince with the provisions of t . SNl

5

st d

(v} grouping or re-grouping of uli regist
he determined bv the Board, and review:nz
¢n the application of a registercd werker |

inato such groups as mav
of any reeistered worker

R
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e (vv'ﬁ ‘making provision, subject tc avﬁf:ibiiity of funds, for welfare of rchstcr:c.
workers including medical services in so far as such provisions Jo es nct exist apart
from this Scheme ; . .. 5

(vm’) rccovcnng from registered cmploycrs contnbuuon in rcspcct of the cxpcnses
of this Scheme, wages, levy and any other comnbut:ons vnder this Scheme;

(ix) making provision, subject t0 availability of funds, for the health and safety
measures -in place where workess are . € employed in so far.as such provxsxon
. does mot exist apatt from this Schrw c; E

(x) maintaining and administering the Wc)rkers welfare fund and .recovering from
all the registered employers contribution towards the fund whcn such fund
is constituted in accordance with the rules of the funrl!;

(xi)) maintaining and administeriog Provident Fund acd Gratuity Fund for régistcrcd
workers in the pool when such Funds are constitutad :
(2) All property, fund and other assets vesting in the Board shall be held ‘and
applied by it, subject to the provisions and for the purposcs of this Scheme.

) ':I"hé Board shall have and mamiliin its own fund 1o which shall te credited.—

- (a) all monies received by he Board from the State Government ;
-(b) all fees, wares and levies recsived by the BO’!I’J undcr this Scheme s

(c) all monies recsived by the Boar i by way of sale and d]:zposa] ﬁf properties
and other assets ;

(d) interest on inveslment in secutitics and deposits. Tents and all monies received
by. the Board in any other raanner 07 f'orn any othcr source.

(4) All monies forming part of the funds shall - be kept in current or deposit
E In :

.account with the State Ban!~ of India or the Reserve Bank of India orinaay Nationalised
cSheduled Bank or any .aperative Bank or any Schedule Bank or invested in
such securities as may Ue approved ‘h= Board. Such accounis shall be operaled by

such officers of the Board as mey be authorised by it :

Provided that, ihc Bccﬂ’(‘ _may keep oo hand such sum ~f oot exceeding Rs. 1,000 as
the Board may consider oy —_— o8 R e

—_— —

—

(5) The Board may 1 the ¢ ptﬂﬂlSSlOr‘ of toc State Govcrﬂmcnt-borrow
money from open marke othe with a view to o~rovide itself with adequate
resources.

'

{6) The Board may accept deposits un such conditions as it deemms it from persons,
authorities or establishments with whom it has to transact any business.

os -’ 4 " (7) The Board shall make prowision for such reserve zzd other dencminzted funds
Iy | as may be provided ia this Scheme
A
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() The Board shall have the authority to spend,such sum as it thinks fit for the
puiposes. authorised under the Scheme from out of the genmeral fund.of the Board
or from the reserve and other funds, as the case may be. A

(9) The Board shall cause the -proper account to be kept of the cost of opcratmg
this schcmc and of all rcccxpts and cxpenses undcr this schcmc

-

{10) Thc Board shall subm.u to the Statc Government—

(a} as soon as miay be after the ﬁrst da.y of April in cvery year and not later
than the 3lst day of October, an annual report on the working of the Scheme
during the preceding year .ending the 31st of March, togcthcr with an audned
valance-sheet ; and .

() cdpieS of prbcccdiné§ of the meeting of the Board.
(11) 1be Board may—
/i) fix the number of workers to be registered under th ¢ various categories ;

(i} increase or decrease the number of workers in any category on the register
from time 1o time, as may be neccessary after a periodical review of the register
and anticipated requirements ; : , s

(iif} sanction the temporary registration of & specified number of workers in any 2
citegory for specific periods :

(iv) devise forms, records, registers, statements and the like required for
aiministration of the Schemc; ‘ S\

(v) determine the wages, allowances and other conditions of service including
age of retirement of registered workers;

(vi) fix the rate of levy under clause 41(1);
(vii) sanction the annpal bodg«

(viii) subject to the provisions of clause 5, appoint a Secretary, the’ z’ersonnel
Officer apd other staff of the Beoard; ) .

-(is) make recommendation to the State Government about any modification in
‘the Scheme ; . : ) q .

r -

(x) scttle disputes between registered employers and registersd workers. w
- s e 't\g‘ A

(xf) discuss statistics of output of labour ang ‘urnont of work and recerd it
abservations and directions; ; s

(xii) subject to such -conditions as it thinks fi;, deiegate in- writing to the
Committees, Chairman, Secretary or to any other officer of the Board any of its
" funetions under this Scheme.

= |

fn-'utl-.-' Frsiimare —The Chairman shall at a special meeting to be held before
the end of February in “eacl Beard, zhc annual budget of the
Scheme for _;;: year com f April then nex:t ensuring io
such details and forms as the , ta time, specify. The Board
<hall consider the estimate so pre';entcd to |! and shall within four weeks of its
presentation sanction the same either unaltered or subjec: 1o such alteration as it
may deem fit,
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employers and workers

9, ercn'on; of .S'ca'rcfe:;"_;'.——Without prejudics
the Baa

by thic Scheme imrdischarge

entering therein the name
removing from the register the
with the provi
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(6} to ensyre that the séncrfons for temporary registration of ﬁrorkcrs are ca.rnai[-'
out withcut delay ; S ' , e

(¢} to supervise an

(@) to tike sujtapy
to his notjce -

d controi the working of the Schémc;

e steps, if any irregu!arjties‘ are detected by him or brought
(@) to ensyre that

the provisions of the Scheme
Promotion of wory

in regard 1o transfe} apg
SIs are carried out ; ;

(Y to constituie medical Boards whep required ; i

conditions laid down in ‘the Scheme for the reg.isuﬁtiéﬁ'iot Z
employsrs are complied with by them ; '
(1) to cﬁsurc that alj forms,

registers,
oard are Properly maintained ;

(]

refurns ang documents, devised by the i
B ) ]
(D to ensure tha: suitzble statistics 5 reg
and placed belore the Bourd with approp
intervals as the Board may desire ;

