i
3
3
g
%

S TR

e
SEE

e e -
R . o JERUK RS ST AL

al

[ e

WAL S C1 faeed 7. ﬂm/alfim&fm [Re

| .. | ‘ ...:; ‘*ﬁ" -1 "'r‘i?‘;”
‘M@M ggg: mﬁ‘@f‘%@ R 4;%
R -

o mﬁxm wmr: TR A P

a

qmﬂ'{,,ﬁ‘éwﬁ,‘fi%é}f[éllﬁsf{&f':?"zi"ﬂr% Re§  C

- TR FwS rgvm farivs mﬁ m’ m?rm"r ava% T wRiE Fav, auga NV

. (@) aﬂa‘tﬁw feama axiﬁfm X qm‘,‘ a’mﬁfw wag gitd :nzw Ui Gk

(e q%, IO-H, TR mﬁw wmsz a?mz?; wiwy ARy asrrzwm G N P v

L W™ w. &m: mmfaﬁw«):afag“«at, un'&:a a;ﬁaw

INDUSFRIES, ENERGY: AND LABOUR DlsPAPTMPN’l PRI ey
Mantralaya Bombay 400 032 datcd thc 13lh July 1984, ' '

MAHARASHTM MATHADI HAMAL AND’ cmmn MANUAL Wonmns (RE(‘ULATION or o
EMPLOYMENT AND WELFARE). ACT, 1969, i

No. UWA. 1479/CR- 2618/Lab5-——ln exgreise gf thc p0wcra C‘lﬂfcrrcd by sub-
section (/) of seclion 4 of. the -Maharashtra - ‘Mathadi’. ‘Hamal add ol Manual. =
Workers (chulatlon of"fmploymcnl ahd .Welfare) Act 1969. (Mah. XXX of ‘19G9). .
and of all othér powers enabling it in thal behalf;- -the" Government of M‘dhar“h:'}
after consultation® with the Advisory Committee, hcrcby miakes he following-Sche e
for (1) employments . in (Jloccry Market: or. 51‘01‘5 in  conncclion w!hg loadnllnc
unloading, sLachL,k anlylau wclghing, measuring, “””%": stitching, sotting, 2
or such other work ncluding \vor prc amlor'm 11
D e i of S VAL Tl lo s chorations
A;_nun](uml Produce’ Malkclmg (chujmo“) Act, 1963 (Mah, XX of lQG:;S"rd
connection with loading, unloadmg St'\ckmg carrymg) wcmhmp medsurin fl)l n -
stitching, sorting, cleaning, or such  other “work ® mcludma work ;)ic 'U'g"l,tol'“:g
incidental to such operations:;: (3) tmployn}cms in  connection wi%\ ‘ lor}i”m
«_ of .goods. into.. :pnblic-. transport . vehicles ..or Unloadmg of o ading
from and any other opcrauons~mc1_cnlal and  connecled (Nrc!()g (43 .th]erc_
ments m Iron and . Steel Markcts or’ Shops m connection” with Jn’lchn ) C]fmr oy-
slackiny. ~carrying,’ wcighing, “measuring,”  of " such' other W g unloading,

w e

cleaning

work

ine
preparatory or- incidental to such opcrallons, and (5) employments llxildgl%nhw::fl =
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» () Cloth and Cotton Markets “or
[

JK‘-

taCng car m
loadmg unlomlmﬂ, 5 ’ ry:
in connection, with work ! includin
(;2:;?‘2“;4 ::":‘i?ur(‘);:hf?ﬁ?ng ‘stitchine, cltnaning norththmjic::h Z; the -Sangli Mgnxt”:tZ»rakll
or idental ‘to such operalions, ! been’ previ

pmpa:lm;idorth]cncivhra) Municipal Council - 'and ‘the Silmﬂ 4113;;%0[}’ . pr Um]Y

oun :
(pgull)lhshed as required by sub- section (I), Of the Sa]d SecHon

¢ t '

. Til c—-Thlv. scheme may be oalled thc Sangll eraJ Groai]fé’emlrlizss ?;ogh;npg“‘
and Markets o Subsidiary Markets, :Public GOOdS Transp%rt o rotectcd Workm"
Steel ‘Markets or Shops, Clotlh and*Cotton Markets or*S st """ .
(chuhuon of Employmcnt and Wclfarc) Sc’heme 1984

, ' Y
2. ,Objects and- applrcanon —(1) - Ob;ecfs-‘—ObJeCtS of thc Schcmc are . to ensure

ID—

~ an adequatc supply an(l full and proper utlllswtxon of unprotcctcd workcrs employcd

’(a) grocery markcts or shOps m ‘connection WLth loadlng unloadlng, stack!ng,
unying, wuighing, “measuring, ﬁlhng, stitching; *5orting,:cleaning - 01 SU_Ch Oth”
- work including, work , preparatory: or 1nc1dcntal 1o sudn opcmhuus e .
\\/(‘f') markets or- subsxdnry markets estdblxahe 'Lmdm tho Mahal,xshtra Agrlqgll
“ tural  Produce ‘Marketing’ (Regulatmn) Act 1963 . (Mah. R Of**‘1964),
conneclion with loading, unloadiug, -stacking, - onrfymg chg’hmg, mcaaurmg, ﬁ]hn;:.
slm.hmg sotting, cleaning or such other work mcludmg wmz prcparatory ors
incidental to such- operations ;= .7, : s

l

-y , Y

- A ot

public goods " transport - undcrtakmgs n- c0nncchon thh loadmg of good'

‘mto Public Transport Vehicle, or unloading., of goods- thcrofrom or any uthcr
Opemtlons mmdcntal and connected lhcreto,

\fd) Iron and Stee] M e

_ arkels of ShOpS in connecilon wnth ]oadmg unloading,
stacking, -carrying,+ welghmg, - méasuring.: - - ofiisuch.,: othcr V'er mch«ldmg work -
preparatory or mcxdental to such Operatlons 4:;md :

shops in” connechon thh lmd " o
Ing unloadmg ‘
mcasurmg, filling, stxtc}ung v,cleanm& or’guch othcr’
preparatory- o mczdenta] 10 . "Buchi; opcratlons R
for eMcienl performunve of. work tind -

_stacking, carrying, wcxohmg,
work - including - work

gencrall fm-1
terms and condilions of employmcnt of uch vyorkcrsn:ﬁni]blftm prjovmons in the
general welfare andisafety, iy _ ake: Proy Bions o

(2) Aprrlimnon.——The scheme sha

Lllcu

Il dpply to the' T o

employers i - the areas within Ahe fimlts of e S:;gi:tel\r;g vcror};erz_s‘ 'md regmtércd

Miraj Mumcxpal Councﬂ for the scheduled °mPI°Ymcnts Inuﬁioﬁd ;HOLT;'iland ;}l:)c
ause,

3. Commencemenr——{i) Clauses 14 aud 15 shall come mto go;% ﬁ-
0

1984 ;

m 15th Augusl
(i) The rcmammg

clauses shall COmc mlo forw fmm lSah'septembor 1984

4. Interpretation—(a) * Act™ means the Maharasht | o
Manual - Workem (Reg,ulahon of Employmcnt and’ wﬂfl:miw;l\gfd]! Hama] and Othcr .
(2 Board” means the Sangli-Miraj

j Mathad -
constituted under ‘section 6 of the Act; .. y and U”Pmtemed

L'\bour Board ‘
"(¢) * Chairman " ‘ A

-:.." \\ Ll - o
"meang the Chmmmn of thc Boax'd‘ Bl '. A ‘
(@) “ month.ly worker ™. means & worker who" is t‘mployed E)y an umploycr or : ‘
a group of cmployeas on contract or monlhly t!

Dbasis’y |

. . ) H ’
(e) "pool workcr means a "cgmtered workcx m 'ho uoo., who is no? o. mont :
worker ; . S

v g
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(- 1‘0(‘i w means a list of workers maintained by the Bo:\rd' but which doeca not
include monthly workers, ‘ i

() “ Personnel Officer” means the Personoel Officer appointed by the Hoard
under clauvse 5

el SR

il (I ** Registered Fimployer ™ means {he employer whose name ie for the time being
entered in the repister of employers;

(N “ Repistered Worker" means a worker whose name is for the time being
entered in the register of pool workers or in the register of monthly workers ;
- (j) * Register of employers” means the register of cnployers maintained under
“ this scheme;
v (k) “ Register of Workers™ means the register of workers maintained under this
Scheme

(N “ Rules™ means the Maharashtra Mathadi, Hamal and Other Manual Workers
(Regulation of Employment and Welfare) Rules, 1970

(m) ** Sccretary ® means the Secretary of the Board ;

() * Week " means the period of seven days commencing oa mid-night ol
Saturday and ending on the mid-night of the Saturday next following:

(0) words and expressions used but not defined in the Scheme shall have the
meaning assigned to them in the Acl.

