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- INDUSTRIES, ENERGY AND LAGGUR DEPARTMENT
 Mantralaya, Bombay 400 032, dated ghe Sth July 1992 -~

mesam MATHADL, HAMAL AND Orapr MANUAL WoRKERs (REGULATION op
- EMPLOYMENT: AND ‘WELFARE) Act, 1969, - A iy Jufy g
Yo. UWA., 1386/CR (11109)/LAB 5.~In ‘exercise of the powers conferred by

! co}&ultation with the Advisory Committee, hereby makes the following scheme for
1 . th¢ Scheduled employsaents. jn,— # - -

‘:,'"(l) Iron and Steel Markets or Shops in connection | with loading, unioa&ing,
facking, carrying, JWeighing, measuring or such ‘other work including work prepara-
~bry or incideptal to“such operations ; ; '

(2) Markets and: Factories and other establishments in connection with loading,

" Unloading. stacking, carrying, weighing, measuring, filljng, stitching, sorting. cleaning’

dr such other -work including work Preparatory_ or incidenta] to such ‘operations

. carried on by workers not ‘covered by any other entries in the Schedule to the

~Mahmashtra Mathadi, Hamal and Other Manual- Workers (Regulation of Employ--
nent and Welfare) Act, 1969 (Mah, XXX of 1969) ; ' ' .
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(3) railway yards and goods- sneus in conneciion with loading, dx]loadlng, stacking,
carrying, weighing, measuring or “such other work preparatory incidental to such
operations by workers who are not cniployed by Railway Authorities ;

‘ (4) contiection with loading of "gdods into |:blic transport vehicles or unloading
of goods therefrom arnd any other’ orcmtxons mcidental and connected thereto ;

(5) vegetable markets \mcludm&, orifon and potato markets) in -connection with
loading, unloading, stackig, carrying, ‘gvelghmg. measuring, filling, stitching. "sorting,
cleaning or such other work including worl preparatory or incidental to such
operations ; ‘

]
e

(6) Khoka makmg and timber mark et in the areas within the Municipal Corporan o}
...1 A}

limits of the Pimpri-Chichwad, the same having bcen previously published as rcq
by .sub-section (/) of the said section 4, namely :— . : l

1, Title—This Schcme may be. called the Pimpri- Chmchwad Mathach Hamal and
Other Manual Workers (Reoulanon of: Emp10y1 went and Welfare) Scheme 1992. -

i,

2. Objects and . Application. —(1) ObjCClb of ti » Scheme are to ensure an adcqmt¢
supply ‘and full and proper utxhsat:on of unpro! »ctcd workers employed in— ‘
y

(@) Tron and Steel Mzirkcts‘~or -Shops in -onnection with loading, unloadng,
stacking. carrying, weighing, -tneasuring or such other work including rk ™
preparatory or incidental to such operaticns; (b) Markets and Factories and
_ establishments in connection swjth loading, unloading, stacking, carrying, weiglng,
measuring, filling,” stitching, sorting, cleaning, or such other work including vork-
preparatory or incidental to. such operations carried on by workers not co%ed
by any other entries in the Schedule to the Maharashtra Mathadj Hamal pnd
Other Manual Workers (Regulations of Employment and We]fare) Act, l969 '
(Mah, "XXX of 1969); (¢) Railway Yard and Goods Sheds in connection ith
ioading, unloading, stacking, carrying. weighing, measuring or such other {)rk
preparatory or incidental to such operations by workers who are not employes by
Railway Authorities ; (([) in connection with unloading of goods into. pplic”
transport vehicles or un’loadmn. of. goods therefrom and any other operapns
incidental and connected thereto; (¢} vegetuble markets (including Onion find
_ Potato Markets) in cennection with loading, unloading, stacking, carrying, wexg: g.
measuring, filling, stxtchmg,,sortmg, cleaning, or such other work mcludmg \

- preparatory er imcidental to such operations; (f) Khoka making -and in Ti
Market ; for efficient performance of work and generally for making better ppvi- H-‘J
sions in the terms and conditions of employmen: of such workers and ke
provisions for their gencral welfare and safety. . ' 1 i ? o

'(2)' ,4pplicurion.'—TThc Scheme shall apply to the registered c'miaioycrsvin the 'ea‘.s
within the Mounicipal Corporation limits of the Pimpri-Chinchwad for Schedjled
employments mentioned in sub-clause (1) : : E

»
¢

3. Commiencement.—-1y Clavses 14 and 15 o; this Sche i
it—-! v i me shall come mto Ice
on and from 8th July 1992, 1 ‘b

- (i) The remaining claus s of lhlS Scheme shall come into. f
25th July 1992, : ores. on and ﬁom
4. I"""P’C”G”O”“(a‘ “ Act” means the Mah:rashtra Mathadi
1, Hamal and
Manual Workm (Regulation of Employment and Welfare) Act, 1969 ; 1 Other ‘

1
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(5 “Board” means (he I’;.-mpi';"f:fh;z‘;
Board constituted under scelion & o

LBV

non
N

]

Minthadl ind Unrvrotecwed Labour

-(¢) “Chairman” imeaus the Chu:rinap of = Bourd ; ;

(d)“ monthly worker” means a worker © no is employed Dy an em
a'group of employers on contrict or monthly basis;

(e) “ pool worker” means a rcgisterc'j woiker in the pool who is not a monthly
worker ; )

ployer or

- pool” means a list of workers mainizised by the Bourd, but which does not
include monthly workers ; . :

(g) “ personnel officer " means the Personnci Officer appeinted by the Board
under clause 5; _ o

h) “registered employer” means the cmp! cr whose name is for tite time bein

3 & p 1 ' s
entered in the register of employers ; - ’ _

(i) “ registered worker” means & worl whose name s for the time being
entered in the register of pool workers or in the register of rmonthly workers ; _

(D * register of employcr’ means the re
this scheme ; :

dster of employers maintained under

(k) regxster of workers_” méans the regi~ter of workers maintained under this
Scheme ; -

. () “rules” means the Maharashfra Math: i, Hamal and Othef Manual Workers
(Regulation of Employment and Welfare) R: ics, 1970 :

(m) * Secretary” means the Secretary of ‘e B'oafd'

(n) “week ” means the period of seven day: commencing on mid-night of Saturday
and endmg on the mid-night of the Saturds next follow ving ;

“(0) words and expressions used but not wfined in the Scheme shall have the
meaning assigned to them in the Act.