@ ® to sanction
of allowance is bal

ard to the output of labour i complied
riate remarks and explanations at gueh

the ereation of posts e Maximum salary of whick exclusive =
ow Rs. 1,000 per month : '

(i) to make appointment ‘t4 the post, the maximum salary of which exclusive of ‘*
allowaney is below Rs. 1,000 per month : ' :

(£) to take disciplinary action against registered workers and. registered employers
in aeordance with the provisions of this Scheme ; L

() to declare that

there has been *
under thig Scheme :

(m) to. sanction tho uransfer o:f 2 monthly worker to the pooj at the ‘reauest ef
the registerad emplover or the registered worker, ag provided f--

in this Scheme ;

oréd employers

(r to deal with appeals
under clauses 37 anc

from registered workers and Tegist
l.f 36 . X
(0) discharge aJ) functions relating to disciplinary action agajnst
to the extent Dermi

registered
tted under clause 34 j

to the powers and functions of
ard and the Chaimman. the Secretary shalj perform  duties imposed on him
©f his diities and jn particular pe responsible for— ;
(@) keeping, adjusting and maintaining the of employers entering or re-
of any employer and where the circumstances S0 require
Dame of any repist d cimpiover in accordiinze

sions of this Scheme ;

r ."..-
register
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aintaining, from time to time, swéh registers or

. records as may be necessary of workers, inclfiding any register or record of
" workers, who are temporarily noi available for work and whose absence, has

teen z2pproved by the Board and where the circumstances require, removing from
corés the mame of any registered worker, either at his request

visions of this Scheme; A

of registered workers who are available for
ployed in accordance with this Scheme ;

(b) keeping, adjusting apd m

any ragisters ot Ie
or in zccordance with the pro

{c) the employment and control
work whes they are pot otherwise em

(d) the grouping OF re-grouping of registered workers io suitable pools, in
accordance with the instructions received from the Board in such groups as may

be determined by the Board ;

(¢) 1a= allotment of registered workers in the pool who are available for work

l lo registered employers and for this purpose, the Secretary shall— :

(i) make the fullest possible -use of registered workers in the pool;

rd of attendance at call stands or control points of registered

(i) keep the reco
rkers; ’
) workers ;
(iify provide for the maintenance of records of employment and camih‘gs of
. registered workers;
: (iv) make or cause to be made the necessary entries I the attendance cards
% V‘ and the wage slips of the workers in the reserve pool as Jaid down in- clause 23 ;
§ (H (D the collection of levy or any other contribution from the employers under
3 the Scheme :
.- (i) the collection from registercd workers of contribution to the Provident Fund,
Insurence Fund or any other fuod which may be coanstituted under the Scheme:
(iif) the payment to each registered daily worker of all earnings lawfully due to
3 him from the regstered employer and the payment to such worker of all moneys
) payable by the Board in accordance with the provisions of this Scheme ;
' . . '
£ (g) appointing subject to budget provisions such officers and servants, from

the Board or the Chairman to appoint;

of operating this Scheme and of
g and submitting to the Board
loss 2accounts

time to time, as mcy be authorised by

: (k) the keeping of proper accounts of the cost
3 all receipts and expenses under it and makin
4 . .
an Annual ‘Report and Audited Balance-sheet and profit ard
statcmenss ;
() framing budget annually for submission to the

of February each year:

Board on or betore the 15th day

all registered workeTs and record

_ (j) mzintainine complete service records of
sheets ~f all recistered employers:
workers in ease registered workers

(1) 2-athorising the emnloyment of unregistered
such other circumstances as the

are not available for work in the pool or in

! Chairman may approve; and
s time lo time. subject to the provisions of

other furmtions as may, from

i-ned to him by the Board or the Chairman, |

e 855

10. Function of Fersonnei Officer—The Personnel Officer shall assist the Secretary
# the discharee of his duties and shall io particular carry out the functions assigned
to him bv clavss 34 of this Scheme : e,
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(b) keeping, adjusting apd maintzining, from time to time, se€h registers or
records as may be mnecessary of workers, inclfiding any register or record of
rily noi available for work and whose absence, has

workers, who are tempora
teen approved by the Board and where the circumstances require, remcving from

any ragisters ot records the name of any registered worker, either at his request
or in zccordance with the provisions of this Scheme; s

gistered workers who are available for

{(c) the employment and control of re
loyed in accordance with this Scheme;

work when they are not otherwise emp

(d) the grouping OF re-grouping of registered workers in suitable pools, in

accordance with the instructions received from the Board in such groups as may

be determined by the Board:

(¢) the allotment of registered workers in the pool who are available for work

l lo registered employers and for this purpose, the Secretary shall— :

(7)) make the fullest possible -use of registered workers in the pool;

ance at call stands or control points of registered

v

(i) keep the record of attend
workers ;

¢ maintenance of records of employment acd ca.mx gs of

ridy

(iiny p_rovidc for th
registered workers;
entries in the attendancé cardls

(iv) make or cause O be made the necessary
pool as laid down in- clause 23 ;

and the wage slips of the workers in the reserve

() (D the collection of levy or any other contribution from the employers under

the Scheme

(ii) the collection from registered workers of contribution to the Provident Fund,

Insurence Fund or any other fund which may be constituted under the Scheme ;

(iif) the payment to each registered daily worker of all earnings lawfully due to
him from the regstered employer and the payment to such worker of all moneys
payable by the Board in accordance with the provisions of this Scheme ;

(¢) appointing subject to budget provisions such officers and servants, from
time to time, as mcy be authorised by the Board or the Chairman to appoint;

(M) the keeping of proper accounts of the cost of operating this Scheme and of
all receipts and expenses under it and making and submitting to the Board
an Annual \Report and Audited Balance-sheet and profit and loss accounts
statemenis ;

() framing budget annually for submission to the
of February each year:

v

Board on or betore the 15th day

(j) mzintainice complete carvice records of all registered workets and record
sheets ~f all recistered employers:
he emnlovment of unregistered workers in ease registered workers

(F) z2athorising the
are not available for work In the pool or in such other circumstances as the

Chairman may approve; and Jebi
(D) such other fuTmtions as may, from time to time, subject to the provisions of
be assigned to him by the Board or the Chairman. '

this Scheme,

10. Function of Personnei Officer.—The Personne! Officer shall assist the Secretary
of his duties and shall in particular cerry ow the functions assigned

m TIC 1K 15

to him bv clavsz 34 of this Scheme.
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11. . Maintenance of Registers—(1) Register of Employers—There shal] be a register
ct employers in the form devised by the Board wherein the names and addresses of
the employers, registered under the Scheme shall be entered. : '

(2) Register of Workers—There shall be a register of workers who are engaged by
the Board wherein the names and addresses of workers rgistered under this Scheme
shall be entered. It shall be duly maintained.

