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5. Shri Sukhraj Bhikchand JTain, Nasik District
Merchants Association, Lasalgaon.” ;

(ii) under the heading “ Members representing the unprotected workers”,
after serial number 3, the following shall be added ; namely :—

“4. Shri Vasantrao Yashwantrao Pawar, Secretary, Maharashtra Rajya
Mathadi Transport and General Kamar Union, C/o0 Rangubai Junnare
Shopping Centre, Devlali Naka, Nasik.

5. Smt. Sushilabai Mogal Shejwal, Member, Maharashtra Rajya
Mathadi Transport and General Kamgar Union, C/o Rangubai Junnare
Shopping Centre, Devlali Naka, Nasik ” ;

(¢) In paragraph (d),—
(i) After the names .Shri Dhondiram Karbhari Katkade”, the following
skall be inserted, namely :— )
*5A. Shri Nandkumar Trimbakraj Daga.
5B. Shri Sukhraj Bhikchand Jain, ”;
(ii) after the name Shri Dattaji Bhikaji Patil”, the following shall be
added, namely :—
“9, Shri Vasantrao Yashwantrao Pawar,
10. Smt. Sushilabai Mogal Shejwal .

President, Onion

By order ard in the name of the mwnzo:.on of Maharashtra,

‘ RAMAKANT ASMAR,
Assistant Secretary to ron:”_..ﬂnu__...
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

; 2 Mantralaya, Bombay 400 032, dated the 12th June 1987.

. m_ﬁ?z?.E_E_.m>z>r>zcoq:m=§>z§r£owxmwmAmmccr;,:ozom
LOYMENT AND WELFARE) AcT, 1969. 1

SUWA. 1482/CR-10045/LAB-5.-~In_ exercise -of the powers conferred by sub-
"%{{) of section 4 of the Maharashira Mathadi, Hamal and Other Manual

(Regulation of Employment and Welfare) Act, 1969 (Mah, XXX of 1969), and
te ﬁhﬁoéﬁa enabling it in that behalf, the Government of Maharashtra, after

. |

{  A'with the Advisory Committees, hereby makes the following scheme for : —

w e cowsan_m in Grocery Markets or -Shops in connection with loading,
stacking, carrying, ‘weighing, measuring, filling, stitching, sorting, cleaning
ser work including work preparatory or incidental to such operations ; ;

m ; :
_?#._,ES‘BQE in Markets or Subsidiary Markets established under Maharashtra

dtural Produce Marketing (Regulation) Act, 1963 (Mah. XX of 1964)
wnection with loading, unloading, stacking, carrying, weighing, measuring,
‘stitching,- sorting, cleaning or such other work including work preparatory
idental to such operafions ; :

| gmployment in connection with loading of goads into public transport vehicles
jloading of goods therefrom and any other operations incidental and connected y
" 1o & S L . A ) |
I ¥ . ' .
. {lemployment in Cloth Markets or Shops in connection-with loading, unloading, ;
. {fng, carrying, weighing, measuring, filling, stitching, sorting, cleaning or such .
.,,._ work including work preparatory or incidental to such operations ;
‘employment in_Vegetable Markets (including onions and polatoes markets) in
' detion Jm:.. loading, unloading, stacking, carrying, weighing, measuring, filling,

: (¥9) .-.° . . |

1

e
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stitching, sorting, .cleaning, or such other ﬁonw..msn_ﬂamsw work preparatory o
incidental to such operations; ) ; ,

(6) employment in Khoka Making or in Timber Markets ;

/\.Gc employment in Markets, Factories and other establishments in mouzoozo: J&r
loading, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
cleaning or such other work including work preparatory or m:oE.o_..E to such
operations carried on by workers not covered by any 'other entries in the mo.roaﬁo 3
to the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of
Employment and Welfare) Act, 1969 (Mah. XXX of 1969); . T

(8) employment in Iron and Steel Mark : or Shops in connection with loading)
unloading, stacking, carrying, weighing, measuring or such other work preparatory
or incidental to such operations ; y - .

(9) employment in Railway Yards and Goods Sheds in connection i:r._on&wm.
stacking, unloading, carrying, weighing, measuring or such orher work includin~ f\v

WO QF-5]  RETOE TR TOACA, @, T 92, 1C9[FAW 33, Wy 9%e] e

making better provisions in the terms and conditions of employment of such workers
+ - and make provisions for their general welfare and safety.

(2) Application—The Scheme shall apply to the ‘registered workers and the
{ registered 'employers, in the Scheduled employments specified in column 2 of the
,Schedule hereto in the areas respectively specified against each of them in column 3
and applicable on and from the dates respectively specified against them m columns 4
and 5 of the said Schedule.

i 0a3¥$=....«§§...|9 Clauses 14 and 15 of this ‘Scheme shall come into force
on and from the date mentioned in column 4 of the Schedule [appended] hereto.

(2) The remaining clauses shall come into force on and from the date specified .
‘against each of them in column 5 of the Schedule hereto.

UV T TR, A, .ﬂ"d 1% JﬁﬁGmdﬁ.ﬂN e e JA.Oﬁ
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4. Interpretation.—(a)y * Act” means the Maharashtra. Mathadi, Hamal and other
Manual Workers (Regulation of Employment and Welfare) Act, 1969 ;
(b) “Board™ means the Nashik Mathadi and. Unprotected Labour Board
5 v

work preparatory or incidental to such operations (excluding workmen employe -

- o p P ; ituted under section 6 of the Act;.
8 by the Railway Authorities) in the area of Nashik District, . Y oouu:.. ; Y 3 Is .
the same having been previously published as required by sub-section (I) of the so” | (e L Chairman Bowﬂ_.m theChairman- of: the w,.uma e
section 4, namely :— - . ’ - ¥ s (d) “ monthly worker™ means a. worker who is employed by an.employer or
> 3 : . }ml a group of employers on contract or monthly basis ;.
1. Title—This Scheme may be called the Nashik District Mat al and™

! (e) “pool worker” means a registered worker in the pool who is not a monthly
.ﬁ worker ; - . ;

(f) “ pool™ means a list of workers maintained by the Board, but which does not
-include monthly workers; : -

F (¢) “ personnel officer” means the Personnel Officer appointed. .ww the Board
underclause 5; , )

Other Manual Workers (Regulation of Employment and Welfare) Scheme, 1987.

2. Objects and Application—(1) Objects—The Objects of the Scheme are- to

ensure an adequate supply and full 'and proper utilisation of unprotected workers

employed in— ; i e

() employments in Grocery Markets or Shops in %_n__snno:onﬂ _M.E_ _owmﬁ”m.

i cki carrying, weighing, ~measuring, filling, stitching, sorting, : I . g , X . .

”__”“Mu.mmm_mmn M”wo:n ”Won swﬁn m_.sa_un_m_m mionw , Eauﬁm&oé om incidental to such (h) { mnm_mﬂnnoa maﬂowﬂ means the employer s,ro.a,_n name is for the time being
operations ; (2) employment in Markets or Subsidiary Markets established under entered in the register of employers ; .

