RNI No. MAHBIL /2009/31747
Reg. No. MH/MR/South-326/2013-15

aw &, 3@H I(¥) ] WHAR, AT ¥, 0%%/3ME0T 3, Wh Q]3E [g 2, fwa : v@ g8.00

SHTRUT HHTE 3R

UTerhe ThT9T

(T et faae sfufew o qug et da sfufew aiEeter
(VT U, IR-3, IR-3 AT qR-F FHA Afag holedn A==, Jew g fare aisafaie)
st IRy a fare.

JENT, Tl F HEMR fTomT
T, Gag ¥oo o3R, fAR ¥ AR R0%¥.

SIPECE
HERTZ WIATET, TAIA 9 3¢ Al SR (A e a weamn) sifafam, ekes.

IR FS=.R02% /T, T.3%3/FHHIR-U. —FERTZ WS, TAA d TR STSHal HAR (A Haw= & FHeamn)
ST, 2R&R (TF 2RE&R TT HEl. 30) =T Held ¥ o U-hetd () FR 0T JrHeeTd HeRTE IMERT THY 0= 3k
FHATRT HeAHT TTTRTEIE! QIATATHTO ATSHT TR T 3. HaXg AT ST SU=HTeT et ¥ =4 ie-serd (2) =
W (T) Felied TRALAR Jauiide hetetl ATl

BInE)

HERTE ARSAR AR ARAR T 3a¥ Ssiial TR
(TS AT T FHeqroT) JISAT, 0%%

. INNe .—37 AT HERT ASAR STNTH AFESHR 37T 3aR SIsTel SR (e Fame o shedmo)
ST, 0% 1Y GAYUATT I1d.

3. R T wgEt. —(Th) SEree.— HEgHR S A1 e, Tl S0l ST, SaRTS, Wik 0, e
ST, ATEA A1, AT, AT 0T, Ge(aol & fehar 72T T=e=aT ShTHTET ST @At Jd TARIeAT el SIS Shrdesrd
JOCITAT STERTETA TR GRET [EST & AT HTHTET Feiterd o Jord: SYANT 2ATelt Heedt ot =it s et I
UTSUATIE! STIUT HIHT=IIuT 3T T ShROT=AT STERTT SHITRIEAT AR 318 o VIl Arrel 1k Fiear Rl 0t &
AT HAGTIROT HeAOTHIS! GRS !, & a7 ATt Seresl TR,

(39 fergerit, —gT TISTT HeRT Aol A TR [GehTolt hrRd STcied AesaR S Uoish, IesaR
e ATeTh, AT, fade AT e Sgiad Seeiiad AT Teheul, el v, WRTE, SRS, AT FH0T, g T,
TICTOT, T 30T, TeR(aoT &1 fehdl 319 T=aeaT ShTHTT ST AT Ia TR fohdl 3TN ShIHTHa et ShTHieh e
] 25

(%)
I TH-T-3%-2



R HERTZ MEA AU JWTAROT 9T Th-o, AMRE ¥, 0%%/TE0T 23, Ik R]3%

3. URN.— (TH) o1 ASHD TS ¥ 377 4 & AISHT Trusa Teg e KAihdgT SHerd dter.
(FF) A1 oY 3ART TS & ASHT AT UG5 ST ARG STHEAT e,
¥, WEEIL— () I1 FISHT ST He SavTh TR, —

(T) “ artutTan 7 TEUS HERTSE AT, BHICT o 3R SASiel TR (AT Fama o sheamr) sTiaad, 8’6
(T 2RER = Hal. 30) BF.

(&) “ Hez ” W I o &(T) 3T AESHR SN JFisTIE ARFAEHaa JUTaeheT eI
IOV AA B 2.

(&) “ eremey ” U Hearn e .

(3 * A HHIR ” T GTHET TR AR HHAER Sl SR 2.

(3) “ Hop ' Ut AN TR FHIEST A HeaTheT UNRIETd SHvard STeiell SR A& €.
(T) “ HHI HHIR ' TS HeRNTHES SATeAT @ A S, 3T SR g,

() * oTeTeh ' UTS! HICTeh AT AGERrd, AT, ST AT A Shell 3T, STl HIeTh 8.

(Ta) “ SR 7 TS, W TR AGaed ohal e HIRTRIEAT Feaeld, e Il Serea Aar A5
el 3T 3T HIFR B4

(3ma) ““ AT AigdR! 7 WU AT A 3O ST ATeTell ATk AigeE! 8.

() “ HHIRTE G 7 RS AT AN ST Sl IR AR .

(%) “ dfga " wut Aesrn 9bd 3.

(Ter) “ i AehRT ” U TE Y 3T HeSH e holell hitHeh USRI 8.

() “ fram " U HERTSE WIS, §HIeT AT 3o’ Sisie SR (Fiehde e & sheamr) faw, o g,

(TF) “ seaer ” wust UHAR HERETRA & I0TRT 37T @IYeiel -aR=aT Heakms HUumRT 3191 9rd e
ST B,
(R) 1 IISHT AR FHIUATT TTeAet I1e5 ST STV, ST SRIeT fSHTUT ST Shetel AN, e ST==e ifTaem
JATHH AR T,
W, WESTHT Gfud, HHE AUEHRT d 3¢ FHARIGE. — TS G 1T FIeelel 3T Tl 3T2IeR o IieR U
e, Tk HITH BRI T TR 3 SRR T FHART Frell gt B,

T 3T Y, HSATCAT, Tl I3 ST YT SHHIG I THET T 20,000 IIUT UL 1ok 37 31 Ug 707 et
FUTR ATET ST I AT Y HIaGRIST 3181 USTaR ShivTdlal SHUTeh SHiaT JuTR el

TR, STURET 3T/ HY, A Aie=ATdeT 3Tieeh T 3T TG ISAT HIcTaeieiet Re Ugiericl hiveme! "HuhTe!
T[T ST Y& Hael STavgehdl STHOTR Tl

§. HEBHEl w1 —(R) HSBON AT Ao e IR IISUIEE] el 35 dediel 3/ U Fietar Adier 3T
T GTeAT SeeRieT SUTET THEY 3T, —

(T) T LI o ST FohY FHRUATAT AT, A1 IR T REST & varet ST et qurgot
T e SUFIT BIUaTe W e =l

(3F) A1 AT TASHTAIET SHIETRIAT IT AT aTHereT U7 3TIOT AT T 0T ST A0 HotodT HICTshi=T
(i) ieaen fehar SATeRaier SIS e TariFeT A0T Seiean HITRI T 3t o7 = STerET 5o 27ifor
U ShotedT SHIHTRIAT G&d d1E {ohal U 0.




HERTE JTHA W0 FHTIRUT 9T UH-, AR ¥, 0%%/3ME@0T 23, Tk Q3% 3

(IR) A=A FGaell Ja01, T THIES 0T, e YR 907, T hIvTATE! HTeTehreal arel i ot
TEhar qeTS ShR0T STITOT STTavarsh STt TR TR AT ATl oRR AR Vel e HTeTehTd AT, AqearqT i
L.

(UT) FTHTRIEIS! STEvTe STeT ST9M HIUR! Aigaen fhar e 3aut, T8 St FHI™e! deRd SueTey
TET TR MM TEBThG SATeAT STURAAE A=l THSTelel! 3TE 3T HIFRI=AT Aigdel a ityeia 3au, =
TS FROT T o R IR ST STavTeh ST 379N URIEA, HIvTee! g0 Seiedl SR ATd, ThHal

T W7 fordee fohal a1 Sl TRARMER IVl AiGaeiq fohal STYeRard FHIg Th.

(FeT) HeaM Saer ST TR AL T ARUNG SRR T H0T fohall e G TaR HY0T SA0T T

(T Fefie SueTea STHiF e, A1 ASHERIST 317 TR A9l aRaR et o) Jerehid Jareal THTeeeg, g
HTERIAT FHEATUTER! TS FI0T.

(3T3) AT AT SFTTSTIUNEAT T FEATT AR HeTehichgd e 3I9EH, I, Tidal (FIagelr) 37T 2
IS SaX SHIVTAE! SR T Y.

(%) Tefi=an Suctedc=an 3TeiF TA, a1 ASHERIS 37T TR vl oRas IR F9e @, HHreAl feshmi
HHTER STACIedT HITRIAES! STRAG o FRIeTde IUT ARAS! TRAT 0.

(IeT) TR FHodTor et IURTT ST i ae= ot Sqfor 37em feft=h, fefiean Fadiqar Suroh g deet
TS AR SeIedT AIeTehichg (ETe STRIRT aget Y.

(3TRT) RIS AIGUT SITeieaT SRR Hiasy FHaie et 3nfor SugM M SHROT S0t 3T i e
Y.

(R) T AT TS ST ST TRAIT ST IE Hewrhe e sTaelell ¥d Alerm s, (et 9 3ar A=
TESTeAT AT STl ST AR ATHeIdIer SIS het STEet.

(3) TUESHTHS W= el 3T 9 Heas @ af (et ivmeet, S9Ta Y@ier sTeiea TehAT STHT FHuArd Jetel.
(31) AT AHITA HeBoT THBUIR Fol o F oieal.
() ISEUN TR U ST T T
(F) T STMOT TAR T At foshl o i fooeare ATauarn ArTH HeaTel [He3uT=aT Te TehHT.

(%) T T ST JAavhieRicl ST, 9IS 3T HIUCAR! 3T el foha VTR 37 AN Hee el Hesum=r
T THAT.

(¥) Teii=an e GeaTd STHT gI0m=aT | IHT, HicTal IR sohd STIeied dTe] fohal 39 @iedTd Sauard
LS. M WA T FER, HSSTHET T holodT HSATAT ShT=aThe h0ard Adiet.

W, HEes, AT SMATIHATIAR &, Wooo Ul ek Tl Tl IdhH T STae 337 Iehed.
(W) TEe T AT IS Shel ST ATHHIVT I ST TR A /AT e Tqg Fe.

(8) HeBTel, AT TFT Heled! TSGR e A qIeet 3TN THRT HeosTeal HaareRoT g e
@ 3T FNRerdt SR ey @ FRuarEn MR .

(©) Hee & AT TrcATauaTeaT e T J7 FeHETelel §a ST o e I af di@l auaret sHae@ shifd.

(¢) Wed.—(37) TS U  UMeT ok IIRIal olaehY 3707 32 SfeelieR gal, 32 [T st FHIG Sonm=a1 grier

HIAT ThH-oT-R32-H




¥ HERTY IMHA IO SAATRUT 9T UH-T, AR ¥, R0%%/ME0T 03, Tk ¢R3%

() HeaTAT SShieAT HIFGTeT T, TT IHATCAT FIET FIA.
() wEH.—
(ve) fafae wamiaTett Figutt sFreaTean SR S Hvad s
() AiGER T STferd TReTeAT FedeRTiersh STeTan SaedaR, SEeash T8t AT Jelde! FRTIet ol
TerTIdTer ShTERTRI=AT AT aTg et Tohal Je el
(di) fafere et vt Tertidier SR fafiese Seidier areqeer Jiguie JsRi 35

(IR) FTEAT SHATSIEUNGIS! Savash STTdel 318 T, SIeid, Aigee, FHeid 70T 3k acdd sl TR
.

