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TMDUSTRIES, ENERGY AND LABOUR DEPARTMENT
'fonirsjaya, Bombay 403032, dated the 5th Septomber 1939
CORRIGENDUM

MasomTRA  MATHAD], Hasafl AND OTHER MaNUAL WORKERS (REGULATION OF
Barton MENT A WELFARE) ACT, 1262,

No. TTWA-1389/CR{12077)jLab-5.—In Governmenl Motification, Industries, Energy

and Labour Department, No. UWA-1388/CR{11931)/Lab-5, dated the 12th July 1989,

} published in the AMaharashira Government Gogere, Part 1L, Extraordinary, dated

$ the 12th July 1989 at page 334, under the heading 'Members representing the
Employers * for entry No..3, the following entry shall be substituted :-

. 3., Shri Vithaltao Sakharam Bhadage, ', Chairman.
Cio. Sadashiv Transport Company. Dhule Malmotar Transpori
Lane No. 5. Dhuole.  Agents Welfare Association,
Dhule.

By order and in the na{t"-,u; of the Governor of Maharashtrs,
RAMAKANT ASMAR.
Assistant Secretary to Government
I TS {351
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5524 Maharashira Local Acts

e

Worker within the meaning of the Dock Workers (Reguiviion of Empluyment)

Act, 1948

4. Employment in Growery Markets or shops, in conncetion with loading,
unloading, stacking, carrying. weighing, measuring or such other work includ-
ing work preparatory or incidental to suca operalions.

5. Employment in markets, and factories and other establisiments, in-
conneclion with loading, unloading, stacking, carrying. wrighing, measuring of
such other work including work preparatory or incidental to such aperalinns
carried on by workers not covered by any other entries in this Schedule.

6. Employment in railway vards and goods-sheds in conneclion with
loading, unloading, siacking. carrying weighing. measuring or such other work
preparatory or incidental 10 such operations by workers who ar2 not employed

by Railway Authorities.

7. Employment in connection with loading of goeds into public transport
vehicle or unloading of goods therefrom and any other operation incidental and
connected “thereto.

" 8. Employment in vegetable markets (including onions and potalees
markets) in connection with leading. unloading, stacking. carrving. weirhing,
measuring or such .other work, including work preparalory or incidental 1o

such ‘operations.

9, Employment in markets or subsidiary markets established under maha-
rashtra Agricultural Produce Marketing (Regulation) Act, 1863, in connection
weighing, measuring or such othet

with loading, unloading, stacking, carrying,
whork including perparatory or incidental to such operations.
10. .Employment in Khokha making, and in timber market. “}
{

11. Employment in salt pans.
12. - Employment in fishing industry-
13 Employment in connection with the
i foodgrains into godowns and such other work incidental and
Teto,
NOTIFICATIONS UNDER

THE MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL
WORKERS (REGULATION OF EMPLOYMENT AND WELFARE)
ACT 1969 (MAH, XXX OF 1969)

G. N, I & L. D., No. UWA., 1269/159983-LAB-IV, dated 6th December 1569
(M. G., 1970, Pi, IV-B, p. 5)

In exercise of the powers conferred by sub-section (4) of Section 1 of the
Maharashira Mathadi, Hamal and other Manual Workers (Regulation of Em-
ployment and Welfare' Act- 1969 (Mah. XXX of 1963), the Government of
Maharashtra hereby apooints the 6th day of December 1969 to be the day on
which all the provisions of the said Akt shall come into force in the areas of
Greater Bombay for the following scheduled employments, namely:—

(1) Employment in Iron and Steel Market or shops in connection with
Inading, unloading. stackins, carrving, weighing. measurini or such other
work ineluding work preparatory or incidental fo svch operations

2] Employment in Grdcery Market or shops in connectiom with loading.
unloading stacking, carrying, weighing, measuring or such nthey work in-
cluding work preparatory or incidental to such operations

G. N, L & L. 1, No, UWA. 1270/118310/LAB-1V, dated ith April 1970
(M. G.. Pt I-L, p. 2171)

In exercise of the powers conferred by sub-séction (4) ol Suection 1
Maharashirs Mzthadi, Humal and other Manual Workers (Hegulation
plovment and Welfare) Aci, 1969 (Mah. XXX of 1%u8). the Cover
Maharoshtra hereby appoinis the 4th day of Apnl 1470 to be *
which all the provisions bf the said Act shall come into furce in
Greater Bembay for the folluwing scheduled employment- nas

{1 Employmant an markes and factories and other osls
contrction with Joaudimpe, wnlowiing, stacking, carryangd, we sl

loading, unloading and carrying
connected
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uﬁnmmuuymmﬁwﬂmnm.mEnnudmm
-i:nnlmthmﬁipumt.niihemot:mﬁmudwuﬂ;crmdhnmmw
than 84 per cent of such wages :

Provided thit, pending’the framing of the rules; it shall be lawful for the Board
to fix the rate of coptribotion snd the. maoner and method, of payment fhereof.

(2) ln’ framitig rules for the coptiibotory Provident Fund, the Board shall take
of 1952), as amended from timé 1o time, and the Schemiés made fheréunder for any

G}WMMMMfwmmntmmhmmﬁﬁm.