5. Secretary, Personnel Officer and other servants of the Board—The Board may
appoint a Secretary, a Personnel Officér and sinch other officers and servants on such
trrms and conditions of service as it deems fit : :

Provided that, no post the maximum salary of whxc‘x excluslve of allowance is
Rs 1000 and above per mensem shall be created and no appointment

to such post
shall be made by the Board except with the previous

approval of the State

LPronded further that, the prcvxous appr wa nf the

State Government! shail not be
necesary to any appomtmcnt in a leave vacracy of a di‘ratm-; of not more than

6. Functz'bns of the Board—(1) The Boars ma y take sizh

consider desirable. for carrying out the ob;wf ve of adminis
out in clause 2 including measures for—

measures gs it may
tering the Scheme set

(i) ensurjg the adequate supply and the fi.ll and nroper uhl'satxor\ of ‘m'stered
workers for purpose of facilitating the rapid turnont of work :

(n) regulatmg the recruitment and enlrv inty and the dischrrae
of vorkers and allotment of registered workers in thc pool 19 re

1§ rﬁ-@«- 93

.

from the Scheme
zistered employers ;
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‘ (uz’) determining and keepmw undcr review the numbcr of registered workers,
from time, to time, on the ibyblelb or records and ‘the increase or reduction to
be ‘made in the numbcx of registered workers ;

“(iv) keeping, -adjusting dnd m'untzumnw the employers’ registers, entering or
re- entering therein the name of any employer and where circumstances so require
rcmovmg from the register -the mame of any reglstercd employer in accordance
with - the provxsxons of  this Scheme

(v) keeping, adjusting ‘and maintaining, from time to time, such regxslers or

records as may be nccessary, of any worl <rs, including any register, or record of
workers who are temporarily: net available for work and whose absence has been

approved by the Board; and . w bere circuristances so require, removing from any
register or record the name of any registiod worker either at his own request or

in accordance with the provisions of this “Scheme ; ik

(6%)] groupmg or re-gtquping of all registered workers into such groups as may
be” determined by the Board, and reviewing the grouping of any registered worker
on the application of a reglstercd worker ;

(vii) making provision, sub]ecf to availability of funds, for welfare of registered
workers including medijcal services in so far as such provisions does not cx1st apart
from this Scheme ;

(viii) recovering from recgistered cmnloyer contribution in respect of the expenses
of thls Scheme, wa&es levy and any other comtributions under this Scheme

(zx) making provision, subject to availabi'ity of funds, for the health and safcty
measures in place where workers are empiored in so far as such prowsmn does not
-exist apart from this Scheme ;

(x) maintaining and administering the workers’ wclfarc fund, and recovering from -

all the reglstered employers contribution towards the Fund when such Fund
is constltuted in accordance with the rules of the fund ;

(x) mamtammg and administeriig Provident Fund and Gratuity Fund for registered
workers in the pool when Ruch Funds are constituted;

»

~ (xiD) asslstmg, subject to the availability « " funds, by way of prant of loan, the
Co-operative Societies formcd for thc bemf‘t of rcglstcred workers and staff of
the Board

(2), All property, fund and other assets veiling in the Board shall be held and
appiicd by it subject to the provmons and for the purposcs of this Scheme.

(3) The Board shall have 'md m'nnlam its own fund to which shall be credited—
(a) all monies recejved by the Board from the State Government ;

* (b) all fees, wages and levies received by the Board under this Scheme ;

(c) all monies received by the Board by way of sale and disposal of properties -

and other assets

+(d).interest on investment in secutitics and deposits, rents and 4ll monies received
by the Board in any other manner or from any other source,

A
i “5‘%
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(4) All monies fofmjng part of the funds shall be kept in current or deposit
“account with -the State Bank. of India or the eserye Bank of India or in any .

Nationalised Scheduled Bank or any Co-operaiiv . Bank. or any Scheduled Bank or
invested in such securities as may be approved b the Board. Siich accounts shall be
. - operated by such officers. of the Board as inay bt authorised by it : :

DI : g = .
- Provided that, the Board may keep on hand svch sum not exceeding Rs, 1,000 as
the Board may consider- necessary, . :

Tlalg. . : ‘
Explanatiorz.:For the purpose of this sub-clause “ Nationalised Bank Aleans any
Bank specified 'in Column 2 of the First Schedulé to the Banking Companies
(Acquisition and Transfer of Undertakings) Act. 1970 (5 of 1970).

L gl (5) The Board may with the previous permissicn of the State Government borrow
e vg"x"rmney from open market or otherwise with a view to provide itself with adequate -
resources.

_ (6) The Board may accept deposits on such con:'itions as it deems fit from persons,
authorities or establishments with whom it has to :ransact any business.

.(7) The Board shall make provision for such reserve and other denominated funds
as may. be provided in this Scheme. i !

"(8) The Boa»rd' shall have the authority to spend such sum as it thinks A.ﬁt for the

purposes authorised under the Scheme from out of the general fund of the Board
or from the resérve and other funds, as the case may be.

e R

T

(%) The Board shall_ cause the proper account to be kept 'of-the cost of operatiné

i this scheme and of all receipts and expenses under this scheme. -
(10) The Board shall éubmit to the State Govemment—_— . .
; ’ R ) ) . . - \
5 (@) as soon as may be after the first day of April in every year and not later Lk

-than the 31st day of October, an annual report on the working. of the Scheme

during the preceding year ending the 31st March. together with an audited balance- -

“sheet; and -~ - T '
a | (b) copies of proceedings of the mecting of the Board.

-(1_1) The Board may— . : Lo "

e @ fix the nimber of workers to be registered under the various categories ;

"“’"L T _'6!)':".incrcasc' or decieas_e the number of workers in_any catcgbryl on the register,
; - from time to time, as may.be necessary after a periodical review of the- register : o
i*_and anticipated requirements ; : ’
P (ii}) sanction the temporary registration of a specified number of workers in any
: category for “specific periods ; : ' - '
(iv) devise forms, records,  registers, statements and the like ‘required for- :
administration of the Scheme ; _ , ! =1,
s (v) determine the wages, allowances and other conditions of service including age k
; of retirement of registered workers, : - i ' ) LT !
i | . (o) fix the rate of levy under clause 41(1):, ‘ :
(vii) sanction the annual budget ; : L :

(viiiy subject to the provisions of clause §, appoint a Secretary, the»?ersonnel

- Officer and other staff of the Board ;

o o L BT . o . % 28
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(ix) make recorminendalion (o the State ioverniment about any modification in
the Scheme :

(x) setile dispute between registered ey oyers and registered workers ;

(xi) discuss s{atisties  of output of {abo:  and turnout of work and record- its
observations and -diréctions ;

xii) subject to such conditions as jt. tinnks  fit, ‘delegate’ in writing to the
J g

- Committees, Chairman, Secretary or to any officer of the Board or to any of its .

functions under this Schemc, “

7.. Annual Estimate——The Chairman shal] at a special meeting to be :héid_ before
the end of February in each: year lay before the Board, the annual budget of the

-Scheme for the year comirencing on the first day of April then next ensuing in .

such details and forms as the Board may, from time to time, specify. The Board /:«
shall consider the estimate so presented to i; and shall within four weeks of its A

presentation sanction the same ejther unaltered or subject to such alteration as jt
may deem fit. '

8. Responsibilities and duties of Chairmai: ~Without prejudice to the powers ang
sanctions of the Board, the' Chairman shall ; - generally responsible for satisfactory
execution of the Scheme: and. shall have powe: . to execute the decisions of the Board
subject to its directions and in particular— R

(@) to ensure that the decisions of the Board in regard to the adjustment of the
registers of workers are carried ou expeditinusly;

%) to ensure that the sanctions for temporary registration of workers are carried
out without delay; :

(¢) to supervise and control the working of the Scheme ;

(d) to take suitable steps, if any, irregulrrities are detected: by him or brought

to his notice ;

(€) to ensure that the provisions of the Scheme in. regard to transfer and
promotion of workers are. carried out ; ‘ .

