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MUMBAI VEGETABLE MARKETS
UNPROTECTED LABOUR BOARD, MUMBAI

VEGETABLE MARKETS UNPROTECTED WORKERS

(REGULATION OF EMPLOYMENT AND WELFARE)
SCHEME, 1985

Navi Mumbai : Fruit Vegetable Sankut,
Central Facility Building,
Sector No. 19, Gala No. 207 to 210 & 212,
3rd Floor, Navi Mumbai - 400 705.
Phone : 27840536 / 27842598

11| Mumbai + Mohatta Market, 2nd Floor,
I Paltqn Road, Mumbai - 400 001.
Phone : 22611854 | 22612437
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INDUSTRIES, ENERGY AND LAEOUR DEPARTMENT
Mantralaya, Bombay. 400032, dated the 220d Janvary 1985

M ABARASEIEA MATHADI HAMAL AND OTHER  Marual Workers (REGULATION OF

Enrroyaens AND WELFARE) ACT, 1969. R R
" No. UWA:! 1482/CR-7086/Lab-5.—In excrcisc, of the powers conferred by sub-
- ‘section () ‘of section 4 of the Maharashtra Mathadi Hamal 2od QOther Manual
Workers (Regulation of . Employment and ‘Welfare) Act, 1969 (Mah, XXX of -1969),
and of all oti:éc powers enabling it in that bebalf, the Government of Maharashtra,
.after. consultation. Wwith the Advisory Comumittee, hereby makes. the following -scheme
for employment in vegetable markets and other citablistirients in the trade id
connection -wiib. loading, unloading, stacking, carrying, weighing, measuring Of 8uch
other. work Tucliding ‘work preparglory or incidental to ‘such operations in the ares
of Greater Bombay, the samc having been previously published as required by
sub-soction (J) of the said section 4, pamely :— L T

i, Title-~This Scheme may be called the Vegetable Markets Unprotected Workers
(Regulation of Employment and Welfarc) Schewe, 1985.. RN S, .

2. Objects and applications—{) Objects.—The “objocts of the. Schemé are 10 csuro
an adeguate supply and full-and proper utifisation of unprotected workers employed in
‘Vegetable Maxkets and other establishménts in the trade ia conncotion with Jonding,
unloading, stacking, cairying, Weighing. measuring or such’other work including work
pt'cpamwry_.'.qr_i_ncidcgt,al to such operalions for efficient performance ‘of work “and
generally for making betler Provisions for the terms and conditions of employmest of
such workers end make provision for their geacral welfare. °
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h%“fﬂ“’:‘o"};‘cgk’? Scheme shall apply to the employment of registcred workery
‘Markets and é’&f in the Scheme hereto, and’ registered cmpioyers in Vegetaole
: cr establishments in the trade in connection with loading, unloading,

statkin, Imyin, iohi %
8, ca g, weighing, measuring, or such other work including work preparalocy

or incidental to such operation,-

3. Commenceri e e i .
v v ment..—(i) Tho clauses 14 and 15 shall come Into force from lst
i recnaining clauses ol : .

(i) The romaining clauses shall come into force from 15th March 1985.
4 lmerprcmribn.—(a) SIACTE : o
2 - g means the Maharashtca Mathadi, Hamal
Manual Workers (Regulation of Employment and Welfare) ACl.dl'1969: P

(8) = Board " means th
constifited under scdion'cﬁﬁgc;:l;c:?Ukc“ IaboncgBobaforEGreatce sBombay

(c) ~ Chairman ” mecans the. Chairman of tho Board;

(d) ~ monthly worker®
- 2% means a .worker who & Hpacond
. Broup °.f employers on contract or monthly c;:al:is qn PlOEL DA ST CIDpYeL o

(€) “ Personnel Officer™ ;
s ccr: means the Personnel Officer appoimted by the Board undexr

() “.pool worker™ 15t X
e cr ™ means a registered worker .in the pool who is hot a monthiy

. {8) “pool " _means = list 5 intai 2
R montiﬂy : Sy of workers maintained by the Board; but which does not
(k) = registered ciﬁ'plover " or * cmj eans cmplc'yer' whose
; tered, 3 or “ cmployer ™ C na
&h: time being cofered in the :register of)'r':mplmc;ycr' i a3l 2 G
i) = registered worker™ means : . time tered
200 i d wor a worker whose name ime bel
> rcgfstcr of pool workers or in the register gf mo:mfl‘;-{wﬂ:;m ol
registe: yexrs ~ :
- gister of employers ” means the register of employéss maintained under this
(&) = register ‘of workers ™ me:
x 4 eans tht register of workers maintah
: v maiptained undey this
m‘cz;libon_ of Employment and Welfare) Rules, 1970;
= Sa:tc:ny m‘:;“"'h? Secretary of the Board ;
week ™ means the period- of seve 3 .
vl S e en days commencing on midnight turda:
ndin midnight of the Saturday pext -fouoﬁ:g A s e

To) words and expressi - ; 83,
lss?xnod S et i:ﬁlilc‘mcd but not refined in the scheme ghall s he l’he s
e : bave the meaning

O >l s this” ¢ (s
o es means the Maharashtra Mathadi Hamal and other Mangual IW Tk
= ¢ 1 orkegs

S. Secvetary, Personnel Off : ;
- e cer and other 3

appoint 2 Sccretary, a Personnel ( servants of the -Board —Th ;

. : b . Officer ‘The Board
terms 2nd conditions of scrvico as it-d andﬁts(fch other officers #ad servants on may

Provided that, no pos : :

: post the maximu : :

& Rz, 1,000 and above per 1 m salary of which exclusive

A T b a Ak lhpgc lé'ncnscm shall be created and no :"‘V? of sallowance

Covediment ;TR oard except with the previous a e lmcfm to such
: us approval of the State -

‘Provided 7uriher that, the vi
22 T2, 110, Previous 2pproval of the State Government zhall i
poceicely (80 saylappoimntment in & 2 of Do
s - — -
fires months e . 8 leave vicancy of 3 duration of ; 0
; ¢ o cof pot more than
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6. Functions of the Board—1) The Board may take such
consider desirable for carrying out the objective of administerin
-in clause 2 including incasurces for—

() casuring lho adequate supply and
workers for.the purpose of facilitating the rapid turnout of work ;
(i) res-lating the recuuitmeat and eatry into and the discharge from, this scheme
of workers 2nd aliotment of registered workers in the pool to registered cmployers ;
(i) determining and keepin g under review the *number of registered workeds
from time to time on the registers ‘or-gecords and the increaso or réduction to be:
mndointh_onhml?etofngis_t_qredmm'; il ¥ .
(i) kecping, ¥djusting snd maintaining the employers’ régisters entering OF
ing therein the namo of any employer and whers circums! tances so Tequirs
removing from tho wegister the pame of any registered cmployer jn accordance -
thhthomisimsc)ldm schemo 3 i L
(v) kecping, adjusting and maintaining from time to time, such registers or records,
2 ¥ of workers including any registers, of records of workess whe
are femporarily not available for work and whosc absence has been approved by
ing from any register or

the Board; and where circumstances s0 require, rcmoving
registered - worker cither at his owm recquest or b

the full and proper utilisation of rcgistercd- !