{ﬂlnﬂmiumiuforlhnplrmluimwitymmdwuﬂuhﬂum
o mmmnmfﬁnﬁmlhmmd*huhmtafﬁnﬁhm.lm
) % of 1972), as amended from time to time.

(5) The rules for Provident Fund and Gratuity framed by the Board shall be
subject to the previous approval of the State Governmenl.

43, Prnalties—Whoever contravenes the provisions of clavses 11,_3?_25__5_3
shall, on coaviction, be punished,— -

mililialﬁmmmmmﬁm.ﬂithlmwmmmlfﬂnmmwﬁchwum
to three months, or with fine which may extend to five hundred rupees, or with
both ¥

(2) if it is a subsequent contravention, with imprisonment for a term which may
extend to six months, or with fine which may extend to one thousand rupees, of
with both ; '

G}Hm:hmnmmﬁnnmﬂnuﬂifurﬁ:nmmmmaﬁna
which may extend to one hupdsed rupess for cach day on which the contraveation
iz made till the szid coniravention continues.

[ X
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= . Application for (W
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mpﬁrfmn;mﬂmnummplmr .wmmmg : pop

mngmhﬁw—*

L

=

Hm-ﬂuﬂtﬂq{&:mm
ment and Telephone No. .

2-Whether a firm or a company

Name of the Proprictor—
(1
) i

0 -
2

Are you employing workers through
contractors 7 If so, stale the names
of the contracters.

Are you employing workers through
Tolii ? !fm state the name of the
Muksdam/s of the Tollifs, or of
ali workers.

Place -

B}'mﬁﬂlndin:htaamorm:}mmmnimmmhﬂh

Signafure of the Applicant.

N N. PANDYA,

Desk Officer.

&

“iE

bl
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40. Stay of order in case of certain appeals—Where

i an appeal is hmade by
nwﬁﬁmmﬁmﬂhmﬁ@ndd@aﬁ?;ﬁhﬂmmﬂad ¥
: i e

mwdn-ﬁmofmh:mmmu:'a notice or where

4l of operating the Schemes and provision for amenities and benefiis fo

the workers—(1) The cost of operating the Scheme and for providing

ﬁﬂmtmmﬂim:ﬁmﬁumummdensWhm
Act and under this Scheme, shall be defrayed by payments made by
employers to the Board Bmmﬁmudemploﬁlmuplymmtmm
amount by way of levy m respect of registered workers allotted to and enga
by him as the Board may, from lme 1o time, specify by public notice or written
mﬂﬁtummmﬂudmﬂwmmdhmhmmhrmdMnmhm
Board may direcl The Board may require the registered em
retrospectively or prospectively as it may deem fit

i
g8
3
%o
3

(Z}Anmplumﬁnwbomwhmnwﬁqmﬂpythﬂkwumdﬁed
the Board, {rom time to time, f the icl i
; mummwﬁmhmmmwmh
clause 14 of this Scheme of any time thereafter.

3 In ing what payment are to be made by the
under sub-clavse (1), the Board may fix different raté of Tevy for different eategories
of work or workers, provided that, the levy shall be
mhﬂmﬁﬂnpﬁymﬂ]'mmﬂmﬂmmm
{ﬂﬁ:m:dhﬂmwﬁmmywnmﬂhgﬁﬂypﬂrmlu{mm
multagnhillw]rutﬂndmtb:hui:nfth:dﬂlyﬂmunhwﬂpwithw!thapfiur
approval of the State Governmeal

(nawmmm@mm-pmmmmmwm?
n!depodiormvid:wmmﬂcm:y for the due payment of the amount
rdﬂnd!niﬁgubdaumu},udnnmﬂmymuﬁdnmm

Eﬂﬁ:mMMmﬁwmﬂmhﬁ:h&ﬂm&ﬂm
and other information as may reasonably be required in connection with the opers-
tion a2nd financing of the Scheme,
mrt:rminwudnmﬂw&ihtnmuih:nmnntdneﬁumhimundumb-
dwu(l]wiﬂﬂnﬂuﬁmﬂmciﬁadhrihﬁmrﬂ.lhﬂwmﬂmamﬁn
on the employer to the effect that unless he pays his dues within thres
ﬁlnhﬂmthﬂﬁlﬁufnﬂniplo!thcnﬂhth:wpphnfmﬁhmdermlﬂ
him shall be sospended. mmmwﬁmmpmmmﬂnu
suspend the supply of registered workers 1o a defaufting eémployer until he pays his
dues. ¢

:
:
¥
|
i
=

42 Provident Fund and Gratuity—{1) The Board shall frame and operate rules
providing for Contributory Provident Fund for registered workers. The rules shall
provide for the rate of contribution, the manner snd method of payment and such

.

! rrmiie_i
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(5) A declaration by the Chairman that s “go slow™ has been resorted to by
-mmamuimmmaubuﬂnd.aadsha]_inntpelhhkmhu_mmimbd
oo any ground whatsoever.