() to constitute medical Boards when reaujred ;

(¢} to ensure that conditions Jaid down 'n the Scheme for the registration of
employers are complied with by them ;

(k) to ensure that all forms, registers, r-turns and documents, devised by the
Board are properly maintained : :

(i) to ensure that" suitable statistics in regaid to the output of labour is compiled
-and. placed .befcre the Board with appropriate. remarks and’cxplanatio_ns at guch
(intervals as the Board may desire ; T -

(» () to sanction the creation of posts the maximum salary of which exclusive
of allowance is below Rs. 1,000 per month and to make appointment. to the posts ;

(i1y to make 2pnointment to the post, the maximnm salary of which exclusive of
allowance is below Rs. 1.000 per month : ;

(k) to take- disciplinary action againsi regic:cred workers and registered employers'

in accordance with. the provisions of thjs Scheme; .
(D) to declare that there has been “a go-siow” and to take action as authorised
under this-Scheme ; T , _ o : »
(m) to sanction the transfer of a monthly worker to the pool at the request of
the registered employer or the registered ‘worker, as provided for in this _Spheme;
‘ (n) to deal with .appeaIS' from rcgjsféred workers and registered employers
under clauses 37 and 38 - N :

ek
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(0) discharge all functions. felating” to disciplirary  actiop--
emiployers and workers ‘to the extent permitted under clause 34.

9. Functions of" Secretary—Without prejudice to the .powcrs ;and funcUom of
“the Board and thq Chairman, the Secretary shall perform’ duties imposed on him
by this Scheme in dlschargc of his duties and m particular be responsible for—

(a) kcepmg, adjusting and mamtainmg the rcg#stcr of cmploycrs entering or re-
cntermg therein the name ‘of any employer and where the circumstances so require

‘ removing from the -register the name of any reyistered employer in accordancc_

with the provisions of this Scheme ;

(b) keeping, adjusting and maintajning from i1ime to time,
records as may be necessary of workers; incinding any .register or record
. of workers, who are temporarily not avajlable “or work and whoso absence,
“ has been approved by the Board and where the circumstances requirs, removing

from any registers or records the name of any registered worker, either at his

request or jn accordance with the provisions of ihis Scheme ;

(¢} the employment and- control of registered workers. who are available for
. work when they are not.otherwise employed in accordance with this Scheme ;.
@. the grouping or re-grouping of registered workers in suitable pools, in

accordance with the instructions received from the Board in such groups as may
be determined by the Board ;

the allotment of rcglstcrcd workers in the pool who are available for WoEk

reglstercd employers and for this- purpose, the Socretary shall—

(x’) make " the fullcst possxblc use of roglstered workers in the pool;

(i}) keep- the record of attcndanCc at call stands or control points of rcvstcrod
_ workers ;

(i) prov1de for thc maintenance of records of cmployment and earnings of
registered workers ;

(iv)-make or cause to bo made the neccmry entries in the attendance cards

-and the wage shps of the regutcrcd workers jn the ‘reserve pool as lald down m
‘clausc 23 s

¢)) (x') the collectlon of lcvy ‘or any other contnbuuon from lho cmployers undor
the Schcmo v

(ii) the collection from rchstcred workcrs of contribution to' the Provident Fund
Insurance Fund or any, other fund which may be constnuted under the - Schemo ;

(i), the payment to each registered daily ‘worker of ‘all earnings lawfully due
to him from the registered cmployor and the payment ‘to such rezutored .worker

of all moneys payable by the Board in accondance with the provisions of thxs
Schemc

® appomtmg sub]ect to budget provisions such omcers and sefvants from
time to time, as may be authorised by the Board or the Chairman to appomt

(h) the keeping of proper accounts of the cost of opcratmg this Scheme lnd of
all ‘receipts ‘and expenses under it and making and : submitfing .to  the’ Bou‘d
an Annual Report and Audxted ‘Balance-sheet and proﬁt ind. loss uccounu
statcments

® fraxmng budgct anhual]y for subm:ssxon to the»Bbard on or before the lSt‘hq

" day of February each year; .- L i

¢

() maintaining complete service rccords of all regxstcred workers and record

sheets of all registered employers
wmqtr-zz-_——w

s AU

against registered

such registers or’

it
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(k) authorising the employment of ubregistered workers in case TIegistered workers
are not available for work in the pool or in such other circumstances as the Chajr-
man may approve ; and "$ e * e =

U such. other fupctions as may, from time to time, subject to the provisibx;s.of
this Scheme, be assigned to him by the Board or the Chairman; L

10. Functions of Personnel Officer—The Personnel Officer shall assist the Secretary
in the discharge of his duties and shall in particular carry out the functions assigned
to him by clause 34 of this Scheme. ° o < :

11. Majntenance of Regisfcr.s‘_—(l) Regis-er of Employers—There shall be a register

of employers in the form devised by the 3oard wherein the names and addresses of -

the employers, registered under the Schem: shall be entered.

. (2) Register of Workers.—There shall be a rcgisicr of v;[vorkers who are registered
‘the Board wherein the names and addresses of *workers registered under the Scheme
'shall be ‘entered. It.shall be duly maintained. - 2

€)) Movnthly register—There shall be a register of workers who are engaged by

each employer on contract on monthly basis and ‘who ‘are known as monthly workers,

(4) Pool register—There shall be a register of workers other than those on the
monthly register known as- pool workers. This register shall include a sub-pool of
workers who are not attached to any ging to fill casual vacancies in gangs. The
workers included in such a sub-pool shall be known as leave reserve workers.

12.. Classification. of Workers.—The Board shall arrange for the classification of . -

registered workers in suitable categories as may be determined by it, from time to
time. . - B

" 13. - Fixation_ of -number of workers on the -register—The Board . shall ‘determine,
before the commencement of registration in.any category, the number- of registered
workers required ‘in that category in consultation with the registered .employers.
s S < ' ; ’ i ,j‘»,.:' . : T <

agent, clearing agent. purchaser, importer, exporter engaged in sclkﬁg, _purchasing or
trading -or acting as an agent in the Scheduled Employments ‘mentioned  in - sub-

“clause (1) of clause 2 of this Scheme, in areas to which this Scheme applies shall get °

- .registered . with. the, Board .by applying in Form ‘A’ ‘appended to -the ‘Scheme - within

15"days’' from thé date:of coming into'force of’ this clause.. Provided, ‘however; -that

iar et iz
.the: employer or, any establishment coming into. existence: after commencement’ of th\ew.,‘d

Scheme, shall apply for -a: registration sim:ltaneously on' the commencement of . this
- business, . B I

‘of enforcement of the” Scheme is already working'in the, employment in the ‘area
. to which*the Scheme applies shall be ‘registered under fhis Scheme; -
¥ ' i W PN ) A T L T T i It

,1'5.:, Regi.;irrdtz:_on bfmexisring and new, iv'o’rkers.};;f—(‘l,):; (a), Aqx,;yyorkcﬂ_r,_}th on the date

(b)The quahﬁcatfon ';fofjhew ) registration shall 'I)-e,;shch as .rﬁay‘ be . specified " by

O o gt

=

i
N
b

(the - Board - having regard to local conditions; : physical: fitness, . capacity = and/ or

-experience, Citizen of -India only shall be eligible for .registratipp‘;

- (¢) Registration of workers in any new category shall be from ambr;g workers ‘who

have been or were. working in the said employment on any such-date as the Board -

may: specify in' this behalf provided that, tle worker is medically fit'and is not more
than 60-years of age. : ol v ™ e s SOg
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(2) Notwithstanding any. provisions of this Scheme, were the Board is of opinion
that . a. worker has secured his registration by furnishifig false information in his -
" application or by withholding any information required ‘therein or where it appears -
that a worker has been- registered ‘improperly or incorrectly the.Board may direct

 the -removal of his name from the registers : . -

Provided that, beforé_ g.ivihg any such direction, the Board shall give such worker
an opportunity of showing’ cause why the prooosed direction should not be issued.

