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\{ortcrs (Rcgulation of Employrnent and Wclfarc.t, Act,
:rnd of all olher polvcrs cnabling it in rhar behalf. thc
aftcr consultation .s'ilh,lhc Advjso'ry Commiitic heruby
fnr- -

\lloaxiss {}tr=vcrrrtoy oF

porA"f,is for:iet lcti bl SUh"
HasTl:ri "l,nd Othcr llanual
I95? il"'{*-}r. X of J969},

Governsrent -,s{ ;lfehrnlhtra .

rnakcs ihr i'ollo*ing srhcrnc,

in" conncctionJlrrirh

opcrations ;'

sorling, clcaning or such other rrork incl,*rling -.;a;'k f:irp:riiliory ,rr rincidcnt:l $xt
such 'operalic-ns ; .

i:'.ql;r q6-----(r:
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.il'l ,.. r --t!^^tina JTta schemc t SchedUled emplOymentsScheduled emPloYments

'1':'r (iil The remaining clauses shell come into force on anc fr:':r:il igth September 1992'

oyment and Wcifarr) Aci' i969'

;

'r '' 
(c) " Ch:rirman " mcanr the Chai en of thc Roarri :

frf) " nronthly worker " T-n: -1 
who is empl*v*d by an employer or

nF emnloVers bn cJntract on Y basis ;

l " meaos :l ll)t vL '-b"|-'--
include ;nonthly workers ;

rsonneloffrcer,.mesnsthePersonnel.oiliceratlrl-r.rtl,rjbytheBoarcunder

- -L - emplo5'er lvhcie :l'rine is for the time being

rker lvhose Liric ls for tltc time i:eing

e regis":l- li e.:l':icyers maintaincrtr undzt'

)er 
I

rker lvhose arae is for tltc time bcing II
I

e regis":l- li e.:l':icyers maintaincrtr undz/

--,trt

I
f.

t.j



j (I) .. rules " mcans the Nlahrrashtra' Mathgdi, Ha:nal and Othcr Menual lVorkcrs

I

I g t \ rf{ftlEg {tlTFt (t,,Yt16, E[{fl.r En{{s

. (e) " register of workers " means the
Schdme;

(Regulation o[ Employment and Welfarc) Rules, tvlo ;

' 'Qn)." 
Secretary" meaos the Sccrctary of the Board ;

ProvidcC further that; tho prcvious
ncccss:rry to aoy ePPointmcnt in rl

'thrce montls.'

6. Functions ol tltc Board--(l) The
considcr dcsireblc for cirrying out the

eut in cllr.tsc 2. including meastlrcs for.-
(n ensuring thc adequate supply and

workers for purpose of frcilitating t c

11, 111?i d{Yr ld, vrfr tqtv lqm qn-S

.register' of' q'orkers rnaintaincd'undci. tbis

rr;rmber of rcgistorcd work
;lr.: ihe incrcasc or rcduitiou to -

repisters. entering \tfl
circumstances'so requirc
cmployer in accordance

inio such groups 3s nll!i
r:f any registcrcd rvcrktr

f:,ii i

. (l) " week " means- 9"^ t tiol of seven .davs 
c9q1:l:Tg- on mid-night of Satuidafl',,*r\

""i inOiog on tbc mid-nie1t of thc Saturday next.follcwing;

(o) wor-ds and cxpressiocs used but not dcfrned in tbe Schernc shali have thc mcauinS ,
nssigned to thcm in the AcL

5. Secremry, Personnel A{ficer ana! otlrcr
nt a SecrctarY, a Personnel Officer an

an'J conditions. of scrvice.a: it dcems

Provicled that. no post thc maximum sa

Rs. 1,00O and abovc per me'osem shall be

shall be made by the Bo.rrd cxcept with the pr:vi':ur approval of thc State

Gov€rnntent :

approval cf lhc Statc Govcrnmeqt shall not bo
lcive vacancv .,i' ; duration of not morc. ihas

Board rnl.! i;iks such'mcaguros ar lt may
objccrivr iii aciministcring tbc Schcrne sct

rhe fuli al,1 uroper utilisation of rcgistercd
rapld ir:r:r:r.;i ci work;

(ii) reguleting thc recruitmcnt ancl entrlr inla:r:rl i1'-*e discharge from the Scbemc

of 
'rrjnrt,"r, 

.nA httotpcnt of rcgistcrctl workcrs in i!',: pool to registcrcd employcrs;-

(iir) dctermining and keeping undcr ::-' ic"r' lbe

from time to time, on tbc registers or reco;i1-s

be rnlcle in thc numbcr of registered worktr;:

with the Frovisions of this Scheme :

{r,) keeping. atljusting and nraintainhq. ,'io.:r il*-* lc time' such registc:-s or
rccords, as mav be ncc-essary o[ any 1,;sritc-ts jr':i'-l :iilg lny reeisters, or rccurds of

ivorkers rvho arc temporaril;'not av:'il;rl,i': i:l "':r:i:ild whose abscncc has been

{r'r) gr<ltipins oI- re-grouping of rli :ciis'
hr dctcrrnined bv the Board. and rcvic"" -::'

t,n the applicetion of a regi:tered workel ;



wmqp-at 
"tS,E 

qn1i'fi rTqqE, B{€i.,orc 1X,I111/mear e w* t\1v'i\q"

froin this Schcmc ;

(viiD rccoveriug
of this Schernc' w

measurcs .in Place whcre

(r) rnaintain.ing and administering the. workers' welfere fund and 'recovering

all thc rcgistered cmployers cootribution towards the fund whco ruch

is coostituted in accoia"n.. with the nrles of thc frrn I ;

(.ri) maintaining and adrninisrcr rovideut Fund and

*oik"r, .in thc pool whcn such s are constittrt:d :

t4,

ld-'
ry
id

doc not cxist aPart from lhis Scb e ;doc not cxlst apan rfofil lllrt r{{r s t ' ''':

ennploycrs coiitritutioo
any other coo'tribuHons

in rcspcct of tbc cxpcnsc!
uoder tbis *bcrno;

for tha bealth'antl sa.fctY

so far - as such'Provision

from
furd

J.

