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CLOTH MARKETS OR SHOPS UNPROTECTED WORKERS
(REGULATION OF EMPLOYMENT AND WELFARE) .
SCHEME 1871

Title t This Scheme may be called the cloth
Markets or Shops Unprotected Workers
(Regulation of Employment and Welfare)
Scheme, 1971,
-~

Objects and Application :

1

(1) Objects:~ The objects of this Scheme are to
ensure an adequate supply and full and proper
utilisation of Unprotected workers employed in -

(g) Cloth Markets or Shops in connection with
loading, unioading, starking, carrying,
weighing; measuring, filling, stitching;
sorting, cleaning oF such other work
including work preparatory or Incidental to
such aperations; and

(b) Markets and factories and other establish-
ments in connection with loading, unloading,
stacking, earrying, weighing or measuring.
filling, stitching, sorting, cleaning of-

(i) cloth of all kinds including cotton,
wool, silk (whether partially or wholly
of artificial, synthetic, or man-made
fibres) cleth and hoslery, and

(11) yarn of all kinds including cotton,
wollen silk (whether of artificial, man-
made, or synthetic fibres) yarn;

on such other work including work
preparatery ‘or incidental to such operations

%
Entire Clause-2 substituted videERtra ordinary Govern—
ment Notification No. UWA 1272/154B55/Lab=IV dated
15, 12,72

In Clause-2'. after the word "Measuring" wherever it
occurs the wirds “filling, stitching, sortiq, cleaning™
have been kiserted. Vide Mah.Govt.Notification No.
UWA-1473/177219/Lab-1V dated 15-6-73 |
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: carried on by workers referred to in entry 5 in the
i schedule to 'the Act; and for the efficient
- performance of work and generally for making better
! provisions for the terms and conditions of
employment of such workers and make provisions for

their genera! welfare.

! (2) Aggﬁ- catic ,.-3' This Scheme shall apply, in Greater
' ombay, Thane District and Ralgad District 1a®®

e (a) L registered workers employed in Cloth Markets
! or shop in connection with loading, unloading,
= stacking, carrying, weighing, measuring, filling,
stitching, sorting, cleaning Incidental 1o such

aperations, and

{-ﬁi‘zrﬁgﬁtwaﬂ workers employed In Markets and
Factories and other establishments in connection
with loading,  wunloading, stacking, carrying,
weighing or measuring fllling, stitching, sorting,

! cleaning of - '

{i) cloth of all kinds including cotton, woollen,

sllk  (whether partially or wholly, of

artificial, synthetic, or man-made fibres)
~_cloth and hesiery, or et A
(ii) yarn of all kinds including cotton, woollen,

; silk  (whether of artificial, man-made or

synthetic fibres) yarn, :

o or such other work including work ‘preparatory
or Incidertal to such operations carried on by
the workers referred to in entry -5 in the
Schedule to the Act,

{c) 3the- registered employers engagina such workers,

162, In Clause-2 (2) in items (a) & (b) for the words
"workers ‘employed" wherever they ocecur, the words
"registered workers employed” have been substltuted
vide Mah.Act No.XL of 1974,

* In Cl-2 (2) after the words "“in Greater Bombay",

J- the words "and Thane Oistrict™ added vide G.Noti,

: No UWA=1076/Cr-1110/LAB-5 dt: Tst Jdune 1979. The

Scheme has been made applicable to Thans District

A from 15th day of July 1979,

|

3. In Clause-2 (2) aftern item (b) item (c) agded vide |
Maharashtra Act No,XL of 1974. _
** In Clause-2 for the words "and Thane District" the
words "Thane District and Ralgad District® |
| substituted vide Mah. Govt.. Noti. No. LWA-1387/CR-
. 11587/LAB-5 dated 14th March 1988, |
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3.

Commencement :

(1)

Clauses 14 and 15 of this Scheme shall come Into
force from 1st May 1971,

(4f) Remaining clauses shall come into force from 1ist

June 1971.

(ifi)Clauses 14 and 15 of this Scheme shall in

relation to the employments in Cloth Markels or
Shops and Markets and factories and other
establlishments in connection with filling,
stitching, sorting, or cleaning, come into force

2i'l!'n:.u?n 16th July 1873,

{iv) The remaining Clauses of this Scheme, in relstion

10 the employments in Clothh Markets or Shops and
Markets and Faclories and other establishments in
connection with filling, stitching, sorting, or
cleaning shall come inte force from 16th August
1973:

Interpretation:

{a)

(b)

(c)

(d) 3

(e)

“Act" means the Maharashtra Mathadl, Hamal and
other Manual Workers (regulation of Employment
and Welfare) Act, 1969.

"Board" means the Cloth Markets and Shops Board
for Greater Bombay constituted under Section 6 of

the Act:

"Chairman® means the Chairman of the Board;
"Reglstered Employers" means the employer whose
pame is fpr the time being entered In the
registers of emplovers;

"Monthly  worker®  means & Worker who is
employed by &n employer or & group of employers
on contract om monthly basisj

and 2|

In Clause~3 item (1i1) & (iv) have been Inserted
vide Mah.Govi.Notification No.UWA-1473/177219/
Lab=-1IV. daved 15-6-73.

Clause-4 - (d) substituted  vide  Mah.Govt.
Notification MNo. UWA-1471(GL)173641/Lab-1"7 dated
29-5-73,
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(f) "Pool Worker" means a registered worker in the
pool who is. not a monthly worker;

(g} "Pool" means a list of workers maintained by the
Board but which does not include monthly
workers;

{h)' “"Registered Worker" means a worker whose name
is for the time being entered in the register of
pool workers or In the register of maonthly
workers;

(i) "Register of employers” means the register of
employers maintained under the Scheme;

(1) "Register of workers" means the register of
workers maintalned under this Scheme;

(k) "Secretary" means the Secretary of the Board,

(1) "Personnel Officer™ means the Personnel Officer
appointed by the Board under Clause 3.

(m) "Rules" mearis the Maharashtra Mathadl, Hamal and
other Manual Workers [Regulation of Employment
and Welfare) Rules, 1970;

n) "Weak™ means the period of seven days
commencing on mid=-night of Saturday and ending
on the mid-night of the Saturday next following;

(o) The words and expressions used but not defined in
the Scheme shall have the meaning respectively
assigned to ‘them in the Act".