(3) Monillly register—There shall be a register of workers who are engaged by
2ach empioyer on contract on monthly basis and who are known as monthly workers,

(4) Pool registers—There sha]l be a register of workers other than those

cn the monthly register known as pool workers. This register shall include a sub-poo}
of workers who are not attached to any gang to fill casual vacancies in gang. The

workers included in such a sub-pool shall be known as leave reserve workers.

12, Classification of Wérkers.fThe Board shall arrange for the classificalion of
w~orkers in suitable categories as may be determined by it, from time to time,

13. Fixation of number of workers on the register—The Board shai] determine, *
before the commencement of registration in any category. the number of workers
required in that category in consultations with the employers.

3. Regisration_of employers—Employer “including a Mukadam, commission

agent, Clearing Aagent, purchaser, importer, exporter, _engaged in selling, purchasing

or trading or_acting agent jn any Employment_ to which this Scheme applies shal]
‘zet registered  with the Board by applying in Form *A° appended to the Scheme
within fifteen days from the date of coming into force of thjs clause. Provided,
however, that the employer or any establishment coming into existence after
cemmencement of the Scheme shall apply for a registraion simultaneously op

the commencement of his business,

I5. Registration of existing and new workers—(1) (@) Any worker who con the date
of enforcermient of this Scheme is already working in the employment in the area
te which the Scheme applies shall be registered under this Scheme ;

(6) The qualification for new registration, shall be such as may be specified by
the Board having regard to loca] conditions, physical fitness, capacity and/or experience
Citizen of India only shall be eligible for registration ; -

(¢) Registration of workers in any new category shall be from among workers who
have been or were working in the said employment on any such date as the Board

{2) Nothwithstandjng any provisions of this Scheme, where the Board is of opinion
that a worker has secured his registration by furnishing false informeiic; in his
application or by withholding any information required therein or where it appeary
that a worker has been registered improperly or incorrcctly the Board may direct
the removal of his name from the registers :

Provided that, before giving any such direction, the Board shall give such worker
28 opportunity of showing cause why the proposed direction should not he 1ssued.

16.  Promotion and transfer  of workers.—(1) A vacancy (other than
* casual vancy), in any category of workers in a pool register shall ordinarily be
filled by promotion of workers from the next lower category with the same gang

(2) A vacancy (other thap a casual vacancy), in any category of monthly worker
may be filled only by promotion from lower categories of monthly workers in the
£ang. or, if no worker is suitable for promotion from lower categories of monthl

BT TS /0-r -
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worker in the same gang. by traasftr cf a2 worker in the same or a superior category
in the pool who may be selected by registered employers or a group of registered

- employers.

Explanation—The criteria for promotion shall ordinarily be :- -

(a} seniorily; ]
(b) merit and fitness or the category to which promotion is to be made :
(¢) record of past service.

Note.—A transfer from the pool register to be monthly reoxstcr m the same
category of vice-versa shall not be deemed a promotion. ;

(3) The Chamnan or the Secretary may, for sufficient and valid reasons, allow the
transfer of a menthly worker to the pool 02 a request in writing of the employer or
e worker explaining fully .the reasons for the transfer pro'nded that such transfe-
shall be subject to the fulfilment of any contract subsisting between the mo&é\
worker and his employer regarding termination of employmcat. No transfer !
take place without the prior approval of the Chairman or ths Secretary.

(#) If the services  of a registered monthly worker are terminated by the empioyer
for an act of indiscipline cr misconduct he may apply to the Board for employment
in the pool. The Secretury on behalf of the Board, shall then decide on the ments of
the case, whether or not the registered worker should be employed by the Board and

if so, whether in the same or a lower category. The worker should bz given
an opnoriunily of being heard an pleading his case before the Secretary, cither

himnself or through his representatives.
} {5} I{ « rewstered monthly worker is transferred to, or employed in, the pool under
stb-cint {3) or sub-clause (4), as the case may bc his previous service shall be

reckonod - zil bencelits in the poct and the cmployer shall transfer to the Board
alt benetits that have accrued to the worker in respect of his previous service asif

1* such service has not been transferred. The employer shall contribute to the Poard

g ; such amount of the Provident Fund of the worker, if any, standing to his credit

in the Provident Fund of which he is 3 member and such amount towards his ieave

and gratuily as may have been duc to him under any contract subsisting bhctween

{ the worker and his employer or under any law, award or agreement applicable to

ﬁ such workers, as jf his services had been termjnated by the employer.

7. Aedice’ Examination.—{1) If the Board considers it to be necessary so to do,

it may require a new worker before registration to undergo, free of charge, a medxm.l

{ rmnmon for physical fitness by a Medical Officer nominated by the Chairm.n for

r 5 this pumpoese. A worker found m :a‘lvTEy unfit by a Medical Officer may apply i
P th2 Chairman and \if“ itaneously deposit with him such fees as may &’

specific ! in this behalf rfer examination by a Medical Board. On receipt of sucn

{ a tequest of Chajrman shall set-up a Medical Board. The decision of the Medical

\ RBoard shall be final and a worker who s medically unfit shall not be entitled to

registrition.
/2') 1f the Chaimman deems it necessary so to do he may require a worker to
nderoo free of charge a medical examination by a Medical Board to be constituted
t n. The decision of the Medical Board shall be final and a worker

ncntly unfit by the Medical Board, the Chairman shall terminate his

J

jon fee of Re. 1 shall be paid to the Board by
ider this scheme,

be ___d by each employer at the tima of
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.18. Supply of cards.—(1) Every registered worker shall be supplied with
(i) an tdeatity card; (ii) 2n attendance card ; (#ii) wage slips in the forms davicag: by
the Board. '
(2} In case of less of card, a fresh card will be jssusd but the cost thereof which
will be fixed by the Board shall be pavable by the worker concerned.