(2) Atl proPertY, fund
applied by. it. strbject to

a nd oiher assets vesting
tie provisions and for the

Gratuiry Fund for rcgistered

t'

in the Board shall bc hcld and

o,t*"* of tlds Schemi.

Bo:rrJ ttnder this Scb e:

of srle and disposal 'of propcrtier

(3) fhc Board shall have

' (a) atl'rnonies receivecl

(b) all fees. waccs ariri

(c) all monics reseivtd
and other asscts ;

its own fund to lvhich shall bc crcdiied,-

from the Statc Governmctl ;

bv thc

a*rJ rnlilit;rin

b,v the Bo;r.rd

1*'at'^ -' "4;'giv*:d

bv ibr 8lrr,j bY waY

on invstrncnt in sccliir'.icE and depisits' rqntr gnc aii mr:ics rcccived

in any nthef rnncriri ila frorn any other sqtlrce'

Provided that, tbe EoarC qav keep oc trend such not crceedin t.ON ar

the Board ma1 c --

(rI) intcrest
by. the Board

(4) All 66pics fcrrming pari ci ihc funds shall bc kcpt iB currcDt or deporit

f,ccount rvjth the Srate Bank of Inrjia cr lhe Reserve Bank of India orin royNadonalircd

fl( -

resourcEt.

.((r) The Board m:li' xc':elli Css'-';'i: irl
arrthorities or establishrireiis s'i{i: wl.roin

(A Thc Board chali fiak* nrir"-rsii.]F icr
as may be providc'r iir iiis 'ici::':"':.

pcrmissior': of tl: Stair Covcrnrneat'borrow
with a vieri' to :roviCe itsclf u'ilb adequatc

;uch condjtions p"t it decrns iit irom pcrsohs.

it has to transxrl any businecs.

such rcacrye a:ld .othcr deagm:n:itcd ftiridl

It
't/

- ' i-z--



or from the rcs:rvc asd otber fuads, as thc sasc may bc-

(9) The Bogrd sbalt causc thc.propcr account to bc kcpt of thc cost of
this schcmc and qf '8ll rccei ' aad cxpenscr under thic rchemc'

.: ', .: .'

(s) as soon as sby be aftcr t-bo first Cay of April in evcry year and not later
than the 3lst day of Octobcr, an anuual rc1rcrt on thc workiug of the Schcmc

during tbe prcccding ycar .cnding the 3lst of March, togcthcr with an auditcd I

I
I
!

o:rlancc-rbcct; aad
- (b) cobiei of prbccedings of the mccting o[ tbc Board.

(l I) lire Board ma
ril fix the uumbcr of workcrs to bc rcgistercd usder various

(r) increasc or dccrcasc thc number of workers in aoy category
from limc to tinrc, as may bc ncccssary aftcr a pcriodical revicw
and anticipted rcqu ts;

catcgorics :

oa thc rcgistcr 't

of thc rcgirtcr

(iirJ .sanction the tcrrnporary rcgistration of a r i{ied nurnber of workers in anv
c:r_tcgory ft)r 3 ific Pcriodr :

(iv) devisc . forms, recorrls, registers, statement: and the tikc required for
a-lrninisrration of tbe cme ;

(v) dcterrnine thc ges, allcra,anccs and bthcr ccnditions of senice inclttding
age of rclircment cf rcgistcred workers;

(vf) fix the ratc of levy under clause 4I(l);
flir) sanction thc nunual bad ',

(viirJ subject to the provisionr of clause
Olficcr aotj other etaffi of thc Bmrd ;

'Y

, .(ti) rnakc recommendation ts thc
the Scherde I

(:0 discuss statistics of output of labour a:J lrirnrrttt of u'ork anc{ recerrl
obscrvalions and directions ;

(rfr) subject to such conditions as

Committccs, Chairrnan, Sec:etary or' frmelions undcr this Scheme-

5, appoint a Secrctary, the Pcrsonnel

Shrc Govemment about any modification in
t-

it thinks fli" driegate jn' writing to thc
to any othcr officcr of thc Board any of its

all at a spcciai mccting to be held before
fore the 8*:ard, lhc aeaual budpt of the

' chall consiclcr tiie estimate si:r preserted lo i! anci slra.li within four ''vceks of its
prcscntation sanction lhc .sarr,e eithcr unaltcred or sLrbiacr Io h altcration a: it
may decm fit.



(a) to ensure rhnr rL^,r - .

- (c) to supervr.se an.J c
(g) to sujtable ,roooot 

the rvorking of t{re schime ;
to his no :eps' if any. irregurarities- are .tretected by

'' . ;'w4ial

he Scheme in r^.*r)in regard to tnansfcf. aud

quired ; ,7e^r!sl-..

. .,1 .lthc registraticn.-of

- dn'

I
i'
l

I
I

I 5--..r.vur r i,u_t:t nc0.gme;
X{TTI g'-; _/o

u surplo:/er tn lggofdfn6;g



ny registered worker, either at his request

f tbis Scheme',

be derermined bY the Board;

norkers iu suitablc Pools, in
Boar4 in such groups 4s maY

wort

t

ti
i
9a
:l

a
)

+Q
t'

;

i'

i
s..