36. ‘Termiination of employment—{1) The mént of & registersd worker in
the pool shall not be terminated except in ! ﬂjﬂlﬁl[l‘lﬂ‘hﬂﬂlﬂfﬂlh

@) A regiblered workér in the pool shall not leave his employment with the Board
except by giving fourieen days’ notice’in wrifing to the Board of forfeiting fourteén
&ya‘nm‘mnhmh:nfﬁummﬂnmhﬁmm

u}mmﬂﬂmu:mmﬁmmmHM'

terminated under sub-clanses (1) and (2), his name shall forthwith be removed from
the register or record by the Board.

#7337, Appeals by workers—{(1) Save as otherwise provided in this clause, a worker

|

hlﬁ&pﬁﬂwtnh:mhmdbgnmwﬁhmmmmmn
mww,mnmmmmmgmwnﬁmmmmm
and against the order of the Chairman fo the State Government,
E]ﬁnmiﬂmiammagmnr&ruf&eﬁmﬂm—

{I)Maminamwmhmmwmﬂ:u

(i) refusing registration under clause 153 of

(iii) requiring him under clause 28(4) (b) to undertake any work which is not
nrm:umnummm&mwmymﬁumihmmm
(3) Any worker who is aggrieved by an order under clause 16(4) may prefer
an appeal to the Chairman. ¢ ~

(4) No appeal shall lie where due nofice has been given of the removal of the
mmnof:reﬁmmdwrntﬁmﬁnrﬂimw-mdhmmﬁ&ﬂu

i removal is that the registered worker

_ ns of the of ren
m:mdmﬁptmnufwmtmﬁmnﬂ'm'mhmm
e : 4

an e to the Chairman where the registered worker
ﬁuumbdm;mmschuudmmﬁmofwmmmm

the
lﬂﬂ'l'ﬂr!'llmlrliﬂ'ﬂﬂminm-ﬂlﬂﬂ{llm,ﬂ]ﬂ'[qﬁﬂbﬂhwﬂm
udhwd:nﬂﬂﬂintmwhmdawu{hdﬂndmﬁﬂdﬂuwﬁulmﬂ

38, Appeals by employers—(1¥Q) A Tegistered employer who is uggrieved by
an order of the Personnel Officer under clanse 34(1)ii) may appeal to the Chairman ;

(i In the case of an appeal against sn order under clause 34(1)(b) the

MMandhkhﬂﬂthmmhhﬂhHWThdﬁh!u.

Government shall make such order on the appeal as it thinks fit.
(2) Every appeal referred to in sub-clause (I) shall be in writing and preferred
within foorteen dayz of the miptol’themﬂ:rappnhﬂminﬂ:

Pmﬁ&dmmmwum:uﬂmrhmmrmmhmmjed,aﬂnﬂtu
appeal preferred after the expiry of fouricen days.

39. Powers of Revision of the Chalrman.—Notwithstanding anything contained in
mmﬂc,mmmmmmo{mmmwmnﬂmﬂfudﬂ
clause 34, may st any time call for the record of any proceeding in which the

]

et =
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{;]Amﬂuﬂwﬂuhﬁemlmﬁihmmg_ﬂ,mo{'hmm
ﬂﬂMwMuyM'dww-Mmhm

in writing to the Personnel Officer who may after investigating the matter give him

a warmning in writing or suspend him for = period not exceeding four days.
(3) Where in ihe opinion of the Personnel Officer, n higher punishment than
vaﬂb&hwbdmr@hmﬂhﬂm?ﬁmmhm

{a) give him a wamning in writing ;

ib) suspend him for a period not exceeding four days;

{¢) terminate his services after givig ome month’s notice or ome month’s wages
inclusive of dearness allowance in lieu thereof; or

(d) dismiss him. '

{5) Before any action is taken under this clause the person concerned shall be
given an opportunity fo show cause why the jroposed action should not be taken
against him.

(6) During the pendency.of investigations under sub-clauses (2) and (4) above;
the workers concermed may be suspended by the Chairman. ;

(7 Without prejudice to the powers of the Chairman under clause 35 a regisiersd
employer shall have full powers to take disciplinary aclion against monthly workers
employed under him.

35, Special disciplinary powers of the Chairman.—(1) Notwithstanding anything
contained in the Scheme, if the Chairman is satisfied after enquiry that a ™ go-slow ™
has been resorted to by any gang of 2 registered workers or any individual worker
and is being continued or repeated by the same gang or worker or different gangs or
workers on the same or-different places of work he may make a declaration in writing
to that effect.

(2) When a declaration under sub-clanse (1) has been made it shall be lawfol
for the Chairman—

i:]hﬂwufmthtyﬂmtmlhtah;.wimﬂmmimﬁmmmlri:htsai‘lh

registered employers such  disciplinary action including removal against soch
workers as he may consider appropriate; and

(i) in case of registered workers in the pool to take such disciplinary sctiop
including dismissal against such workers as he may consider appropriate,

(3) The Chairman may take disciplinary sction—

EE}Wh:u‘puluw“iﬁrmmdmbg;gautmmmMmmbmnfﬂu

gang, and

(i) where * go slow " is resorted to by a worker against the worker concerned.