Service records for registered worker—A service record for every registered
meathiy and daily rezistered worker shall be maintained in a ferm to be specified by
the Beard whick shall contain amongst other things a ccmplete record of disciplinary
actions taken against the worker promotions, recommendations for good work. etc.

; and such other matters as the Board may think fit, Such details in respect of the
+  monihly workers shall be supplied to the Board by the register employers.

2i. Record sheeis for registered cimployers—The Personnel Officer shall ma.atain
record ‘sheet in raspect of each resistersd employer in 2 Form to bz devised by
~ > Board which shall contain among other things. a complete record of disciplinary
&P ticn aken against the registered employer. ' :

-y

an

Surrender of cards—A registered workers’ card shall be surrendered to the
Baoart in the following circumstances, namely : —

=

1t when precesding on leave for seven days er maore :
i»: when retirine from service -

+ when dismissed or discharged from service -

'+ wvhen temporurily suspended © or

v on Jdeath -

ided that. the registered emplover of a registered monthly worker shall alsc
fer the card of the worker to the Bord in the case of (), (b). (). (D and (¢)

3. Entries in Attendance Card and Wage Slip—1) A registered worker in the pool
nc over to the Board at the time he is allotted for work to a registercd employer
fi Artendance Card. the Board shall make necessary cntries in ths Attendance Card
' Tespect of the period of work done by the worker, and returns it to him
ompletion of the engagement for each day of work, the Board shall supply

it 5000 3s possible, 2 wage slip showing the wages earned by a worker.

registered monthly worker shall hand over to his employer, at the iime when
» allotted his work. Attendance Card. The employer shall make necessar- entries in
—ard in respect of the period of work done by the worker and return it to him
the completign of his allotted work. For each day of work, the emplover shall

" 2s soon as possible, a wage slip showing wages earned by a- worker.

Emnployment of registered workers.—(1) A monthly worker of a particular

+ allotted to a gegistéred employer or a group of employers shall be entjtled
e employer for work in that category by that employer or group of employers
erence to any worker of same category in the pool.
he number of remstered workers on the mornithly registere in a particular

15 mot sufficient for the work avajlable. the. workers on the pool
category shall be employed

egister

~ registered monthly worksr of one employer or & group of emplcoyers shall §
ioyed by any other registered employer or group of employers except with ‘

us approval of the Chairman or Secretary.

ling np of casual vacene

‘es.—Casual  vacancies of registered monthly
shall be filled up in the folic

ing manner, namely .—
Head Mukadamy o- o1 iam is absent the vacancy shall be filled by
an of the same gang in she employment of employer.

oy

—

—_—
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26. Unpemployment allowance—When a registered worker in the pool presents

himself for work and for any reason the work for which he has been allotted cannot

commengce or produced and no alternative work can be found for him and heis relieved
within wo hours of his attending for work he shall be entitled to unemployment
allowance from the employer at a rate as may be fixed by the Board appropriate to
the catezory to which he belongs. A worker detained for more than two bours
shail be paid full wages inclusive dearness allowance.

27.—Holicay —Each worker shall be entitled in a year to four bolidays
with pay at such rates as may be specified by the Board under clause 32. Out of the
four holidays. three holidays wiil be on (i) 26th January (Republic Day), (i) 1st May

(Maharzshtra Day), and (i) 15th August (Independence Day). The “fourth holiday

shall e decided by the Board.

@ Obl:cutions of rcgistered workers—(1) Every registered worker shali be deeme”
to Whve ‘accepted the obligations of this Scheme. : f‘
{2) A registered worker in the pool who is available for work shall not eff_ “ze

himself for emplovment under a registered employer unless, he is allotted to that.

employer by the Secretary. _
(3) A registered worker in the pool who is a\'ailahlc for work shall carry out
direciions of the Board and shall— 3T
(a) report at such call stands or contro!l points and at such times as may be
specifed by the Board and shall remain at such call stands or control points ;

(b) accept any employment under a registered employer whether in the category

in which he has been registered or any other category for which he is considered

suitable by the Board.
(4) A registercd worker who is available for work when allotted by the Board for

emplovment under a registered employer shall carry eut his dutics in accofdance”
with the directions of such registered employer or his authorised representative or’

supervisor and the rules of the employment and place where he is working.

29, Obligations of r
e Y
the obhizations of 1nIs

cgistered employers—(1) Every registered employer shall accept
ocacme, :

(2) Subicct to the provisions of clause 24, a rcg‘.steréd employer shall not employ '

+ worker other than a worker who has been allotted to him, by the Secretary in
accordance with the provisions of clause 9(e). .

{3) A registered employer shall, in accordance with instructions as may be given bv
'he Board. submit all available informations of his current and future lak
requjrements. : N

(4) A registered- employer shall lodge with the Boeard, unless otherwise directed,
particulars of the work-toad -handled by workers on piece-rate and such other
statistical data as may be required in respect of the registered workers engaged
oy him.

15y (Y A loyer shall pay,to the Board within five days from the end
of every “Torinight or such shorter periods as may be specified by the Board by a
special or general order, the levy payable under clause 41(1) and the gross wages due
to registered workers for the work done by such workers—during the fortmight and
other amount due to daily workers; : '

(i) A registered employer who makes defau!t in remitting the amount of wages of
workers within the time-iknit sﬁeciﬁed in sub-clause (i) above, if so required
by the Board, deposii with the Board an amount ecqual to the monthly average of
ihe wages credited by him in the Board .during the previous twelve calendar months

= o
L >
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in order to enable” the Board to make payment of wages to the workers in time.
The said amouat shall be deposited with the Board within ten days from the date of
order of the Secretary of the Board to that effect. ff at any time the amouat of
such deposit falls short of the average of wages for twelve previous calendar months
then the employer shall make good the deficit amount; ' '

(ii) A registered employer, who persistently makes defanit in remitting the amount
of . wages of workers within the time-limit specified in sub-clause (i) above, shall further
pay by way of penalty, a surcharge of such amount not exceeding ten per cent of the
amount tu be remitted as may be determined by thcﬁard. The said surcharge
shall be credited to the Board within ten days from the date of the order of the
Sccictary of the Board to that effect.

