S Rse s

THE RAILWAY GOODS CLEARING AND
FORWARDING UN-PROTECTED WORKERS
( REGULATION OF EMPLOYMENT
AND WELFARE )

SCHEME, 1976.

THE RAILWAY GOODS CLEARING AND
FORWARDING ESTABLISHMENTS LABOUR
BOARD FOR GREATER BOMBAY.

84 A, BROACH SADAN, DEV]JI RATANSHI MARG,
DANA BUNDER, MUMBAI - 400 009.
TEL.: 2344 60 07 / 2344 12 87 FAX : 2342 59 31

Scanned by CamScanner




THE RAILWAY GOODS CLEART RING AN
FORWARDING UN-PROTEC KE
(REGULATION OF EMPLOYMENT &l

SCHEME, 1976, -:-: e

CLAUSES

Title

Objects and application
Commencement |
Interpretation .
Secretary, Personnel Officer and
other servants of the Board
Functions of the Board
Annual Estlmate 7

Classificati
Fi 1xat10n of

Scanned by CamScanner



CONTENTS

CLAUSES PAGE NO.
26.  Disappointment money 14
27.  Holidays 15
28.  Obligations of registered workers 15
29.  Obligations of registered employers 15
30.  Restriction on employment 16
3l Circumstances in which this Scheme ceases

to apply 17
32. Wages, allowances and other condition of

Service of workers 17
33.  Disbursement of wages and other allowances

to registered workers 18
34.  Disciplinary procedure 18
35.  Special disciplinary power of the Chairman 20
36.  Termination of employment 20
374 Appeals by workers 21
38.  Appeals by employer 21
39.  Power of revision of the Chairman 29
40.  Stay of order in case of certain appeé.ls 22
41. Cost of operating the Scheme and provision

for amenities and benifits to the registered workers 29
42.  Provident Fund and Gratuity 923
43.  Penalties 24

Scanned by CamScanner



INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Sachivalaya, Mumbai 400 032 dated the 30 th September 1976
MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS
(REGULATION OF EMPLOYMENT AND WELFARE ) ACT, 1969.

No. UWA-1475 /CR-148 /Lab. - In exercise of the powers conferred by sub-
section (1) of section 4 of the Maharashtra Mathadi, Hamal and Other Manual
Workers (Regulation of Employment and Welfare) Act, 1969 ( Mah. XXX of 1969 %
and of all other powers enabling it in that behalf, the Goverment Of Maharshtra,
after consultation with the Advisory Committee, hereby makes the following
Scheme for employment in railway yards and goods - sheds in connection with
loading, unloading, stacking, carrying, weighing or measuring by the workers who
are not employed by the Railway Authorities, or such other work including work
preparatory or incidental to such operations in the area of Greater Bombay, the
same having been previously published as required by sub - section (1) of the said
section 4, namely :-

1. Title : This Scheme may be called The Railway Goods Clearing and Forwarding
Un - protected Workers (Regulation of Employment and Welfare ) Scheme, 1976.

2. Objects and application : (1) Objects : The objects of this scheme are to ensure
an adequate supply and full and proper utilisation of un - protected workers
employed :-

a) in railway yards and goods - sheds for establishments other than those bwn%?
or controlled by the Railway Authorities;

b) by other establishments in the railway yards and goods - sheds; an : ”
c)in private railway sidings of establishments; in connection with loading,
unloading, stacking, carrying, weighing, measuring, or other work in \ia.ng
work preparatory or incidental to such operations by employees who are not
employed by Railway Authorities, for efficient performance of work' and
generally for making better provisions for the terms and conditions of
employment of such workers and to make provisions for their génwaﬂé'

. JTI91T] { OHQIo

(2) Application : The Scheme shall apply to registered workers in employment :-

g’ bas

a)in railway goods clearing and forwarding establishments (not béing
establishments owned or controlled by Railway Authorities) operating in

railway yards and goods - sheds ; coned | bos yedmod 1918910 ni
b) by other establishments  operating .inj railway. yards, and. goods - sheds ;
and rthaot arribes! il O ) [l o ideitl snsdT
1
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C) in private railway sidings of establishments in connection with loading,
unloading, stacking, carrying, weighing, measuring or other work including
work preparatory or incidental to such operations in railway yards and
goods - sheds in Greater Bombay and Thane District and to employers
employing such workers;

Provided that, this Scheme shall not apply to the employment in connection

with loading, unloading, stacking, carrying, weighing, measuring or other

work including work preparatory or incidental to such operations in railway
yards and goods - sheds in Greater Bombay and Thane District to which
the following Scheme apply, namely :-

i) The Grocery Market and Shops Un - protected workers (Regulation of
Employment and welfare) Scheme, 1970.

if) The Bombay Iron Steel un - protected workers (Regfulation of employment
and welfare ) scheme, 1970. '

iti) The Goods Transport Un-protected Workers (Regulation of Employment
and welfare) Scheme, 1971.