5. Sccretary, Personnel Qfficer and other servants of the Board.—The Board mav
appoint a Secretary. a Nersonnel Officer- and such other officers and servants on such
terms and conditions of .service as it deems fit :

Provided that, no post the maximum salary of which exclusive of allowance i3
Rs. 1000 and above per ‘mensem shall be created and no appointment (o such post
shall bLe made by the Board except with the previous approval of the State
Governinent : S

Praovided (urther that, the previous approval of the State Government shall not be
necessary lo any appoiniment in a leave vacancy of a duration of not more than
three. months. ) - . .. .. , _

& Functions of the Board-—(1) The Board may take such measures as it may
zonsider desirable for carrying oul the objective of administering the Scheme set
out in clause 2 including measures for—

.+ (i) ensuring the ndcqunlc.s_upply and the full and proper ulilisation of registzred
workers for purpose of facilitaling the rapid turnout of work:

(if) regulating the recruitment _and entry into and the discharge from the Scheme
of workers and allotment of repistered workers in the pool to registered employers ¢

(iif) determining and keeping under review the number of registered workers
from time to time, on the registers or records and the increase or reduction to
be made in the number of registered workers ;

(iv) keeping. adjusting and maintaining the employers’ registers, enlering or re-
entering therein the name of any employer and where circumstances so require

removing from _the register the name of any repistered emplover in accordunce
with the provisions of this Scheme ;

(v) keeping, adjusting and maintaining, from time 1o time, such registers or
records, as may be necessary, of workers, including and registers, or records of
workers who are temporarily not available for work and whose absence has leen
approved by the Board; and where circumstances 5o require, removing fram any
register or record the name c)f. any registered worker either at his own request or
in_ accerdance with the provisions of this Schem - '

v UH-T-—aY
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. . warkers into such groups as
' I 5 repistered workgus into such g as’ maj
(vi) gronping Of re-grouping of all iL]\g (he grouping ol any registered worky

el svicWV
be determined by the Board. 'mdl rcVlckcr' ‘
on the application‘ of a registeree wor ) Ifare of o
_‘ . s for welfare ol registerg
ovision,

. . ) ability of funds, | e
(vi) making P! SO Servires in 50 uns docs not exist apar

subject to avail Aokt

workers including i ar as such provis
from this Scheme: o . i '
(viil) recovering from registered cmployers contrlbu!;’or:. nlsr"un:;;;!nt:ﬁ%s s?;;cml?i
expenses of this Scheme, wages, levy and any other contribu ions U ;
(iv) making provision, subject 10 avai . ' for  the }ﬁc;,](.h m
safety measures in place . where workers are employed 10 as suc APIOVISIU‘;

does not exist apart from this Scheme !
(x) maintaining and adminisfering the Workers’ Welfare Fund,
ere contribution tawards the Fund w

fram all the registered cploy
is constituted in accordance with the rules of the Fund;
ident ~ Fund and

3

lability of funds,
so far

and . Tecoveri
hen such Jug

Gfatuiﬁy Fun‘d' ﬁe

o (D) maintaining and adminislering  Prov _
. registered workers in the pool when such Funds are constituted ; ,
ailability of funds, by way of grant of loan,

aff of

(xii) assisting. subject to the av
t of registered workers and st

Co-operative Socielies formed for thé benefi
Board. |

(2)‘ A property. fund
applied by if, subject to the pr

(3) The Board shall have and maintain its own fund to which shall be credited—

" (a) all monies received by the Board from the State Gnvcrnmcn‘t"

© (b) all fees. wages and levies reccived by the Board wunder this Scheme; -
sale anr:d disposal of properii

)

and other assels vesting in_ the Board shall. be held at
ovisions and for the purposes of this Scheme.

(¢) all monies received by the Board by way of

and other assets:
(d) interest on investment in securili i '
_ St ; s ies and dcpos - . '
by the Board in any other manner or from an;lz3 O:Eérri?,',é‘nd Bl imigples gecell
_ sonrce, .

-

(4) AUl monies forming part of the f
. : £ m unds sha s
account with the State Bank of India or the Rcscrve“Bf?,?k kc}” in current: or dep
1.|sed Bank or any Co-operative  Bank  or anv' SChOd -.[lndla or-in any natio
in such seccurities as may be approved by the Board : Suchcp:-"c(c)(li t_Ba;]\k”_.f;r invesl’
+ouch 20counts shali .be operal

by such officers of the Board as may be authorised by it
y i

Provided that, the Board may keep on hand such supy nat exceedi :
: g ceeding Rs. 1,000

\/ the Board may consider nccessary,
' Y

o * Explanation.—Yor the purpose of this st
: . < - his sub-clause “ : . oo .
Bank specified in Coltmn 2 of the  Tirst SC‘l?:(:lcl]c Nlmmn\:\hsed Bank - means 3
(Acquisition and Transfer of Undertakings) Act 19700 ,-St“"'f Banking Compan
: ’ B oI 1970). : ._

(5) The Board may with the previous permission of ti ,
money from open market or otherwise with a view {g ';‘A;O'Sl'n;c _Governmcnt botry
wovide itself ‘with adequ:

resources.

- (6) .'I_'he Board muy accept deposits on such conditions- as o

avthorities or establishments with whom it has to tran o r‘t deems fit from perso
ansact any business.

7) The Board shall ma isi -
1) X wll make provision for such reserve and other denominated T

as may be provided in this Scheme.

"~ (R) The Board shall have the authorit \ i ' ’
Board she ave the ¢ y to spend such sum as i ink
purposes authorised under (he Scheme from out of the gcn1m":131 lftu:)}:lm(‘;tf ﬂltc[(;{(;

or from the reserve and other funds, as the case may be
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thi(g) lThc Board shall cause the proper account to be kept of the cost of operating
3 scheme and of gl receipts and expenses under 1his scheme,

(10) The Board shall submit (o the Stale Government—

l'l(”) a3 soon ‘as may be afler the first day of Aprll, in every year and not

{A cr than the 31st day of Oclober, an annual report on the workiog of the Scheme

during the preceding year ending the 31st of March, together with ,an audited

balance-shect ; and T e

- (b) copies of proceedings of the meeling of the Board.

(11) The Board may— | '
(1) fix (he number of workers to be registered under the various categories
(i) Jncrease or decrease the number of workers in any category on the regisler,

from time to time, as may be necessary after a’ periodical review of the register

aud anticipaled requirements : ' B

(71i) sanction the temporary registration of a specificd pumber of workers in any
* category for specific periods ; '

(iv) devise forms, records, registers, statements and the like required for

¢t administration of the Scheme

) ;
(v) delermine the wages, allowances and other conditions of service including
age of retlirement of registered workers : s :
(vi) fix the rate of levy under clause 41(1);
(vii) sanction the annual budget : i

v  (viil) subject to - the provisions of clause 5, appoinf a Secrefary, the i’e1’sonncl
Officer and other staff of. the Board ; : ‘

(ix) make recommendation to the State Government about any modification in

the Scheme
(v) scttle dispute between registered employers and repistered workers ;

(xi) discuss statistics of output of labour and . turnout of work and record its
observations and directions ;

(wii) subject to such conditions ‘as it thinks fit,  delepate in writing to the
Committees, Chairman, Secrelary or to any officer of the Board. any of itg
functions” under this Schemye, : _

7. Annual Estimate—The Chairman shall at a special meeling to be held before
the end of February in edch yeay lay before the Board, the annual budget of the
Scheme for the year commencing on the first day of April then next 'énsning in
such details and forms as the Board may, _frpm time to time, specify. The Board
shall consider the estimate so presented to it and shall within four weeks of it
presentation sanction the same either unaltered or subject to such alteration as it

may deem fit.
1
Y ) . . _— . .

5. Responsibilities and dulLes 'of Chairman.—Wilhout prgjudncc to the powers and
funéuons of the Board, the Chairman shall be generally responsible for satisfactory
exccution of the Scheme and shall have powers to execute the decisions of the
Board subject to its directions aud in. particular—

(a) to ensure that the decisions of the I}gard in regard to the adjustmrent of the

registers of workers are carried out expeditiously ; : oo T

() to ensure that the sanctions for temporary registration of workers, are
carried out without delay; .

(c) to supervise and contro! the working of the Scheme ;
P (d) to take suitable steps, il any irregularities are delected by him or brought

1'o lis notice; K
' .N"_i\-- Rt s TR
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(e) to ensure that the prgwsnonts. of the . /
promotion of workers arc'carp;d out; o

i regard ‘to transfer apg
rcq‘uil'Cd‘;

Boards  when e
i ) or
tions laid down 1N the Schc'mc .

by them ;

(f) to constitute medical

(g) to ensure that condi
employers are complied with

(h) to ensure that all forms, reglsters,
Board are properly maintained ; e

() to ensure that suitable statis'tic,s in rc'ga..rd to i}-ks
and placed before the Board with appropriate ?cmc

. intervals as the Board may desire; , . .

: which exclusiy:
' () () to sanction the creation of posts {the maximum salary of ) '
\/ ‘ ‘ i 1 to make appomtment to the posts:

 of allowance is below Rs. 1,000 per monlh anc bicl lusi |

(if) to make appointment (& the post, the maximum‘ salary of -which exclusive 8
allowance is below Rs. 1,000 per month ;"

(k) to take disciplinary action against (egistqrcd workers

in accordance with the provisions of this Scheme ; _ } .

(N to declare that there has been “a go-slow ™ and to lake ‘action as a_ullw”se.lf

" S F

under this Scheme; : ' '

(m) to sanction he tiansfer of a monthly worker to the pool at the request d

the registered employer or the registered worker, as povided for in this Scheme:

(n) to deal with appeals from registered workers. and- registered employer
under clauses 37 and 38 ; .