Secretary, Personnel Officer and other Servants of the

Board :- The Board may appoint & Secretary, =3
Personnel Officer and such other Officers and Servants
on such terms and conditlons of service as it deems
fir;

Provided that no poests, the maximum salary of which
exclusive of allowances is Rs.500/- and above per

Substituted vide Government Notification No.UWA~

1471(GL) 173641/Lab-1V dated 29-5/73.
Cl.4(o) Added vide Government Notification No.UWA-
1471(GL)/178641/Lab-IV dated 29-5-73.
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mensem shall be created and no appointment 1o such
post shall be made by the Board except with
approval of the State Government;

Provided further that, the previous approval of the
State Government shall not be necessary to any
appointmerit In & leave vacancy of a duration of not
mare than 3 months.

6. _chtinns of the Board:

(1) The Board may take such measures as it may
consider desirable for carrying out the objectives
of administering the Scheme set oul in Clause 2|
including measures for -

(i) ensuring the adequate supply & the full and
proper utllisation of registeied workers for
the purpose of facilitating the rapid turm out
of work:

(ii) regulating the recruitment entry into and the

discharge from the Scheme of workers .a.ml:-[!|

allotment of registered worker in the pool 1o

registered employers,! "Provided that, if on

the date of enforcement of the Scheme a toli
of workers has been working for any
employer then that toll after due registration
under the Scheme" shall be allotted to that
employer and shall continue to work for Fairm
unless with the sanction of the Board any
changes are lnmtroduced (i) at ihe regquest of
such employer or (il) at the request of all
or any worker of such toli%; 1

--H-.iJ LR i -

(iii) determining and keeping under review Lthe
number of registered workers from time to
time, in the registers or records and thel
increase or deduction to be made in the
number of registered workers;

(iv) keeping adiusting and maintaining  the
employers registers, entering or re-entering

1} In sub-clause 1(ii) provise added vide Govt.

Notification No. UWA=1471(GL)/173641/LAB-1V  dated
26-5-73. |
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> - therein the name of any employver and where
circumstances so  require removing from the
register the name of .any registered employer in
accordance with the provisfons of this scheme;

] (v) keeping, adjusting, and maintaining from time to

L time, such registers or records, as may be

necessary or workers including any registers, or

records of workers who are temporarily not

available for work and whose absence has been

approved by the Board and where circumstances

so require, removing from any register or record

¥ the name of any registered worker either at his

own request or in accordanceé with the provisions
of this Scheme;

(vi) grouping or re-grouping of all registered workers
' inte such groups as may be determined by the
Board, and reviewing the grouping of any
registered  worker on the application of a
registered worker;

(vi-a) regrouping of tolls, any addition of workers
therein or change in its constltuant 1o be made in
consultation with Mukadam and workers In the
toli. The interests of the workers. and emplaoyers
who employ them to be taken into consideration
in regrouping tolis; 1

(vi-b) any change in the Mukadam of a toli to be made
in consultation with the workers therein and their
employers who employ them;" 2

(vii) making provision, subject to availability of
funds, for welfare of registered workers including
medical services in so far as such provision does

l not exist apart from this Scheme;

(viii) recovering from registered employers contribution
in respect of the expenses of this scheme,

1 & 2 After sub-clause !{vil,{ﬁ-ﬁ}&_{vi-b];nserted vide
Govt. Notification No, UWA-1471(GL) /173641 /LAB-1V
dated 29-5-73,
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wages, levy and any other contributions under
this Scheme;

(ix) making provision subject to avallability of funds;

for the health and safety measures in places
where workers are employed In so far as such
provision does not exist apart from this scheme;

(x) maintaining and administer ing the workers'

Welfare fund; and recovering from all the
registered employers contribution towards the fund
when such fund is constituted in accordance with
the rules of the fund;

(x1) maintalning and administering provident fund and

gratuity fund for registered workers In the pool
when such funds are constituted.

{x1i) assisting subject to avallability of funds, by way

of gramt of loan, the Co-operative Societies
formed for the benefit of registered workers and
staff of the Beard,

(2) A pbroperty, fund and other assets vesting In the

(3)

Board shall be held and applied by it, subject to the
provisiens and for the purposes of this Scheme,

The Board shall have and maintain its own fund to
which shall be credited:-

(8) all money received by the Board from the State
Gewvt,

(b) all fees, wages and levy received by the Board
under this scheme;

(c) all monies received by the Board by way of sale
and disposal of properties and other assets;

(d) interest on investment in securities and deposits
rents and all monies received by the Board in
any other manrer o from any other source.

1)

In clause 6(1) after I[tem (x1), dtem (xii) lrserted
vide ‘Mah.Govt. Notification Mo, UWA-1076/CR=1110/LAB-5
did, st June 1979,
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(4)

(5)

(6)

(7)

(8)

(9)

(10)

All monies forming part of the funds shall be kept in
current  ar deposit account with the State Bank of
India or the Reserve Bank of India or in any nationa-
lised Scheduled or any scheduled Bank, lor any co-
ocperative Bank or Invested in such securities as may
be approved by the Board, such accounts shall be
operated by such officers of the Hoard as may be
authorised by ft;

Provided that, the Board may keep on hand such sum
not exceeding Rs.1000/- as the Board may consider
necessary.

The Board may with the previous permission of the
State Government, borrow money from open market or
otherwise with a view to provide Itself with adeguate
resources.

The Board may accept deposits on such conditions as
it deems fil from persons, authorities or establish-
ments with whom It has to tranmsact any business.

The Board shall make provision for such reserve and
other denominated funds es may be provided In this
Scheme.

The Board shall have the authority to spend. such sum
as It thinks fit for the purposes authorised under the
scheme from out of the general fund of the Board or
from the reserve and other funds, as the case may
b

The Board shall csuse the proper account te be kept
of the cost of aperating this Scheme and of all
recelpts and expenses under this Scheme.