(Urer) AU SHIEFTRTEAT Ya-gTiean Jamde @it Jofl, T 3707 orear Sa¥ 91t Hroed et

(W) E ¥R(R) I8 v ) MvEa s,

(TTeT) SR 37eeeT HoR el

(38) W Y N AT 3T g Fiord, HiTHeh TRRT 0T Heoaran SR HEART a7 At TRt et

(%) T HIVTCATE! HERATETE {58 IMHAN RIHRE L.

(38T) I AIcTeh ST FEHd SHHR Areareict fqansiarad Trer e

(3TFT) FHTITRIS SHTF IUST ST FHTHTE IeTeTel AT HiRTehtarad el SHifet ST e ST o

©. OIS IFETT ToAeh. — 3TeAeT T N hs[aRT AieaT TUUATga Selavand A0T=aT TEre fosis Saehid, ufierer

IR STSTSATAT 31T TheR AT HIHR T FIAT Tohall el T A 379N HIHRIET STEa o HeR e,

¢. AT FAEETAT AT Tl —H ool hd 3T ARIHR IR ST = 07T, 3TeFe] A0 Jistea
FHOIT 0T TeISe: Wiedier STerean GeTdiel 3T 39, O 378 —
(30) FHHIRAT el GHESHTAT HeHTd el MU INed- I SearsTed Sl e =T,
() PTHTREAT ATCReT Aot HR1 [aeTiaee fSeil . Jremed Qe e 5o,
(| FSTHAT HHEHSER @ o =07 3907

(S SR FET HoHaTR T T esedT S [haT el HEe SV fSeiean STadiel aX ®eR i o
SUTFATSHT ST,

(3) HHTRAT 95T J Tecdreal HeuTd IT A<l YU Tl shel STGeaTaTed @l she =l

(TH) 2Maegeh A deel, JThT Hedrel TATTAT HI0T.
() TTeTshT=AT AGUNTR! AT STHCIeT Ve ATeATehe ST &id 318 ATEEeT Wl Hed Bl
(TT) HEBM TaR Thetell 9 IO, Figee, foeror o7fr sequast Fraidi- Sauard Idid Aremed EEl e 5o,

(3T) HIETRT=AT AT SUSTaTe=l I 3SRt Yehield shell 218 37T HeaTel o7 Tt 3191 ShTeATaR
I IR T WL HEBIE |G hefl 3T A&t Gl e =,

(51) (Th) W=l A AT SHHIA e TRl T. 20,000 &N FHHI T ST TTeAT HHAM H S07 M0 F1M
TRTAY UL IO




HERTZ TEA TS0 SATERUT AT Th-of, AT ¥, 0%%/SME0T ?3, Ik 2]3& Y
() 9T AT AT FHHTE AdT FIHET 0,000 A 31T TN YA AHU[HT FI0.
(F) AT ST TAIER IR, TeTh FreaT fodg Ryt wrfamt st

(TE) TR fShOT “ HITAH 7 S GE 3R & SRR 0T ST A7 AH3Tad MEHd HodaR @aR HEawR!
.

(W) AT TG HeTSHIOT SR fohaT HIeTeh ea famti= TaTen Hiaeh ShIeTRTeT WeplTeheel aaeiiet St 3o,
(W) G 39 3T 3¢ 3o FIFTRIAT ST HTHTAT STHATGR FHEATTE! HI0.

(3M) Ws 3y Wela qAIed ST9dd, TG0l Heied] HIeTehear ST SRl foog STqeiedn e«
HRATEAT G 99 HH IR TSol.

Q. Wiuar=t ®d.— HEos M7 STeHEIAT HATT o SIHRAT 18T = AT, Gheel FeHgR Ao’ Fidfaetol
Haed TR Trele 30T &1 haed IR qred faeise: Ereliel SR af Seregr 38 - —

(31) HICTHT=AT AIRTRIT ST, T WHTAIST 0T, T R ST, FHIVTTET HIGTRTeAT ATaTe T =78 0l 1S
() STETTF ST STHT HIERIEAT AT fhall ST Feataics! Savt, el THIISH 0T ST i1 Freerdte
39, AT S HTEAIST AR SUAST AR ST S SR HSSThgT AT HvaTd 3Telt 3T 379N TR

YTt HIvTCATE! ATSeelT fohall STTeRaien THEeT 38, 0T TRREIAIER STevaeh 3T8et e, ThaR e fod e
feha ZsFean TRALTHR HIUTCATE! Sl SATele SHIERTRT e, HIVTTET AN fhal SIeRaTdT HIg ZTHul.
() ST FTAHEA AT ASTHTAR AR TG, FTAIR! U ST, 3T AR STl HIETRIE Farist
(S) HeThgd Mivad FRoam Adict 3TN TeHE HesTehed MHeTeledl Yorreal AR, 6T HehIST, A5l
ST HITRS T2 ITEvT fhal Ife il

(3) FEIEIES S ST TS TR RN AU SeteT FHIHRAT FGU AT HIAhiehe F5= S0t 37T T
TSI e (—

(Th) HehITTIer ISl STeiedT SRR quIdor I 3Tet fefdeht ST el
(IF) hicT TEUEHAT fehall FE=0T STt [ShTont Aista shTRi=n Sufedie sTvyeia I,
() IRV SeTedT SHIETRIEAT TR ST FHAES T STTATIIR! RIS FHIA.

(AR) T 3 T R Sheanmor @i GehiaTdier shiATRI=AT dd- Tagid 37T SUTRdl skt STevash o1
Tt A TRl o HRoATE SHaeT .

(TF) (TH) FASHETCA ATeThiheT [haT FHIURr 37T STRIEH STHT 30,

(M) yiasy Fae Ml fhan TeRaTelt TIO F0ATd I 3T 3T HIVER! HLrEmEt Figon Helea
ST SO STHT YT,

() FAROT ST HIeTRiHe T ISTIRT HFTRICT el HIASLIRIU 33 STl e 9 FHHTE T8
FHIOT ST AT ST TSR HEBThSH 3T SHIHTRICT 37 STIeIedT Hel HeTier WE 0.

(ST reTad STeheITd FIUA STl TRARIeT ST Hees fohall 31edet AreaTher daaa! e sivary

(T=) & AT AT T ST ATl T STHT TRAT 9 G 4 oiid 3907 37107 TR Yot 37T
TEATAT TAMTh e QIR dTeiag ST THT dreare foeRoras Tel ol




& HERTY IMHA IO SAATRUT 9T UH-T, AR ¥, R0%%/ME0T 03, Tk ¢R3%

(3T) TF NI {4 HEEAR fohal e HeaTell WIeR FIUAIE! SXasT STeRished TR I,
(S TF ST HIERTRIET qoT Yaen STTaer ST 9d Figid ATetehid SIeia e 39,

() TehHTdIeT AIGUT STeTe! SHTHTR HIHTEIGT ST THIeT Tdos! Thall 3TET8T AT S5e1 3179 TR, Aigolt =
ST SHTEFTRTE AT T Yl

(TSA) AT AT IS ST A d3iacs!, s fohall STeeq et 45 felell STaier 3RM 3R hrd R reu,

g0. HITHE AT WA, — (b BRI, FieaTeAT =l S IR ISUITEE! g Hiler o7 fagiod: a1
AT T 3% 3T el {9 fSetell S IR Ieie.

Q. FiEdEn daut.— () AR AeRl, —HSAM TR heledl TH=ATd HicThiel Ush AIGael et 30T e a1
TISETeA AG0T ST ATeTsh e e 3707 U=t AT g shedl STEet.

() IR FEae!,—HESM TR Sheledl T TR Uh AGdel ST, T AT A A0 seiedr
FHIIRIEAT g & Tl g Shelt STEel of AIgae! AR Sauard I

(3) =g AgTel,—HeaM TR TheledT TN HIGeh IR Ueh AIGael STHA, T 3T SR At 9
YT ST o ST HIoTehiehe AR STRd ol HIoTeh=AT ATe=l AIg 319eT, o Aigee! AANd Saudrd Jge.

(¥) T AEael,—HIGeh AEaRIa STHUATERIST Hehi™ HIHTR U I3EedT S0T=4T TR Ush AEae! 318,
AT ARG, AT HTRINTh Kok U8 TRUATITR! SHIUTCATE! SIeatel Tl el 3T SHIHTRIEAT Ueh! 3U-Heprore Siqaia
3T, ST 3U-Heh NI FHITE STIUIR HIHR, TSRS FHIFTR U SSEe S,

. HIRME TRV, —TEH B! ATATHS Hvad FHI0FId A 379N T FaTel HIFTRIE FIeRToT
FHIUATE T .

3. FiiEaEneRier HITRIET ST (¥ Heut, —Heos, SIvema! Farid AiRuiear ST, Aietehie e ot
FHEA T T ST ST HITRI G Ffeaa Fifer.

R¥. WG AGU, —& FSHT AN STICIea SHTdlel, AESHR ST A Ushgul, el FHIu, WRTE, S,
I ROV, T FHI0T, TG 0T, ACT0T, HY 0T, FR(F0T & fohall TN T=e=T SHTHTE ST el Yal qaRen fhan STuiTe
TR Gl ST HIeTeh AT FSEEd Seeied] AT 31 Tei 3751 e 39 We STHA M= G iR 24
feaia HeaTa Aied aleel. T, 3 ST STHAATT AR ST STetel HIeTsh 37eaT ShivTcie! ST, e fohan

. foemm T e FrEETRE AR, —(2) (37) 2 A AN e ST S Arwd A Ea feAn
ST HHTER 3 379N Yedeh SR, AT FS-ETe AG0T SHogTd Jga.

(F) & QUi 3TEaT &, THw IR IRRE AT, ST har oy el Sie! TR 93 Hew

(F) IV e TSIdIer BRI AIGUi &, e Hees [aies siieT 39T HivcaTal TRET 3o Aehid e
I 3T fohall ST S il ST SHTHTRIHE 3T, T e HHIER SEehiageee AR STaraT 31T af &o FuTdet 31k
AT .

(R) o1 AT FRET FTd 38 T, HeosTeAl T, SR TETRIT SR, &l 3TS1d Giel Hifgdt 3 fohall e
TEUT HE B 3T 3T e eI, Hee ARl e AT g ZIhvarT FI3T 33 Iehed ©

T, 3T VTR ST JUATYE, Hos, ST BRI SETtare 591 o1 0T A% =74, ATerald ROl raieuare et
.

Q€. WA Sadl a Seelt,—(2) U@ Yehiy Agaeidict SRl SIveel Faridiel T Wit e
TETATARET 37 TGS IS, HHT0 e Sl idiet WIereAT Jarieie! TR ShITRIeT Seat 33 SRugTd J5e.




HERTE JTHA W0 FHTIRUT 9T UH-, AR ¥, 0%%/3ME@0T 23, Tk Q3% ©

(R) I HIEFTRIEAT HIVERT Faridie] TEmE Wi Re Igeiist 37 TER Rad 08 Fdes, Slaidiel oI
FHTFTREAT =T T TedigR XAl 356 fohdl SR T it AT SR Fe Jerid Sedians! A TR Fae
HTCToh AT UehT TIETehGH [Hagel STIEet.

WU —TEA B T qmT=gut Wreftersm T Sraete. —

(37) IS, Harsis3dr.

() A1 VET el TEETE 3R, @ Wl urE 3 .