: .oT m—gtoupmg of all n:giswmd workers into such groups as may be
%m Board and reviewing the grouping of any registered worker oa.
the application of 2 registered worker ;

(vi7) making provision, ‘subject to availability of funds for welfare of registersd
workers includihg medical services in so far as such provision does not exist apart
(vili) Tecoveting: from régistered employers contribution in respect of the cxpeascs

of this acheme, Wages, levr and any other contributions utder this scheme ;
(ix) making provision, subject to availability of funds for the health and safety
measurcs in places whero registered workers are cmployed in so far as such provision
does mot exist apart from this scheme; 3 5
(x) maintaining and _administering the wo
from all the registered "omployers contribution towar
is constituted_in gcqord;ncc__.v(i;l_n the fules "of the fund; ;
rovideat fund and gratuity fund for registered

rkers’ welfare fund, aod recovering
ds the fund when such fund

(xi) maintaining and adminisicring p :
workers in the poolwhcn such funds ‘are cbpslimu:d. - :
(xii) assisting, subject to the -availability of funds, by way of grant of.10an, the

Co-operative Socictics formed for the beacfit of registered workers and St2ff of the

Board; - 3 : d e : SPLE . %

(@) A property, fund and other assets vesting in the Board shall bc hcld and
applicd by it, subject 10 the provisions and for the purposés: of this scheme ;. :
" (3).The Board shall have and maintain its own fund to which shall be credited—

(@) all . monies received by the Board from the Stite Goverment; -
- (b) all foes, wages and levies received by the Board under this gchémc;
(c) all monies reccived by the Board by Way of salc and disposal of propextics

and other assets; J R : . AR .

(d) intcrest on investment ia securitics and deposits; repts and all* monics
received by the Board in any other manner or from any other source. :
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() All monics forming part of the funds shall be kept in current or deposit accaunt
with the State Bank of India or the Rescrve Bank of India or in any nationaliscd
Baok or any Co-operative Bank or any Scheduled Bank or invested in such securities
as may be approved by the Board. Such accounts shall be operated by such officers
of the Board as may be authorised by it: ; e

“Provided that, the Board may keep on hand such ‘sum not exceeding Rs. 1,000
asthe Board may consider fecessary. =

Explanation.—For the purpose of bis -sub-clusc “ Natiopaliscd Baok ™ means any
Baok specified in. Column "2 of the First . Schedule to the Bapkiog Companies
fAcquisition and Transfer of Undertakings) Act, 1970 (5 of 1970} .

 {S] The ‘Board may with- the previous peifnission of the State Goyemment borrow
mmney from open market or otherwise with & view. fo provide itself with adequate
resources: 2 Mt ik e ool S

%) The Board may accept deposits on such conditions as it deems fit from persons
mithorities or establishments with whom ‘jt bas ‘to' transact 2oy Businéss.

D The _Boarc! shall make provision fo‘!" such vesefve and other depominated funds
as may be provided in this scheme. - E s : .-

_(8) Thc Boarq shall have thc authority to spend such sum as it think "fit for -the
pirposes authorised under the scheme from out of the general fynd of the Board or
from the reserve and other funds, as the case ‘may be. ] -

(8) Thbe Board .shall cause the proper aoéaunf ‘t0be ke fi

©) 1D 23T : proper account o b pt of the cost of opcraiing

this scheme and of ‘all reccipts and axpeases under this -scheme. . #
(10) The Board shall submit to the State' Government—

-+ fa¥ hs'§?on' as-may bz after the first day.of April; in every year and not later
the 31st ‘day of:October, an mnnuval report on the ‘wosking of the scheme-¢

SChEme

'S_]_!) The Board may—

io be registered under the vaﬁc—ﬁ‘éétégbxi&:
mber of workers in any catégory- 6n’ the register
Decessary aitg;-"a,pgnod;cql Xeview. Of the register

() fix the pumber

.- {@E) sanction {l
category io
¥} devise for
administration of
) determine the wages, ellowances and :other conditi 3
W has . wages, : ° tions service i i .
of retiremecut of regisicred workers; : ot .cc.. gochicng ol
(vi) fix the rale of levy under <clznse. 41(D);
(v} sanction the annpal budget; o
(i) sobject to the provisions. of ‘clause ‘5, appoint 2 Secr. e
Officer and other staff of the Board ;. e G A elary, .thc,l?uson_nc]
(ix).m2ke recommendation to the Statc Government abo“tAany l.nodiﬁcau' 2
= on 13
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sfz*a:tiqn of.2 specified number of workers in any

registers; stalements, agd the like 'rcqizired for .

Scheme ;
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gistered workers;
ccord ils
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(x) settle disputes between _registered employers and 1€

(xi) discuss statistics of output of labour and tummout of work and ¥
obc_cﬁaﬁons_and directions ; : ) ; it

(xii) subject to such conditions as it thinks fit, delegate in writing 10 the

Committees, Chairman, Secretary or to any other officer of the Board any of its

functions under this Scheme. :

7. Annual Estimate—The Chairman shall at a special. meeling to be held before
tho end of February in each year ly. before tbe Boarg, the annual budget of the
Sebeme for the year commencing on the Ist day of Aptil then next cnsuing in such
‘Setajlé and Forms as the Board may, from time to time, spccify. The Board shall
consider the cstimiato so presented to it and shall within four weeks of its prescatation
sanction the same cither unaltered or subject to such alterations as it may deem hU
and dutics of' Chairman—Without prejudice to the powers and’

ponsible ‘for satisfactory
décisions of the Board

__8 Responsibilities
functions of the Board, th¢ Chairrran shall be generally rcs,
" execution of the Scheme and shall have powers to execute the
subject to its directions and in particular— R St ey
(a) to ‘ensure that the decisions of the Board in regard fo the adjustment ‘of the
regisiers of workers are carricd out expeditiously AR {
()] to cnsure that the sanctions for temporary Yegistration of workers are carried
out with out delay; g g = :
{©) to supcrvise and control the working of the scheme ; L
* (d) to tike suitable remedial steps, it any irregolarities are detected: by him ot
hqp;httohi:noﬁge; : S SN
-(e) to, ensurc that tho provisions of this Scheme - in regard to transfer and
promotion of registered woskers are carried out ; ' s
" * () to constitute medical boards whea required ;
- {g) to ensure that. conditions 1aid down in the .
cmployers ace complied with by them; -
"(h) to ensure that all Forms, Registers, Retums and documents, devised by the
Board are properly maintaincd ; : : '
(i) to casure that suitable statistics in rega
and placed before the Board with appropriate remarks-an
intervals-as the ‘Board nay desire; b i yhe e
‘@ M to sanction the creation of posts the maximum salary of which ‘exclusive.
of allowancc is below Rs. 1,000 per mouath ; : W ST o
. {if) to make appointment 1o the post, the maximum salary
allowance is below Rs. 1,000 per moath;
s (k)_iq take disciplinary action against registered workers and regt
in accordance with: the provisions' of this Scheme S : | ; :
(D to declare that there-has been “2a go slow ™ and to.take action as a_ixlhoriéed
.undef this scheme; ; 5 RO
() to sanction the transfer of a monthly worker. fo the pool at the réquest of -
_ tho registered employer or- the registeréd worker as provided for in. this .scheme;;
(n) to deal with appeals from registered workers and vegistered craployers undet
- clauses 37 and 38 ; % . > 3 i
(0) discharge ‘all function's relating to disciplinary’ action against “registered
! employers :mfl registered workers to the_cxtent permiited vndec clause 34