The Board shall submit to the State Government:-

(a) As soon as may be after the first day of April,
in every year and not later than 31st day of

October, an annual report on the working of the
Scheme during the preceeding year ending the

1)

In sub-clause 4 after the words "Scheduled Bank" the
words "or any co-operative Bank" have been inserted
vide Notification No.UWA-1471 (GL)/173641/LAB-IV. dated
E*ﬁ"?_a- .
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31st of March, together with an audited balance-sheet; |
and

(b) copies of proceedings of the meeting of the Board.

(11) The Board may -
(1) fix the number of workers to be re‘gister'ed:1

(ii) increase or decrease the number of wor‘kersz on
the register from time to 1lme, as may e
necessary after a periodical review, of the
register and anticipated reguirements; provided
that, if more than 50 employers suggest in
writing that there is paucity of werkers, the
Board shall undertake the review immediately;

(ii1) Sanction the temporary registration of a specified
number of workers % for specific periods,

} provided thal, temporary addition of workers o

any tell of workers shall be deone in consultation
with the Mukadam and the workers therein, and

*_ if such temporary workers work for six months
4 continuously in the toll they shall be absorbed in
i the toli on permanent basis as registered

warkers;

-

(iv) devise forms, records, registers, siatements and
the llke regured for administrationn of the
scheme;

—

(v) determine the wages, allowances and other
condltions of service including age of retirement
of registered workers;

(vi) fix the rate of levy under clause 42(1)

1) Clause 11 (1) the words "“under various categories”
deleted; and

2) In item (ii) the words “in any category" deleted; and

3) After ftem {ii) proviso has been inserted:; and

4) In item (iil) provisc added vide Govt. Notification
MNo.UWwA=1471{GL) /173641 /LAB-IV DL, 28-5-73.
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{vii) a’#pﬁim, “abolish or reconstitute the commitiees
under Clause 28;

3
{viti) deleted

(ix) subject 1o the provisions of Clause 5 appoint a
Secretary, the Personnel Officer, and other
staff of the Board;

(=) make recommendation to the State Goverriment
about any modification In the S5cheme;

(xi) Settle disputes between registered employers
and registered workers;

(xii) discuss statlstics of out put of labour and
turnout of work and record its observartions
and direction;

0
(xiii) deleted.

Annual Estimate

The Chairman shall at a special meeting tc be held
before the end of February In each year lay before
the Bosrd, the annual budget of the Scheme for the
year commencing on the first day of April then nexi
efsuing In such details and forms as the Board may
from time to time specify. The Board shall consider
the estimate so presented to it and shall within four
weeks of Its presentation sanction the same either
unaltered or subject to such alteration as it may deem
fit.

Responsibilities and duties of Chairman

Without prejudice to the powers and functions of the.

Board the Chairman shall be generally responsible for
satisfactory execution of the Scheme, and shall have
powers to execute the decisions of the Board subject
to its direction and in particular -

(a) to ensure that the decisions of the Board in
regard to the adjustment of the registers of

1)

2)

Clayse. 6 Sub-Cl. 11 item ({viii) deleted vide
Maharashira Act XL of 1974,

Clause 6 Sub-Cl. 11 item (xiil) deleted vide
Maharashtra Act XL of 1974,

1
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(b)

(<)

(d)

(e)

(f)
{9)

(h)

(1)

(1)

(k)

workers are carried cut expeditiousiy;

o ‘ensure’ that the sanctions for temporary
registration of workers are carried out without
delay ;

o supervise and control the working of the:
Scheme;

to take suitable steps If any irregularities are
detected by him ar brought to his notice;

to ensure that the provisions of the scheme in
regard to transfer! of workers are carried out ;

ta constitule medical Boards when required:

10 ensure that conditions laid down in the
Scheme for the registration of emplovers are
twmplied with by them;

to ensure that suitable statistics in regard to
the output of labour is compiled and placed
before the Board with appropriate remarks and
explanations at such intervals as the Board may
desire;

o ensure that all forms, registers, returns and
documents, devised by the Board are praperly
maintalned;

(i) To sanction the creation of posts the
maximum salary of whlch exclusive of
allowance is below Rs.500/- per month and
o make appointment to such posts;

(ii) Tao mike appointments to poOsts, the
maximum salary of which exclusive of
allowances = Rs.500/- per month  and
above;

lo take diseipllnary action against workers and
employers In accordance with the provisiens of
this scheme,

1}

Clause 8 (e} the words "and promotion" deleted vide
Govi. MNotification NU.UW&-M?I[GLJII?EEMKLAB-IE" dated
29-5-73,
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(1) to declare that there has been ™a go slow" and
to take action as authorised under this Scheme;

(m) to:sanction the transfer of a monthly worker 1o
pool at the reguest of the employer of the
worker, as provided for by this scheme;

in) to. deal with appeals from workers and
employers under clause 38 and 39;

—_—

- (o) discharge all functions relating to discplinary
actlcn against registered employers and workers
to the extent. permitted under clause 35.

9. Functions of Secretary:

Without prejudice to the powers and functions of the
Board arnd the Chairman, the Secretary, shall perform
guties imposed on him by this S5cheme in discharge of
his duties and in particular be responsible for -

fa) keeping, adjusting and maintaining the register
of employers entering or re-entering therein the
name of any employer where the circumsiances
so require removing from the register ihe name
of any registered employer in accordance with
the provislons of this Scheme;

(b) keeping, adjusting and malntaining from time fto

time, such registers or records as may be
- necessary of workers, Including any registers
or records, of workers, who are temporarily
not avallable for work and whosg absence has
been approved by the Board and where the
circumstances require remoeving from any
reglsters or records the name of any registered
worker, either dt his reaguest or in accordance
with the provisions of this Scheme;

{c) The employment and controls of registered
warkers who are avallable for wari-:;‘

1} The words "when they are not otherwise employed in
accordance with this Scheme" deleted Vide Govi.
Matiflcation No.UWA=1471(GL)/ 173641 /LAB-IV dated
29-5=71.,

13
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(d]

(e}

(f)

(gl

The grouping or _re-grouping of registered
workers in sultable pools, In accordance with
the instructions received from the PBoard In
such groups a&s may be determined by the
Board;

The allotment of registered workers in the pool
who are available for work to registered
employers and for this purpose, the Secretary
thall -

(1) make the fullest possible use of registered
workers in the pool;

(ii) ﬁeletedz

(1il) provide for the malntenance of records of
employment and earnings of registered
workers;

(i) deleted3

{i) the collection of levy or any other
contribution from the employers under the
Scheme;

(1i) The collection from registered workers of
contribution to the pray ident fund,
Insurance Fund or any other fund which
may be constituted under the Scheme;

(1ii) the payment to each dally worker of all
earnings lawfully due to him from the
registered employer and the payment 1o
such worker of all monies payable by the
Board in accordance with the provisions of
this Scheme;

appointing subject to budget provisions such
cfficers and servams from time to time, as may
be authorised by the Board or the Chairman 1o
appaint;

Z)
3)

Cilause 9 [elli)] deleted,
Clause 9 [efIv)] deleted.