I

.tr\

lo r€gistered ernployers a c'erelary sball-

(|rkstheftrllestpossible.useofregisteredworkersinthePool;

(ii)keepthcrecordofatteudanceatcallstandsorcontrolpointsof
worters ;

(ii0provideforthcmaintenSnceofrecordsofcmployrnentander.rningsof
rcgiserid workers ' '

as Iaid dorvn in clausc 23 ;

(, (t) rhe collcction o( levy or any other contribution fro*n the employers ttnder

thc Scheme:

(iri) rhe payment to each regisrered ctaily worker of all earningc lawfully'due to

time to tirne, -*s mlY be au

(fi)r.hekeepingofproperaccountsofthecostofoperatingthisSchcmeandof
aU receiprs anri expen under it and making 

"n 
i submitting to the Board

an nuil \h,.eporr--""4 .{udited Balance-sheet and profit and loss lccounts

gtat enis;
(D traminq badget annually for srbmissioa to the Board on or bctore the t5th &7

1.r

(k) althorisinq the emplcynrent of uniegistered workers in ase registereil workcrs

a{c not avr.ilable fcr work-in th. poJ or in such othcr circumstanccs a3 {bc

Chairmen *"" nPPtove; and r'r:il

o him by t-he Board cr the Chairarao, , ,,, r ,,

10. F:,nciicn 0f l'srsonnei officer.-:lhe Personnel officcr sh assist the secretary

fui the rji=irarge i;f his dutjes ^na 
,lttt in prticrrlar erry out e functioos assigned

to hjm by clau-s: .l'i at +Jris Sdresa . ' :,



I

fi
-
dr5
I
a
5

iq

registered worker, either at his request

is Scheme; '

(ii) keep rhc record of atteudance at call stands or control points of registercd

worters ; I 
.

. (tiO provide for thc maintenance of records of cmployrnent and carniigs ot

rcgisterid workers ' 
',''

I ,J.Ti';"".iJ'.il;i";r"l'

(, (;) the colleclion of levy or any other contribution from the employers ttnder

thc Scbeme:

may bc constiturcd under the Scherne:

{,tstatesen:5 ;

{n (raminq br:Cget annually for srbmissioa to tbe Board on or bctore the t5th &7

Chairm:n mav apprDve ; aod . =.+ i: . - 
"t'.;ti"i' 

-
tims to tirne- st Oiect to the provisions of

to hjm by clausr "14 of this Sdresa



'l

I
,s

qrq g6-it'J q€rcq {TftFT TtnilTd, srql., BTti€ 13,' 13q r/aT.qoT R z, {fd 111v I re o

".thnl"ti#lr"',|X"rT,'{"X i,;^:,1, ere sharl be a register
&.e emp.loyers, registered shal 

mes and addresses of
(2) Regkter of 'lltorfte'rs'-There 

shall be a register of workers who 
.are cngaged by:?:,1"#.""i.1:::,",,,lf'l"l5;trll.Jl*:o"r**".r1;,1;;;",.d under tncsii,".i

i'3) fuIon;lily regiiter'-There shall be a register of workers who are engaged by':nch empioyer on contract on monthly basis and who are l,.nolvn as monthiv ivorkers.(4) Poor regrslers--There shat be a registerca the rnonthly register known as -:ill 
,. ,. of rvor*ers who are not attached to f,llnorkers included in such a sub-p known

i2' classificarion of workers'-The Board sh.au 
-anang, fo. the classificarion of'+orkers in suitable categories as may be determined by it, from time to time.13' Fixation of number of the register.-rhe Board shall deteirrine,.t'efore the commencement oi io'uoy category. the num.ber of rvorkersrequired jn that category-in c wjth the employers.

cnmmencemenr of ,n" 31i'.-""' f;xl, :'J;iJt"rT."'jthe commencemeot of his busrncer.

kcrs.-(l) 
!o) a"V worker who on the dareworking. in tbe employment in tbc areatered under this Scherne ;

n, shall be such as may be sprcified byphysical. fitness, capacity and/ or- ;;;;;.registration;
egory sh
IoYment workers who

worker ":-'l:.Boardts not more

Provided that' before giving any such direction, the Board shail give such workerat opportunitv of showing 
".urr ;ni til" 

';;;;t 
air."ti"n ,t i"ra not be iszued.15. Promotion snd transfer _of workers._{l) A vacancy (other than: casual vanc'r)'. in any category of ivorke;;;'" pool register shall orcinadlybefliied bv promotion ol'w;;k;?;'i.* rrr.l"*r'io*". category with rhe sarne gans{?) a v:rczlncy (other than a

ma:r be filled 6"fy iV *"."ii category of monthly worker
EaDg. or, if no worker ls suita s of rnonthly workers in thz

Hrf r'ar-=_za_ lower categories of montbl

I



lr'orker in the isame gang by traasfer cf a rker in the same or a superior cabgon'
in the pool who rnay be selected by registered employers or a group of registered

-employers.

Erplanation.-The criteria for promotion shall ordinarily be:-

[;; :"t"J:, o,n.r, or rire crtegory to *,hicrr prornorion is ro
tc) record oI past service.

Nate.-A transfcr from the pool rcgister to be monthly register in the sz:mc
i-aicgcry or vice-versa sball not be d eri a promotion. . -,:

(3) ThE Chairman or the Secretary may, for sufficient and valid r€asons, allorv t-he

take place without the prior approval af the Chairman or ths Secretary.
(4) if the services.cf a registered mrnthly worker are terminated by the enrpioyer

for an ect of indisc:pline cr misconsi:ci he may apply to tha Board for employment

i[ scr, 'rlr':tircr in thc same or a lower category. The worker should b.E 'civen
ifi opporir.rnity of bcing hcard an pleading hjs case before the Scrretary, either
hirnsej f rii rhrough his reprcsentatives.