W (F-F—quy -

Scheme for the registration of

rd 10 the. output of labour is compiled
d explanations’ at such

of ‘which exclusive ot

stered employers




9. Functions of Secretary.—Without projudic
Board and the Chairman, the Secretary shall pe

Scheme in discharge of his dutics and in particular be responsible for—

or re-entering thercin tho name of any el
require removing from the registec the nam
with the provisions of this Scheme; -

» (8) keeping,

Registers or: Rece
in accordance -with the provisions of this Scheme; 3

(c) the cmpl_tfymept and. control of registered workers who are

be determined” by ‘the Board,
2 ﬁs’s tered-employers and for this purpose, tho Secretary shall—
1?2; & akethe: fullest possiblo use of registered workers in the pool ;
i)

(87T

Tegisteged. workers ;

the Scheme;

by lhc__ Board in accordance with. provisions of this "scheme ;
= R T s

] 15th day}_;?f'ngt}:ary cach year

sheets of “all registered employers ;

3 cf:.k) ;:ll:onsiug lhc. employment of unfe,
P Chnf bot available for work in the
2t the.Chairman m2y approve; and

T T e

when' they- aretpot otherwise employed in accordance with this Scheme;

(d) the grouping or re-grouping of regi v in%esai ;i
i ¢ grot o f registered workers in suitable pools, ia
accordance ‘With the “instructions received, from the Board in such groups as ;'nay'

i f’;mmm,m.,aﬁﬁﬁﬂ,1\&]“‘«’-“?‘3‘“- gEs.
¢ to the powers and functions of the
rform dutics imposed on him

by this

(a) ‘keeping. adjusting and maintaining the Register of Elnp!OYCTS- cntering
mployer and where the circumstances so
e of any rcgistered employcr in according

) ing, adjustiog and maintaining, from.time to time, such Registers or
Records as may be necessary of workers, including any Register or Records of
workers.” who"iife. temporarily not available for work and whose absence, has been
approved - by>the<Board and where the. circumstinces require, removing from any
ecords the name of any fegistered worker, cither at bis request or

st available _-for work
) <

(¢) the allotmedt . of registered workers in the pool who are available for work

Jhe“tico nd of attendance at call stands or control points of rogistered
(%), provide. for the maintenance of records of employment and camings of
(iv) ‘make: or. caust to be mado tho necess i : ﬂmdancau
e eOn Cals n ary entries in the ICo
and ‘Pe W?g?.shps of the workers in the reserve pool as laid lo:n "in-'-'él'ausc'ngd's
() (i) the collection of levy or any otlicx_' contribution from the emplo}cn; under
(i) the 'oolléctio-n from i ; viden
le registered workers of contributi i
Insur_ance Fund or any other fund which may be oo:sul;ltzntedwu::erpzo xh;rf Und_.
(i) the payment to each dail 0 of a o
i) th ment to ? y worker of all' camings lawfull i J
¢ ‘registered  employer and the payment to ‘such worken of aylld;;:y:p:aygglu:
® appoining subje Sl o : e
) 2ppoi subject to budget provisions Office: :
to time, as_may bc authorised by the Board fil:'c?bc Gla.fl:niaal::d: l:::o'f' tﬁom ey
-y 2 i ;. e
ail(ﬁz the- keeping of proper accounts of the cost of operati i - ;
ceipts'and expensc under it and maki SRR felome and of
g Xpen: making and submilting to th
and  Audited Balance-sheel and Profit and loss Agcc:u ts° B‘otar = G
e 3 Oss A ats sfatements ;
(i) framing " budget annually for submission. to the Board
: ard om or bc_fore the

() maintaining complete service cocord i
mainfaining complete service records ™ of alf i : :
registered workers and [

d J record .

gistered workers” ‘in  case’ registered
pool or m_ such other circumstances

B 14. R:gidrdio?x of. émploycr:.—;

EL

T -] TS MV TR, I, AT gq;ﬁgcg{ggg?,w%jtoﬁ_“
‘from time to time, subject to the provisions of
Board or the Chairman.

r—The Personnel Officer shall ass
carry cut the fun

(D &ich otber fonctions as may,
thhsqbdnequigncdwhimbylhe
10~ Feasztion of Personnel Office

1o the discharge of his duties and shall in particular
to him by chause 34 of. this Scheme.

1. Mainlena:cc of Registers—(1) Register of employer.
of. yyers in-the form devised by the Board wherein the
of the-employes, . registered uader the scheme shall be entered.

Q) Regitter of workers—There shall be a register of workers who are cngage'd
by the Board wherein the pames and addresses of workers registered under this
scheme shall be cntered. It shall be duly n}ai:\lainéd. A = ‘ i

(3) Monthly register—There shall be a register of workers who are engaged by
each employer on contract on-monthly basis and who are known as monthly workets_.

(4) Pool registers=—There shall be a register of workers other than thosc on the
monthly "régister known as pool workers. This register shall include.a sub-pool of
workess who arc not attached to any gang to fill casual vacancies in gangs: The

workers.

workers included in such a sub-pool shall be known as leave Teserve

.ist the SeCrehﬁ

ctions assigoed

— There shall be a register
pames and addresses

12, . ‘Classification. of. workers:—~The Board shall arrange for the - classification of
workers' jn’ suifable citegorics as’may be determined by it, from time to time.
ev‘,Board' shall determine,

.13, Fixation of number of Workers on. the registers=—Th
before the commencement” of registration in any category, the pumber of worker
required in -the category in consultation -‘with the registered employers. - :
Every’ employer including a Mukadam, commission
agmt;.ddﬁn'g.“_ilgwt_, purchaser, importer,’ exporter engaged in selling; purchasing
or. trading or. acfing.as agent in vcgefable market and other establishments- in the
“areas to which this -Scheme applics shall get registered with the Board by applying
in Form A’ appended.to this Scheme within fifteen days from the date of coming
_into force of this clause. Provided, howe¥er, that an employer of any establishment
. coming inta-existence after the commencemcnt of this Scheme shall apply-for a regis-
_tration simultancously on the commencement of his busincss. o
) b Reg&fm!ion of -existing_and new workers—(1) (a):Any worker who on the
date of enforcement, of this Scheme is already working in the employment in the areas
"6 which: the. Scheme- applies shall be registered under this Schéme ; g
_ (b) The qualifications for new registration ‘shall be such as may be specified’ by the
. Board having ' régard to local conditiops, - physiéal _fitness, -capdcity or cxperience
or both: . Citizen- 3f India only shail be cligible for Tegistration ; :
*. (O Registrationr of workers in any pnew category shall be from.among workers who
have been é¢ were working in the said employment on any soch rate as the Board
may specify in-this behialf provided that, thi¢. worker is medically fit and is ‘not more
. (2) Notwithstanding -any . provisions of this Scheme, where the Board is of opinion
that: 4 ;worker: has secured his registration by, fiumishing ‘false * information in his
,application’ of 'by withholdiog any information requited therein or where it 2ppears -
-that"a’ worker has been registered impropery oOf incoirectly the Board may direct.
the -removabSoRhis name from the registers : S S
Provided that, before giving any such: direction, the Board shall give such worker
ing cause why the proposed direction should not be issued.