Maharashtra Agricultural Produce Marketing (Regulation) Act, 1963 (Mah. XX of (i) “registered worker ' means a worker whose name is for the time being
1964) in connection with loading, unloading, stacking, carrying, weighing, measuring, entered in the register of pool workers or in the register of monthly workers;

filling, stitching, sorting, cleaning, or such other work m_._o_:&n.—m s.o.m.w 333.38&
or incidental to such operations; (3) employment in connection with loading of

. - 3 . ) *
() “register of employer " means the register of employers maintained under

4 s g i this scheme ;
goods into public transport vehicle or - unloading of good therefrom and. any . s 1 ) . L .
other operations incidental and connected thereto; (4) employment “in. Cloth (k) “register of workers™ means the register of workers maintained under this
Markets or Shops in connection 4*._, loading, unloading, stacking, ~carrying, Scheme 3 ;

weighing, measuring, filling, stitching, sorting, ,&nwasw. oor such ' other work () B rules ® means the Maharashtra Mathadi, Hamal and Other Mannal Workers
including work preparatory or incidental to such ouo_dﬂozw“.ﬁu o:._b_omﬁn:ﬁ w, \ (Regulation- of Employment and Welfare) Rules, 1970 :
Vegetable Markets (including” onions and pofatoes markets) in connection Wwiti =3 i : .
loading, unloading, stacking, carrying, weighing, measuring, filling, stitching, uo_.:awﬂ.L (m) i mooan.p.»_.w means the .mnn_.nﬁ_.% of the wow& 3 . v
(n) “week " means the period of seven days commencing on mid-night of

cleaning, or such other work including work preparatory . or m:omaonﬁuﬁ\oban# ¢ iod :
operations ; (6) employment in Khoka Making or in Timber Markets ; W7y emnloy- Saturday and ending on the mid-night of the Saturday next following ;
(o) words and cxpressions used but not defined in the Scheme shall have the

ment in Markets and_Factories and other establishments in connection with loading,
meaning assigned to them in the Act.

unloading, stacking, c@iTying, weighing, measuring, filling, stitching, sorting,
cleaning or such other work including work preparatory or Enan:mu_ to such

. operations carried on by workers not covered by any other entries in the |

- Schedule to the Maharashtra Mathadi, Hamal and Other Workers (Regulation of ,
Employment and Welfare) Act, 1969 (Mah, XXX of 1969); (8) employment in Iron *
and Steel Markets or Shops in connection with loading, unloading, stacking, carrying, |
weighing, measuring, or such other work preparatory or incidental to such ovo_.pmom._m" [
(9) employment in Railway Yards and Goods Sheds in connection with FE___:w.w
unloading, stacking, carrying, weighing, measuring or such other work including '  Government : ‘

. work preparatory or incidental to such operations (excluding workmen employed by ., 'Provided further that, the previous approval of the State Government shall riot be

the Railway Authorities) for efficient performance of work and generally for | necessary to any appointment in a leave vacancy of a duration of not more than

. | three months. . : )

o

5. Secretary, Personnel Officer and other servants of the Board.—The Board may
appoint a Secretary, a Personnel Officer and such other officers and servants on such
terms and conditions of service as it deems fit : g . A

Provided that, no post the maximum salary of which exclusive of allowance is
Rs, 1,000 and above per mensem shall be created and no appointment to such post
shall be made by the Board except with the previous approval of the State
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o 6. ' Functions of the Board.—(1) The ‘Board may take such measures as it may
_consider desirable for ‘carrying out the objective of administering the Scheme set’

out in clause 2 including measures for— £ L)
" (i) ensuring the adequate supply and the full and proper utilisation of registered
workers for purpose of facilitating the rapid turnout of work ; et £ v
(if) regulating the recruitment and entry into and the discharge from the Schemo
of workers and allotment of registered workers. in the pool to registered employers:;
iif) determining and keeping under review.the number of registered workers,
from. time to timé, on the registers or records and the increase or reduction to .
be made in the number of registered workers ; ; d
(iv) keeping, adjusting and maintaining the employers’ registers, entering or re-
_entering therein .the name of any employer and where circumstances so require
removing from the register the name of .any registered employer in accordance

with the provisions of this Scheme’;

workers who are temporarily not available for work and whose absence has been

approved by the Board; and’ where circumstances so require, removing from any

register or record the name of any registercd worker either at his own request or
" " in accordance with the provisions of this Scheme ;. AR = S ;

(vi) grouping . or re-grouping of all-registered workers into such groups as may
be-determined by the Board, and reviewing the grouping of any registered worker
:on" the .application of a registered worker ; . i K 7y

‘(vii) making provision, subject to availability of funds, for welfare of registered
workers including medical services in so far as such provisions does not exist apart
from this Scheme ; : L : e

i . : i F . 3 ¥ e T ]

(viii) recovering from registered. employers contribufion in respect of the
- expenses of this Scherme, wages, levy and any other contributions under this Schenie ;

(ix) making provision, subject to -availability' of funds, “for the health and
safety measures in place where workers are employed in so far as such provision.
does not exist apart from this Scheme; . - figest o

(x) maintaining and administering the workers’ welfare fund, and- recovering .
from all the registered employers Contribution towards the Fund when such Fund
~'is constituted in mﬂnoamunm with the rules of the fund; E s
" (xi) maintaining and’ administering Provident - Fund and Gratuity- Fund for

k]

registered workers in the pool when such Funds are constituted; ¥,
(xii) assisting, subject to the availability of funds, by way of grant of loan, the

'

Co-operative Societies formed for the benefit of registered workers and staff of §

the Boatd., "¢ .. ; : b e
" (2) All property, fund ‘and other "assets vesting in the Board shall be held and
applied by it, subject to the provisions and for the purposes of . this -Scheme.
.¢3) The Board shall have and maintain its own fund to which shall be credited—
(a) all monies received by the Board from the State Government;

(B) all fees, wages and levies received by the Board uhder this Scheme; -

(¢) all monies received by the Board by way of sale and disposal of’ properties
and other assets; : : : .

" (d) interest on investment in securities and deposits, rents ‘and ‘all monies received
by the Board in any other manner or from any other source. g
'(4) All monies forming part' of the funds shall be. kept ‘in current or deposit
acconnt with the State Bank of India or the Reserve Bank. of India or in any
Nationalised Scheduled. Bank or any Co-operative Bank or any Scheduled Bank or

[T QRG] IS WA TS, @R 1R, 93C[7E 33, W 9208 3¢

invested in such’ securities as ma . ¢ ;
: y be approved by the Board, §
obm&oa by such officers of the Board as may be w:Eozmwa. _uwom .m R ol e

H..—.oimnmﬁrﬂ&nwowum?mwnnob ,. .
the . Board BBH . consider nannmumé.w i EE. Rl 1l wxnn&En Rs. 1,000 as

Explanation.—Fot the purpose of this sub i

/ : - -clause “ i .‘

_Wu.nr mﬁ.w.npmun in Column 2 of the First mnrM%M_n JM:ow_”.M_manwHH oA e
! S,E.E ton and Transfer of Undertakings) Act, 1970 (5 of quunw Coaipmios
" (5) The Board may with the-previous permission of the State Qoﬁ._.nn_ol wan..as

Eono<mq050mnamnwﬁ .. ., . ..
oumen, w cn.cﬂcn_gmainnwSmSEuuosn_a:maRiE adequate

| (6) The Board .Bmw acce its . , ,
‘ The E A pt deposits on such conditi i
uthorities or establishments with whom it has 8_ ﬁwwmww.ﬁ:mﬂwgwﬂ%waﬂos e

, , ; .+ . .=~(7) The Board shal isi .
L (v) keeping, adjusting’ and maintaining, from time to time, such registers or!l ' ‘may be unoimm.w ,g_h wmw%wm%mw%__m_os SNl st depessionned Bkt
" tecords as may be necessary, of any workers, including any registers, or records of T

(8) The Board shall have the authori :

i ity to spend it thi
HWOmnm authorised under the Scheme from %E ow __mu_w mwoﬁnwmﬂ nm :an.,w iR
,_ from the reserve and other funds, as the case may be T 9 e Sl
.(9) The Board shall cause the o Bu
proper account to ¥ f i
jhis scheme and of all receipts and expenses ﬁuannwng_mwc“o_wmn”w AT LAy

H (10) The Board. shall submit to the ..mz:m Government— -

a) as .
i (a) soon as may be after the first' day of April in every year and not

later than tfhe 31st day of Octob
o Ul Mg e ober, an m,un._._u_ report on the working of the Scheme
il g. year nE,mEu the _u_mﬁ. March, together 4:: an audited

1
i i i o
m (b) copies of proceedings of the meeling of the Board.