{5} Ii":1 rdislered rnonthly worker js trrrirsfcrred [o, or employc<l jn, the p<lol unelr
su b-c il:-r.il {-i) or stt b-clause (4,1, as thc case rnay be. his previous service shall be
rrc{$i}+ij ii.,r- ail bcnclits in tltc .pr,rol and the cmploycr shall transfer to the l}oarcl
ll{ bcnclirs ihet hlvc accrued to lhc rvorker in respec; .of his previous service asif
such servjsc has not bcen trans[crrerl- The employer shall contrjbutc to the lJoerd
s.uch a+nolrnt of the Provident Fund of the worker, if any, standing to his credit
in thc Pi:+vii.ient Fund of which he is a member and such amouDt towards his reave
and- gr*iiriiy as nray havc been duc tc him under any contract subsjsting bcfweco
lhe wo:-k*r and his cnrployer or under any law, alvard or agreqnent applicable to
such wi:rk.;rs, as jf his servr'ces .had been termjnated by the employer.

it mav require a Dew worker before registration to undergo, frcc of chargq a medical
examin'rticn for physical fitness by a Medical Officcr nominated by the Chairm;n for

iI reqiirsr cf Chajrman shall set-up a MeCical Board. The decision of the Medical
EcarC rih:rii bc final and a rvorker rvbo is medically unfit shall not be entitled to
regisirr i ion.

{2} lf the Chairrnan deems it nec ary so to do be may require a worker to
urrrisrrrcl fiee of charge a medical exarnination by a Medical Board to be constituteC

l

ernployc,r .t tbo tima of
T e- ;:l ,,: ,,,.r,;:'.

ti
I
i
{
I
I
I
I
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1
I
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b./b/

qfirT q'f,-i;] rr{i-wl rre;1 {TE1q6,:.T{r., rF[ 11, 1131ieri-q-ri i:, E* t?.ib. i,€i

the Boerd.
{2)Ilc:'seoiIesso[card'afresdwillbeissuedbutthecosttlrereofwhich

rvill b'e fured by the Board shall be ble by tJre rvorker concerned.

ons, recommendations for good rvork. etc-

' rnrrnihli' rvorkers shan be s,ppried to the !illl*olttn.'t;:lrl.?":H#r::::*ci or the

ycrs.-The Personnel Officer shall ntirrntain
employer in a Forrn to b Cevis.-<t by

_ tliines. a complete record o disciplinary

i _ :2 Strrender of cztrrft_-fi registered qorkers, card shall be surrendereci to thc1 5ri,-iJ-i: in the following circumstances, narnely:_
,n) '.r'ben preseeJlng on for seven days or more:ir: 

^'hen re(irine. frcm s :

' -' ;rhen disr,jsstrJ rrr discharg*C froi-n service :. : ,','hcn te;,-;Dorrri!!' rtisprnrietj: or
r " rn ,'!eatjr

l ;'ir,v,riied that. the rc-uisterea cmpioy.c;- oI a rcgisicred nrontirrl, rvorker sl::rli arsc' :jr"-r.{jr{!sr ihc carc tri lhc *,:rkcr lo thc Bord in lhc casc cf (rr), (b}. (c.). { r) rrrcj (r:)

:f i:: ,:nfn as possible, a Wage slip shr,"ring t

,:' ie-(rsrer€d monthrv w'cr.t::i ci_pne emp,loyer or a group of employers shail i.: ii;1pio-ved by any oihar irg;sie:c,J employer or group"of employ...-..*..p, *,irrr 
1irrl;tr',ilS approval of il:e i-l,-,:r.jn:a,-i or SeCietary. '

:; riitng t1p of casrtt[ ", {tir;1.: j,es._*Casual vacancies Of rcgiStered rn;,rnthly':..,::' s.:all oe filled irp jrr ri:e isli;u,..1;1g maEner, namely._
,',, r."'i ,., i-{cad }vlukaclanr :.- :.,i.ljlail;lm is abxnt the yacancy shall be filled bV-','.''r::ii-.ir crf the srm-r i1:ri: ll ilr; emproymont of employer.

I

I

l
lt
tlt
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rk hc stratl be entitlcd to unemployment
be fixed bY the Board aPProPriate to
detained for more than two hours

allowance-

a year to four bolirlaYs
r-der clause 32. Out of tha

€ntitled in
by the Board

(2) -{ registercd tbe Pool
hinielf foi ernPlo er a regis

employcr bY the SccretarY.

(3) A rcgist worker jn the poot who is atzilable for work shall carfy out

di...:io". Jf Borrd aod shatl-

(a) report nt such tands or control points aod at such times as may be

speci:lt,j by the Boar shall remaio at such call stands or control points ; .

suitable bY the Board'

supervisor and the nllcs of the employmen

four holidays. ih:'ee holidays wtfl De- on (il 26th far

(\{ah:r:
rhal by thc .Uoard-

blic Day), (irJ lst.MaY
durth holidaY

Every rcgistered ernployer shail acccpt

reglstered employer stratt not employ
aU-otteC to him, by the Se'cretary in

instnrctions as rnay be given .bv

current and future labj, .

V

zg. rs.-(l)
the ob

accordance with thc provisions of clauso 9(e)'

t3) A regi$terecl enrployer shall, in accordance with

thc board,- submit ati avaitable informatioirs of his

requirements.