() AFTET Herm 3Tera.

fou, — e FigeRiqe e Aigagid fohar @ Seie, STRN e WH TaTidiet aaett, & Tai~Tdl STaeare FHsuard
FUIR T

(3) 3reget fohan Qfea, TN ST I HROTHIST, Tt fohdl SRR ol 6T fo-dT e Seetrel SRl qurgot
FHR 3707 AT Aot Jieaned R STHeledl iV SHRTeAT Yo 3T 3T, sTeretie fohar |feare ot
HIIdT STICATERIST ShIUTdE! SEell ZI0TR T,

(¥) TETEN Tk TR a7, SR SR fohdl TREU[h=aT FeaTes HIeThiched THTT HIUIT STelt STHA o)
ql, eIt ARIAIET, HeaThe 3751 s Yehel, X Aied, HSATATEdH ThRUdet TONaroTeRe, T SHIHTRICT
TeRta =T Toha ATet e (o1 gt ST SR AR Hael oX, S Yaid 3126 TEmRn i Yard =, Jremeaediel
IERRCECH

(&) SR TGN A1 HITTRTE 3T TE (3) fhar, ThorRe 39 TS (¥) 37 YehiuTd S5el shell 3THel fohall e
AR Tt ST TR, GeRISTIel Fa SISt e Jatea Yot MOMT 0T el 3707 Hietsh, ST0] el 379 |ar
THIeA. HIeTeh ol SR SITel T8 3R 3791 Wiasy fare (Heia oI STt s) et 38T, o) 379 9oy fate feidier
THE, ST FHIIIR o T ATk FreAed ARAATT STICAAT FIVIATET R TSHaT ST HIHTRICT ] STHAT FHIOTATE!
SHTAET, TaTeT, Tohal SR A13Ta AT 33 3T VTehoT 379N CTeAT ISTeAT ST SUGHTEAT TeHHT STU] el el Tall HToTehTehg
T FHIUGT A 3. 3T THS HSBThe STHT et

9. IR AUTHUTR.—(2) TSI NAvIH AT Hees, AIGUINYEl TGN Fai- SR, a1 FASHR!
AT AT SholedT ST SRIhIT SRR, TR UEATAIS!, F:3[eh 3797 TETET Seehid qUrul e 5uarg
T UTE ITohel. TSIl SEehid STTHhT=aTher Jehlageea ST STAeAT 3Eselell TEIRT hHTR, STedelihe oidl wWeurd
31T SIeT ST ATIAeAT, TETEN Jehi™ TUTHONIS! Te TSt el 318 319 I[ooh ATeAThS STHT Shilet, 379l TEmat

() SR 31EAeT TY HIT SALAH FHSTT T TR, TEIRT HIHR, STEAEAHE T HI0ATT I 79N TETR Selehid
HEThg TETR! ST ol F:¥[esh & HEct. 3T HITTRIAT WeTdict ST9M Serhid Heaaren (o 3ifam /e, @,
AR HESTCAT IR HEHEET ST I 3G 3Tet o, T Aleehled caTel el FHI hifer.

R¢. SRR yeh.—(2) T ASHTS ARVIEATER! Tish TR HSSTET FIGUiTe i FU Teh SUaT 5.

() A1 A= ARUTATSS! Hedeh ATetsh Sl ®i TUH Ueeid S0 I9et.

R, HE WO :— () AN TeIedT Yh FHIRTAT, HedM TaR sheledl T (Th) 3fis@rd, (39)
SufRer, () a= Fagt Riguard J&a.

(R) o FE TRl AT HSBhe IRl M Fuad J5ed 372N {ohAd Haldd HRE fqoamy At Fre
JUAT AL

R0, AU HTHAT HTHTRI Wall ATUAE. — T T TSGR HIETRTET JodT Terg Hees fafiese et
TR HeTdlcT 31T qUMIET ARV Seiedr AIeTehisher Healel RIuard A2el.




¢ HERTY IMHA IO SAATRUT 9T UH-T, AR ¥, R0%%/ME0T 03, Tk ¢R3%

Q. AU ST HieThi™ ATAE UsTeh, — e AHRI, T TR Shilel 3191 T, Tedeh g0l Seiedn
AT YaHTd Ueh Mol Uolsh il 30T o, 3a¥ TISeieied, G0l Seledl HIThTea [a%g Sudrd STeied]
Q. HE WA HU., —FHERE BT GlelieT IRIIAT HSAhS W HIuATd A
(37) T fohar et 31feh feiean TSe] ST
() FeR g .

(%) TG Sed% el To o,

() AR @Hud feifad sheard, fohar

(3) IR,

W, I Y, AW (30), (), (F), () M7 (3) TeHIol, Ak HIEHRTET AIeTsh IG@Ie, HIERTRTE HTE HgesTel T

e

3. SURRAAUSE AT S fagidier Aer. — (%) FehiuTdier ARid STHeaT SHIETTRIAT, F0T Seiedl HIeTehTe
S a1eY hedTd dl AR I TR HEamal gaTel shicl. Hed, UMY Uehld, ShIATN Shoiodl ShIHTeA
FHIATTE AT Gl e T A&l Sl ST i T THI SeAER o Y=eh IR W Hhel. HEe3, AT
T T5ael, TR MHefaeiel ARl SYaUR Ush aa- fagt I faderT ooy SIRTRICH S5,

() AT TR, el TCAT ShIATE SET shel U FAB!, AT SURTSTeh, SATea] HIThTeAT &aTedl shilel. HIcTeh
SURICTIRT SHIHTRT SheleaT SHTATEAT HIATIHeAT YT TTavaeh T sl shifet MU T9 fSeiel s Yueamer o T
FHTFTRTAT TR HIeT. ATeTeh, IR fader TTashs, el TS Sael TR Hetaeiel TR SHEURT Ush ad- fog
FHITTRTCT JEA.

¥. BRI Y. —()) TG AGUl Seieal Hielehiehe Tohall AICTehiea TG Tefhe "5 Soietl TEreT
fafeTe. yaidict TERT Aig"gR HHTR HehlSTdIer o Yeidiel ShivcaT@l 31 hIETRIUast! S T8l 3. ol ey
Toha HTCTeRT=AT TIETehS, oaTe TaTTdie] ShIHTAS! JHeT STUa gFehaR 3T,

(R) wEmn fafere varidier Tiiaes Aigegiakict TR ST S SYcTe HHTe! R 78et X & Faidte! Wb

(3) TETEN Gt {SheT HIeTeheaT UG Tl A SR, 3Tede] fohal Qiaeie JaaiaiieRist, 37 Helsh
TohalT HTeTeRi=AT TTeihg HIHTER TTEel STV e,

. AfIE R 98 WIOr, — AT SR e Kl 1, Tefiel 9 SRoaTd Jdie.

SeE] TEE] dieet fohal e TRESR 318l deel o R U8, HTTehr=a Aiehid STqeied] e 2BIdie TEmR aiss
ARG WRUATT AT,

. AUYATHEES G, —STegT FehINTeT TETRT HHTR FHIHTAIS SURAT SIect 0T HIUTTE! SHRUMeS T 5
fecioaT MR gEard eett e fohan i ge =] feet ATl ST TeATe! v AR F 3Mes 3Tet Al snfor ot
FHTIER IR SMCATER I AT ST AT IR el ST o), dl S Jaiidiel 38 o Stad Jerae! Ggam
Yo heledT ST AICTehIhed 3TUeTl SeRet U Heavarg U 3T8el. I dIardeT SR ShIofad st oise Saeiedr
HTTRICAT FETTE TTIHE o7 AT &1 ShaTalt STrTer.

9.,  TAL—UAF FHHR, TS IR 3T USRI [ HRuATd AgeT 3T S, TehT o aR TR eI
THRER TEICT. a1 IR GEATueh! a9 GeaT ToSt (Th) & STHaRT (WS §9), (3F) 2 7 (Fermg &) 37for (69) 2w
3R (T f&7) 3Tem STdier. =iell Yot Heaalher Mivad Fvam agel.

R¢. AU SATAET FATRITNA STt — (2)  Tedeh Fiigd shIaTRE 41 JioTe s RaspReied! Srdears gasivard
AT,

() HeRITAIST AEUT STeAAT o SHIHTHIS! STEAAT HIHTR, HETeAT Ahid SFedr THSUAT Ao,

(3) TR ST STICICT 3 HHMIR! TR STAAA HHTR Hrea AT faaiia e a @d:ga ARoi
AT HITRTAT A1 SHTHIER AR A&,
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(%) HHIETAIT HHTHR! STASY THAAT AISId HIHATR HSBMAT (S Tt Shife.

(W) RO ST ATAHIRS A FUIES HSBM " SeameR HHRET ST STHAHT HIFTRE 3T Figul
STCToAT ATCTehT=AT fohall caTeAT 3Tfeghal SiaTTeiteaT foha TeidietehTeat FRIER o af <12 1T shid 3T, defiel HararsrreaT
fopar faehTorea fomMER et s IR TS,

Q. HAIGUTt FTACAT AT sa, — (%) Tceh AGU Heiel HIeTeh Jre-el e WiehRIe.

(R) W ¥ AT TR 3THIF A, AT HIeTeh el A e { (%) T RARTIAR A7 [Seiedn SRR
3T IR AT TR T,

(3) AEUT ST HICTh, e ST el GoT S5 ATHST IR faoeeh et =] 9 9elt TRt T SUeie
el HesT™ WEY .

(%) IATHET TR M@, TGN SNeAAT HTABH T S HIATRAT BTATBATTT HTHTET queiiet 37T oI

(W) FIEON STAAT HTcTeh HEes MR <5c7 379 TG o M9 93 TS %2 (R) 398 3HAA! YSH 30T oA, USigR
SHTETRIAT THOT 7 TR o TSGR HTERTRAT STIAT I 3 TohAT HSATT 3787 e

(&) AU STAT HIcTeh, HEes™ TEvaeh shel AT 318 MeNE Jaiel of HSBGHR fohell arsTal A2 23 Hea™
TSR et 3TEeT 3791 eI WHR IR Wit 319 Tel Wb ST 37107 ST ShTHTHIST of Het ST 379m
FHITESUTACT PV THRE TOR PIVET BT 6T el 0T AT HESH [ohal HeATeAEdH HlEeiedl
SHIVTCATET AN fehar e et 3TeeT 31T Afed qRaitet.

30. FARERIe e — (%) IR et &1 ARV Seied HIERIIET 37 SHIERTRIEAT AT Sau 1.
(R) T Tewict TR PelE! STy /e al,—
(31) e Fledre QET St
(TH) M AT FHROT TR 378, o7
(3F) o1 SHHATIE Fiid R fHeafeot arsteiiear sagr =,

T Tfaa HeaM HTdciedl HIvTE! HAReAT e IEH, A0 7 SeiedT HIHTRTCT HHTR UM HHER STUard
e TTCTRTeT T 35
T 3 W, M@ heel SR HHATR HIEER SaEdre STl deel qraa I 3186t X, 379N TR
TS STeAET qATIAT THeadetl Tiest ST S IR FHeT 9, 318 IR IVl TR e ot ot
TquT URREIT % AT A ST el Uiiest U7 Terey HeeaTeAl Yeiet Sashia 3TeN AhTasa Heesrel
A FHesalier.

(F) Heas faffew wer 3Tem wIdear 3Te e HeoT Geiean ot T Y0l Savash ST gl Siotet
TR TS STAS AT TR HIHTRIE HHMET T <dl J2e.