(0) discharge fdl -functions relating to di_sgiplinarjﬁ action 'a_g'ain_st registerd

employers and workers to the extent permittéd under clause 34. o

he registration o

relurns gl 4](_\(',|n|"n.:ll1.ﬂ, d.cvisﬂ-vd b}’ 11)!
oulput of Jabour i3 compile
and explanations at sucl

and registered employen

\//9. -Functions of Secretary.—Without prejudice to the powers and functions
! - ons ¢
the Board and the Chairman, the Secretary shall perform duties ‘impos'cd on hir
by this Scheme in discharge of his duties and in particular be responsible for—

~ (a) keeping, adjusting and maintaining th
entering therein the name of any employer
removing from thé register the namec of
with the provisions: of this Scheme ;

(b) keeping, adjusting and maintain; ; .- ‘
records as may be necgessary of 1\\'12;2555 f,r?[‘&“t:]?:lc “;:‘.“r?’?’ such registers
of workers, who are ‘temporarily not nvai,lahlc forg\\,‘l.;(y register or. recor
hae been appraved by the Board and where the -“irnumc:lhnczl:drewh_osc »abscn‘ct

Hircumsts S Tequire, removi;

-from any f'cgislers or records the name of any repistered :
request or in accordance with the provisions of this bc} ted worker, either at &
S § eme ;

(c) the employment and cantrol of rep:
. . ! . gistered worker .
work when they are not otherwns;:. employed ip acg;?él‘;i‘:c \\7:;};3] ?]r? g,v;nlablg fr.
accordan \is Scheme ;
registered workers ‘
ed from t(he Bo

¢ register of employers entering ‘or. n
and where the circumstances so requi
any registered employer in accordant

(d) the'grgupirig or. re-grouping of
accordance wilh the instructions recejy
be determined by the Board :

_in .suitable pools,'’
ard 1 such groups as m

(¢) the allotment of registered workers in - '
) . § TS i : i
to registered employers and for this pl.lrp()scn 1L1}1\§ SDCOC?LHWHO lmﬁ available forguog
) N ' ‘etary sha :
(i) make the fullest possible use of registeted \%Ol:c:) in the pool
Al ‘orkers the pool ;.

(N} kccp the record of alled B -
altend; 3 ¢ i
W rkers; ! .14 dance at call stands or C0|ntrol points of regis(en

(i) provide for the myai : ' : '
g \ : e mamtenance. 68 records of L
registered workers ; resords of employment and earnings ¢

ety v v b
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= 2 “.10. i'uncl;'ons of Pérsonnel Officer—~The Personnel Officer shali assist the Secrkeilé_i,ry
in the discharge of his duties and shall' in particular carry out the functions assigned

Cer .
-‘-aoiﬂ:-‘

: SR Tag L SUT LTS
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{ (iv) make or Lcause 10 bo made the necessary entries in the attendance--zda

§ g fmd -the wage sllps-of:'the"registc'r'e'd “workers in the reserye pool as laid down

i I clause -23; ' )

) () thecollection of levy or any other contribulion from the employers under

{ the Scheme ; »

(i) the collection from registered workers of contribution to the, Provident Fund,

; losvrance Fund or any other- fund which may be constituted under the Scheme ;

i iit) the payment to each registered daily worker of all earnings lawfully due to
bhim from the registered employer and the payment lo such registered worker of

] all motieys payable by the Board in accordance with the provisions of this Scheme ;
i (#) appointing subject to budget provisiong such officers and servants; from
3 Ume to time, as may be authorised by the Board- or the Chairman to appoint

{ . : B . : . e s B

¢ (h) the keeping of porper accounts of the cost of operating this S¢heme and of

all receipts and expenses under it and making and submitting 1to the Board” an
Annual Report and Audited Balance-Sheet and profit and loss accounts statements ;

3 .o . (D framiog budget annually for submission- to the Board on or before the 15th
‘:l%‘%‘, day of February each year; . ) : . i
‘3 () maintaining complete service records of all registered workers and record
d . sheets of all registered employers ; : o
(k) authorising the employment of unregisterad. workers in case registered workers
3 are not available for work in the pool or in such other ci{‘cumsmncc-s as the Chair-
<5 N P— v -\

man may approve; aad-’
A(l) such other functions as may, from fime to time, subject to the

provisions of
.this Scheme, be assigned to him by the Board or thie Chairman. ‘ :

st o

AL

e
2

Pl i+ :«.

i

to him by clause 34 of this’ Scheme. : ) :
. 11. Maintenance of Registers—(1) Register of E’”Plb)’f-’l'.—'[here shall be a rcgiiiier
of employers-in the form devised by the Board wherein the names and addresses; of
the employers, registered under the Scheme shall be entered, . et
- (2) Register of Workers—There shall be a register of workers who are registered by
(he Board wherein (he names and addresses of .workers registered under this Scheme
shall be entered. It shall be duly mamtameq. . .
(3) Monthly register—There shall be a register of workers who are engaged by
each employer on contract on monthly basis and who are known as monthly workers.

@) Pool register.~=There shall be a régister of'.w0rker‘s other lhm} those on the
thly. register "known -as pool workers. This register shall *include a sub-
ool ‘1{. \\;o?kers who are not attached to any gang to fill casual vacancies in gangs.
! 2;?01 g rkers included in such a_sub-pool shall be known as leave reserve workers.
.. The work . h a _ ‘ o
| 2 Cianiﬁcan’on of J¥orkers.—The Board shall arrange for the classification of
12. . bl . o be deioaiey be |
. able. categories as may be rmined by it, from time to
ictered workers in suita ‘ o
registered W ! -
o 1€. . . : ) - | . i ‘
" > vation of number of workers on the . register—The Board shall” determine, .
fore the <o mencéfﬁent-of tegistration in any category, the number of registered
1 : ' ) : |
e C“.‘n‘ in that category in consultation with the registered employers.
‘ ‘K. f rec d
workers requl
; i coistration of.
h o7 Registration : =
| sinn agent, cleaung age en
r"r ’uaﬁing or acting as aa

-

(el

S

R TAERAT

Ao iov ars

)

oA " g
R U RS

i e, N

S

employers.—Every employer includinig & Mukadam, commis-
t, purchiaser,-importer, exporter, engaged in selling, purchasing

t in grocery fnarkets or shops 2nd agriculturai produce
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i i ' lies shall ge
‘ in ch this Scheme app e
S s or subsidiary maskels in areas to WIH‘A' P ended 1o e Seheme. witts
m”“h.m d with the Beed by appiyne i this clause. Provided, howeyer
;ef%lin fi'\ys frc‘)m' the date of coming mto.for(':c of ':umcc 2 e o EoMTcaiEne .
tlhact an ::'mploycr of any establishment coming u}to exl e om the commencem
of the Scheme shall apply for 2 registration snmpltanc_o_ ,

of his business: // oy < . worker who on |

¢ 15, Registration of existing and ne;.v.workcrs.—-(l)‘ (('l)'nAir;]}; wployment in |
\/dato of enforcement of this Scheme 18 a.lready workmgdl e Schomes )
area to.which the Scheme applies shall be registered undert \ ;

'y : cified |

(b) The qualification for new registration ,sba]l‘ be such as mal}'t b;ﬂ;%rlﬁ;m

the board having regard to local -conditions, physxcal. fitness, .CaQaCl y ' :
ence. Citizen of India only shall be eligible for registration;

(c) Registration of workers in any new category shall be from among wotr]kcrﬁny.'rl
have been or were working in the said employment on any such date as the Dou

“may specily in (his bchalf provided that, the worker is medically fit and is-not me
than 60 years of age. ' '

(2) Notwithstanding any provisions of this Scheme, where the Board is .O[ u!}iuio
that a worker has secured his - registration by furnishidg false information in b
application or by withholding any information required therein or where it appeai

that a worker has been -tegistered improperly or incorrectly the Board may dirx
the removal of his name from the registers : :

Provided that, before giving any such direction, the Board shalj give such worke
an opportunity of showing cause why the proposed direction should not be issued.

16. Promotion and transfer of registered workers—(1) A vacancy (other thss -
casual vacancy), in any category of registered workers in pool register shall ordinar

be filled by promotion of registered workers from the ne s
; xt lower -
same gang. : : , ‘ 'er category within the

(2) A vacancy (other than a casual vacancy), in any c: . .
worker ‘may be. filled only by promotion from lower yoatltgcoggg gff rrzgilsttmg mont}}:})
‘workers in the gang or, if no registered worker is suitable for Dronﬁ(ﬁ' "—f(; mont. j
categories of registered monthly worker in the same gang, by “ransf o _rom.lowe:
worker in the same or a superior category in the pooi whe sler of a registered
_tegistered employers or a group ol registered employers. rjn'a_-y be sclected by

Explanation.—The criteria for prom

\

otion shall erdinarily be":—-—
(@) seniority ; ' '

(b) merit and fitness for the category to which promotion g to be
. . ' - made ;
(c) record of past service, . y a_de ’

Note.—A transfer from -the poel register to the mont
. category or vice-versa shall not be. deemed a promotion.

(3) The Chairman or the, Sccretary may, for sufficient and valid re '
transfer of a registered monthly worker to the pool op a. request iSSOI)!{.,'aJioW the - |
registered employer or the registered worker explainmg fully the rcer'.l[)g of the
transfer provided that such transfer shall be subject to the fulfilment O?S:n_s for the
subsisting between the registered -monthly worker .and his registered cm‘blon}cf contract
ing termination of cmployment. No transfer shall take place wit’noutyt; regard-
approval of the Chairman or the Secretary. ie prior

hly register In the- same

! 1]
W ., o

(4) 1[ the services of a registered monthly worker are terminated by the registered ot
employer for apn act of indiscipline or misconduct lic may apply to the Board fo
employment in ‘the pool. . The.Secretary on behalf. of the Board shall then d.cciAd:

-5
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on.the merits of the. case, whether or not the registered  worker should be cmployed
by the Board and if so, whether in the same or a lower category. The .registered
waorker should be piven an opportunity of being heard and pleading his case belfare
the Secrelary, either himsell or through his representatives. ' ;

(5) If a registered monthly worket is transterred to, or employed in, the pool undet
sub-clause (3) or sub-clause (4) as the case may be, his previous service shall be
reckoned for all benelits in the pool and the registered employer shall transfer to
the Board all benelits that have accrued to the registered worker in respect of bis
previous service as if such service has not been transferred. The registered  employer
shall contribute lo the Board such amount of the Provident Fund of the registered
worker, if any, standing to his credit in the Provident Fund of which he is a member
and such amount towards his leave and graluity as may have been due to him under
any contract subsisting between the registered ‘worker and his registered employer ot
under any law, award or agreement applicable to such registered worker, as if his
services had been terminated by the registered employer.