(4) A. registered'
particulers cf the

statisticai d"eta as

by him-
(5) (il -^" '^ the Board- Yitl,l^1".-i"lf-'l:.fi:"1(5) (i! ;";;;'; tpt"in'a uv ihe Board bv a

Of gvgn' . ' - -r - --- - ,. r r.r\ ^-.f .!.a ar^cc r.re oec dlle(l; ana the gross wages due

loyer shall lodge with the Board therrvise dircctcd'

k-load .handled by workers on aud such other

*"y ;" ;rquir.a 
'ir,-'r""p"ct of the rvorkers engaged

:pecial or general oril'- 1i1s lewspeclal or gctl'urdi uru (rre 
irOoting the fortnight and

io regisl.e:-ed',vorkets r th

othcr a:nount dus to rlail'i workers;

(ii) A rrgiste r-ed empb;''e r wbo^ q1k1 rlefault r3 
1"*1tlfot^g.P."- 

t*,?uo'":f t""::Tr:j

"JJi.r: T,rii"'J'ii."'lii".::i,,,'li 
"r;*rn; in sub-claus€ '(i) ibov', ir - .so required

--..-.1-- 
-^-all.r 

oumm /tf;;':;: -;:::: o';;'".il';i;;'";"."il:;if l, ll"-'::^'19.;:. T.:.,T^o"jo,tL;J.TT.,,fl:
li:'i"'"":r"?X?;u";5 bi, hirr in the e""J ao.ing the irevious t*crvc carendar months



{rrr g6-E'l q6rq siT€q 1-rtr13, 3i{Tr-, grrlee 1i, 1tt Rlwt<u1 at, 5-\1t( !tc?

in 'orcier to enablc- the iloard to make payaleflt of rvages to the lvorkers in time.

The said amound sball be deposited with the Board within ten days from the date ot
;rd.; of tni Secretary of the Board to that effect. If at any time the 'amouqt dl
such deposit fags short of tbe average of wages for twelve previous crlendar moithc

then the employer shall mako good the deficit amount;

{iit) A registered ernployer, who persistentlv makes default in remitting the amount

shail be credited to the Board within tc
Sccictary of thc Board to that effect.

and
oatd

issued by or on bebalf of the Board.

(7) A rcgistered employer who fails to makc the paymcnt of :rtry amorrnt duc from
rimc to rbe Board undtr aforesaid clauses, within the specificd 

.time ttrerein; thc

default, serve a noticc on tbe employer to t
three days from the date of receipt of the notice, the supply of rcgistered workers to
him shall be suspended. On tbl expir-y of the notice period the Secretary sttall
sr-rsp*nd supply oi registered workers to the defaulting registered' employer until he
pai's all the dues.

provided that, whenever unregistered workers have to be employed the Secretary
silall abta\in, if possible, the prior approval of the Chairman to the employment
oi such worliers. and where this is not possible, shall report to the Chairman
rvitirin 24 hours the. tull circumstances under which such workefs were employcd
ascl the Chairman shall duly inform tho Board of such employment at its oext
rneetin g ;

{o) the Board may. subject to such conditions as it may specify. permif employ-
nrent of unregistered workers on a holiday, if work is required to be done on that
day. to the extent registered workers are not arailable for work ;

0;) in the' case referred to !n items (a) and (b), the person so cmployed as

:,iirre;;:,iri by a registered ernpkrycr sLall for tlte purpos* u{ clauses 29(4), (5) and
(fi and ciause 32. be trcated in respect of 'that work, as if he wcre a daily workcr.

i-i) A iegisrered worker in ihe pool rnay, provided he fulfrls fully his obligations
u:i,:jer ciause 28, take up employment elsewhere on those days on which he is not
altroikcl for work by tbe Board. -

yrnent

rvork
allow

-d*



3I. Circt:mstances
c:ase to ap:ily tc 4.
Register or Record.

)-
n accnrden.'^ ",,,* lJ: ":: :1*" nas. becn rernoved from thein accordance w'!r rhe provisi;;; -# 

toi' "rli,.TiJ]
(2) This Schenre shcli ccae to\-, rur).)cilente snclt L_3aF tO ai;ilf to a registered emplo-v_er nhenbeeo rernovcd frcm thc Begisiat oi'g*olovers in aann.,{^-^- ---:3r_ -7this Scheme.

of Ernplol.-ers !n accor.:ance rvith ihe

_ 
(3) Noiirin_r: in rhis cleuse sha.lJ

dunng aoy tinte uhel a pr.r"o *uo*
*:,_:11_oblig.aticn incurred or righs accruedejrrf dLL* registere<i woilier or a registered employer.__-_ _.-.r-vJer.32. fI'ages, uliowances and-othcr ?^,t)it:^-- ^2

1'

ll,tJ:fi";rt;1,;rf];rj4)' (5) and (ti) be such :rs ma)'be rlxed u,,1L=sno'uo#;'J;;:f:l,tJ:;";rt;1,;rf];rj4), (5) and (ti) be such :rs ma)'be rlxed u,,1L=sno'uo#;'J;;:fcf,te{rory of rvorkers.
B

I3l *;ff1;.",',nil",*",":l;'i -l:::"j,^:l: .:0,"::ntarions aforesaid. ir any,li;';;':Tlli; ",'1.,1:,::i:;il_rj;;"';.;;;'i;:'.";;ii'T::', ?:?',::"i,.; ;', iH,#:*il 
::,.1"111 

thc 
.rerevant 

coJaitio;,;; ;;*[rtTi,,iJ;![J$: "J;.llji
" 

:- 
--:'-'-'-- wvr'

to the cost of livino rt ^;;;";;;j',; ,il';:;r'-,;'i. #:;.::..'::o-1:ib1"-:,"-oror'.'L':H ;."til'ill? H! 
'(

."."ff'':;i.:in"",-x:'T""."*'nnror",, ;; ;;;:";;j#;'"i,;:l'l'f,,ltl,fi:t*11T0"#Jseern rclevlnt. to the Board.