, 16. Promotion and.transfer of registered woi kers—(1) A v'acqnéy (other than casual
- vacancy), in any category -of registered workers in a pool register shall ordinarily

be filled by promotion of registered sworkers from the next lower category -within the
same - gang. ' : . : . = '

. *- (2).A vacancy-(other than casual vacancy), in any category of registered monthly
worker. may be filled only by promotion from lower categories of registered monthly
workers in the gang or, if no registered worker is suitable for promotion from
lower categories of registered monthly worker in the same gang, by transfer of
a registered worker in the same or a superior category'in the pool who. may "be
_selected by registered employers or a group of registered employers.

Explanation.——The‘ criteria for promotion shall ordinarily be : —
(@) senjority ;. '

{b) merit and: fitness ,fo'r thc" category to ‘vhich promotion is »tc}_ be made ;
(c) record of past service. ' ' o

 Note—A {transfer from the pool register to the montﬂl_y register’ in the same '
category or. vice-versa shall not be deemed a promotion. .

v 6)) The Chairman or the - Secretary ﬁlay; for sufficient and valid reasoms, allow the
transfer of a registered monthly worker to the pool-on ‘a request in- writing of the

registered. employer or the - registered worker explaining. fully the-ireasons for the 2
transfer provided ‘that such transfer shall be subject ‘to the fulfilment rof any contract

subsisting between -the registered monthly -worker -and his registered -émployer. regard-.

- ing 't;mﬁnatibn*i_of- employment, No transfer shall. take" place “without the prior
‘approval - of “the Chajrman: of thé Secretary. =~ ¢~ ST ]

‘(4)> If the service of a registered monthly worker are terminated by the registered -

“employer for “an”act of indiscipline or misconduct he may apply«to; the Board ‘for

i on-the merits of the.case; whether or not the registéred worker should be employed by -

Act, 1972 I ‘employnient ‘in the pool." The ‘Secretary on behalf of the Board shall * then .decide

| shall be

130 shall, "’

nay cx(ﬁnd

the Board and if so, wheiller in the same or a lower category. The’ registered worker
. should be given an ‘opportunity of being heard and- pleading . his - case before the
: ».Sec‘rotary,'geither himself or- through his representatives. 1 ¢ e o

_ (5) If a registered monthly worker is transferred to; or employed in, the pool under
sub-clause (3) or sub-clause (4) as-the case. m \y be, -his previous service.-shall be
‘reckoned for all benefits in the pool and the registered employer. shall transfer to the
Board all benefits that have accrued to the registered worker in respect of his previous

5 oF with §  gervice as if such service has not been transferred. The registered employer shall
. contribute to the Board such amount of the Provident.Fund of -the registered worker,
yhich may if any, standing to his credit in the Provident Fund of which he is a member and
qupees, of Y such amount towards his leave and gratuity as may have been due to him under any.
'} " contract’ subsisting ‘between - the - registered worker: and his registered employer .or
yith a fine § wnder: any law, ‘award or -agreement ‘applicable "to: such registered worker, as if ‘his
ptravention . services had been terminated by the registered employer. i =
3
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17. Medical éxa:rnihaiiorr.-w(l) If the Board considers it to be necessary s6 to do,
il 'may require a new Worker before registration to ‘'undergo, free of charge, a medjcal
cxamination for physical. fitness by a Medical Officer nominated by the Chairman

for this purpose. . A worker found medically unfit by a. Medijcal Officer may apply
in writing, to the Chairman and simultancously deposit with him such: fees as may

(2) If the Chairman’ deéms it necessary so to do he may require a. worker to
undergo, free of charge, a medical examination by a*Medical Board to be constituted
by the Chairman. The decision of the Mcdical Board shall be final, and a worker
if found petmanently unfit by the Medical Board, the Chairman shall terminate his -
services forthwith. - . . _ {

I18.  Registration fee.—(i) A registration fee of TUpee onc'shall be paid to the
Board by each worker at the time of registration under this Scheme.

(i) A registration fee of rupees twenty-five shail be paid by each employer at the
lime of registration under this Scheme. : ’ - .

19. Supply of Cizrfis.?(L) Every - registered worker shall be supplied ‘with
() an idenﬁty»_card: (i) an attendance card : (ii)’ wage slips: in 'th.e'»formhs, devised by
the Board.. ) - : ; 3 . 8

(2) In case of loss of card, a fresh card will: be issued but the cost thereof, which
will be fixed bx the Board, shall bg payable by_the registered worker concerned,

20. Sel'vlic'e records for registered workers—A service record for. every rcgistctcd«
monthly and daily registered workes shall be maintained in a form to be specified by

-

the -Board- which: 'shall. contain amongst other things a complete record of disciplinary:
action taken-against the Tegistered worker, promotions, comx'n_e.nd'a’ti()ns‘fo; good- work, .
. clc. and such other matters agy the Board: may think fit, Such details.in réspect of the
- Tegistered monthly. workers™ shall be ‘supplied to the Board by the r'egistcrcd-cmployer.‘

21, Rccohrd. sheets -for -registered .employers.-——"l‘hp F@rgonncl Officer ','shnl._! maintain
a record sheet-in: respect.of each registered employer in a form.to be devised by
the Board which shall: contain amongst other things, a complete record of disciql!na_ry.{
action taken -against ‘the registered employer. . P e = R

22. S&rrende,r of cérd&.——A 'rcgistercd workér’s .card‘_;hall be 'sur'rendc_fcd to the.
Board.in the following circumstances namely : — . o

- (@) when proceeding on léave for sev days or sore ;
" (b) when retiring from servico ; v e
(¢) when dismissed or discharged from service ;
(d) when' temporarily suspended ; or -

SRRl L AR L L L Oy SR
P rovided that, the 'rc'gis'tcred employer of a rogistcg‘ed ».month_ly‘_wo;rke:: -"shau also .

