. Iranslation in English of the Government Notification, Industries, En
Department, No. UWA 142002/(98/6)/LAB.S5, dated the 23%

In pursuance of clause (3) of Article 348 of the Constitution of Indi

1a, the following

ergy and Labour
January 2004 is hereby

published under the authority of the Governor.

Maharashtra
Mathadi
- Hamal and

Other Manual
Workers

" (Regulation of

| Employment

v and Welfare) Act.
1969

By order and in the name of the
Govemor of Maharashtra,

.__%

~ (S.N.HAKIM)
Deputy Secretary to Goiver .‘

NOTIFICATION

Industries, Energy and Labour Department
. Mantralaya, Mumbai - 400 032
- Dated the 23 January 2004

; No. UWA 142002/(98/6)/LLAB.5 :- The following scheme
or -

(1) employment in Grocery Markets or Shops, in connection
with the loading, unloading, ‘stacking, carrying, weighing,
(measuring, filling, stitching, sorting, cleaning, or such other
work) including . work. preparatory - or incidental to such
operations;

(2) employment in Markets or subsidiary markets

esiablishéd under Maharashira Agricultural Produce Marketing
(Regulation) Act, 1963, in connection with the loading,
unloading, * stacking, carrying, weighing, (measuring, filling,
stitching, sorting, cleaning or such other work) including work
preparatory or incidental to such operations;

(3) employment in connection with the loading of goods into
public transport vehicle or unloading of goods therefrom any
other operations incidental and connectcd thereto;

4 empl\o_ymentﬁm Iron &-Steel market of shops in conhectibn
with loading, unloading, stacking, carrying, weighing, measuring
or such other Work including work preparatory or incidental to

- such operauons

(5) employmcnt in markets and factories and other

establishments in connection with the loading, unloading,
stacking, carrying, weighing (measuring, twisting and cuiting
operations, ' filling, ' stitching, sorting, cleaning or such other
work) including work preparatory or incidental to such
operations carried on by workers not covered by any other entries

in this schedule;

(6) employment in railway yards and goods sheds in connection
with the loading, unloading, stacking, carrying, weighing,
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{

| . a.nga] o SUCH
Usuch other work preparatory i 0f incibg Railway

meaSum]g G
by workers who are not ~employ6d by

OPerationg
A“mol‘ltles;
(7 :
po)tactgg;loymem in Vegetables Markets (including onions m;ging,
Stackjn& marke'.s) in connection with the loadl{lgo _(; hing,
SOfting gy, ViNg Weighing, (measuring, filing, o

.= Heaning or guch other work) including work prepar atory

Of mncj
Wdental tq gycp, operations;

®
“MPloyment in Khokha making and in Timber markets;

®) em . .
coZIIlect;i)loyme-m in Cloth Yarn and Cotton Markets or Shops 1!
Weighin o0 With the loading, unloading, stacking, camymng
other w%;.gn?as;’ﬁ“& filling, stitching, sorting, cleaning or sucll':
i o incidental to suc
Operations; ing work preparatory or inciden

gl?i) CI{lployment in connection with the loading, unloading

carrying of food-grains into godown (sorting and cleaning of
food grains, filling food-grains in bags, stitching of such bags)
and such other work incidental and connected thereto;

(11)  employment in establishment engaged in cleaning,

sorting, loading, unloading, stacking, camying, weighing,
measuring, stitching, filling of onion bags and such other work
including work preparatory or incidental to such operations,
which the Government of Maharashtra, after consultation with
the Advisory Commitiee, proposes to make, in exercise of the
powers conferred by sub-section (1) of Section 4 of the
Maharashtra Mathadi, Hamal and Other Manual Workers
(Regulation of Employment and Welfare) Act, 1969 (MAH.XXX
of 1969) and of all the powers enabling it in that is being
published in this scheme has been previously published as

required by sub-section (1) of the said Section 4 and the said

Act.