\
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his name has
provisions of
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shall
r n-to

that

(al censure him and record the censure.in his record si.et; or

/\ the Board anci :.th's noticc in writing
remove his.na
the Board for cr-- 

tegster ol employers

( th:Ilr,.:.bl f." of tb: provisionsany act of indis
otEc'r wi;;;; maY Le rePorted

matt= 3il-e hima warning in writing or suspend him for-a perioa not exc hg four dap.

or from the registered em r-u-ode1 sut-section (3)
pool has {ailcd to conrplv =stered 

wo;ker in the
an 3ci of indisciplinc 'or 

mrsconducr or has consi.t.ntl'y 
t;l* t:\l$#It'l;:

, standard ar .lalum ol,tput
I may mai.e or causc to br rthe: =:nner. the Chairrr,an

ther er take any of thr o I .: may d*=r fit and
i; to say. he may imposc , 

e sc:(ers cooca:-ed. that

(c) hiT_l warning in writing ;{b) end him for a pcriod ooi !x"."aiog four days.(c) ter nate his seryiccs after.giving oo. ."nooth,s notice c: one rnon 'jr.s wagesjnclus.i'rc f lcarness altowancc io fir,i O"r"oil..",' (.A dismiss hi[r.
(5) Beforc any action js taken under this clause lhe person csnctrned shail be givenause why the proposed action u"..oid not :re taken
(f'") Durin rhe pendency of iovestigations under 

-sub-crau:es 
,f) and (-g; above ;t&e regisrcr d rvorkers oo""*rd il:-;.;ro."i.o by tle ctirmau.

ff,. Chairman._{l) Norai.istanding .nything \Ch is satisfiid afrer encu;,h;i a..?.c_slow,,any gang of registered workers or any i=dividualmued ol_reFatcd-._by the same g=:_e of *_erker or
: dectarari,.:r in rvrjring r" ril,t!ffime or djffercnt pl"..-i 

-'-.-Il"?t-i. 
m=y make

t
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tZl WUo a duclaration undcr sub-clause (1) has beea -radc it shaU be larvtul

for the Chairman-

(r) iu case of montbly registered workers, to take, without prejudice to the ri ls

of the registcred employers, such disciplinary action including removal apinst sucir

workers as hc may consider approprtat€ ; and

(tr) in case of registered workers in thc pool to take such disciptinery action

including dismissal against such wbrkers as he may considcr approprirte- . '
(3) The Chairman may take discililinary acticin-

(fl rvhere " go slow'r is resorted to 5y a gang against all the members of the 82ag ;
nnd

(ii) where " go slow " is resorted to by a regislercd worker against tho
registcrcd worker coucersed.

(4) Before any disciplinary action is tikeo under this clause against any registe

worker or agy gang of workers, such worker or gang shall bc given an opportun^ 1L

io show causc why the proposed action should not be takes against him or it :

Proyided tha.t, the Chairman may, before giving' an opportunity to show cause

undet this sub-clause, suspend from work aoy, any worker or gang of rvorke-r3

immediately after a declaration has been make under subclausc (1).

(5) A decleration by the Chairman that a " go slow " has been resorted io by
a worker or a gahg of worker shall be final, and shall not be liable to b'e questioncd
on any ground wbatsoevcr.

36. Terminatlon ol employmzntfii) The employment of a rcgistoreC wrirker il
tho pool shall not be terminated except in accordance with the provisions *i thj:
Scheme.

(2) A rcgistcred worker in,, the pool shall not leavc his employmcnt wilh tb<r

Borrd except by giving fourtcen days' notico, in rgriting to the Board ot
forfeitiog fourtccn days' wages inclusivc of dea.rness allowancc in lia-r tbcrsof"

(3) When the cmployment of a registered worker with the Board has bccn tersrinnted
under subclauses (l) and (2), his name shall forthwith be removed from tho regi*er
of workers or rccord by thc Board.

37. A poculs bv workcr.r.-(l) Srve as otherwjse provided jn this clau:e.
a workes ia tho pool who is aggrieved by an order passed by an sutbonfl/
under claust 34, may prefer, an appcal against the order of the Personnel Officer tg3l.
tho Chairrran and agaiost t}te ordcr of the Cbairman to thc Statc Govemineur. +'- 

''
, (2) A worker order of the Secretary-
I

# trl placing p in the rcgister of or workers' record: rr
t, (ir) refusin g c 15 ; or

(iir) requiring him under clause 2S(4Nb) to undcrtake an-rr *'ork ilhi:l i; acl
of thc iamo crtegoryito rvbich he belongs may prefer an appeai to the C;:irman.

order under clause l6('t) mal' 5et-:r ai:

has beea givcn of the remo'-l c: :.-:l

na1nc of a rcgistered workcr from the register of workers or record in accorlas;c '^ -llr
rhc instructions of the Board if the ground of removal is that the registerci:;-r:-

rs whose Dames are to be remo;i i;.-..r
to reduco tho size thcreof :

. !i;

:'..
'll

. ::l

',..jr. 
., .L ,-l

:. l i.nli' :

l'r
dl
I
i

t'l
t

I
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pro#a"o tha,q an appcal shall lie to the Ctrairman where the r;gistered workcr

allegcs that he Coes noi Beloog 0o the class or description ot workers referred in iba

instruction of thc Board-

. (5) Every appeal rcierrcd to in. sub-clauscs (l), (2), (3) or () shall be in g

oni't" pi"f.h'"4 rvithin 3O &ys of the date- of 'receipt of the order a d

agaiost :

Provided that, thc appellate authority mir' 'for ' reasons to be rccordcd' admit

au appcal prefcrred'aftcr the cxpiry 30 days" "

gB. eppeals by e)nployers.-(l) (r) A registered employer whs

by an ood.r of . thc Pcrsonncl officer under clause 3a(1xD may z
Cheirmaa;

. (ir) In tbe casc of an appeal against an ord"r undtr clausc a4(lxitXb) the Chairnran

rhall forthwith rcfer the matter to the strtc Govern4cot The State Governmeat

shal! make such order on the appeal as it thisks fit'