" 'surrender the' card “of the -registered worker: to ‘the Board in. the ‘case of (), (b), ©;
. (d) and (e) abo'vq. 1 T # g s 5 o S
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23, Eunliries in attendance card and wage.slip.—(1) A registered worker in the pool
“shall hand over to the Board at the time hc is -allotted for work to a registered
employer, his attendance card. The Board shall make necessary entries in the

attendance card in respect of the period of work done by the registered worker and '

feturn it to him on completion of the engagement for. each day of work, the
Board: shall supply as soon as possible, a wage slip showing the wages earned by
a registered worker. : :

(2) A registered monthly worker shall hand over to hismcéistcrcd employer, af the

. time, when he is allotted his work, Attendance Card. “The registered employer shall

. make.necessary entries in the ‘card in respect of the period- of work done by the
registered worker and return it to him on the completion of -his allotted work.. For
each day of work, the registered employer shull supply, as soon-as possible, a wage
slip showing wages earned by a registered worker:

24, Employment of- registered workers—(1y A rcgiste%cd monthly worker of’

a partjcular,category allotted to a registered employer: or a. group of registered
employer shall be entitled to be employed for work in that category by that registered

employer or group-of registered employers in preference to any registered worker of

the. samé category in the pool.:

(2) If the number of registered workers on the ‘monthly register in, a particular
category is not sufficient for the work available, the registered workers on the pool
register in that category shall be employed. e '

(A regist_eréd monihly worker of one registered employer or a group of registered
employers shall not be employed” by any other” registered employer - or’ group of

registered employers, except. with the previous approval of the Chajrman or Secretary..

25. Filling up of casual vacancies—Casual vacancies’ of registered monthly worker

‘s‘béll ‘be fileed up in the following manner, namely :—

' 1W‘hcAr.1 a Head-thédé{n or Mukadam js absent thg vacancy shall be filled by

senior - registered person .of the same gang in the cmploynicnt'o.f the - registered
employer. . = s B

26. Employment allowance.—When a registered worker in the pool presents himself
for work and for any reason the work for which he has been allotted cannot commence
or proceed and no alternative wark can be found for him and he js relieved within
‘two hours of his attending for work he shall be entitled to unemployment allowance
from the registered employer at a rate as may be fixed by the Board appropriate to
the category 'fo which he belongs. A registered worker detained for more than tw

hours shall be paid full wages.inclusive of dearness allowance.- ' :

27. Holidays—FEach rcgis‘tcrcd worker shall be entitled: in a year to four holidays

with pay at such rates as may be specified by the Board under clause 32. Out of the
four holidays, three holidays will be on () 26th January (Republic Day), (i) 1st May
(Maharashtra Day), and -(iii) 15th August (Independence Day). The fourth holiday

<

' 28 Obligations of registered workers—(1) Every registered wo‘rfkcvr shall be deemed
* to have accepted-th 'obligaﬁons of this Scheme. =~ . - i

- (2). A registered worker in the pool who is available; for 'work shall ‘not engage

himsélf for employment. under a registered cmbl_olycr unless, he js allotted to "that

1c‘mploye-r by the Secretary. . - : -

s T

s i §
-
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‘(‘3) A registered worker in the pool who is available for work shall carry out -
directions of the Board and shall— -

|
|
ol

~--{a) report at sifeh éall"siands or control points and at such times as may be :
- specified by the Board dnd shall remain ¢ such call stands or control points ;

'_'_ (b) accept any employment under a regiitered employer whether in_the category
. In which he has been registered or any o her category for which, he js considered
- suitable by the Board. FEet g ‘ ’

(5) A registered worker who is available for work when allotted by.the Board for
employment under a registered employer shall carry out his duties in accordance
with the directions of such registered employer or the authorised Iepresentative : or,
supervisor and the rules of the employment or place where he is working,

29,{ ~Obligations of registered c)nploycrs.—(l) Every rmegistered-cmplqyc'r shall accq;t
the obligations of this Scheme. . ‘

(3) A registered employer shall, in accordan.e with instructions as may be given by
the ‘Board, ‘submit all avaijlable informations - of hjs current and future Iabour
_requirements, . N ) ' 5 e e ,

,(4) A registered -employer shall lodge with the Board, unless otherwise directed,
. / particulars of the work-load handled by registered workers on piece-rate and such
7 other statistica]l data as may be required in respect of the registered workers engaged

by him, B : o . g

(5) () A registered employer shall- pay to the Board within five days from the end
of every fortnight or such shorter periods s may be ‘specified by the Board by
& special or general order, the levy payable under clause 41.(1) and ‘the ‘gross wages -
due to registered workers for the work done by such registered workers during the

fortnight and other amount. due to daily registergd workers ;

(i) A registered employer, who makes default In remitting the amount- of ‘wages of .
registered workers within the time-’limit'spébcjﬁcd in sub-clause () above, if so required

* by the Board, deposit with the Board ag amount. equal .to the monthly average -of -
the wages:credijted by him ‘in the Board during ‘the previous twelve calendar. months
in order.to enable the Board to make payment of wages to registered worker in time. -
The said amount shall,_be deposited with the Board within ten days from the date of

such deposit falls short of the average of wages for twelve previous calendar months
' then the"tcgis_ered employer shall make.good the -deficit amount ; 2 '

" (iify A registéred employer, who' persistently makes default in remitting the amount
of wages of registered workers within the time limit specified in sub-clause (i) above,
shall further pay by way of penalty, a surcharge of such amount not exceeding ten
per-ment, of the' amount to be remitted ag may be determined by the Board. The
~said, surcharge shall be credited to the Board within ten days from the date of the
order of the Secretary of the Board to that eilect. : S i

{6) A" registered’ employer shall keep such records as’'the Board may Tequire ‘and’

¥ shall” produce "before the Board or such person ‘as‘may be designated “by--the' Board

, i upon reasonable notice all such records and any other documents of any ‘kind relating
i o \‘ - A

b

!
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to régistered workers and.to the work upon which they have been employed and
furnish such information relating thereto as may’ be'set out in any, notice or direction

: issyed by or on behalf of the Board. ]
A\%/') A registered employer who fails to make 1.1 payment of any amount due from

for the said default, serve a notice on the registered employer to the effect that unless:
he pays his dues within three days from the ‘date of receipt of the notice the supply
of registered workers to him shall be suspended. On the expiry of the notice period
the Secretary shall suspend supply of registered worker§ Yo the defaulting registered
{&'¢ =y employer until he pays all the duss. —

RIS o

: 30. Restriction on employbwnt.—(l‘) No employer (other than a registered employer

in any area to which this. Schemeé applies) sha!i engage for. employment a worker
unless that worker is a registered worker. : '

: (2) Notwithstanding the preceding provisions f the clause——

(@) where the Secretary is satisfied ‘that— ) . .
(i) the work is emergently required to be done, and . P -

(i)} it is not reaéonably: practicable to obtain registered worker for that work-
the Secretary may, subject 10 any limitation imposed by the Board, allow
a .'re-gistered employer to 'gm-plqy a worker whoiis-_not a registered worker : -

'P:dvidcd. that, whenever -unregistered workers have to be employed the Secretary
shall obtain, if possible, the prior approval of the Chairman to the employment
' of such workers, and where this is not possible, -shall report to -the Chajrman
within 24 hours' the full circumstances under which such workers were -employed
-and the Chairman shall duly inform the Board of such employment in ‘its next
.meating ; o i e ’ ’ :

b) the Board may, subject to such conditions jt may specify, ‘permit employment .
~of unregistered workers on a holiday. if work is required tolbe done on, that day,
. tq the extent registére_d workers are not available for er.k H w - me g T

aforesaid by a registered employer shall for the- purposes of: clauses 29(4), (5) and
(6) and clause 32 be treated in respect of that work, as if he was a daily worker.