SCHEME

e i lled the Ratnagiri and Sindhudurga Disu"icts
1. Short Title - This Scheme may be ca .
Mathadi, Hamal and other Manual Workers (Regulation of Employment and ,W?lfm) |
Scheme, 2003 : _
. o . f the Scheme are to ensure

j pplication - (1 Objects - The objects O 0 ¢
i ad ga{,teeﬁ:p;?: afld full and prf;p)er Ltilization of unprotected wor kers employed in -
an adeq i = ;

loyment in Grocery Markets or Shops, In 0_011"‘“;;11%‘; Mﬂ;ﬁdtl:hi;t:ms&omn

(1) emp ymkin carrying, weighing; (measuring, g Chicg g
unloading, stacking, '« preparalory of inci 5o

cleaning, or such other work) include WOr
operations;
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(2) _ employment in Markets or subsidiary markets established under Maharashtra
Agricultural Produce marketing (Regulation) Act, 1963, in conncction with the
loading, unloading, stacking, carrying, weighing, (measuring, filling, stitching, sorting,

clcanigg or such other work) including work preparatory or incidental to such
opcranons;

(3) employment in connection with the loading of goods into public transport vehicle

g:' unloading of goods thercfrom and any other operations incidental and connected
ercio;

(4) employment in Iron & Steel market of shops in connection with loading,

unloading, stac-kin.g, carrying, weighing, measuring or such other work including work
preparatory or incidental to such operations;

( 5.) employment in markets and factories and other establishments in connection
wnh the loading, unloading, stacking, carrying, weighing (measuring twisting and
@::ntmg operations, filling, stitching, sorting, cleaning or such other work) including

ork preparatory or incidental to such operations carried on by workers not covered
by any other entries in this schedule;

(6)  employment in railway yards and goods sheds in connection with the loading,
unloading, stacking, carrying, weighing, measuring or such other work preparatory in
or incidental to such operations by workers who are not- employed by Railway
Authorities;

(7) employment in Vegetables Markets (including onions and potatoes markets) in
connection with the loading, unloading, stacking, camrying, weighing, (measuring,
filling, stitching, sorting, cleaning or such other work) inciuding work preparatory or
incidental to such operafions;

(8) employment in Khokha making and in Timber markets;

(9) employment in Cloth Yarn anc Cotion Markets or Shops in connection with the
loading, unloading, stacking, carrying, weighing, (measuring, ﬁliing_, stitching, sorting,
-Qleaning or such other work) including work preparatory or incidental to such

operations;

(10) employment in connection with the loading, unloading 'aml carrying pff?od-
srains into godowns (sorting and cleaning of food-grains, filling, food-grains in bags
stitching of such bags) and such other work incidental and connected thereto;

f i i i i rting, loading, unloading,

‘11) employment in establishment engaged in clean.lng» serdy

;tac)king,, carrying, weighing, measuring, stitching, filling of onion bags and such other
work including work preparatory or incidental to such operations,

ly to the registered workers and the registered

iﬂp;—:%—% arcasme Sﬁ'cchamsmuagin@gnd Sindhudurg Districts for the scheduled

'mployments mentioned in sub-clause (1).

). Commencement - (1) Clauses 14 and 15 of this Scheme shall come into force
' A - .
fter one month of publication of final notification.
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(2) Th
< TCMmain: A -
fina) e MNE clauses shall come into force after two months of publication of
8 nOtlflCailuu,

S / hifer r 5 \ * s
Manw}{ @ "Act” means the Maharashtra Mathadi, Hamal and Other
- Regulation of Employment and Welfare) Act, 1969;

/ "BO ar dﬂ ;
Unprotecgeg Lab o e Ratnagirj ang Sindhudurga District Mathaadi and

our v 1 1 J
Board Constituted under section 6 of the said Act;

(c) "Chaj "
hairmgp, means the Chairman of the Board;