(6) A registered employer shall keep such records as the Board may requirg and
shall produce before the Board or such person as may be designed by the Board

tipon reasonable notice all such records and any other documents of any kind relating
to registered workers.and to the work upon which they have been employed and
furnizsh such information relating thereto as may be set out in any notice or direction
issued by or on behalf of the Board.

(7) A registered employer who fails to make the payment of any amount due from
Hime to the Board under aforesaid clauses, within the specified "time therein, the
Secretary of the Board shall without prejudice to the right of the Board to take any
other action under the Scheme to which the employer may be liable for the said
default, serve a notice on the employer to the effect that unless he pays his dues within
three days from the date of receipt of the notice, the supply of registered workers to
him shall be suspended. On the expiry of the notice period the Secretary shall
suspend supply of registered workers to :he defaulting registered employer until he
pays all the dues. ’ : <

\0. Restriction on employment.—!) No employer shall engage for employment
worker unless that worker is 2 registered worker. '

, (2) Notwithstanding the preceding provisions of the clause—

) where the Secretary is satisfied that—

.: () the work is emergently required to be done, and

H (i) it is not reasonably practicable to obtain registered worker for that work
| the Secretary may, subject to any limitation imposed by the Board, allow

i a registered employer to employ a worker who is not a registered worker .

SN
e,

Provided that, whenever unregistered workers have to be employed the Secretary
shall cbtdin, if possible, the prior approval of the Chairman to the employment
of such workers. and where this is not possible, shall report to the Chairman
within 24 hours the. full circumstances under which such workers were employed
and the Chairman shall duly inform the Board of such employment at its oext
meeting ;

(%) the Board may. subject to such conditions as it may specify. permit employ-
ment of unregistered workers on a holiday, if work is required to be done on that
day. to the extent registered workers are not available for work ;

{

3 in the case referred to in items (a) and (b), the person so employed as

}
aforeszid by a registered employer skall for the purposes- of clauses 29(4), (5) and
(5) and clause 32 be treated in respect of that work, as if he were a daily worker.

—

{3) A registered worker in the pool may, provided he fulfils fully his obligations

under clause 28, take up employment elsewhere on those days on which he is not
allotied for work by the Board. ' :

R}
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3k Circumstances in which i Scheme cecses ‘@ apply.—(1) This Sch:me shall
=2 crase to apnly tc a registered worker when his pame has been removed from the
Register or Record in accordance with the provisions of this Scheme. -

(2: This Scheme shali ccass to apply to a registered emplover when his name has
been removed from the Register of Emplovers in accordance with the provisions of
this Scheme. ; .

(3) Noibing in thjs clavse shall affect any obligaticn incurred or right accrued
durinz any time when a p=rsen was a registered worker or a registered employer. *

32. Wages, aliowances ond other conditions of service of workers—(1) Withont
prejudics {0 the provisions of zny zward jt shall be, unless otherwise specifically
provided for in this Scheme an implied condition of the contract between
a registered worker (whother in the pool.or on :the monthiy register) and registered
employer that tha rates. allowaness ang overtime, hours of work. rest intervals,
leave with wases ang other conditions of service shall subject to the provi€ons of '
sub-clauses (). 3). (#), (5) and (6) be such gag may be fixed by the Board foreach { -zc
category of workers. Ao ju

B o

(2) For the purpose of fixing rotes of "wages. allowances and overiime, hours of
WOrK, test intervals, leave with waces and other conditions of cervice (hereinafter
collectively referred (o as * the conditions of service ") of the regisicrcd workers or for
revising or for modifying the same, the- Board shall call ‘upon the associations of
employers and trade unions of workers covered by this Scheme to make suvch
representations  as - they may think fit ag respects the -conditions of service
which may be fixed or revised or modified under this scheme in respect of registered
unprotected workers.. If there is no such association of employers and union of
workers, then sich representations f{rom registerer| employers and workers may be
invited through notice published in such manner 2s. the Beard may think fit,

31 i“verv sech representation shall be in writing and shall be made within such
period as the 3e:red may specify and shall stale the conditions of service, which in
the opinion of the person making the representation would be reasonable having
regard to the cummcity of the employers to pay the same or comply with
Or 1o any other circumstances waich MRy seem relevant to ths person meaking the
representation.

(4) The Board shall ‘take into account the representations aforesaid, if any, and

after examinine all the material placed before it, shall fix or revise or, as the case
may be, modify the relevant conditions of scrvice of the rezistered workers.

($ In fixing or revisine or, as the cace may be. modifying the conditions of service -
‘of the reaistered wiorkers. the Board shall have rcgard to the cost of living, the {
prevalent conditions of service in comparable employments in the I~cal areas, the
capacity of the registered employers to pav, and any other circumstances which may
secem relevant to the Board, " '

(6) The conditions of service fixed.- revised or. as the case may be. modified by
the Board shall take effect either prospectively or retrospectively from such date as
the Board may decide. The decision of the Board shall be communicated to the
registered workers and employers in such manner as the Board thinks, fit.

33. Dicbursement of wages and other allowances to registered workers—The Board
1y permit the registered employers to pay wages and other allowances to the
registcred monthly workers employed by them directly after making such deduc-
tions as may be authorised and recoverable from them under this Scheme. 1In
fespect of workers other than registerad monthly employed by the registered
‘oyers. from time to time. the wages and other allowances payable by
the registered emplovers shall be remitted bv the registered employers by cheque to

.Wm} « vyl
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the Secretary of the Board every fortnight, The Secretary Ze-sqpon sha:” arrange to
disburse the wages and other duss, if any, to the resister=3 =orkers ¢z a specified
day every month subject to deductions recoverable from the~ under thi: Scheme.