. underclause 28, take up employment elsewhere on those days on which he is not
allotted for work, by the Board. ° ' :

31. 'Circu_mstanc‘es_in which this - Scheme ceascs to dbply.—(l) _This, Scheme shall
cease to apply to a registered worker when his name has“ been removed fromr the
Rgister or Record 'in ‘accordance with the provisions of the Scheme, ‘

.(2);Th‘1's Scheme shall cease to apply fo a registered employer when his name has
been removed frqm_thc Employers’ register * in accordance with the provisions of.

this Scheme.

 (3)..Nothing in this --cl_aus-c shall " affect any obli@t_ibd mcurred qrnghtaccrucd
,du'rinbg-. any: time when a person was a’ registered worker or a registered employer.

. = - PO N : L — R
e S R i ;

Sccrétary of the Board shall, without prejudice to the. right : of the Boarci to 'take -
any other action under the Scheme to which the registered employer may be liable -

(c) in the case féfér_red”to in items (@) and (b), the person »sov"employcd as .

- (3) A registered workér_ in the pool may, provided he fulfils fully hjs.ob_ligations :

O O S S
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32, Wages, allowances and other conditiong of service of registered: workeys.—

¢1) Without" prejudice. to

‘the provisions of ny award it shall be, unless otherwise

specifically ‘provided for in this Schemc an nnplied condition of the contract between

# registered worker (whether in the pool or on the monthly

register) and registered

cmpIOyér that the rates, allowances and overtime, hours of work, rest intervals,

leave with. wages and. other conditions of service shall” sub
sub-clauses (2), (3),"(4),,(5) and (6) be such as may be fixed by the -Board for each

calegory of workers.

42) For ‘the purpose of iixing rates of wages, allowances and overtime, hours -of
\Aﬁk,- rest intervals, leave with wages and other conditions of service (hereinafter
collectively referred to as * the' conditions of service "} of registered workers or. for:
revising or for modifying the same,

registered employers and

To-Take such representatis
which ‘may be fixed .or revised

workers. If there'ds no
registered workers, then
workers: may be- ifivited
th'm; fit. s

“3) ETcry such representation shall be in writing and shall be made within such
period .as the Board may specify and shall state the conditions of service, which in
the opinion of the person making the representation would be reasonable having -
regard to the capacity of the registered employers to pay the same or comply with
or to any -other circumstances which may seem relevent to the’ person making the

representation. . .
(4) The Board shall t

after examining all .the material placed before it; shall fix or revise or, as the case
may be, modify the relevant conditions of service of the registered workers.
(5).In fixing or revisnig or. as the.cuse may be, modifying the conditions of service
of the registered workers, the Board shall have regard to the cost of living, the
prevalent condifions of service in comparable employments in the local areas, the

capacity of the registered employers to pay. and any other circumstances which may
_ seem relevant to the Board.’ ‘ ’ : '

(6) The conditions of

the Board shall take effect either prospectively or retrospectively from such date as

the Board may decide.

ljcgistércd workers and registered employers jn such manner as the -Board thinks fit -*

33, Disbursement of wages and other allowances (o registered wovrkers.'—The Board
may permit the registered employers to pay wages and other allowances to ' the

registered monthly work

tions as may be authorised and recoverable from them under this Scheme. ‘In
respect .of registered workers other than registered monthly. workers employed by the

‘Tegistered employers, fro
the registered: employers.

- the Secretary .of the Board every fortnight, . The Secretary thereupon shall arrange to

disburse the wages and

day every “month “subject to deductions recoverable from . them under ‘this Scheme,

34. Disciplinary procedure~—(1)i) The Personniel Officer may on receipt of the
information whether on a complaint or otherwise that a registered employer has failed
to carry out the provisions of. this Scheme after investigating the matter, give him
a4 ‘warning in writing; or v by | i :

SR WIIHANTL WSTRTIG L X TN e wen -

ject to the provisions of

w

the Board, shall call upon the associations of
trade unions of reuistered workers “Covered by-sthis -Scheme §

s they may thivk fit as respects the conditions of service
or modified :.nder this Scheme in respect of registered
such association of regislércd:ncmplayegs and union of

such représentations from registered employers and registered”
through notice published in such ‘manner as the Board may

ake into account ihe representations aforesaid, if any, and

service fixed, revised or, as the case may-'bé, modified by

The decision of the Board shall be communicated to the

ers employed by them directly . after making such deduc-

m time to time, the wages and nther allowances payable by
shall be remitted by the registered -employers by cheque to

other dues, if any. to the registered workers on a specified -
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(@) Where in his opinion, a higher ‘pcna'll)
Teport the .case to the Chairman who may
be made as he may deem fit and t

employeér. that is to say, he may.—

is merited, the Personnel Officer shall
then cause such further investigation to
ake any of the following steps as regards that

(¢} censure him and record the censure :n his record sheet; or .

(b} subject to the approval of the Board and after one
given to the registered employer, remove |
for such period as determined by the Bouz

. month’s notice in writing
s name from the employers’ register
vd or Permanently. : ’

(2) A registered worker in the pool who fails to comply with any of the provisions

of the Scheme or. commits dny act of indiscipline or miscorduct may be reported
in writing to the Personnel Officer who may after investigating the matter give him
a warning. in writing or suspend him for 4 period not exceeding four days.

(3 Where in the opinion of thé Pe'rsonncl,,Ofﬁcer,

a higher punjshment than
that provided in sub clause (2) is-merited, hc

shall report the case to the Chairman.

(4) On receipt. of the written report from the Personnel Officer under sub-section 3
or from the registered employers or any -othcr person that a registered worker in the
pool has failed to comply with any of the pr.visions of this Scheme or has committed
an act of jndiscipline- or misconduct or his consistently failed to produce the

t in any other manner, the Chairman
investigation as he may deem fit and

_ _ as. regards the worker concerned, that
is to say, he may impose any of the following penalties : —

(b) suspend him for a period not cxcéeding four days;

(¢) terminate his services after giving one month’s notice or one month's wages

clause the person concerned shall be
given an opportunity to show cause why the proposed action should not be ‘taken’

. (6) During the- pendency of jnvestigations under sub-clauses (2) and ) ‘above;

ir» the registered workers concerned may' be suspended by the Chajrman.