{4) Before any disciplinary action is taken vnder this clause against any worker
or any gang of workers, such worker or gang shall be given an opportunity to show
cause why the proposed action should not be taken against him or it :

Provided that, the Chairman may, before giving an opportusity to show cause
under this sub-clause, suspend from work any worker or gang of workers immediately
after a declaration has been made under sub-clause (1)

i
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wages and other conditions of service shall subject fo the provisions of sub-
mﬂ‘ﬁmﬁﬂ?“ﬁ"mhmwmmmmw
R Ry Ay e IR e, o3 B4 Wi 4 .

1] PLIE]

e g , sllowances and overtime, houss’ of
and i this Scheme to make sach
conditions of service which

8] Wm aditions of service fixed, revised or, as the case may be, modified by
the Bu% <hall take effect cither prospectively or retrospeciively [rom such dale 8s
the Board may decide. The decision of the Board shall be communicated to the
Mwﬁ%@nnﬂmﬁbﬁ:ﬁ:m”mmmmﬁ_ )

31. Disbursemeni of wages and other allowances o registered workers—The Board
may permit the registered cmployers fo pay wages and other allowances o the
registered monthly workers empioyed by them directly afier making such deduc-
tions as may be nuthorised and recoverable from them under this Scheme. In

employers shall be remitted by the registered employers by cheque to . the Secretary
Gf the Board every forimight The Secrciary thercupon shall arrange to disburse
the wages and other dues if any, 1o the registered workers on' a specified day every
month subject to deductions recoverable from them umder this Scheme.

34, Disciplinary procedure—{1¥i) The Persomnel Officer may on receipt of the
information whether on a complaint or otherwise that a regisicred employer has failed
to carry oul the provisions of this Scheme after investigating the matter, give him
a warning in wriling ; or

{ii) Where in his opinion, a higher pemalty is meriled, the Persennel Officer shall
report the case to the Chairman who may then cause such further investigation 1o
h:madeuhcmydmﬁtmdmkcmuftuntuilnwinguensummlstht
employer, that is to say. he may—

fa} censure him and récord the cepsure in his record sheet; or

(B} subject tn the approval of the Board and after one mozth’s notice in woting
givan to the registersd employer, remove his name from the employers' register
for such petiod as determined by the Board or permanently.

gl

i
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muﬁtnqmmﬁmmwﬂmhﬂmhmnﬁw-u’m

uﬁwaﬂmom i
ﬁ;ﬁ Restriction on  employment.—(1) No em (other than a registered
employer in any area to i wﬂh}dﬂllwwmmﬂmmt

i wWorE
ms:umumr,mbﬁntumrlﬂnﬁw imposed by the Board, allow
a registered a worker is not a registered worker.

JBH'-mﬁﬂu:dwurturhﬂnpwlmr.pmﬁddhmmusnhﬁpﬁm.
ander clamse 2%, take up mpdnymldmhammmm:hﬁun which he is not '

allotted  for wok by the Board,

1. Circuomsiances in which this Scheme ceases to apply.~—{1) This Scheme shall
cease to apply tunm;hmdwmmrwhmhhmmuwbmrmnwdfmmthc
Register or record in accordance with the provisions of the Scheme.

:I}ThB-SMzahallmmnmlym:mﬁdﬂnﬂmﬂm when his name has
been removed from the Fmployers' register in accordance with the provisions
this Scheme.

{3) Nothing in this clause shall affect any obligation incurred or right sccrued
during any time when a person was 2 red worker or a registered employer-

Lf"fi Wapas, allvwance a. saother condit s service of workers—{1} wWithout
prejudicE 6T the P Tovisions © any award it aﬁ.i[ EE —onleE otherwise specifically

provided for in this Scheme an implied condition of the contract hetween a registersd
worker (whether in the pool or on the monthly Tegister) and registered empliyer

fhat the rtates allowance and overtime hours of work, rest imtervals, leave with

i i —— e ———

e
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l'&ﬁﬁﬁmﬂmkninthmulwhokwﬂnﬂnmmmﬂhemm
be-in the employment of the Board. :

(3) A registered worker in -the pool who is available for work shall .ot engage
mmwmmwﬂmmmnu;umwm
_(ﬁhmd'ﬁmmh"pbﬂwhim&fmwﬂuhﬂmwm
directions of the Board and shall—

; mmum.nnunumammumm-rmh

mwMMMMMHmﬁuﬂMMmudpu&u:

H)mnmmwm-rMthMinthm
Ty hﬁmmmmwmmamwummwﬁmmnmw

%
£
g
E;
E

clause 41 (1) and the gross wages
work done by such workers during the fortaight
defi

{if) A registered employer who makes ault in remitting the amount of wages of
i i use (i) abowve, if
amount equal to the monthly average of
in the Board during the previons twelve calendar months
e payment of wages to the worker in tme.
ited with Board within ten days from the date of
Board to that effect If ai any time the amount of
of wages for twelve previous calendar months
d the deficit amount ;