(e) "
Pool worker* ;
Worker:; ker" means 4 Tegistered worker in the pool who is not a monthly

(I) "pOOIu Mmeans 2 l_is

in'clu de monthly s t of workers maintained by the Board but which does not

( o
CTause : personnel officer” means the Personnel Officer appointed by the Board under
(h) "registered employer" means a worker whose name is for the time being

entered in the register of pool workers or in the register of monthly workers;
(1) “registered worker" means a worker whose name is for the time being entered in
the register of pool workers or in the register of monthly workers;

) “register of employer” means the register of employers maintained under this
Scheme;

(k)  "register of workers” means the registers of workers maintained under this
Scheme;

(D) "rules" means the Maharashtra Mathadi, Hamal and other Manual Workers
(Regulation of Employment and Welfare) Rules, 1970;

d.
"Secretary” means the Secretary of the Board, 1
e "'::;k” meansm the period of seven days commencing on midnight of Satur

(nzi ending on the mid-night of the Saturday next following
an

in the Scheme shall have ﬂ1e meaning
ions used but not defined in t
words and expressions .

(o) assigned to them in the Act.

ecr. ersonnel and other servants of the Board - The Board ma |
5. 8 Person, pegonnel Officer and such other Officers and servants on such termg
. Secretary, i fficer . f

d(i:!:ttl:itisons of service as it deems fit : such term
an
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Provided that, no post the maximum salary of which exclusive of allowance is Rs.
1,000 and above per menses shall be created and no appointment to such post shall be
made by the Board except with the previous approval of the State Government;

Provided further th'at, the gmvious approval of the State Government shall not be
:ncce;.;;ary to any appointment in a Ieave vacancy of a duration of not more than three
onths.

- Lunctions of the Board .- (1) The Board may take such measures as it may consider
desirable for carrying out the objectives of administering the Scheme set out in clause

2 including measures for -

@ ensuring the adequatc supply and the full and proper utilisation of
: I °g'8t°’_'°d workers f:OT purpose of faciliating the rapid tunover of work;

(i)  regulating the recruitment and entry into and the discharge from the scheme
of workers and allotment of registered workers in the pool to registered
employers;

(iii) ~ determining and keeping under review the number of registered workers,
from time to time, on the registers or records and the increase or reduction
to be made in the number of registered workers;

(iv)  keeping, adjusting and maintaining the employers' registers, entering or re-
entering therein the name of any employer and where circumstances so
require removing from the register the name of any registered employer in
accordance with the provisions of this Scheme;

(v)  keeping, adjusting and maintaining, from time to time, such registers or

records as may be necessary, of any workers, including any registers, or

records of workers who are temporarily not available for work and whose
absences has been approved by the Board; and where circumstances $o
require , removing from any register or record the name of any registered
worker either at his own request or in accordance with the provisions of this

Scheme; :

grouping or re-grouping of all registered workers into such groups ag may

be determined by the Board, and reviewing the grouping of any registered

worker on the application of a registered worker; .

making provision, subject to availability of funds, for welfare of registered

workers including medical services in so far as such provisions does not
exist apart from this scheme;

recovering from registered employers contribution in respect of the

expenses of this Scheme, wages, levy and any other contributions under

this Scheme;

making provision, subject to availability of funds, for the health and s‘:ifﬁf}’

measures in place where workers are employed in so far as such provision

does not exist apart from this Scheme;

(vi)
(vii)
(viii)
(ix)

(x)  maintaining and administering the workers’ welfare fund, and recovering
from all the registered employers contribution towards the Fund when such
Fund is constituted in accordance with the rules of the fund;

maintaining and administering Provident Fund and Gratuity Fund for

(xi) ;
registered workers in the pool when such Funds are constituted;
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by way of grant of loan, the

(Xi)  pagic _ o TR
assisting, subject to the availability of funds
s N . : stered workers and

Co-operative Societies formed for the benefit of regl
staff of the Doard

(2)
applied t}" Property, fund and other assets vesting in the Board shall be held and
V15 subject 1o the provisions and for the purposes of this Scheme.