(11) The Board may—
oy " 2 .
(i) fix the number of workers to be registered under the various categories
A ]

i
L
- (#i) increase or decrea ;
se the nu i
H mber of workers in any category on the register,

H,hOﬂ_ time to time, as m y Ce mm.—v mhﬂﬂn a anOn—— Nm review n'n. e Ie €
a —UG neces
, ] C 1€ .nﬁu E@ﬂ T

(iii) sanction the tempora istrafi i ;
i o ek mm%c%ﬂw registration of a specified number of workers in any

(iv) devise forms, records, registe . .
A o, mnrﬁ.nn“ egisters, stalements and the like required for

/?v%sashrwﬁm.ss . .
._. .. momm=oimnnnmn it ice i i
B 04, stiioonent 5 Bm__mﬁ.ana e s and other conditions of service including

(vi) fix the rate of levy under clause 41(1 ):
| (vii) sanction the annual budget; L

mﬁ.ﬁdmzamnﬁno%mﬁmoimzm. ..
Officer and oEna,m»wm of a_oc MQME .w_wc,mm b m,_ TR, e M)

,Qbsmwnnoocsuamu%ao:.,
the, Sobama; A o:unm»ﬁm Qoqﬂ.E.unE about any modification in

) .mmEn dispute between registered employers. and registered workers ;
(xi) discuss statistics of output of labour and turnout .of work and “.mna_.n_ its

ocmo.Zm:oE and directions ! :
(xil) subject to such conditions as. it thinks fit, ‘delegate

oﬁ_a—.ﬂ.:”mnmu Oh.—m.:—uum.ﬂ—- mwnnmﬂmnw or to an Ommﬂﬂn :~0 —nm y

7 < OM mom an Qﬁ 118 H._.._.—.—ﬂmHGB.@
. kﬁn‘uh—_ﬁh :mw—bHN.IIH—Hﬁ n*wm:n.:muﬁ m_—wz at A—-ﬂﬂ_m_ m._uﬂm: (1] WG Wm—nm —UGMQu.O
.W ﬂﬂ&, Dh. MMOTHEDQ mn .Gmﬁ—n vear uﬂ< TO—QW“ n —w.ﬂ womn.nm‘ =u0 Ngﬁﬂn wﬂ.—m et GH t
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Scheme for the year commencing on ‘the first day of April then next ensuing in
such details and forms as the Board may, from time to time, specify. The Board
shall consider the.estimate so presented to it and shall within four weeks of#its
presentation saniction the same either unaltered or subject to such alteration as.it
may deem fit. ek e i f

L % Responsibilities and duties of Chairman—Without prejudice to the powers and

ictions of the Board, the Chairman shalldbe generally responmsible for satisfactory
execution of the Scheme and shall have powers to execute the decisions of the
Board subject to its directions and in particular— . . ; § '
z\ (a) to ensure that the decisions of the Board in regard to the adjustment of the
registers of workers are carried out expeditiously ; B :
b) to ensure that the sanctions. for temporary registration of workers are
carried out without-delay.; Co- SR
(¢) to supervise and control the working of the Scheme ; A
+ (d) to take suitable steps, if any, irregularities are detected by him or brough

-

to" his notice ; ; . . . 4,
(e) to ensure that the provisions of the Scheme in regard to transfer and
promotion of workers are carried out ; : :
(f) to constitute miedical Boards when required ;
(g) to ensure that conditions laid down in the Scheme for the registration of

.., employers are complied with by them ; .

(#) to ensure that all forms, registers, returns and documents, devised by the
Board are properly maintained ;. ) , L3
*(?) to ensure that suitable statistics in regard to the output of labour is compiled
and placed before (he Board with appropriate remarks and explanations at such |

intervals as'the Board may - desire ; i

() () to sanction the creation of posts the' maxirhum salary of which exclusive !

of allowance is below Rs. 1,000 per month and to make appointment to the posts;
(ii) to make appointment to the post, the maximum salary of which exclusive of
allowance is below Rs. 1,000 per month ; i .

(k) to take disciplinary action against registered workers and Hnmw”nh.& employers
~"in accordance with the provisions of this Scheme ;. . ;

() to declare that there has been “a go-slow” and to take action as authorised
under, this Scheme ; ) : "%

(m) to sanction-the transfer of a monthly worker to the pool at the request of .
the registered employer or the registered worker, as provided for in this Scheme ;

| W] T e TN, T, I 43, 1366[586 33, T 9808 13

‘(¢) the employment  and 'control of registered- workers who are available for
*»work when they-are not otherwise employed in agcordance with this Scheme ;

(d) the grouping or re-grouping .of registered workers in suitable pools, in
accordance with the instructions. received from the Board in such groups as may
* be determined by the Board ; i
" \4e7 the allotmient of registered workers in the pool who are. available for work
to registered employers and for this purpose, the Secrefary shall— -
= (i) make the fullest possible use.of regisiered workers in the pool;

 workers ; . r

i ts (iii) provide for the maintenance of records of employmedt and earnings of
- registered workers ;

(iv) make or cause to be made the necessary entries in the attendance cards
and- the wage slips of the registered workers in the reserve pool as laid down in
clause 23; - ,

i (FIN0) the collection of levy or E.? other contribution from the employers under

[ the Scheme ; - . _ y
b (if) the collection from registered workers of contribution to- the Provident Fund,
- ‘Insurance Fund or any other fund which may be constituted under the Scheme ;
(ii7) the payment .to -each registeded daily worker ‘of all earnings lawfully due
to himt from the registered employer and the payment to"such registered worker
. of all moneys payable by the Board in accordance with the provisions of this
Scheme ; - 3
. (g) appointing subject to budget provisions such officers and servants, from
time to time, as may be authorised by the Board or the Chairman to appoint;
(i) the keeping of proper accounts of the cost of operating this Scheme and .of
. all receipts and expenses under it and making and submitting -to - the Board an
Anmual Reportand Audited Balance-Sheet and profit and loss accounts statements ;
(i) framing budget annually for submission to the Board on or before the 15th
day of February each year; !
k. *(j) maintaining complete service records of all registered workers and record
sheets of all registered employers 3 x|
| (k) authorising the employment of unregistered workers in case registered workers
. _are'not available for work in the pool or in such other circumstances as the Chair-
man may approve; and ' a3
* (D such other functions as may, from time to time, subject to the provisions of
_this Scheme, be assigned to him by the Board or the Chairman.