ROO
A registered employer, who persistently makes default in remitting the amount
of wapes of workers within the time limit specified in sob-clause iiy above,
shafl further pay by way of penalty, a surcharge of such amount not exceeding tea
t to be remitted as may be determined by the Board. The
anmMMMaadimdlnlthrd*iﬂﬁ:bmdaﬁfmmihcdﬁtcoflhe
registered employer shall keep such vecords as the Board may require and
mmummnmﬂmmmumummwwmmm
mwmmmmmnmmmuamrmmﬁ
to registered workers and to the work upon which they have beeo employed and

¥
[ R
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93 Surremdér of cards—A worker's card shall’ be surrendered to the Board im
the following circumstances, namely :—

(@) when procecding on leave for seven days or more; ) ]

{b) when retiring from. service ; o

{c) when dismissed or discharged from service;

{d) when temporarily suspended ; or

{e) on death : ’ 2
Provided that, the employer of a monthly worker shall also surrender the card of
. ﬁ;wmtwtnl.hemmdiullucmcrf(t},{ﬂ&ﬂ{ﬂmﬂiﬂl‘lm

the  wo
day of work, the Board shall supply
joa

pool.
mchnuumhﬂorwrkmththyrqiﬂuhtputm“w
inntmmcimtfurﬂwmﬂnﬂabhdumlmumpuﬂmgiwmthl

category shall be employed.

!

25, Filling up of coswal vacancies—Casual vacancies of monthly worker shall be
filled up in the following manmer, namely :—

%maMMMWMMhMl&WMhMH
m!orpumorthemminmumﬂwmtﬁmﬂpmw. e

26 Disappointment money.—When a worker in the pool presents himsell for
mtknndforanrﬂmndnwﬂfwwhhhhhubmnmmuntm

or proceed and no allernative work can be found for him ithi

two hours of his attending for work he shall be entitled to disappointment money
ﬁumthnempluwrat:nttmmayt:ﬁmdhylh:nmpdappmpri-atetuthz =
category to which he belongs, A worker detained for move than two hours shall be
paid full wages inclusive of dearness allowance.

ﬁl Holidays.—Fach worker shall be entitled in & year to four holidays with pay

sl such rates as may be specified by the Board under ciause 32. Out of the

four holidays, three holidays will be on (i) 26th January {Republic Day), (i) 1st May
{Mahsrashira Day), and (i) 15th Auvgust (Independence Day). The fourth holiday
shall be decided by the Board

9%, Obligations of registered workers.—{1} Every registered worker shall be decmed
w have accepted the obligations of this Scheme.



' of indiscipline or miscondiict

(4) Jf the services, of & monthly worker are lerminaied by the employer [of a0 aet

¥
%
%
%:
E
Eg
4
-
E
;

services forthwith,

18, Repistration fee—{) A registration fee of rupee ome shall be paid o fhe
Board by each worker at the time of registration undér this Scheme.

[ir“.lhrmil-trlﬁmfnntmpmﬂuﬁy-&whllhpﬂdbyuchmplnmath

- time. of - registration under this Scheme.

19. Supply of C‘ui-d.t.—ﬁf Every registered worker chall be supplied  with
{0 an identity card : (i) an attendance ¢ard ; (i) wage ships in the forms, devised by

{2} In case of loss of cand, a fresh card will Ba fssued but the cost thereof. whick
will be fixed by the Board, chall be payable by the worker concemned.

20. Service records for repistered workers.—A service record for cvery monthly
and daily worker shall be maintained in = form to be specified by the Board which
shall contain amongst other thing a complete record of disciplinary action, laken
against the worker promotions, commendations for good work etc., and such other
matters as the Board may think fit, such details in respect of monthly workers shall
ke supplied to the Board by the registered employers

21, Record sheets for registered employers—The Personnel Officer shall maintsm
2 recosd sheet in tespect of each registered emplover in 2 Form to be devised by e
Bosrd which shall contain amoengst ether things. n complete record of disciplimary
action taken sgainst the registered employer.

P

#
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/u. Regisiwation of employers—Every employer including a Mukadam,
i porchaset

“pf_the Scheme shall apply for a registration simultapeously on

ol WETCIS; TITEW TI9H, T, . que¥feie 33, ¥ Ato% [ -

12, Classification of Warkers.—The Board shall armange for the classification of
mhmmumhmnmhﬂw“m

13.. Fixation of umr‘n{wér_tm~u'rhrum;—- . Board shall determine,
WMWHIMEM hqmmmbuﬂvphﬁ
mﬁmdhhtqummmmﬁnmm.m

i

M,mmndhmw

siop agent, clearing agent, o
muidhnqmﬁn:umuingtmﬂ?mrtm
murkets or subsidiary M kets in areas f0 a
registered with the Board by applying in Form ‘A" appended to the Scheme within
Mhn&mhﬂcu!mmin;hlﬂfmutlhhﬂm Provided, however,
that an empioyer of any establishment coming iato mmg

%
%
|

of s business.
15. Regisration of exisiing and mew workers—(1) (&) Any worker who on the
damdmimmﬂfuiﬂmsﬂhmiﬁdmdrqwﬁuhmmﬂomﬂihm
mmwmmmawﬁummmwmmm:

{4 The gualification for new rzgistration shall be such as may be specified by
the board having regari 12 local conditions, physical fitness, capacity andjor experic
ence. Citizen of Indis anty chall be eligible for registration ;

