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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT ' .3 ~’ i

Munlrulayn. Bombay 400 032, dated the 19th July 1988 : . (\,, ..

I\d.«!l.\n.\sm‘nn MATIIADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION oOF .
EMPLOYMENT AND WELFARE) AcT, 1969. - : < ;]
sction () of section 4 of The Maharashtra Mathadi, Hamal and Other Manonl s A
Worlers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969} | |
(hereinufter referred to as “the said Act™, and of all other powers cnabling it it"l | 01

that behalf, the Government of Maharashtra after consultution with the Advisory :
Committee, hereby makes the following scheme for employments in— el
——— ﬁ____‘____;_* . 2 .

(l)‘Groccrg‘_ !&‘lnrkc'-s or §hopS. in connection with loading, unloading, étacking o o
carrying, wclaghmg. measuring. filling, stilching, sorting, cleaning or such other . - P
work including work “preparatory or incidental to such operaiions ¢ s |

R by oo = 2 S : -: s
(2} Mar:<cts or Subsidiary Markets established under the Maharashira Agris o~
cultural Produce Marketing (Regulation) Act, 1963, in conneetion with loading, E
unloa.ding. stacking, carrying.. wcig_hing. measuring, fil'ing. stiiching, sor'u’nu‘.? ,{
cleaning or such other work including work preparatory or incidental to .such .- -
operations ; . . - g

R Py

(3} Iron and Steel -Markets or Shops in connection with loadine, un ding, Lig by .
stacking, carrying, Weighing, measuring or sufh other work ini:fﬁlmmg worklg pre- Lab r, o
—e -

paratory or incidental to such operations ;

AR OFT——RY : . el o -,{

e FE _ aF g J
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/ Ch Cloth and Coton Markets or Shopa in connection with loading,

/ Markets o Subsidfary Markets, Tron and_Steel arkel3~

.
L

WITCIS T O, 901, T 0%, 9% CE/HI 3¢, 1% 92,90 v e

"I\l();ld- I
. S ;i itching, sortin Clennipg 4,/ Ui
soekingcarryivg, weighing, measuring, Miling, stitching, (8 ming b,

) ’idc : \ Ay
vier work-ineluding work prepuratory or dncidental to such OPerations ; f

]

() Markets and factorics and oiher establishments '"”ﬁ‘i’""""‘”‘}"h‘:””’?"?‘!dln
unloading,  stacking, ¢, g, weighing, I“C"“‘_"'l“"' ng, - st ;" ng, xﬂ'mnl'
cleaning or such other waork including work plcpumtc‘;ry Ormmc _dcn]l]ul o gq
operations carried on by workers not covered by any other en ¢x/in the Sch
to the snid Act;

BTN

(61 Public Goods Transport Undertakings in conn(c’cliolr: w;lh Ioudu‘:g of goog,
into publie transport  vehicle or unloading of goods therefrom any ””55
operations incidental and connected thereto :

(M) connection with the londing, unloading m}d_ cnrrying_ nl"fnudgmins,
Rodowns, sorting and cleaning of foodgrains, filling foodgraing in b.‘t‘gs
of such bags and such other work incidental and connected thereto, in the Ateng
Withiin lhc‘MlllliC’ip:ll Council Limits of Jalna, the same having been previously
published as wunliad B snb-section vof the said genn s, namely ;.

il
» Stitchiny,.

) \/_,—’\v " ¢
L. Titles="This scheme muy be called the Kplna Grocery  Markets or Shopy
\ or SKops, Cloth and Cotton

Markeis or Shops, Markels and Faclorics and Other Establishments, Public Goods

Transport Undertakings ang Es[qtglisl:tn:nts connected with carry
into podowns Unprotected Wnrkq‘s (Regulation  of Employment