(3) X ;
The Board shall have and maintain its own fund to which shall b, credited -

(@) as all monjes received by the Board from the State Government ;

(®) all fees, wages and levies received by the Board under this Scheme; -

() all monies recejved by the Board by way of sale and disposal of propertics
and other assets; e ' '

(d) Iferest on investment in securities and deposits rents and all monies
fecerved by the Board in any other manner or from any other source.

(4) All monijes formi : - .
i ng part of the funds shall be kept in current or deposit account
‘S“c?edtl?]c State Bank of India or the Reserve Bank of India or in any Nationalised
by the f;:at'iimks?; ;ny Scheduled Bank or invested in such securities s may be approved
: 3 ; :
authorised by it : accounts shall be operated by such officers of the Board as may

Provided that, the Board may keep on hand such sum not excseding Rs. 1,000/~ as
the Board may consider necessary.

Explanation .- For the purpose of this sub-clause “Nationalised Bank”
mecans any Bank specified in Column No. 2 of the First Schedule to the Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970).

(5) The Board may with the previous permission of the State Government, borrow
money from open market or otherwise with a view to provide itself with adequate
resources. 3

(6) The Board may accept deposits on such conditions as it deems fit from

persons, authorities or establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds as
may be provided in this Scheme. ;

(8) The Board shall have the authority to spend such sum as it thinks fit for the
purposes authorised under the Scheme from out of the general fund of the Board or from

the reserve and other funds, as the case may be.
Boa!'dshﬂnoamﬂlempcraccoumtobc.kgptofﬂmwofo in
gi)s schg:c and of all receipts and expenscs under this scheme.

10) The Board shall submitto tho Stxtc Govemment- -~
( soon as may be after the first day of April in every year and not later than
31% day of October, an annual resort on the working of the Icheme during

(a) a8
ending the 317 March, together with a aucifed balance-

the 4
the prOCOd-mg year
sheet; and
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(b) copies of proceedings of the meeting of the Board,

‘ v
(11) The Board may —

0] fix e nuawer of workers to be registered under the various categories, _ L

(@)  increase or decreasc the number of workers in any category on the register
from time to time, as may be necessary after a periodical review of the

register and anticipated requirements;

()  sanction the lemporary registration of a
category for specific periods;

()  devise forms, Tecords, registers, statements and the like required for
administration of the Scheme:

W) determine the wages, allowances and other conditions of service including
age of retirement of registered workers;

(M)  fix the rate of levy under clause 41(1);

(Vi) = sanction the annual budszt;

(viii)  subject to the Provisiors of clause S, appoint a Secretary, the Personnel
Officer and other staff of de Beard;

(X)  make recommendaticn to the State Government about any modification in
the Scheme;

(x)  setile dispute between registered employers and registered workers:
(xi)  discuss statistics of ouiput of labou;

r and turnover of work and record it, as
well as observations and directions;

{xi)) subject to such conditions as it thinks fit, delegate in writing to the
Committee's, Chairman, Secretary or to any officer of the Board any of its
functions under the Scheme.

specified number of workers in any

. S
ONE Ty~ ..

wi

A

Fnro

7. Annual Estimagte - The Chairman shall, ata special meeting to be held before
the end of February in each year, lay before the Board, the annual budget of the Scheme

for the year commencing on the first day of April, then next ensuing in such details and
forms as the Board may, from time to time specify. The Board
SO presented to it and shall within

unaltered or subject to such alteration as it may deem fit.