{c) Regisiration of workers in any aew cawgory shall be from among workers who
hwbmwwmwmium:nhmphmmwnddueum
mtrspu'ifrinlhismﬂfpmﬁiﬂmnm“mkmﬁnnfﬂlsudkuot-m
than 60 years of age. . P ’

ﬂlﬂmguywﬂmﬂ[_ﬁs&bﬂm'm the Board is of opinion
Minwﬁuwmmr@ﬂnﬁmwmmmﬁmmuhhﬁ
application er by withholding any mformation required therein or where il appeams
that 3 worker hag beedt registered improperly of incarrectly the Board may direct
the removal of his name from the registers: =

Pravided mubﬁmeﬁvmmmmmmmmwmm
sn opporuniy of showing cause why the proposed direction should not be issped.

16  Pramoation and fransfer of workers—{1) A vacancy {other than casal vacancy)
in any category of workers in poa! register shall grdinarily be filled by promotion of
workers from the mext lower calegory within the same gang.

{2) A vacancy (other than & casunl vacancy), in amy calegery of monthly worker,
mymﬁimumywwmﬁmfmhwmumiuof i f

gang or, if no ,worker 5 sujtable for promotion from lower categorics of monthly

worker in the same gang. by trapsfer of 3 worker in the same Of 4 supenor category
in the pool who may b2 selocted by registered employers or 3 group of employers.
_ Explanation—The criteria for promotion shall ordinarily be i—

) senmierty .

(b) merit and fitness for the categary 15 which promotion is to be made:

fc) record of pagt service.

Note—A transfer from the peol register 10 the monthly register in the same °

CAtegDry OF Vige-versT chall not be deemed a promotinn

{3) The Chairman or the Secretary may, for sofficient and valid reasons, allow the
iransfer of a monthly worker 1o ihe pool am & request in writing of the employer
ar the worker explaining ully the reasons for the transfer provided that such tramsfer
ghall be subject to the fulfilment of any caniracl subsisting between the meonthiy
warker and hiz employet regErding smmmetion of employment. o irapsfer shall
take place withent the crior anproval o the Chairman or the Secretary

R
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' (c) the employment m-mﬂduﬁmdmtﬂ:mug-wﬂa&
| otk Wheo: they are not otherwise.cmployed in accordasce With this Scheme ;
; .(d)thmwﬁmﬁiﬂmumﬁummpﬂhh
| = ’mnﬂﬂ'wmfmhﬁimmhnwahmwumm
4 *  be determined by -the -Board ; :
(e) the sllotment of registered. workers in the- who are available for work
mphjﬁlmdtorﬂa;hpmmih! shall—
[:}wmwmﬂhmdmmmmﬂu.-m: 7
(iijtmhmdd:mﬂmnlﬂﬂmﬂmmudpdmdm
workers ; o>
i workers ;
mﬁumuhmﬂhmmﬂhhhaﬂmﬂmm&
i : Waﬁpdﬁ:*ﬂmhtﬁ:mmﬂuhﬂbmhdﬂmﬂ;
"mmm:cﬁ[hmimuflnywmuﬁmmmﬂhuﬁmmmww
the Scheme ; '
(iiiﬂwmlhtﬂmﬁmuﬁmwdwuﬂmnntmumﬁmtathﬂmmd,
lnmrmFundmmmherfundwhhhmyhmmﬁmMmdﬁlhem;
{ﬂi}:henymmmmhdnﬂyw:mdﬂlmnhphﬁu]hdmmhim
ﬂmhnﬁtﬂtﬁwmmnmmthmmﬂnfmm
nﬂﬂnbythﬂmrdhmﬁmﬂﬂihhmﬁmafﬂwm;

T
e
O

¢
g
¢
g
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g
:
g
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:
5
g

! mmmmnﬁnmdﬂwmmmﬂ
: sheets of all registered employers;
{t}ammmﬂmmldunmﬂmmhmmﬂmﬂm
mnmamﬂaunfm.mthm:moiwhmhmmmﬁmummh-
! man may approve; and
{ {nmmamﬁmnw.mmnmﬁnmwﬁnﬂmﬁtpmﬁdoud
. Eum,uwmmmwmmﬂmm

e

L Pl meq&mmﬂﬁm#mrmmmmmmmw
4y the discharge of his duties and shall in particular carry cut the functions assigned
to him by clapse 34 of this Scheme,

. 11. Maintenance of Rrﬂmu—tljkgsmaafzmﬂaym—ﬂm shall be a register
.ﬂmﬂumhmtmmarmmwdnmnmmdlwﬂ
Mmﬂqm,mghmmdunmmnmmnhm

(2) Register of Workers—There ghall be a register of workers who are engaged by
immmmmnmdeumemmAmdumh&m
ghall be entered. It shall be duly maintained.