(F) =19 (37) M7 () T Seeiigetedn HehoTd, SISl SActedT HTeTeh SURISRATHT0 3791 ShHTeR Saciel ekl TS
R(%), (W) 37T (&) 37T T 3R ATEAT YASTHIGIS! T SHHTET TT ot ST0] el ISR IR &l ST FHT0ATT Zeet.

(3) HeRTIeT AU SETeAT HIHTRICT, ST el Hgea™ T S a1 ot T8eT o7 et 37 et Tleh e
L. A M T ¢ 3T ATATRI G S UTeiT hotel 31Te! Tiest.

R TN AT FWU GF EEA o URFRR.— () AT RITER ARON Seied HERIE A6 et
() &N IS TRARITAR SteeT AUl SeiedT ATetehTd AT HTeiehiel AIGaeiq i <TehvaTd JgeT deel &l JisT

HIT Teh—-e1-R32-R
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(3) TER! FE & AR AT FHETR fhal AR Setel A T deel T ST IVl deal Jutrsta
el THTEAT ShIUTCATR] ehTeAT Tehall STTCIedT ShivIcATR! STl a1 Weldiel she-e! STer JuR el

3. HAREE TR, WR WAl 9 W —(2) A7 A AR s e el A9 @,
VT e TRARIAT STeT 7 STTAT, S TR (HehISTdiet fohe A gl alict) ST Asid ATetsh Jreardiet
IR Teh =TT I ST i, X, 9 & SAihier, HAT A, Tasiiciet Heia], TRl IST 9 Jere 37 9t a1 G
FHITRIAT T&ieh FaTEme! Hved heaard 5 37-8€ (), (3), (¥) & (W) 377 (8) =0 TR 3TH T8 .

() FEOT ST HHTR = ST [Hfved g, 9 30T S Afdqeriiciss o, fasid Teay, TRl 7 & a8 9
It (ATt A1 ATqe AT Il WU AT Seeid 0T STl 37 ST FeRIshu=a ST rarat fehar i
TATEIROT FROATHIS! el AT HRasel HRUATHIS! AUl Seledl STERITd IR STedid, &l e Hived
FHIUAT fehdl GEROT AT el HRegeT SHIUT Teiiel TR Wl YA Jredid Hees & ATl Tl STHeiedl HeTehaeiT
T TR TSIl A AT 3TN UGl A UG FE ARV SHeledl HeTehieaT d SHIFTRIAT ST idieiehg 3Ten
SATeR AFTUaTe Fefiet.

(3) o9 T AR ohEl WEU T M0 o, Hees [T it TR HIeATTHId H0Ad Jgct ST e
3TTT T Tcll HE STHACT ST, 3T ST FIUM=AT KA Tl arsial qere 379N Qe St qoar Hom=a fohar @ 371
FHIUI=AT AT TeAT SN fohal 3T a8 = SFFAT STTET Feet 379N 3= HIvTcATE! TRden FHrea sTdret.

(¥) Hed, IUNE Hivde! AT FHeAE, foanid g M1 Ar=AEHR Saciedl 99 Hifgdiel qareon

(W) =TT SHITTRIT TaT 9Tt e AT, T GUROT AT TohaT it T HRegel SdMT Heos, Ievil-
T T, T &3 ot Ah=aidict SEietd daT I, Fg0 ool Hietehiet da- SUaTel eTdar 37T HeeaTen
IFEY TTedeT ST 37 SHIVTCATE! IR TTefTe et

(8) HeaM ffvad sheter, TAMHIRT HetedT fSha HRaget shotedl Hall I, THeR Hees aXatel T [G-iehTarg Hra
foha sydctett T9TE SHET Adier ST HeesTa MUl Heaatell A a1eel 379N Ugdi- Hees AIRId hTETRIAT o HIGTshi-T
FHesalet.

33, AT SHETREAT TR AT 308 Uil WiaaRor, — A5 AeishThe 33 3Teiell BoRt 9 oeel Aiard
T eIl hed Y STeaSdTd /e |ieaard gRelaR HeY e, eR Aiad T83g Aoy 37T SaX 97 T
AT, A AR SHIHTRIAT AT ASTETA! ST ThAT Tt e Tedeh Aie-aTeaT Uehi fafiese feaet faavid s

3¥. Tl #RaE.—(2) (TF) FHHE ARERT, TERI THR I SedreR Shar ST, a1 et aiqa
IR TSV AR TR FHER hotelt TS 379N Hifed! MHeaTedTaR T Srelie dquTavil hedlHaR el Tial dehig 5.

(TF) Y AT T AR IR TR 3T O ShlTHeh TR 3T UShIUT THEITAT Shadallct, S el ARG e
3TN YEieT 31Tersh TUTHOT YT CATelteT SAUT T HIcTRT=AT FaeTd Yeietisht hivTdlel SUEESTT shict, orsie di—

(37) TSR T SalteT ST AT AGUHER 379N SUHIT AIg e, fohar

() HeSTeAT AFIAET STEH g A1 AICTshiel Ueh Ae—aTel oIl Aeig SeaHar HeaH SXaetl 3T8eT 3791
ST T fehal ST T T8 ATGTehTeAT AGa8 [ g ZThieT.

() 1 FISHAT HIVTITE! TS T FHIUATT FHUX AT 3THeT 3T Fohalm ARt e TRecHTe Tee et i
A 3TN I TSI BRI hifHh STIRT=ATAT TREl Shodtaal JseT o o T HhIOT qUIEoT ShedHaX o
HITRIAT TGl TTehls S5ct. Tehal TR TSaiaeT ST T8el 3721 SHIeATaeIshidl (Heited .
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(3) S 3U-Te (R) T TAT HolodT VLU hay 6T T 3T 318 hiHeh SIshr=ard A 378 af af o
TEROT TR hosallet.

(¥) 39-BE (3) 3 FHHF FYFRT ATehed i@l FRAe HeaeareR fohal AeThiehg e ga=ar T
HFAAR RIS AT SHTAHT HTTTRT AT AT HIVTART ARAZ I HI0ATT T hell STHe T
TRIYTET feRa TRECUIR I TETs et Shel ST fohall STHTOT fehdT TTel ST 0T Shoamear SRIEH Fad STl
ST ST fehall TR HIVTCATE! Wb STHTILTH 0T X 3TeheT A aA1eet 3TN YTt qTUTvit shiet fohal et oiraial
I AR —

(37) T TG ATRE 3T ;

(F) IR Faiga A ToT=aT HIAaEiRian e Hetfad i ;

(F) T Hie=ATa AR I3 a1 VEST Al FERTS e Ueh Hig=arel o 33 caTall Sall oTe ahfed ; foha
(¥) M FEqh FUA ;

(W) & TS IR HEFR! FOATE Heeid el qeiass e HEdel S Hodd 3% T3 A
T FRAIUATE Teh Helf S0 s,

(&) (T) =Tt 3U-Tg (R) ST (%) WIeAeT TUIUTAT AT HIATaHId STeAetihg TaHid IR Heifed et
TS e,

(9) TE 34 3T ITFCICAT STEALTAT IIHRAAT ST T Ggradt, TG0 SeiedT TR AR R Feetea

3. et Prafawas fasiw wiiveR, —(2) a1 aFa SRR Siadd 3T8el aXl, SRR SR 3Tt
T FHIHTEAT T TRaT SMTeTeadT fSehTUN T et fehal SR fohalT SMTelTeadT e fehall ShIRTRIAT =] Saett 3T
fohar Tl QT shedt 376 T af a9 or@! Sfesio et

() 30T () 3 WO AT AT FeT o TR, —

(T) TR HIETRIEAT STEId AT HIeTehieaT ST aTe = 0T ST SHIETRifoeg el St aree 37,
() G IS SHITREAT STeld 3T HIATRIaEg, T F1eeT 3191 SSah e GHE ST, PR
HAITET FHIUT, AT FIAER ST
(3) STeAETeA Toeirell hreiemel e gei—
(Th) S B3 Gd HESEHT “ T » SFcid shefl 3T a0 2B T Aoy, ST
(IF) S TETE HERE “ BT 7 STaeid hefl 31et 72 Faid HrRiaes.

(¥) IV HHTRITEES [hal VTR HETRMT SIS eg a1 GeFad FRaTe el S, Hanger

T fohart fofeT carea fohan Tdeanfaeg TRt TEame! S e 72 AT RO SRGauaTet Tsh et Juard 38
T, 3T P, AL 3T-EE (%) 3T WA HodHR, mwmwmﬁwwm
THIUTCTET HTERTRTAT fhall HIERTRITAT AT SHHTEE Heifsd il JgeT.

(4) TGN SHTNA fHar SR S “ HeTdren » afeeid shefl 38 379 F0ard ool sTeeti= gfasm &
3o 3TET 9 TR T VTR Healay @M 3al AUR Tl

38, A QIR —(2) RN A1 SHTERTRTE AR &l AT STSEHAT STEEA STl o AN
AT FIUITT JUR TR

(R) TehISTelter A HETR, HeasTel dieT T et T Koaivmem fham cmesi @rer Feme Trge =6
o™ 3 HeSTel THUERT HedRE HesTiiel crer Al TEuR Tt

(3) ST ST-TE () 30T () T HESTeAT AIGIT HIFTRTE AT T Bl Al T e HEBThg ARae i
fohan STYeTETdT deedie FHIgT SThvaTd JEat.

39, HANTRIAT AAT HIOL—(R) &1 T T TSI hel A FTAART, TS 3% 3 Weh=a=
IS ShetedT AR SR AT GehIuTd STHATT HIATRIY, HiTHh A=A HRINMass STeTeAThS ST ST
RN, T ARSI JHEe el AL

HIAT Th-oT-R3%-RHA
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() S FHEIR,—
(ueh) HAigae! e stterardier fafere Terd T Juare ; fohan
(3F) T 24 3T ARUNCAT TR 0= ;5 feharm

(FF) T S TSI STTAeT 3T o1 YT ietet, TS ¢ (%) (F) 3o Uil 1T &l Hoarg el 9T
TS WrFaTeAT SR AT AT 37, AT THARS 7T RIS Hell Al

(3) Tz 28 (¥) a3 foiear R AT STeIeaT HIVTTE! HIERIT TEFHS 0ol TRgel HLdl Jeel.

(¥) ARFE e STYCREIH =T 3R FHH FIUITIRS! ST HIFTRIE AT Sl IRETE STdleT 319 IR
FUHTA Tohal ST FGUT ST HIFTR Wil € SR 19 g SIhvard HROT 38 TR, oA GaHaR A foha
IR G HIETRTE TTe g ZIHUITH IR AT Set fTetel 3T8eT 9 vl 3Tdiel 1ot il JuTR ATl :
TR Al Y SRS T el Aeed.

(W) 37T (2), (R), (3) fham (%) et S Shetoar Tedeh STdiet ol 3T8eT 37T SIeMTaes hotel 3TdieT 3TReT
THeTeaT=A feAtehTaTe =iaT feai=at 311d e shetel 319

TG 3T H, 3TdeT M= A8 Shoted! HRUME =aT 5o QIR Shudmd Telel TEI 3THe SREe e Bl 28et.

3¢. UEEHHEA AU —(2) (TF) We 3% () () 3T FHIfh FH=ara TR AT et Aar
TTCARTCAT STEHRTHS 70T hIal T,

(TF) @s 3% (R) (FF) () 33 Coicdr ARufoEg 30T sholed 3Tl oY oI YN el o ae g
YGRS dlchles F0TaTe Waiet. 59 IMET & STAeATe) STell I aeel 31T 3Te9T Tcd.