(n) to deal with appeals from now.manﬂa - workers and registered oEESEE@. 10. .Functions of Personnel Officer—Thé Personnel Officer shall assist the Secretary

under clauses 37 and 38; . -
(o) discharge "all functions relating to disciplinary = action against registered
employers and workers to the extent permitted under clause 34,

9. .Functions. of Secretary—Without ‘prejudice to the powers and flnctions of

the Board and the Chairman, the Secretary shall perform duties imposed, on him
by this Scheme in discharge of his duties and in particular be responsible for—
(a) keeping, adjusting and maintaining the register of employers entering. or re-
entering therein the name of any employer and where the circumstances so require
removing from the register the name of any registered employer in accordance
with the provisions of this Scheme ; SIS :

'(b) keeping, adjusting and maintaining, ‘from. time Yo time, such registers or

#"  records as may be necessary of workers, including “any register or_ records

of workers, who' are temporarily not available for work and - whose absence,
has been approved by the Board and where the circumstances require, removing
from any registers or records the name of any registered worker, either ‘at his
request .or in accordance with the provisions of this Schemg ;

-

m_._s_m.&m%a.n-onzmaczamnnmw»:?BE.E.E.S..QaEEn?n&aEnamun&
to hiin by clause 34 of this Scheme. _

11. Maintenance of x%w&.&l: Register of Employers—There shall be a register
of employers in the form devised by the Board wherein the fames and addresses of
the employers, registered under the Scheme shall be entered, * 2

(2) Register of Warkers—There shall be a register of workers who are registered by
the Board wherein the names and addresses of workers registered under this Scheme
shall be entered. It shall be duly maintained, ,

(3) Monthly register—There shall be a register of wotkers who are engaged by
each employer on contract on monthly basis and who are known as monthly workers.

{4) Pool register—There shall be a register of workers other than those on the
monthly register known as pool workers, This register shall include a sub-
pool of workers who are not attached to any gang to fill casual vacancies in gangs.
The workers included in such a sub-pool shall be known as leave reserve workers.

T UF-m——8 L

(i) keep the record of attendance at call stands or control points of .registered



q.m._m\ 15, Registration of existing’ and new workers~—(1) (a) Any worker who on. th
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12. ' Classificdtion of m\o%ml.lﬂ_n Board shall arrange for the classification o "ﬂﬂ.ﬂﬁ-ﬂ. g WIHA Aq.ﬁaﬂg HEL, §7 13, 1R¢u[Fae 13, TE 9%0% {e¥

registered workers in suitable categories as may be determined by -it, from time, t Y 4(3) The Chairman or the Secretary may, for sufficient and valid reasons, allow the
time. : . {transfer of a registered monthly’ worker to the pool on a request in writing of the
g . ‘ ; ol % . ", | registered employer or the registered worker explaining fully the reasons for the

13. Fixation of number of workers on the register—The Board shall determiney- transfer provided that. such transfer shall be subject to the fulfilment of any contract
before the commencement of registration in any category, the number of registered subsisting between the registered monthly worker and his registered employer regard-
workers required in that category in consultation with the registered employers. ing termination of employment. No transfer shall take place without the prior

i : A H . {0 e , . 1 approval of the Chairman or the Secretary.
14, Registration .of employers.— very employer including a Mukadam, commi 4) If the services of a registered monthly w g " :

sion “agent, clearing agent, purchaser, importer, exporter, enaged in selling, purchasin aLuwoznn for an Mnﬂ of muaw_nmn:oumn onnhwmmmonm_““wnwonﬂuww wwwﬂa»o._uw&womﬂmuhmnomwm
or trading or acting as agent in grocery markets or w:.cE and wm:oc_m_.:w_ produc: employment in- the pool. The Secretary on behalf of the Board shall then decide
markels or subsidiary markets in areas to which this Scheme applies shall m.om on the merits of the case, whether or not the registered worker should be employed by

* registered with the Board by applying in Form ‘A’ appended to the Scheme E_E_u.ﬁn Board and if so, whether in the same or a lower category. The registered worker

fifteen days from the date of coming into force of this clause. Provided, however Should i 1k 5 : e o
, ; R 5 given an opportunity of being heard and pleading’ his case before the
that an employer of any establishment coming into existence after the commencemen ccretary, either himself or through his rep atatives.

of the Scheme shall apply for a registration simultaneously on the commencem : ; ‘ .
‘of. his business, .+45) If a registered' monthly worker is transferred to, or employed in, the pool under
: sub-clause (3) or sub-clause (4) as the case may be, his previous service shall be

reckoned for all benefits in the pool and the registered employer shall transfer to the

Board all benefits that have accrued to the registered worker in respect of his previous

| service as if such. service has not been transferred. The registered employer shall

bute to the Board such amount of the Provident Fund of the registered worker,
t Fund of which he is a member and

date of enforcement of this Scheme is already working in E..n employment in th
“area to which the Scheme applies shall be registered undér this Scheme iy

: . . B g 4 tcontri
(b) The qualification for new registfation shall be such as may be m_unn_m&‘n.; 7 5 ks A
the board having regard to local conditions, physical fitness, capacity and/or experiiif 20V, .standing to his credit in the Providen

eace, Citizen of India only shall be ligible for registration; contract subsisting between the registered worker and -his_ registered employer or

4 (c) Registration of workers in any new category shali be from among workers wh under any law, award or agreement applicable to such registered worker, as if his
] \ have been or were working, in the said employment on any such date as the wown_mnﬂ..mnnm had been terminated by the registered employer.

may specify in this behalf provided that, the worker is medically fit and is not' mor : . A
© than 60 years of age. L ; g | 17. Medical Examination.—(1) If the Board considers it to be necessary so to do
e S . ; 4 ‘opinionit May require & new worker before registration to undergo, free of charge, a medical
2) Notwithstanding any provisions of this Scheme, where the Board is of opinion A ; J : o L ¢
that a worker has secured his registration by furnishing false jnformation in - hij®%xamination for physical fitness by a Medical Officer nominated by the Chaifman
application or by withholding any -information required therein or where it appear{for this purpose. A worker found medically unfit by a Medical Officer may apply
that 2 worker has been registered improperly or incorrectly the Board may direciid Writing, to :un. Chairman and m__.m::.m:no:u._w noﬁo.a: “with him such m.mau as may
the removal of his name from the registers : , AR oL be specified in this behalf ‘for examination by a Medical Board. On receipt of such

Provided that, before giving any such direction, the Board shall give such workei® Fequest of Chairman shall set-up a Medical Board. The decision of the Medical
e e b rCY i Board shall be final and a worker who is medically- unfit shall not be entitled to
an apporfunity of showing cause why the proposed &q@o,_:on &E.:E not be. issued, _munﬂm:.»c.on. o :

s

16, Promotion and transfer -of registered workers—(1)' A vacancy (other E&, (2) If the Chairman deems, it necessary so to do he may require a worker to
casual vacancy), in any category of registered, workers in pool register ‘shall ordinarilyundergo, free of charge,. a medical nxmB_.awmo.: by a Medical Board to be constituted
be dilled by promotion of registered workers from the next lower category within theby the Chairman. The decision of the Medical Board shall be final, and a worker
‘same gang. by oY H1, R V3 A . & found permanently unfit by the Medical Board, the Chairman shall terminate his

< . : 0 ices forthwith, _
(2) A vacancy (other than a casual vacancy), in any category of registered monthlg®ervices fo - .