Schene, 1988, < ' /
k \//2 Objects  and application, -

wadequate supply and Tl andd proper utilisation of unprotec

\.." : In-—
WA

ﬁ)t g\“lf

ing of foodgrains
and - Welfare)
~

(1) The objects of the scheme | are (o

cnsure
led workers cmployed

(@) Grocery, Markets' o Shops in connection with lo

ading, unloading, stacking,
carrying, weighing, measuring, filling, stitching,

sorting, cleaning or such othes l”
work including waork Preparatory or incidental to such operations : I
(M Markeis or Subsidiary Marke(s established under (he Maharashtra Agri- ||

cultural - Produce Marketing (Regulation) Act, . 1963 (Mah, XX of
in conneetion with loading, unloading, stacking,
filiing, stitching, sorting, cleaning or such other
arincidental to sych operations ]

1964y

carrying, weighing, measuring, | "
work.including work preparatory i,‘-
. “{1 :
¢) Iron and Stee] Murkets or Shops in connection with loading, unloading, .~

stacking, carrying, weighing, measuring or such other, work including work pre- °
paratory or incidental (o such operations :

(e Cloth and Cotion Markets or Shobs in connection with |o
Stacking, carrying, weighing, measuring, filling. stitchin
other work including work prepar

ading, unloading,
2. sorting, clearing or such
alory or incidental 1o such cperations

(¢} Markets and lactories and other establishments i sawmacction with loading . =
itloading, stacking, carrying, weighing, measuring, filhina, stitching, sorting, “.
cleaning or Yich other waork -including work preparatory  or incidental to such

operations carried on by workers not covered by any other entries in the Schedule
to the said Act :

Public goods transport nndert

AV A aking in connection with ioading of goods into
public transport vlhicle or unloading of poods therefrom and any other operation
mncidental and tonnected thereto; . w
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cays from the date of receipt of the notice, the supply of registered workers to i
him shall be suspended. On the expiry of the notice period the Secretary sls;}[
suspend the supply of registered workers to a defaulting employer until he pays

(4]

his dues. ‘
"ibl'

42, \ Frovident _Fund mui Gratuity,~~(1) The Board shall frame and -operate rules
provioiag for (\_glr:hnmr} _Provident Fund for registered workers, ﬁ.r riles shall *
peoviide for the mate of co ttribution, the manner and method of pnymcm and such
other mai.ers as may be considered necessary so however. that the rate of * antribution

is not less than 61 per cent of the wages of a recistered worker and 1s not more

e,
than 8! per cent of such wages : i

-_—— —— e i

Provided that, pending the [rnming' of the rules, it shall bg: lawful for the Board "
ta fix the rate of contribution and the manner and method of payment thereof.

~=={2) In framing rules for the contributory Provident Fund, the_Board shall take
into_consideration the provisions of the_Employees’ Provident Funds Act, 1952 XIX
" of 1952), as amended from time to time, and the.Schemes made thereunder for any
. establishment.

Il

5 e {3) Th= Board shall frame rules, for paymentAoE gratuity to ri:gistered worken.

@) In framing rules for the payrﬁent of gratuity to registered workers, the Board
shall take into consideration the provisions of the Payment of_ Gratuity Act, 1972 - .
(XXXIX of 1972), Is amended from time to time.

_«={5) The rules for Provident Fund and Gratuity framed by the Boa:d 'nhall bc )
subject to the prcwous approval of the State Government, . _ 2

43. Penaltics—~-Whoever contravenes the pmws:ons of clauses 14, 29 and 30 shall, (3\_ ;
on convictior, be punished,— )

£V EIE M ft cantmavantine itk |m-v|ennmnn| for o taem which mnv axiend
‘

to three menths, or with fine wluch may extend to five hundred Tupces, or wnh

both ; = 0’ }

(?) if it is n subsequent contravention, with imprisonment for. a'.term which may

extend to six months, or with fine which may extend o one thousand rupees, or g
with both ; &
(3) if such contravention continucs after the subsequent conviction, with a fine ) %
whick may extend to one hundred rupees for each day on which the contravention
is made till the said contravention continues. l £

a
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Provided that, the a ' :
) ppellate author ’
.“n ‘_‘_I’Pt‘al preferred after the expiry of ?4 (:11:;,; f,(,)? m’.““’ to. be recorded, admit