17. Medical Bxamination—(1) 1f the Board considers it to be necessary so ta do.
it may requirc a new worker beflore registration to undergo, free of charge, a medical
~examination for physical f(itness by a Medical Officer nominated by the Chairman
ofor (his purpose. A worker found medically unfit by a Medical Oflicer may apply
in writing. to the Chairman and simultaneously deposit with him such fees as may
be specilied in this behalf for examination by a-Medical Board. On receipt of such
a request of Chairman shall set-up a Medical Board. The decision of the Medical
Board shall be final and a worket who is medically unfit shall not be entitled to
registration.

(2) If the Chairman deems it necessary so to do he may r,cquirc‘a worker to
_undergo, frec of charge, a medical examination by a Medical Board to be constituted
by the Chairman. The decision of the Medical Board shall be final, and a worker
if found permaneuntly unfit by the Medical Board, the Chairman shall terminate his

services {orthwith,

A8, Registration fec—() A_tegistration fee of rupee one shall be paid lo (he
Board by cach worker at_the time of registration under ihis S¢heme, LT
— E 1 2.

(i) A registration fee of rupees twcnly—ﬁvc shall be pid by ek Empiayer ab it
time of registration under this Scheme, .

19. Supply of Cards—(1) Bvery registered worker shall be supplied with

(i) an identity card ; (i) an attendance card; (iii) wage slips in the forms, devised by

the Board..

1 . ‘e
(2) Tn case of uss of card, a fresh card will be issued but the cost thereof, which
will be fixed by the Board, sl.mll be payalblc by the registered worker concerned.

0. Service records for registered woxlccrs.——A service record for every registered
monthly and daily registered worker shall be maintained in a form to be specified by
(he Board which shall contain ‘amongstolhcr thing, a.complcl_c record of disciplinary
action, taken against the rcgpistered  worker, promotions, comumendations for good
work. etc., and such other matters as the Board may think fit, such delails in respect

of the regislered monthly workers shall be. supplied io\ the Board by the registered

employefs.

21.. R(.’(,:nl‘rl sheets for registered éf”'P"())’fl'-\'~-—-Thc Personnel Omcer shall maintain
{ of each registeted employer in a Form to be devised by the

a record sheet in respect’ )
Board which shall contalh amangst otl‘ler things, a complete record of disciplinary

ion neaingt the repistered eniployer. . Y
actiorguaken dualist the repiste iploy ,

d
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o cards—»N\ registered worker's c?rd_
ances, pnamely :—

seven days Or more »

hall be" surrendered to :

22, Surrender of. :
Doard in the following circumst
| . proceeding on Jeave for
e .
ged from service;

(@) -when .
(b) when retiring from servic

(c) when dismissed or dischar
(d) when iemporarily suspended ; of

(e) on death : :

Provided that, the registered emp
surrender the card of the registered wor
and. (e) above,

23, Entries in Anendance Card and ¥ ;
shall haud over to the Board at thc time he is

his Attendance Card, the Buard shall make ncces? '
in respect of the period of work done by the registered worker, and return it to b

on completion of the engagement. For each day of work, the Bqard. shall sup
as soon as possible, a wage slip showing the wages carned by a registered worker,

(2) A registered monthly worker ‘shall hand over to his registered empioyer, at’l
time when he is allotted his work, Attendance Card. - The registered employer sh
make necessary entries in the Card in respect of the period of work done by |
registered worker and return it to him on the completion ‘of his allotted work. F

“cach day of work, the registered employer shall supply, as soon as possible, a wa
slip showing wages earned by a registered worker. ‘ ’ .

S/

| residtored: ker shall a-
T istered - monthly wor |
loyil;'rqtfo z‘;h';e%oard in the case of (a), (b), (c),.

Vage S[ip,-u--(]_') A registered wo.r};cr in the p
allotted for work to 8 registered ewplo
ary entries in the Attendance G

24, _Employmem of registered  workers—(1) A registered monthly worker
a particular category allotted to a registered employer or a group of registes
emplloyers shall be cn(;tled to be employed [or work in that category by that register
employer or group of registered employers in preference - 3
of the same category in the pool, T P - ‘o ?Dy registered :wori

(2) If  the number of registered workers on thé
category is not sullicient for the work available
register in that category shall be employed,. ,

(3) A registered monthly worker of i
. one re ,
;mploycrs shall not be employed by an othergrl:tc'req "ploy
employers, except with the previous approval

23. Filling up of casual vacancies—Cax
shall be filled up in the following man

'When' a Head Mukadam or Muk
senlor registered person of the
employer,

mon}hly register in a_ particul
the registered workers on the pi

er or a group of register

Casual vacancies ¢

nery namely 1 —

adam is . . '

same. gang 1n pent e vacancy shall be flled i
: ® employment of the registen

[ 26, LDisuppointment meney,—-When g registered ‘ ' '

or work and for any reason the work for whhiclll.clcle\;;

or proceed and no iy . as
two hours of hj alternative work can be foypg i S been allogeq canndt commen
? - his attending for work' he hal or him and he j i i

rom the repistered employer af g o shall ‘be entitle 1g gre relieved with

. rat e :
Lhe calegory to which he belongs. S s nay be fixed b loh Cappointment mon
ours shall be paid ful] w = (}ard appropriate
i allowa (Or more thdn fi
Ister . nce, : :
with pay at such rates ot gistered worlfer shall” be . : :

urker in ¢

,.T.hl‘ce ho]id"ys W'I ar tO f T
; ¢ 1 . e our holida
( Tanarashtaa Day), and iy i A0 @ 26ih Janygry gde-r~°1‘"‘use 32. Qut of
shall be decided by the Boagg, " E"St (Ndependence Dayy e Day), (i) 1ist
LAY ay . -Thc fé . o ~“ (5%
) | _ ‘ rth > id
) o o ) -

]

!
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l 2%, Obligations of registered workers—(1) Bvery registered worker shall be deemed
0 bave accepled the obligations of this Scheme, :

(2) A registered worker in the pool who is available for work shall not engage
bimself for employment under a registered cmployer unless be js allotted Lo thal
cployer by the Sceretary. ' : ‘

W) A registered worker in the pool who is available [or work shall carry oul
directions of the Board and shall— ) : "

{a) report at such call stands or control points and at such times as ‘may be

specilied by the Board and shall remain at such call stands or control poinls;

whether in the category

(b) -accept any employment under a“regisltered employer
: d

in which he has been registered or any other calegory lor which he is cousiders
suiltable by the Board. :

(1) A registered worker who is available for work- when allotted by the Board tor
employment under a registered employer shall carry out his duties in accordance with
the directions of such registered employer or the authorised representative or super- .

- visor and the rules of the employment or place lwhere be is working.
\ : } .

29. Obligations of registered employers—(1) Every registered employer shall accept
the obligations of this Scheme, -
LVL/Z) Subject te the provisions of clause 24, a registered. employer shall not employ
a worker other than a registered worker who has been allotted to him, by the
Secrelary in accordance with the provisions of clausce 9{c).

(3) A registered employer shall, in accordance wilh instructions as may be given by
the Roard, submit all available informations of his current and " future labour

requirements, ‘ .

(4) A registered employer shall lodge with the Board, unless otherwise directed,
particulars of the work-load handled. by rcgistered -workers on piece-rate and such
other statistical data as may be required in respect of the registered workers engaged

by him.

(5)° () A registered employer shall pay to the Board within five days from the end
of every fortnight or such shorter periods as- may be specified by the Board by
a special or general order, the Jevy payable under clause 41(1) and the gross wages'
due to registered workers for the work done by such registered workers-during the
fortnight and other amount due to daily registered workers; ‘ '

(if) A regislered employer who makes delault in remitting the amount of wages of

cegistered workers within the time-limit specificd in sub-clause (i) above, if <o

req : : : ; 5
average of - the-wages credited by him in tlie Board during the previous twelve

“alendar months in or.der to ex}ab]e the Board to make payment of wages to
the registered worker in time.. The said amount-shall be deposited with the Board within
len dahys from the date of orde',r of the Secretary of the Board (o that effect. If af any
o s the amouni of such deposit falls sl'wrt of the average of wages [or twelve previous
calendar months then the registered enm‘loyer shall make good the deficit amount ;

\/(iii) A registered employer,-wlio persistently makes default in remitting the amount
of wages of registered workers within the time Jimit specified in sub-clause (i) above,
shall further pay by way of penaity, a surcharge of such amount not exceeding ten

ser.cent. of the amount (o ‘be-remilted as may be determined by the Board. The

o '» shall be credited to the Board within ten days from the date of the

<aid surcharge s
?rlder of the Secretary of the Board to that effect, "
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) ) avd mmy reQuUine
2 A registered cmployer ghnll keep guch raeords s g; d‘ll‘;i;w.iamd jby t}w.nb:
l(lﬂ Iﬁrdrdféc‘bcl‘(mrc the Board or slich person as'macjl/ocuments ey wind felat
. n lreasonable notice all such records and any other
cu ' ] | ‘ I
tc?orcgislered workers and to the work upon wb e in any O o et
furnish such information relating {hereto as may 00 = pe B

issued by or on behalf of the Board.