Responsibilities and dutios of Ch@irman :- Without prejudice to the powers and functions

he Board, the Chairman shall be generally responsible for satisfactory execution of the
eme and shall have powers to exccute the decision of the Board subject to its directions and in
icular —

(a) to ensure that the decisions of the Board
of workers are carried out expeditiously;

(b) to ensure that the sanctions for temporary registration of workers are carried out
without delay:

(€) to supervise and control the working of the Scheme;
(d tw take suitable steps, if any irregularities are detected by him or brought to his

notice;
(€) to ensure that the provisions of the Scheme in regard to transfer and promotion of
workers are carried out;

(f) 1o constitute medical Roards when required ;

(2) 1o ensure that conditions laid down in the Scheme for the registration of employers
are complied with by them;

in regard to the adjustment of the registers
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(h)

(1)

)

(k)
M
(m)
(n)
(0)
0.
Roar
Sche

(a)

(b)

(©)
(d)

(e)

(g
<’ % ¢ Board arc

iS¢ th
< snis dr;V]S&d b}’
10 ensure that all forms, registers, refurms and documents,

1 output of labour is compiled and

Properly maintained °
anations at such

1

0 ensure that cuiillc statistics in regard to ¢

e Mesastaentaw O 5 ! ‘ cx l

Placed before the Board with appropriate remarks nd exp

iiervals as the Board may desire; ! Dy W
i ) . ch exclusive

(1) to sanction the creation of posts, the maximum salary ml(:r ;Vhlointmcnt it

allowance is below Rs. 1,000/~ per month and to make app

D . ic clusive of
()  to make appointment to the post, the maximum salary of which exclu

allowance is below Rs. 1,000/~ per month; ! :
(o take disciplinary action against registered workers and registered employers n

accordance with the provisions of this Scheme; : T,
(0 declare that there has been “a go-slow” and to take action as authorised un

this Scheme; |
to sanction the transfer of a monthly worker to the pool at tl!e request of the
registered employer or the registered worker, as provided for in this Scheme;

to deal with appeals from registered workers and registered employers under
clauses 37 and 38:

to discharge all functions relating to disciplinary action against registered
employers and workers to the extent permitted under clause 34.

Functons of Secretary - Without prejudice to the powers and functions of the
d and the Chairman, the Secretary shall perform duties imposed on him by this

me in discharge of his duties and in particular be responsible for —

keeping, adjusting and maintaining the register of employers entering or re-
entering therein the name of any employer and where the circumstances so require
removing from the register the name of any registered employer in accordance
with the provisions ol this Scheme;

keeping, adjusting and maintaining, from time to time, such registers or records as
may be necessary of workers, including any register or records of workers, who are
temporarily not available for work and whose absence has been approved by the
Board and where the circumstances tequire, removing from any registers or
records the name of any registered worker, cither at his request or in accordance
with the provisions of this Scheme;

the employing and controlling the registered workers who are available for work
when they are not otherwise employed in accordance with this Scheme;

grouping or re-grouping of registered workers in suitable pools, in accordance with
the instructions received from the Board in such &roups as may be determined by

the Board; : ]
allotting the registered workers in the pool who are available for work to the
registercd employers and for this purpose, the Secretary shall —

() make the fullest possible use of registered workers in the pool;
(i) keep the record of attendance at call stands or control points of registered
workers; : \

vide for the maintenance of records of employment and carnings of

(iii) :;-smd workers;

12
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(iv) make or cause to be made the necessary entries in the attendance cards and
the wage slips of the registered workers in the reserve pool as laid down in

clen 22;

® (i) the colicction of levy or any other contribution from the emplovers
under the Scheme;

(i) the collection from registered workers of contribution to the

Proviflcnt Fund, Insuiance Fund or any other fond which may be
constituted under the Scheme;

(ii) the payment to each registered daily worker of all eamings lawfully
due. te him from the regisicred employer and the pavment to such
registered worker of all moneys payable by the Board i accordance

_ with the provisions of this Scheme;
(2) a.ppointmg,, subject to budget provisions, such officers and servants from time to
_ time, as may be authorised by the Board or the Chairman to appoint ;
(h) _kccping proper accounts of the cozt of operating this Scheme and of all receipts
and expenses under it and making and submitting to the Board an Annual Report
, and Audited Balance-sheet and profit and loss accounts statements ;
(i) framing budget annually for submission o the Board on or before the 15™ day of

February each year;
() . maintaining complete service records of all registered workers and record sheets
“of all registered employers;
) (k) authorising the employment of unregistered workers in casc registered workers are

not available for work in the pool or. in such other circumstances as the Chairman
may approve; and .. ¢ gl A LEE R e

)] such ofher functions as may, from time to time, subject to the provisions of this
Scheme, be assigned io him by the Board or the Chairman.