() 3T-Ts () g (e Felet Uish 3Tdiet il STt ST SIS Sholet STUeT dl SRSl T TeaTar g <isT
Teadi=an 3Ta el FHUAT 3T e ¢

T 3T Y, TG MR g AT HROTE e [Gaaean THT=oRe! STeT SHEeT e HEel.

3R, AT ANV ATUHT, — T FISTA PR AT helel 3T9eT T, STeded, S AR TS 3%
I Ao AR ITadid @ audr 9 ey Jreanieasdt TH oIl YIS, e Uh=aH Sa1q ey
TSOTT 3TRCT 3T IV HTISTEIAT A&l hIVICATE! 3t TG Ihet STIVT T AT St 3T 1 HeeTe 3T 38T -

T 3T I, AT HIVIAR! KA oo areeh Rl IR & IIohel 31T HIUTATET ST 379N SeRAtet
GATGUIE STSTet Heft FRenrer 2 WeErstad JUR ATl

¥o. faafer srdteriean areria SMRVITET RIRTA 20T, —S1e U Aig=arean A= JaT FHIC SEs TS
30 AT TIIER FIFTRH ST el et [Shal ST TETR Aiefsh T 34 3T HIeTehieAT A8 JEAehIq el 719 g
TR HRTMIEE TETR ST MG shel 318 0 Te 3% () (3F) (F) <A1 ITSUMER 3THIer Sireehr=aren 7ot
AT T T Sifam et a1 T STt hefedT STRSIET T 3o Jet.

¥ AT TEfauETer T ST AiE | RETRET @t § T e aagl-— () & e
afauaTEr @E ST ST TRER ST B ATl SUSHTER ki SIETRAT FRIERTS @y, giaer s
TEETE TR FRUITAR! AVRT G, AR AR HSATAT hetedT TEHIAT T Uifest. Tedeh AUl Setetl Hetsh &
AT FY {SeieaT a I HTHER ATeed A51d HITTRIEAT STedid G SER e+ fhaT AiGia ATeishid oiEl STRem
1 AT FAMER et ST T ST HeBM 3T 5ot T8 ST eiee! AN 311 TohH HEaTel agel.

(R) ARTM FeieaT ARl ST-TE () 3T Thdl TG HUSATAT &9 & AT, Heos HIHAT fohall SR
AT FETTeR T oiee e sRTaTes &R MHived hilel. T oieel STl Mivad shivard J5el i, WA IR STaetean Aol
ST T8 TR oegran drd & @] Blect.
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(3) HEe, TS IMGATAT Jd WA UHUT S SR GATq ZIHHITE SATeeh HIUTeATE! Tl Hol J0TR AT

(%) RO STAAT HicTeh STHTH SAAT AN HE3TeAT HIONYHTTT YSH hilet fehe 3T @ (2) 7ed fafafee shetean
THAAT FIT ISFRRAT HesTell STavash aet 379M SaX Aol qRatet.

(W) = FEFEET d faaREeT a1 JaUrd AT savas 3Te 79 hedr! 37T Iar Aifed! |ree
BB HETEAT AT

(&) SR TR0 SeiedT Aot HEaM (it Sholedt TR 37 TS (%) T3 ATAhSH 39 ciel T8 I
HYR Hell T ST A AT HeaTedT=AT SRR i fqar=ar S el Ul &l T X T HTeTehTel s SRt
RIST % VAT g, TN 3P AT Tied T AICTheR Sialet. AT SHeTad Yuearey dfed, FEER Aol
STIoa e 337 I oRa e Arvdd o Aifed HIATRIET ReeT W Jate.

¥R, Wiasatats et onfr Suem. — (%) Heos, & ARl HiciedT SRS AT SR viasaiare Fumaat fFam
TIR Tt 30T T FHEraaT Fidt. & FaW, STavas 318 SivRHETen &%, YSHTE A o Ygdl Jre aag Hdie ©

T 3T I, AT FT TAR e SRR &R Hfead st ST @At e A9 F UEd e e, Hesrhiar
FHRIIR ST

() EE AigsafaE Hdeiar fan @R Fam des, d2aE! QURTEE Seiell HHaR! Yfawiate e
ARITEE, R]UR (T RUR =T {R) 0T MATeT! TaR heled! AT IR HEe.

(3) TEos, AiGd HHETRIERT STSHTET TSN HaH TaR .

(%) T HERIERET ITGHTEAT TEMHERAT (T TR AT H85, Febftles! YIRUAT Teiell TR Y& Sara,
R]R (2R T 3R) =T ST TTaRI B

() sigstare et anfor SURH ArEt HeasM TR Sholet o & I5F AT qd HT=IcrAT 3TE 3Tdiar.

¥3. IR, —ST IO T ¥, IR 30T 30 =T AR Soeie el e, —

(?) U 3 Sooted & TUH SooieA A A WG] AX A AE=en R el Yoo HUITUHadr 58 fhar
T 379N ToTeT Biget.

() I 7Y oo HIVHR! T IooTed A dY AT & HEI=T HRIGE fhal Qooo FUITAT & fohal el
3Tt forem gzt

(3) SR FRTYTIFHR IeeieH Je =] Wfeet TR el 3T Soeie saT 47 el =1e] fee! @ w1 Yo [aamaat
T 200 T SR ST Fore B1ee.




2% TERTZ JITEA IS FHTERIT 9T Teh-e1, AR ¥, 02¥/ATEUT 23, T R3I§
W ‘laT,’
(@E 2¥)
TERTE ARSHAR SERTHe AfSHR U7 3av Sl SR WEe
(HTeTehT=AT AR TaTadT 3757)

RN ST : feetiem -
(Ao SREET)
Q. STATIT AT, U ST e ShHieh
R Y 37T HUA IR AT Y
AT e
9TiER (R)
AR ()
e (R)
et ()

3. TR FHUER! GHTY HaE ST HE 2 ST,
oA 1a

¥. A ST HRIE oM o ST S
e 3T 1T 2 FTHA™, LN FHHIH

W, ST SR/ SFaEEEE AT ARt W), A,
TN T, ST 0T AT ST [SHIUT shedt I of
AT fShToT,

& T FARIRTATRT IR HIEH 3Tct STRT FF ?
ST, HACIRI ATl

V. TRl CIGMhT HIFTR HE™ a6 3R HE 2
ST, ZIeeAT HehTGHT STFaT Hel HIRIE! ATel /1

¢. AT AT HEHRT Sierr &
TS -
Ssepror TR @neRy
HERTT TSI AT STRER & /&M,
R 1

EIRICRE et
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In pursuance of clause (3) of Article 348 of the Constitution of India, the following translation
in English of the Government Notification, Industries, Energy and Labour Department, No. UWA.
2014/C.R. 313/LAB-5, dated the 4th August 2014 is hereby published under the authority of the
Governor.

By order and in the name of the Governor of Maharashtra,

A. G. ASWALE,
Joint Secretary (Labour) to Government.

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Madam Cama Marg, Hutatma Rajguru Chowk, Mantralaya,
Mumbai 400 032, dated the 4th August 2014

NOTIFICATION

MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION OF EMPLOYMENT AND WELFARE)
Acr, 1969.

No.UWA.2014/C.R.313/Lab-5.— In exercise of the powers conferred by sub-section (1) of section
4 of the Maharashtra Mathadi, Hamal and other Manual Workers (Regulation of Employment and
Welfare) Act, 1969 (Mah. XXX of 1969) and of all other powers enabling it in that behalf, the
Government of Maharashtra, hereby makes the following scheme for employment in Fishing
Industry in connection with catching, collecting, loading, unloading, cleaning, stacking, carrying,
weighing, measuring, drying, or such other work preparatory or incidental work prior to
processing, in the areas specified in the Schedule appended to the Scheme, the same have not
been previously published as per proviso (a) of sub-section 1 of section 4 namely :(—

SCHEME

The Maharashtra Fishermen and other Manual Workers of Fishing Industries
(Regulation of Employment and Welfare) Scheme, 2014

1. Title.—This Scheme may be called the Maharashtra Fishermen and other Manual Workers
of Fishing Industry (Regulation of Employment and Welfare) Scheme, 2014.

2. Objects and Application.—(1) Objects.—The objects of the Scheme are to ensure an
adequate supply and full and proper utilisation of unprotected workers employed in fishing
industry in connection with catching, collecting, loading, unloading, cleaning, stacking, carrying,
weighing, measuring, drying or such other work preparatory or incidental work prior to processing,
and generally for making better provisions for terms and conditions of employment of such workers
and make provisions for their general welfare and safety.

(2) Application.—The Scheme shall apply to the employment of registered workers by the
Fishing Boats owners, Fishing Boats operators, Nakhawas and distributors operating from the
fishing centers in the State of Maharashtra, for carrying the work of catching, collecting, loading,
unloading, cleaning, stacking, carrying, weighing, measuring, drying, or such other work
preparatory or incidental work prior to processing.

3. Commencement.—(i) The clauses 14 and 15 of this Scheme shall come into force from the
date of issue of this notification in the Official Gazette ;

(i1) the remaining clauses of the Scheme shall come into force from the date of issue of this
notification in the Official Gazette.

4. Interpretation.—(1) In this Scheme, unless the context requires otherwise,—

(a) “Act” means the Maharashtra Mathadi, Hamal and other Manual Workers
(Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969);
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(b) “Board” means the person appointed under section 6A of the Act for the purposes of
the fishing industry until a Board is duly, constituted under the Act, and thereafter, the
Board duly constituted under the Act for the fishing industry ;

(¢) “Chairman” means the Chairman of the Board ;

(d) “Monthly Worker” means a worker who is employed by an employer or a group of
employers on monthly basis ;

(e) “Pool” means a list of workers maintained by the Board but which does not include
monthly workers ;

() “Pool Worker” means a worker whose name is entered in the pool ;

(g) “Employer” means the Fishing Boats owners, Fishing Boats operators, Nakhawas
and distributors operating from the fishing centers, whose name is for the time being entered
in the register of employers ;

(h) “Worker” means a worker whose name is for the time being entered in the registered
pool workers or in the register of monthly workers ;

(1) “Register of employers” means the register of employers maintained under
this Scheme ;

(/) “Register of workers” means the register of workers maintained under this Scheme ;
(k) “Secretary” means the Secretary of the Board ;

(1) “Personnel Officer” means the Personnel Officer appointed by the Board under
clause 5;

(m) “rules” means the Maharashtra Mathadi, Hamal and other Manual Workers
(Regulation of Employment and Welfare) Rules, 1970 ;

(n) “week” means the period of seven days commencing on midnight of Saturday and
ending on the mid-night of the Saturday next following.

(2) The words and expressions used in this Scheme but not defined in hereinabove shall have
the same meanings as respectively assigned to them in the Act.

5. Secretary, Personnel Officer and other servants of the Board.—The Board may appoint a
Secretary, a Personnel Officer and such other Officers and servants of the Board on such terms
and conditions of service as it deems fit:

Provided that, no post the maximum salary of which exclusive of allowance is Rs. 10,000 and
above per mensem shall be created and no appointment to such post shall be made by the Board
except with the previous approval of the State Government :

Provided further that, the previous approval of the State Government shall not be necessary
to any appointment in a leave vacancy of a duration of not more than three months.