32 Disciplinary procedure —(IXD Tke Personnel Oficer =2y on recaint of the
information whether on 2 complaint cr otherwise that a rezistzrad emplov=r has failed 14
to carry out the provisions of'this Scheme after imvestigzting the matter. give him
2 warning in writing’; or

(ii) Where in his opinion, a higher penalty is merited, -» Zzrsonne]l CFcer shall |
report the case to the Chairman who may then cause suc= “rther invasiigation to [
be mace as he may deem fit and take any of the followizs steps as ragards that
employer, that is to say, he may— '

(a) censure him and record the censure in his record she21; or
(5) subject to the approval of the Board and after cne =eath’s notice in writing
iven to the registered employer; remove his narme from the register of smployers l|
or such period as determined by the Board for permanecly.,
. Ll :

{ra

—ry

(2) A registerad worker in the po‘o} who fails to comply with any of th= provisions | ]
of the Scheme or commits any act of indiscipline or misconcuct may bz reported |
in writing to the Personnel Officer who may after investigatine the matter zive him
a warning in writing or suspend him for a period not exce=dizg four daws.

(3) Where in the opinion of _the Personnel Officer, a bizker puniskment than
that provided in sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Ofcar under sub-section 3}
or from the registereq employers or any other person that 2 rsz’stered worker in the
pool has failed to comply with any of the provisions of this Sch=me or bas' committed |
ap act of indiscipline or misconduct or has consistently falad to produce the '
standard or darum output or has been inefficient in any othe- =2nner. the Chairman

may make or cause to be made such further investigation sx == may desmn fit and

thereafter take any of the following steps, as regards the worgers concerned. that ,.

15 to say, he may impose any of the following penalties + —

(a) give him a waming jn writing ; : . ’ :
{£) suspend him for a period not exceeding four days i
(c) terminate his services after .giving one .nonth’s notice CT one monzh's wages | §
inclusive of dearpess allowance in lieu thereof ; or i

() dismis; him.

(5) Before any action is taken under this ctause the person concerned shail be given

in opporiunity to show cause why the proposed action saculd not e taken
against him ' . _

(6) Durins the pendency of investigations under sub-clauses ) and (< above ;

the registered workers concerned may be suspended by the Chairman.

(7) Without prejudice to the powers of the Chairman under cizuse 35, a -egistered

21 have full powers to take  disciplinary action agzimst monthly registered

emplover s
v-orkers employed under him. ]
38, Special disciplinary powers: of the 'Clmirman,—(l) Notwithstanding z2nything

the Scheme, if the Chairman is satisfied after enguirr that a “ ro-slow ”
sorfed fo by any gang of registered workers or any i=djvidual
‘s being continued or Tepeated - by the same w2tz of wcerker or
S e s or workers on the same or different places =7 =ork he mzy make
declaration in writing 1o that effect. ' '

'l
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'?2) When a declaration under sub-clause (1) has been made it shall be lawiul
for the Chairman—

() in case of monthly registered workers, to take, without prejudice to the rights
of the registered employers, such disciplinary action including removal against such
workers as he may consider appropriate ; and -

(i) in case of registered workers in the pool to take such disciplinary action
including dismissal against such workers as he may consider appropriate.

(3) The Chairman may. take disciplinary action—

(i) where “go slow * is resorted to by a gang against all the members of the ganag;
and )

(i) where “go slow™ is resorted to by a registered worker against the
registered worker concerned, ‘

{-‘\r(‘rf

(4) Before any disciplinary action is taken under this clause agamst any registerl.

worker or any gang of workers, such worker or gang shall be given an opportun, ¢ P
to show cause why the proposed action should not be takea against him or it :

Provided that, the Chglrman may, before giving an opportunity to show cause
under this sub-clause, suspend from work any, any worker or gang of workers
immediately after a declaration has been make under sub-clause (1).

(5) A declaration by the Chairman that a “go slow” has been resorted to by
a worker or a gang of worker shall be final, and shall not be liable to be questioned
on any ground whatsoever.

36. Termination of employment—1} The employment of a registered worker in
the pool shall not be terminated except in accordance with the provisicns of this
Scheme.

(2) A registered worker in, the pool shall not leave his employment with the
Board except by giving fourteen days’ notics, in writing to the Board of
forfeiting fourteen days’ wages ioclusive of deamness allowance in lieu thereof.

(3) When the employment of a registered worker with the Board has been terminated

under sub-clauses (1) and (2), his name shall forthwith be removed from the register
of workers or record by the Board.

37. Apocals by workers—(1) Save as otherwise provided in this clause,
a worker in the pool who is aggrieved by an order passed by an auothority

under claus¢ 34, may prefer, an appea! against the order of the Personnel Officer e

the Chairman and against the order of the Chairman to the State Govermment. %

(2) A worker who is aggrieved by an order of the Secretary—
(7)) placing him in a particular group in the register of or workers’ record: of
(if) refusing registration under clause 15; or

(ii)) requiring him under clause 28(4Xb) to undertake any work whick i3 2ol
of the same category: to which he beclongs may prefer an appeal to the Chriimman.

(3) Any worker who is aggrieved by an order under clause 16(4) may prefer an

appeal to the Chairman.

(4) No appeal shall lic where duec notice has been given of the removal of ‘hs
name of a registered worker from the register of workers or record in accordanve =ith
the instructions of the Board if the ground of removal is that the registered woriz~
falls within a class of description of workers whose pames are to be removad foom
\he register of workers or record in order to reduce the size thereof :

».4
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Provided that, an appéal shall lie to the Chairman where the registered worker

alleges that be does not belong to the class or description ot workers referred in the

instruction of the Board. . -y
. (5) Every appeal referred to in.sub-clauses (1), (2), (3) or (4) shall be in writing
and be preferred within 30 days of the date of ‘receipt. of the order a‘ppcalcd
against :

Provided that, the appellatc‘ authority mz'ly 'for ‘reasons to be recorded, admit

an appeal preferred after the expiry 30'.days. A

_38. Appeals b} employers—(1) () A registered employer who is aggrieved
by an order of the Personnel Officer under clause 34(1)}i) may appeal to the
Chairman ;- '

.‘(ii) In the case of an appeal against an order under clause 34(1)(i’{b) the Chairman
shall forthwith refer the matter to the State Government. The State Government
shal] make such order on the appeal as it thinks fit.

(2) Every appeal referred to in" sub-clause (1) shall be in writing and preferred

" within 14 days of the receipt of the order appealed against :’ :

-P;ovidcd that, the appell_a‘tc authority may, for reasons to be recorded, admit
an appeal preferred after the expiry of 14 days.