10. Function of re‘r,yw;rzezv()fﬁcer - The Personnel Officer shall "a"'ssi'st the Secretary in
the discharge of his duties and shall, in particular, carry out the functions assigned to him
by clause 34 of this Scheme. .

11. Maintenance of Registers - (1) Register of Employers - There shall be a

register of employers in the form devised by the Board wherein the names and addresses
of the employers, registered under the Scheme shall be entered.

shall be a register of workers who are registered by the
ered under this Scheme

(2) Register of Workers - There 3
Board wherein the names and addresses of workers regist

shall be entered. It shall be duly maintained.

shall be a register of workers who are engaged by cach

3 Moml_llv register - There
P o own as monthly workers.

employer on contract on monthly basis and who are kn

gister of workers other than those on the monthly
This register shall include a sub-pool of workers
fill casual vacancies in gangs. The workers

Jeave reserve workers.'

(4) Pool register — There shall be a re
register known as pool workers.
who are not attached to any gang (0
inchuded in such a sub-pool shall be known as

12. Classification of Workers .- The Board shall arrange for the cflassiﬁcat'ion of
registered workers in suitable categorics as may be determined by it, from time to time.
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13 .
3, FL\‘ P
Defore 1ol of numy,
Workrg Vi °°mmeqa.n_::::, ”:"' ke”:‘ on the register.- The Board shall determine
TS requireq in that ¢, ™' registration in any category, the number of registered
alegory in consultation with the registered employers.

14, Reoy .
ol % X
S "learmg _ loyers .- Every employer including a Mukadam, commission

th 1 agen :
re;?;?g O acting a4 t’a gpc ':lr:},'ase"r importer, exporter, engaged in selling, purchasing or
ered with the Board b mn any employment to which this Scheme applics shall get
8 from the date of com: Y applying in Form “A” appended to the Scheme within fifteen
coming into force of this clanse.

Pl'ovided tha
L an employer of any establishment coming into existence after the

commcncem '

ent of thig

C S 3 2 : i

Ommencement of hig busin:;]:smne shall apply for a registration simultancously on the

1S. Repi .
alion o )
of cnﬁ%%nmmf (1) (a) Any worker, who on the date

. ent of this Sch :
the Sche ; chieme, is already working in th : -
™me applies shall be registered under this gchcm:' D "

(b) The qualificati ,
g cation for new registration shall be such as may be specified by the Board

g regard to local conditions, plysi
. s sical 3 . o
o India only shal be eligible for rggl?;ul'::iofr}.mess’ capacity and/or experience. Citizen

(2) Notwithstanding any provisions of this Scheme
3 wh . 5l
that a w?rker h?s secured his registration by furnishing fzatlsce lzlftg:mBa:i:ldi;s lt:jg ion Hodtior
or by wqhholdxr.lg any informa;ion required therein or where it appears that g
been rcglste{ed improperly or incorrectly the Board may direct the remov. la wox:ker has
from the registers : al of his name

Provided that, b::fore giving any such direction, the Board shall give such
workers an opportunity of showing cause why the proposed direction should not be issued

16. Promotion and transfer of registered workers - (1) A vacancy (other than casual

vacancy), in any category of registered workers in a pool register, shall ordinari
promotion of registered workers from the next lower category within the same gl;;a:y Ry

A vacancy (other ﬁgltll : casual vacancy), in any category of registered

. be filled only by promotion from lower categori :

monthly worker, may D . -y glah T categories of registered m
workers in the gang, or, if no registered worker is suitable for promotion from lower catcgogzsmz
regist ered monthly worker in the same gang, by transfcf of a registered worker in the same or a
superior category in the pool who may be selected by registered employers or a group of registered
employers.