* worker may be filled only by promotion from lower .omﬂnmommm of wommﬂomma ,Eos:.:& 18. .Registration fee—() A registration fee of rupee one shall be uEd to the
workers in the gang or, if no registered worker is suitable ME. Uwoamo:om. mqna.—%iawoma by each worker at the time of registration under this Scheme,
categories of registered Bouz..&m worker in nw.o ,Sﬂw gang, by transfer of a regis n?m” @) A Hn.ﬂm:u:on fee of rupees twenty-five shall be paid by & o miener 4 B
- worker in the same or a superior category in the pool who may be selected b ltime of registration -under this Scheme, : : ,

§

registered employers or a group of registered employers. - - il )

¢ ; Y J o ] : 19. Supply of Cards—(1) Every registered worker shall be supplied with

. Explanation.—The criteria for promotion shall ordinarily be.:— ; i) an identity card ; (i), an attendance card ; (iii) wage slips in the forms, devised by
. (@) seniority ; ity i J : he Board. ; S .

(b) merit and fitness for the category to which promotion is to be made; (2) In case of loss of card, a fresh card will be issued but the cost thereof, which

(c) record of past service. “will be fixed by the Board, shall be payable by the registered worker concerned.

* Note—A transfer from the pool register to the monthly register in the same om.ﬂom@Q“ 20. Service records for registered workers—A service record for every registered-

or vice versa shall not be deemed a promotion. - ; AT monthly and daily registered worker shall be maintained in a form to be specified by

; Ble Board which shall contain amongst other things a complete record of disciplinary
. .| WMEEw-—sew - I y

such- amount towards his leave and gratuity as may have been due to him under any
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action, taken against the registered worker, promotions, commendations for good work
etc,, and such other matters as ‘the Board may think fit, such details in respect of
the registered monthly workers shall be supplied to' the Board by the registered
* employers. . o h &

21. Record sheets for registered employers.—The mazouu&. Officer shall maintain
a record sheefin respect of each registered employer-in a Form to be devised by. the

it qew]  wgra aamdﬂqm..ﬁa._ S 9R) TRC9[5A8E IR, TH 0% £k

from the'registered employer at a rate as may be fixed by the Board appropriate to
| the category to which he belongs. A registered worker detained for more than two
hours shall be paid full iwmnm‘mun_cvra of dearness allowance.

27, Holidays—Each registered worker shall be entitied in ‘a.year to four holidays
" with pay at such rates as may be specified by the Board under clause 32. Out of the
- four holidays, three holidays will be on (i) 26th January (Republic Day), (ii) 1st May
. (Maharashtra Day), and (i) 15th August ‘(Independence Day). The fourth holiday

Board which shall contain "amongst other things,.a complete ‘record of .&mr._.n__.zm:.wm shall be decided by ‘the Board., - )

action faken apainst the registered employer. o il By iaay s o . s ,
. , : . b #08. Obligations of registered workers—(1) Every registered worker shall be deemed

92, Surrender of cards—A registered worker's. card. shall be 'surrendered to the

Board in the following circumstances, namely :—. ' 4 M

{@) when proceeding on'leave for seven days or B.E,ﬂ
(b) when retiring from service; i !

(¢) when dismissed or discharged from service ;"

() when temporarily suspended; or ,

(e) on death: 3¢ s . P o

Provided that, the registered employer of a registered monthly ,.aoz.aa shall also

surrender the card of the registered worker to'the Board in the ‘case of (a), (&), (©) (@)

1 ]

and (¢) above.: . i

23. Entries in Aitendance Card. E&. Wage Slip—(1) -A registered worker in the pool

shall hand over to the Board at the time he is allotted for work to a registered employe ;
" with the directions of such registered employer or the authorised representative or

m/o:%_oxm?g the Secretary.’ .

| to have accepted the obligations of this Scheme.

,@.>.B.mmm§nm worker in the pool who is available for work shall not engage
himself for employment under a registered employer unless he is allotted to. that

,@v?enmmmnﬂ& worker in the pool who is available for work shall carry out
(@) report at such call stands or control points and at such’ times as may be
m,vne.mnn by the Board and shall EBE._.. at such call stands or control points;
. () accept -any emiployment under a registered employer whether in the category
in which he has been registered or any other category for which he is considered
suitable by the Board, . § I i iy i
(5) A registered worker who is available for work when allotted by the. Board for
employment under a registered employer shall carry out his duties in accordance

~ “{directions of the Board and shall—

his Attendange Card, the Board shall make necessary entries in the Attendance Card
in respect of the period of work done by the registered worker; and return ‘it to him
on completion of the engagedient, For each day of work, the Bpard shall supply

as soon as possible, a wage slip showing the -wages earned by a registered worker. w

(2) A rezistered monthly worker shall hand over to his registered ‘employer, at the
time when he is allotted his work, Attendance Card, ' The registered employer shall
make necessary entries, in the Card in respect of the period of work done by the
registered worker and return it to him on the completion of his allotted work. For
each day of. work, the registered employer shall supply, as soon as possible, a wa
slip showing wages earned by a registered worker. i

24, Employment of registered .workers—(1) A - registered monthly worker o
a particular category allotted to a registered employer or a group of registered
employer shall be entitled to be employed for work in that category.by that register.
employer. or group of registered employers in preference to any registered - worke:
of the same category in the pool.. s N B .
(2) If the number of registered workers on the' monthly register in"a particula
category is not sufficient for the work available, the registered ‘workers on tlie pool
register in that category shall be employed. =~ - : o LW
(3) A registered monthly worker of one registered employer or a groiip of registered
. employers shall not be employed by any ‘other registered employer or- group om.
egistered employers, except with the previous approval of the Chairman or mnﬁﬂmam

Nw.ﬁ_.::u.@.:ﬁo»..nnm:&En.&:ﬂ.nh[.ﬁmm:wm<mnmn.&mmOm wwnmmnn.an& Bcuﬁ_%égm,w.

gshall be flled up. in the following manner, namely :— . ! _ 3
When a Head Mukadam or Mukadam is absent the vacancy shall be filled by

senior registered peison of the same gang-in the employment of the registered

employer. : ey . il A e R, 2

. 26. Disappointment money.~When a registered worker in the pool presents himse
for work and for any reason the work for which he has been allotted cannot commen
.or.procegd and no alternative work can be:found for-him and he is relieved withig
two hours of his attending for work he shall be.entitled to disappointment mone

supervisor and the rules of the employment or place where he is working,

mw. QE_.n_n:.oE. &_.mm_.hmaanﬁlezma..lsméa,_.mﬁmﬁnnanSumown_.. aww:mnnnu_
the obligations of this Scheme, : = ¥

. (2) Subject to the provisions of clause 24, a ..umwno_.nm employer shall not employ
a worker other than a registered worker who has been allotfed to him, by the Secretary
in accordance with the provisions of clause 9(e). :

(3): A registered employer shall, in accordance with instructions as may be given by
the . Board, submit - all available informations of his current and future labour
requirements. W - . i , ;

(4) A registered nBEmwﬂ. shall lodge with the Board, unless otherwise directed,
particulars of the work-load handled by registered workers on piece-rate. and such
_ other statistical data as may be required in respect of the registered workers engaged .

by him, i o : : ,

(5) () A registered employer shall pay to the Board within five days from the end
of every fortnight or such shorter periods as may be specified by the Board by
a special or general order, the levy payable under clause 41 (1) and the gross wages
due to registered workers for the work done by such registered workers during the
fortnight and other amount due to daily registered workers ; '