39. Powers of revision of the Chairman.—Notwithstanding anything contained iz
the scheme, the Chairman in case of an order passed by Personne! Officer under clause
34 may at any time can for the record of any proceedings in which thePersongel
Officer has passed the order for the purpose of catisfying himself 2s to the | ality

or propriety thereof and may pass such order in relation thersto as he may thinks Gt :

Provided that the Chairman ‘'shall not pass any order under this ciause which may
prejudicially affect the interest of any person without giving such person 2 reasonsble
opportupity of being heard. '

40. Stay of order in case of certain appeals—Where sn app:at is made by
a worker in accordance with the provisions of clause 37 agaimst an order
of termination of service on one month's notice or where an appeal is preferred by
an employer in accordance with the provisions of clause 38 against an order removing
his name from the emplover's register of employer under clause 34(1)(D(b),
the appellate authority may suspend the operation of the order appealed from

pending the \hearing azd dispoasl of the appeal, _ ‘

41; Coust of operating the schemes and provision jur umenities and benefits to the
registered workers—(1) The cost of operating the scheme and for providing different
benefits facilities and amenities to the registered workers as provided in the Act and
under this scheme, shall be defrayed by payments made by the registered employers
to the Board. Every registered employer shall pay to the Board sach amount by
way of levy in respect of registered workers allotted to and engaged by him as the
Board may, from time to time, specify by public notice or written order to ihe
recistered employers and in such manner and at such time as the Board may direct
The Board may require the  registered employers to pay the levy retraspectively or
prospectively as it may deem fit. :

(2) An employer to whom this scheme applies shall pay the levy
the Board, from .ime to time, from the date from which the scheme
irrespective whether he gets himself registered within the time-limit
: sme or any time thereafter.
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(3) In determining what pavm ents are to be made by the registered employers under
sub-ciause (1) the Board may fix differcnt rate of levy _for different categories of
work or wotkers. provided, ihat the levy shall be so fixed that the same rate of
levy will apply to all- regtstercd employers who are in like circumstances.

@ Tn“ Board shall not sanclion any levy exceeding 50 per cent. of the estimated
icial woeze bill calculated on the basis of the daily time raie wage w1thout the prior
approval of the State Government.

5) A rcbls.er._d employer shall on demand make a paymcnt to the Board by way of
deposit or provide such other security for the due payment of the amount referred to
in sub-clause (1) as the Beard may consider necessary.

{(6) The Secrctary shall furnish, from time to time, to the Board such statistics and
oirer informaiiva as may rensonably be required in connection with the operation
and icancing of this Scheme.

¢7) if a reeistered empioyer faiis to make thc payment due from hiin under sub-
clause {1) within the time specified by the Board, the Secretary shall serve a nctice
on the emplover to the effect that, unless ke pays his dues, within three
drys .rom the date of recmpt of the notice, the supply of registered wor Lers to
him =zhzil bz susrended‘ On the expiry of the notice period the Secretary shall
suspen:d the supply of Tegistered workers to a defauvlting employer untl he pays
his duoes. :

42, Provident Fuud and Graiuity—(1) The Board shall frame and operate rules
providing for Contributory Provident Fund for registered workers. The rules shall
provide for the ratc of contribution, the manner and method of payment and such
other matters as may be considered necessary so however, that the rate of contribution

not less than 6! per cent of the wages of a registered worker andisnctmore
~am. 8 oper cent of such wanes B

Provided that. pending the framing of the rules. it shall be’ lawful for th
to fix the rate of contribution and the manner and method of payment thercof.

(2) In framing rules for the Contributory Provident Fund, the Board shall take
into consideration the provisions of the Employees’ Provident Fumds Act, 1952 | X

of 1952). as amended from time to time, and the Scheme made thereunder for any
establishment,

(3) The Board shall frame rules far paymcnt of gratuity to registered workers.

(4) 1n framing rules for the payment of gratuity to registered workers, the Board
shall take into cons‘dc ;atjon the provisions of thc Payment of Gratmly Act, 1572
(XXXIX of 1972), as amended from time to time.

(5) The rules for Provident Fund and Gratuity framed by the Board shall be
subject to the previous approval of the Statc Government.

43 Eenalne:—Whoevcr contravenes the provisions of clauses 14, 29 and 30
sha!l on conviction. be punished.—

(M ifitisa ﬁr';t contravention. with imprisonment for a term which may extend
to three months. or mlh finc which may extend to five hundred rupccs or with
both :

/ (2) if it is a subsequent contravention, with imprisonment for a term which may
exterd t¢ six months. or with fine which may extend to one thousand rucees, o¢
with both;

G
which may extend to one hundred rupees for each day on which the coatravention

s made till the sald contravention contint -s.
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A pplication for 't

Regis&atiqp No.
(To be hlled in by Office)

[ hereby apply for registration as an employer,

are given below :—
1. Name and address of the

£

FORM ‘A’

(See clause 14)

ATUAD! AND U

Establish-

ment and Telephone No.

fimm or 2

2. Whether 2
’ Proprietor.

L
M
+
2)

company.

3 Are you a member of any Associa-

tion ? If sO, state the
address of the

4 Whether
registered
and
50,

your

5. The places of work with

Establishments Act,
state Registration No.

name and

Assaciation.

Establishmenl is
under the Bombay Shops

1948, If

location in

details where the loading unload-

ing,
goods is carried on 1n
with  ‘rade/busines?
Establishmeants,

stacking, carrying,

etc. of
copnection
of  your

6. Are you employing workers through

contractors ? If so, stale

of the contractor.

7.4 Are  you
~“ through Tolli? If so,

~ of the Mukadam/s of th
. of all workers.

By order and jn the name

employing
state the name

the names

workers

« Tolli/s, of

aPROTECTED LABOUR Bo«®RD

he registration of employer

3 LU ALk 3¢, T 139¢ 3¢

il-

Signature of the Appieant
of the Governor af i haraaliive,

G. K. WAL~ Vel w

Uy
s

etc. The necessary particulars ",\ .
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e

4
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT ®
Mantralaya, Bombay 400032, dated the 19th August 1992 :

It

MAHARASHTRA MaTHADI, HaMAL AND OTHER MaNUAL WORKERS (REGULATION OF
EMPLOYMENT AND WELFARE) ACT, 1969.