(3) Monthly register—There shall be & register of workers who are engaged by
ﬂdlmphwmmmﬂmmmthlyb:ﬂumdwhmmwnummJywrim

(8) Pool register —There shall be a register of workers other than those on the
moathly register known as pool workers. This register shall include a sub-
paol of workers who are not attached 1o any gang to Al caspal vacancies in gangs
'I‘h:wnﬁars;ndudadfnmmhuiubpoolﬂnllhemmu!mveremwmtm
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Schme[armemrmmmemin;mmmﬂda of April then pext ensuing la
wchdelaﬁsmrmmﬂnnwdmf.ﬁum to time, specify. The Board
ﬁmﬂmmidﬂtbteﬂhb&lewpmwﬂhdmilandshﬂlwﬂh[nfmwwhﬂiﬁ
presentation sanction the same either unaltered or subject to such alteration as it
may deem fit.

8. Responsibilities and dutiet of Chairman —Without prejudice to the powers and
 finctions of the Board, the Chairman shall be generally responsible for satisfactory
:muﬁunufthﬁﬁchmoaudshaﬂhnwpommumm:daﬁﬁnma[ﬂu
Board subject o its directions and in particular—

{a) to ensure lhatth:dmhhmuflbnﬁoudinmsardmdmadinstmmtulthu
3 registers of workers are carried out expeditionsly ;

~_  (b) to ensurc that the sanctions for femporary registration of workers are
“tarried out without delay; .

{c) to supervise and control the working of the Scheme ; '

(d) to take suitable steps, il any, irregularities are detected by him or broug
to his notice;

{e) to ensure that the provisions of the Scheme in regard to transfer and
promotion of workers are carried out:

(/) to constitute medical Boards when required ;

{2} to eosure that conditions laid down in the Scheme for the registration of
employers arc complied with by them ;

(#) 1o ensure that all forms, registers, returns and documents, devised by tha
Board are properly mai H . _

() 1o ensure that suitable statistics in regard to the output of labour is compiled
and placed before the Board with appropriate remarks and explanations at such
intervals as the Board may desire;

(N (i) 1o sanction the creation of posts and maximum salary of which exclusive
o7 aillowance is below Rs. 500 per moath and to make appointment to the posis;

{ii) to make appointment to the post, the maximnm salary of which exclusive of
allowance is below Rs. 5300 per moanth ;

(k) to take disciplinary action against registered workers and registered employers
in accordance with the provisions of this Scheme;

(N to declare 1hat there has been “a go-slow™ and 1o take action as authorised
under this Scheme

{m) to sanclion the twansfer of a monthly worker to the pool at the request of
the regisiered employer or the registered worker, as provided for in this Scheme;

{n) to deal with cppesls from registered workers and registered employers
under clauses 37 and 385 i

(o) discharge all functions relating to  disciplinary action against registersa
employers and workers to the extent permitted onder clause 34.

9. Functions of Secretary.—Without prejudice to the powers and functicns of

the Bourd and the Chalrman, the Secrelary shall perform duties imposed on him_
by this Scheme in dischazge of his duties and in particular be responsible for—

{n) keeping, adjusting and maintaining the register of employers entering or re- -

entering therein the name of any emplover and where the circumstinces so require
removing from the register the mame of any registered employer in accordance
with the provisions of this Scheme

if) keeping, adjusting and maintaining, from time 1o time, such registers ot
records as may be necessary of workers, including any regisler orF records
of workers, who are lemporzrily not available for work and whose absence,
has been approved by the Board and where the circumsiances require, removing
from any registers or records the name of any registered worker, gither at his
request or in accordance with the provisions of this Scheme ;
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Mmﬂﬁuumthndhgﬂum Such accounts shall be operated

WP TR T ST B e e

. -

ﬂ}'l'h:lnlni-nhﬂlhwmmﬂnﬁﬁm-rmlindmuitthhhﬂtform

¥
mnummmﬂmﬂwﬁwmtwmtmdmmuopenﬁu
thiz scheme and of all receipts and expenses ander this scheme.
£
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g
i
i
3
i
g
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{b}wwwammﬁmnm

{11} The Board may—
~-iﬂ&mwdww.hwmmmmz

(i) - decrease {5 tumber of Workers ip any Categdry o the register,
P e Sk G
; o il e
it} sanciion the temporary registration of a specified number of workers in any
category for-spexific pRiiods | ' - e e
—(iv} O&vise forms, records, registers, stalements and the like required for
administration of the Schema;

) determine M_mwﬂmmﬁmmdu&g

_ﬂmu{mimumnfmﬁsmﬂm:
L § (wy fix the rate of levy gnder clause 41(1);
(vii} sanction the anpual budget.
{viii) subject 1o the provisions of clause 5. mppoint & Secretary, the Personnel
* Officer and other staff of the Hoard ;
= {ix) make recommendation to the State Govermnment about any modification in
the Scheme )
(1) seitle dispule between registered employers and registered workers ;

itle
—————

(xiy discuss siatistics of outgut of iabour and turnout of work and record its
observafione Ead directions T e [ e Qe — oo
'Hﬂ'Wmdhimt as it thinks fit, delegate in writing to the
Commitiees, Chairman, Secriary or lo any other officer of the Board any of its
functions under this Scheme.
7. Annual Essimare—The Chairman shall sl a special mieeting 10 be held before
the end of February in each year lay before the Board, the smnual budgef of the