(7) ‘Without prejudice to the powérs ‘of the Cha"irman'-und-er clause 35 a registered
plinary action against ‘monthly registered

5fi35.15’pecial‘ éli&ciplirrary _ pbwer.s' bf the Chairin'an.%(l) Notwi-thst.én'ding: anything

contajned in the Schemie, if the Chairman js satisfied after enquiry that a « go-slow.”
~has béen resorted to by any gang’of registered workers or any individual registered
worker and"js being continued or repeated by the same gang or registered worker of
different gangs or ‘registered workers on the same or"djﬁ”crqnt‘ places’ of work he. may

' ,fz) When a.declaration under sub-clause (1) has been made it shall be Jawful

;7 () in case: of registered monthly -workers, to také,fwitl{out’ prejudice to ‘the rights
.- of- the regisfp;_-ed ‘employers, . such “disciplinary -acﬁon.inclqding removal against such
registered workers as he may consider appropriate.; and. "’ E

such
th in " _standard or dafum output or has been inefficien
R N may make or cause to be made such further
with thcrcaftcr.'takc any of the following steps,
e the
(@} give him a warning in writing ;
and
case
inclusive of dearness allowance in lieu thereof; or
"V&CC (d) dismiss him. .
e, the . .
5. the (5) Before any action is taken under thj
may
against him,
=d b\
iie as
o the. =5
xs fit. .
. employer sha]l have full powers to take disci

Boa}:d "workers employed under him.
> the CE A : ;
ieduc-
2. In
vy ihe
ole by
jue to
nge o ; X v & il o0 : s
ectficd n}a__ke a d¢c1aranon‘ in writing to tha_t effect. -
-heme, :
of the for the Chairman— '

failed
e him
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(i) in case . of registered workers -in’ .the pool to ‘take such disciplinary action
including dismissal against such registered workers ‘as Re may consider appropriate,
" (3) The Chail_'m_an may take disciplinary  action— | B 4
() where “ go slow ™ is resorted to by a .gang against all the members of the gang,
and ' ' : : ‘ _ _
. (i) whers “go -slow ™ is resorted to'.by an individual registered worker against
the worker concerned. . p '
/ (4) Before and diséjplin:,;ry action is taken under this clause against and registered-
“'worker or any gang of registered workers, such registered worker or gang shall be

given an opportunity to show cause why.thc» oroposed action should not be taken
against him or it : W

. Provided that, the Chairman may, before giving an oppyrtunity {o show cause

under this sub-clause, suspend from work any registered worker or gang of registered -

workers imme‘gi-ately after' a declaration has been made. under sub-clause (I)T

5) A declaration by the Chairman that a go' slow ” 'ha_si been rcﬁortcd to by
a registered worker or a gang of registered - workers shall be final, and shall not be
liable to be questioned on any ground whatso_cver. ‘

36. Termination of et_nploymenr.—-(}) The employment of a rdgjsfe;cd worker in
the pool shall not be terminated except in accordance ‘with the" provisions of this

Scheme. - " '

A2) AAregistcred worker jn the pool shall -not lcavé» his employment with the
Iegistered employer except by giving fourteen days’ notice in writing to the Board or

(3) Whien the employment of a registered worker with the Board hés been terminated

under sub-clauses (1) and (2), his name shall forthwith be removed from the register
or record by the Board, - :

the Chairm_an and against the order of. ihg Chairman to the State ‘Government, -

2y A rcgiste.rqd worker- who is aggrieved by an order of the S__écretzfy—‘-
_(i) plaling him in a particular group in the register or record ; or
(@) refusing registration under clause 15: or . , : ' :
. (@) requiring Jhim under clause 28 (4) (b) 10 undertake any work which is not
of the same category to which he belongs- may prefer an appeal to the Chairman.
3) Any regist;fed worker who is aggrieved by an ord,ér ‘funder 'c_lauso.=f16(4)'. may
prefer a'n‘ap.pg:ali to the C_hairman. S ST FEET L S A
(4) No_appeal shall lie where due notice has been giv:én:of the removal of the
name of a registered worker from the register or record in accordance with the
instructions of the Board if the ground of removal js. that the registered worker

[falls within- a; class -of. description” of registered wotkers whose names are to be
removed from the register or record in order to reduce the size thereof :

coovided that, an appeal shall lie to the Chairman whero the. registored workes .

alleges that he does not' belong ‘to the class or ‘description of registéred ‘workers
referred: in '-the'instruction of the Board. , : ~t ‘
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(5) Every .appeal referred to in. sub clause (: D, (), 3) or (4) s‘iall be in wrmng

and -be preferred within fourteen days of the -ate of recelpt of the order appealed
agamht g

Provrded that the appellate authorxty may for reasons . to be. recorded admit
an appeal preferred after the explry of fourteen days.

'3'8'. Appeals by registered employers —(1) & A reglstered employer who is
aggrieved by an order of-the Personnel Ofﬁce under clause 34(1) (i) may appeal to
the Chairman ;

()] In the case of an appeal dz,amst an order under clause 34(1) Gy (b)- ‘the
Chairman” shall forthwith refer the matter (o the State Government. . The State
Govemment shall make such order on the appeal as it thmks fit.

2y Every appeal referred to in sub-clause (1) shall be in writing and preferred
within 14 days of the receipt of the order apyealed agamst

-Provided that, the appellate authorlty may. for- reasons to be recorded,

admit
an appeal preferred after the exprry of. 14 days.

.3

39. Powers of revision of the Chairman. -—Notwithstandin" anything contained in
the Scheme, the Chairman, in case of an order passed by personnel Officer under

§  clause 34 may at any time call for the record of any. proceedings in which the Personnel

Officer has passed the order for the purpose of satisfying.himself as to the legality
or propnety thereof and may pass such order in relation ‘thereto as he may think fit:

Provlded that the Chalrman shall not pass any order under this clause which may
prejudlcmlly affect. the interest of any person without giving such person a reasonable

s opportumty of bemg heard.

’ . « ’
40, ._Sfay of order in case of certain appecls—Where an appeal is. made by
a’ registered worker in accordance with the. provisions of clause 37 agamst an order
of ‘termination -of ‘service on one month’s notice or where ar appeal is preferred by

‘a Tegistered- employer in accordance with the provisions ; of - clause. 38 against
.an order removing his: name from the employers regxster under clause . (IXiiXb),

- the appellate authority may. suspend the operation of the order appealed from pendmg
§ . the heanng and. dlsposal of the . appeal ;

" 4] ——Cost of. operatmg the scheme and provision for amenities and beneﬁ!s 1o the -
regtstered workers.—(1) The cost of operating the scheme and for provxdmg different
- benefits, facilities and amenities_ to registered workers ' as provided in the Act and
under ‘this scheme, shall be defrayed by payments- ‘made by the registered employers

. to. the Board. Every. registered employer shall pay to the Board such. amount by

way of levy in respect of registered workers allotted to and engaged by him as the
Board may, from time to time, specify .by public notice. or written order :to the -
registered" employers and in such manner and at such time as the Board may direct.
The Board may require the registered employcrs to. pay the levy retrospectively or

1 prospectxvely as it may deem fit.

(2) An employer to whom this. scheme applies shall pay the levy as spectﬁed by

the_:Board, ‘from- fime to time, fronr the: date from which- the scheme applies to him -
; -;’;xrrespectnve whether he gets. himself registered within’ the t1me~lumt laid down i
b clause 14.of this scheme or any fime thereafter.