Employment and “welfare ) Scheme, 1971.

v) The Cotton Markets Un - protected Workers ( Regulation of Employment
and welfare ) Scheme, 1972.

vi) The Metal (Excluding Iron and Steel ) and Paper Un - protected Workers
( Regulation of Employment and welfare ) Scheme, 1973.

vii) The Khoka and Timber Un-protected Workers (Regulation of Employment
and welfare ) Scehme, 1973.

3. Commencement: (i) Clauses 14 and 15 shall come into force from
1st November 1976.

iv) The Cloth Markets or Shops un- protected workers ( Regulation of

(i) The remaining clauses shall come into force form 15th December, 1976.

(iif) Clauses 14 and 15 of the Scheme shall in relation to the schedule
employment : |
a) in railway goods clearing and forwarding establishments (not being
establishments owned or controlled by Railway Authorities ) operating in
railway yards and goods - sheds in Thane District;
b) by other establishments operating in railway yards and goods - sheds
in Greater Bombay and Thane District; and
c) in private railway sidings of establishments in Greater Bombay and
Thane District, in connection with loading, unloading, stacking, carrying,

2
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To be published in the Maharashtra Governme ‘*;.i -'
Extra Ordinary, dated the 23 rd March, 1988 and W
copies of the print to this Department and 300 copies |
sent to the Commissioner of Labour, Mumbai act.

The publication of this notification in the Maharashtra
Gazette, Extra Ordinary, part I - L has been EPPIOVER
Secretary ( Labour ). |

Copy forwarded to :

The Chairman, Railway Goods Cle
Forwardmg Estabhshm'

B Bl
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weighing, measuring or other work including work preparatory or
incidental to SUCb operations carried on by workers come into force from
the 15th day of january 1983 and the remaining clause of this scheme shall
in relation to the scheduled employments at (a), (b) and (c) mentioned
above shall come into force from the 15th Februar;', 1983.

4, Interpretation : In this Scheme, unless the context otherwise requires, -

a) “Act’means the Maharashtra Mathadi, Hamal and Other Manual Workers
(Regulation of Employment and Welfare) Act 1969. (Mah. XXX of 1969).

b) “Board” means the Railway Goods Clearing And Forwarding Establishm-
ents Labour for Greater Bombay constituted under section 6 of the Act.

¢) “Chairman” means the Chairman of the Board.

d) “Monthly Worker” means a worker who is emp]oyed by an emploel' or a

group of employers on contract on monthly basis.
e) “Pool Worker”means a registered worker in the pool who is not a monthly

worker.
f) “Pool” means a list of workers maintained by the Board but which does

not include monthly workers.
g) “Personnel Officer” means the Personne

under clause 5.
h) “registered employer” means the employer whose name is for the time

being entered in the registered of employers.
i) “registered workers” means a worker whose name is for the time being

entered in the register of pool workers or in the register of monthly workers.
j) “Register of Employer” means the register of employers maintained under

this Scheme.
k) “register of worker” means the register of workers maintained under this

1 Officer appointed by the Board

Scheme.
i) “ rules ” means The Maharashtra Mathadi Hamal and Other Manual
Rules, 1970.

Workers (Regulation Of Employment and Welfare)

m) “Secretary” means the secretary of the Board.
n) “ Week ” means the period of seven days commencing on mid - night of

Saturday and ending on the mid-night of the Saturday next following. -
o) Words and expressions used but not befied in the Scheme shall have the

meaning assigned to them in the Act.
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5. Secretary, Personnel Officer And Other Servants Of The Board :

The Board may appoint a secretary, a Personnel officer and such other
Officers and Servants on such terms and conditions of service as it deems fit ; .
Provided that no post, the maximum salary of which exclusive of allowance

is Rs. 500 and above per mensem shall be created, and no appointment to
such post shall be made, by the Board except with the previous approval of |
the state Government;

Provided further that the previous approval of the State Government shall
not be necessary to any appointment in a leave vacancy of a duration of not
more than three months.