39. Pow i . )
Soh theegli:{ nr:; uhi)n of the Chafrman.—Nolwithslnnding anything contained in the
mhku)tm"'any o cnll.f: cat;e of an order passed by Pcrsonnel Officer under clause 34
OffSa has nassed 1k :d © tecord of any proceedings in which the Personnel
i e ey B o order for the purpose of satisfying himself as to the legality
- | y U treof and may pass such order in relation thereto as he may think fit ;

o r:;l“lo‘;;cc::;ilythat, ‘the' Chairman shall not pass any order under this clause which may
i aﬁe\-\f b';int:m hi;t:iests of any person without giving such person a reasonable

; - 40, _Sray' of order in case of certain appeals.—Where an appeal is made by
S & workgr in accordance with, the provisions of clause 37 against an order
of termination of service on one month's notice or where an appeal is prefecred by
. an employer in accordance with-the provisions of clause 38 against an order removing
" his name from the employers’ register under clause 34(1)({))(b), the appellate authority
may suspend the operation of the order appealed from pending the hearing and

di_spose.! of the appszl. .
*  41.. Cost of operating the schemes and provision [or amenities and benefits to the

regx',rrércd workers—(1) The cost of operating the scheme and for providing different
bencfits, facilities and amenities to registered workers as provided in the Act and
od eTTvers

under this scheme, shall be defrayed by payments made by the Tegistered employers
Board such amount by

to the Board. Every registered employer shall pay to the r
way of levy in respect of registered workers allotted to and engaged by him as the.

< Hoard may, from time to time, specify by public notice or written order. to the
registcred employers and ia such manner and at such time as the Board may direct,

The Board may require the registered employers to pay the levy retrospectively or-

prospectively as.it may deem fit.

(2) An employer to whom this scheme applies shall pay the levy as specified by
_ the Board, from time to time, from the date from which the scheme applies to him
irrespective” whether he gets himself registered within the time-limit laid down in-
clause 14 of this scheme or any time thereafter. : e

(3) In determining what payment are to be made by tho registered employers under
sub-clause (1), the Board may fix different rate of levy for different categories of
work or workers,. provided that, the levy shall be so fixed that the same rate of
levy will apply to all registered employers who are in liké “circumstances, ‘

'(4) The Board shall not sanction any lsvy exceading 50 per cent of the estimated

b y time rafs Wage without the- prior

approval of the State Government.” -~ - 2 Rt = ey

(5) A registered employer shall on demand make a payment to the Board by way of
deposit or provide such other seturity for the; __u_c_@mcﬁrﬁ'f' the "amount referred to
in sub-clause (1) as the Board may consider necessary. s

(6) The Secretary shall furnish, from time to time, to the Board such statist’cs ‘!“d
other information as may reasonably be required in connection with the operatio?
and financing of this Scheme. '

(7) If a registered employer fails to make the payment due from him uoder s"!b:
clause (1) within the time specified by the ‘Board, the Secretary shall serve 2 noiK®
oo the employer to the effect that, unless he pays his ducs within U

g

_
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Provided that, the Chairma
under this sub-clause, suspend
after a declaration has been made- under sub-clause (1).
(%) A declaration by the Chairma

r

K [ . n that a “ go slow” has been resorted te by i
a worker or a gang of workers shall be final, and shall not be liable 0 be questiarn . !
on any ground whatsoever, . Tucstioned Y4

o gk
employment of a registered worker in "
accordance with the provisions of thjs

Termination of employment.—(1) The
the pool shall not be termipated except in
scheme,

v : leave -his employment with the “a
Board except by g@iving 14 days' notice in writing to i
wages nclusive of dearness a

(3) When the cmployment of a registered worker with the Board has been t'erminated
under sub-clauses (1) and (2), his name shall forthwi

th- be removed from the register
or record by the Board. . : :

—
4

37. Appeals by workers—(1) Save as otherwise provided in this clause, a worker
in the pool who is aggrieved by an order passed by an authority under
clause 34, may prefer an appeal against the order of the Personnel Officer to the
Chairman and against the order of the Chairman to the State Government.