- (if) A registered employer who makes default in remitting the amount of wages of
registered workers within the time-limit specified in sub-clause. (i) above, if so required
by the Board, deposit with the Board an amount equal to the monthly average of
{he wages credited by him in the Board during the previous twelve calendar months
in order to enable the Bdard to make payment of wages to registered worker in time.
The said amount shall be deposited with, the Board within ten days from the date of
order of the Secretary of the Board to that effect, If at any time the amount of
such deposit falls short of ‘the average of wages for twelve previous calendar months
-then the registered employer shall make good the deficit amount ;
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.:5 A qwmﬁ._na,nm employer, who persistently makes default in remitting the amount
of wages of regislered workers within the time limit specified in sub-clause (i) above
shall further pay by way of penmaity; a surcharge of such amount not exceedin Fw.
per cent. of the amount to be remitted as may be determined by the Board mduna
said surcharge shall be credited to the Board within ten days from the date .cm the

order of the Secretary of the Board.to that effect.

s mmu > Hm.mi.ﬁ.m@ employer shall keep such records as the Board may wnnc.:._o and-
shall produce wmmonm the Board or such person as may be designated by the Board
upen ﬁnmﬂoumwm.n notice all such records and any other documents of any kind relating
“to registered workers and to the work upon which they have been emploved and

_mcgmw:m:nwH.smowamu.osu‘n_mn:. , .
.. . mﬁonowommﬁucmmnnoﬁ . ..
issued by or.on behalf of the Board. " id - i :m.snm itk o
n.S A registered employer who mm:m tc make the payment of any amount due from
im to the Board under aforesaid clauses within the time specified therein, th

-
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...9 This Scheme shall cease tosapply to a registered nau_cua,n when his name has
{been removed from the Employers’ register in accordance with the provisions of
ithis Scheme. : i

_ '¢3) Nothing in this clause shall affect any obligation incurred or right accrued
during any time when'a person was a registered worker or a registered employer.

1A

~32,7 (1) Wages, allowances and other conditions of service of registered workers.—
(1) Without prejudice to - the provisions of any award it shall be, unless otherwise
specifically provided for in this Scheme an implied condition of the contract between
la registered worker (whether in the pool or on the monthly register) and registered
'employer that the Tates, allowances and overtime, hours . of work, rest intervals,
wﬂnme.o with wages and other conditions of service shall subject to the provisions of

ub-clauses (2), (3} (4), (5) and (6) be such as may be fixed by the Board for each

,._ﬂmmaé of workers,

Secretary of th ) itho judi i / : . ]
y of the Board shall, without prejudice to the right of the Board to tak ./ (2) For the purpose of fixing rates of wages allowances and overtime, hours of

any other action under. the Scheme to which the registered employer may be liable

- for the said default, serve a notice on the registered employer to.the effect that unless

he pays his dues within three days from the d i i

5 pays | 5 ) , ate of receipt of the notice the suppl
oH meLwFMR_ éw_._mw; to me shall*be suspended. On the expiry of the notice wuwmum
e Secretary shall suspend supply of registered workers 'to-t ing regi
employer until he pays all the dues. - ' R B Hnmrq...ﬁnnn

30, - Restriction on employment.—(1) Zo. em e e
a0 - . ! £ N ployer (other than a registered employer
in ‘any area 1o SE@ this ..mo_unan applies)- shall engage for employment a %gmﬁ
unless that ﬁ.comwﬂ is a" registered worker: : :

(2) Notwithstanding the preceding provisions of the- clause— . 2

(@) where the Secretary is satisfied that— = ;
(i) the work is emergently required to be done, and

(i) it is not reasonably practicable to obtain regis - f
_ : . gistered worker for that work
the m.mﬁoﬁ@ may, subject to any ~limitation imposed by the Board, allow
a registered employer to employ a ‘worker who is not a registered worker :
Provided that, whenever unregistered workers have : :
i that, : X , e to be employed the Secretary
shall obtain, if possible, the prior approval of the Chairman to the nBEowanmh

of such ‘workers, and where. this is not possible, shall report to the Chairman §

\work, rest intervals, leave with wages and other conditions of service (hereinafter
collectively referred to as “the conditions of service ™) of registered workers or for
revising or for modifying the same, the Board shall call upon the associations of
tegistered employers and trade unions of registered workers covered by this Scheme
to. make such representations as they may think fit as respects the conditions of service
which may be fixed or revised or modified under this Scheme in respect of registered
workers. If there is no such association of registered employers and union of
registered workers, ihen such representations from registered employers and registered
workers may be invited through notice published in such manner as the Board may

{'think fit.

(3) Every such representation shall be in writing and shall be made within such
 period as the Board may specify and shall state the conditions of service which in
the opinion of the person making the representation would be reasonable having
regard to the capacity of the registered employers to pay the same or comply with
.or to any other circumstances which may seem .RFS_E to the person making the
representation, it . .

. (4) The Board shall take into account the representations aforesaid, if any, . and
after examining all the material placed before it, shall fix or revise or, as the case
‘may be, modify the relevant conditions of gervice of the registered workers.

' (5) In- fixing or revising or, as the case may be, modifying the conditions of

within 24 hours the full circumstances under which*such workers were employed fservice of the registered workers, the Board shall have regard to the cost of living,

msn.&nﬂummnawum&pzmﬁEmﬁaﬁw ..
— _ q. noma_ommsnr mEEE.BwE ::m,uuﬁ

+ (b) the Board may, subject to such conditions it peel o . |
] ] may specify, permit employm

of - unregistered s_.oawnnm on a holiday if work is required’ to ¢w done on mﬁw .amwn

to the extent registered workers are not available for work ; ;

() in the case referred to in jtems (a) and (b), the in

) . g , 1 4 person so émployed as.:
aforesaid by a registered aBm_oﬁn shall for the purposes of clauses noﬁmu_ m& and’

(6) and clause 32 be treated in respect of that work, as if he were a-daily workers. -

(3) A tegistered worker in the pool ‘may:. idec : i igati
, provided he fulfils fully his obligations
under clause 28, take up employment elsewhere on those days on which he mmm not

allotted for work by the Board. .
31. Circumstances in which this Scheme ceases to apply.—(1) This Scheme shall ,

cease to apply to a registered worker when his name has been removed from the
wo@ﬂ.ﬂ. or record in accordance with the provisions of the Scheme.

¥

(the prevalent conditions of service in comparable employments in the local areas,
he capacity of the registered employers o pay, and any other circumstances which
may seem relevant to the Board. ;

(6) The conditions of service fixed, revised or, as the case may be, modified by
{he Board shall take effect either prospectively or retrospectively from such date as

tibe Board may decide. The decision of the Board shall be communicated to the

registered workers and _.nmmuﬁn_da employers in such manner as the Board thinks fit.

| 33, Disbursement of wages and other allowances te registered workers—The Board
| may permit the registered employers to

pay wages and other allowances to the
 registered monthly workers employed by them directly after making such deduc-
tions as may be authorised and recoverable from them under this Scheme. In

| respect of registered workers other than registered monthly workers employed by the

registered employers, from time to time, the wages and other allowances payable by
' the registered. employers shall be remitted by the registered employers by cheque to
the Secretary of the Board every fortnight. The Secretary thereupon shall arrange to
disburse the wages and other dues, if any, to the registered workers on a specified
' day every month subject to deductions recoverable from. them under this Scheme.

f
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34, Disciplinary vanmnr:n —(1)(i) .H.ru Personnek Officer may on receipt of tlie
information whether on' a complaint or otherwise that a registered employer has failed
to carry out the provisions of this Scheme after E<nn:nm"5m the matter, give him{-
4 warning in c.ﬁgm or =

(i) Where in his opinion, a Ewwﬂ. bnm»E. is merited, the m.ﬁ.mo:n& Oaaﬂ. mnm_n
report the case to the Chairman who may then cause such further investigation to
be made as he may deem fit and take any of the following steps as regards thaf
empleyer, that is to. say, he may—

(a) censure .him and’ record the cemsure in “his record sheet; or

/£ Q
1A

(b) subject to the approval of the Board and after one’ ‘month’s notice in writing |

g

given to the registered employer, remove his name from the employers’ _.nwa»n-
for such period as determined by the Board or permanently.