(2)
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aplanation .- The criteria for promotion shall ordinarily be -
(a) seniority
(b)  merit and fitness for the category to which promotion is to be made ;
(¢) record of past service.

Notc .= A transfer from the pool regisier to the monthly register in the same category or
Vice-versa shall not be deemed a promotion.

‘ .

a)nsfer g}c Chmm or the Secretary may, for sufficient and valid reasons, allow the

. a reglste_red monthly worker to the pool on a request in writing of the registered
npstgyer or the registered worker explaining fi:lly the reasons for the transfer provided that such
ari:e‘r shall be SUbJE}Ct to the fulfillment of any contract subsisting between the registered
onihly worker and his registered employer regarding termination of employment. No transfer
w2l take place without the prior approval of the Chairman or the Secretary.

t : If the services (?f a registered monthly worker are terminated by the registered

nplover for an act of in discipline or misconduct, he may apply to the Board for employment in
E rcﬂ The Secretary, on behalf of the Board, shall then decide on the merits of the case,
hiether or not the registered worker should be employed by the Board and if so, whether in the
me or a lower category. The registered worker should be given an opportunity of being heard and
sading his case before the Secretary, either himself or through his representatives.

)] If a registered monthly worker is transferred to, or employed in, the pool under sub-

ause {3) or sub-clause (4) as the case may be, his previous service shall be reckoned for all
mnefits in the pool and the registered employer shall transfer to the Board all benefits that have
cied to the registered worker in respect of his previous service as if such service has not been
msTerred.  The registered employer shall contribute to the Board such amount of the Provident
ma o the registered worker, if any, standing to his credit in the Provident Fund of which he is a
srake- and such amouni tuwards ins leave and gratuity as may have been due to him under any
nitact subsisting between the registered worker and his registered employer or under any law,
rarc or agreement applicable to such registered worker, as if his services had been terminated by

; registered employer.

Niedical examination .- (1) If the Board considers it to be necessary so to do, it may
’uire 2 new worker before registration to undergo, free of charge, a medical examination for
ysical fitness by a Medical Officer nominated by the Chairman for this purpose. A worker
md medically unfit by a Medical Officer may apply in wr.iting, to the Chairman and
mitancously deposifawith him such fees as may be specificd in this behalf for examination by a
sdicai Board. On receipt of such a request the Chairman shall set up a Medical Board. The
sizion of the Medical Board shall be final and a worker who is medically unfit shall not be

itled to registration.

i i i ker to undergo, free
{2) If the Chairman deems it necessary to do so, he may require a wor :
chzrge, a medical examination by a medical Board to be c.;onstmncd by th:m Clhau“:.‘fl;nby T(I::
ision of the Medical Board shall be final and a worker if found permanently
dical Board, the Chairman shall terminate his services forthwith.

legistration fee .- (i) A reéiétatim fee of rupee one shall be paid to the Board by
i worker at the time of registration under this Scheme.

A registration fee of rupees twenty five shall be paid by each employer at the
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CO].A t
19 Bl
Wk AY !
ldenn‘n’% Ja ( ) E
) Every registered worker shall be supplied with (1) an
, (

Carq: (l
1) an att
®hdance ¢y g. k
ard; and (111) wage slips in the forms, devised by the Board,

) Iy ik
e € of Joge
Xed bv th 0ss of card -
e bOarcL shal] bc; a ;Jtsh card will be issued but the cost thereof, which will he
Payable by the registered worler concerned. ’ ; 3
(