, (2) Every appeal referied. to io subdausc (l) shall bc in writing aad
' *itlioll i"vi'ot tno rcccift of 'thc order appealed against :'

.Provided thal the appella-te authority may, for reasons to be recorded' admit

an appeal preferred aftir thc cxpiry.of 14 days'

39. ers ol revisron of the
thc sch the Chzrirman in case o
54 may at any time can for the record
Officcr has tbc order for the P
or propiicty t aud maY Pass such

&. Stay of order in case of certain appeals.TWlrerc an 2pp?1 is rnade by

a worker in' aqcordancc with the provisions of clauso 37 agaiast an srder
of termination bf servicc oo ooe month's notice or whcrc an appeal is prefcrred -by
an employcr in accordanc.e with the provisions of clause 38 against an order removing
his na-me frorn the. employer's regilter of employer under clause 3d(Ii(itxb)'
the appeltate authority may suspend the opcration of the order appealed from
pen.ling the theariog a:d dispoasl of the.appcal.

41.- Cttst ol operating the schentes and provision iur uncnilies orui benefils to tlr"
registered norktis.-{|) The cost of opcrating dhe scheme and for providing diffcrcnt
bcnefits facilities and amenitics to the registcred workers as prcvidc4 is the Act and

undcr this scheme, shall be defrayed by payments madc by the regLtcred employers

to the Board. Every registered employer shall pay to the Board such amount by
way of levy in r"tpi"t ol registered workers allotted to and enSagexi by him as {-ha

to t sPecifY bY or writtea o
in s manner and as the Board
the stered emPlo hc levY T€tros

prcfcrred

a: s.+ci5ed 'cry'

aprplies 'ro irim
lair1 dorrr:- i-

i

li:.

rl fitprospectively as it maY deern fit.

c2) A! employcr to whorn this scheme applies sball pey the l*ri;
the board, frbrt .imo to time, from tho date from which the scheu-re -j

ivi whethcr hc Sete himse$ 4gisfred withia the time-limit
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(3) ir deteminingrvlJt?"-"rl.#are to be made by the registered employers under

sub-ciause (l) the Board m:y fix clirTercnt rate of lbvy for difierent categories of
rrorb or workers-. provided, that the levy shall be so fixed that the same rate of
lery t'ill appll, to all.registered emproyers r'*l:c are in like circumstances.

(4) The Board shall not ,saocticn any.levl' exce*.<iilg 50 per cent. of the estimated
ic:ll i',a:e bjit caiculated on the basis of the deill'- time raie rvage without the prior
approval of the State Govemment.

(5) A registereC employer shall on denand make a paymetrt to the Board -by wey
Ceposii or provirle,Sudh other secuity for the due payment of the amount referred
in srrb-clarxe (l) as thC Bcard mey consider trecessary-

(O la: Sccret:.rv shell furnish, from time to time, to the Board such statistics and

oiier infor-r':t3iir)3 :r.s :n3y rc:rscrably be requireC ;n connection rritb tbre operation

rnd ;,,'::rcing of this'Schenre.

{7t lf a registercd dmpioyer faiis to nrake thc psynrent due from'h.in rrnder sub-

clarrsc (l) within the time ipecified by the Board, t.he Sercretary shall serue a nctice
oD th unless
&-vs rec tice, the
h:m l.',.' of the
suspe 'rcgi to a C

!:is d

12. Providcnt Fttttd anrt Grauity.ll) The Board shall freme and operate n:ies

Jrroviding for Contributory Provident Funcl for reeistered rvorkers. The rules shall
pmvidc for rhe ratc of contribution, the manner and rnethod of payment and such

otber mattcrs as may be consiCered necessary so horvever, that the rate of contribution
not icss ihlrn 6\ pcr ccnt of thc wages of a rcgistered workcr and is not rnore

:'. i:"]. S' per ccnt nI sLtch \!lr:'.(:.s :

(l) In framing rulcs for thc Contributory Provicient.Fund, the Board shall take

into consideration the provisioos of the Employees' Provident Funds Act, 1952 X
of t953). as amen<lcd irom time to time. and the Scbeme made thereunder for any

establishment,

of
to

.,:libl;p

',t t!

t'
li

I

(3) Tbo Boarcl shall frame rules for paymcnt of gratuity to

(a) In framing rulcs for the paymcnt of gratuity to registered

shell tekc into considc--etion the provisions of thc Palrnent of
CXXXIX of 1971), a's antendcd from time to time.

(5) The rules for Provident Fund and Gratuity framed b)'

subject to the previotts appror'al of the Statc Govcrnmcnt.

registered workers.

lvorkers, the Board
Gratuity Act, 19'72

the Board shall be
=4\

,4
-.t

:'

43. -@@.-Whoever contravenes thc provisions of clauses 14, 79 anci 30

rhali on conviction. bc punished.-
* (t) if it is a first contr.rvention. with imprisonment for a t€rm which mai' ex.te;rd

ay extenc to five hundred rllpecs! oi rviiir

*'ith imprisonment for a term s'hich rc,;,y

h may estend to one thousand rtlocei. L-.

qith both;
c4 t, if such contravestlotr gqnti:iues af ter the subsequent conviction. v,'i:h a fire
yhich may cxtcncl to'' one' hundred ntpces for each day on which tbe contn-":ntii-rn
i; rnadc titl tbe saiil contravention contint -.s'
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Registration No'.

(fo bo firfio in bY Office)

gis on as xo emPloYer'

I
aro of Establish-

1' Ee

2. Whethcr firm or a coinpaay'

N;" of the ProPrietor
l' f''r:: .