' ' > any amount due fn
(7) A registered employer who fails to make the pa.ylmcn‘gn:)(f ”;;Zciﬁed Rt
him to the .Board under aforesaid CIZIUS(:’,S .Wlthln ;18 | b Fithe Board “to U
Secretary of the Board shall, without prejudice to the :cg e ey e L
any other .action under the Scheme to which the registe P e offect that url
for the said default, serve a notice on the rcg\lstered cmplqyttarof o notice the sup
he pays his dues within three days from the date of rf]leixpiry e the notice per
of registered workers to him shall be susgcnded. On e defaulting registe
the Secretary shall suspend supply -of registered workers to .
employer until he pays all the dues.

30. Restriction on employment.—(1) No employer (other rthan a TIC?,:StEfCLd :”:S(l)(r‘;
i any area to ‘which this Scheme applies) shall engage 1or-emp 05”"?”
unless that worker is.a registered worker. :

(2) Notwithstanding the preceding provisions. of the c]zzus;——

(a) where the Secretary is sa{i‘sﬁed.‘ that— 4
_(i)l the work ' is éinqrgently required to be done, and

. i) it is not reasonably practicable to obfain registered worker for that wo
the Secretary may, subject to any . limitation -imposed by the Board, alk
a registered employer to employ a. worker who is not a registered worker :

Provided that, whenever unregistered workers-have to be employed the Secret
shall obtain, if possible, the prior approval of the Chairman to the employmt
of such workers, and where this is not possible, shall report to the Chairm

. within 24 hours the full circumstances under which such workers were employ

and the Chairman shall duly inform the Board of such employment at its nt
meeting ;-

) \ . ~ . .
() the Board may, subject to such conditions it may specify'; permit employme
~ of unregistered workers on a holiday if work is required to be done on fhat d
lo the extent registered workers are not available for wark - ‘ .
. l 3

(© in‘ lhe'case.r.eferrcd to in items (a) and (b), the person  so cmpl\o;ed.
aforesaid by a registered employer shall for the purposes of clauses 29(4),: (5) a
(6) and clause 32 be treated in respect of that work, as if he wére 1 (iaily,WOi‘kel
(3) A registered Worker in the pool may, provided | | . .

; ay, | 1e fulfils ful :
under clause 28, take up employment elsewhere on those days oéll{w?'ls] O]bhg'm?‘
allotted  for work by the Board, e : . vach he s

3L Circumstances in which this Scheme ceases fo apply.—(i) This Scheme s'h
Yo = M . . o S 8 S A {
cease to apply to a vegistered worker when his name has been removed from 1
Register or record in accordance wilh {he provisions of the Sch ﬁw <

’ 1S { Scheme.

ply to a repistered empl

(2) This Scheme shall cease to ap
the Employers’

been removed from

oyer when his name h
this Scheme.

register in accordance with the provisions |

Q3 ing in this clay ' i ‘ o
dui'i1)1 'I\l':)‘lhmg.m this clause shall affect any obligation ‘incurved or right accru
. & any time when a person was a registered worker or a regpistes ]

registered enjployer
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2. () Wag ~
(1) Without pi:f{l(;;ilowﬂ”(?es a”d-?l!mr conditions of service of registered workers.—
specifically I’l"ovgdcdcf ‘O,U“’_PY?VISIOHS of any award it shall be, unless otherwise
A chislcrcd\v@rk .Of in thl§ Scheme an implied condition of the contract betweén
employer that 0 er (whether in the ool or on the monthly register) and registered .
lemid withA\\(/' '¢ rates, allowances .and ‘overtime, hours of work, rest intervals,
b-elatises (;‘;L,C(-ﬁg)all(<}) ozhncr couditions “of. service shall subject to the provisions of
. o e ) ), (5) and (6) be-such as may be fised by the Board for cach
tategory of workers. 2 : R ’ ’ '
(2) For the

R, el purpose of fixing rates- of wages, allowances and overtime, hours of
AN ¥ €s

collectively lrnc‘fi[;v_"‘:;’ leave "“’“h VVR-B§§ and ot.h.cr.co’r.‘wdit._ions of service (hercinafter
revisia : el re .to_ns the coanditions of service”) of registered workc.rs. or l.of
Singor for modifying the same, the Board-shall call upon the associations of
registeted employers and trade pnions of registered workers covered by this Scheme.
to ‘;’mkc such represenfations as they may think: fit as respects the conditions"of
service which may be fixed or revised ‘or modified under this Scheme in respect of
registered workers, If there is vo such association of registeréd employers and union
of .rcgistered workers, then such represéntations; from registered employers and
registered workers may be invited through notice published in such maoner as the
Board may think fit, o S - .

(3) Every such representation shall be it writing and shall be made withiu such
period as the Board may specify and shall state the conditions of service which in
the opinion of the person making. the representation would be reasonable having
regard to. the capacity of the, registered employers to pay the same or comply with or
to any other circumstances which may scem relcvant to the person making the
représentation, - . . , _ '

(4) The Board shall.take into account the represeit!ations aforesaid, if any, and
alter cxm’nin'}"ng all the ‘material placed before it, shall fix or revise or, as the casc
may be, madily the relevant conditions of. service of the registered workers.

(5) In fixidg or revising or, as the case may be, modifying the conditions of
service of the registered workers, the Board shall have regard to the cost of living,
the prevalent conditions of service in comparable ‘empjoyments in the local areas, -
the: capacity of the registered employers to pay, and any -other circumstances which -
<" tgay seem relevant to the Board. ' :
(6) The- conditions of service fixed, revised- or, as thé case may be, modified by
the Board shall take eflect either prospectively or retrospectively from such date as
the Board may decide. . The decision” of the Board shall be communicated to the

registered workers and registered employers in such manner as (he Board thinks fit.

33.  Disbursement of wages and other allowances to registered workers-~The Board
may permit the registered employers. Lo pay. wages and other allowances to the
registered monthly workers employed by them directly after making such deduic-
tions as may be authorised and recoverable from them under this Scheme. In
respect of registered workers other than registered monthly workers employed by
the registered employers, from time to .time, the wages and other allowances -pay-
able b;r the registered employers shall be 'rcmitt.ed by the registered employers by
cheque to the "Secretary of -the Board ‘evéry fort-night. The Secrclary thereupon
. shail arrange to disburse the wages and other dves, if any, to the registered workers

on a specified day every month subject to vl_s‘lgducl'ions recoverable from them under

this Scheme. T . LeNE

34, Disciplinary p,.oc:cdm;e.—(‘l)(i) The Personnel Officer may on receipt of the
information whether on a complaint or otherwise that a registered employer has failed
to carry out the provisions of this Scheme after investigating the matter, give him

A warning in writing ; o
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: int i : i ited, the Personnel Omce( S
(i) Where in his opinion, a higher' penalty is mented, N ether investigation

steps as regards |

report the case to the Chairman who may then caus.e:“s.UC_n

be made as he may deem fit and take any 0§ the following

employer, that it to say, he may— o = N
(a) censure him and record the censure 1n his record sheet;

: inth’ ice in writh

(b) subject to the approval of the Board and afler one month’s nolhci:r;jl lxtg[s(
givén to the registered emplayer, remove his name from the cmploycrs . :

for such period as détermined Ly the Board or permanently.

(2) A registered worker in the peol who [fails to comply with any of Eh;epl;::VIgiT:
of the Scheme or commits any act of iudisciplmq'or mlscqnduct may be rcp e
in writing to the Personnel Officer who may after mvestmatxpg, the mat%er give
a wurning in writing or suspend him for a period not exceeding four days.

(3) Where in the opinion of the Personnel Officer, a higher punishmen.t tha
that provided in sub-clause (2) is merited, he shall report the case to the Chairman

(4) On receipt of the writlen report from the Personnel Officer under sub-section (J
or from the registered employers or any other person that a registered worker. in tht
pool has failed to comply with any of the ‘provisions of this Scheme or has com
mitted an act of indiscipline or misconduct or has consistently failed. to produce th
standard or dafum output or has been incfficient in any other manner, the Chairman
may make or cause to be imade such [urther investigation as he mdy deem fit and

therealter take any of the following steps, as  regards the ‘worker concerned,
that is to say, he may impose any of the following penalties ;— Co '

“(a) give him a warning in writing ; o
(b) suspend him for a period not exceeding four days;

(c) terminate his services after giving one m
inclusive of dearness allowance in liey thereof

(d) dismiss bim,

onth’s notice or one month’s wages
; or 0 '

(5) Before any action is taken under this clause.” the pcrsbn concerned shall be
given an’ opportunity to show cause  why the proposed actio '
against him. \ - on Sho_llld--no; be taken

« J .
(6) During the pendency of investigations under sub :
o Stige S -claus
the registered workers concerned may be suspended by the Chzsirn(mza)n and @ abo.Vc,
. ) L
(7) Without prejudice to the powers of (le Chairma ; :

o an ung 3 !
employer shall have full powers to (uke disciplinary uctio::,r :!:u.lce 35 4 ’eﬂ}s{em'l
monthly workers employed under him. ' ST L tie registered

. X ' . \. A
35. Special disciplinary powers of the Chairman,—{ V
. g Y _ ( 1—(] ; {i .
contained in the Scheme, if the Chairmag is satisfied aft(cr) gj}g:l\l}!;ths;]auqmg anything
has been resorted to by any gang of a registered workers or ap y(;ﬂ a +8o0-
worker and is being continued or repeated by the san Y Individual registered

. . 1€ pan F .
or different gangs or registered workers on the same Org‘ 5 OF registered Worker

he may make a declaration in writing to that effect. diferent places of work
(2) When "a declaration under sub-clause (1) t N Lo | |
“for the Chairman— () has been made At shall be Jawfy
(i) in case of registered month]y. ' '
A eaislerec 1y workers : i s '
rights of the repisiered eiiiployers 1S, to take, without ‘prejudice to  the

such  disciplinary action

against such [ \
g regislered ¢ may consider appropriat

Including removal
e; and

orkers as h
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in(glg "." case of registered. workers in the pool to take such disciplinary action
g f\l‘i'q[(l|]g dismissal agaivst such registered workers as he may consider appro-
: wiate. '

-

() The Chairman may take disciplinary action— _
(D). where “go slow" is resorted to by a gang against all the members of the
gang, and.