6. Function of the Board : 1) The Board may take such measures as it may ;
consider desirable for carrying out the objectives of administering the Scheme
set out in clause 2 including measures for :-

i) ensuring the adequate supply and the full and proper utilisation of registered |
workers for the purpose of facilitating the rapid turnout of work;

ii) regulating the recruitment and entry into, and the discharge from, thre
Scheme of workers and allotment of registered workers in the pool to
registered employers. |

iif)determining and keeping under review the number of registered workers
from time to time, on the registers or records and the increase or reduction
to be made in the number of registered workers;

iv)keeping, adjusting and maintaining the employer’s registers entering or
re -entering therein the name of any employer and, where circumstances so
require, removing from the register the name of any registered employer in
accordance with the provisions of this Scheme;

v) keeping, adjusting and maintaining from time to time, such registers or
records as may be necessary of workers including any registers, or records
of workers who are temporarily not available for work and whose absence
has been approved by the Board;and where circumstances so require,
removing from any register or record the name of any registered worker

either at his own request or in accordance with the provisions of this
Scheme;

vi) grouping or re-grouping of all registered workers into such groups as may

4
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be Jetermined by the Board, and reviewing the grouping of any registere :;; 2
worker on the application of a registered worker; L
making provision, subject to availability of funds, for welfare of registered
workers including medical services in so far as such provision does not exist.
apart from this Scheme;
recovering from registered employers,contribution in respect of the e
of this scheme, wages, levy and any other contributions under this Sc
making provision subject to availability of funds, for the health :
neasures in places where workers are employed insofar as such
Joes not exist apart from this Scheme; |
aintaining and administering the workers welfare fund ar
from all the registered employers contribution towards the :
fund is constituted in accordance with the rules of the fund; an
maintaining and administering the provident fund and
registered workers in the pool when such funds are cons
xii) assisting subject to the availability of funds, by way of
otherwise the co - operative societies formed for the benefit
workers and staff of the Board. e =

vid)

viii)

ix)

xi)

9) The property, fund and other assets vesting
applied by it, subject to the provisions and for the purp
3) The Board shall have : nd
a) all monies rece: vex
b) all fees, wag

¢) all monies re
properties

d) interest on i
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such securities as may be approved by the Board. Such accou
operated by such officers of Board as may be authorised by it ;

Provided that, the Board may keep on hand such sum 1
Rs. 1,000 as the Board may consider necessary. i’

Explanation : For the purpose of this sub-clause “nationalised
bank specified in column 2 of the First Scheduled to the
Companies (Acquisition and Transfer of Undertakings) AW‘ 970 (.

5) The Board may with the previous permission of @hé State
money from open market or otherwise with a view to
adquate resources. 558

6) The Board may accept deposits. on such conditions
authorities or establishments with whom it has to trz

7) The Board shall make provision for such reserve and
as may be provided in this scheme. ‘

8) The Board shall have the authori )
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iii) sanction the temporary registration of a specified number of workers in any
category for specific periods; _
iv) devise forms, records, registers, statements and the like requil‘e’& for
administration of the Scheme;
v) determine the wages, allowances and other conditions of service including
age of retirement of registered workers;
vi) fix the rate of levy under clause 42 (1)
vii) sanction the annual budget ; | ———
viii) subject to the provisions of clause 5 appoint a Secretary, the PM #
Officer and Other staff of the Board,; o
ix) make recommendation to the State Government about any modificati
the Scheme; . | S
x) little disputes between registered employers and registered woi
xi) discuss statistics of output of labour and turn - out of work a
observations and directions; os-

7. Annual estimate : The Chairman shall at a special meeting to be held betc
the end of February in each year lay before the Board, the‘“ ]
Scheme for the year commencing on the first day qf Apnl \
such details and forms as the Board may from time to tim
shall consider the estimate so presented to it and sh withs
presentation sanction the same either unaltefp““‘d or sul
it may deem fit. D

8. M@M
and functions of the Board, the Chairman st
satisfactory execution of this Scheme and s
decisions of the Board su ject to its