, r" 
t' ::'
| ...' (2)

3. Aro You a member Y-Asocra-

tion? u ;;';i; ' ^'^:'*" 
asd

tJot"ti of the Associatlon-

clause 14)

.lND LNPRoTECTED LABoUR Bo"rD

registrofion of cmlIoYcr

G.^'
,T \, \4
'Fr ti\

etc. The n€c-essary pa

Signeture of the -i:l-t':irr-"-iiii'

of the Gcverr^cI r' : '|'i"l-r'':r:1":i!f""-5'

C- I.-' \Y{l-'-l 'ri 'l-lii'
S:1" ':-':: ii-ili:'i"

5.

Whether Your Establishmeol' t:
" "-',ld under the Bombtl .9^hon'-f.llu1irtt*"ot A:t, 1948' It

,o, ,,i* nlgietration Nti"

The places of wbrk with locati-on^io

l"tirt where tne- to11r;tt' 
,u,:-to":;

ios, . slack-rq-1-rXo l'* .Jo'ir",iJ"
s,oods is carne'o

ild" 
'-radelbusincsr of Your

Establishmests'

6, A," ^L*^T,ptl#S, T,"i:;'t
cootractors ' l

of the contractor'

7. No You emPloY .Jojk"o'' : ^th-rotrn Tolli ? l[ so' e the name

of the Mukadamls of Tollils' or

,,;;,,],.,: of .all 
woiken'

Dato :

Place :
'.' r'' '- 

BY ordrr and in the narnc
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INDUSTRIES, ENERGY AND L.{BOUR DEPARTMENT

Mantralaya, Bombay 4C0032, dated the lgth August 1992

II

M,Ul.rnrfSfffnf MATH,,,DI, H,rMlr- AND Ofnnn M,rXrf.rr- WOnrf-n'S (ReCUfelOX OF''-iil;;;*t 
^o-*-tt-t 

*t) Acr,. 1969. \

No. UWA. 1590/(.lll5)/Lab-5.-In exercise of the po\r'ers confe d by sub-

ecctjons (I). (3), (5) and (O of section 6

Other Manual Workers' (Regulation of
(Mab. XXX of 1969),. the Government of

a Board to be known b1

Labotir Board (hereina

'. District, namely 'ttneautea 
cmployments' situated within tbc areat of the Aurangabad

I

operations ;
(2) Employ;nent jn Cloth, Yarn and Cotton s cction

o'iiir toad;ng, unloading. stacking' carrying' wei fi ching'

"o.,ing, 
cleaning o. .uih other work inctuoing 6 tai to

operations t 
's 

and othcr cstabushrnects in cci::e'-^.jon
g, weigling, measul-.ing. ct-itlin: and

t, cleaning or such olher *"cr: irr:!tl'ring
operations carcied on fry 'wcri:rrs not

ufe to the Maharashtra h{t:thati:' iiarrnl
of Employment and Weifa:-e) ilci' 1969

(Mah. XXX of 1969);

(t in Yards and in connection u'iih

unloa g:"t weighing' r such ot!.l:t '1:t]^
tory to erations' b ho are not er-ilpic

Railway Authorities;
(6}Emp|oyment.inconnectionwithloadjngofsjnloplblilir:n-iport

vehjcle or unloadi.g J gooAs-therefrom onJ "ny 
r operution jncid:ri:i and

connected thereto;
t1\ kets (incl u'l nc Pot:to

-1 ' t inc' stackin .'r'c:tiiing'
in co

srich other ing rvork
filling
or incidental to such opcratlons ;

iary rnarkets establislieC urd:: '}.iaha-

fRegtrlation in c':inection
o- *t"ighing. fl'l '".:' :'l:lci'ing'
tdng ito.k :: i-l:- ::''::iii to

sr:ch oPcrztions :



(9) Emplbyment in Khokta making

t

Memben relresentiig the Stote Governmentl' shrj B' D' Ratho4 Deputy commissioner of I-abour, Aurangabad-z *lf:Ht*:r Raiaram'Dabale, Depurv Regisrrar of co.opcratirr

Mimbers reprexding the c ers

2' *k33tXrXf 
*ffi*.t1a,H""1,.? o",irrhe Generar Kirana Merchanr

Mills Compound, paithau Road,.:

6' Shrj Abbaskhan Bhitkankh:ih paherwan, Bhaji Mandej, sh:irgrnj, Aurangabad.
.Members repsEniag the {Jnproacttd Workers1' tnlttr, 

S"rH"ff* cio Marathwa Labc-rr union,
?' *lrJfrlt*ii*:ii;ooi 

i1T*?1". Mondha Gumasra sanghar:na, Naya

Devada Dha

4' tn?rio$l"*T"KT$"tl|*J;o:", c,,o. Marathwada Labour trrnion,

5' *?o*i.*-ffT';rff;"y a Rasi:ii-iva rjn press rr{azioor sangh,

6. Dr, Bhalch Kango, Akhil Marathwada l"anigar Union. N-I,. ClZ76._CIDcq aurinirt^?s "rqrer'w4ua ri"en'itr

.,.* i#H:i;|:l l; ?n; illl,$;lJputy co n :r i is s,i on e r o f L: bcu r. .\ u ran ga ba c,

Socicties,

(

I

-g



(.0 pubtjshes the oA.o,,-< ar ^ir ru-(aD wblisher tha n,fr-a ^!

(l) Shri B. D. Rarbod, '

f2) Shri G. R. Dahale,
(11 sh'i S. R. Sikachi,
(.f) Shri J. N. Wadkar,
(5) Shri R. N. Bhogaie,
(O Shri It K. Gupta,
(7) Shri A. B. pahelwan.

(8) Shri A: G. parni,

t9) Shri S. K. Lofiate,-
(10) Shri p, G. Kale, :

(lr) R.

(12) s.

ri:y 51rri 11.,a,, patrar,
{l-1; Pr. Bhalchandra Kango.

By order and jn lhe name of the Governor of Mahareihtra,

G. K. WALAVALK
Scctibn Offi,xr.
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