W UR-S—1 3N
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6. Functions of the Board—(1) The Board may take such measures as it may
eonsider desirable for carrying out the objeclive of administering the Scheme sel
oot in clause 2 including measures for—

{f) ensuring the adequate supply and the full and proper utilisation of registered
workers for purpose of fs::l:it.:gng the rapid turnowot of work ;

(i) regulating the recruitment and entry into and the discharge from, the Scheme
of workérs and allotment of registered workers in the pool to registered emplovyers ;

(iif) determining and keeping under review the number of registered workers,

[rom time to time, on the regislers or records and the increase or reduction to

be made in the number of registered workers ;

(fv) keeping, adjusting and maintaining the employers' registers, emtering or re-

entering therein the name of any employer and where circumslances so reguire

.. Temoving from the register the name of zny registered employer in accordance
“with the provisions of this Scheme ;

{v) keeping, adjusting and maintaining, from time to time. such registers or
records, as may be necessary, of workers including and registers. or records of
workers who are temporarily not available for work and whose absence has been
approved by the Board ; end where circumslances so reguire, removing from any
register or record the name of sny registered worker either at his own request or
m accordance with the provisions of this :

{vi) grouping or re-grouping of all registered workers into such groups as may
be determined by the Board, and reviewing the grouping of any registered worker
on the zpplication of a registered worker ;

§vii) making provision, subject to availability of funds, for welfare of registered
workers including medical services in so far as suck provisions does not exis{ apart
from this Scheme ; ‘

(wiii) recovering from registered employers coofribution in  respect of the
expenses of this Scheme, wages, levy and any other contributions under this Scheme ;

{ix) making provision, subject 1o availability of funds, for the health and
safety measures in places where workers are employed in so far as such provision
does not exist apart from this Scheme :

() maintaining and administering the workers' welfare fund, and recovering
from all the registered employers contribution towards the Fund when such Fund
is constituted in accordance with the rules of the fund ;

(xi) maintsining and administering Provident Fund and Gratuity Fund for
registered workers in the pool when such Funds are constituted ;

(xif) assisting, subject to the availability of funds, by way of grant of loan the
Co-operative Societies formed for the bencfit of registered workers and staff of
the Board.

{2} A property, fund and other assets vesting in the Board shall be held and
spplied by it, sobject to the provisions and for the purposes of thiz Scheme.
13} The Board shall have and maintain its own fund to which shall be credited—
da) all monies received by the Board from the Stale Government ;
it} all fees, wages and levies received by the Board onder this Scheme :

ic) all monies received by the Board by way of sale and disposal of properties
snd other assets -

(d} interest on investment in securities and deposils, renis and all monies received
bv the Board in any other manner or from any other source.

{4) All monies forming part of the funds shall be kept in current or deposit
accounl with the State Bank of India or the Reserve Bank of India or in any
Nationalised Bank or any Co-operative Bank or any Scheduled Bank or invested in
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{if) The remaining clauses shall come into force from 15th February 1985.
. d f ay 1)

4. Inmterpreiation—{a) “ Act” means the Maharashira Mathadi, Hamal and ofher
.mwﬂmmawmm}mlm;_
“L(@) " Board™ meaps the Dhule Mathadi and Unprotected Labour Boand
Thwd under section 6 of the Act;
_ {¢) * Chaieman ™ means the Chairman of ‘the Board ; '
{d) * monthly ‘worker” means & worker who is employed by an employer or
t-mutuﬁnmwmmﬂtmmdﬂrh&; i
{c}“m[mw“mandﬂtﬁdwﬁﬂrmhpﬂmhmlmw
worker ;
rﬂ'ml“mmaﬂnu{wtmmmhyihmd,hﬂihﬁhnnm
cﬂ"wm"mﬁ:mmmu-w-h Board
under clanse 5; Jt ,
- () "registered cmployer ™ means the employer whose name is for the time being
Mhlhnﬂﬂrdw, gz, e S
ed worker” means a worker whose name is for the time lcing
e register of pool workers o in-the register of monthly workers ;
) o= nrm"mm-mdwmm
 this scheime ; p e
(k) * register of workers™ means fthe register of workers maintained under this

WM: Hamal and Other Mumnal Workers
(R of E ) Rules, 1970 5 i
(m) "~ Secretiiy " means e Secretary of the Board ; !
. {u}-.m"mbnﬁn&ﬁm#ﬂmmwd
Saturday and ending on the mid-night of the Saturday next following:

{0) words and expressions used but not defined in the Scheme shall have the
meaning assigned fo them in the Act

Ao

L 5. Secretarv, Personmel Officer and other servants of the Board —The Board maw
, appoint a Secrefary, a Personnel Officer and such other officers and servants on such
terms and conditions of servicc as it deems fit:

Provided that, no post the maximum salary of which exclusive of allowance i
Rs. 500 and above per mensem shall be creafed and no appointment 10 such post
shall be made by the Board except with the previous approval of the Siate
CGovernment

Provided further that, the previous approval of the State Government shall not be
necessary 10 apy appointmeat in g leave vacancy of a duration of not more thar
three months.

AT OFE— 1 3

14 ‘and 15 shull comie into "force from et -
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