20
. S .
Onthly ang S nCSOTE [ regisreq ngpger
Maly ang g oL registery
Which o C:‘“"Y Worker v ‘t;)md uprkfzrs.- A service record for every registered
Ntain . ¢ Mantained in a form to be speciﬁc;l by the Board
A plete record of disciplinary action taken

agajns
Other mat t::: i “?n
h TS as the B
oar, :
d may think g Such details in respect of th

"
“" Recorggy,
fecord sheey ; D for reg;
- 1N res ed emplo -
whin Pect : ers.- Th .
vhich shali ; of each registered employer ienl?lfi?nmi:) (be)fﬁfi:/ismjl tinamtain a
i e sed by the Board
ciplinary action taken

; Contain
a < - 'l
Samst the !'eglstt?red< eﬂrl::g!’: i things, 5 complete record of d;
N 18

(C)l When di = ’
ISmissed or disch

(d . charged from servjce-

d) when temporar;!y .:L:,,,.'ndfd: or L Senvice;

(’f‘ 1

necessary entries in the card in respect
and return it to him on the completion of his aj1o
’ tted
registered employer shall supply, as soon as possible awv(l);:;: si;r T:Ch day of work, e
: : Showing Wages ¢
o ared

by a registered worker.

24.  Employment of recistered worler -
paﬂiClllat' ,
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p
category allotted 1o a registered emaployer or a group of registered employer shall be
entitled to be employed for work in that category by that registered employer or group of
registered emplovers in ~wference to any registered worker of the same category in the
poal,
N

SR (hf~ number of registered workers on the monthly register is a particular Catemacy o8
Aot sufficient for the work available, the registered workers on the pool register in that
category shall be cmployed,

\\ l(\x ‘f'\%‘ithc“’d monthly worker of one registered employer or & group of registered
" ‘Pl n fm ot be empioyed by any other registered employer or group of registeied
employers, except with the previous Approval of the Chairman or Sceretary.

2S. Falls 704 ]
D of casze! vacances -

4 Casual vacancics of register-d monthly worker
shall be filled up in the following manner i -

, Namely :-

EU A R ES—

Whea a Head Mukadam or Mukadam ‘is

: absent, the vacancy shall bs Sllod by senior
regisiered person of the same gang in the e

mployment of the registered smplover.

WL . . .
26, Unemplo allowanece .- When a registered worker in the ool presents

bimself

o5 waork and for any reason, the work for which he has been allotted cannot commence or
produced and no altemative work can be found for him and he is relieved within two hours
ol his attending for work, he shall be entitled to unemployment allowance fiom the
registered employer at the rate as may be fixed by the Board appropriate to the category 1o
which he belongs. A registered worker detained for more than two hours shall be paid fuli
wrges inclusive of deamess allowance.

73 H 5. .l icoasiered worker shall b2 cniitied in a year to four holidays with
pay at such rates as may be specified by the Beard under clause 32. Out of the four
holidays, three holidays will be on (1) 26" January (Republic Day), (i) 1° May
(Mahgzrashtra Day), and (iii) 15™ August, (Independence Day). The fouath holiday shal! be
decided by the Board.

, 28. Obligation of registered vivriers.- (1) Every registered worker shall be deemad to

have accepted the obligations of this Scheme. .

2) A registered worker in the pool who is available for work shall not cogage himself
for employment under a registered empioyer unless, ke is allotizd to that employer by the
Secretary. 1 |

3) A register worker in the pool who is available for work shall carry out dizections of
(ff ercpmm:tmmch—caﬂ stands or control points and at suc:.h times a3 ray be specified by
the Board and shall remain at such call stands or control points :

loyer whether in the category in
eml;'orywhic:h he is considered suitable by

(0 accept any employment under a registered
which he has been registered or any other category
Tre available for work when allotted by the Board for

i i - - - ~ S N, \
@ A it‘gsmt“? "U.'skcr eo lsloyef shal carry out his dutics in accordence with the !
cmpioyment under a registered emp
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