S ]
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g) to ensure that conditions laid down in the scheme for the registration of
employers are complied with by them; )

h) to ensure that all forms, registers, returns and documents, devised by the
Board are properly maintained;

i) to ensure that suitable statistics in regard to the output of labour is complied
and placed before the board with appropriate remarks and explanations at
such intervals as the Board may desire;

j) (i) to sanction the creation of posts the maximum salary of which exclusive

of allowance is below Rs. 500/- per month and to make appointment to such
posts;

(ii) to make appointments to posts, the maximum salary of which exclusive
of allowance is Rs. 500/- per month.

k) to take disciplinary action against registered workers and registered employ-
ers in accordance with the provisions of this scheme;

I) to declare that there has been “a'go slow” and to take action as authorised
under this Scheme;

m) to sanction the transfer of a monthly worker to the pool at the request of the

registered employer of the registered worker, as provided for in this Scheme;
n) to deal with appeals from registered workers and registered employers under

clauses 37 and 38, and;

o) discharge all functions relating to disciplinary action against registered
employers and workers to the extent permitted under clause 34.

9. Functions of Secretary : Without prejudice to the powers and functions of the
Board and the Chairman, the Secretary, shall perform duties imposed on him by
this Scheme in discharge of his duties and in particular be responsible for

a) keeping, adjusting and maintaining the register of employers entering or

re-entering therein the name of any employer and where the circumstances .

so require removing from the register the name of any registered employer
in accordance with the provisions of this Scheme;

b) keeping, adjusting and maintaining from time to time, such registers or
records as may be necessary, of workers, including any registers or records
of workers, who are temporarily not available for work and whose absence
has been approved by the Board and where the circumstances require remo-

ving from any registers or records the name of any registered worker, either
at his request or in accordance with the provisions of this scheme;
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c) the employment and control of registered workers who are a
for work, when they are not otherwise employed in accordance with th
Scheme; - P ,'.:_‘
d) the grouping or re - grouping of registered workers in nﬂtﬂﬂc #‘“ ,in
accordance with the instructions received from the Board in ‘
as may be determined, by the Board; ‘
e) the allotment of registered workers in the pool who are 2
to registered employers and for this purpose, the Secretary
i) make the fullest possible use of registered workers i
ii) keep the record of attendance at all stands or co
reglstered workers;
iii) provide for the maintainance of records of er
of registered worker;
iv) make or cause to be made the necessary € 1t
cards, and the wage slips of the workers in the reser e poolas.
in clause 23. 4 v
f) i) the collection of levy or any other contribution fi
under this Scheme; B
ii) the collection from registered workers of contri

Fund, Insurance Fund or any other und which mz

the scheme; :
iii) the paymenttoeach daily wo
ﬁ-om the reglstered emp

Ry

Scanned by CamScanner




or in such other circumstances as the Chairman may approve; and
1) such other functions as may, from time to time, subject to the provisions
of this Scheme, be assigned to him by the Board or the Chairman.

Secretary in the discharge of his duties and shall in particular carry out

|
10. Functions Of Personnel Officer : The Personnel Officer shall assist the i
|

the functions assigned to him by clause 34 of this Scheme. i

11. Maintenance Of Registers : |

1) Register Of Employer : There shall be a register employers in the form
devised by the Board where in the names and addresses of the employers
registered under the Scheme shall be entered.

2) Monthly Register : There shall be a register workers who are engaged by
the Board where in the names and addresses of the workers registered
under this Scheme shall be entered. It shall be duly maintained.

3) Monthly Register : There shall be a register workers who are engaged by
each employer on contract on monthly basis and who are known as
monthly workers.

4) Pool Register : There shall be a register of workers other than those on the
monthly register known as pool workers. This register shall include a
sub-pool of workers who are not attached to any gang to fill casual vacan-
cies in gangs. The workers included in such a sub-pool shall be known as
leave reserve workers.

12. Classification Of Workers : The Board shall arrange for the classification of
workers in suitable categories as may be determined,by it, from time to time.

13. Fixation Of Number Of Workers On The Register : The Board shall
determine before the commencement of registration in any category,the num-
bers of workers required in that category in consultation with the employers.

14. Registration Of Employers : Every employer to whom this Scheme applies
shall get himself registered with the Board by applying in Form ‘A’ appended
to the Scheme within fifteen days from the date of coming into force of this
clause.

Provided that an employer of any establishment coming into existance after

the commencement of the Scheme shall apply for registration simultaneously
on the commencement of his business.

10
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