6. Functions of the Board.—(1) The Board may take such measures as it may consider
desirable for carrying out the objectives of this scheme including measures for,—

(i) ensuring the adequate supply and full and proper utilisation of registered workers
for the purpose of facilitating the rapid turnout of work ;

(it) regulating the recruitment and entry into and the discharge from this scheme of
workers and allotment of registered workers in the pool to registered employers ;

(iti) determining and keeping under review the category wise number of registered
workers, from time to time, on the registers or records and the increase or reduction to be
made in the number of registered workers ;
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(iv) keeping, adjusting and maintaining the employers’ registers, entering or re-entering
therein the name of any employer and where circumstances so require removing from the
register the name of any registered employer in accordance with the provisions of this scheme ;

(v) keeping, adjusting and maintaining from time to time, such registers or records, as
may be necessary, of workers including any registers, or records of workers who are
temporarily not available for work and whose absence has been approved by the Board; and
where circumstances so require removing from any register or record the name of any
registered worker either at his own request or in accordance with the provisions of this
scheme ;

(vi) grouping or re-grouping of all registered workers into such groups as may be
determined by the Board, and reviewing the grouping of any registered worker on the
application of a registered worker or otherwise ;

(vii) making provision, subject to availability of funds, for the welfare of registered workers
including medical services in so far as such provision does not exist apart from this scheme ;

(viii) recovering from registered employers contribution in respect of the expenses of
this scheme, wages, levy and any other contributions under this scheme ;

(ix) making provision, subject to availability of funds, for the health and safety measures
in places where workers are employed in so for as such provision does not exist apart from
this scheme ;

(x) maintaining and administering the workers’ welfare fund, and recovering from all
the registered employers contribution towards the fund when such fund is constituted in
accordance with the rules of the fund ;

(xi) maintaining and administering provident fund and gratuity fund for registered
workers in the pool when such funds are constituted.

(2) All property, fund and other assets vesting in the Board shall be held and applied by it,
subject to the provisions and for the purposes of this scheme.

(3) The Board shall have and maintain its own fund to which shall be credited,—
(a) all monies received by the Board from the State Government;
(b) all fees, wages and levies received by the Board under the scheme;
(c) all monies received by the Board by way of penalty;

(d) all monies received by the Board by way of sale and disposal of properties and other
assets ;

(e) interest on investment in securities and deposits, rents and all monies received by
the Board in any other manner or from any other source.

(4) All monies forming part of the funds shall be kept in current or deposit account with any
nationalised Bank. Such accounts shall be operated by such officers of the Board as may be
authorized by it :

Provided that, the Board may keep on hand such sum not exceeding Rs. 5,000 as the Board
may consider necessary.

(5) The Board shall make provision for such reserve and other denominated funds as may be
provided in this scheme.

(6) The Board shall have the authority to spend such sum as it thinks fit for the purposes
authorised under the scheme from out of the general fund of the Board or from the reserve and
other funds, as the case may be.

HIT Th-T-332-3
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(7) The Board shall cause the proper account to be kept of the cost of operating this scheme
and of all receipts and expenses under this scheme.

(8) The Board shall submit to the State Government,—

(a) as soon as may be after the first day of April, in every year and not later than the 31st
day of October, an annual report on the working of the scheme during the preceding year
ending the 31st of March together with an audited balance-sheet; and

(b) copies of proceedings of the meetings of the Board.
(9) The Board shall,—
(1) fix the number of workers to be registered under the various categories;

(i) increase or decrease the number of workers in any category on the register from
time to time, as may be necessary after a periodical review of the register and anticipated
requirements;

(i1i) sanction the temporary registration of a specified number of workers in any category
for specific periods;

(iv) devise forms, records, registers, settlements and the like required for administration
of the scheme ;

(v) determine the wages, allowances and other conditions of service including age of
retirement of the registered workers;

(vi) fix the rate of levy under clause 41(1);
(vii) sanction the annual budget;

(viit) subject to the provisions of clause 5 appoint a Secretary, the Personnel Officer and
other servants of the Board ;

(ix) make recommendation to the State Government about any modification in the scheme;
(x) settle disputes between registered employers and registered workers;

(xi) discuss the statistics of output of labour and turn-out of work and record its
observations and directions.

7. Annual Estimate.— The Chairman shall at a special meeting to be held before the end of
February in each year, lay before the Board, the annual budget of the scheme for the year
commencing on the first day of April then next ensuing in such details and forms as the Board
may, from time to time, specify. The Board shall consider the estimate so presented to it, and
shall, within four weeks of its presentation, sanction the same either unaltered or subject to such
alteration as it may deem fit.

8. Responsibilities and duties of Chairman.—Without prejudice to the powers and functions
of the Board, the Chairman shall be generally responsible for satisfactory execution of the scheme
and shall have powers to execute the decisions of the Board subject to its direction and in
particular,—

(a) to ensure that the decisions of the Board in regard to the adjustment of the registers
of workers are carried out expeditiously ;

(b) to ensure that the sanctions for temporary registration of workers are carried out
without delay ;

(c) to supervise and control the working of the scheme;

(d) to take suitable steps if any irregularities are detected by him or brought to his
notice ;
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(e) to ensure that the provisions of the scheme in regard to transfer and promotion of
workers are carried out ;

() to constitute medical boards when required ;

(g) to ensure that conditions laid down in the scheme for the registration of employers
are complied with by them ;

(h) to ensure that all forms, registers, returns and documents, devised by the Board are
properly maintained ;

(i) to ensure that suitable statistics in regard to the output of labour is compiled and
placed before the Board with appropriate remarks and explanations at such intervals as the
Board may desire ;

(j) (@) to sanction the creation of the posts, the maximum salary of which exclusive of
allowance is below Rs. 10,000 per month and to make appointments to such posts ;

(i) to make appointments to the posts, the maximum salary of which exclusive of
allowances in Rs. 10,000 per month ;

(k) to take disciplinary action against workers, employers in accordance with the
provisions of this scheme ;

(1) to declare that there has been “go slow” and to take action as authorised under this
scheme ;

(m) to sanction the transfer of a monthly worker to the pool at the request of the employer
or the worker, as provided for in this scheme ;

(n) to deal with appeals from workers and employers under clauses 37 and 38 ;

(o) discharge all functions relating to disciplinary action against registered employers
and workers to the extent permitted under clause 34.

9. Functions of Secretary.—Without prejudice to the powers and functions of the Board and
the Chairman, the Secretary shall perform duties imposed on him by the scheme in discharge of
his duties and in particular be responsible for,—

(a) keeping, adjusting and maintaining the register of employers, entering, or re-entering
therein the name of any employer and if so directed by the Board removing from the register
the name of any registered employer in accordance with the provisions of this scheme ;

(b) keeping, adjusting and maintaining from time to time, such registers or records as
may be necessary of workers, including any registers or records of workers, who are
temporarily not available for work and whose absence has been approved by the Board, and
where the circumstances require, removing from any registers or records the name of any
registered worker, either at his request or in accordance with the provisions of this scheme ;

(c) the employment and control of registered workers who are available for work, when
they are not otherwise employed in accordance with this scheme ;

(d) the grouping or re-grouping of registered workers in suitable pools, in accordance
with the instructions received from the Board in such groups as may be determined by the
Board ;

(e) the allotment of registered workers who are available for work to registered
employers and for this purpose, the Secretary shall ,—

(i) make the fullest possible use of registered workers in the pool ;

(i1) keep the record of attendance at call stands or control points of registered
workers ;
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(it1) provide for the maintenance of records of employment and earnings of registered
worker ;

(iv) make or cause to be made the necessary entries in the attendance cards and the
wage slips of the workers in the reserve pool as laid down in clause 23 ;

(f) (@) the collection of levy or any other contribution from the employers under the
scheme ;

(i) the collection from registered workers of contribution to the Provident Fund,
Insurance Fund or any other fund which may be constituted under the scheme ;

(iti) the payment to each daily worker of all earnings lawfully due to him from the
registered employer and the payment to such worker of all monies payable by the Board in
accordance with the provisions of this scheme ;

(g) appointing, subject to provisions made in the budget in this behalf, such officers and
servants, from time to time, as may be authorised by the Board ;

(h) the keeping of proper accounts of the cost of operating this scheme and of all receipts
and expenses under it and making and submitting to the Board an Annual Report and audited
Balance-Sheet and Profit and Loss Accounts Statements ;

(i) framing budget annually for submission to the Board on or before the 15th day of
February each year;

() maintaining complete service records of all registered workers and record sheets of
all registered employers ;

(k) authorising the employment of unregistered workers in case registered workers are
not available for work in the pool or in such other circumstances as the Chairman may approve;
and

(1) such other functions as may, from time to time, subject to the provisions of this scheme,
be assigned to him by the Board or the Chairman.

10. Functions of Personnel Officer.—The Personnel Officer shall assist the Secretary in the
discharge of his duties and shall, in particular, carry out the functions assigned to him by clause
34 of this scheme.

11. Maintenance of Registers—(1) Register of employers.—There shall be a register of
employers in the form devised by the Board wherein the names and address of the employers
alongwith their phone numbers and e-mail address, if any, registered under the scheme shall be
entered.

(2) Register of workers.—There shall be a register of workers in the forms devised by the
Board wherein the names and addresses of workers registered under scheme shall be entered. It
shall be duly maintained.

(3) Monthly register—There shall be a register of monthly workers in the form devised by
the Board wherein names and addresses of such workers shall be entered and the names of
employers under whom they are employed. The register shall be duly maintained.

(4) Pool registers.—There shall be a register of workers other than those on monthly register
known as pool workers. This register shall include a sub-pool of workers who are not attached to
any gang to fill casual vacancies in gangs, workers included in such a sub-pool shall be known as
leave reserve workers.

12. Classification of workers.—The Board shall arrange for the classification workers in
suitable categories as may be determined by it, from time to time.
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13. Fixation of number of workers on the registers.—The Board shall determine before the
commencement of registration in any category, the number of workers required in that category
in consultation with the employers.

14. Registration of employers.—Every employer to whom the scheme applies, engaged in
Fishing Industry in connection with catching, collecting, loading, unloading, cleaning, stacking,
carrying, weighing, measuring, drying, or such other work preparatory or incidental work prior
to processing, in the areas to which the Scheme applies shall get registered with the Board by
applying in Form ‘A’ appended to the Scheme within fifteen days from the date of coming into
force of this clause, provided, however, that the employers or any establishments coming into
existence after the commencement of the Scheme, shall apply for registration simultaneously on
the commencement of his or their business.

15. Registration of existing and new workers.—(1)(a) Any worker of any category who on the
date of commencement of this scheme is already working in the employment in the area to which
the scheme applies shall be registered under this scheme;

(b) The qualifications for new registration shall be such as may be specified by the Board
having regard to the local conditions, physical fitness, capacity or experience or both. Citizen of
India only shall be eligible for registration;

(c) Registration of workers in any new category shall be from among workers who have been
or were working in the said employment on any such date as the Board may specify in this behalf,
provided that, the worker is medically fit and is not more than 60 years of age.

(2) Notwithstanding anything contained in this scheme, where the Board is of opinion that a
worker has secured his registration by furnishing false information in its application or by
withholding any information required therein or where it appears that a worker has been
registered improperly or incorrectly, the Board may direct the removal of his name from the register:

Provided that, before giving any such direction, the Board shall give such worker an
opportunity of showing cause why the proposed direction should not be issued.