(2) A registered worker in the pool who fails to comply with any of the provision:
of the Scheme or commits any act of indiscipline or misconduct’ may be reporte
in writing to the"Personnel Officer who may after investigating the matter give him
a warming in writing or suspend him for a period not exceeding four days.

(3) Where in the opinion of the Personnel Officer, a.higher ' punishment than {

that" provided in sub-clause (2) is merited, he shall report the case to the Chairman:

- (4) On receipt of the written report from thé Personnel Officer under sub-section (3){
‘or from the registered employers or any other person that a registered worker in the |
pool has failed to comply with any of the provisions of this Scheme or has committed |
an act of indisciplice or misconduct or has: aoEE.ﬁEE failed to produce the
standard or dasum output or has been inefficient in any other manner, the Chairman
may make or cause to be made such further investigation .as he may deem fit and
thereafter take any of the following steps, as regards -the ionwan concerned,
_that is to say, he may impose any of the following vonw:ﬁ t—
+ f{a) give -him a warning in iﬁnﬁm.
(b) suspend him for a period oot exceeding four days;
T ———
¢) terminaie his services after giving one month's notice or one BonEm s.muam.
inciusive of dearness E_oiwunn in lieu thereof; or
_{d) dismiss him. :
(5) Before any action is taken under this clause the person concerned shall be
given an opportunity to show cause why the proposed action should not be taken
against him, (

» (6) During the pendency om_mnqamzumsonm under sub-clauses (2) and (4) above;
the registered workers concerned may.be suspended by the Chairman,

W

(7) Without prejudice to the powers of the Chairman under clause 35 m registered |
.519::. shall have full powers to take disciplinary action against monthly registered §

WOrKers E.:Eo%ma under. him.
&
i3k mnmn_& disciplinary powers of Sn Chairman. IA.C Zog:wmﬁmun_nn Euﬁw.nm
contained in the Scheme,-if the Chairman is satisfied after enquiry that'a * go-slow ™
has been resorted to by any ‘gang of registered workers or any individual registered
worker and is being continued or repeated by the same gang or registered worksr of
different gangs or Hnmum_n?g workers on the same or n:wnnnnn places of work he may
make a declaration in writing to that effect. .
(2) When a declaration under sub-clause (1) has cnon made it m_.u&_ be Fs.a.i
for the Chairman—
(i) in case of 3@.&23 Boizw workers, to Ewm. without E.o_:a_no to Eo :maa
. of the registered employers, such. disciplinary action including ngoﬁ_ against such
registered workers as he may consider mvunovnwno and

3

E
3

1

;m (i) where “ go slow " is resorted to 5 a gang mm»:i all the members of the nn:y
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~#* _(ii) in case of- registered workers-in the pool to take such disciplinary action
_including dismissal against such registered workers as he may consider appropriate.

_(3) The Chairman may take disciplinary action— .

and

« - (i) where “go slow™ is resorted —o by an S&Sm:& ..o&uﬁ_.& worker against
the ionwo_. concerned.

(4) Before any. disciplinary action is taken under this clause against any registered
worker or any gang of registered workers, such registered worker or gang shall be given
an opportunity to show cause why the proposed action should not be faken against
him or it :

Provided that, the Chairman may, before giving an ouuo_.En:w to show cause
~dinder this sub- n_w:un. suspend from work any registered worker or gang of registered
“workers immediately after a declaration has _uonu made under sub-clause (1).

(5) A declaration by the Chairman that a “go slow” has been resorted  to by
a registered worker or a gang of registered workers shall be final, and shall not be
liable to be questioned on any ground whatsoever.

\m‘m. Termination of employment.—(1) The employment of a ..om:.ﬁ.& aanwan in

the pool shall not be saqa_umﬂom except in accordance with the provisions of this
Scheme. ; X

(2) A registered worker in the pool shall not leave his employment with the
registered employer except by giving fourteen days’ notice in sE::m to the Board or
forfeiting fourteen days’ wages inclusive of dearness allowance in lieu thereof.

(3) When the employment of a registered worker with the Board has been
terminated under sub-clauses (1) and *(2), his mame shall forthwith be removed from
the _.om_m.nu or record by the Board.

. 37,  Appeals by .m.wﬁm_.& %el@.a.:le Save as otherwise provided in this clause,
a registered worker in the pool who is aggrieved by an order passed by an authority
under clause 34, may prefer, an appeal against the order of the Personnel Officer to
_the Chairman and against the order of the Chairman to the State Government.

(2) A registered worker who is aggrieved by an order of the Secretary—

(i) placing him in a particular group in the register -or record; or
- (ii} refusing registration under clause 15; or

(iii) requiring him under clause 28(4)(b) to undertake any work which is not
of the same category to which he belongs may prefer an appeal to the Chairman.

(3) Any registered worker who is aggrieved by an order under clause’ 16(4) may
prefer an appeal to the Chairman.

(4) No appeal ‘shall lie where due notice has been given of the removal of the
.pname of a _.nn_m»n_.& worker from the register or record in accordance with the
instructions of ‘the Board if the ground of removal is that the registered worker
falls within a class of description of registered workers whose names are to be
‘removed from the register or record in order to reduce the size thereof :

- Provided that, an appeal shall lic to'the Chairman where the registered worker

alleges that he does not belong -to the .class or description of registered io_.wm:
referred in the instruction of the Board..

(5) Every appeal referred to.in mc._u.n?:mn (1, (2), (3) or (4) shall be in wrlting
and be preferred s._EE fourteen- mwwu of the mﬂo of receipt of the order appealed

against :
‘Provided that, the appellate w:Eo:E may for reasons to be Rnoann_, nmn_x
an wﬂunm_ preferred after Ea expiry of fourteen days.

i
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38. 'Appeals by registered employers—(1)i) A registered employer who is aggrieved "
by an order of the Personnel Officer under clause 34(1)(ii) may appeal to the
Chairman ; J 58 i e - K

(i) In the case of -an appeal against an order under .clause 34(1)(ii)(b) the
Chairman shall forthwith refer the matter to the -State Government. The State
Government shall make such order on.the appeal as it thinks fit, ;

2) Every appeal referred to in sub-clause (1) shall be in writing and preferred
in fourteen days of the receipt of the order appealed against :

ith

Wiild

Provided that, the appellate mﬁwo_,:%.am%,.moﬁ reasons to be recorded, admit
an appeal- preferred after thé expiry of fourteen days. !

39.. Powers of Revision of the Chairman—Notwithstanding anything contained in #
the Scheme, the Chairman, in-case of an order passed by Personnel Officer under
clause 34, may at any time call for the record of any proceeding in which 'the
Personnel Officer has passed the order for the purpose of satisfying himself as to
the legality or propriety thereof and may pass such order in relation thereto as
he may think fit: 4 : . L : :

Provided that, the Chairman shall not pass any order under this clause which
may prejudicially affect the interests of any person without .giving such person

a reasouable opportunity of being heard.