Vide Govi. Neotification Ho,UWA-1471(GL) /173641 /LAB-IV
daltsd 29-5-73.
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(h)

(1)

(3)

(k)
(1

the keeping of preoper accounts of the cost of

‘operating this scheme and of all receipts and

expenses under It and making and submitting to
the ©Board an Apnual Report and Audited
Balance-Sheet and Profit and Loss Accounts
Statements.

framing budget annually, for submission to the
Board on or before the 15th day of February
each year,

maintalpning complete service records of all
registered workers record sheets of  all
registered employers.

Dﬂlatad‘
such other functions as may, from tlme to time,

subject to the provisions of this Scheme, be
assigned to hlm by the Beard or the Chairman,

10. Functions of Persomnel Officer:

The Personnel Officer shall assist the Secretary In
the dlischarge of his duties and shall in particular
carry out the functions assigned te him by clause 35
of this Scheme.

11. = Maintenance of Registers:

(1)

{2)

Register empioyer:- There shall be a register
of employers In the form devised by the Board
wherein the npames, and addresses of the
employers, registered under the Scheme shall
be entered.

Maonthly register:— There shall be a register of
workers when engaged by the Board, wherein
the names and addresses of workers registered

under this Scheme shall be entered. It shall be

duly maintained.

1) Clause-9 Sub-clause-k deleted vide Govt. Notification
Mo.UWA-1471 (GL)/173641/LAB-IV Dt: 29-5-73.
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14,

(3) Monthly register:- There shall be =&

register of workers who are engaged by
eactr employer on contract on monthly
basis and who are known as monthly
workers,

(4} Pool reqister:- There shall be a register
of workers other than those on the
monthly register known as pool workers.
The register shall include a sub-poal of
workers who are not attached to any gang
to fill casual vacancies In gang. The
workers included In such a sub-poal shall
be known as leave reserve workers.

delated’

Registration of Employers:

Every Elraru::lmuacr2 1o whom the scheme eu::r;:llli-a--.';3 shall
get himself 4 registered with Board by applying in

Form 'A' appended to the Scheme within fifteen days
from the date of coming Into force of this clause,
provided however that the emplover of any
establishment coming into  existance a&fter the
commencement of the Scheme shall apply for registra-
tion simultanecusly on the commencement of his
business5*’Prﬂvlded further that, where the prowvisions
of this Scheme are applied, -after its commencement to

any scheduled employment, or extended to other area
the employer in that Schedule employment, or in the

1)

2)

3)

)
3]

6

Clauses 12 & 13 dealeted vide Govi. notification No,
LUWaA-1471 {GL}IT?JEMHLAE—W dated 29-5-73,

In clause 14 the words "engaged  in salling
purchasing, or trading or acting as agents- in Cloth
Markets or shops In the areas 1o which the Scheme
applies" shall be deleted - 29-5-73,

In ¢l. 14 after the words "every emplover® the
words. 1o whom the Scheme applies" irserted wvide
Mah. Act XL of 1974,

in clause 14 after the words "Shall get" the word
"himself" inserted - 28-5-73.

In el, 14 for the words "this business" the words
"his business" substituted — 28-5-73,

In cl.14, after the words "any scheduled employment”
the words "or extended 1o other area", Inserted.

6
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16.

17.

worker opportunity of showing cause why the
proposed direction should it be issued.

Vacancies In monthly workers:

1)

2)

3)

A vacancy in monthly workers shall be filled
in by an employer with the approval of the
Secretary, pool workers from the toll working
for the employer shall be given Tirst
preference for employment in such vacancies. If
none of the pool workers 1s willing to work
as monthly worker in  the vacancy, the
employer may fill in the vacancy by & worker
of his choice, and the sald worker shall be
registered under the Scheme.®

A worker from a 1toll who Is appointed as a
monthly worker may return te his toli only
with the c¢onsent of the Mukadam and the
workers in the toll. In case of such transfer,
all benefits that might have accrued 1o the
worker in respect of  services with the
employer, shall be transferred to the Board to
the extent they are In the custody of the
employer or tc the extent the employer is
responslible.

If the services of & monthly worker are
terminated by any employer for any reason, he
may appeal to the Board and the decision of
the Board shall be binding on the worker and
the employer;

Medical Examination:

1)

if the Board considers it to be necessary so to
do #t may reguire a npew worker bafore
regisiration to undergo, free of charge, a
medical examination for physical fitness by @
Medical Officer pominated by the Chalrmanfor

Clause-16 (1) substituted vide G.N, No.UWA-1471(GL)/

173641/LAB-1V dl: 29-5-73,

18
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{2)

18,

19.

this purpose. A worker found medically unfit by a
Medical Officer may spply in writing to the Chalnmar
and s_nmnw[y*damsit- with him such fees as may
be specified in this pehalf for examination by a
Medical Board. On receipt of such a request the
Chairman shall set up & Medical Beard. The declsion
of the Medical Board shall be final and worker who
is medically wunfit shall not be entltled to
reglstration.

If the Chairman deems It necessary So 1o do he may
require a worker undergo free of charge a medical
examination by a Mecical Board to be constituted by
the Chairman. The decision of the Medical Board
shall be final, and & worker 1f found permanentLy
unfit by a Medical Board, the Chairman shall
terminate his service forthwith.

Registration Fees:

i) A registration fee of rupee one shall be paid 10
the Board by each worker at the time of
registration under this Schame.

i) A registration fee of Rs.25/- shall be paid by

each employer at the time of regisiratien under
this Scheme.