(i) Where © go slow " is resorted to by a registersd worker against the worker
concerned. . :

e b N e

(4) Before any disciplinary action is taken under this clause against any registered
worker or any gang of registered workers, such registered worker or gang shall be
given an opportunity to show cause why the proposed action .should not be taken
against him or it : ) ‘

Provided . that, the Chairiman -may, before giving an opportunity to show

- under -this sub-clause, suspend from work any registered worker or gang of regis-
tered workers immediately after a declaration has been made under sub-clause (1).

S S

cause

Lotlh L i

() A declaration by the Chairman that a.* go slow™ has been resorted to- by
a registered worker or a gang of registered workets shall be final, and shall not be -

liable to be questioned on any ground whatsoever.

ko .
- -
i

36. Termination of employment—(1) The employment of a registered worker in
the pool shall not be ferminated except in accordance with the provisions of this
Scheme. o i ;

(2) A registered worker in the pool shall not, leave his employment with the regis-
ood tered employer except by giving fourteen day's notice in . writing to the Board of
CoE forfeiting fourtcen days’ wages inclusive of dearness allowance in lieu thereof,

s

(3) When the employment of a registered worker with the ‘Board has becn
terminated under sub-clauses (1) and €2),-his name shall forthwith be removed from.

the register or record'by. the Board. ~

37. Appeals by registered workers—(1) Save as otherwise provided in this clause,
a Yegistered worker in the pool who is aggrieved by an order passed by an autharity
under clause 34, may prefer, an appeal against the, order. of the Personnel Officer
(o the Chairman and against thé order of the Chairman to the State Government.

(2) A registered worker who' is aggrieved by an order of the Secretary— '
(i) placing him in a particular group in the register or vecord; or

(ii) refusing registration under clause 15; or

(if) requiring him under .clause 28(4) (b) to underlake any work which is not
" of the same calegory 1o which he belongs may prefer an appeal to the Chairman.

R (3)- Any registered worker \_vho is aggrieved'by an order under clause 16(4) may,
prefecr. an appeal to the Chairman. \. . . ‘

(4) Mo appeal shall lie where due notice has been given of the removal of the
name of a registered worker from the register or record in accordance with the
instructions of the Board if .thc‘ ground qf removal is that the registered worker
falls within a class of description of registered” workers whose names are to be-.
removed from the ‘register or record in Ol'de.r “to reduce the size thereof : -

e ‘.'.;..h&uzuwm.«:-.‘

Provided that, an appeal shall lie to the Chairman where the registered .worker
alleges that he does 1ot belong to the class or deseriplion of registered workers
« g~ e . . N b
ceferred in the instruction of the Board.

-~
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(5) Every appeal referred o in sub-clauses (1), (2), (3) or.(4) s:ail lz]irma ‘;:all:j
and be preferred within fourteen days of the date of rccczp.t qf the or P
against ¢

- i - admit an
Provided that, the appellate authority may for reasons to be recorded; admit
appeal preferred after the expiry of fourtcen days,

3. Appeals by registered - employers-=(1) (i) A registered  emplayer who c:;
aggrieved by an order of the Personnel Officer under clause 34(1)(it) may appes
to the Chairman; ‘

(i) In the case of an appeal against an order under clause 34(”(“)(}))81”16
Chairman shall forthwith refer the matter to the State Government. The State
Government shall make such order on the appeal as it thinks fit,

(2) Bvery appeal rteferred to in sub-clause (1) shall be in w_riting and preferred
within fourteen davs of the receipt of the order appealed against :

Provided that, the :ippcllalc authority may for reasons to be recorded, admit an
appeal preferred after the expiry of fourteen days.

39. Powers of Revision of the Chairman—Notwithstanding anything contained in
the Scheme, the Chatrman, in case of an ‘order passed by Personnel Officer under
clanse 34. may at any time call for the record of any proceeding in which the
Personunel Officer has passed the order for the purpose of satislying himself as to

the legality or propriety thercof and may pass such order in relation thereto as
he mav think fit: = '

Provided that, the Chairman shall not pass any order under this clause which
may prejudicially affect -the interests of any person without giving such person
& reasonable opportunity of being heard. o : '

40, Stay of order in case of certain appeals.—Where aun  appeal is made by
a repistered worker. in accordance with ihe provisions of clause 37 against an order of
termination of service on one month’s notice or where an appeal is preferred by
a registered emplpyer in accordance with provisions of clause 38 against an “order
removing his name [rom the ecmployers’ register under clause 34(1)(;’{)'(!)), the

appellate authority may suspend the operation of the order appealed from pending
the heariog and disposal of the appeal. : Ny

1y
for providing
ovided in the

41, Cost of operating the Scheme “and  provision for amenities and benefirs
the regisicred workers—(1) The cost- of operating this Scheme and .
different bencfits, facilities and amenities to registered workers as pr
Act and under this Scheme, shall be defrayed by payments made by the Tegistered
emplovers to the: Board. Every registered employer shall pay.to the Board suéh
amount by way of levy in respect of repistered warkers allotied to and dnpaged
by him as the Board may, from time to (i, ypecify by public nutice or written
order to the registered employers and in such manner and at such time as the
Board may direct. [The Board may require the registered employers to pay the levy ' )
retrospectively or prospectively as it may decm fit,

(2} An employer to whom this Scheme applies shall pay the levy as specified by
the Board, {rom time to time. from the date from which the Scheme applics to him
irrespective whether he gets himsell registered within the . time-limit lajq '

2 . . down jn
clause 14 of this Scheme or any time thercalter.

(3 fn determining what payment are

under suh-clapse (1), the Board may
of worl:

to be made by the registered employers

. fix diffcrent -raie of levy for different ‘catepories
ot registered workers, provided that, the levy shall be so fixed that the same

) NIt . S . , R
tate of Tevy will apply to all registered employers who are in like circumstances,
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Mt(4[) The Board shall not sanction any levy exceeding filty per cent of the galimaled
otal wape bill calculated on the basis of the daily time rate wage without the prior !
approval of the State Government. )

.(-5) A fegis('ercd employer .shall on dcmzm.(l make a payment to the Board by way
Ofi deposit or provide such other security. for the due payment of the amount
_rc[erred to m sub-clause (f), as the Board may consider nccessary.

(6) The Seccretary shall furnish, from time to time, to the Board such statistics
and other information as may reasonably. be required in connection with the opera-
tion and financing of the Scheme, ' :

- (7 If a registered employer fails to-make the payment due from him under sub-

clause (1) within (he time specified by the Board, the Secretary shall serve a notice

; on that registered employer fo the effect that, unless he pays his dues witbin three

T days from the date of receipt of the notice, the supply of registered workers to

: him shall Le suspended. On the expiry- of the noticc period the Sccretary shall

A ; suspend the supply of registered workers to a defaulting registered employer until
TR he pays his dues, ) '

( 3 42. i’gg;_\-'ir{en( Fund and_Gratuity.—(1) The Board shall frame and operate rules - .
e providing for Contributory Provident Fund. for registered workers. The rules. shall i

provide for the rate of conttibution, the manner and method of payment and such
other matlers as may-be considered necessary so however, that the rate of contribution
is not less than 6% per cent’ of the wages of a registered worker and is not more ;
than 8% per cent. of such wages : o - I

i i ,‘Pr'ovided that, pendi'ng the framing of the rules, it shall be 'Tawful for the Board
to fix the rate of -contribution and the manner and method of payment thereof.

l" ! (2) In framing rules for the contributory Provident Fund, the Board shall take . :
1 . into consideration the provisions of the Eimployees’ Provident Funds Act, 1952 (X1X
| ! of 1952), as amended from time to time, and the Schemes made thereunder fof any i :
[ establishment. i :
! Lo
! .(3) The Board shall fg'ame tules for payment of gratuity lo registered workers: _ ! 2

-~

(4) In framing .rules for the payment of, gratuity to régistercd workers, the Board
shall take into consideration the -provisions of the Payment.of Gratuity Act, 1972

(XXXIX of 1972), as amended from time to }imc. . .

— e P

(5) The rules for Provident .Fund and "Gratuity {ramed by thc Board shall be
subject to the previous approval of the State Government. Tt

\/1’3’ Penaltiecs—Whoever contravenes the provisions of - clauses 14, 29 and 30

) léy" shall, on conviction, be punished,— '
S " . . ) i ) . . ., . ,
il (1) it it is a first contraveniion, with imprisonment for a term which may extend: i

to three months, or with fine which may extend to five hundred rupees, or with . C
both; " : o

"(2) if it is a subsequent contravention, withimprisoument for a term which may
extend to six months, or with fine which may exlend to one thousand rupees, or
with both; - . o .