-an apportunity of showi
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A vacancy (other than

16. Promotion and -transfer of registered workers.—1) y (¢
a casual vacancy), in any calegory of woskers in pool register shall ordinarily be filled
by promotion of worker from the next lower category within the same gang

" (2 A vacancy (other than a casual vacancy), in any category of monthly worker
r categorics of monthly workers in ‘the

may be filled only by promotion from lowe ) A
gang or, if no worker is suitable for promotion from lower categorics of monthly
worker in the same gang, by transfer of a worker in the same or a ‘superior category
in the pool who miy, be sclected by registered employers or a group of registered

employers,
Explanation—The criteria for promotion sh
(@) seniority ; i
(b) merit and fitness for the category to which promotion is to be made ;

all ordinarily be :—

© reéﬁrd of past service.
Note—A _transfer from tho pool register to tho monthly register in the samo
category. or vice-versa shaill not be deemed a promotion. . e

(3) The Chairman or the Secretary may, for sufficicot and valid reasons, allow tho
transfer of a monthly worker to the pool-on' a request in writing of thc employer or
the worker explaiving fully the reasons for the" trapsfer provided that such transfer™
shall be subjc_ct to the - fulfilment of any contract subsisting between the mosthly
worker and his- eiiployer regarding  termination of employment. No transfer shall

take place without the-prior approval of the Chairman or the Secretary.

(4) If. the services of 2 monthly worker arc terminated ‘by the emp!oy& for ©

an act ofeindiscipline or misconduct he may apply to the Board for employment i
t:':bce po_ol.» Tp: Sccrctary on behalf:of the,-Board, shall then decide on ttfc-!};:rit: :’l;f :

x t;asc,' wliether or not the woiker should be employed by the Board and if so -
:f ;c igr ullx el:c Qn:ic or a _lowq: category. * The worker should be given an oppo"r'tunil;
e mpisc o t;z vz:: pleading his case before the Secretary, cither himsclf or through

- (5) If a monthly worker is transferred to, or cm § ed i ¥ : i
clause (3) or sutz—clausc (4), as the casc may be, his prl::!vi)c')us :e‘;'v::: sml b‘;nfcccrkos:ct;
grt:lil)la beeefits in the- pool -and the cmployer shall transfer to the Board all beaefits
a at b vcb-caccmc_d ‘to the worker jn Tespect of his -previous service-as if such servico

as not been tmnsf_:crrcd.‘ The-employer shall contribute to ithe Board such. amou t
of the Provident Fund of thie worker, if -any, standing to his. credit in t’ﬁc'cl;ro id né
Fond of which. he is- a _mcmbcl; and such amount towards his ]&vé'aﬁd t e
may bave -been due to him wider any contract su.bsisling ‘between the. w kgm ] ha's
employer or under any law, award or agreement applicable to such’ wl?k'r " i
services had been termipated "by the employer, .s-c _wo T

17. Medical Exdmination.—(1)-1f the Board considers it to b i
g Ben o 4 : 3 nsider :
ze( may require a néw worker bqfogc rqgi;ta(ion to undc:'g:: ?mbeo?c:;” ALy, S(_’ .to _do,
n:-a mination for physical fitness by a Medical Officer nominatéd b (h: e
w:: Pmposeti\ Ac-h worker found. medically unfit by a Mtdical-bg{ccr' Chairman fo?
g e adeoos bl el e s
speci in this bebalf for cxamination by a Medical Board. -( SESaay, may, bo
;o request of the Chairman shall set-up a2 Medical Board. The dccqn mcqpt of s‘.n;h
z-arc_l sball be ﬁngl and a worker who is medically unfit sh: Sion of thc,yedxca.l
. registration. it shall not be entitled to

i T R o

Q1 A P A A A L s e i ey
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o do he may fcquite - worker 10
jcal Board to be constituizd
final, and 2 worskeT
terminate his

(2) 1t the Chairman deems it mecessary so t
undergo, .frec of charge, 2 medical examination by a Med
by tho Chairman. The decision of the Medical Board shall be
if found permancatly unfit by “the Mecdical Board, the Chairman shall

services forthwith.

ion .]cc.—(i) A registration fee of Re. 1 shall be paid to the Board by

t_hc timo of registration under this scheme.
paid by each cmpfoyg

18. Registrat
each worker at
() A registration fco of Rs. 25 shall be
registration under this scheme. el

at the timc of-

Every registered worker shall be supplied with

19. Supply_of Cards—(1)
in the forms, devised b_y

(® an identity card; (i) an attendance card, (i) wageslips

the -Board. s
(2) In caso of loss of cards, 2 fresh card will be issucd but the cost thereof, whick
will be fixed by the Board, shall be payable by the worker concerned.

d workers—A service recofd for every monthly
aad daily worker shall be maintained in 2 Form to be specified by the Board which
shall contain amongst otheT things a complete record of disciplinary actions takca
against the worker, promotions, commendatidns for good work, eic. and such other
matters as. the Board..may think fit Such details in tespect of menthly workers
shall be supplied to'the Board by the registered employers.

20. Service records for registere

21. Record s}gel‘s for registered employers—The Personnel Officer shall mainiata
a record sheet in respect of each registered employet in a2 Form to bc devised by
tho Board which shall contain among other things, a complete record of disciplinary
action taken.against the registered cmployer. 3
ot 7.2 Susrender of cards—A worker’s card shail be surrendered to the Board in tha
following circumstances namely :- z

() whea procceding on leave

(b) when rctmngfrom service ;

(c) when d,s,-nissedo{ discharged from secrvice;
(d) when temporarily suspended; or

() on death. ~°

for-seven days or more;

Provided that, ‘the cmpioy& o_f._a monthly worker shzlili also su'l_'rcndér the card of
tho worker to the Board in the .case of (a), (b). (©), (d) and (¢) above.