Supply of Cards:

(1) Every registered worker shall be supplied with
an identity card.*®

(2) In case of loss of card, a fresh card will be
fssued but the cost thereof, which will be
fixed by the Board shall be pavable by the
workers concerned.

Service records for registered workers:

A service record for every monthly and daily
workers shall be malntained in a form to be specified

Clause-19{1) substituted vide G.N. No.UWA-1471 (GL)/
173641 /LAB-1V dt. 29-5-73.
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(2) Any plece-rated system prevaliling at the time
of enforcement of the Scheme under an employer
shall not be converted Into monthly rated
system without the approval of the Secretary.**®

# 25 6 26 Deleted 29-5-73 &&=

27. Holidays:

Each worker shall be entitled in a year to four |
holidays with pay at such rates as may be specified

by the Board _under clause 33. Out of the four |
holidays 3 holidays will be on (i) 26th January ‘
(Republic Day), (ii) 1st May (Maharashtra Day), and b

({1i) 15th  Auwgust (Independence day). The fourth

holiday shall be decided by the Board. ‘

28. Deleted |

29, Obligations of registered workers:

(1) Every reglstered worker shall be deefmed to i
haye accepted the obligations of thls Scheme.

{(2) A registered worker in the pool who |Is
avallable for work shall be deemed to be iIn
the employment of the Board.,

{3) Mo registered worker shall engage himself for
employment under any employer, unless he is
allotted to that employer by the Secretary. ?

{4) A registered worker in a pool who is available
for work shall carry out the directions of the
Board, and shall accept any employment that
may be sllotted to him by the Board.

' *% Entire Cl.24 substituted ) vide G.N. No. UWA-1471(6L)/
%2 Clause 25 & 26 deleted) 173641/LAB-IV dt. 29-5-73.

1. Clause 28 - deleled wvide Mah.Act No. XL of 1974.
2. Clause 29 (3) & (4) substituted vide Govt, Nutl.No.]
3. UWA-1471{GL) /1723641 /LAB-1IV dated 29-5-73.
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(5) A registered worker who is svallable for werk
when allotted by the Board for employment
under @ registered employer shall carry out his
duties In accordance with the directions of such
registered employer or his authorised
representative or supervisor and the rules of
the employment or place where he is working.

(6) All' the workers in a group shall be jointly
responsible for any damage to or loss of goods
entrusted to them during the course of thelr
work, The cost of the goods damaged or lost
'shall be determined and recovered by the Board
by deduction from workers wages in suitable
instalments, If necessary and paid to the
employer. +

ﬁbﬂgaﬂorﬂ of registered employers:

(1) Every registered employer shall accept the
obligation of the Scheme.

(2) A registered employer shall not. employ a
worker other than & worker allotted to him by
the Secretary In accordance with the provisions
of this Scheme. *

(3) Deleted **

(4) A registered employer shall lodge with the
Board, unless otherwise directed particulars of
the work handied by workers on plece-rate and
such other statistical data as may be required
in respect of the registered workers engaged by
him.

(3) A reglstered employer shall pay 1o the Board,

Clause 29 (6) sdded vide G.N. No.UWA-1471 (GL)/
173641/LAB-IV dt: 20.5-73,

Clause 30 sub-clause (2) substituted;”| vide G.N, No.
Clause 30 (3) deleted UWA-1471(GL)/
: T 173641/LAB-TYV
dated 26-5-73,
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L
M
3.
32,
d
2}

In such manner and at such times as the Board
may direct, the levy payable under clause 42
{1) and the gross wages due to dally workers
and any other amount due to dally workers.

{(6) A registered employer shall keep such records
as the Board may require angd shall produce
before the Board or such person as may be
designated by the Board Lpon reasonable notice
all such records and any other doouments of
any kind relating workers and to the work upon
which they have been employed and furnish
such Information relating thereto as may be set
out in, any notice or directions issued by or
on behalf of the Board.

Restriction on employment:

(1) Neo &mplny&r? shall engage for employment a
' worker unless that worker is a registered
worker,

(2) When there is sudden pressure of work or the
work of an employer is emergently reguired to
be dene and the workers la the teoll allotted to
him are noi able to copg up with it, then the
Mukadam, on his own, or at the direction of
the employer may engage for the time being,
additional Fegistered workers belonging 10
another group fordoing the work. 2

(3) Deleted - 29-5-73. *

Circumstances in which this Scheme ceases to apply:

(1Y This Scheme shall cease 1o apply to a
registered worker when his name has been

Fd employear  1he
brackets and the words "(other than a registered
employer In any area o which this scheme applied”
deleted vide G.N,No.UWA-1471 (GL)/173641/LAB-IV dt.
259-5-73.,

Clause 31(2) substituted vide G,N. No.UWA-1471 (GL)/
173641 /LAB-IV dt. 29-5-73,
Clause 31(3) deleted wvide G.N. No.UWA-1471(GL)/S
173641 /LAB-IV dt. 28=5-73.
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(2]

(3)

removed from the reglster or recerd In
accordance with the provisions of the Scheme,

This Scheme shall cease 1o apply te a
registered employer when his pame has been
removed from the employers' register In
accordance. with the provisions of this Scheme.

Nothing in this clause shall affect any obliga-
tion incurred or right accrued during any time
when a person was registered worker or a
registered employer.

Wages alowances and other conditions of service of

(1)

(2)

workers:

Without prejudice to the provisions of any
award it shall be unless otherwise specifically
provided for In this Scheme an implied condition
of the contract between a registered worker
(whether In the pool or on the menthly
register) and registered employer that the
rates, allowances, and overtime, hours of work,
rest Imtervals, leave with wages, and other
conditions of service shall "subject to the
provisions of sub-clauses (2), (3), (4), (5)
and (6)" be such as may be fixed by the Board
for each category of workers. **

For the purpose  of fixing rates of wages,
allowances and overtime, hours of wark , rest
intervals, leave with wages  and other
conditions of service (hereinafter collectively
referred to 85 "the conditions of service"), of
registered workers or for revising or for
modifying the same, the Board shall call upon
the associations of employers and trade unions
of workers covered by this scheme to nake

Clause 33 reriumbered as sub-clause {1) of that clause
and
"shall be siuch" the words, brackets and Tigures
"shall, subject to the provisions of sub-clauses (2),
(3), (&), (5) and (6) be such" substituted vide Mah -
Act XL of 1974,

in sub-clause (1) so renumbered for the words
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such representations as they may think fit as
regards the conditions of service which may
be fixed or revised or modified under this
Scheme in respect of registered unprotected
workers., If there is npo such association of
employers and wunion of workers, then such
representations from reqistered employers and
- workers may be invited through notice
publiﬂhed1 in such manner as the Board may
» think fit.