40, Stay of order in. case of certain appeals—Where an appeal is made by
a registered worker in accordance with the provisions of clause 37 against an order of
lermination of service on one month’s notice or where an appeal is preferred by
a registered employer in accordance with the provisions of clause 38 against an order
removing his name from the employers” register under clause 34(1)(if{b), the appellate
authority may suspend the operation of the order appealed from pending the hearing
and disposal of the appeal. g Iy

41. Cost of operating the Scheme and provision for amenities and @mzmmr_« 1o
.the registered workers—(1) The cost of operating the .Scheme and for providing
different benefits, facilities and amenities to registered workers as provided in the
Act.and under this Scheme, shall be defrayed by payments' made by the registered
employers to the Board. Every registered employer shall pay to the Board such
amount by way of levy in respect of registered workers allotted to and nuwmwoq
by him as the Board may, from time to time, specify by public uomn.n. or written
order to the registered employers and in such manner and at such time as the
Board may direct. The Board may require the registered employers to pay the levy
retrospectively or prospectively as it may deem fit, -

2) An employer to whom this Scheme applies shall pay the levy as specified .wu
tbe Board, from time to time, from the date from which the Scheme applies to Emu
irrespective whether he gets himself registered within the time-limit laid -down in
tlause 14 of this Scheme~or any time. thereafter= SNy,

(3) In determining what payment are to be made by the registered oaw_owmﬁ
under sub-clause (1), the Board may fix different rate of levy for different categorics
of work or registered workers, provided that, the levy shall be so muwh that the same
rate of levy will apply to all registered employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding fifty per cent of the estimated |
total wage: bill calculated on the basis of the daily. time rate wage ,S»_uop.s p.Wo prior
approval of the State Government. .

{5) A registered employer shall on demand make a payment to the Board by way
of deposit or provide such other security for the due payment of the amount
referred to.in sub-clause (1), as the Board may consider necessary.

iy

: establishment,

3

1 * (4) In framing rules for the payment of gratuity to registered workers, the Board

1%
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". (6) The Secretary shall furnish, from time to time, fo the Board such statistics
and other information as may reasonably be required in connection with the operation
-and m:wnn.muw of this Scheme.

“ (7) If a registered employer fails to make the payment due from him under .EL !
clause (1) within the time specified by the Board, the Secretary shall serve a notice |
on that registered employer to the effect that, unless he pays his dues within three/ |
" days from the date of receipt of the notice, the supply of registered workers to |
him shall be suspended. On the expiry of the notice period the Secretary urnﬁ
suspend. the. supply. .of -registered—workers..to a defaulting registered employer until

‘he pays his dues. = ;

42. Provident Fund and Gratuity.~(1) The Board shall frame and operate rules
nroviding for Contributory Provident Fund for registered workers. The rules shall
.ovide for the rate of contribution, the manner and method of payment and such

...‘.ozuou matters as may be considered necessary so however, that the rate of contribution

is not less than 6% per cent. of the wages of a registered worker and is not more
than 84 per cent. of such wages :

Provided that, pending the framing of the rules, it shall be lawful for the Board
to fix-the rate of contribution- and the manner and method 0m payment thereof,

(2) In framing rules for the conmtributory Provident Fund, the Board shall take
into consideration the provisions of the Employees’ Provident Funds Act, 1952 (XIX
‘of 1952), as amended from time to time, and the Schemes made thereunder for any

(3) The Board shall ,m—.mBn ._e._om. for waaamo of gratuity to —.oumu_o_..n.m workers.

 shall take into consideration the provisions of the Payment of Gratuity Act, 1972
(XXXIX of 1972), as amended from time to time, :

(5) The rules for Provident Fund and Gratuity framed by the Board shall be
 subject to the previous approval of the State Government.

Penalties—Whoever contravenes the provisions of clauses 14, 29 and
on conviction, be punished,— .
(1) if it is a first contravention, with imprisonment for .a term which may extend
to three months, or with fine which may extend to five hundred rupees, or with
. both ; )

(2) if it is a subsequent contravention, with imprisonment for a term which may
.. extend Rm_ six months, or with fine which may extend to ome thousand rupees, or
- - with both;

@ if such contravention ¢ontinues after the subsequent conviction, with a fine
which may extend to one hundred rupees for each day on which the contravention
is made till the said contravention continues, d |
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[Ciause 2(2) and Clause 3(3) ]
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" goods therefrom and any other Operations ’ " Municipal Council, now forming part 6f - : >
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() Malegaon Municipal Council.
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Mantralaya, Bombay 400 032, dated the 15th September 1989
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30th June 1987
L]

30th June 1987.
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MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATIONS OF
EMPLOYMENT AND WELFARE) AcT, 1969,

No. UWA-1487/CR/(11490'/Lab-5.—Whereas, the Scheme called the Nashik
istrict Mathadi, Hamal and Other Manual Workers (Regulation of Employment and
¢Welfare) Scheme, 1987, published in Government Notification, Industries, Energy and
...?coE. Department, No. UWA-1482/CR-10045/Lab-5, dated the 12th June 1987
*rmnomnumna referred to as “the said Scheme ™) has been made by the Government
of Maharashtra for the Scheduled employments in (1) Grocery Markets or Shops in
connection with loading, unloading, stacking, carrying, weighing, measuring, filling
'stitching, sorting, cleaning or such other work preparatory or incidental to such
operations; (2) Markets or subsidiary markets established under Maharashtra
Agricultural Produce Marketing (Regulation) Act, 1963 (Mah, XX of 1964) in
connection with loading, unloading, stacking, carrying, weighing, measuring, filling,
stitching, sorting, cleaning or such other work including work preparatory or incidental
to such operations; (3) connection with loading of goods into public transport
vehicle or unloading of goods therefrom and any other operations incidental and
connected thereto ; (4) Cloth Markets or Shops in connection with loading, unloading,
stacking, carrying, weighing, measuring; filling; stitching; sorting; cleaning or such
other work including work preparatory or incidental to such operations ; (5) Vegetable
Markets (including onions and potatoes markets) in connection with loading, unloading,
stacking, carrying, weighing, measuring,” filling, stitching, sorting, cleaning or such
other work including work preparatory or incidental to such operations; (6) Khoka
Making or in Timber Markets; (Z) Markets, Factories and other establishments in
| connection with loading, unloading, stacking, carrying, weighing, measuring, filling,
stitching, sorting, cleaning or such other work including work preparatory or incidental
.~ to such operations carried on by workers not covered by any other entries in the
Schedule to the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation
of Employment and Welfare) Act, 1969 (Mah. XXX of 1969); (8) Iron and Steel
Markets or Shops in connection with loading, unloading, stacking, carrying, weighing,
measuring or such other work preparatory or incidental to such operations ; (9) Railway
q. Yards and Goods Sheds in connection with loading, unloading, stacking, carrying,
. weighing, measuring or such other work including work preparatory or incidental
to such operations (excluding workmen employed by the Railway Authorities) in the
area of Nashik District.
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And whereas, after consultation with the Advisory Committee, the Government
of Maharashtra considers it necessary to make provisions of the said scheme applicable
also to the employment in establishment engaged in cleaning, sorting, loading,
unloading, stacking, carrying, weighing, measuring, stitching filling of onions or
onion bags and such other work including work preparatory or incidental to such
operations, within areas of Nashik District and also to extend the coverage of the
- said Scheme to the remaining areas of the Nashik District in respect of the scheduled
F employments specified in column (2) of the Schedule appended to the said Scheme ;

K Now, therefore, in exercise of the powers conferred by clause (a) of the s

SR , onoiwo to sub-section () and sub-section (2) of section 4 of the Maharashtrs ~

her work including work prepa-

ratory or incidental to such operations
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