(3) In determmmg ‘what payment are-to ‘be made by the reglstered employers under

: -sub-clause (1) the Board may ﬁx dxﬁ'ercnt rate ‘of- levy for dnﬁ'crent categories of-
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yvd,rk',or registered workers,” provided that, the levy shall-'be so-fixed that' the same
rate of levy wjl_lapply to all 'rcgjs}eredpmploycrs ‘who' are in like circumstances, . i
" (4) The Board shall not sanction _any levy exceeding 50 i)er cent. of the estimated .
total wage bill calculated on the- basis ‘of the daily time rate wage without the prior %:
approval of the State Government; - L i
{5} A registered employer shall on-demand make a paymént 10 the Board by way of :
deposit or provide such other security 'for the due payment of the amount referred to
in sub-clause (1) as the Board may " consider necessary. ’ .
(6) The Secretary shall furnish, from time to time, to the Board such statistics and
Other information as may reasonably be requred in connection with the operation
and financing of this Scheme. : T ' '
. : 4

{7) If a registered employer fails to make (he payment due from him under sub-
clause (1) within the time specified by the Bouard, the Secretary shall serve a notice
on that registered employer to the cffect that, unless he pays his dues within three
days from the date of receipt of the notice. the supply of registered workers to
him shall be suspended. On the expiry of (he notice period the “Secrétary shall §
suspend ‘the supply of registered workers to a.defaulting registered . émployer untjl ¥
he pays his dues. . - : : '

42, Provident Fund and Gratiity.—(1) The Board shall’ frame and operate rules
providing for Contributory Provident Fund f.r registered workers. The rules shall
provide for the rate of contribution, the manner and method of payment and such
ather matters as may be considered- necessary { however. that the rate of contribution :
is not'less than 6} per .cent. of the wages of a registered .worker and -is not more
than 8% per cent. of such wages :. =t S :

P

Provided that, pending the framing of the rules, it shall be lawful for the .Board
to fix. the rate of contribution and the manrer and method of payment théreof.

@) .1_1_1’ framing rules for the coh'l,r'jbutory Providcnt Fund, the Board shall; take
into cons_jgcr_ation the provisions of the Employees’ Provident Funds Act, 1952 (XIX §

of 1952), as amended from ‘time to time. and the Schemes make thereunder for any ]
establishment. - . e . : » . "4
@) The Board shall frame rules, for payment of gratuity to registéred workers. ‘
'(4) In framing.rules for the payment of gratuity to registered workers, the Board
shall take. into consideration the provisions of the Payment of Gratujty Act, 1972 &
XXXIX of 1972), as amended from: time to time. g . y -
" {5) The rules for Provident Fund and.. Gratuity framed by the Board shall be 1
" subject to the previous approval of the State Government. - - | f

43, 'Penalt'ie.s-.—Whocvcr contravenes the provisions of cljéuscé 14, 29 and 30 shall,
'©on conviction, be “punished,— g R N T L ~

(1) if it is'a first contravention, with imprisonment for a term which may extend
to three ‘months, or with fine which may extend to-five hundred rupees, or with
. both; . _ . ' o » S
- {2) if it'is a subsequent contravention, with imprisonment for a term which may
extend to six months, or with fine which may extend to one thousand rupees, or
with both ; , e e LTS e
3) if such contravention continyes after the subsequent convigtion; with a fin
which may_extend to one hundred rupees for each day on‘which the contraventio
is made till the said- contravention eontinnes. 5wl k! oy
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. ton? If so, state-'the name and

.. Name and address of the Establish-

1 %

syment and Telephone No. .

vz ~

(3

k%)

Whether a. firm .or a compaﬁy.
Name of the Proprietor.

(D
)
3)
(4.

Are you a member of any Associa-

- address of the Association.

Whether ypuf vE_st;blishmcnt s

registered under the Bombay Shops
and Establishments Act, 1948 If
$0, state Registration No. *

The places of work ‘with location in .

_details where ‘the’ loading, unloading,
stacking, carrying, etc, of goods . is
carried on in connection with trade/
business of your Establishments,

" Are you cmplo};ing workers'. through

contractors ? If so, state the name
“Uf the contractor. - '

- Are you cmploying-wdrkcrs.through
Tolli? If _§0, state the name of
the Mukadam/s of the *Tolli/s, or
of all workers, ~ 7

Signature of the Applicaat.

| T O | REEE WA qHYH, 74T, T <, R/ o, WA 99 ¥ 1%
‘ - FORM ‘A’ | |
(See clause 14) B
Trx PINI[’!{K;C}jI[&C!1WAD MATHADL AND UnproiecT Lasour Boarp.
Application for the regi.s’/;’aliq;i of empioyer -

egistration No. A K

o be filled in by Office) '

I hereby apply for' registration as an employer, c__'ic, The xi.cccssary particulars

e given below :— = S

By ordet and in the name of the éoverndrf of Maharashtra,

e e 4 e

|G K. WALAVALKAR,
S Section ! Officer:

<< o wn

1

at
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’ INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
‘Mantralaya, Bombay 400032, dated the 8th July 1992
_ o .

\,

MAHARASHTRA MATHADL, HAMAL AND OTHER MnNUAL WORKERS (REGULATION 1 .

EMPLOYMENT AND WELFARE) ACT, 1969,

No. UWA. 1388 /(11730)/Lab-5—In exercise of the powers conferred
sub-section (1), (3), (5) and (6) of section 6 of the Maharashtra Mathadi, Hamal a
Other Manual Workers (Regulation of Employment and Welfare) Act, 19§
(Mah. XXX of 1969), read with sub-rule (1) of rule 3 of the Maharashtra Matha

Hamal and Other Manual Workers (Regulation of . Employment and Welfa'
Rules; 1970 the Government of Maharashtra ‘hereby,—

- (@) establishes a Board to be :nown by the name “the mepn-Chlg’Aj
Mathadi and Unprotected Labour Board” for the folowing Scheduled empl(

ments, within the limits . of (e . Municipal Corporation, Pimpri-Chinchw._
namely : — S

- (1) employment in lron and Si:el Markets or Shops in. connection wnh loadi

unloading, stacking, carrying, weighing, mieasuring or such other work includ
work preparatory or mcxdental 10 such opemtlons

' ‘ 2) employment in Markets and ‘Factories and other estabhshments -
S /oonnectxon with loading, unloading, stacking, carrying, weighing, measuri; ;!
filling, stxtchmg, sorting, cleaning, or such other work including work preparat-

or incidental to such operat:ons carried on by workers not covered by any o!_v
entnes in the S _

- i
(3) employment in Railway Yard and Goods Sheds m ‘connection with load :
- 'unloading, stacking, carrying,* wejghmg, measurmg or such othcr work- preparal

or incidental to such operatlons by workers ‘who are net employed by Raik
" Authorities ;

{4) employment in connection - vith loadmg of goods .\nto pubhc transport: vel

-or unloading of goods therefrom and any other operanons m01dental
b -connected thereto

5) employment in vegetable markets (mcludmg Omon and Potato Market:
, connection with loading, unloading, stacking, - carrymg, “weighing, - ‘measu
ﬁlhng, stitching, sorting, cleaning or such oiher work mcludmg ‘work prepara
or incidental to such operations; . - SR Y ot
. (6). employment in Khokha making and Tlmber Markef, " < % g

(b) nominates the following persons to,.be members of the: Board represeL
1he State Government, employers and unprotected workers namely —

e

Members repre\entmg the State Governmenr

(1) Shn B. G. Jadhav, Additional] Commissioner of Labour, Pune.
(2) Shn P. R, Shmde Ass1stant Commissioner of Labour Pune

Members- mpresentmg the employers

- (1) Shri Dattatray Janradan Suryavanshj, Lalbahadur Shastri Bhaji Mandaj Vy:
Sanghatan Pimpri, Pune 411017. . < . .

(2) Shri Nanasaheb Govindrio_ Aher, C/o. Poona Clearing and Forwarding A
Assoclauon, 214, Nanapeth Pune—2 , ' ; "

N