. (2) A worker who is aggrieved by an order of the Secretary :—

+ (0 placing him in a particular group in the register or record ; or
(i) refusing registration under clause 135.6r

(iii) requiring him under clause 28 (4)
the same category to which he

~(3) Any worker who is a
“an’ appeal to the Chairman,

(4) No appeal shall lie where due notice has been given of the removal of the L‘
name of n registered worker from the register or record in accordance with the
.instructions of the Board if the ground of removal is that the registered worker falls &
within a class of description of workers whose name are to be removed from the :
Tegister or record in order to reduce the size thereof : - D :

Froviged tnat, an appeal shall lie to the Chairman where ‘the registered worker

alleges that he does not belong to the class or description of workers refcn:ed in the -~
jastruction of the Board, A

(5) Every appeal referred 10 in sub-clauses (1), (2), (3) or (4) shall be in writing . oz
-and be preferred within 30 days of the date of receipt of the’ order appealed against: .

Provided that, the appellate 'u‘uthority may for ressons to be recorded, ndx‘nit‘ N
an appeal preferred after the expiry of 30 days. : ;

(6) to undertake any worfc which is not of
¢ belongs may prefer an appeal to the Chairman,

ggrieved by an order under clayse 16(4) may prefer -

38. Appeals by employers—1) (i) A registered c:ﬁployer - whe is aggrieved
by an order of the Personnel Officer under clause 34(1)(ﬁ)j may_ appeal to the
Chairman ; : : ' e

(ii) In the case of an appeal against an order under clause 34(1)(iN(b) the Chairman
shall forthwith refer the matter to the Stats Government. The State Government
shall make such order on the appeal as it thinks fit.

G

(2) Every appeal referred to in sub-clause (1) shall be in writing and preferred
within 14 days of the receipt of the order appealed against

-
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L7 @ A registerad worker in the pool who f{""- to comply with any of (e Prov ' %
of the Scheme or comimits any act of indiscipline or misconduct may he ":po"mnps
writing to the Personnel Oflcer who may ufl.cr investipgnting the Matter Jdv:d in
a warmning in writing, or suspend him for n period not cnccgd‘l_r_!g_‘ffmr tnyy, him

. e

‘. (3 Where in the opinion of the Personne!l OfMicer, n higher punishmene th:m i
peovided in sub-clavse (2) is merited, ho shall report the case to the Chairmay, hay

(4) On recipt of the written report from the Personnol Officer under sub-gecyjq,
or from employers or any olher person that “a registeréd” worker ﬁf"m’é‘“w&”
Ray TRITET Y Bmply With-smy of the provisions of this Schemo or has commmu:
an act of . discipline or misconduct or has consistently falled to produce the standary
or datwm output or has been ineflicient in any other manner, the Chairman may make

W cuuse to be made such further investigation as ho may deem fit and there, g
take any of the following stéps, as regards the worker concerned, that jy 1o y
he may impose any of tho following poenalties :— .
(@) give him a warning in writing ; | P
(& suspend him for a period not exceeding four days;
(c) terminate his services atter giving one month's notice or one month's Wages

inclusive of dearness allowance in lieu thercof ; or
(5) Before any action is taken under this clause the person concerned shall be
given an opportunity to show cause why the proposed action should not- be taken

against him. _
(6) During the pendancy of investigation under sub—clquses (2) and (4) above the

workers concerned may be suspended by the Chairman. ‘
(7) Without prejudice to the powers of the Chairman under clause 35 a registered
emoloyer shall have full powers to take disciplinary action against monthly

workers employed under him.