~ (3)'if such contravention: continues after the ‘subsequent conviction; with_a fine
which may extend to one hum.lrcd rupees for cach day on which the contravention
_.js made till the said -eontrayention continues, ‘ '
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o o
@ (See ‘clansc 14) I . :
The SANGLEMITAY MATHAD AND UNPROTECTED L"ABOUR BOARD 1
Application for (he registration of employer :
'
Registration No. L l
"(to be Alled in by oflice) b
W /
1, hercby oapply for reglstvation us an employer, cl&, The necessary porticulare . -‘
are given below == : , , ' (‘ .
‘I, Name and address of the Establish: : B

ment and Telephone No.

9. Whether a firm or 2 company e

. Name of the Proprictor— ’.I
) . - "

@) ' | oo
) = S )‘:_,,;.- _ |'
(2) v '

1. Are you a member of any Associa-
fion I so, state the name of the
Association.

4. Wheiher  your Getabiishment 18
registered under the Bombay Shops
and Lstablishments Act, 1948, 1f
so, state Registration No.

5. 'The places of work with location in : ' o

details where the loading, unloading,

stacking, <cartying, cte of poods is. o * . :

carried on in connection with trade/ o : T
" pusiness of your Establishments. '

6. Are you employing workers through
contraclors ?  If so, state the mame ' ' T
of the contraclors.

7. Are you employing workers through
Tolli 7 If so, statc the name of the
Mukadam/s ol the Tolll[s, or of '
all workers. o '

Date : : - | s
Place ¢ -
Signature of the Applicant..

By order and in the name of the Governor of Maharashtsa.

N. N. PANDYA,

. : Desk Officer. '
Qo Rl o, A A v
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 032, dated the 18ih June 1992

HA\AAL _AND OTHER MANUAL WORKERS (REGULATION OF
EMPLOYMENT AND WELFARE ACT, 1969, .

No. UWA, 1088/(11793)/Lab 5. —Whereas, the. Scheme - called the S&ngh—Mxra)
Grocery Markets' or - Shops and Markets or Subsidiary Markets, Public Goods
Transport” Undertakings Iron and Steel Markets or Shops,-Cloth .and Cotton Markets

‘or Shops, Un- protected Workers. (RegulauOn of Employment and Welfare) Scheme .

1984 (hcremafter referred to.as ‘‘the.said. Scheme ”), published under Government

Notification, Iodustries, Energy and Labour Department, No, UWA, 1479/CR-2618/
. Lab-5, dated the 13th J uly 1984, has been mhade by the Govcmmcnt of Maharashtra for

tbe Schcdule employments m——

(@) Grocery. Markets or Shops in connection - with loadmg,_unloadmg, stacking,
carrying, weighing, measuring, filling, sutchmg, sorting, cleaning or such other work
mcludm;; work preparatory or incidental to such operations;

rkets or Subsidiary. Markets cstabhshed under Maharashtra Agricultural
prgbd)uxaMarkeUDg (Regulatio) Act, 1963 (Mah. XX of 1964) in conmnection with
o unloading, stacking, carrying, Wweighing, measuring, - filling, stitching, .
{c,?;t;‘tf clcaning or such other work including work prcparatory or incidental to
such. oﬁermons ; and

O S (ReR)
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(¢) Public goods transport undcrtgkmg.connfecé
. the public transport vehicles or un]oadlng. ol
operations incidental and connected thereto ;

‘ S clion W
(d) Iron and Stee] Markets or Sh.OPS 1'_‘ co:}?e other

stacking, carrying, weighing, m';?Surm‘f_z: 01. sud

preparatory or incidental to. such operations s an

on with loading ol goods. intg
oods therefrom and #ny: other

ith loading, unloading,
work including  worl

. i ading, unloading,
~{¢) Cloth and Cotton, Markets or Shops in connection “f:it:;g]o(‘;]eangi’ng. oF ok
stacking, carrying, weighing, measuring, filling, ,5'~"f’h,'n$; RS,

~ other work preparatory or incidental to 'such operations. .

. Vi ici Council.
in the areas of the Sangli Municipal Council' and Miraj Municipal i

, . , arashtra Mathadi
And whereas, entry 1 of the Schedule appended.to the Mahqql;ilsi?;rc?faré)'t\ct
Hamal and Other Manual Workers (Regulation of Empl.-?ym-ent 31 Acl " has 'bf:e-nfﬁ
1969 (Mah. XXX of 1969) hereinafter referred to as the _saJ” by Gowerime
amended by inserting the words twisting and wafting opcrntl(.m TIWA, T387/CR-
Notification, Industries, Energy and Labour Department, Mo, L id "m lo m.cnt
(11437)/Xab-5, dated the 25th August 1988 and accordingly the said employ

which is already included in the said Scheme," is requAjr.ed to l?e amended I‘O that
effect ; o '

"And whereas, entry 2 of the Schedule’appendéd to the- said Act .has also b{:eq
amended by inserting the word Yarn” by Government NotxﬁcaAtlon, Industries,
Energy and Labour Department, No.. UWA., 1086/(11320)/Lab-5, dated the 23rd

March 1988 and accordingly thé said employment which has already been j_nch}ded
in the sald Scheme js reyuired to be amanded to that effect s

And whereas, after consultation with the ‘Advisory Commitlee, the
Maharashtra considers it necessary to make provisions of the: said Sc
also to the following employments within the areas o

1. Employment in markets and factories and other establishments, in connection
with loading, unloading stacking, carrying'wejghing, measuring, Lwistﬁ)g and cutting
operations, filling, slilchiig; sorting, {

ing, , cleaning, or such other work including work
preparatory or incidental to such operations carrjed

Government of
heme applicable
f Sangli District, namely : —

B on by ‘worker covered by
any entries in the Schedule to the said Act, . y SSEa e ‘ :

adaerioyment in xailWay yards and goods-sheds g connection * with loadin,
pn]padmg, stacking, carrying, weighing, ‘measuring of sych other work aratory.or
incidental to such operations by workers who are o WO _Prep.-‘i{ ilway
Authorities ; and . PP . tmployed by Rai

:3.. Employment in Khoka makin

‘Now, therefore, in ‘exercise
section 4 of ‘the said Act

Government of Maharashtr
makes the following’ Sche

iXing-and jn timper market ;
\Of the powers :

2, after constityt; owers “enabling it ip this behalf, . the
me t : On with the Advisory Committee, hereby
0] amend the sajd: Sches h —ommitiee, . .

me, namely ;:—

other Establishments, Raj
Market Unprotecled: W
Scheme, 1992. :

. Undertaking, Tron and Steel
way Yards apg Goods Shlops’ Markets. and; Factories and
orkery v(chulati'on_ of Emplryyeds’ Khoka making and Timbet

. | MeBL and Welfare) (Amendmen!)
(i) Tt shall come into f : e ' o '
i) It 4 9. orce from 18th June 1495
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2. F
nasmely ?Le-xmtmg clause 1 of the .said Scheme, the followmg shall be substituted,

P “pom
- O(h; Iggllle -—This Scheme may be called the Sangli District’ Mathadi, Hamal and
anual WOlkerS (Regu]atmn of Employment and ‘Welfare) Scheme, 1984 7.

| 3. In chuse 2 of the said Scheme,—
L (i) in pardgraph (1),—

~ (A) after the word measuring ” the words ‘thstm<T and cutting operauons
shall be jnserted : :

E (B) the‘word “and ™ shall be, deleted. .
Pk (i) in paragraph (e), after the word “ Cloth” the word *“yarn” shall be inserted.
s . (“l) after paragraph (c) the foliowing shall be added, namely :— :

“(fy Markets and factories" and other establzshments in ‘connection with
S loading, unloading, stacking, -carrying, weighing, measuring, twisting and cutting
. operations, filling, stitching, sorting cleaning or such operations carried on by
£ workers not coverted by any .other entries in the ‘Schedule to the. Maharashtra
Mathadi Hamal ‘and other Manual Workers (Regulation of Employment  and
.Welf"tre) Act, 1969 (Mah, XXX of 1969);

(¢) railway yards and goods-sheds jn connection with loading, unloading,
- stacking, carrying, weighing, measuring, or such other work preparatory or incidental
* to such operations by workers who are not employed by Railway Authorities ; and

() Khoka- making and in timber markets ” '
4. For sub-clause (2), the followiﬁg shall be substjtuted, namely :—

- *“(2) dpplication—This Scheme shall be, and shall be deemed to have been
apphed to the workers and thé employers in the Scheduled Employments specified
L in column 2 of the Schedlue hereto in the areas respectively specified against each
" of them in column 3 and applicable on and from the dates respectively specified
against them in column 4 and'5 of that Schedule ™.

5. For clause 3’ of the said Scheme, the following - smll be substltuted namely T—

« 3 Commencement.—This scheme shall commence or as the case may be,
shall be deemed to have commenced on and from. the date, jn, respect of each of
the scheduled Employments mentioned if column-2 of the Schedu & in.'such area
spcc1ﬁedi in column. 3 thereof” A .

,\rx‘ '
h(;f} 5A For sub-clause (b) of clausc 4 of the- sald Schune the followmq shall be
7 substituted, namcly .
(b) “Board” means the Sang]l District Math’uh and Unprotected Labour Boa;d
constxtuted under -section 6 +of the Act.