No. UWA. 1590/(1115)/Lab-5.—In exercise of the powers conferred by sub-
sections (I). (3). (5) and (6) of section 6 of the Maharashtra Mathadi, Hamal and
Other Manual Workers' (Regulation of Employment and Welfare) Act, 1969
(Mah. XXX of 1969), the Government of Maharashtra hereby,— S’

":ad.ib

(a) establishes a Board to be known by the name of the Aurangabad Mati

and Unprotected Labour Board (hereinafter referred to as “the said Board?®)

~ for the following scheduled employments, situated within the areas of the Aurangabad
* District, namely : — ’

.

(1) Employment in Iron and Steel Markets or Shops in
loading, unloading, stacking, carrying. weighing, measuring, cuit
operations or such other work including work preparatory or
operations ; ‘

(2) Employment jn Cloth, Yarn and Cotton Markets or shops in © action
with loading, unloading. stacking, carrying, weighing, measuring, filling, stitching,
sorting, cleaning or such other work including work preparziofy o tat to
such operations ;

(1) Employment in Grocery Marke!s or shops, in conneclor . ding.
unloading, stacking, carrying,’' weighing, measuring, filling, stiict ir Ting,
cleaning or such other work including work preparatory or ncident such
operations ; .

(4) Employment in markets and factories and other establishments iz conaection

with loading. unloading, stacking, carrying, weighing, measufing, <ut and
twisting opcrations, filling, stitching, sorting, cleaning or such other work “hiuing
s not

work preparatory or incidental to such operations carried on by workes
covered hy any other entries in the schedule to the Maharashtra Aathad:. Hamal
and other Manual Workers' (Regulation of Employment and Welfare) Act, 1969 , ~

(Mah. XXX of 1969); %
h it

(5) Employment in railway yards and goods sheds in connection wiih
unloading, stacking, carrying, weighing. measuring or such other work
tory or incidental to such operations. by workers who are not empio by
Railway Authorities ;

(6) Employment in connection with loading of co«
vehicle or unloading of goods therefrom and any other operation incidental and
connected thereto ; i
—(7 Employment in vegctable markets (including
in connection with loading, unloading. stackinc.
filling. stitching, sorting, cleaning or such other w
or jncidental to such operations;

(8) Employment in markets oOr subsidiary markets
rashtra Agricultural Produce Marketine (Regulation)
with loading, unload.ag. stacking. carrving. weighing,
<ortine. cleaning or such other work including work

such operations;

r

1ds  into  pubtlic  framiport

and potatoes markets)
weighing, £l
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(%) Employment in Khokha making and in timber market :

() nominates the following persons to be the members of the said Board
. (being members representing the State Government, emplovers and unprotectad
workers) namely : —

Members representing the State Governmen:
1. Shri B. D, Rathod, Deputy Commissioner of Labdur, Aurangabad,
2. Shn Gangadhar Rajamm'Dahale, Deputy Registrar of Co-operative Societies,
Aurangabad. . X .
Meéembers representing the employers

Shri~ Satishchandra Ramvilas  Sikachi. Clo. The . Aurangabad Merchants
Association, Nizam' Ganj, Mondha, Aurangabad.

Shri Jagannath Naganath Appa: Wadkar, C/o. The Genera] Kirana Merchants
Association, Juna_qudha, Aurangabad 43 001.

Shri R, N. Bhogale, Clo. Marathwada Industries Association, D‘:ccan‘}_'im:r
Mills Compound, Paithap Road, Aurangabad 431 G0S.

Shri Narendrakumar ._Gupta, C/o. Marathwada Industries Association, Deceran

Flour Mills Compound, Paithan Road, Aurangabad 431

Shri Abmed Gulam Mohammeg Patni. Proprictor, CJo. Batco  Rozdlines
Corporation, Mondha Road, Near Jaffar Gate, Auran zabad 43! 001,

¥

Shri Abbaskhan Bhikkankhan Pahelwan, Bhaji Mandaj, Shoahganj, Aurangabad,

Members rabﬂes'e‘rfrig:g the Unprotecied Workers

Shri  Subhash  Kalyanrao Lomate, €/o. Marathwada  Labear  Unjon,
125, Samarth Nagar, Aurangabad_

Shri Pandurimg Gajaba Kale, C/o. Mondha Gumasta Sanghatapa, Nava
Mondhg, Aurangabad 431001, -

\ - - - 1 - T
Ramchandra Bhagaji Naravde, C/o. Aurangabag famal Co-op. Society Ltd.,
Devada Dharmashala, Railway Station. Aurangapad.

4. Shri Shajkh Hameed Shaikh Sandu, C/o. Marathwada Labour Union,
125, Samarth Nagar, Aurangabad,

S. Shri M. A. Gaffar, Cjo, Marathwada Rashtriya Jin Press Mazdoor Sangh,
. Khadkeshwar, Aurangabad 431 001.

6. Dr. Bhalchandra Kango, Akhil Marathwada ¥amgar Union. N-1, C/27s.

CIDCO, New Aurangabad.

(c) nominates Shri B. D, Rathod, Deputy Commissioner of Labour, Aurangabad,
o be the Chairman of the said Board.




(D) Shn B. D. Rathod,
(2) Shri G, R. Dahale,
_is') Shri S. R. Sikachi,"

: ) Shn J. N. Wadkar

(5) Shn R N. Bhogale

(6) Shri N. K Gupta

(7) Shri A. B Pahelwan,

(8) Shri A G. Patni,

(9) Shri S. K. Lomate,
(10) Shri P, G. Kale,
(11) Shri R. B. Naravde,
(12) Shri S. H. Shajkn,
(13) Shri M -ff'?ﬁ.{’:fGaﬁ‘ar, :
(14 Dr, 'Bhaléhan;lm Kango.

B-y' order and in the name of the Govemor of Mahacashira,
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(<) publishes the fasmes of ail ha me'nners of the Bo

ard Jm,mcjmr* the Chairman » .
nominated by the State Govern"zenr as follows, oamely
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