(3) Ewvery such representation shall be In writing
and shall be made within such pericd as the
Board may specify and shall state the
eonditions of service which in the opinion of
the person making the representation would be:
reasonable having regards to the capacity of
the employers 1o pay the same or comply with
or 1o any other circumstances which may seem
relevafn to the persen making the represenia-
tions.

(4) The Beoard shall take Into account the
representations aforesaid if any, and after
examining all the material placed before it,
shall fix or revise or, as the case may be
modify the relevant _mg‘ndltiuns of service of
the registered workers.

(5} In fixing or revising or, as the case may be,
modifying the conditions of service of the
registered workers, the Board shall have
regard to the cost of living, the prevalent
conditions of service in comparable employments
im  the local area, the capacity of  the
registered employers to pay, and any other
circumgtances which may seem relevant to the
Board.

(6) The conditions of service fixed, revised or
modified by the Board shall take effect either

-

Clause 33 (2), (3), (a), (5), (B)
inserted vide Mah. Act XL of 1974,

1)
2 )
3)
4.1
5)




35.

prospectively or retrospectively from such date
&8s the Board may decide. The decision of the
Board shall be communicated to the registered
workers. and em:gﬂyers in such manner as the
Board thinks flt.

Disbursement of wages and other allowances to
regisiered workers:

The Board may permil the registered employers to
pay wages and other allowances to the registered
menthily workers employed by them directly after
making such deductions as may be authorised and
recoverable from them under this Scheme. In respect
of werkers other than monthly workers employed by
the registered employers from time to time, the
wages and other allowances payable by the registered
employers shall be remitted by the registered
employers® 1o the Secretary of the Board every
fornight. The Secretary thereupon shall arrange to
disburse the wages and other dues if any 1o the
registered workers on & specified day every month
subject to deductions recoverable from them under
this Scheme.

) Disciplinary procedure:—

The Personnel Officer may on receipt of the
information, whether on a written complaint or
otherwise, that anemployer has failed to carry
out the provisions of this Scheme, investigate
into the 'matter and submit his report in
writing to the Chairman.%*

if) On receipt of the report and after causing such
further investigation to be made as he may
deem fit, the Chairman on being satisfied that
the employer had falled to carry out the
provision of the Scheme, may give the employer

e

In Clause 34 the words "by cheque” deleted vide
G.N. No. UWA-1471/(GL)/173641/LAB-IV Dt: 29-5-73.
Clause 35 (1) substituted wvide G.N.. No. LUwaA-1471/
(GL)/173641/LAB-IV Dt: 29-5-73,

26




a warning In writing or may direct that the
employer should be prosecuted under the
provisions of this Scheme;

(ii1) A registered smployer who is aggrieved by the
warning given by the Chairman may appeal to
the Board.

{2) A registered worker In the poel who falls 1o
comply with any of the provisions of the
Scheme or. commits any act of indiscipline or,
misconduct may be reported in writing to the
personnel ﬂfnwwmaﬂw investigating the
matter give him a warning In writing, or
m:sp:_at;ad him for a period not exceeding four
days.

(3) Where In the opinion of the Personnel Officer,
a higher punlshment than that provided In sub-
cl.(2) is merited, he shall, report the case to
the Chalrman.

(4) ©On recelpt of the written report from the
Personnel Officer under sub-clause (3) or from
employers or any other person that a registered
worker in the pool has failed to comply with
any of the provisions of this Scheme or has
committed an act of indiscipline or misconduct
or has consistently falled to produce the
standard or datum output or has been
inefficient in any other manner, the Chairman
may make or cause to be made. such further
investigation as may deem fit and thereafter
take any of the following steps as regards
worker concerned, that is to say, he may
impose any of the following penalties:-

a) give him a warning In writing,
aa) suspend him for a period not exceeding
four days;**®

In Clause 35(2) ofter the words "a warning in
writing”, the words "“or suspend him for a period not
exceeding four days" inserted, and _ _
Clause 35(4-aa) Inserted vlt;le G.N. No. UWA-1076/
CR-1110/LAB-5 dt. 1st June 1579.
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b) terminate  his services after giving one
momh's  notice or one menth's wages
Inclusive of dearness allowance in Lieu
thereof or,

' c) dismiss him.

] 5) Before any action is taken under this clause the

r 5A) Buring the pendency af the investisation under
sub-clause (2) or (4) above, 1he worker
concerned may be suspended by the Chairman.®

|| 8l Without preludice ta  the powers of 1hHa

| Chalrman under Clause 36 a registered emplayer
shall have 1ul) powers: 1o take disciplinary
action -agains: menthly workers, employed  under
Fim,

6. Special disciplinary powers of the Chairman:

(1) Notwithstanding anything  contained  in the
Stheme [f  the Chairman is sastisfied after
ENauUlry that "go slow" has been resorteg to by
a0y gang of registered | workers or any
individual worker and Is being continued  gr
repeated by the Same gang or worker of
different ganas  of workers on the same gr
differemt places of work he may make g
declaration in writing to that effact,

(2)  When 3 dectaration, under sub-clause (1) nas
been made It shall be lawful for the Chairman,

et Clause I5(54) insertaed vide G.No, UWh-lﬂ?E)‘CFr-TTTEIK
LAB-5 dt. 1st June 1979,
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{1) in case of monthly workers, fo take,
without' prejudice to the: rights of the
registered employers, such disciplinary
actlon including removal against such
workers as he may consider appropriste;

I and '

2 g (ii) In case of registered workers in the pool
to take such disciplinary action including
dismissal against such workers as he may
consider appropriate,

(0 The Chalirman may take dlscliplinary action -

1) Where "go slow" Is resorted to by a gang
agalnst all the members of the gang; and

(i) Where "“go slow" Is reported to by a
worker against the worker concerned,

(4) Before any disciplinary action ls taken under
this clause against any worker or any gang of
workers, such worker or gang shall be given an
opportunity to show cause why the proposed
action should not be take against him or i1}
provided that, the Chalrman may, before giving
an opportunity to show-cause under this sub-
clause, suspend from work any worker or gang
or workers [mmediately after & declaration has
been made under sub-clause (1).