ST ernan

6. For clauses 14 and “15 of 1he\sa1d Scheme, the followmg shall be qubstltuted
namely P ; ‘

C w14, Regtstmilon of employers—Every employer including .a "Mukadam, Comi-
mission Agent Lorry Supplier, Clearing’ Agent, Purchaser, Importer, Exporter,
engaged in receiving, stacking, clearing despalching or transporting of goods, selling
purchasing or tradmg or acting as agent in the Scheduled employments specified in -
‘the Schedule hereto in areas to which this Scheme applies shall get registered with -

" the Board by ’lPPIYmE in FORM ‘A’ appended to-the Scheme within hfteen days
from the date of coming mto forCc ‘of this clause :
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" Provided -that, an ‘employer of any establishment coming lntoslﬁaslttl:;elz&:l; tct:;
commencement of the said Scheme shall apply f01 refrlstlatlon
the commencement of his busmess

er working in
15, Registration of existing and new wmke:s—-(l) Every work £

- any of the employment referred to in the Schedule hereto on the dates specified

against each of such employment shall be registered under the Scheme. Any Otheﬁ'
worker who _has been or was working in the said scheduled employm?ant onSlsucd
date as has been or may be specified by the Board in that behalf masl; ehleg]x3 e‘red
and. possess such gualifications as have been or may be specified by the odr
having regard to local conditions, physical fitess, capacity or experlence and 13
not more than 60 years of age or medically unfit..

(2) Notwithstanding any provision of the Scheme where * the ch])ard ;‘smr?fabthe
'opinion that a worker has secured hjs registration by furnishing false in on

"~ in his application or by withholding any informalion required therein or where it.

>

>
~ appears that a worker has been registered Jmpropelly or incorrectly the Board :

may direct the removal of his name from the reoxsters

Provided that, before giving any such direction, the Board shall give such- worker

an apportunity of showing cause, why the proposed dxrectxon should not be -

issued. A

7. In clause 26 of the said scheme,

(@) in the title, for the words-* Dlsappomtment money the words “ Une.mpldy-. g

‘ment allowance ” shall be substituted ;

(b) for the words “ dtsappomtment money_” the - w‘o_rd.s “Unemployment
allowance  shall be substituted. :

‘8. After clause 43 of the said Scheme the followmg SCHEDULE shall be mserted
namely :

SCHEDULE ‘

[Clavse 2(2)] . . .

| Drate of’ Date of
‘ - . : o application  application
Serial Name of the Employment Aveas falling  of clauses . ofggmammg

No. S ~ within }14 & 15 of clauses of".
, _ : 4 . the scheme the schenie
O 2 | - 0) N 5

I Employmeut in Groccry Markets (a) The limits . of .I'Sth' ' 15th
or Shops in connection with Sangli Mumclp’tl '

Joading, unloading, stacking, CouncilandMiraj ﬁ%ﬁ“?t ‘Fgg‘tlember
. carrying, weiahing,_ mcnsunpg, Mumcxpa]Councd

filling, stitching, sortingy cleaning . =
‘of such other work including
work preparatory or incidental
to such operations.

by Remainiug ureas 18th. - ‘ R

| : Al

& of Sangli: District June ' J'GI'Y
excluding the areas 1992- - 1992

of Sangli Municipal
Council and Miraj
‘Municipal Counci] =~ -
to which it already

' applies,
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3 . o
= Employment in Markets or subsi-
I%%ﬂ.l‘y ~markets established -under
aharashtra " Agricultural

produce Marketing (Regulation) .

Act,- 1963 (Mah. XX of 1964),

I connection with Joading,
unloading, stacking, -carrying,
weighing, measuring, filling,

stitehing, sorting, cleaning or
such .other work including work
preparatory or incidental to
such operations;

3 Employment in connection wijth
loading of goods .into public
transport vehicles or unloading
therefrom .and any other opera-

tions incidental and connected.

. thereto or such- other work
including wotk preparatory. or
incidental to such -operations,

4 (a) Employment in Cloth and
Cotton Markets or -Shops in.
connection with loading, unload-
ing, stacking, catrying, weighing,
measuring, filling, stiiching,
sorting, cléaning or such other
work including work preparatory
or incidental to such operations;

(b). Employment in Yarn 'fé,lling

under the above Sclieduled
Employment in° Cloth and
Cotton Markets. ' )

5 (a) Employment in Iron and. Steel
- "Markets or Shops in ‘connection
withloading, unloading, stacking,
carrying, weighing, . measuring,

or. such other work including
work preparatory or incidental

to such operations. " '

(a) The limits of
Sangli Municipal

Council and Miraj

Municipal Council.
(b) Remaining areas
of Sangli District
excluding the areas
of Sangli Municipal
Council to which
it already applies. -

(@) The limits of
Sangli Municipal

« Council and Miraj
“ Municipal Council.

(b) Remaining areas
of Sangli District
excluding the area
of -Sangli
Council . to .which
it alveady applies.

(a) The Sangli
Municipal Council .
and Miraj Municipal
Council.

(b) Remainingarea -
of Sangli District’
excluding the . areas
of Sangli Municipal
Council and Miraj
Municipal Council

to which it already
applies.

Whole area of
Sangli District, ~ °
(@) The Sangli
Municipal Council
“andMiraj Municipal-
,Council.

(b) Remaining
areas of Sangli
District  excluding

the areas of Sangli
Municipal Council

- and MirajMunicipal

(b) Twisting and cutting operations
falling under the above Scheduled

Employment in® lron and Steel
Markets, -

Council to which
it alréady applies.

* Whole area of Sangli
District,

[sies R¢, TR ARYY - R6E

4 (57
15t 15th
August Septembar
1984 1984
18th 18th

June 1992

15th
Augusi
1984

18th
June 1992

Municipal

15th
August
1934

18th -
June 1992

15th
August
1984

18th
June 1992

18th-
June 1992

July 1992

15th
Septembsrt
1984
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§ Employment in markets and factories whole area of Sangli 18th . 18 ;
and  other establishments, in District. ~ June 1992 July 1852
connection with loading, unloading, R '
stacking, arrymg, welghm{,,
measenng, twisting and cuttmg
operations, - filling, . stitching,

. sorting, cleaning or tuch othe1 work
mcludmg work pteparatory or
incidental to such - operations

_-carried on by workers not covered
by any other entries in the Schedule
to the Maharashtra -Mathadi, , - v
Hamal and other Marual Workers ' S b b

(Regulation of Employment "and ’ ' ‘ @
Welfare) Act, 1969 (Mah. XXX of

. ———

1969).
7 Bmployment in railway ,Vl(“lJ and  Whole  area ol 18t ltilil" .
goods-sheds in connection with Sangli District. Junc 1992 July 159Z.

Jomdmg, unloading,  -stacking,
carrying, weighing, measuring’ or
such other work preparatory or . . .
.mcgdental to such operations by .
workers ‘who are employcd by
Railway AllthOI'lf]CS

8 Employmcnt in" Khoka makmg and Whole area  of 18th 18th
in timber market. Sangli Distret. June 1992 July 1982,

~ 9 In the FORM ‘A " appended to the
said Scheme, for the words “ THE
SANGLI—MIRAJ . MATHADI )
AND UNPROTECTED LABOUR - : _
BOARD »” the words “THE ‘ ' !
SANGLI DISTRICT MATHADI . o ;
UNPROTECTED LABOUR o
BOARD ” shall be substituted, : :

By (;rdé; and in the name of the Governor of Maharashl-fa,

_ G. K. WALAYALKAR,
v . . Section Officer.
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' INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 032, dated the 18th June 1992

MAMsRASHTRA MaTHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION CF
EMPLOYMENT AND WELFARE) ACT, 1969, ‘

, ‘N0~ UWA. 1392/(1885)/ LAB-5.—Whereas, by. G_overn'nient Notification, Industries, .
"Energy and Labour Departmentt, No. UWA. 1591/ CR(1495)/Lab-5, dated the 24th
October 1991 (hereinafter referred to as ‘the sajd notification’), the Governmeat
nominated Shri G. V. Atitkar, Deputy Commissioner of Labour, Pune as Membe‘r-_
revresenting the State Government and also to be the Chairman of the Pune Mathadi,
Hamal and Other Manual Workers Board, Pune duly constituted under section 6 of
the said Act; ' . - . :

And whereas, due to .exigencies of adminjsration the Govern_menf‘* considers it
expendient’ to -appoint ‘Shri P. N. Jadhav Deputy Commissioner of Labour, Pune,

Vice Shri ‘G. V. Atitkar, Deputy Commissioner of Labour.

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 6 of
.the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of Employ-
ment and Welfare Act, 1969 (Mah. XXX of 1969), read with the sub-rule (1) of rule 3
of the Maharashtra Mathadi, ¥amal and other Manual Workers (Regulation of

. Employment and Welfare) Rules, 1970, the Government hereby nominates Shri P. N.
Jadhav, Deputy Commissioner of Labour, vice Shri G. V. Atitkar, Deputy Commis-

~ signer “of Labour, as Member representing the "State Government and also to be
Chairman of the said Board and for that purpose amends the said notification -as
follows, namely :— : : ' ‘

In the said notification,— . ' :
 for the letters and. words '~ Shri G. V. Atitkar” wherever they appear, the
letters and words “Shri P. N. Jadhav” shall be substituted.

By order and in the name of the Goverf;or ‘of Maharashtia,

G. K. WALAVALKAR,
Section ©Officer.
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