33. Entries in altendance card and wage slip—(1) A registered worker in the pocd
shall hand over fo the Board at the time he is allotted for work to a -registercd
employer his atteadance card, thie-Board-shall make necessary entries in the attendance .
card in respect of the period of work done by tho worker, and return it to him
on_completion ‘of ‘his_engagenicnt: For cach day of work, the Board shall supply as
soon as* possible; 2 ‘wagé slip showing tho wages eamed by 2 ‘worker, %

(2 A monthly worker shall hand over: to his cn;gqger, at the fime when he i
aflotted his, work attendance card. The employer ‘shall make necessary entries in the
card in respoct of the period of work dono by the worker and retum it to him o=

_
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work, the employer shall

o completion of his allotted work.” For cach day of
ed by a worker.

supply as soon as possible, a wage silp showing wages ¢am

24. Employment of workers—(1) A monthly worker of a particular category
allotted t0 a registered employer or-a group of registered employers shall be entitled
% be cmployed for work in that category by that cmployer or group of employers
fm preference to any worker of the same category in the pool.

. o If the_numbcr of workers on the moathly register in a particular .mtegory
& not sufficient for the work available, the workers on the pool register in that
eategory shall be employed. : :

G) A monthly worker of one employer or a’ group of employers shall not be
employéd by an other employer or group of employers. except with the previous
approval of the Chairman or Secretary. : :

25. Filling up of casual vacancies—Casval vacancies of monthly worker shall -

Re filled up in the following manner, namely :— . ;

Whv::n 2 Head Mukadam or Mukadam is absent the vacancy shall be filled by
a senior person of the same gang in the cmployment of employer. - 3

26. Disappointment money—When a worker in the 1 presen imse]
_lor work and for any rcason the work for which he’ hafogccn allot,fed 1:::::3
:_l')r:;;ncc_ or proceed and po alternative work can be found for him and "he
6ﬁrc.)cyt:; witkks two hours of his attending for work he shall be entitled to

ppointment moncy frdbm the employer’ at a rate as may be fixed by the Board
:zn';opnato to the category to which. hie belongs. A worker detained for more than
hours shall be paid full wages inclosive of dearness allowance.

.-Z]. Holidays—Each registered worker shall i i

- : r 2ll be cntitled in year to fo i

with :3’; d:: suc;}: ratwhs la_s may bc specified by the Board under clause 32. uéul:o:fdtaz:

mmaharash 'tx):’ Dam 0. 1d_at)ts will be on (i) 26th January (Republic Day) (i) 1st Ma;
y) and -(iii) 15th Auvgust (Independence Day). * The forth holidayy

skall be decided by the Board.

28. Obligations 'of regi:lc'r;(.i WOrkér:—(' ‘ a8 :
: : L ~—1) Every iste:
3cemed to have accepted the obligations of t).his schcmngmm worker shall be
) A rtegistered worker in the i 3 e
oredy 5 pool who is availat 5 Y
Bimsclf for employment under registered cinployer 3lz§:£orhwo{k shall not engage
employer. by the Secretary. : e is. allotted to that

G) A registered worker. in the : i 4
e g shall—p(-ml wh'o is available for work shall carry out

(a) report zt such call s!?ax-xd; or’ e 4 .

) 0 star control poi 3 ]

S peek _ 1 points and at 1 v

gpeci y Board a_nd_ ;lj.?ﬂ.rcmam-at such call st;nd:uic)t: i{g:ﬂas_ S bc

'!_-n(ﬁ) ml;'i !;12); employment - under .a regishnd, employor. whether i s

: which been regist afelcs i
woitable by fthe Board, S e

: ca
y- other category for which be js° cons;:!f:;)g

A —
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(4) A rcgistered worker who' is available for work when: allotted PY the Board
for employment imder a registered cmployer shall carry out his duties in accordance
with the directions of such registered employer or his authorised representative or
supervisor and the rules of the employment or place where he is working

29. Obligations of rcgi:le}cd employers—(1) Every registered employer shall accept
the obligations of the Schemeo.

_(2) Subject to the provmom of clausc 24, a registered employer shall not émploy
a worker other than a- worker who has been allotted to him by the Secretary

-fn accordance with the provisions of clause 9(e).

(3) A registered ;employer shall, in accordance with instructions as may be given
by the Board, from time to time, submit 21l available information of his current and
futuro labour requiremen ts. g e -

(@) A registered employer shall lodgo. with the Board, unless otherwise directed,
particulars of the i workload bandled by workers on pieccrate and such other stati-
stical data as may be.required in “respect of the registered workers engaged by him

(5) () A registéred cmployer shall pay to thc Board in such mannoer and at
such times as the ‘Board may, direct'by a special or general order;. the levy payable
under ‘clause 41(1) and the gross wages due. to registered workers for  the work
dono. by such workers during the fortnight and other amount duec to daily workers;
1St ployer ‘who makes default in remitting the amount of wages ol

thetime Limit specified in: sub-clause () above, shall if so required
by the Board,’ ‘i"i"b‘s’t ‘with" thé' Board an ‘amount cqual to the monthly average of
the. 'wages credited, by him in the Board during the previous twelve calendar montbhs
in order. to cnablevthé Board to make payment of wages to worker in time.
The said amount:shall be deposited with the -Board within ten days from the date of
order :of the Sgcretary of the Board to that effect. If at any time “the amount of
such deposit ﬁlls,fshért of .thé .average’ of wages for twelve’ previous calendar months
then the cmployer: shall make:good the déficit amonfnt ;

@i#) A registéred employer,swho'persistently makes default in Temitting the amount
of wages of workers within .{lis time limit specified by the Board shall further pay
by .way of penalty a surcharge - of such amount not: exceeding ten per ‘cent of -
the amount to be remitted as miay bo determined by thie Board. The said surcharge

- the date. of 'the order of the

_shall -be " credited” to: the - Board: within ten days from
 (6) A registered ‘employer shall keep such records -as the Board may requirc and
shall produce before -the -Board or such persom as may be designated by the Board
upon reasonable’notice all such records and any other documents of any kind' relating
to registered workérs and to the work upon which they: ‘bave .been’ employed and
furnish such “information. reldting .thereto as may be set “out im any notice or
direction issued by of on behalf of the Board. : : S g

(7) A registered émployer who fails to make the payment of any amoust due from
time to the Board under aforesaid ‘clauses, within the specified time therein, the
‘Secretary of the Board shall without prejudice to the fight of the Board {o take aay
ether action under‘the -Scheme. t6 . which the employer may be iable: for the said
default, serve a notice ‘on the employer to tho cffect that unless he pays: his dues within
three days from the date of rcceipt of the notice, the supply of registeréd workers to
him shall be suspénded. On tho expiry ‘of ' the notioe period - the - Secretary “shall
oly of  registered workers to the defaulting employer uptil ‘he pays al
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cmployer in an ymeni.—(1) No  employer (other than a  registered ; R i b A o SEANLIE AT, 4 union off.i A x
y arca to which this Scheme applics) shall ¢ogago for employment, WM .*9&;%! If. herw’ 5 pb- wck-esesintion ok ﬂ:g“;ofa;‘c'“ may- b L .
: workers, . then.:such fe 3. eaiployer

a worker unless that worker is a registered worker. ¢ ) o
e _ . e G p : Y ARNERS S TR ! e oard ma think t.