(5) After declaration by the Chairman that a "go
slow" has been restored 1o by & worker or a
gang of workers shall be final, and shall not
be llable to be guestioned on any growad
whatscever ,

Wi

37. TJermination of employment:

(1) The employment of a registered worker in pool
shall ot be terminated ex cept in accordance
with the provisions of this Scheme,
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- (2)

(3)

38,

A registered worker in the pool shall ot leave
his employment with the Board except by
giving fourteen days notice in writing to the
Board or fnr-feiting fourtean days' wages
inclusive of dearness allowance in lieu thereof.

When the employment of a registered worker
with the Board, has been terminated under sub-
clause (1) ang (2) his name shall forthwith be
removed from the register or record by the
Board.,

Appeals by the workers:

(1)

(2)

{3)
(4)

Save as otherwise provided In this clause a
worker JIn' the pool who is agarieved by an
order passed by an authority under clause 35,
may . prefer an appeal against (he order of the
Personnel Cfficer 1o the Chairman and against
the arder of Chairman to the State Government .

A worker who
Secretary -

is aggrieved by an eorder of the

(1)  placing him in @ particular
register or racordg H

group in the

(ii) refusing registration under clause 15; or

{i11) Fequiring him under clause
undertake any work which Is not of the
same  category to which he belongs may
prefer appeal to the Chairman.

29(4) (b) 1o

Deleted - 2g.g5.73. @

No appeal shall lie where due notice has

given of the removal of the name of registered
worker

. Clause-38

(3) deleted vide G.N. 'Ng. LI.WA-M?HGLH

173841 /LAB-1V dated 20-5-73,
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accordance with the instructions of the Board If the
ground of removal (s that the registered worker
falls within a class of description of workers whose
names are to be removed from the register or record
in arder to reduce the size thereof.

Provided that in appeal shall lie to the Chairmen
where the registered worker alleges that he does not
belong to the class or description of workers
referred to in the instruction of the Board.

(5) Every appea! referred to in Sub-clause (1), (2] ¥
shall be In writing and be preferred within fourteen
days of the date of receipt of the order appealed
against:-

Frovided that, the appellate authority may for
reasons 1o be recorded admit an appeal preferred
after the explry of fourteen days.

Deleted 29-5-73, %%

g8

41, State of order in case of certain appeals:

Where an appeal is made by a worker in accorgance
with the provisions of clause 38 against an order of
termination of service on one month's notice or in
accordance with the provisions of Clause 39 sgainst
an order removing his ndame from the employer's
register++ the appellate authority may suspend the
operation of the aorder dppealed from pending the
hearing and disposal of the appeal.

* 1In Clause-38 (5), the brackets and figures "[(31" deleted
vide G.N. No. UWA-1471 (GL)/173641/LAB-IV di; 20-5-73.
®®  Clause 39 & 40 deleted vide G.N. No.UWA-1471 -mm
dty 29=-5-73,
+ | In Clause 41 the portion beginning with the words “er
++J where an appeal is preferred by an employer® and
ending with the words, figures, brackers and letter
"Under clause-35 (i)(if)(b) deleted vide G.N.
dated 29-5-73,

31




42,

Cost of operating the Scheme * and provision for

amenities and benefits to registered workers:

(1] The cost of operating this Scheme ** and for
providing different benefits, facilitles and
amenities to registered workers, as provided
under the Act or under this Scheme shall be
defrayed by payments made by the registered
employers to the Board. Every reaglsiered
employer shall pay to the Beard such amount
by way of levy in respecl of reogistered
workers allotted to and engaged by him as the
Board may, from time to time*** specify by

public notice or by written order 1o the
registered employers and in such manner and at
such time as the Board may direct.

{2y ——- deleted.
{3) The Board shall not sanction any levy exceeding
thirty X%%  percent of the! total wage bill2

without the prior approval of the State
Government .

e

LTy

L3
162

KEX

iIn Cl.42 in the headingla) after the words "Scheme",
the words "and facilities & amenities to registered
workers" Inserted. (b) for the words “specify by
written order" the words, "specify by public notice
or by wrltten order" substituted vide G.N. No.
UWA-1571 (GL)/173081/LAB-1V dt: 28.5.73.

In clause 42 (1) after the words "cost of operating
this scheme" the words "and for providing different
benefits, facilities and amenities to registered
workers" inserted, vide G.N. dated: 29.5.73.
In clause 42(1) for the words "specify Dy written
arder" the words "“specify by public notice or by
written order"” substituted vide G.N. dated: 29-5-73.
Cl. 42{2) deleted vide G.N. dtd. 29.5.73.
In clause &42{(3) the word "estimated", and the words
vealculated on the basis of the daily time rate wage"
deleted vide Mah, Act XL of 1874,
in Cl.42(3) for the words "fifty percent” the words
"thirty percent" substituted vlide G.N. No. UWA-1471
{GL)/173641/LAB-IV dtd. 29.5.73.
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() K registered employer shall on demand make &
payment to the Board by way of deposit or provide

| sych ‘other security for the due payment of the
amount referred to In sub-clause (1) as the Board

T'\' may consider necessary.
%y {5) The Secretary shall furnish from time to time, to the
| ‘Board such statistics and other Information as may

reasonably by required In  connection with 1he
‘operation and financing of the Scheme.