16. Promotion and transfer of workers.—(1) A vacancy other than a casual vacancy, in any
category of workers in a pool register shall ordinarily be filled by promotion of a worker from the
next lower category within the same gang.

(2) A vacancy other than a casual vacancy, in any category of monthly worker may be filled
only by promotion from lower categories of monthly workers in the gang or, if no worker is suitable
for promotion from lower categories of monthly worker in the same gang, by transfer of a worker
in the same or a superior category in the pool who may be selected by registered employers or a
group of employers.

Explanation.—The criteria for promotion shall ordinarily be,—
(a) seniority;
(b) merit and fitness for the category to which promotion is to be made;
(c) record of past service.

Note.— A transfer from the pool register to the monthly register in the same category or
vice-versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may for sufficient and valid reasons allow the transfer of a
monthly worker to the pool on a request in writing of the employer or the worker explaining fully
the reasons for the transfer, provided that, such transfer shall be subject to the fulfilment of any
contract subsisting between the monthly worker and his employer regarding termination of
employment. No transfer shall take place without the prior approval of the Chairman or the Secretary.
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(4) If the services of a monthly worker are terminated by the employer for an act of
indiscipline or misconduct, he may apply to the Board for employment in the pool. The Secretary
on behalf of the Board shall then decide on the merits of the case whether or not the worker
should be employed by the Board; and if so, whether in the same or a lower category.

(5) If a monthly worker is transferred to or employed in the pool under sub-clause (3) or
sub-clause (4), as the case may be, his previous service shall be reckoned for all benefits in the
pool, and the employer shall transfer to the Board all benefits that have accrued to the worker in
respect of his previous service as if such service has not been transferred. The employer shall
contribute to the Board such amount of the provident fund of the worker, if any, standing to his
credit in the Provident Fund of which he is a member and such amount towards his leave and
gratuity as may have been due to him under any contract subsisting between the worker and his
employer or under any law, award or agreement applicable to such worker as if his services had
been terminated by the employer.

17. Medical examination.— (1) If the Board considers it necessary so to do, it may require a
new worker before registration to undergo, free of charge, a medical examination for physical
fitness by a Medical Officer nominated by the Chairman for this purpose. A worker found medically
unfit by a Medical Officer may apply in writing to the Chairman, and simultaneously deposit with
him such fees as may be specified in this behalf for examination by a Medical Board. On receipt of
such a request and the fees, the Chairman shall set up a Medical Board. The decision of the
Medical Board shall be final and a worker who is medically unfit shall not be entitled to registration.

(2) If the Chairman deems it necessary so to do he may require a worker to undergo free of
charge a medical examination by a Medical Board to be constituted by the Chairman. The decision
of the Medical Board in relation to such worker shall be final. If the worker is found permanently
unfit by the Medical Board, the Chairman shall terminate his services forthwith.

18. Registration fee.—(i) A registration fee of Rs.l shall be paid to the Board by each worker
at the time of registration under this scheme.

(i) A registration fee of Rs. 25 shall be paid by each employer at the time of registration
under this scheme.

19. Supply of cards.—(1) Every registered worker shall be supplied with (i) an identity
card; (i) an attendance card; (iii) wage slips in the form, devised by the Board.

(2) In case of loss of card, a fresh card will be issued but the cost thereof, which will be fixed
be the Board shall be payable by the worker concerned.

20. Services records for registered workers.—A service record for every monthly and daily
worker shall be maintained in a form to be specified by the Board which shall contain, among
other things a complete record of disciplinary actions taken against the worker, promotions,
commendations for good work, etc. and such other matters as the Board may think fit, such details
in respect of the monthly workers shall be supplied to the Board by the registered employers.

21. Record sheets for registered employers.—The Personnel Officer shall maintain a record
sheet in respect of each registered employer in a form to be devised by the Board which shall
contain among other things, a complete record of disciplinary action taken against the registered
employer.

22  Surrender of cards.—A registered worker’s card shall be surrendered to the Board in
the following circumstances, namely :—

(a) when proceeding on leave for seven days or more ;

(b) when retiring from service ;

(¢c) when dismissed or discharged from service ;

(d) when temporarily suspended ; or

(e) on death :
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Provided that, the employer of a monthly worker shall also surrender the card of the worker
to the Board in the case of (a), (b), (¢), (d) and (e) above.

23. Entries in attendance card and wage slip.—(1) A registered worker in the pool shall
hand over to the Board at the time he is allotted for work to a registered employer his attendance
card. The Board shall make necessary entries in the attendance card in respect of the period of
work done by the worker and return it to him on completion of his engagement. For each day of
work, the Board shall supply as possible, a wage slip showing the wages earned by a worker.

(2) A monthly worker shall hand over to his employer at the time when he is allotted work
his attendance card. The employer shall necessary entries in the card in respect of the period of
work done by the worker and return it to him on the completion of his allotted work. For each day
of work, the employer shall supply as soon as possible a wage slip showing wages earned by a
worker.

24. Employment of workers.—(1) A monthly worker of a particular category allotted to a
registered employer or a group of employer shall be entitled to be employed for work in that
category by that employer or group of employers in preference to any worker of the same category
in the pool.

(2) If the number of workers on the monthly register in a particular category is not sufficient
for the work available, the workers on the pool register in that category shall be employed.

(3) A monthly worker of one employer or a group of employers shall not be employed by
another employer or group of employers, except with previous approval of the Chairman or
Secretary.

25. Filling up of casual vacancies.—Casual vacancies of monthly worker shall be filled up
in the following manner :—

When a Tandel or Captain is absent, the vacancy shall be filled by a senior person of the same
gang in the employment of an employer.

26. Disappointment money.—When a worker in the pool presents himself for work and for
any reason the work for which he has been allotted cannot commence or proceed and no alternative
work can be found for him and he is relieved within two hours of his attending for work, he shall
be entitled to disappointment money from the employer at a rate as may be fixed by the Board
appropriate to the category to which he belongs. A worker detained for more than two hours shall
be paid full wages inclusive of dearness allowance.

27. Holidays.—Each worker shall be entitled in a year to four holidays with pay at such
rates as may be specified by the Board under clause 32. Out of the four holidays, three holidays
will be on (i) 26th January (Republic Day), (ii) 1st May (Maharashtra Day) and (iii) 15th August
(Independence Day). The Fourth holiday shall be decided by the Board.

28. Obligations of registered workers.—(1) Every registered worker shall be deemed to have
accepted the obligations of this scheme.

(2) A registered worker who is available for work shall be deemed to be in the employment
of the Board.

(3) A registered worker who is available for work shall not engage himself for employment
under registered employer, unless he is allotted to that employer by the Secretary.

(4) A registered worker who is available for work shall carry out directions of the Board.

(5) A registered worker who is available for work when allotted by the Board for employment
under a registered employer carry out his duties in accordance with the directions of such
registered employer or his authorised representative or supervisor and the rules of the
employment or place where he is working.
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29. Obligations of registered employers.—(1) Every registered employer shall accept the
obligations of the scheme.

(2) Subject to the provisions of clause 24, a registered employer shall not employ a worker
other than a worker who has been allotted to him by the Secretary in accordance with the provisions
of clause 9(e).

(3) A registered employer shall in accordance with instructions as may be given by the Board,
submit all available information of his current and future labour requirements.

(4) A registered employer shall lodge with the Board, unless otherwise directed, particulars
of the work handled by workers on piece rate and such other statistical data as may be required in
respect of the registered workers engaged by him.

(5) A registered employer shall pay to the Board, in such manner and at such time as the
Board may direct, the levy payable under clause 41(1) and the gross wages due to daily workers
and any other amount due to daily workers.

(6) A registered employer shall keep such records as the Board may require and shall produce
before the Board or such person as may be designated by the Board upon reasonable notice all
such records and any other documents of any kind relating to registered workers and to the work
upon which they have been employed and furnish such information relating thereto as may be set
out in any notice or directions issued by or on behalf the Board.

30. Restriction on employment.—(1) No employer shall engage for employment a worker
unless that worker is a registered worker.

(2) Notwithstanding the preceding provisions of the clause ,—
(a¢) Where the Secretary is satisfied that —
(i) the work is emergently required to be done ; and
(i1) it is not reasonably practicable to obtain registered worker for that work,

the Secretary may, subject to any limitation imposed by the Board, allow a registered
employment to employ a worker who is not a registered worker :

Provided that, whenever unregistered workers have to be employed the Secretary shall obtain,
if possible, the prior approval of the Chairman to the employment of such workers, and where
this is not possible, shall report to the Chairman within 24 hours the full circumstances under
which such workers were employed and the Chairman shall duly inform the Board of such
employment at its next meeting ;

(b) the Board may, subject to such conditions as it may specify, permit employment of
unregistered workers on a holiday, if work is required to be done on that day, to the extent
registered workers are not available for work ;

(c) In the case referred to in paragraphs (a) and (b) the person so employed as aforesaid
by a registered employer shail for the purposes of sub-clauses (4), (5) and (6) of clause 29 and
clause 32, be treated in respect of that work, as if he were a daily worker.

(3) A registered worker in the pool may, provided he fulfils his obligations under clause 28,
take up employment elsewhere on those days on which he is not allotted for work by the Board.

31. Circumstance in which this scheme ceases to apply.—(1) This scheme shall cease to apply
to a registered worker when his name has been removed from the register or record in accordance
with the provisions of this scheme.

(2) This scheme shall cease to apply to a registered employer when his name has been removed
from the employers register in accordance with the provisions of this scheme.
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(3) Nothing in this clause shall affect any obligation incurred or right accrued during any
time when a person was a registered worker or a registered employer.

32. Wages, allowances and other conditions of service of workers.— (1) Without prejudice to
the provisions of any award, it shall be, unless otherwise specifically provided for in this scheme,
an implied condition of the contract between a registered worker (whether in the pool or on the
monthly register) and registered employer that the rates, allowances and overtime, hours of work,
rest intervals, leave with wages and other condition of service shall, subject to the provisions of sub-
clauses (2), (3), (4), (6) and (6), be such as may be fixed be the Board for each category of workers.

(2) For the purpose of fixing rates of wages, allowances and overtime, hours of work, rest
interval, leave with wages and other conditions of service (hereinafter collectively referred to as
“the conditions of the service”) of the registered workers or for revising or modifying the same,
the Board shall call upon the Associations of employers and Trade Unions of workers covered by
this Scheme to make such representation as they may think fit, as respects the conditions of
service which may be fixed or revised or modified under this scheme in respect of registered
unprotected workers. If there is no such Association of employers and Union of workers, then,
such representations from registered employers and workers may be invited on a notice published
in such manner as the Board may think fit.

(3) Every such representation shall be in writing and shall be made within such period as the
Board may specify and shall state the conditions of the service which in the opinion of the person
making the representation would be reasonable having regard to the capacity of the employers to
pay the same or comply with or to any other circumstances, which may seem relevant to the
persons making the representations.

(4) The Board shall take into account the representations aforesaid, if any, and after
examining all the materials placed before it, shall fix or revise, or as the case may be, modify the
relevant conditions of the service of the registered workers.

(56) In fixing, revising, or as the case may be modifying the conditions of service of the
registered workers, the Board shall have regard to the cost of living, the prevalent conditions of
service in comparable employments in the local area, the capacity of the registered employer to
pay and any other circumstances which may seem relevant to the Board.