(2)( I:Oh\llhstanamt the preceding provisions of the clavse— m\med.through notice 'p\.lbltshed ia such manoer as the Board may
"()“"‘:" tho Seccretary js satisfied that— (3) Every such represcalation sball be in writiog and
i) the work is emergently requi 2 ; " period as the Board may specify and shall state the con
desatlyjeeqricediiiogbo done,giiod tho opinion of tho person making tho rcpresentation woul

(i) it is not reaso . X % ;

the Secretary ma nably practicable to obtain registered worker for.that work regard to tho capacity of the employers to pay the same or compl

a’ registered mployy'c:‘;z’f;;&y‘"y lumtatio: imposed by tho Board, allow other circumstances which may secm relevant to the person making. tho represca

sclectin : a worker who is not a registered : 3 :

as far :; ;22,—1,,:’:"“ the local Employment Exchange Omnm::;kcfhﬁf (4) The Board shall take into account the representations aforesaid, if any, and

. sl SHcoumiRd ¢ after examing all tho material placed before it, shall fix Or revisc, of as the case may
be, modify the relevant conditions of ice of the registered woikers.

shall be mado within such
ditions of servico which in
d bo reasonablo having
y with or to any
tation.

Provided that when HA & :
. cver unregistered workers have to be employed, the Secretary . . g ; T
or, as the case may be, modifying the conditions of service

shall obtain, if possible; th g :
such workers and :vl;::’romt;if l;:rnzfpmv?lb of the Chairmaa to the employment of (5)'In fixing or revising

24 hours the full circomstances un dcrpoﬁ d‘:._ shall report to the Chairman within of the registéred workers, the Board shall have regard to the cost .of living, tho

; u wi such workers were employed - and the prgvalent“»éépdiﬁods of service in comparable employments in the local area, tho

] : nd any other ci:cm;nstang:es_whiCh may

Chairman shall duly infoj :
y inform the <, :
the Board of such cmployment at’its next mecting; ! capacity ‘of .the registéred cmployers to pay a

(®) the Board ma rtite s S

ment of unrcgislcrec)lr’x:::k)‘:—t to such conditions as it may specify. permit employ- secm’ relovant to the: Board. ;
day, (o the extent repicte; s on a-holiday if work is required to ’bc i Y 5 e SR it S0 {
_ egistered workers arc not available f nc on that (6) The conditions,of scrvice fixed .revised or

(c) in the case referred to in- items- - Sylomork 5 ; Board:sﬁall,takeéffcct cither prospectively.or retrospectively from such date as the
aforesaid by~a registered cmployeér shall t{“) and (5) the person so employed as -Board may decide. The decision of:the Board shall bo communicated to the' registercd
and clause 32 be treated in k or the purposes of clauseg 29(4), (5) and (6) workers and ‘employers in such manner as the Board thinks fit..

as, the. case may be, modified by the

gistered wo_rker:;—-Thc Board

£ respect of that work i

() A registered w . rk, as if he were 2 daily worken P T _

under clause 28 ‘akorkcr in the pool may, provided he fulfils fuly his S 33.. Disbursement of wages .and other allowance. fo re
allo®ed for work b cmuP cmployment elscwhere on those da i ussoblipations _may- permit*the : fegistered employers to pay Wages: and .ofher allowances to the
; . i, Eoar S=Non s inchs hewis Al registercd: monthly’ wiorkers employed by them directly .affer making "such deductions
31. Cricusnstances in which thi as miybe "authckised and regoverable from thery, under this scherne. In respect of
to apply 10 a registered 2l Sd"{"‘ ceases to apply.—This Schen workers otliér: *than monthly ‘workers cmployed by the registered employers from
or record in accordance v\:?ﬂr]kcr when his name has been remoyed fmemmc =hall)cease dme to time; tho wages and: other, illowances payablo” by the registered . employers
ith the provisions of this Sch : the Register shall be remitted by the registered .employers by cheque to the Sectetary of tho
rrange to disburse the, wages

. (2) This ' eme, i ;
Scheme shall cease 1o : : Board every fortaight. The Secretary thercupon shall a
pecified day cvery moath

and other dues, if any, to the - registered workers on 2 S|

apply. to a registered employers whéa his ZRT
3
from them under this scheme.

beea removi 5
this Scbem:d from the Register of Employers in accord < »
& th_- # 4 ance with the provisions of subject to deductions recoverabls 3
: ag i 5 . o SO iy

during any ll'fno w::;s adm_’.s" shall -cffect any obligation incurred s 34. Disciplinary procedure—(1) ().—The Personnel Officer’ may. on- receipt. of tho
person was 2 registered worker or a e ed or might accrued jaformation whether. oo a comiplaint’ or otherwisc that a registered criiployer " has
: T 2 registered -employer. ; fiiled to carry-out the provisions -of this scheme .after investigatipg “the matter give

B Bim a warning in-writing, or; (if) where i his opinion. a-higher penalty ‘is ‘merited

32 Wages. allowances -ﬂf?d»l orhve,-‘
the. Personnel Officer shall report the case to' the Chairman who may then cause-such

(1) With o ' conditio Sl
O RS W, T, 0 i o e
registered veorker (thrth: £is Scheme,, an_implied coﬂaifio 2 c:t!' '?;-’» uoless otherwiso fu_rlher_inthigation fo be made as he may deem fit and take any of the following
cmployer that the rates é]fé:vr;ntho pool or ‘on “the monthly ct'“c contract "between steps as regards that employer,’ that is to say, he may— R
| .. ces ang - 3 X . . o % S . JHE T : Mt
‘ ;:h .waé;S éﬂd other conditions o: riirgi?mx:? hours of wbrk?rc‘;?.i:z?_ﬁrfg‘?ﬁcd (a) ceosuro him 2nd record the censure in his record: sheet; or
s X (@), (5). and (6) be.such as all, subject to the provisions of cave (b) subject to the approyal of +the Board and after one month's notico In .wriling
(2 register workers. : may be fixed by the Board | fzr' i‘;‘z;x given to the registered empleyer, remove his name from the register of employers for
) For the . - such period as détermined. by the Board or permanently. P~
& purpose of fixii : ¢ 3 5 0 d. by th ( Y. ;
Wwork, resti_int : xXing rates of wa o ¢ 5 o i : o - i S
; °°”.°Cli\vel LInlervals Jeave with wages | 283, allowances and. overt; (2) A registered worker in the pool who fails to comply. with any of the:provisions
: y referred and other .cond verime, hours of p s e e diccinli e A s
o as nditi > s. O of the scheme or commits amy act.of indiscipline or misconduct may.-be reported .in
<stigating ‘the matter give- him

for revising o as “the conditions of’ servica’ itions of service - .
Edeployes ga " ; {;; (l]nodxfyfng thé same the lifoif-:]“cc ) of the registered .(:crquaft':cr writing to the Personnel” Officer .who . may after invés
- represcntations as !;becyUnxon ‘of Workers wveicdSh;l : ‘the Ass: SRkessj00 a waming in writing, or suspend
‘may he cy may think fit_ . y this Sch = . : ey thas
b4 fixed or revised or modify cg!' as respects the conditio eme to :make such (3) Where in the opinion of the Personnel Officer, a higher punishment than that
under this Scheme iy f:: p;f servica which providedin sub-clause (2) is merited, be shallreport the. case to the Chaimman. * -
of registered R S R o Lh e - o gl s > .