-

35. Special disciplinary powers of the Chairman—(1) Notwithstanding " anything
conta‘ned in the Scheme, if the Chairman is satisfied after enquiry that 2 “go slow™
has been resorted to by any man7 of rei'stered workers or any inidividual worker
and is being continued or repeated by the samc gang or worker or diilerent gangs
or workers on the same or different places of work he may make declaration in

writing to that effect. : 5
2} When a declaration under sub-clause (1) has been made it shall bs lawful for
ths Cheirman— - : -
() in case of monthly ragistered workars, to take, without prejudice to the rights
of the registered employers, such disciplinary action including removal asunst such
workers as he may consider appropriate ; and
(i) in case of registered workers in the pool to take such disciplinary astien
including dismissal against such workers as he may consider appropriate,

(3) The Chairman may take disciplinary actiop—
() where “ go slow” is resorted to by a pang against all the members of ths

gang, and
(i) where * go slow " is resorted to by a warker against the worker concerncd.
(4) Before any disciplinary action is taken under this clause against any Wt:hftg
or any gang of workers, such worker or gang shall be given an opportunity (0

cause why the proposed action should not be taken against him or it:

————
2

-

L

-
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) For the purpose of fixing rates of wages, allowances and ovcr_timc, hours of
work, rest intervals, leave with wages and other conditions of service (hercinafter
collectively referred to as *“the conditions of service™) of the registered workers or

A for revising or for modyfying the same the Board shall call upon the Associations of -
Employers and Trade Unions of Workers covered by this 'S'chcmc to make ;u'ch - i
representations as they may think fit, as respects the conditions of servite which . *
may be fixed or revised on modified under this Scheme in reag*t of reg;suzrcd ,
unprotected workers. 1f there is no such association of employers and union of
workers, then such representations from registered employers and wqum may be
invited through notice published in such manner as the Board may think fit.

PR

|

i

|

(3) Every such representation shall be in writing and shall be mMade within such_ 4

period as the Boand may specify and shall state the conditions of service which in {

the opinion of the person making the representation would be reasonable having o - ‘
regard to the capacity of the employers to pay the same or comply with or to any
other circumstances which may seem relevant to the pcrson making the representation

(4) The Board shall take into account the ‘representations afbfesaid, if any, and
after examing all the material placed before it, shall fix or revise, or 2s the case may
be, modify the relevant conditions of service of the registered workers.

of the registered workers, the Board shall have regard to .the cost of living, the
prevalent conditions of service in comparable employments in the local areas, the
capacity of the registered employers to pay and any other circumstances which may -
sean relcvant to the Board,

(5) In fixing or revising or, as the case may be, modifying the conditions of service -1
|
|

(6) The conditions of service fixed revised or as the case may be, modified by the .
Eoard shall take cflect cither prospeclively or retrospectlively from such date as the
Board may decide. The decision of the Board shall be communicated to the registered =
workers and employers in such manner as the Board thinks fit.

may permit the registered cmployers to pay .wages antl other allowances to the
registered monthly workers employed by them directly after making such deductions g

&s may be authorised and recoverable {from them under thiss Scheme. In respect of 2
workers ofiier than monthlv warkers embloved hv the repistered emplovers from

dine 10 tinc, e Wwages ang Olner uHOWAGCES PAYRDIC bY (e Tegisicreo cmpioyers

shall be remitted by the ‘registered employers by cheque to, the Secretary of the

Board every fortnight, The Secretary thercupon shall arrange to disburse the wages q
.and othcr ducs, if any, to the registered workers on a specified day every month
subject to deductions recoverable from them under this Scheme. = s

33. Disbursement of wages and other allowances to registered workers—The Board - ¢ j
]
]

34. Disciplinary procedure—~(1)() The Personnel Officer may on receipt of the
information whether on a complaint or otherwisc that a registered employer has
failed to carry-out the provisions of this Scheme after investipating the* matter give -
him a warning in writing; or ¢

(if) where in his opinion, a higher penalty is merited the Versonne! Officer shall :
report the case to the Chuirman who may then canse such further investigation -

to be made as he may deem fit and take anyeof the following, steps as regards that =
employer, that is to say, he may—

.
B T

(@) censure him and record the censure in his record sheet ; or

-('b) subject to the approval of the Board and after one month's notice in writing
given to lhc. registered crpploycr, remove his nome -ﬁ'orn: the employers’ register,
for such period as determined by the Board or permanently.

T

Scanned by CamScéhner



Scanned by CamScanner