(B} If a registered employer fails to make the payment
due from him under sub-clause (1) within the time
specified by the Board Secretary shall serve a
notice on the employer to the effect that, unless he
pays his dues within three days from the date of
receipt of the notice, the supply of registerad
workers to him shall be suspended. On the expiry of
the notice period the Secretary shall suspend the
supply of registered workers to a defaulting emplover
until he pays his dues. '

43 Provident fund and Gratuity:

(1) The Board®* shall frame and operate rules
| providing for contributory Provident Fung®® for
I registered workers. The rules shall provige for
the rate of contribution®***® the marner and

. In clause-43(1) after the words "“in respect of the
workers in the pool and registered employers In
respect of thelr monthly workers" deleted vide
Maharashtra Act XL of 1974,

: ke In Ci=-43(1) after the words "contributory Frovident
ylm Eund" the words "for registered workers", added
_ vide Mah. Act XL of 1974,
¥#% I Clause-43(1) the words "from the workers and the -

employers® - deleted vide Mah. Act XL of 1974,
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method of payment snd such other ‘matters as may be
considered necessary’ so however that the rate is of
contribution fot less than 6% per cent aof the wages
of registered wiorker and is nol more thaf 8.1/3 per
cent of such wages.

Provided that pending the framing of the rules, It
shall be lawful for ithe Board to fix the rate of
contribution and the manner and method of payment
thereof. **

(ta) In: framing rules for the enntributory provident
fund, the Board shall take Into conslideration
the provisions of tHe employers FProvident
Funds Act 1952, as amended from time 10 time,

and the Schemes made thereunder IT*

(2) The Board shall frame rules for payment of
gratuity to the registered workers.

(2a) In framing rules for the payment of gratuity 10
registered  workers, the Board shall take imto
comsideration the provisions of the Payment of
Gratuity act, 1972, as amended from time 10
ﬂm&'_ S -

-4

In clause-43(1) after the words "as may be considered
necessary" the words and figures "so however that
the rate of contribution \s less than Bi per cent of
the wages of a registered workers - and Is not mere
that B.1/2 percent of such wages" added vide Mah.
Act XL of 1974, '

Clause—43 (1) for the proviso, the following pravisio
substituled vide Mah. Act XL of 1974.

“Provided that, pending the framing of the rules it
stall be lawful for the Board to fix the rate of
cortribution &nd the manner and method of payment

thereaf".

in clause 43 @after sub-clause(1), sub-clause (1a)
inserted vide Mah, Act XL of 1974,

In clause 43 sfter the sub-clause (2) the sub-clause
(2a) inserted vide Mah. Act XL of 1974.
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(3) The rules for Provident Fund and Gratulty framed
by the B8pard shall be subject o tha previous
approval of the State Government .

by, Penalties: .
Whoever . contravenes the brovisions of Clausa Ya, 30,
or 31  shall, ogn conviction, be punished® Witk
imprisontent for 2 term of three months oF with fina
which may extend o rupees five hundred o with
both, **where Such contravention  je a first
fontravention and . with imprisonment for term of i«
months or with fine which may extend to rupees e
thousand or with both, where such contravention fs
any  subsequent contravention, R comtravention
is continued further after conviction, he shall be
Punished with 5 further fine which may exiend fo one
hundred Fupees  for each day on  whick the
Contravention i 50 continued",

SCHEDULE

Schedule anexed to the Scheme deleted vide G.N.
No.Uwa-1471 {GLJH?EEM;"-LAE«IU dt: 29-5.73.

Original Clause-44: Penalties:~

"Whoever, contravenes the provisions gof Clause T, 30, 31
shall on onviction pe punishable with a fine which may

(The followirng pars was added to the original Clause vide
G.N. Ng, uwA-mNﬂm?zafLAB-w dt: 17th Jan., '7s)

Y andg if the tentravention js Continued after conviction,
With a further fine  which may extend to one hundred
rupees for each day gn which 1the contravention s

(and finally the entire Clause 44 has been substituted as

Yiven above yida G.N. No. um-m?sfcn-msfl.n.a-s. dt:

15.4.77)




e — N,

(3) The rules for Providemt Fund and Gratuity framed
by the Board shall be subject to the previeus
approval of the State Government.

Ly 44, Penalties:

} Whoever. contravenes the provisions of Clause 14, 30,
s £ e, or 31 shall, on conviction, be punished® with
imprisonrient for a term of three months or with fine
which may extend to rupees five hundred or with
both, **where such contravention is a  first
contravention and with Imprisonment for term of six
months or with fine which may extend to rupeas ong
thousand or with both, where such contravention is
any subsequert contravention. ***'If the contravention
is continued further after conviction, ne shall pe
punished with a further fine which may extend to one
hundred rupees for each day on which the
contravention is so continued".

SCHEDULE

Schedule amnexed to the Scheme deleted vide G.N,
No.LUWA-1471 {GLI!1?35¢1;’LAB-IV dt: 29-5-73,

Original Clause-44: Penalties:~

"Whoever, contravenes the provisions of Clause 14, 30, 3
shall on conviction be punishable with a fine which may
‘extend to rupees five hundred."”

(The following para was added to the original Clause vide
G.N. No. UWA=1074/101724/LAB-IV dt: 17th dan., 175}

" and if the contravention is continued after conviction,
with a further fine which may extend to one hunrred
rupees for each day on which the contravention is

_m continued" .

r fand finally the entire Clause 44 has been substituted as

Fy- given above wide G.N. No. UWA-1476/CR-816/LAB-5, dt:
i 15.4.77)
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FORN OF EMPLOYER'S REGISTRATION
{S8e clavse 14)

Registraticn Mo
{To be filled in by Ofiice).

1

Name and address of the establishment, lelephone number and the
date on which fhe employer commenced his frade or businass

2l Whasther a hrm or a company —

Name ol (he proprielor —
Pariner/s (1)
(2)
Director/s (1)
(2)

3. Are you 3 member of any Association? I so, siate the name of the
Asgsociation,

4 Whether your establishment Is registered under the Bombay Shops and.
Establishments Act 19487 Ii so, state the Registration Number,

§ State the places of work location in details where the loading unioad-
ing. $lacking, carrying, measurifg, sic., of grocery matenal is or will
be carried on In connection with trade/business of your establishmenl

. Aré you employing or do you proposs 10 employ workers through cof.
wractor? i so state the name of the Contractor/s.

7. Asa you employing of do you propose 1o employ workers through Tolll?
If 66  state the pame ol the Tolli?

Dty =

Plags Signatura of the Applicant

!