him for 2 period not exceeding four days.

e e e Wt oo U e o P ATt L LD LT T T
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(4) On receipt of the written report from the Personnel Officer under sub-section (3)
or from fegistered employers or any other. person that a registered worker in the pool
has hﬂéﬂ to comply with any of the provisions of this scheme -or has committed
an act of ‘lt-tdlsmplmc or misconduct Or has consistently failed to produce ‘the
ilhl?dard brldllmn’ output or has been inéfficient in any other manner, the Chairman
may hl;a;e of tatse to be made such further jnvéstigation as he may deem fit and
im; 3 ;::e uny of the following sieps, as regards the workers. concerned, that

0 say, e may impose any of the following penalfies : — e

(a) give him a wamning in writing; :

(6) suspend him for a period mot exceeding four days;

() tefminate- his services after giving one montbs’ notice or -one months’ wages

foctusive of dedmess alfowdndd jo lisd thésedfior
(d) dismiss him. D i
shg‘l) E:fox:e any action js tzkm uader thisidzw.c"tbc re_ﬁstcred worker concerned
given an iopponqu_ty‘__to' :how a:qc .Why the proposed .agfion should not

be taken against lpm.
(6) During . the pendancy of jnvestigation under sub-clauses (2) and' (4) above the

Tegistered workers conca_neq may be suspended by the Chairman.

{7) Withont prejudiceto: the 5 i Srei
JFrejucicerlo: the powers of - the: Chairman nider clause 35 a registered
cmpkloycrAM have Inll-_fpt_n_vers__to take dispipfﬁ:ary action against monthla: :gzs tered
Wworkers ¢mployed under-him. .  © . Ao g

35, Spevial disciplinaty’ pow o : ythin
35 cial ¢ Ty : powers of ‘the Chaifman—(1) Notwiths it i
e : PO of..the Chaitman. tandin,
s e et Tl n ) Mg v
2 ) y Em‘y.;gg_n'_g-of registered. workers or any individual registered
S e o e o e e
work he may make declaration in’ writing ::‘oAthc;’: :;e:(h + e g

(2) When a d'ecla.rati in : ; : 24
e iy - on under sub-clause (1) has been made it shall be lawful for

{0 in case of monthly registere - : :

? casc ol monthly registered workerss, to take, without prejudi ich

:f_otbc rch_s!eljgd _cmployc.rs, such disciplidary action includliln p:cmlwael 10 t}:c n.ghu
rkers as he ‘may consider‘appropriate ; and =~ - Rt et such
{#) i case of registered wdrk' i ¢ 1oy £ ]

i ar of re } workers in the pool to tak isciplina ;

ncl dismissal against i e e such i
uding . agalast ‘such- workefs as he -may consider a, pl:lg;g;t&'y action

3) The Chairman may take disciplinary ‘action—

() where *“ go slow” s reso St

gang; and ~rt_cdtobyamg against all the members of the
(if} where “ low ” is Te L B A

i g0 slow ™ js resorted t0 by a registered worker, agaiost the registered

{4) Before aay _pd_isciplina.ry action js taken under this’cl'ansc

worker or any gang of workers, such worker or .
; vorkers, such worker or 2 shall.
10 show cause why the proposed action should no%asfts 2hke

“gganst any registered
&¥en an apportunity
e g : ey akes against him or jt 9
Tl Subfd»aus: S‘s‘a"n"’dﬁ?f may, before giving an opportumity to sh
workers immediate] b Tom work, any registered worker or, prit L
ke nediately after 2 declaration has ‘beeqg made under sbﬁlﬂg ol rmred
ause (1)

\
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“go slow” has bcen.rsoncd to by

(5) A declaration by the.Chairman that a
hall be final, and shall not bo

a registered worker or a gang of registered workers's
liablc to be' questioned on any ground whatsoever.

registered worker in

. 36. Termination of employment—(1) The employment of a K
is

the pool shall not be terminated except in accordance With the provisions o
(@) A registéred worker in the pool shall not leave his employment with the
Board except by. giving 14 days™ notice in writing to the Board of forfeiting 14 days®
wages inclusive{of ‘deamess allowance in lieu thercof, ;
(3) When itlic;tmplojrhent of a registered worker with the Board has beca:terminated
under. sub-clauses (1).and (2), his name shall- forthwith bo emoved from the - registee
of workers »or;‘.,;;e,cor_d_ by the-Board, ¢

37. Appeals llqi'wfgrkcr:.—(l) Sa-v-re as othegi@’fsc-p_rm_ridcd in the élausc, a registered

worker in the pool ‘who is aggrieved by an order passed by an authority under clause 34,

may prefer an appeal against the order of the Personnel Officer to_the Chairman and
against, the ordet-of the Chairman to the State Government. : 4 x

i aggricf_é&l?yporderofmdscqetaxy:—— ;

( in a particular group in the register of or workers® record ; ‘of
() refusing. régistration under clavse 155 or

him under clause 28 (4Xb) to..undertake any work ahick is not of
the cafcgory to which he belongs may prefer an appeal to the Chairman.

(3) Any workerswho is aggncved by an order under clausé 16(4) may prefer
an appeal to t_thmanman»T' an. .

(4) No appealéitiall: lie. where due notice -has beess given of tho romoval of the
pame of a registeréd worker from the register’ of workers or record in aocordance
with: "the instructions of tho Board if tho ground-of removal iy that the registered
worker falls within-a class of description of workers whose namés are to be removed
from the register of workers or record in order to reduce the- size theceof :

Provided that, an.appeal shall lio to the Chairman where the registered worket
allcges that he .docs not belong to the class or description of workers referred in tho
instruction of the Board, : i pa ten SFals Keos 2 @

(5) Every appeal referred to in subclause (1) (2), (3) or (4) shall’ be in writing
and be preferred within' 14 days of the dato of receipt of tho ‘ordec-appealed ‘against :
" Provided that, the appellate authofity may for reisons’ to' be recorded, admit
an appeal preferred after the expiry of 14 days bt S

38. Appeals by registered employers—(1y () A registered employer. who is aggrieved
by 2n order of tho Personnel-Officer under clause 34(1)ii) may appeal to the Chairman ;

(#) in the case of an appéal against an order vnder clause 34UXXB), the Chan'man
shall forthwith refer the matter to the State Government. The Sfats Government
shall make such order on. the 2ppeal as it thinks ft. 5 i (h)-

@) Every appeal referred to in sub<clause (1) shall be in writing and preferred
within 14 days of the rocctpt of the order appealed agaiust : ) - : ¢

Provided that the appellatc authiority may for ‘Yeasons to be tecorded, admit
an appeal preferred after the ‘cxpity of 14 days. : E s ;
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in which the Personnel Officer
himself as to the legality or
0 as he may thinks fit :

‘Chairsnan i cae of an order passed by |
may at any time; call for the record of any proceeding
has passed the order for the purpose of satisfying
propricty tberof and may ‘pass such order in rejation theret.