(6) The conditions of service fixed, revised, or modified, as the case may be, by the Board
shall take effect either prospectively or retrospectively from such date as the Board may decide.
The decision the Board, shall be communicated to the registered workers and employers in such
manner as the Board thinks fit.

33. Disbursement of wages and other allowances to registered workers.—The wages and
levy payable by the registered employers shall be remitted by the registered employers by cheque
to the Secretary of the Board every month. The Secretary thereupon shall arrange to disburse the
wages and other dues, if any, to the registered workers on a specified day every month subject to
deductions recoverable from them under this scheme.

34. Disciplinary procedure.—(1) (i) The Personnel Officer may, on receipt of the information
whether on a complaint or otherwise that a registered employer has failed to carry out the
provisions of this scheme, after investigating the matter, give him a warning in writing, or

(i1) where in his opinion, a higher penalty is merited, the Personnel Officer shall report the
case to the Chairman who may then cause such further investigation to be made as he may deem
fit, and take any of the following steps as regards that employer, that is to say, he may—

(a) censure him and record the censure in his record sheet ; or

(b) subject to the approval of the Board and after one month’s notice in writing given to
the registered employer, remove his name from the employers’ register for such period as
may be determined by the Board or permanently.

I Th—eT-R32-U3A
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(2) A registered worker in the pool who fails to comply with any of the provisions of the
scheme or commits any act of indiscipline or misconduct may be reported in writing to the
Personnel Officer who may after investigating the matter give him a warning in writing, or suspend
him for a period not exceeding four days.

(3) Where in the opinion of the Personnel Officer, a higher punishment than that provided in
sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-clause (3) or from
employers or any other person that a registered worker in the pool has failed to comply with any
of the provisions of this scheme or has committed an act of indiscipline or misconduct or has
consistently failed to produce the standard or datum output or has been inefficient in any other
manner, the Chairman may make or cause to be made such further investigation as he may deem
fit and thereafter take any of the following steps, as regards the worker concerned, that is to say,
he may impose any of the following penalties, namely :—

(a) give him a warning in writing;
(b) suspend him for a period not exceeding for days;

(c) terminate his services, after giving one month’s notice or one month’s wages inclusive
of dearness allowance in lieu thereof; or

(d) dismiss him.

(5) Before any action is taken under the clause the person concerned shall be given an
opportunity to show cause why the proposed action should not be taken against him.

(6) (a) During the pendency of investigations under sub-clause (2) and (4) above, the worker
concerned may be suspended by the Chairman.

(7) Without prejudice to the powers of the Chairman under clause 35, a registered employer
shall have full powers to take disciplinary action against monthly workers employed under him.

35. Special disciplinary powers of the Chairman,— (1) Notwithstanding anything, contained
in the scheme if the Chairman is satisfied after enquiry that a “go slow” has been resorted to by
any gang of registered workers or any individual worker and is being continued or repeated by
the same group or worker or different groups or workers on the same or different places of work,
he may make a declaration in writing to that effect.

(2) When a declaration under sub-clause (1) has been made it shall be lawful for the
Chairman,—

(i) in the case of monthly workers, to take, without prejudice to the rights of the registered
employers, such disciplinary action including removal against such workers as he may consider
appropriate; and

(i1) in the case of registered workers in the pool, to take such disciplinary action including
dismissal against such workers as he may consider appropriate.
(3) The Chairman may take disciplinary action,—
(i) where “go slow” is resorted to by a gang, against all the members of the gang ; and
(i1) where “go slow” is resorted to by a worker, against the worker concerned.

(4) Before any disciplinary action is taken under this clause against any worker or any gang
of workers, such workers or gang shall be given an opportunity to show cause why the proposed
action should not be taken against him or it :

Provided that, the Chairman may, before giving an opportunity to show cause under this sub-
clause, suspend from work any worker or gang of workers immediately after a declaration has
been made under sub-clause (1).

(5) A declaration by the Chairman that a “go slow” has been restored to by a worker or a
group of workers shall be final, and shall not be liable to be questioned on any ground
whatsoever.
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36. Termination of employment.— (1) The employment of a registered worker shall not be
terminated except in accordance with the provisions of this scheme.

(2) A registered worker in the pool shall not leave his employment with the board except by
giving fourteen days’ notice in writing to the Board of forfeiting fourteen days wages inclusive of
dearness allowances in lieu thereof.

(3) When the employment of a registered worker with the Board, has been terminated under
sub-clauses (1) and (2), his name shall forth with be removed from register or record by the Board.

37. Appeals by workers.— (1) Save as otherwise provided in this clause, a worker, in the
pool who is aggrieved by an order passed by as authority under clause 34, may prefer an appeal
against the order of the Personnel Officer to the Chairman and against the order of the Chairman
to the State Government.

(2) A worker who is aggrieved by an order of the Secretary,—
(i) placing him in a particular group in the register or record; or
(i) refusing registration under clause 15; or

(ii1) requiring him under clause 28(4), (b) to undertake any work which is not of the same
category to which he belongs, may prefer an appeal to the Chairman.

(3) Any worker who is aggrieved by an order under clause 16 (4) may prefer an appeal to the
Chairman.

(4) No appeal shall lie where due notice has been given of the removal of the name of
registered worker from the register or record in accordance with the instructions of the Board, if
the ground of removal is that the registered worker falls within a class of description of workers
whose names are to be removed from the register or record in order to reduce the size thereof :

Provided that, an appeal shall lie to the Chairman where the registered worker alleges that
he does not belong to the class or description of workers referred to in the instructions of the
Board. (5) Every appeal referred to in sub-clause (1), (2), (3) or (4) shall be in writing and be
preferred within fourteen days of the date of receipt of the order appealed against:

Provided that, the appellate authority may, for reasons to be recorded, admit an appeal
preferred after the expiry of fourteen days.

38. Appeals by employers.—(1) (i) A registered employer who is aggrieved by on order of
the Personnel Officer under clause 34(1), (ii) may appeal to the Chairman;

(i) in the case of an appeal against an order under clause 34(1)(ii)(b), the Chairman shall
forthwith refer the matter to the State Government. The State Government shall make such
order on an appeal as it thinks fit.

(2) Every appeal referred to in sub-clause (1) shall be writing and preferred within fourteen
days of the receipt of the order appealed against:

Provided that, the appellate authority may for reasons to be recorded, admit an appeal
preferred after the expiry of fourteen days.

39. Powers of revision of Chairman.— Notwithstanding anything contained in the scheme,
the Chairman in case of an order passed by Personnel Officer under clause 34 may at any time call
for the record of any proceeding in which the Personnel Officer has passed the order for the
purpose of satisfying himself as to the legality or propriety thereof and may pass such order in
relation thereto as he may think fit:

Provided that, the Chairman shall not pass any order under this clause which may prejudicially
affect the interests of any person without giving such person a reasonable of being heard.

40. Stay of order in case of certain appeals.—Where an appeal made by a worker in
accordance with the provisions of 37 against an order of termination of service on one month’s
notice or where an appeal is preferred by an employer in accordance with the provisions of clause
35 against an order removing his name from the employers register under clause 34(1), (ii) (b) the
appellate authority may suspend the operation of the order appealed from pending the hearing
and disposal of the appeal.
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41. Cost of operating the Scheme and provisions for amenities and benefits to registered
workers.— (1) The cost of operating this scheme and for providing different benefits, facilities
and amenities to registered workers as may be provided in the Act and under this Scheme, shall
be defrayed by payments made by the registered employers to the Board. Every registered employer
shall pay to the Board such amount by way of levy in respect of registered workers allotted to and
engaged by him as the Board may, from time to time, specify by public notice or written order to
the registered employers and in such manner and at such time as the Board may direct.

(2) In determining what payment are to be made by the registered employers under sub-
clause (1), the Board may fix different rate of levy for different categories of work or workers,
provided that, the levy shall be so fixed that the same rate of levy will apply to all registered
employers who are in like circumstances.

(3) The Board shall not sanction any levy exceeding fifty per cent, of the estimated total
wage bill calculated on the basis of the daily time rate wage without the prior approval of the
State Government.

(4) A Registered employer shall on demand make a payment to the Board by way of deposit
or provide such other security for the due payment of the amount referred to in sub-clause (1) as
the Board may consider necessary.

(5) The Secretary shall furnish, from time to time, to the Board such statistics and other
information as may reasonably be required in connection with the operation and financing of this
scheme.

(6) If a registered employer fails to make the payment due from him under sub- clause (1)
Within the time specified by the Board, the Secretary shall serve a notice on the employer to the
effect that, unless he pays his dues within three days from the date of receipt of the notice, the
supply of registered workers to him shall be suspended. On the expiry of the notice period, the
Secretary shall suspend the supply of registered workers to a defaulting employer until he pays
his dues.

42. Provident Fund and Gratuity.— (1) The Board shall frame and operate rules providing
for Contributory Provident Fund for registered workers. The rules shall provide for the rate of
contribution, the manner and method of payment and such other matters as may be considered
necessary:

Provided that, pending framing of the rules, it shall be lawful for the Board to fix rates of
contribution and the manner and method and payment thereof.

(2) In framing rules for the contributory provident fund, the Board shall take into
consideration the provision of the Employees’ Provident Fund Act, 1952 (XIX of 1952), as amended
from time, and the Schemes made thereunder for any establishment.

(3) The Board shall frame rules for payment of gratuity for registered workers.

(4) In framing rules for the payment of gratuity for registered workers, the Board shall take
into consideration the provisions of the Payment of Gratuity Act, 1972 (39 of 1972), as amended
from time to time.

(5) The rules for provident fund and Gratuity framed by the Board shall be the previous
approval of the State Government.

43. Penalties.— Whoever contravenes the provisions of the clause 14, 29 and 30 shall, on
conviction, be punished,—

(1) if it is a first contravention, with imprisonment for a term which may extend to three
months, or with fine which may extend to five hundred rupees, or with both;

(2) if it is a subsequent contravention, with imprisonment for a term which may extend to six
months, or with fine which may extend to one thousand rupees, or with both;

(83) if such contravention continues after the subsequent conviction, with a fine which may
extend to one hundred rupees for each day on which the contravention is made till the said
contravention continues.
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FORM ‘A’
(Clause 14)

THE MAHARASHTRA FISHING INDUSTRIES LABOUR BOARD FOR FISHERMEN

AND OTHER MANUAL WORKERS
(Application for the registration of employer)
Registration No. , Dated the
(to be filled in by office).

1. Name and Address of the Establishment and
Tel. No.

2. Whether a firm or a company
Name of the Proprietor.

Partner/ (1)

Partner/s (2)
Director/s (1)
Director/s (2)

3. Are you a member of any Association ? if so,
state the name of the Association.

4. Whether your Establishment is registered under
the Maharashtra Shops and Establishments Act,
if so, state the Registration No.

5. The Places of work with location in details where
the loading, unloading, stacking, carrying, etc.
of goods is carried on in connection with Trade /
Business of the Establishment.

6. Are you employing workers through contractors ?
if so, state the name of the contractor.

7. Are you employing workers through Tolli ? if so,
state the name of the Mukadam/s of the Tolli/s,
or of all Workers.

8. Total No. of fishing Boats operated.

Date :
Place : Signature of the Applicant.

By Order and in the name of the Governor of Maharashtra,

N. D. THORVE,
Desk Officer.
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