Provided that, the Chairman shall ot pass an order under thi
prejudicially affect the interest of any person without giving such
opportunity of being heard,

person a reasonable

40. Stay of onder in case of certain appeals—Where an appeal is made by
a registered worker in accordance with the pioVisions of clavse 37 against an ordcr
of termination of service on oné month’s notice or where an appeal n.prcfcrred by
a iigistered employer.in accordaice with the provisions-of clause 38 against an order
Temoving his name from the employer’s register of employer under clause 34(1)(iiX2),
the” appealiate authority may suspend the operation of the order appealed against
pending the hearifig and disposal of the appeal, - ;

-41. Cost of-bper_ating the .scheme and provision for amenities and benefits to the

Registered workers—{(1) The cost of operating this scheme and for providing diffcrent
Beacfits, facilitiés and amenities to the registesed workers as provided in the Act-and
under this scheme, shall be defryed by payments made by the registesed. employers
to the Board. Every registered employer shall pay to the Board such amount by
way of levy in rfespect of registered workers allotted to and engaged by him as the
Board may, fronr time lo time, specify by ‘public. notice or written .order to the
registered employers apd in such manner and at such time as the Board may direct,
The.Board m#y require thé registered employers to pay the levy retrospectively or
prospectively as'jtaumay deem-fit . - | i N s

)_An cmployer!to. whom . this schemé applies shall pay the levy as specificd by
the Board, from time to time, from the date from which the scheme applies to him

ive whether he gets bimsélf registered within the time-limit laid down in
clause 14 of .this'scheme or any time thereafter. : 7 :

(3) In determining what paymeats are to be made by the registered: employers under
sub-clause (1), the Board may fix different rate of ‘levy for different categoriés of
work or workers, provided that, the Jevy shall' be 50 fixed that the samec rate of levy
will apply to all “registered employers” who “are in like circumstances.

(4) The Board ghall not sanction any levy cxceeding 50 per cent. of thé estimated

total wage bill ‘calculated .on the: basis. of the ¢aily time rate wage without the prior

approval of the Stale Government.

(5) A registered employer shall on demand make a payment to the Board by way of
deposit or provide such other security for the due payment of the amount referred to
in sub-clavse (1) as the Board may consider necessary. . . o

(6) The Secretary shall furnish, from time to time, to the Board such_statistics and
other informatiop as may reasonably be required in o‘m_mcction with the operation
and financing of this scheme. P ent d; §

(D If 2 reégistered employer.fails to make the payment dué-from him under
sub-clause (1) within the time specified by the Board, the  Secretary shall serve
2 potice on the employer 1o the eficct that unless he pays his .dues ‘within 1bree
days from the date of ‘receipt .of the notice, the. supply- of registered. workers
to him shall be suspendcd. “On the expiry of the notice ‘period the Secrctary shall

suspend the snpply Of: registéred workers to a dcfaulting .registered employer uatil

be r=ys bis dues. = - R

s clause which may '

“into consideralion” the provisions of the *Employecs
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;42. Provident fund and Gratulty.—(1) The Board shall frame and opcralc r;;l:l.;
providing for contributory Provident Fond for tegistered workers. The rule:, such
provide for the rate of contribution, the manncr. and method of paymeat anc s ‘
other matters as may "be considered . necessary so however, that the rate od
contribution. is not lcss ‘than 6} per cant. of ihe wages of a registered worker an

is not more than 8-1/3 per cent. of such wages =

Provided :l'fh'a!, pending the framing of the rules, it shall ‘be lawful for the Board

1o fix the fate of contribution aud the mannéf and method of paymcnt thercof.

) Ik [ramin rules for .the contributo Provident Fund ' the Board shall take
(2) In framing he com ry ProviCen Proyideot Funds Act, 1952

(XIX of 1952):as amcnded from time lo -time, and the scheme .made¢ thereungder for

any establishient. = : ;
(3) The Bdard'shall frame rules'for payment. Of grataity to regisicred workers.
nt of gratuity. to registered workers, the Board

- (4) In framing rules for the payme L
shall take.into consideration the provisions of: the Payment of Gratuity Act, 1972,

(XXXIX of 1972) as amended from time to time.
3 AE G fig o ;

(5) The niles for Provident Fund and Gratuity framéd, by the Board shall be
subject to the" prévious ‘approval of the State Govemment. ;. *

43. Penalties—Whocver contravenes the provisions f ¥lavses 14, 29 and 30 shall,
on conviction, be punished;- s e
: if it i b i ith imprisc “for n which sy extzn

1) if it is a first contravention with imprisonment for a term whbiz By :
to(ﬂ)zréc'-'mbiiths, or with: finc-which may extend Yo five lmn.drcd upees, oc with

w‘h; - ; _c' et A ! 4 - o

.(2) if it is_a subsequent
extend 1o 'six months, or W
with both; i

- @) it siich “contravention continues after. th
which may eéxtend”to one hundred rupces for each day o
is: made till the said contravéntion continues.

The area withia the local area of Greatér Bombay.

contravention, with imprisonment for a term which may
ith fine which may extend to one thousand-rupees, ot

e shbs,equcnt conviclion, with a {inc
' n which the contravention
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'FORM ‘A’
'(See clavse 14)
“Twe VEGETABLE MARKETS UNPROTECTED LABOUR BOARD
Application for the rexisrranon of employer.

Registration No.
(To be filled in by Ofiico)

I, bercby apply for regisiration as an amployu‘ ctc. The mecessary particularg
arc given below :—

1. Name and address of the Bstablish-

" ment and Telephone' No. &
ZthheraﬁrmoraeDmpany
name of- tho Propnetor

m
Q@
(6)]
@

3. Are you a member of any Assbeia-
tion of employer 7 If so, state the
name of thc Assocxat:on

4. Whether your Establishment s
regxstcred under the Bombay Shops
and Establishments Act, 1948. If
8o, “satc -Registration No

5. Tho place(s) of work thh Jocation
in dotails where the. loading, unload-
ing, stackmg, carrymg, etc. of
3oods is carried on in conmection
with  trade/business of your
Establishments,

Are you employing workers through
contractor(s) ? If so, state the name
and other details of the con-

tractor(s).

7. Are you cmp!orymg workcrs through
Tolli ? If so, state the name of
the M’ukadamls of the Tollifs; or
of all workers.

e

Place :
Signature of the Applicant.

By order and in the name of the Governor of Mabharashtra,

i, 54 N. N. PANDYA,

e "Desk Officer.

—~




